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Certificate of
Internship

WE ARE TO CERTIFY IAT

DARSHANA HL

HAS DONE VK CONSULTANCY

DURING OYO /2022 TO 28/02/2022 WE APPRECIATE HIS

WORK AND CONTRIBUTIONS.
v.K. OONSULTANCY
(Engineers & Contractori

NO. 66. 5th Cross, 
Santnosnnagar.

VARUN KUMAR Attui 
New 

Extention. 
Town. 

BANGALORE-S60 
Attur Post. 

00678.

Yelahankö
064

Director



Certificate of
Internship

WE ARE HAPPY TO CERTIFY THAT

GNANESH.A

HAS DONE INTERNSHIP AS VK CONSULTANCY

DURING 03/01/2022 TO 28/02/2022 WE APPRECIATE HER

WORK AND CONTRIBUTIONS.
v.K. CONSULTANCY
(Engineers & co"' '

NC. 66. 5th Cross.

VARUN KUMAR
Attur 
New 

Extention. 
Town. BANGALORE-S6U 

Attur Post. Yelahanxa
004.

Mobile:81059 006'".

Director: G'TLii:vuoonsultatcy1220ggmaiiÆ0"



B L Chandra Shekar
Class 1 Contractor

GSTIN ACMPC6390FlZE
TIN No. 29720351338

No, 120 6th
Baroujl Layout,
Subbanna Garden PostVijaya Nagar,
Bengaluru -40

Date : DC)

EXPERIENCE CERTIFICA TE

This is to certify that Mr. GOVINDA S/O GANAPATJII was

worked fl'om 20-03-2022 to 20-04-2022 in our Organization as a Trainee in the

field of Civil work (he worked with Civil Engineer)

During he association With our worksm, he has satisfactorily carried he

entrusted job. He is a disciplined and good Worker. His character and conduct

was very much appreciated.

L.L. Chandrashekar
Class I Civil 

Contractor



avana

BRCPL/HR/2021-22/10 20.0382022

TO WHOMSOEVER IT MAY CONCERN

Sub: Internship Completion Certificate.

This is to certify that Mr. Teja Sai B has successfully completed his internship
program at Brundavana Constructions Pvt Ltd from 18.02.2022 to 17.03.2022
at our Kudligi Project.

Mr. Teja Sai displayed professional skills during his internship period and
managed to complete all assigned tasks as requested. He was hardworking,
dedicated, and committed. It was a pleasure having him with us in this short
period.

We wish him all the best for his upcoming career.

Sincerely,

6
BENGAL URU

560092

HR Department

Office Address :
#4/598/16/24,Amruthahalli Jakkur Main Road,
Amruthahalli, Bengaluru - 560 092.

Contact Details :
Phone : 080 4202 5086

Email : info@brundavana.co

CIN No : U45209KA2021PTC147752 1 GSTIN : 29AAJCB8667JIZW I PAN No : AAJCB8667J
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                                                                                                                      22 March 2022 

 

To Whom it may concern 

Mr. Rohith. S (R18CV192) From Reva University, Bengaluru has 
successfully completed his internship training at Girish Enterprises for 
the duration of 20 February 2022 to 21 March 2022. 

We wish him all best for his future 

 

Thank you, 

For Girish Enterprises 

 

 

 

 

KM GIRI 

Managing director(MD) 
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NEW CONsOLIDATED cONSTRUCTION CO.LTD. 

# 31, 5 Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052 
Telephone: 090-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN 

Miss.VARALAKSHMI G (USN- R19Cv869) student of Reva University Bengaluru,

completed her internship programme regarding various construction activities at our 

project sites in our Organisation.

Period: 20th August to 20" September 2021 
Certified by : NCCCL Bangalore.

Conduct Good 

With Regards, 
Co 

aGLORE 

Mr. R. Keerthi Prasad 
DGM QA/QC- Projects,

Date: 21.09.2021 

Registered ofice 
MUMBAH Marathon Innova, B1-101, 1floor, Opp. Peninsulepark, off: Ganapatreo Kadam Marg. 

Lower ParelOW) Mumba-400013, Telephone: 022-40397474, Fax-22664953
Branch Office 

BADDI: RAJ RESTAURANT, Near H.P.Sales Tax Barrier Baddl, Distt. Solan(H.P) Telephone-01792-203189 

GOA:SESA GHOR Plot Na. 20, EDC Conmplex.Patto Paniim, Telephone:0832-2438647 Fax 2438646 PUNE: 205,PARMAR CHAMBERS,2" FLOOR,SADHUVASWANI SQUAREPUNE 411001 TEL:020-26126761 
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INTERNSHIP CERTIFICATE 

TO WHOM SO EVER IT MAY CONCERN 

·111is i:. h• t·c:rtil"y that Mr. RA.IF.SH M. I !Si\ no: R 19CVK47 a bonafidc student of 

VII scmcslt:r (Civil Engim:c1in~ from REVA l 'ni\"crsit)', Bcng-,1luru h;L,;:, 

~m·ccssfully compktl·d 1hc i111crm,hip iu uur Prccast Factory@ Brigade orchards, 

Bengalwu. nmunencin~ fnun 09-08-2021 111 09-09-2021. 

Durin~ the period of his internship pro~JJn \,'11..h us. he has been exposed to 

<lilfon:nt pr<.KCSSt!S of Precast ConstrucLion Tcchnolm;y. He \\~,1.s found pum:lUal. 

harclmll"ki11~ & i11quisi1i,·c. 

\.Ve wish all lht: hcst for his future c1ulc,1,·0P.<. 

L~ 
Mr. Ga11apati lVI c; 
Sr.Vice Prt:siclent. Prct·ast 
BCV Developers PVf Ltd. 

PrOjKt OOO'l"\~. 8tlgOd,i0.c'10r<tt. 3817. Roi,owndl<IV.U00.. 
ICQ\tlbCll-lobll. ~ Tolulo. a.noc,t,..u - 561 110 



NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

#31. 5 Floor, Ranka Chambers, Cunningham Road, Bengaluru-S60052
Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN 

Mr. KIRAN KUMAR RI (USN- RI8CV103) student of Reva University- Bengaluru

completed his intermship programme regarding various construction activities at our project 

sites in our Organisation

Period: 24 July 2021 to 2s August 2021 
Certified by: NCCCL -Bangalore. 
Conduct: Good 

With Regards. 

Consir 
Bangalore 

Mr. R Keerthi Prasad 
DGM-QA/OC-Projects, 

Date: 08.11.2021

Registered Office 
MUMBA-Marathos Innova, Bi-101, 1 Floor, Opp. Peninsula park, Off Camapatrao Kadam Marg 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953 
Branch Offices 

BADDE RAS RESTAURANT, Near HP. Sales Tax Barier Baddi, Distt Solan (HP.) Tclephone-01792-203189 
GOA:SESA GHOR Plot No 20, EDC Complex. Pato Panjim Telephone : 0832-2438647 Fax: 2438646 

PUNE 205 PARMAR CHAMBERS2 FLOORSADHU VASWANI SQARE PUNE 411901 TEL020-26126761 
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ASSISTANT ENGINEER 
KARNATAKA HOUSING BOARD 

CAUVERY BHAVAN,AM
BEDKAR VEEDHI, 

K.G.ROAD,BENGALURU 
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B. Vinayaka 
M.Tech (Phd) 

HH 
8197245600 

E-mall: swathiclvilconsultancy@gmail.com 

Bellahalli Cross, 
Towards Reva University, 

Bangaluru-560064 SWATHI CIVIL CONSULTANCY 

Ref: SCCANT/2022/92 Date: 10/05/2022

TO WHOM IT MAY CONCERN 

This is to certify that Ms. Pooja. L. J (R18CV162), a student of REVA 

University, Bangalore has successfully completed 3Month (From16" February 

to 10" May 2022) long internship program at this company 

As part of her internship she has been trained on Plan, Vastu basics, Quantity 

estimation of building , SBC determination , BBS of various components of 

building and Estimation. During the period of her internship program with us She 

was found punctual, Hardworking and inquisitive 

We wish her every success in life. 

ONSU 
CIV 
Date.osa 

BENG 
LURU 

Authorized signature 

ISO 
9001:2015 ANN 

CoM 
ESTIMATION HOUSE PLAN DESIGN CONSTRUCTION INTERNSHIP & SOFTWARE TRAINING 

JLTA 



Website hta//Aww.aerot.mS KEN. Phone 083s-282444 

maitaf tee.coe Nelp thre 08023108108 

CITY MUNICIPAL COUNCIL, HAVERI- S81 110

NCMCHs/021 2 DAIT 10 0a 2021 

TO WHOM IT MAY CONCERN 
This is to certify that Mr.SAMPATH KUMAR T P, a student from REVA UNIVERSITY 
studying in final year Civil Engineering. He successtully completed 01 month (trom 

15 July to 14th August 2021) internship programme. 

During this period he worked on the project "CC ROAD, CC DRAIN". His 

performance was execellent and he was found punctual, hardworking and 

inquisitive. 

We wish him every success in his career.

Assistant Executive Engineer 

CMC, HAVERI

oddaded
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NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

#31,5th lFloor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 

Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN 

Mr. AMAR (USN - R18CVO17) student of Reva University- Bengaluru, completed his 

internship programme regarding various construction activities at our project sites in our 

Organisation. 

Period: 28h February 2022 to 28h March 2022. 

Certified by: NCCCL - Bangalore. 

Conduct: Good 

With Regards 

onstruc 
idated 

Bangalore 

MON 
Mr. R. Keerthi Prasad 

GM-QA/QC - Projects. 

Date: 28.03.2022 

Registered Office 
MUMBAI- Marathon Innova, Bl-101, 1" Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg, 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953 
Branch Offices 

BADDI: RAJ RESTAURANT. Near H.P. Sales Tax Barrier Baddi. Dist. Solan (H.P.) Telephone-01792-203189 
GOA: SESA GHOR Plot No. 20. EDC Complex, Patto Panjim. Telephone : 0832-2438647 

PUNE 205.PARMAR CHAMBERS.2 FLOOR.SADHU VASWANI SQUARE,PUNE 411001 TEL:020-26126761 
Fax: 2438646 
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Scanned by TapScanner



Pruthviraj Shambhu

from Reva University has successfully secured Business Development (Sales)
internship at Planet Spark through Internshala.

April 21, 2022

Certificate Number: 3FE3B8F2-E300-C58F-0FE0-BF3DD2655223
For certificate authentication please visit https://internshala.com/verify_certificate
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KARNATAKA 

PUBLIC 

WORKS 

DEPARTMENT 

OFFICE OF CHIEF ENGINEER, K.R.CIRCLE, 
C&B, SOUTH ZONE, 

BANGALORE -560001. 

CERTIFICATE OF INTERNSHIP 

This is to certify that Kum. Pankaj Kumar Verma registration number 

R18CV152 student of Bachelor of Technology, Civil Engineering from college Reva 

University has successfully completed the internship program in the office of Roads 

Section, O/o Chief Engineer, C& B (South), K.R Circle Bangalore held from 28-03- 

2022 to 28-04-2022 during the year 2022-23. During the tenure of training provided 

his/her performance in training was found to be good. We wish all the best for his/her 

future endeavors. 

Certificate no: 2021024 

Date: 10.05.2022 

Place: Bangalore. 

Er.Aruna Er.Surendranath S V Er. V.Govindaraj 
M.Tech,M.1.E B.E.Civil 

Technical Assistant Roads 
Olo.C.E, C&B,PWD, South Zone

Bangalore 

Deputy Chief Engineer 
Olo.C.E, C&B,PWD, South Zone 

Bangalore

B.E.Civil,M.S.C.E(U.S.A) 
Chief Engineer 

Olo.C.E, C&B,PWD, South Zone 
Bangalore 









Executive Engineer PWD{R& B) 
Dimapur Division, 

No.EE/R&B/DMR/MISC/15/2018 
Dated 18.08.2021 

CERTIFICATE OF APPRECIATION 

This is to certify that Ms.Chumei Y Catherine bearing Roll. No.R19CV872 of School of Civil 

Engineering. Reva University, Bengaluru has successfully completed the Internship program
conducted by PWD(R&B) Dimapur Division, Dimapur Nagaland between 14.07.2021 to 16.08.2021 

on the ongoing project "Construction of RCC Girder bridge on river Dhansiripar at Nagarjan

under Dimapur, Nagaland" and "Construction of RCC Girder bridge on river Chathe,

Diphupar-B, behind Referral Hospital, Dimapur" 

She was sincere and keen on learning during the training program. 

aguh 

Progra oordinator
Sub-Divisional Officer PWD(R&B)

Dhansiripar Sub-Division, Dimapur 

Head of Training
Executive Engined PWD(R&B)

Dimapur Division : Dimapur

pWDIR neer P 

ero 
om io 
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STRICTLY CONFIDENTIAL 

 

 

  

Chethan B R                                                                                    Date: 18th February 2022 

South I 

                                     

Dear Chethan, 

 

Sub.:  Internship 

 

We are pleased to offer you an internship with us on the following terms and conditions: 

 

Period of Internship: 1st March 2022 to 15th April 2022. 

 

Location:  

You will be based at BLR RO and will be governed by the service rules of the Company as 

applicable. 

 

Purpose of internship 

You will be involved in the activities related to Operations as Intern.  

 

Stipend 

During your internship you will receive a stipend of Rs. 15798 /-. per month towards your 

daily travel and project expenses incurred. 

 

Property & Information 

All instructions, drawings, technological information, reports, data and other information 

related to the company’s business that may come into your possession shall be the exclusive 

property of the Company. 

DHL SUPPLY CHAIN INDIA PVT. LTD.

702, 7th Floor

Tower B, 247 Park

LBS Road, Vikhroli (West)

Mumbai - 400 083, Maharashtra, India

Tel. : +91 22 6136 2000

Fax : +91 22 6136 2090

www.dhl.co.in

CIN : U74120MH2013PTC242240

E-mail id : dhlsupplychain@dhl.com
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Conflict of Interests

You shall not accept any form of gratification or favours from any person, firm, or company 

connected or associated with DHL Supply Chain India Pvt.Ltd., including any employee, 

dealer, customer presently associated or potential directly or indirectly related with or 

similar to the business interest of the Company.                                            

Confidentiality

You agree at all times (notwithstanding the termination of this Agreement) not to use for 

your own advantage, or to disclose to any third party any information concerning the 

business or affairs of the Company, comprising trade secrets and business matters or 

information which you know or ought to have known to be confidential.

You shall not divulge the terms and conditions of your internship with any employee of the 

Company (other than your immediate supervisor).

Please confirm your acceptance of the above terms and conditions by signing and returning 

the duplicate of this Internship Letter.

Yours sincerely,

For DHL Supply Chain India Pvt.Ltd.

Beena Jacob

Senior Director – Human Resource

DSC - India

I confirm acceptance of the above terms and conditions of internship    

with DHL Supply Chain India Pvt.Ltd.

__________________________                      

Chethan B R

CC: Human Resources/Personal File                      

Beena Jacob 
(DHL Supply 
Chain)

Digitally signed by 
Beena Jacob (DHL 
Supply Chain) 
Date: 2022.02.19 
08:59:15 +05'30'
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ANNEXURE – I

Chethan B R

Salary Structure 

EARNING HEAD Per Month

Basic Salary 15300

Total Gross 15300

ESI (0.75%) 115

Total Deduction 115

Take Home 15185

ESI (3.25%) 498

Total EMR 498

Target CTC 15798

For DHL Supply Chain India Pvt. Ltd. 

Beena Jacob

Senior Director – Human Resources

________________________

I accept the above offer

Chethan B R

                                                         

Beena Jacob 
(DHL Supply 
Chain)

Digitally signed by 
Beena Jacob (DHL 
Supply Chain) 
Date: 2022.02.19 
08:59:31 +05'30'
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04/08/2021



Gst No: 29BCPP81249M1ZR 

ABIVRUDH NIRMAN 

Date: 17.03.2022 

TO WHOMSOEVER MAY CONCERN 

This is to certify that Mr. CHITHSUKHA S pursuing the bearing SRN 
No.R18CVO58 student of REVA UNIVERSITY, Bengaluru, Karnataka. The 
candidate has successfully completed the internship program regarding 
various construction activitles at our project in our organization for the 

period from 1st February 2022-28th February 2022. 

During the period of his internship programmed with us, he was found 

punctual, hardworking and sincere. We wish him every success in his life. 

Thank you, 
For ABIVRUDH NIRMAN. 

For ABIVRUDH NIRMAN 

Mu/hr 

Proprietor 

ABIVRUDHK GOWDA 

Proprietor 

#38, 9TH B CROSS, WEST OF CHORD ROAD, BANGALORE-560 086 
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DHL SUPPLY CHAIN INDIA PVT. LTD. 

 
702, 7th Floor 
Tower B, 247 Park 
LBS Road, Vikhroli (West) 
Mumbai - 400 083, Maharashtra, India 

Tel.  : +91 22 6136 2000 
Fax  : +91 22 6136 2090 
www.dhl.co.in 
CIN : U74120MH2013PTC242240 
E-mail id : dhlsupplychain@dhl.com 

 
 
 

 TO WHOMSOEVER IT MAY CONCERN 
 
 
 
This is to certify that Mr. Shrishail Raje was working in our organization 
from 1st March 2022 to 15th April 2022 under DHL Interns’ Program. At the time of 
leaving the organization, his designation was Operations Intern. 

 
 

We wish him success in all his future endeavours. 
 
 
For DHL Supply Chain India Pvt. Ltd, 

 
 
 
 
 
 
 
 
 
Beena Jacob 
Senior Director - Human Resources 
DSC 

 
16th May 2022
 

Beena Jacob 
(DHL Supply 
Chain)

Digitally signed by 
Beena Jacob (DHL 
Supply Chain) 
Date: 2022.05.18 
15:25:40 +05'30'

http://www.dhl.co.in/
mailto:dhlsupplychain@dhl.com
Administrator
Rectangle











Administrator
Rectangle



Administrator
Rectangle





u 
KEMPA AJU 

e g re 

 

M‹›6 :   9741363442 

973)730713 

 
 
 
 
 
 

TO WHOM SO EVER IT MY CONCERN 

This is certify that Mr. PAVAN G (R18CV154) presently pursuing Bachelor of 

Engineering in Civil Branch from REVA University College of Engineering Bangalore 

was actively involved and has successfully completed his internship during the 

period FEBRUARY-15-2022 to MARCH-16-2022 as a part BE final year 

ccurriculum 
requirement. 

 

 

We found extremely inquisitive and self - Disciplined during his training period in 

our company. 

We wish him all the success for his future end Cavour. 

 

 
Thanking you. 

 
 
 
 

 

Class-I Contractor 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 







Born to Work 

TO WHOMSOEVER IT MAY CONCERN 

KOLLU~ miJ 
GU~UN.6.TH.IJl&ll. 
CON.Sr.:tUCT.oN INF?.6 ?~IV ATE LIMITEO ---------

Date: 30.08.2021 

This is to certify that Mr. VISHWA MAHAJAN, pursuing the bearing USN No.R17CV348 

student of REVA UNIVERSITY, Bengaluru, Kamataka. The candidate has successfully 

completed the Internship Programme regarding various construction activities at our project site 

in our organization for the period from 24th July 2021 - 28th August 2021. 

During the period of his internship programmed with us, he was found punctual, hardworking 

and sincere. We wish him every success in his life 

ction Infra Pvt Ltd. 

KOLLUR GURUNATH CONSTRUCTION INFRA PRIVATE LIMITED 
#8-9-21 /1, 4th Floor G.K. Tower, Udgir Road, Bidar-585 401, 
Karnataka State. Phone : 08482-220808 / 224111 
E-mail : kollur.gurunath@gmail.com 
Website : www.gurunathkollur.com 





KOLLURn 
GURUNATHI 

or ta Work 
-

Date: 30.08.2021 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr. AMARNATH S GONI pursuing the bearing USN No.RIBCV018 

student of REVA UNIVERSITY, Bengaluru, Karnataka. The candidate has succesfully 

completed the lntermship Programme regarding various construction activities at our project site 

in our organization for the period from 24 July 2021-28h August 2021. 

During the period of his intermship programmed with us, he was found punctual, hardworking 

and sincere. We wish him every success in his life 

For: Kollu Gurunaaustruction Infra Pvt Ltd. 

Managimg Direc 

KOLLUR GURUNATH CONSTRUCTION INFRA PRIVATE LIMITED 

#8-9-21/1, 4th Floor G.K. Tower, Udgir Road, Bidar-585 401, 
Karnataka State. Phone: 08482-220808 / 224111 
E mail: kollur. gurunath@gmail.com 
Website: www.gurunathkollur.com 

Scanned with CamScanner 



9 GUJJAR BUILDCON 
veeranagamna Krupa, 1 floor 2 block 4 Main, Kuvempunagara, Tumkur 572101. Ph-9449435Z90.

REF NO-38 S TCCA-2 DATE: 3/1/92 

To whomsoever it may concern. 

This is to Certify that Mr.GOWDA V.v URN- R18CV074 S/O Mr. 

Venkataravanappa S.R has successfully completed 30 days intemship 

programme from 27 July 2021 to 27h August 2021 at our Building 
Construction project. During his tenure with us we found him very 

hardworking and had the quest for learning. 

This certificate is issued on the request of Mr. GOWDA V.V without any 

liability and responsibility or any engagement on our part. We wish him good 

luck for his future endeavor.

Mr. Shiva Ganesh B.R 

Proprietor-GUJJJAR BUILDCON 
hiva barie . 

wOLontractor EGers 
Kuvenipu a, luzuru. 

Mobile:9449435200 

License No:-CBS-C2-CIVIL41692026 
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STRICTLY CONFIDENTIAL 

 

 

  

Harshitha T G                                                                                                    Date: 18th February 2022 

South I 

                                     

Dear Harshitha, 

 

Sub.:  Internship 

 

We are pleased to offer you an internship with us on the following terms and conditions: 

 

Period of Internship: 1st March 2022 to 15th April 2022. 

 

Location:  

You will be based at BLR RO and will be governed by the service rules of the Company as 

applicable. 

 

Purpose of internship 

You will be involved in the activities related to Operations as Intern.  

 

Stipend 

During your internship you will receive a stipend of Rs. 15798 /-. per month towards your 

daily travel and project expenses incurred. 

 

Property & Information 

All instructions, drawings, technological information, reports, data and other information 

related to the company’s business that may come into your possession shall be the exclusive 

property of the Company. 

DHL SUPPLY CHAIN INDIA PVT. LTD.

702, 7th Floor

Tower B, 247 Park

LBS Road, Vikhroli (West)

Mumbai - 400 083, Maharashtra, India

Tel. : +91 22 6136 2000

Fax : +91 22 6136 2090

www.dhl.co.in

CIN : U74120MH2013PTC242240

E-mail id : dhlsupplychain@dhl.com



Conflict of Interests

You shall not accept any form of gratification or favours from any person, firm, or company 

connected or associated with DHL Supply Chain India Pvt.Ltd., including any employee, 

dealer, customer presently associated or potential directly or indirectly related with or 

similar to the business interest of the Company.                                            

Confidentiality

You agree at all times (notwithstanding the termination of this Agreement) not to use for 

your own advantage, or to disclose to any third party any information concerning the 

business or affairs of the Company, comprising trade secrets and business matters or 

information which you know or ought to have known to be confidential.

You shall not divulge the terms and conditions of your internship with any employee of the 

Company (other than your immediate supervisor).

Please confirm your acceptance of the above terms and conditions by signing and returning 

the duplicate of this Internship Letter.

Yours sincerely,

For DHL Supply Chain India Pvt.Ltd.

Beena Jacob

Senior Director – Human Resource

DSC - India

I confirm acceptance of the above terms and conditions of internship    

with DHL Supply Chain India Pvt.Ltd.

__________________________                      

Harshitha T G

CC: Human Resources/Personal File                      

Beena Jacob 
(DHL Supply 
Chain)

Digitally signed by 
Beena Jacob (DHL 
Supply Chain) 
Date: 2022.02.19 
09:01:05 +05'30'



ANNEXURE – I

Harshitha T G

Salary Structure 

EARNING HEAD Per Month

Basic Salary 15300

Total Gross 15300

ESI (0.75%) 115

Total Deduction 115

Take Home 15185

ESI (3.25%) 498

Total EMR 498

Target CTC 15798

For DHL Supply Chain India Pvt. Ltd. 

Beena Jacob

Senior Director – Human Resources

________________________

I accept the above offer

Harshitha T G

                                                         

Beena Jacob 
(DHL Supply 
Chain)

Digitally signed by 
Beena Jacob (DHL 
Supply Chain) 
Date: 2022.02.19 
09:01:20 +05'30'
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2"叩00γ Sho桝タmg CoI仰i均尺amb解れ5諦n卿γ

D正ector

SchooI of Engineering

Reva University

Rukhmini Knowledge Park, Yelahanka

Post Bangaluru-560064

Email id: kanimozhee.sのreva.edu.in

No: ERA仲M但yd)側22/均符」綿

Subjeet:　Completion of Practical Training.

Dated: O8-03 -2022

Ref i・ 77!is Q筋Ce letter No:馳雅砂4)働2〃169-73あわd O7-02-2022

ii詔勅r 〔筋ce Letter No.・ RU竹胸脇O21/り4くねted Ol-02-2022

Dear Sir,

Please refer your o純ce le請er referred above. The below mentioned student of your

institute has been imparted the practical training from 9th February, 2022 to 8th of March 2022,

On the sub-PrQj ect nanely “Cbnsか〃Ciion qrDra巌喝’e NGルo諦M誇s海g LjJ融Zbne」L

S.No �NameoftheStudent �Enrolment �CourseName �Semester 

1 �Mr.JavidMudasir �R18CVO89 　ぐ �B.TechCivil �FinalYear 

Copy to:

1. Assistant Prqiect Manager (Hyd) ERA Kashmir for infomalion.

2. J皿ior Engineer Concemed for infbmation. This is as per his report submit

d加ed O9-03-2022.

3. Mr. Javid Mudasir for compliance.

4. O鮮ice record.
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L) CIN: U74999KA2018PTC114524 
GSTIN: 29AAGCN1269D1ZG 

Email: info@livdiz.com LIVDIZ 

TO WHOMSOEVER IT MAY cONCERN 

Mr .OMKAR (USN-R18Ccvise), student of Reva University-Bengaluru completed his 

internship progranne ragrading various construction activities at our project 

site in our organization. 

Period: 24th July 2021 to 28th Aug 2021 

Cerified by LIVDIZ-Banalore 

Conduct: Good 

With Regards 

FA 
wSignature 

Neoteric Creations Pvt Ltd. No150, workafella business center,infantry road 

Banglore-56001 

LTO 
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L I V D I Z 

 
 
 

CIN : U74999KA2018PTC114524 
GSTIN· 29AAGCN1269D1ZG 

Email: info@livdiz.com 

 
 

 
 
 
 

 

TO  WHOMSOEVER  IT  MAY  CONCERN 

 

 
Mr.Natraj (USN-R18CV142),student of Reva University-Bengaluru completed his 

internship programme regarding various construction activities at our project 

site in our organization. 

 

Period : 24th July 2021 to 28th Aug 2021  

Certified by LIVDIZ-Bangalore 

Conduct : Good 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Neote ric Creations Pvt Ltd. Nol50,workafe  lla business center,      Infantry 

road Bang lore-56001 

mailto:info@livdiz.com
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Mob:8105789579

ASCENT VENTURES 
No., 7, 17th Cross Road, Sector 6, HSR Layout, Bengaluru, Karnataka 560102 

Date 27/03/2022

TO WHOMESOEVER IT MAY CONCERN 

This is to certify that Mr. SYED ARSHAD Register No R18CV270 pursuing 

Bachelor of Civil Engineering in Reva University Bangalore has completed his internship training 

from 18 Feb 2022 to 18 March 2022 under the guidance of our Engineers 

His performance and conduct during the training period was good and commendable. 

We wish him best for his future endeavors

With best wishes 

Thanking You 

VENT ENTU 
Authorizgd Signature ACECT 

VENT TURES- 
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CIN: U74210KA2005PTC035903 

KUNDUR MDn cONSTRUCTIONS PVT. LTD. 
constructing landmarks, constructing conlidence

Date:11.01.2022 

To, 

Head of the Department ofCivil Engineering

Reva University, Bengaluru 

Sub: Internship Traning 

Ref.- SCE/Rec/3463/2021-22 

This is to certify that Mr. Thilak KV, College SRN No:R18CV286,IV Year B.E -

Civil Engineering Student from Reva University Engineering College, Bengaluru-
his successfully completed internship on "MR. Pratap Wadhwa's ResidenceSite. 

Jakkur Village, Bangalore North-560064.for the Month of August-2021 to fiulfill 
requirements ofhis curriculum.

During his stay with us, we found him sincere, hardworking and showed interest to 

learn about the practical aspects ofproject execution and organization.

We wish him all the best for his future endeavors.

Kundur Constructiotruktd. 

Juh ABangaore) 

Authorized Synator 

ENGINEERS & CONTRACTORS 

A: #G 03, Kundur Park, Jakkur Amruthalli Main Road, Jakkur, Bengaluru- 560 0641 L: 080 4374 7583 /4167 0037 

E: projects@kundur.in I accounts@kundur.in | W: www.kundur.in 
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1/S. PAlll CONSTRUCTION COMPANY 

Ref. No. Date : 30 ( 03 /2022. . 

TO WHOMSOEVER IT MAY CONCERN 

Mr. RAHUL (SRN - Rl 8CV341) student of REV A University - Bangalore, completed his internship programme regarding highway construction project and bridge structures at our project site. 

Period: 28th February to 28th March 2022 

Certified by: PATIL Construction Company - Raichur 
During the time of internship with us, we found Mr. RAHUL, was good at his internship programme 

,, 

?~ill co11s1Rll~1'0~]:·,.,.' 

Ma~artner . 

I # 1-11-55/13/1, Basaveshwara Enclave, ATM Circle, 11111 
Nijalingappa Colony, RAICHUR-584 101. (KA) I 

08532-220230 -
94481 30730, 99014 60730 -

patilconstructionco2020@gmail.com -









Rakesh G Joshi
DIP in Cvil, BE.CMI Eng. 

INDRA CONSTRUCTIONS Chvil Class i Contractor 

&Consulting Engineer

#45, Raghavendra Colony, Bagalkot Road, Vijayapur-5861 09, Cell:8147771310, E-Mail :rakeshjoshi39@gmail.com 

Date:19/08/2021 

CERTIFICATE OF COMPLETION 

Iso 9001:2015 

Certified No -18046146429 

TO WHOME IT MAY CONCERN 

This is to certify that Kumar. Sanjeevreddy G. Dambal SRN- 

R18CV215 S/o. Shri. Gavisiddappa Dambal holding #IN48-19-08-2021 has 

successfully completed 30 Days Internship Programme from 19th July 2021 to 
19th August 2021 at our "Building" Project. 

This certificate is issued on the request of Kumar. Sanjeevreddy .G. 
Dambal without any liability and responsibility or any engagement on our 

-- 

part. 

WE WISH ALL THE SUCCESS IN HIS LIFE 

Er Rakesh G Joshi 

Er. Prop.INDRA GONSTRUCTION 
PWD Class-I Contractor. 

Consulting Civil Engg. Charted Engg. 
Raghavendra Colony, VIJAYAPUR. 

2qNo. . Cell: 8147771310 
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SWATHI CIVIL CONSULTANCY

Ref : SCC/1NT/2022/73

B. Vinayaka
M.Tech (Phd)

8197245600
E-mail: swathicivilconsultancy@gmail.com

Bellahalli Cross,
Towards Reva University,

Bangaluru-560064

Date : 18/04/2022

TO WHOM IT MAY CONCERN

This is to certify that Mr.Sachin(R19CV852), a student of REVA University,
Bangalore has successfully completed I Month (From 2 nd March t08thApril 2022)

long internship program at this company

As part of his internship he has be trained on Plan, Vastu basics, Quantity
estimation of building . He has under gone hands on training of BBS of residential

building. During the period of his internship program with us he was found

punctual, Hardworking and inquisitive

We wish him every success in life.

COQ

< Date

Authorized signature

51023210

••7äö

ISO
90012015





TRUST IT'S VIHAT WE BUILD 

Date: 19-04-2022 

TO WHOMSOEVER IT MAY CONCERN 

It is certified that Mr. Ankit Edwin Tigga (Enrolment no Rl8CV028) from Reva University Scheel of Civil Engineering, Bangalore i1as undergone internship in our organization at Exotic Project site from 28th March 2022 to 11th April 2022. 

He has completed all the tasks assigned to him. 

We wish him success in his future endeavors. 

F°Juria Sattva Group 

Th~( 
He~:&Admin 

SALARPU RIA SATTVA GROUP 
Cor orate Office: 4th Floor, Salarpuria Windsor, # 3, Ulsoor Road, Bang.1lorc - 560 0-1 2 Karn.11;1\..a 

00 I 255
p
9
o4o6 / 25593043 I Mob· 96202 15266 I Toll-free: 180012 13344 I Fax: 000 42699011 I Wcb~itc: \vww., a11vagroup.in 

Tel: 080 426990 . 
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NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

N #31,5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 
Telephone: 080-2220 4722, 2220-4733

TO WHOMSOEVER IT MAY CONCERN 

Mr. S K CHAITANYA CHOUDARY CH (USN - R18CV194) student of Reva University-

Bengaluru, completed his internship programme regarding various construction activities at 

our project sites in our Organisation.

Period: 11h March 2022 to 25th March 2022. 

Certified by: NCCCL - Bangalore. 

Conduct: Good 

With Regards, 

COnstruc ated co 

(Bangalore 
MaN 

Mr. R. Keerthi Prasad 
GM -QA/QC - Projects, 

Date: 28.03.2022 

Registered Office 
MUMBAL- Marathon Innova, B1-101, 1" Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg, 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953 
Branch Offices 

BADDI: RAJ RESTAURANT, Near H.P. Sales Tax Barrier Baddi, Distt. Solan (H.P.,) Telephone-01792-203 189 
GOA: SESA GHOR Plot No. 20, EDC Complex, Patto Panjim, Telephone: 0832-2438647 Fax: 2438646 

PUNE: 205PARMAR CHAMBERS,2N0 FLOOR,SADHU VASWANI sQUARE,PUNE 411001 TEL:020-26126761
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DOWN 
EARTH DOWN EARTH DESIGN & CONSTRUCTION 

GSTIN 29ANAPRO029B2ZF 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr Srikanth M has worked with Down 2 Earth Design & Built 
Company, Bengaluru as a intemship Eng dated 12TH APRIL 2022 to 12H MAY 2022. 

In this intemship period he has shown full Sincerity, Dedication and Hard work towards his 
concemed assignments which have helped in the work of our organization. During his tenure, he 
had the chance to work on various range of commercial and residential projects. We found his 
proficient with manual and software knovwledge as well. We congratulate Srikanth M for all the 
tasks performed by him in our organization successfully. 

This is also to inform that Mr Srikanth M has been relieved of all his duties. We wish him good 
luck and great future ahead 

S 
(S VARA PRASAD REDDY) 

Thanking you 

For Down 2 Earth Design & Built 
#83, 1 main,Naray ana Reddy layout, Abbigere 
Banglore 560090 

VARA PRASADA REDDY. 
Registered STR. Engineer 

BCC/BL-3.6 SE-147/2013-14 

No:83, Narayana Reddy layout, Lakshmi temple, Abbigiri , Banglore-560090 Page 1 





AYAKA & 

ANGALO 

Sree Vinayaka Enterprises 
AN ISO 9001 2008 CERTIFIED COMPANYY

Head Ofice: No.199/200, 2nd Floor. SCMD Arcade, Chowdeshwarinagar, Laggere Ring Road, Service Road 
Bangalore-560 058. Ph. 080 2839 8830 Fax: 080-2839 8829 Email: info@sreevinayakaenterprises.in 

INTERNSHIP CERTIFICATE 
This is to certify that 

Ms. NEHA N 
bearing USN: R18CV145 pursuing in 7th semester student of 

REVA University, Rukmini Knowledge Park, Kattigenahalli, 
SH 104, Srinivasa Nagar, Bengaluru, Karnataka 560064. 

Department of CIVIL ENGINEERING has been carried out her 

internship program in our orgarnization 

Starting from 01-09-2021 to 30-09-2021. 

During the period of internship program with us she had been 

exposed to different process and has gain knowledge on 

Various aspects of civil construction. 

Date: 03-10-2021 

Place: Bangalore 

KRISHNEGOWDA G.C. 
PROPRIETOR 
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B. Vinayaka 
M.frech (Phd 

8197245600 
Email: swathicivilconsuitancy@gmail.com 

Beilahaili Cross, 
Toward, Reva iniversity. 

sWATHI CIVIL CONSULTANCY Bangaluru 560064 

Ref: SCINV 202297 Date: 1 05/2022 

TO WHOM IT MAY CONCERN 

This is to certify that Mr. Yathish N P ( R18CV313) , a student of REVVA 

University. Bangalore has successfully completed I Month (From 11th March to 

12th April 2022) long internship program at this company 

As part of his internship he has been trained on Plan, Vastu basics, Quantity 

estimation of building , SBC determination , BBS of various components of 

building, . During the period of his internship program with us he was found 

punctual, Hardworking and inquisitive 

We wish him every success in life. 
CIVI 

Date. 12S 

S+BE 
NSU 

******* 

RUF 

Authorizcd signature 

3210/0 OMS/023 

ISO 
9001 2015 

ESTIMATION HOUSE PLAN DESIGN CONSTRUCiION INTERNSHIP & SOFTWARE TRAINING 
A4 PA 
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B. Vinayaka 
M.Tech (Phd) 

8197245600
E-mail: swathicivilconsultancy@gmail.com 

Bellahalli Cross, 
Towards Reva University, 

sWATHI CIvIl cONSULTANCY Bangaluru-560064 

Ref: SCC/INT/2022/94 Date: 11/05/2022 

TO WHOM IT MAY CONCERN 

This is to certify that Mr. MAHAMADYUSUF GADED (R19CV828) , a student 

of REVA University, Bangalore has successfully completed 3 Months (From 10h 

February to 12th May 2022) long internship program at this company 

As part of his internship he has been trained on Plan, Vastu basics, Quantity 

estimation of building , SBC determination , BBS of various components of 

building, Basic of Auto CADD drawing. During the period of his internship 

program with us he was found punctual, Hardworking and inquisitive 

We wish himvery success in life. 

LCCAS CI 

S B URU 

GALL 

Authorized signature 

023210/0, 
ISO 

9001 2015 
OMPA ESTIMATION HOUSE PLAN DESIGN CONSTRUCTION INTERNSHIP & SOFTWARE TRAINING 
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NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

#31, 5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 
Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN

Mr. ABHISHEK M VAJRAD (USN- RI8CV004) student of Reva University- Bengaluru, 

completed his internship programme regarding various construction activities at our project 

sites in our Organisation. 

Period: 20h July 2021 to 20th August 2021 
Certified by: NCCCL Bangalore. 

Conduct: Good. 

With Regards, 

Construc aled C 

Bangalore 

Mr. R. Keerthi Prasad 
DGM - QA/QC - Projects, 

Date: 11.11.2021 

Registered Office 
MUMBAL- Marathon Innova, B1-101, I* Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg, 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953 
Branch Offices 

BADD: RAJ RESTAURANT, Near H.P. Sales Tax Barrier Baddi. Distt. Solan (H.P.) Telephone-01792-203189 
GOA: SESA GHOR Plot No. 20. EDC Complex. Patto Panjim, Telephone: 0832-2438647 

PUNE: 205.PARMAR CHAMBERS.2 FLOOR.SADHU VASWANI SQUARE,PUNE 411001 TEL:020-26126761 
Fax: 2438646 
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E. Vinayuka 
M.Tech (Phd) 

8197245600 
E-mall: swathlclvllconsultancy@gmail.com 

Bellahalli Cross, 
Towards Reva University, 

Bangaluru-560064 SWATHI CIVIL CONSULTANCY 

Ref: SCC/NT/2022/83 Date: 26/04/2022 

TO WHOM IT MAY CONCERN 

This is to certify that Ms. AMRUTHA T (R18CV023), a student of REVA 

University, Bangalore has successfully completed 2 Month (From 16th February 

to 18th April 2022) long internship program at this company 

As part of her internship she has been trained on Plan, Vastu basics, Quantity 

estimation of building , SBC determination, BBS of various components of building 

and Estimation . During the period of her internship program with us She was found 

punctual, Hardworking and inquisitive 

We wish her every success in life. 

ONSUL co CIV 

(Date.27/th 

SBE URU 

Authorized signature 

ATIE 

ISO 
90012015 
OMPA 

ESTIMATION HOUSE PLAN DESIGN CONSTRUCTION INTERNSHIP & SOFTWARE TRAINING 



NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

#31.5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 

Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN 

Mr. ANAND (USN- R18CV025) student of Reva University- Bengaluru, completed his 

internship programme regarding various construction activities at our project sites in our 

Organisation. 

Period: 20h July 2021 to 20th August 2021.

Certified by: NCCCL - Bangalore. 

Conduct: Good. 

With Regards, 
daled 

SBangalore 
Gnstruct 

Mr. R. Keerthi Prasad 
DGM -QAQC - Projects, 

Date: 11.11.2021 

Registered Office 
MUMBAI- Marathon Innova, B1-101,1" Floor, Opp. Peninsula park, Of: Ganapatrao Kadam Marg, 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-226649533 
Branch OfMces 

BADDI: RAJ RESTAURANT, Near H.P. Sales Tax Barrier Baddi, Dist. Solan (H.P) Telephone-01792-203189 
GOA: SESA GHOR Plot No. 20, EDC Complex, Patto Panjim. Telephone 0832-2438647 

PUNE 205,PARMAR CHAMBERS.2D FLOOR.SADHU VASWANI SQUARE.PUNE 41 1001 TEL020-26126761 
Fax: 2438646 
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NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

#31,5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 

Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY cONCERN

Mr. BHOJARAJ M N (USN - R18Cv041) student of Reva University- Bengaluru,

completed his internship programme regarding various construction activities at our project

sites in our Organisation. 

Period: 28" February 2022 to 28" March 2022.

Certified by: NCCCL - Bangalore. 

Conduct: Good 

With Regards, 

Constr
Bangalore 

Mr. R. Keerthi Prasad 
GM-QA/QC - Projects, 

Date: 28.03.2022 

Registered Office 
MUMBAI- Marathon Innova, B1-101, Floor, Opp. Peninsula park, Oft: Ganapatrao Kadam Marg,

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953 

Branch Offices
BADDI: RAJ RESTAURANT, Near H.P. Sales Tax Barrier Baddi. Distt. Solan (HL.P.)Telephone-01792.203 189 

GOA: SESA GHOR Plot No. 20, EDC Complex. Patto Panjim, Telephone: 0832-2438647 Fa: 2438646
PUNE: 205.PARMAR CHAMBERS.2* FLOOR.SADHU VASWANI SQUARE.PUNE 41 1001 TEL020-26126761 

solidate 
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NEW CONSOLIDATED CONSTRUCTION CO.LTD.
#31, 5th Floor, Ranka Chambers, Cunningham Road, BengaJuru-560052.

Telephone: 080-2220 4722, 2220-4733

TO WHOMSOEVER IT MAY CONCERN

Mr. DIPESH TRIPATHI (USN — R18CV068) student of Reva University- Bengaluru,completed his internship programme regarding various construction activities at our projectsites in our Organisation.

Period: ort March 2022 to 31st March 2022.
Certified by: NCCCL — Bangalore.
Conduct: Good

With Regards,

Ned coos/
o

S Bangalore
-9 .0

Mr. R. Keerthi Prasad
GM - QA/QC - Projects,

Date: 31.03.2022

Registered Office
MUMBAI- Marathon Innova, BI-101, 1st Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg,Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953

Branch Offices
BADDI: RAJ RESTAURANT, Near H.P. sales Tax Barrier Baddi. Distt. solan (H.P.) Telephone-Ol 792-203189GOA SESA GHOR Plot No. 20, EDC Complex. Patto Panjim, Telephone : 0832-2438647 Fax : 2438646PUNE: 205.PARMAR CHAMBERS.2ND FLOOR.SADHU VASWANI SQUARE.PUNF- 411001 TEL.020-26126761









NEW CONSOLIDATED CONSTRUCTION CO.LTD.
#31, 5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052.

Telephone: 080-2220 4722, 2220-4733

TO WHOMSOEVER IT MAY CONCERN

Mr. GUNANIDHI D (USN — RI 8CV077) student of Reva University- Bengaluru. completed
his internship programme regarding various construction activities at our project sites in our
Organisation.

Period: or t March 2022 to 31 st March 2022.

Certified by: NCCCL — Bangalore.

Conduct: Good

With Regards,

o C.
c Bangalore
-9 .0

Mr. R. Keerthi Prasad
GM - QA/QC - Projects,

Date: 31.03.2022

Registered Office
MUMBAI- Marathon Innova, BI-101, I st Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg,

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953
Branch Offices

BADDI: RAJ RESTAURANT. Near H.P. Sales Tax Barrier Baddi. Distt. solan (H.P.) Telephone-Ol 792-203189
GOA : SESA GHOR Plot No. 20. EDC Complex, Patto Panjim. Telephone : 0832-2438647 Fax : 2438646

PUNE: 205,PARMAR CHAMBERS,2N0 FLOOR,SADHU VASWANI SQUARE,PUNE 411001 TEL-020-26126761



NEW CONSOLIDATED CONSTRUCTION CO.LTD.
#31, 5 th Floor, Ranka Chambers, Cunningham Road,

Telephone: 080-2220 4722. 2220-4733

TO WHOMSOEVER IT MAY CONCERN

Mr. HARISH (USN - R18CV079) student of Reva University- Bengaluru, completed his
internship programme regarding various construction activities at our project sites in our
Organisation.

Period: 14th July 2021 to 12th August 2021.

Certified by: NCCCL - Bangalore.

Conduct: Good

With Regards,

Constr

c Bangalore
.0

04,

Mr. R. Keerthi Prasad
DGM - QA/QC - Projects,

Date:18.08.2021

Registered Office
MUMBAI- Marathon Innova, I st Floor, Opp. Peninsula park. Off: Ganapatrao Kadam Marg,

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953
Branch Offices

BADDI: RAJ RESTAURANT. Near H.P. sales Tax Barrier Baddi. Distt. solan (H.P.) Telephone-Ol 792-203189
GOA : SESA GHOR Plot No. 20. EDC Complex, Patto Panjim. Telephone : 0832-2438647 : 2438646

PUNE 20S.PARMAR CHAMBERS2 S0 FLOOR.SADHU VASWANI SQUARE.PUNE 411001 TEL020-26126761
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B L Chandra Shekar No. 129 6th cross
Class 1 Contractor Bapuji Layout.

GSTIN ACMPC6390FlZE Subbanna Garden Post,
Vijaya Nagar,TIN No. 29720351338 Bengaluru -40

Date :

EXPERIENCE TIFICA TE

This is to certify that Mr. MAHESH S/O DEVINDRAPPA was

worked from 20-03-2022 to 20-04-2022 in our Organization as a Trainee in the

field of Civil work (he worked with Civil Engineer)

During he association with our worksm, he has satisfactorily carried he

entrusted job. He is a disciplined and good Worker. His character and conduct

was very much appreciated.

B.L. Chandrashekar
Class i Civil Contractor
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GSTIN 29ELRPK1157C1ZX

PSM CONSTRUCTIONS Mob: +9199646 75535 
+91 88611 55735 

SM&DEVELOPERS 

TO WHOM IT MAY cONCERN 

Th's Is to cert1fy that Mr NAVEEN K (R19CV838). a student of Final Year in Civil Engineering

of Reva University. Kattigenahalli. relehanka- 560064 had been under Vocational Training at 

Cur Construction & Eng1neering Services Bangaiore under the guidance of Technical eam 

Members from 03/07/2021 to 05/09/2021 

NAVEEN K completed his train1ng on various jobs on Civil Construction i.e., Building works 

Excavation Work. Footing Works, Plinth Beam. Brick work & Slab Casting operation of different 

Civil Constructions successfully, His attendance & performance during training was found 

excellent. 

We wish him all success & well place in life 

For PSM Consiructions & Developers

Authorized Signatoy 

#184(old no: 7), 1st Main, 3rd Cross, Near 108 B' Bus Stop, R.T. Nagar Post, Ganganagar, Bengaluru-560 032. E-Mail :psmconstruction24@gmail.com 
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Centre for infrastructure, Sustainable Transportation 

and Urban Planning (CiSTUP) 
2DIAN 

Indian Institute of Science (IISc) 

Ref: CiSTUP/Intern/2022 18th April 2022 

TO WHOMSOEVER IT MAY CONCERN

certity that Ms. P Niveda has successfully completed an internship program at the Center for 
Intrastructure, Sustainable Transportation and Urban Planning (CiSTUP), Indian Institute of Science (1ISc) 
from 09th March 2022 to 14th April 2022. She was involved in the project titled "Travel Behavior Survey 
Tor the city of Bengaluru" for field data collection. She provided immense support in our field data 
collection effort, planning, scheduling, data verification and validation. We found her to be a sincere and 

honest individual, and her performance during the internship period has been "Very Good".

PrRuA a 
Prof. Abdul Rawoof Pinjari
Chairperson, CiSTUP 

Chairman 
Centre for Infrastructure, Sustainable 

Transportation and Urban Planning (CISTUP). 
SID Complex, Indian Institute of Science, 

Bangalore-560 012, INDIA 

SID Complex, IISc Campus, Bangalore - 560012. INDIA

www.cistup.iisc.ac.in |T:+91-80-22932043 | +91-80-23468207 



NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

#31. 5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 

Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN 

Mr. PRANEET PRASANNA MOGHEKAR (USN- R18CVI72) student of Reva University- 

Bengaluru completed his intermship programme regarding various construction activities at 

our project sites in our Onganisation. 

Period: 24h July 2021 to 28h August 2021. 

Certificd by: NCCCL Bangalore. 

Conduct: Good. 

With Regards. 

Cone dateo 

Bangalor 

Mr. R. Keerthi Prasad 
DGM QAvQC - Projects, 

Date: 08.11.2021 

Registered Office 
MUMBAI- Marathon Innove, Bl-101, 1" Floor, Opp. Peninsula park, o: Ganapatrao Kadam Mar 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953 

Braneh Orices 
ADDI: RAJ RESTAURANT. Near H.P. Sales Tav Barrier Baddi. Disn. Solan (H.P.) Telephonc-01i792-203 189 

GOA SESA GHOR Plot No. 20. EDC Compler. Patto Panjim. Telephone : 0832-2438647 Fax 2438646 
PNE 205 PARMAR CHAMBERS2° FLOOR.SADHU VASWANI SQUARE.PUNE 41 1001 TEL 020-26126761 
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OMKAR CONSULTANTS

OMKAR CONSULTANS NMS BADAVANA RAYABURGUMROAD MOIEALIMUR:583104 

TO WHOMSOEVER IT MAY CONCERN

Miss. SOUNDARYA S (SRN-R19CV851) student of Reva University. Bengaluru completed
her internship programme regarding various construction activities at our project sites

in our Consultancy.

Period: 03rd August 2021 to 02nd September 2021 

Certified by: OMKAR CONSULTANTS Molkalmur. 

Conduct: Good. 

With a Regards,

OMKAR CONSULTANTS 
R.S. OMKAR SUBASH, B.E. (Civil)Reg No: BCC/BL323/E2599/04-05, 

NMS Badavana, Rayadurgam Road,
Molkalmuru 583104.
Mob: 70225556A? 

Mr. R.S. Omkar Subash 
(B.E Civil) 

Date: 09-09-2021

Registered Office 
OMKAR cONSULTANTS, Reg No: BCC/BL323/E2599/04-05. 

Maruti Building. R.V. Road. #36/23, Maval, 
Bengaluru-560004. 

Branch Qffices
Omkar Consultants NMS Badava, Rayadurgum Road,

Molkalmur-583104 

Mob: +91 7022555442 
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So 9001-2015 

sWATHI CIVIL cONSULTANCY 

CERTIFICATE OF INTERNSHIP 
This Certificate is presented to 

Mr. SACHIN KUMAR MM 
For successfully completing civil internship program under SWATHI CIVIL

CONSULTANCYfrom August 2021 to November 2021 

SACHIN KUMAR M 

Vinayaka Df. Swathi 
Director 

Director 



K 
MV 
Projects Ltd. Ref: KMVPL/HRD/2022 

Date: 01.03.2022 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that M.SACHIN REDDY, (Registration Number: R1BCV200) 

a student of B.Tech Civil Engineering from REVA University, Bengaluru 

560064 vide letter No.RU/CV/Ow/2021/70, dated 30.07.2021has 

requested to carry out internship in our organization. 

We hereby confirm that Mr.SACHIN REDDY has successfully undergone

intemship program from 02.08.2021 to 30.08.2021 in our Construction of 

Medical College and other allied works at Mudnal village of Yadgiri Taluk 

in Yadgiri district under Health & Famitly Welfare Department.

During the period of his internship programme with us, he was found 

punctual, hardworking and his conduct is satisfactory. 

We wish him every success in life. 

For KMVPROJECTS LIMITERE 

AUTHORISED SIGNATORY 

T+91 40 3017 1111 Corporate 0ftice: 8-3-948/949, Level 4, Regional Office: #302, 3rd Floor, 
Solitaire Plaza, Beside Image Hospital 

Regional Office: 
Plot No. 228 23, 
4th Floor, RG Towers 

Veterinary 08a. Vijayawada - 520 008. A.P. 

+91 40 2373 5293 7 East Park Road, Kumara Park (E) 
Bengakuru- 560 020. Ameerpet, Hyderabad 500073. 

CIN: U45400TG2007PLCO53432 

www.kmvconstruct.com 

GSTIN 36AADCKO785C1ZQ 
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ISO 9001:2015

SWATHI CIVIL CONSULTANCY

CERTIFICATE OF INTERNSHIP
This Certificate is presented to

Mr. SHASHIKUMAR K V
For successfully completing civil internship program under SWATHI CIVIL

CONSULTANCYfrom August 2021 to November 2021

1

SHASHI KUMAR K V

Vinayaka
Director

Dr. Swath
Director



NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

N #31, 5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 

Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN 

Mr. SHIVASHANKAR (USN - RI8CV229) student of Reva University- Bengaluru, 

completed his internship programme regarding various construction activities at our project 

sites in our Organisation. 

Period: 28 February 2022 to 28 March 2022.

Certified by: NCCCL - Bangalore. 

Conduct: Good 

With Regards,
dated 

Bangalen

Cn 

ON 
Mr. R. Keerthi Prasad 

GM-QA/QC- Projects, 

Date: 28.03.2022 

Registered Office 
MUMBAl- Marathon Innova, B1-101, 1 Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg, 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953 
Branch Offices 

BADDI: RAJ RESTAURANT, Near H.P. Sales Tax Barrier Baddi, Distt. Solan (H.P.) Telephone-01792-203189 
GOA: SESA GHOR Plot No. 20, EDC Complex, Patto Panjim. Telephone: 0832-2438647 

PUNE: 205.PARMAR CHAMBERS,2 FLOOR SADHU VASWANI SQUARE.PUNE 41 1001 TEL:020-26126761 
Fax: 2438646 
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`
GO BROS

`

CERTIFICATE OF INTERNSHIP
This is to certify that

Shreekanth L R
Has successfully completed two-month Internship Program

In 

BUSINESS ANALYTICS 

    GO151/04/BR0722                                            APRIL-2022                                                                                  
CERTIFICATE ID                                                  MONTH-YEAR                                                 MANAGING DIRECTOR

                                                                           

GO
 B

RO
S









Prestige GROUP 
Add Prestige to your life 

DATE: 13.05.2022 

TO WHOM SO EVER 1T MAY CONCERN 
Mr. UPENDRA N (R18CV290) from REVA UNIVERSITY, BENGALURU has 

successfully completed his internship training at Prestige Group for the duration from 

26.04.2022 to 12.05.2022. 

We wish him all the best for his endeavors.

Thanking you, 

For Prestige Group 

Dr. Siddalingeshwara K G 

General Manager HR. 

Prestige Group Limited
#504, 8th Main Rd, BEL Layout 4th Block, NTI Layout, Vidyaranyapura, Bengaluru, KN-560097 



IQ WHOM SOEVER II MAY CONCERN 

NCC 
Urban 

9th March 2022 

Sub: Certificate In regard to completion of Internship program by Mr. Valshal< 
M 

This is to certify that Mr. Valshak M, student of REVA University bearing 

Reg.No.Rl 7CV347, did his Internship Program in our Residential Project, NCC Urban 

Parkview at Yelahanka, Bangalore, from 31.01.2022 to 28.02.2022. 

He has successfully completed his Internship Program in our 

organization, in the area of"Building Construction·. 

His conduct and performance during the said Internship Program was found to be 
good. 

For NCC URBAN INFRASTRUCTURE LTD. 

GA1~,~~ 
NAVEEN 
Sr. Manager (HR) 

NCC Urban Infrastructure Limited 
Of

• . NCC u,•·t1n WlndJ.0' ]rel ( loot, flew /urpon llo.,d, Opp Ja~lut Atf0d1amt, Scn.c;alu1u • SC,O 064 
1tt:1lonlol 11ce , " • 
I ,

9 180 
'6()g , 699 / 4147 29?9/ U SI H 9S / 96 /91, f •91 80 4177 J677 nccu1b1n com O N: Ut5lOOTG10051'lC041J7S 

d Otfi S ,lo , • NCCIIOU)A' 71h flool, IAidh1pu1, ltvd<r.ob.>d S00 OIi i I •91 40 1J/6 IIU8 
R.eci:Attl' K'.e : V • U"t, • 
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B&F IC/BLCL‐HR/Training  

5th APRIL 2022 

  

  

  
TO WHOMSOEVER IT MAY CONCERN  

  

  

This is to certify that Ms. Subhashini J M student of Reva University, has completed her 

Internship at our L&T Techpark job site, from 1.02.2022 to 1.03.2022 

                                    

She has been found sincere and hardworking to the best of our knowledge & satisfaction during 

her tenure over here.  

  

We wish her all the best for her future endeavors.  

                                      

  
  
  
  

                                                                                       Thanking you,  

                       Yours faithfully,  

        
       
       
       
       
                                                                                         
              (TANMAY BANERJEE)  

          HR MANAGER  
  
 
 
 
                                                        
  
  

  

BUILDING & FACTORIES IC 

Sensitivity: LNT Construction Internal Use 



  
  
  
 

  
  
  
  

 



  
  
  
  

B&F IC/BLCL‐HR/Training  

5th APRIL 2021  
  

  

  
TO WHOMSOEVER IT MAY CONCERN  

  

  

This is to certify that Ms. Tejashwini student of Reva University, has completed her Internship 

at our L&T Techpark job site, from 1.02.2022 to 1.03.2022 

                                    

She has been found sincere and hardworking to the best of our knowledge & satisfaction during 

her tenure over here.  

  

We wish her all the best for her future endeavors.  

                                      

  
  
  
  

                                                                                       Thanking you,  

                       Yours faithfully,  

        
       
       
       
       
                                                                                         
              (TANMAY BANERJEE)  

          HR MANAGER  
  
 
 
 
                                                        
  
  

  

BUILDING & FACTORIES IC 

Sensitivity: LNT Construction Internal Use 



  
  
  
 

  
  
  
  

 







NAVAMINAVAMAI
Tested and TrustedVrurgba 

HOME F OR PEACE

INTERSHIP/ EXPERIENCE CERTIFICATE 
TO WHOM IT MAY CONCERN 

We are glad to inform you that Mr.Pavan S Gowda (SRN. R18CV156) undergoing Civil 
Engineering from REVA UNIVERSITY, has successfully completed his internship in our 
project named Navami Vruksha situated at 54, 3, APMC Yard, Yesvantpur Industrial

Suburb, Yeswanthpur, Bengaluru, Karnataka 560022 from 19th July 2021 to 13th 
August 2021.

During his internship he was present from start till the end of the training and was 

exposed to various activities in construction. 

His association with us was very fruitful and wish him all the best in future
endeavours. 

Thanking You, 

For Navami Vruksha

VRUA #11.A.S.Compier sh Main. Jrd Stage
4th Block 

Gasav2shwaranagar, 

SAM 

Ravi.D 

AuthorisedDanekuce 

#11, A.S. Complex, Somashekarappa Layout, 8th Main, Basaveshwar Nagar, Bengaluru 5600 
E-mail: navamigroups@gmail.com, Web: https://www.navamibuilders.com. Ph: 080 23485221 /2348522 







ID NO : 1334

SOC

Certificate No 12962

UM(TED ISO •t•4C01.Z004
CERT IFICATE NO.

Bangalore Plant Dooravaninagar
Bangalore-560016

HUMAN RESOURCES - EMPLOYEE DEVELOPMENT CENTRE

Certificate
This is to certify that

Mr. Karthifc M

(B. Tech (Civil Engineering )

(RfVt2A university -Bangalore

has successfully completed

Intemship

In CivilEngineering.

During the periodfrom 02/08/2021 to 14/08/2021

Signature of the
cTrainee

te 14/08/2021
NELS N ALMEIDA
CHIEF MANAGER

LIMITED, 
BANGALORE-16.itiltd-india.com Email: mhred bgp@itiltd.co.in



A K2K 
INFRASTRUCTURE 

INDIA PVT LTO 
AN ISOCEREIEIEO 

M 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Ms. Karuna P Rao (R18CV099) is a student of B Tech. studying 

in "REVA University", Bangalore has successfully completed her Internship from 
Our organization K2K Infrastructure India Pvt. Ltd., from 12-02-2022 to 15-03-2022 

at Prestige Willow Tree, Bangalore under the guidance of Mr. T lqbal Ahmed - GM-

Projects. 

During the period of her Internship we found her punctual, hardworking and 

inquisitivve 

We wish her every succesS in life. 

For K2K Infrastructure India Pvt. Ltd 

umauy 

Suman Sharma 

Dy. Manager HR 

Date: 08-03-2022 

HEAD DFFICE:#e3, 3RD FLODR, PRESTIGE COPPER ARCH, INFANTRY ROAD, BANGALORE-5 6Do01 
TEL: Oa0-255B0823 E-MAIL: INFO@k2KINFRA.NET WEB: www.k2KiNFRA. NET 

UKAS 
008 



Website: http//www.renewinteriors.in 
Phone+91 7353400033 

E-mail: interiorsrenew@gmil.com 

DATE: 01/12/2021 

TO WHOM IT MAY CONCERN 
This is to certify that Mr. PRAJWAL B , a student from REVA UNIVERSITY 
studying in final year Civil Engineering. He successfully completed 01 month 
(from 1S NOVEMBER to 30H NOVEMBER 2021) internship programme At 

RENEW INTERIORS STUDIO. 

During this period he worked on the project "BUILDING CONSTRUCTION".
AS SITE ENGINEER in the His performance was excellent and he was found 

punctual, hardworking andinquisitive. 

We wish him every success in his career. 

TER 
Sign.oerndAar 

Dale o121 

Bangal9 CEO FÖUNDER 
DAYANANDA MD 

MEN 
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NT RNME OVER 

F&33 

ATAKA 

CERTIFICATE OF INTERNSHIP 

This certificate is presented to 6AL PouRNAMI D SHETTy 
For succesfully completing the internship at Karnataka Housing Board, Cauvery Bhava, K.G.Road, 

Bengaluru, under the guidance of Mr. Supreeth between 02l08 (A1 -0al09l2i 
part of a BSY Project Work for School of Civil Engineering, REVA University, Bengaluru.

as a 

During this period, he/she was the part of BSY project "Building Houses"for Rural community at 

Thalaguppa, Ramanagaram. 

Mr. Suprteth 

Project Engineer 
Karnataka Housing Board 

Bengaluru 
ASSI`TANT ENGINEER 
KARNATAKA HOUSING BOARD 

CAUVERY BHAVAN, AMBEDKAR VEEDHI, 
K.G.ROAD,BENGALURU 



NEW CONSOLIDATED CONSTRUCTION co.LTD. 
#31, 5th Floor, Ran_ka Chambers, Cunningham Road, Bengaluru-560052. 

Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN 

Mr. SHAIK DAWOOBHAIGARI MOHAMMAD YAKHUB (USN - Rl8CV220) student 

of Reva University- Bengaluru, completed his internship programme regarding various 

construction activities at our project sites in our Organisation. 

Period: 01 st March 2022 to 30th March 2022. 

Certified by: NCCCL - Bangalore. 

Conduct: Good 

With Regards, 

y 
Mr. R. Keerthi Prasad 
GM _ QA/QC - Projects, 

Date: 30.03.2022 

Registered Office 
thon lnnova, Bl-101, 1'1 Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg, 

MUMBAI- Mara Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953 
Lower Branch Offices 

AURANT. Near H.P. Sales Tax Barrier ~addi, Disn. Solan (H.P.) Telephone-01792-203189 
BADDI: RAJ REST Plot N~- 2o, EDC Complex, Pano PanJ1m, Telephone : 0832-2438647 Fax : 2438646 

GOA: SESA GHOR HAMBERS,2"o FLOOR,SADHU VASWANI SQUARE,PUNE 411001 TEL:020-26126761 
pUNE: 2os,PARMAR C 



N 
NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

#31, 5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 

Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN 

Mr. SHAIK SAYED BASHA (USN - RI8CV223) student of Reva University- Bengaluru. 
completed his internship programme regarding various construction activities at our project 

sites in our Organisation. 

Period: 01s March 2022 to 30t March 2022. 

Certified by: NCCCL - Bangalore.

Conduct: Good 

With Regards. 

Cons dateg 

Bangalore]; 

MeN 
Mr. R. Keerthi Prasad 
GM -QAQC - Projects, 

Date: 30.03.2022

Registered Office 
MUMBAL- Marathon Innova, B1-101, 1" Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg. 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953
Branch Offices 

1BADDI: RA RISIAURANI, Near 1.P. Sales Tax Barrier Baddi. Distu. Solan (0L.P.) Telephone-01792-203 189 
(OA SISA GIIOR Plot No. 20. 1.DC Complex, Patto Paujim. lelephone: 0832-2438647 Fax 2438646 

PLUNN 205, PARMAR (IIAMBI RS,2LOOR,SADIIU VASWANI SQUARI PUNE 41001 TEL 020-261 26761 







Mob: 9448310633 
..1. Mob : 9036784759 

~1~ SRI VENKATES"WARA CONTRACTORS 
PWD, Electrical, Civil & Railway Contractor 

SVC 

TO WHOMSOEVER IT MAY CONCERN 

Mr. SYED MEHABOOB Al l (USN:R18CV273) studc nl of Reva Universi ty

Bengaluru, completed his in'lernship programme rega rding various conslructio n 

activities al our project sites in our Organisation. 

Period: 51" January 2022 to 101hFebruary 2022. 

Certified by: SVC - Bangarpet. 

Conduct: Good. 

With Regards, 

SRI VENKATESHWARA CONTRACTORS 

Proprietor. 

Date: 08.03.2022 

Off : # 2815, Basaveshwara N~gar, (Muniyamma Layout,) Opp. Basaveshwara Dental Cll 1 
. . K.G.F. Mam Road, Bangarpet - 563114. Kolar Dial n e, 

Res1 : Huhbele, Ban_ga~pet. 563 114. Kolar Dist. e-mail:svcontractors69@gmail.com 



INTERNSHIP EXPERIENCE CERTIFICATE

To Dhyan Jain,

This is to certify that Dhyan Jain has successfully completed the Internship from (From 08 Feb 2022 to 
01 Apr 2022). During Internship tenure we found him extremely resourceful in all the tasks that were
given.

The project undertaken was in “Business Development and Marketing” vertical as an Intern for
Inmovidu Technologies Private Limited.

We found him to be a good team player besides being a hard worker. I hereby certify his work was
satisfactory to the best of my knowledge.

We wish you success in your future endeavors.

Yours truly,

Hari Chandana .Y
HR Associate
7022590849
InMovidu Technologies Pvt Ltd

17E, 1st Floor, 18th Cross, Sector 3, HSR Layout , 560102
hr@inmovidutech.com
CIN: U72900KA2016PTC095268 II GSTN: 29AAECI2254D1ZS. II PAN: AAECI2254D

mailto:hr@inmovidutech.com
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NEW CONSOLIDATED CONSTRUCTION Co.LTD. 

N #31, 5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 

Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN 

Mr. ATLA KAMALANAATHA REDDY (USN R18CVO32) student of Reva University-

Bengaluru, completed his internship programme regarding various construction activities at 

our project sites in our Organisation. 

Period: 01" March 2022 to 30th March 2022. 

Certified by: NCCCL- Bangalore. 

Conduct: Good 

With Regards, 

Qnstruc 
SBangalore 

Mr. R. Keerthi Prasad 

GM-QA/QC- Projects, 

Date: 30.03.2022 

Registered Office 
MUMBAI- Marathon Innova, B1-101, 1 Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953 
Branch Offices 

BADDI: RAJ RESTAURANT. Near HP. Sales Tax Barrier Baddi. Dist. Solan (H.P.) Telephone-01 792-203189 
GOA: SESA GHOR Plot No. 20, EDC Complex, Patto Panjim, Telephone 0832-2438647 

PUNE 205, PARMAR CHAMBERS,2 FLOOR,SADHU VASWANI SQUARE,PUNE 411001 TEL 020-2612676 
Fax: 24386-46 

Co Ltd 

Oepo 

MaN 
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Tattva Lifes paces
GSTIN - 29DYNPS5354H2ZM

April 2022

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. Imran Khan, student of REVA Institute , has completed his internship
at our •rattva Lifespaces , from 15-02-2022 tol 5-04-2022

He has been found sincere and hardworking to the best of our knowledge & satisfaction during his
tenure over here.

We wish him all the best for his future endeavors.

Thanking you ,

Yours faithfully.

For TATTVALIFESP CES

Proprietor

236, 6TH CROSS, 9TH MAIN, JAYANAGAR 2ND BLOCK, BENGALURU,- 560011

PH - +91 99002 75775





Mobile: 9448845239, 9739758406 

KALPAVRUKSHA TY WOR 

RESTORATION CONTRACTORS 
Off.: #403, 13th Cross, 
Sadashivanagar, Bengaluru-560 080 

KRC 
E-mail: angopalraj@gmail.com 

mtthulasiprasad@gmail.com 
info@krcretrofit.com 

Retrofit Engineers

NCE 198 

Ref. 

Datc: 05-04-2022

CERTIFICATE OF INTERNSHIP

TO WHOM SO EVER IT MAY CONCERN 

THIS IS TO CERTIFY THAT MR. SARANKUMAR M HAS COMPLETED HIS 

INTERNSHIP IN OUR ORGANISIZTION , KAPLAVRUKSHA RESTORATION

CONTRACTORS.

THE DURATION OF INTERNSHIP WAS FROM 2ND MARCH 2022 To 5 APRIL 

2022 

DURING THIS PERIOD THE CANDIDATE WAS FOUND TO BE 

HARDWORKING AND SINCERE. 

WE WISH HIM SUCCESS FOR HIS FUTURE ENDEAvOURS. 

REGARDDS, 

KALPAVRUKSHA RESTORATION CONTRACTORS 

AUTIYOURIZED SIGNATURE 

We undertake : Restoration of R.C. Structure/Structural Members. Sand Blasting, Grunting/Shotcreting. Cement / 
EpOxy Groting Encasement of Concrete, Foundation Stabilization by Concrete /Sand Piling. Soil Stablisation by 

Concrete/ Sand Pilling. Epoxy Mortar Screeding Epoxy Protective Coating. Drilling/ Core Cutting in Concrete 



abFoOB UOoddosddo, 
5Borð: 222552110 

(- E-mail eebld1@kpwd.gov.in

ISO 9001-2008 CERTIFIED DIVISION 

No.EE/BLD.1/Internship/2022-23 Date: 

19 MAY 2022 To, 

The Principal, 
Reva University 

Yalahanka, 
Bangalore. 

Sir, 

Sub: Issue of Internship Training certificate 

1) Chief Engineer, Communication & buildings (S) Bangalore letter dated :13.04.2022 
This office letter dated :16.04.2022 

3) Assistant Executive Engineer, No.2, Building Construction 
Sub division, L.H. Bangalore, letter No. 78 dated:18.05.2022 

Ref 

With reference to the above subject and reference, this is to certify that Sri/Ms. Srusti G.M. having Register No. R18CV253, student of Final year Engineering, Department of Civil Engineering, Reva University Yalahanka, Bangalore, has completed her internship between 18/04/2022 to 18/05/2022 in our jurisdiction Sub division office No.2, Construction Sub division, L.H. Bangalore. 

During this period of her internship programme with us, She has visited site of ongoing work building construction. She was introduced to the working of office and was also introduced to practical handling of jobs at site. She involvement, conduct and willingness to learn were very good during the above period. 

Yours faithfully 

mana 
Executive Enginoer,

No.1,Buildings Division, 
Bangalore la2 
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PYRAMID 
RITI DERS & DFVEI OPFR 

Date:18.02.2022 

SUB:INTERNSHIP COMPLETION LETTER 

We are glad to inform you that Mr.NETHRANANDA.T (R18CV321) from REVA 

University, Bangalore, Karnataka has successfully complete his Intership in our 

project "Pyramid Watsonai" situated at Shivanahalli Village, Yelahanka, 

Bangalore from 15th March 2022 to 18th April 2022.(4 Weeks) 

During his intership he was present from start till the end of the training and 

was exposed to various activities in construction. 

His association with us was very fruitful and wish him all the best in future 

endeavors. 

Thanking you 

Fur PRAD EULDERS & DEVELOPERS 

Pariners 

#25,MIG, IA,3 Cross, K.H.8 Colony, International Airport Road, Gandhi Nagar, Yelahanka, Bangalore:560064 
T:+91 80-4093331/2. F:+91 80-2862313.emallin@pyramidindiagroup.com website:www.pyramidindiagroup.com 

An IS0 9001:2008 Certified Compamy



B. Vinayaka 
M Tech (Phd) 

8197245600

E-mail: swathicivilconsultancy@gmail.com 

Bellahalli Cross, 
Towards Reva University,

SWATHI CIVIL CONSULTANCY Bangaluru-560064 

Ref: SCCINT/2022/91 Date : 26/04/2022

TO WHOM IT MAY CONCERN 

This is to certify that Ms. Mamata (R18CV116), a student of REVA University,

Bangalore has successfully completed 2 Month (From 16th February to 18 April 

2022) long internship program at this company 

ner internship she has been trained on Plan, Vastu basics, Quantity 

estimation of building , SBC determination, BBS of various components ofbuilding

and Estimation. During the period of her internship program with us She was found 

punctual, Hardworking and inquisitive

We wish her every success in life. 

CIV 

Date2L442
CONS 

GALUR 

Authorized signature 

3210/0 
CE ELEO 
ISO 

900T 2015 
MPA ESTIMATION HOUSE PLAN DESIGN cONSTRUCTION INTERNSHIP & SOFTWARE TRAINING 

U 



Kemparaju K. Mob: 9741363442 

9731730713 

Class-1, Pw.D. Contractor 

Address : Samruddi Nilaya, Nataraja Layout, Opp: R. R. Palace, Magadi Town, Ramanagara Dist. 

Ret No Date 

TO WHOM SO EVER IT MY CONCERN 

This is certfy that Mr. KIRAN KUMAR (R18CV104) presently pursuing Bachelor of 

Engineering in Civil Branch from REVA University College of Engineering Bangalore 
was actively involved and has successfully completed his intership during the 

period FEBRUARY-15-2022 to MARCH-16-2022 as a part BE final year curiculum 

requirement. 

We found extremely inquisitive and self Disciplined during his training period in 

our company. 

We wish him all the success for his future end cavours.

Thanking you. 

AutRMPARASU
Class-I Contractor 
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This is to certify that Mr. Murali B A, pursuing the bearing SRN-R18CV339 

student of REVA UNIVERSITY, Bengaluru, Karnataka. The candidate has 

successfully completed the Internship Programme regarding various 

construction activities at our project site in our organization for the period 

from 1st Feb 2022 to 25th march 2022. 

 

During the period of his internship programmed with us, he was found 

punctual, hardworking and sincere. We wish him every success in his life. 

 

 

 

 

 

 

 

 

 

 

 
 

#513 B-Block 5th Floor SVS Patel's Callisto Talakavery Layout, Amruthahalli Bangalore – 
560092  Mob : 9448450551 E-mail : 19831akshmlsagar@gmail.com 
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DHL SUPPLY CHAIN INDIA PVT. LTD. 

 
702, 7th Floor 
Tower B, 247 Park 
LBS Road, Vikhroli (West) 
Mumbai - 400 083, Maharashtra, India 

Tel.  : +91 22 6136 2000 
Fax  : +91 22 6136 2090 
www.dhl.co.in 
CIN : U74120MH2013PTC242240 
E-mail id : dhlsupplychain@dhl.com 

 
 
 

 TO WHOMSOEVER IT MAY CONCERN 
 
 
 
This is to certify that Ms. Nagaratna was working in our organization 
from 1st March 2022 to 15th April 2022 under DHL Interns’ Program. At the time of 
leaving the organization, her designation was Operations Intern. 

 
 

We wish her success in all her future endeavours. 
 
 
For DHL Supply Chain India Pvt. Ltd, 

 
 
 
 
 
 
 
 
 
Beena Jacob 
Senior Director - Human Resources 
DSC 

 
16th May 2022
 

Beena Jacob 
(DHL Supply 
Chain)

Digitally signed by 
Beena Jacob (DHL 
Supply Chain) 
Date: 2022.05.18 
15:20:28 +05'30'

http://www.dhl.co.in/
mailto:dhlsupplychain@dhl.com
Administrator
Rectangle



KARNATAKA 

PUBLIC 

WORKS 

DEPARTMENT 

OFFICE OF CHIEF ENGINEER, K.R.CIRCLE, 
C&B, SOUTH ZONE, 

BANGALORE - 560001. 

CERTIFICATE OF INTERNSHIP 

This is to certify that Kum. Natraj S registration number R18CV141 student of 

Bachelor of Technology, Civil Engineering from college Reva University has 

successfully completed the internship program in the office of Roads Section, O/o Chief 

Engineer, C& B (South), K.R Circle Bangalore held from 28-03-2022 to 28-04-2022 

during the year 2022-23. During the tenure of training provided his/her performance in 

training was found to be good. We wish all the best for his/her future endeavors. 

Certificate no: 2021025 

Date: 09.05.2022 

Place: Bangalore. 

J 
Er.Aruna Er.Surendranath S V Er. V.Govindaraj 

B.E.Civil B.E.Civil,M.S.C.E(U.S.A) 
Chief Engineer 

Olo.C.E, C&B,PWD, South Zone 
Bangalore 

M.Tech,M.1.E 

Technical Assistant Roads 
O/0.C.E, C&B,PWD, South Zone 

Bangalore 

Deputy Chief Engineer 
Olo.C.E, c&B,PWD, South Zone 

Bangalore 



GSTIN 29ELRPK1157CIZX

PSM CONSTRUCTIONS
Mob: +9199646 75535

+91 8861155735

& DEVELOPERS

TO WHOM IT MAY CONCERN

rhlS IS to cettify that Mr. NAVEEN KUMAR NM (R19CV839), a student of Final Year in Civil

Engineering of Reva University, Kattlgenahallii Yelehanka- 560064 had been under Vocational

Tratmng at our Construction & Engineering Services Bangalore under the guidance of

Technical Team Members from 03/07/2021 to 05/09/2021

NAVEEN KUMAR NM completed his training on various jobs on Civil Construction i.e., Building

works, Excavation Work. Footing Works, Plinth Beam, Brick work & Slab Casting operation of

difierem Civil Constructions successfully, His attendance & performance during training was

found excel!ent.

Vve Wish him all success & well place in life.

For PSM Constructions & Developers

Authorized Signatory

#184(old no: 7), 1st Main, 3rd Cross, Near 108 'B' Bus Stop, R.T. Nagar Post, Ganganagar, Bengaluru- 560 032.

E-Mail :psmconstruction24@gmail.com





TQWHQMSQfYfBiTMIIYfONCEBN 

NCC 
Urban 

9'"Marrh2022 

~~~=lflcate ln noprd to completion of Internship prograPI by Mr. Klran 

This Is to.certify that Mr. iUran KumarN. •W dentof REVA University bearing 

Reg.No.R17CVI0S, didhls!nternshipProgramlnoorllesidenliaJProject.NCCUrb>.n 

Parkv!ew a1Yelah.anka,Rangalore,from27.0t.2022to28.02..2022. 

He has suc«sofully completed his lnte•nshlp Progr,m !n our 

organWtlon,lnthe are,.of · BuildlngCon.sll'Ucllon" 

ms conduct and performance dun:ns the said Internship Program was found to l>e -
For_;BANINF~UCTURELTD. 

{!j/ftt}sJ-,,Y 

Sr.Manaser(HRJ 

NCCUIW/lfn~ureUmittd 

E~~7F:"E:-=~~:.:2::?~ 





NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

N #31, 5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 
Telephone: 080-2220 4722, 2220-4733

TO WHOMSOEVER IT MAY CONCERN 

Mr. SAICHARAN K C (USN- RI8CV206) student of Reva University- Bengaluru.

completed his internship programme regarding various construction activities at our project 

sites in our Organisation.

Period: 24h July 2021 to 28th August 2021. 

Certified by: NCCCL- Bangalore.

Conduct: Good. 

With Regards, 

Constr ated 

C 
S(Bangalore

Mr. R. Keerthi Prasad 
DGM-QA/QC- Projects,

Date: 08.11.2021

Registered Office 
MUMBA- Marathon Innova, B1-101, 1 Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg. 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953
Branch Offices 

BADDI RAJ RESTAURANT, Near H.P. Sales Tax Barrier Baddi, Distt. Solan (HP.) Telephone-01792-203189 
GOA: SESA GHOR Plot No. 20, EDC Complex, Patto Panjim, Telephone: 0832-2438647 Fax: 2438646 

PUNE: 205.PARMARCHAMBERS.2 FLOOR,SADHU VASWANI sQUAREPUNE 411001 TEL:020-26126761 









GSTIN : 29ELRPK1157CIZX

PSM CONSTRUCTIONS
Mob: +91 99646 75535

+91 88611 55735

& DEVELOPERS

TO WHOM IT MAY CONCERN

This is to certify that Mr. NIKHIL . B (R19CV840), a student of Final Year in Civil
Engineering of Reva University, Kattigenahalli, Yelahanka 560064, had been
under Vocational Training at our construction and Engineering Services
Bangalore under the guidance of Technical Team Members from 03/07/2021 to
05/09/2021.

NIKHIL .B completed his training on various jobs on Civil Constructions i.e.,
Building works, Excavation Work, Footing works, Plinth Beam, Brick work and
Slab casting Operation of different civil constructions successfully . His
attendance and performance during training was found excellent.

We wish him all success and well place in life.

For PSM Constructions Ltd.

Authorised Signatory

PSM CONSTRUCTIONS & DEVELOPERS
184. (old No. 7), 1st Main 3rd cross.

Near 108B Bus Stop, R.r. Nagar Post.

Ganganagar. Bangalore-560032.

#184(old no: 7), 1st Main, 3rd Cross, Near 108 'B' Bus Stop, R.T. Nagar Post, Ganganagar, Bengaluru- 560 03

E-Mail :psmconstruction24@gmail.com







L&TConstruction 
Buildlings& Factories 

B&F IC/BLCL-HR/Training 
gth Nov 2021 

TO WHOMSOEVER IT MAY cONCERN 

This is to certify that Ms. Pooja Prasanna, student of REVA Institute, has completed 
her Internship at our L&T Raintree Boulevard, from 12.07.2021 to 12.08.2021

She has been found sincere and hardworking to the best of our knowledge & 

satisfaction during her tenure over here. 

We wish her all the best for her future endeavors. 

Thanking you, 
Yours faithfully, 

For, L&T Construction 

awm 

(TANMAY BANERJEE) 
HR MANAGER 

BUILDING & FACTORIES IC 

Larsen & Toubro Limited, Constuction 
Regional Omce:19, 1st & 2nd Fioog 
Kumara Krupa Road, Bangalore-560 001. INDIA 
e.: +91-804010 0000 Fax: +91-80-2225 6127 

License No CINL99999MH1946PLC004768 

Hoad Office:
Mount Poonamallee Road, Manapakkam, 
PB No. 979, Chennal-600 089, INDIA
Tel: +91-44-2252 60002 2269 7000 
Fax: +91-44-2249 3317 www.Lntecc.com 

Registered OtMce : L&T House, N.M.Mery, BalerdEstate, Mumbal400 001. NDIA 

Sensitivity: LNT Construction Internal
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TO WIIOM SO EVH n· MAY CONCERN 

~.•.~~;-~~~~::=~,:t;~r~T:~ ~•:1!~~,.::~ = ~~; J-Wn 
to0!-0,1-1022bol~·ocnW,dat< ,_.,, -c.,,;i~-IPO=-. 

5i?~r::::~lo-..:h:::..-=:::.;:i<:;-;.:.:""::;::°1:~::=-
w,...;,hhimou0<>e00fuJ.,_-111rip Mun:ah...i ForMrUP 
V lliyoll$huRoddy 
(M """8i0& JWU!""ol N Gn,up) 



1





 

 

  
 
 
DHL SUPPLY CHAIN INDIA PVT. LTD. 

 
702, 7th Floor 
Tower B, 247 Park 
LBS Road, Vikhroli (West) 
Mumbai - 400 083, Maharashtra, India 

Tel.  : +91 22 6136 2000 
Fax  : +91 22 6136 2090 
www.dhl.co.in 
CIN : U74120MH2013PTC242240 
E-mail id : dhlsupplychain@dhl.com 

 
 
 

 TO WHOMSOEVER IT MAY CONCERN 
 
 
 
This is to certify that Ms. Preethi R was working in our organization 
from 1st March 2022 to 15th April 2022 under DHL Interns’ Program. At the time of 
leaving the organization, her designation was Operations Intern. 

 
 

We wish her success in all her future endeavours. 
 
 
For DHL Supply Chain India Pvt. Ltd, 

 
 
 
 
 
 
 
 
 
Beena Jacob 
Senior Director - Human Resources 
DSC 

 
16th May 2022
 

Beena Jacob 
(DHL Supply 
Chain)

Digitally signed by 
Beena Jacob (DHL 
Supply Chain) 
Date: 2022.05.18 
15:23:37 +05'30'

http://www.dhl.co.in/
mailto:dhlsupplychain@dhl.com
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SOBHA

PeSiN A WO 

11th November 2021 

To Whomsoever It May Concern 

Ms. Punitha P (R18CV185) from Reva University, Bangalore has successfuly completed her 

internship training at Sobha Limited for the duration from 9th August 2021 to 28th August 2021. 

We wish her ali the best for her future endeavors. 

Thanking you, 

For Sobha Ltd. 

Srinivas Shetty 

General Manager HR. 

sOBHA LIMTED 
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S 
SATTVA| SALARPURIA

TAUST ITS WHAT VE BUILD 

Date: 19-04-2022 

TO WHOMSOEVER IT MAY CONCERN 

It is certified that Mr. Monish Adluru (Enrolment no R18CV008) from 
Reva University School of Civil Engineering, Bangalore has undergone 
internship in our organization at Horizon Project site from 28th March 2022 
to April 2022. 

He has completed all the tasks assigned to him. 

We wish him success in his future endeavors. 

For Salarpuria Sattva Group 

HR 

Thrisháli B 
Head- HR& Admin 

560 

galore 

SALARPURIA SATTVA GROUP 
Corporate Office. 4" Floor, Salarpuria Windsor, 3, Usoor Road, Bangalore 560 042 Karnataka 

Tel: 080 42699000/ 25590406/ 2559 3043 Mob 962021 5266| Toll free 1800121 3344|fax 080 42699011| Website: www.sattvagroup.in 

Zto 
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K 
MV 

Projects Ltd. 

Ref: KMVPLHRD/2022 
Date: 01.03.2022 

TO WHOMSOBVER.IT MAY CONCERN 

This is to certify that M.ANKIT, (Registration Number: RI8CVO27) a student 

of B.Tech Civil Engineering from REVA Unlversity, Bengaluru 560064 vlde 

letter No.RU/cv/ow/2021/70, deted 30.07.202has requested to carry 

out internship in our organizatlon. 

We hereby confirm that Mr.ANKIT has successfully undergone internship 

program from 02.08.2021 to 30.08.2021 in our Construction of Medical 

College and other allled works at Mudnal village of Yadgiri Taluk in Yadgiri 

district under Health & Family Welfare Department. 

During the period of his internship programme with us, he was found 

punctual, hardworking and his conduct is satisfactory. 

We wish him every success in life. 

For KMV PROJECTS LIMITED 

AUTHORISap sIGNATOR 

Pot a 22 e 41 40 2373 5293 
ee tesae mae Hs0I1a, 
ATeerpet. Hyoerabald-suu0/s. Iedngana 

contCtOknYg0up.com 
wE wArivgrougico a 560 020 Wda-520008. 

AooTC2007P1 CO53. c 245 955 Tet 91 ed 2234 0113 
STN: 36AADCKO78SC120 
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B, Vinayaka 
M.Tech (Phd) 8197245600 

swathicivilconsultancy@gmail.com 

geilaha(ll Cross, rowards Reva Uruverstty, 

SWATHI  CONSULTANCY 
aangaluru-560064 

 Ref : SCCBT2022ß4 Date : 26/04/2022 

TO WHOM IT MAY CONCERN 

This is to certify that Ms. BHOOMIKA D (R18CV043) , a student of REVA 

University, Bangalore has successfully completed 2 Month (From 16th February 

to 18th April 2022) long internship program at this company 

As part of her internship she has been trained on Plan, Vastu basics, Quantity 
estimation ofbuilding , SBC determination , BBS of various components 
ofbuilding and Estimation . During the period of her internship program with us 
She was found punctual, Hardworking and inquisitive 

We wish her every success in life. 

 

Authorized signature 
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 ESTIMATION HOUSE PLAN DESIGN • CONSTRUCTION INTERNSHIP & SOFTWARE 

TRAINING 
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ISO 9001:2015 

sWATHI CIvIL coNSULTANCY 

CERTIFICATE OF INTERNSHIP 
This Certificate is presented to 

Mr. KRISHNAKANTH 
For successfully completing civil internship program under SWATHI CIVIL 

CONSULTANCY from August 2021 to November 2021 

KRISHNAKANTH 

Vinayaka Di. Swathi 
Director Director 



NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

#31, 5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 
Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN 

Mr. M DINESH BABU (USN- RI8CVI11) student of Reva University- Bengaluru,
completed his internship programme regarding various construction activities at our project 

sites in our Organisation.

Period: 20" July 2021 to 20h August 2021. 

Certified by: NCCCL - Bangalore.

Conduct: Good. 

With Regards. 

onstruc oated 

Bangalore 

N 
Mr. R. Keerthi Prasad 
DGM -QA/QC - Projects.

Date: 11.11.2021 

Registered Office 
MUMBAL Marathon Innova. Bl-101, I Floor. Opp. Peninsula park. Oft: Ganapatrao Kadam Marg 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953

Branch Offices 
BADDI: RAJ RESTAURANT. Near II.P. Sales Tax Barrier Baddi. Distt. Solan (I1.P.) Telephone-01792-203 189 

9A: SESA GHOR Plot No. 20. 1EDC Complex. Patto Panjim. Telephone : 0832-2438647 Fax: 2438646 

PUNE: 205,PARMAR CHAMIBERS.2 ILOOR.S ADIIU VASWANI SQUARE.PUNL 411001 TEL020-26126761 
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Rakesh G Joshi 
DIP In Cva, BECMI Eng 

INDRA CONSTRUCTIONS Civil Class I Contractor 

&Consulting Engineer 

#45, Raghavendra Colony, Bagalkot Road, Vijayapur-586109, Cell 8147771310, E-Mail rakeshjoshi39@gmail.com 

Date:27/08/2021 

CERTIFICATE OF COMPLETION 

Iso 9001:2015 

Certified No:-18046146429 

TO WHOME IT MAY CONCERN 

This is to certify that Kumar. Mallikarjun S. Hanagandi SRN- 

R18CV114 S/o. Shri. Sanganabasuppa Hanagandi holding #IN49-27-08- 

2021 has successfully completed 30 Days Internship Programme from 27th 

July 2021 to 27th August 2021 at our "Building" Project. 
This certificate is issued on the request of Kumar. Mallikarjun .S. 

Hanagundi without any liability and responsibility or any engagement on our 

part. 

WE WISH ALL THE SUCCESS IN HIS LIFE 

Er RakeshG Joshi 

Er. RARPSNDEA FOVSTRUCTION 
PWD Class-I Contractor. 

Consulting Civil Engg. Charted Engg. 
ghavendra Colony, VIJAYAPUR. 

Cell: 8147771310 AO...... **** 
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Gowri 
INFRAENGINEERS PVT LTD 

CIN No. U45201KA2010PTCO54284 
GST No: 29AADCG9044N1Z0 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Ms.MOUNIKA R V (R18CV131) From REVA UNIVERSITY has successfully
completed her internship program from " Gowri Infraengineers Pvt Ltd " for B. Tech Civil 

Engineering dated from 3 August to 3 September. During the internship Mounika R V has 

taken part in learning site work at "Construction of 1845(GF) Dwelling units (Du's) including 

infrastructure work in 6 selected slums of Govindrajanagara, Bengaluru PMAY-HFA (Urban) 
Phase Ill 

She demonstrated good development skills with self-motivated attitude to learn new thing. 

"We wish her all the best in her future endeavor" 

From Gowri InfraeneingesReLd 

8arga 
General Mariger og 

galore 

No. 41, 3rd Floor, Basaveshwara Layout, HBCS 2nd Stage, Chandra Layout, 
Near Karnataka Bank, Bangalore 
Phone No. : 080-23396888, 23396999, 49598959, 49597959 
E-mail contact@gowriinfra.com Website: www.gowriinfra.co.com 

040. 



SOBHA 

PASSION AT wORK 

11th November 2021 

To Whomsoever It May Concern 

Mr. Nandan Kumar D (R18cv140) from Reva University, Bangalore has succesfully completed his 

internship training at Sobha Limited for the duration from 9th August 2021 to 28th August 2021.

We wish him all the best for his future endeavors. 

Thanking you, 

For Sobha Ltd. 

Srinivas Shetty 
General Manager HR. 

SoBHA LIMITED 

REGD&CORPORATE OFFICE. SOBHA, SARJAPUR MARATHAHALLI OUTER RING ROAD, BELLANDUR POST.BANGALORE- 560103, INDIA

CIN L4520IKAI995PLCoI18475 TEL 91-80-49320000 | FAX +9180 49) 20444 www sobha com 



Kemparaju K. Mob 9741363442 

Class-1, PW.D. Contractor 
9731730713 

Address : Samruddi Nilaya, Nataraja Layout, Opp: R. R. Palace, Magadi Town, Ramanagara Dis 
Ref No. 52 5 202l-22 Date 

TO WHOM SO EVER IT MY CONCERN 
This ls Certify that Mr.PAVAN.M (R18CV153) presently pursuing Bachelor of 

Engineering in Civil Branch from M/s.REVA University College of Engineering 

Bangalore was actively involved and has successfully completed his intership 

during the period July-15-2021 to August-16-2021 as a part BE final year 

curriculum requirement. 

We found extremely inquisitive and self Disciplined during his training period in 

our company. 

We wish him all the success for his future endcavours. 

Thanking you. 

KEMLAahud 
Class-I Cotkraçtor 

ture 



Kemparaja K. Mob: 9741363442
9731730713

Class-1,P.W.D. Contractor

Address : Samruddi Nilaya, Nataraja Layout, Opp : R. R. Palace, Magadi Town, Ramanagara Dist.

Ref No. 526 2021 - 2a Date:

EVER IT MY CONCERNTO WHOM SO
This Is Certify that Mr. PAVANKALYAN (R18CV158) presently pursuing Bachelor 

ofCivil Branch from M/.REVA University College of Engineering
Engineering in
Bangalore was actively involved and has successfully completed his intership

BE final yearduring the period July-15-2021 to August-16-2021 as a part

curriculum requirement.

We found extremely inquisitive and self - Disciplined during his training in

our company.

We wish him all the success for his future endcavours.

Thanking you.

ALi,SOENO
KEMPARAJU

Contractor

Class-I





NEW CONSOLIDATED CONSTRUCTION CO.LTD. 

#31, 5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 
Telephone: 080-2220 4722, 2220-4733 

TO WHOMSOEVER IT MAY CONCERN

Mr. SHAIK SADIK (USN - RI8CV222) student of Reva University- Bengaluru, completed 

his internship programme regarding various construction activities at our project sites in our 

Organisation. 

Period: 01" March 2022 to 30 March 2022.

Certified by: NCCCL Bangalore 
Conduct: Good 

With Regards,

Onstrucdidateg 

5 5angalore 

ON 
Mr. R. Keerthi Prasad 
GM - QA/QC - Projects, 

Date: 30.03.2022 

Registered Office
MUMBAI- Marathon Innova, B1-101, 1 Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg 

Lower Parel(W) Mumbai-400013. Telephone: 022-40397474, Fax-22664953 
Branch Offices

BADDI: RAJ RESTAURANT, Near H.P. Sales Tar Barrier Baddi. Distt. Solan (H.P.) Telephone-01792-203 189 
GOA : SESA GHOR Plot No. 20. EDC Complex. Patto Panjim. Telephone: 0832-2438647 Fax 2438646 

PUNE: 205,PARMAR CHAMBERS.2° FLOOR.SADI IU VASWANI SQUARE,PUNE 411001 TEL:020-26126761 

Co.LId 
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ISO 9001:2015 

SWATHI CIVIL CONSULTANCY 

CERTIFICATE OF INTERNSHIP 
This Certificate is presented to 

Mr. SHIVAMRUTHA M1 
For successfully completing civil internship program under SWATHI CIVIL 

CONSULTANCY from August 2021 to November 2021 

nepk 

Vinayaka 
SHIVAMRUTHA M 

Dr. Swathi 

L 
Director Director 
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AESON ENGINEERS& CONTRACTORS 
39, 1 Floor, Dickenson Avenue, Dickenson Road, Bangalore- 560042 
Mob: 9341228630 Tel: 080-25548630 e-mail: afsonengineers@gmail.com 

Ref: AF/TRG /09/2021-22 16 SEP 2021 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Ms. S SUMA Register No. R18CV33 1 pursuing Bachelor of Civil 
Engineering in Reva University, Bangalore has completed her Internship Training from 16 

August 2021 to 15 September 2021, under the guidance of our Engineers.
Her performance and conduct during the training period was good and commendable.

We wish her best for her future endeavors.

With Best Wishes 

GINE SON 

Azharulla Khan BANGALORE
NO 

Afson Engineers & Contractors

Partner 



SO BH A 

PASSION A l WQRI( 

10th February 2022 

To Whomsoever It May Concern 

Ms. Bhargavi S (R19CV811) from Reva University, Bangalore has successfully completed her 
internship training at Sabha Limited for the duration from 2nd August 2021 to 31st August 2021 

We wish her all the best for her future endeavors. 

Thanking you, 

For Sabha Ltd. 

Srinivas Shetty 
General Manager HR. 

SOBHA LIMITED 
REGD & CORPORATE O FFICE , ·soBHA', SARJAPUR • MARATHAHALLI OUTER RING ROAD, BELLANDUR POST, BANGALORE. S60103, INDIA 

CIN: I TEL : +91~80--49320000 I FAX : +9180 I www.sobha.com 



RAJIV GANDHI HOUSING CORPORATION LTD. 
(A Government of Karnataka Enterprise) 

Ref: RGHCL:21:0LH:TECH:27:2021-22 Date:13.09.2021. 

INTERNSHIP CERTIFICATE 

This is to certify that Mr. Mithilesh M.R., (R19CV826), a 

student of BE (Civil) Engineering, Reva University, Bengaluru has 

successfully completed 1 month (12.08.2021 to 13.09.2021) 

internship programme in our organization in a Project Located at 

Chikkellur Rampura Village, Sy. No.:1, Tavarekere Hobli, 

Bengaluru South Taluk. 

During this period of his internship programme with us and 

found punctual, hard working and inquisitive. 

We wish him "EVERY SUCCEss" in future endowers.

For Rajiv Gandhi Housing Corpóration Limited, 
/ 

Executive Engineer. 

8 

Regd. Off.:# Cauvery Bhavan, 9th Floor, E & F Block, Kempegowda Road, Bengaluru -560 009. 
Off.:91-80-2311 8888, Fax : 91-80-2224 7317, Email: rgrhcl@nic.in, rgrhcl@rediffmail.com, Website : https.//ashraya.karnataka.gov.in 

Administrator
Rectangle



1W 
SOBHA 

PASS ION Al WORli:: 

10th February 2022 

To Whomsoever It May Concern 

Mr. Mohammed Dayaz Naikwadi (R19CV837) from Reva University, Bangalore has successfully 
completed his internship training at Sabha Limited for the duration from 2nd August 2021 to 31st August 
2021. 

We wish him all the best for his future endeavors. 

Thanking you, 

For Sobha Ltd. 

General Manager HR. 

SOBHA LIMITED 
REGO & CORPORA TE OFFICE : 'SOBHA', SARJAPUR • MARA THAHALLI OUTER RING ROAD, BELLANDUR POST, BANGALORE - 560 I OJ, INDIA 

CIN: L45201 KAl99SPLC018475 I TEL : +91 -80-49320000 I FAX : +9180 49320444 I www.sobha.com 
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BCV Developers Private Limited 
A Joint Venture or Boigode liriepthes Ltd. wth Closs &Vialmon 

Corperate ldiny amibe (c U4B20A20o8Tc04586 
Registored Office 29th & 30th Floor, Worla Trode Center 
Brnigade iatowoy Campus. 26/1, Dr Rojlkumiar Rood 

Mallesworam-Rojajinagar, Bengoluru 560 058, Iindia 
T:9180 4137 9200 

ETenquiruobrigadegroup.com Wwwwbrnigadegroup com 

BCV 

09 September 2021 

INTERNSHIP CERTIFICATE 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Miss. REEMA R. USN no: R19CV849 a bonafide student of 

VII semester (Civil Fangincering) Irom REVA University, Bengaluru has 

successlully completed the intemship in our Precast Factory @ Brigade orchards, 

Bengaluru, commencing from 09-08-2021 to 09-09-2021. 

Durnng the period of her internship program with us, she has been exposed to 

dillerent processes of Precast Construction Technology. She was lound punctual, 

hardworking & nquisituve. 

We wish all the best for her future endeavors. 

A 
Mr. Ganapati M G 

ST.Vice President- Precast 

BCV Developers PVT Lid. 

Project address Brigade Orchards. 38/2, Rayasandro Village 

Kasabo Hobl, Devanahali Taluk, Bengoluru- 562 10 



NEW CONSOLIDATED CONSTRUCTION CO.LTD. 
#31, 5th Floor, Ranka Chambers, Cunningham Road, Bengaluru-560052. 

Telephone: 080-2220 4722, 2220-4733

TO WHOMSOEVER IT MAY CONCERN 

Mr. SACHIN BIRADAR (USN R19CV853) student of Reva University- Bengaluru.completed his internship programme regarding various construction activities at our project sites in our Organisation.

Period: 02 August 2021 to 02" September 2021

Certified by: NCCCL - Bangalore. 
Conduct: Good. 

With Regards,

olidated

Bangalore
Constr Con 

Mr. R. Keerthi Prasad 

DGM-QAQC-Projects, 

Date: 04.09.2021 

Registered Office 
MUMBAl- Marathon Innova, B1-101,1 Floor, Opp. Peninsula park, Off: Ganapatrao Kadam Marg. 

Lower Parel(W) Mumbai-4000 13. Telephone: 022-40397474. Fav-22664953 
Branch Offices 

BADDI: RAJ RESTAURANT, Near HP. Sales Tax Barier Baddi. Distt. Solan (HP. Telephone-01792-203189 
GOA SESA GHOR Plot No. 20, EDC Complex. Patto Panjim. Telephone : 0832-243867 

PUNE 205 PARMAR CHAMBERS 2D FLoOR.SADHU VASWANI SOU ARE PLNE 41tI TEL O20-26126761 
Fax 2438646 
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# 3/1, 1st Floor, M.N. Complex, 
Bengaluru560072

 

INTERNSHIP CERTIFICATE

This is to certify that Mr.
student of REVA University, Rukmini Knowledge Park Kattigenahalli
Yelahanka Bengaluru pursuing his B.Tech 7th Semester Civil Engineering has 
successfully completed his internship training programme with us M/S. K 
Gowda and Co, at "Construction of 3 BHK Housing Project Sy.No. 103 of 
Nagarabhavi, YeshwanthpuraHobli, Bang
for Bangalore Development Authority 09/08/2021 to 
period he was deputed to look into the following works: 

1. Study of Drawings. 

2.Work Execution  

3. Steel Checking.  

4. Quantification of material requi

5. Quality Control.  

We found his sincere, hard working and result oriented. He worked well as 
part of a team during his tenure. We take this opportunity to thank and wish his 
all the best for his future.        

 
 

# 3/1, 1st Floor, M.N. Complex, Gnanabharathi Main Road, Nagarabhavi 
Bengaluru560072 

 Date:02/09/2021

INTERNSHIP CERTIFICATE 

This is to certify that Mr.SULAIMAN HUSSAIN (R19CV864), who is the 
student of REVA University, Rukmini Knowledge Park Kattigenahalli
Yelahanka Bengaluru pursuing his B.Tech 7th Semester Civil Engineering has 
successfully completed his internship training programme with us M/S. K 
Gowda and Co, at "Construction of 3 BHK Housing Project Sy.No. 103 of 
Nagarabhavi, YeshwanthpuraHobli, Bangalore North Taluk Bangalore" project 
for Bangalore Development Authority 09/08/2021 to 19/09/2021. During this 
period he was deputed to look into the following works:  

Quantification of material requirement.  

We found his sincere, hard working and result oriented. He worked well as 
part of a team during his tenure. We take this opportunity to thank and wish his 
all the best for his future.         

Gnanabharathi Main Road, Nagarabhavi 

 

Date:02/09/2021 

), who is the 
student of REVA University, Rukmini Knowledge Park Kattigenahalli, 
Yelahanka Bengaluru pursuing his B.Tech 7th Semester Civil Engineering has 
successfully completed his internship training programme with us M/S. K 
Gowda and Co, at "Construction of 3 BHK Housing Project Sy.No. 103 of 

alore North Taluk Bangalore" project 
/09/2021. During this 

We found his sincere, hard working and result oriented. He worked well as 
part of a team during his tenure. We take this opportunity to thank and wish his 
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SOBI-IA 

P,0. $5 10 N 1'f W O RK 

10th February 2022 

To Whomsoever It May Concern 

Ms. Sushma M (R19CV865) from Reva University, Bangalore has successfully completed her 
internship train ing at Sabha Limited for the duration from 2nd August 2021 to 31st August 2021 

We wish her all the best for her future endeavors. 

Thanking you, 

For Sobha Ltd. 

Srinivas Shetty 
General Manager HR. 

SOBHA LIMITED 
REGD & CORPORA TE O FFICE , 'SO BHA', SARJAPUR • MARA THAHALLI O UTER RING ROAD, BELLAN DUR POST, BANGALORE _ S60 I OJ, INDIA 

CIN, I T EL , +9 1-80-49320000 I FAX , +9 180 I www.,obha.com 
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S 
SALARPURIA SATTVA 
TRUST. IT WHAT WE BUILD 

Date: 19-04-2022 

TO WHOMSOEVER IT MAY CONCERN 

It is certitied that Mr. Nagaladinne Mohammad Safwanr (Enrolment no 

RISCVI37) from Reva University School of Civil Engineering, Bangalore 

has undergone internship in our organization at Exotic Project site from 

28th March 2022 to 11h April 2022. 

He has completed all the tasks assigned to him. 

We wish him success in his future endeavors 

For Salarpuria Sattva Group 

SATT 

HR 

Thishuli B3 
Head-HR& Admin salore 

SALARPURIA SATTVA GROUP 
Corpor ate (tic e 4 tloor Saiarpurna Windsor, 3 Ulsoor Road, Bangalore 560 042 Narnataka 

e2426b9900/ 2559040%2559 304 3I Mob 96202152661 1oil tree. 180012133441Fax: 080 42699011| Website: www.saftvagroup.in 

yO 09 
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Website: http://www.mulbagalcity.mrc.gov.in Phone : 08375-236733 
 

E-mail: itstaff-ulb-mulbagal@yahoo.com Help Line : 080-23108205 

CITY MUNICIPAL COUNCIL, MULBAGAL 563131 
 

No . CMCK/TD/2021-22 DATE: 10-10-2021 
 
 
 

 

TO WHOM IT MAY CONCERN 

This is to certify that Mr. SALEEM PASHA H, a student from REVA UNIVERSITY 

studying in final year Civil Engineering. He successfully completed 01-month 

(from 5th September to 4th October 2021) internship program. 

During this period, he worked on the project “CC ROAD, CC DRAIN”. His 

performance was excellent and he was found punctual, hardworking and 

inquisitive. 

 
 

We wish him every success in his career. 
 
 
 
 
 
 
 
 
 
 

Assistant Executive Engineer 

CMC, MULBAGAL. 

mailto:itstaff-ulb-haveri@yahoo.com
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Kemparaju K. Mob: 9741363442 

Class-1, PW.D. Contractor 
9731730713 

Address: Samruddi Nilaya, Nataraja Layout, Opp: R. R. Palace, Magadi Town, Ramanagara lDist. 

Ref No. 533| ao2- 2a Date 

TO WHOM sO EVER IT MY CONCERN 
This Is Certify that Mr.SANGAMESH BELLE (R18CV212) presently pursuing 

Bachelor of Engineering in Civil Branch from M/s.REVA University Collegeof 
Engineering Bangalore was actively involved and has successfully completed his 

intership during the period July-15-2021 to August-16-2021 as a part BE final year 

curriculum requirement. 

We found extremely inquisitive and self- Disciplined during his training period in 

our company. 

We wish him all the success for his future endcavours. 

Thanking you. 

KEMPAivks 
Class-I Côntfactor 

Auth. 
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13th September 2021                                                                                                                                   

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Mr Shashank Gowda has completed his internship in our Project and Development Services team with 
JLL India from 3rd August 2021 to 2nd September 2021. 
  

We found his performance to be good during his tenure with us.  

We wish his good luck in future endeavours. 

Regards, 

Tanvi Choksi 
Head- Human Resources 

                                                   

Level 3 Concorde UB City Registered Office:
#24 Vittal Mallya Road Jones Lang LaSalle Property Consultants (India) Pvt Ltd
Bengaluru 560 001 No 1110 11th Floor Ashoka Estate 24 Barakhamba Road New Delhi 110001

T +91 11 3314 1000 F +91 11 3314 1001 
Company CIN No. U74140DL1997PTC091209



B. Vinayaka 
M.rech (Phd) 

8197245600 
E-mail: swathicivilconsultancy@gmail.com 

Bellahalli Cross, 
Towards Reva University, 

sWATHI CIvil cONSULTANCY Bangaluru-560064 

Ref: SCC/ANT/2022/93 Date: 11/05/2022 

TO WHOM IT MAY CONCERN 
This is to certify that Mr. SHUEB AKHTAR (R18CV234), a student of REVA 

University, Bangalore has successfully completed3 Months (From 10th February 
to 12th May 2022) long internship program at this company 

As part of his internship he has been trained on Plan, Vastu basics, Quantity 

estimation of building , SBC determination , BBS of various components of 

building, Basic of Auto CADD drawing. During the period of his internship 

program with us he was found punctual, Hardworking and inquisitive 

We wish him every success in life. 

CIV 

Date.2 s2 NSU L cOA 

Authorized signature 

S0252lo O>, 

ISO 
9001 20155 
CO MPA ESTIMATION HOUSE PLAN DESIGN CONSTRUCTION INTERNSHIP & SOFTWARE TRAINING 
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VINAYAKA CONSTRUCTIONS V (Green Building Materials & Technologies, eco-housing & infrastructure) 

Date: November 24, 2021 

REVA UNIVERSITY 

School of CIVIL Engineering 
This is to certify that Ms. Sneha T N student of B.Tech 4th Year Civil Engineering 

Branch from Reva University, Bangalore was working as an intern with Vinayaka 

Constructions pvt ltd. As a Site Engineer of project "Zero Liquid Discharge Plant" 
constructing in Karnataka Power Corporation limited, Yelahanka from 26-07-2021 

to 26-08-2021 under the guidance of Mrs. Hemavathi, Site Engineer. she has 

acquired the basic knowledge of pile foundation, construction of fire wall and 

partition wall and the analyzing the plan of the construction layout and works. 

During the above training period, her performance has been found satisfactory. She 

was disciplined and Punctual during the training period.

Vinayaka Constructions 
For VINAYAKA CONSTRUCTIONS 

Proprietor 

Office: No. 313, 7th Main, Mico Layout, BTM IInd Stage, Bangalore - 560 0076. 
Mobile:93425 05022, 94496 37842, E-mail:construction ve@yahoo.in www.vinayakaconstructions.in 
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14th March 2022 
 
 
 

To Whomsoever It May Concern 
 
 

Mr. Amogh G (R18CV021) from Reva University, Bangalore has successfully completed her  
internship training at Sobha Limited for the duration from 2nd August 2021 to 30th August 2021 

 
 

We wish her all the best for her future endeavors. 
 
 
 

Thanking you, 
 

For Sobha Ltd. 
 
 
 
 

General Manager HR. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SOBHA LIMITED 
REGD & CORPORATE OFFICE : ' SOBHA', SARJAPUR - MARATHAHALLI OUTER RING ROAD. BELLANDUR POST. BANGALORE-

560103, INDIA CIN: L45201KAl1995PLCO|8475 I TEL : +91-80-49320000 I FAX: +91 80 -19320444 I www.sobha.com 
 

 



Floor TowerB, Hongasandra
Village, Bommanahalli Hosur Road

Bangalore – 560068
(M): +917022374614

www.intellipaat.com

Date: 13th May 2022

To Whomsoever It May Concern

This is to certify that Mr. Srinivas R is pursuing his internship from 7th Feb 2022 to 13th May 2022. He has 
completed 3 months of Internship and the duration of the Internship is for 6 months from then. However, as
requested by the college to confirm their Internship for their Final Viva. We hope this email assists with the
same.

Yours Sincerely,
Intellipaat Software Solutions Pvt. Ltd.

Dewaker Singh Bisht
Director – Human Resources

AMR Tech Park 3, Ground

http://www.intellipaat.com/
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VINAYAKA CONSTRUCTIONS 
(Green Building Materials &Technologies, eco-housing &infrastructure) 

Date: November 24, 2021 

REVA UNIVERSITY

School of CIVIL Engineering

This is to certify that Ms. Tashwini N M student of B.Tech 4th Year Civil Engineering 

Branch from Reva University, Bangalore was working as an intern with Vinayaka 

Constructions pvt Itd. As a Site Engineer of project "Zero Liquid Discharge Plant" 

constructing in Karnataka Power Corporation limited, Yelahanka from 26-07-2021 
to 26-08-2021 under the guidance of Mrs. Hemavathi, Site Engineer. She has 

acquired the basic knowledge of pile foundation, construction of fire wall and 

partition wall and the analyzing the plan of the construction layout and works. 

During the above training period, her performance has been found satisfactory. She 

was disciplined and Punctual during the training period. 

Vinayaka Constructions 
For ViINAYAKA CONSTRUCTIONS 

Proprietor 

Office: No. 313, 7th Main, Mico Layout, BTM lInd Stage, Bangalore- 560 0076. Mobile:93425 05022, 94496 37842, E-mall: construction ve@yahoo.in www.vinayakaconstructions.in 
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VINAYAKA CONSTRUCTIONS Vd (Green Building Materials & Technologies, eco-housing & infrastructure) 

Date: November 24, 2021 

REVA UNIVERSITY 

School of CIVIL Engineering 

This is to certify that Ms. Tejaswini M student of B.Tech 4th Year Civil Engineering 

Branch from Reva University, Bangalore was working as an intern with Vinayaka 

Constructions pvt ltd. As a Site Engineer of project "Zero Liquid Discharge Plant" 

constructing in Karnataka Power Corporation limited, Yelahanka from 26-07-2021

to 26-08-2021 under the guidance of Mrs. Hemavathi, Site Engineer. She has 

acquired the basic knowledge of pile foundation, construction of fire wall and 

partition wall and the analyzing the plan of the construction layout and works. 

During the above training period, her performance has been found satisfactory. She 

was disciplined and Punctual during the training period. 

Vinayaka Constructions 
For VINAYAKA CONSTRUCTIONS 

Proprietor 

Office: No. 313, 7th Main, Mico Layout, BTM lInd Stage, Bangalore 560 0076. 
Mobile: 93425 05022, 94496 37842, E-mail : construction_ve@yahoo.in www.vinayakaconstructions.in 



Kemparaju K. Mo6: 9741363442 

973)730713 
Class-1. PWD. Contractor 

Address: Samruddi Nilaya, Nataraja Layout, Opp: R. R. Palace, Magadi Town, Ramanagara Dist. 

TO WHOM sO EVER IT MY CONCERN 

This is certify that Mr. TUSHAR SURENDRANATH (R18CV289) presently 

pursuing Bachelor of Engineering in Civil Branch from REVA University College 

of Engineering Bangalore 

was actively involved and has successfully completed his internship during the 

period FEBRUARY-15-2022 to MARCH-16-2022 as a part BE final year 

curriculum requirement. 

We found extremely inquisitive and self- Disciplined during his training period 

in 

our company. 

We wish him all the success for his future end Cavour. 

Thanking you. 

AUtHErsed Signature 
KEMPARAJW 
Class-I Contractor 
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so 9001:201

SWATHI CIVIL CONSULTANC

CERTIFICATE OF INTERNSHIP
This Certificate is presented to

Mr. VARUN KUMAR G
For successfully completing civil internship program under SWATHI CIVIL

CONSULTANCYfrom August 2021 2021

VARUN KUMAR G

Dr. SwaVinay a
Director

Director



 P R I N S T O N  S M A R T  E N G I N E E R S

Empowering and Inspiring
future professionals 

Course4job.com

Empowering and Inspiring
future professionals C e r t i f i c a t e  o f  I n t e r n s h i p

Plumbing Design

V.SUBITCHA

www.prinstonsmart.com

Intern Has Successfully Completed The Internship.

Intern Was Found To Be Good And Disciplined.

Aug 9th to Sept 15th,2021.

www.prinstonsmart.com

REVA UNIVERSITY , BANGALORE

R18CV292

PSEPLU63



Kemparaju K. Mob: 9741363442 

Class-1, Pw.D. Contractor 
9731730713 

Address : Samruddi Nilaya, Nataraja Layout, Opp:R. R. Palace, Magadi Town, Ramanagara Dist. 
Ref No. 5a8- oR1 22 Date 

TO WHOM SO EVER IT MY CONCERN 

This Is Certify that Mr.ViKAS PR (R18CV300) presently pursuing Bachelor of 

Engineering in Civil Branch from M/s.REVA University College of Engineering 

Bangalore was actively involved and has successfully completed his intership 

during the period July-15-2021 to August-16-2021 as a part BE final year 

curriculum requirement. 

We found extremely inquisitive and self- Disciplined during his training period in 

our company. 

We wish him all the success for his future endcavours.

Thanking you. 

KEMPARAJU 
Class-I Conttaçtor 

Authoris 



Kemparaju K. Mob: 9741363442 

Class-1, PWD. Contractor 
9731730713 

Address: Samruddi Nilaya, Nataraja Layout, Opp: R. R. Palace, Magadi Town, Ramanagara Dist. 

Ref No. Date 

TO WHOM SO EVER IT MY CONCERN 

This Is Certify that Mr.VINOD KUMAR.D (R18CV302) presently pursuing Bachelor 

of Engineering in Civil Branch from M/s.REVA University College of Engineering 

Bangalore was actively involved and has successfully completed his intership 

during the period July-15-2021 to August-16-2021 as a part BE final year 

curriculum requirement. 

We found extremely inquisitive and self- Disciplined during his training period in 

our company. 

We wish him all the success for his future endcavours. 

Thanking you.

ser e 
KEMPARAJU 
Class-I Contractor 







esignree 
Service Consultents Pvt Ltd 

Date 11.01.2022 

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. Akula Pruthvi Raj bearing R20TB003 pursuing M.Tech from Reva 

University has successfully completed his 3 months of Internship Program starting from 7 
October 2021 to 7 January 2022 under the guidance of Mr. Arun Kumar S R (Team Lead , 

Design Tree Service Consultants Pvt. Ltd).

During the tenure of his internship, he has worked on Vijaya Residential House (G+3) and 
Mahaveer project(3B+G+35+TE) and has gained good knowledge in the Etabs software. 

Mr Akula Pruthvi Raj was found diligent, hardworking, and inquisitive during the course of 
his internship. 

We wish him all the best for his future endeavours. 

Consu 

AR 
Sincerely 

For Design Tree Service Consultants Pvt. Ltd 

#7 Loxmi Norosimho Complex 15th Cross 100 Feet Road 4th Phase J.P Nogor Bangalore 560078 INDIA 

T 491 80 4122 54 81 F: +91 80 4122 5479 E: into@designtreeconsultants.com www.designtreeconsultants.com CIN: U74200KA2008PTCO45478 

Branch Offices : Hyderabad Chennai Kolkata
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CIVILSOOFT sTRUcTURAL CONSULTANTS AND TRAINERS 

Date: Dec 15th 2021 

Certificate of Internship 
This is to certify that Mr. Bharghav Ram H S has done his internship(online/offline) at CivilSoft 
Structural Consultants and Trainers, Bangalore, from Sep 13th 2021 to Dec 13th 2021 on structural 

engineering under the guidance of our engineers and has worked with various analysis, design, 

drafting softwares and spread sheets. 

We have found him to be a self-starter who is motivated, duty bounded and hard working. 

His work was satisfactory. 

We wish him best of luck for his future 

Ps &rvirsoFT 
(Structural Copsultants & Trainers) 

shal 
CIVILSofOprletor 

Structural Consultants & Trainers

No 21/26 F fort Street Bangalore 02 Ph+919019977799 
08026701888 
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CIVILSOFT STRUCTURAL CONSULTANTS AND TRAINERS 

Date: Dec 15th 2021 

Certificate of Internship

This is to certify that Ms. Nagalakshmi S has done her internship(online/offline) at CivilSoft 

Structural Consultants and Trainers, Bangalore, from Sep 13th 2021 to Dec 13th 2021 on structural

engineering under the guidance of our engineers and has worked with various analysis, design, 

drafting softwares and spread sheets. 

We have found her to be a self-starter who is motivated, duty bounded and hard working. 

Her work was satisfactory.

We wish her best of luck for her future 

Best Regards, 
For CIVILSOFT
(StructuralConsultants &Tralners)

Is l/2a 
CIVILRPprietor

Structural Consultants & Trainers 

CIVILSOFT

No 21/26 F fort Street Bangalore 02 
Ph+919019977799 

08026701888 





R.PANDYAN NAIDU, ncE, BE, ME. 
STRUCTURAL CONSULTANTS & DESIGN STUDIO 

DATE: 22-12-2021 

TO WHOM SOEVER IT MAY cONCERN 

SUB: CERTIFICATE OF COMPLETION OF INTERNSHIP PROGRAM BY Mr. RAJESH M 
PATIL 

This is to certify that Mr. RAJESH M PATIL, student of REVA UNIVERSITY, 

Bangalore having register No. R20TB014 did his internship program in our 

Company, YSTR Structural Consultants, Bengaluru from 15th September 

2021 to 15th December 2021.

He has successfully completed his internship program in our 

organization in the area of "STRUCTURAL ENGINEERING". 

During this period, he has acquired the knowledge of drafting and 

detailing of various structural elements using AutoCAD, as well as modelling, 

analysis and design of multistory building using ETABs, and has also visited

the various site for practical knowledge. 

His conduct and performance during the said Internship Program was found 

to be good. 

For YSTR Structural Consultants 

R. PANDYAN 
Proprietor/Managing Director 

IN YSTR structural consultant 
5A # 2, Basement Floor, Best Apartments, 

BEML Layout, 5th Stage,
Rajarajeshwriaasemgntbrloor, Best Apartments, BEML layout,5th Stage

Mob: 9448048983 / 895RLjARkjeswari Nagar, B'LORE-5600 98. 
M- 9448048983, 8951149115, website: www.ystrarc. com, Email ystr.pandyan@gmail.com. 
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REVA 
UNIVERSITY 

Bengaluru, India 

SCHOOLOF CIVIL ENGINEERING 

CERTIFICATE 

Certi fied that the Internship work entitled "DESIGN OF BRIDGES.RUB "carried out by 

VISHNUMAHANTHESH M B, at CHETHAN INFRATECH PRIVATE LIMITED for 
the period 3 MONTHS a bonafide student of REVA University during the academic year 

2021-22, has submitted the Internship report in partial fulfillment for the award of MASTER 

OF TECHNOLOGY IN cOMPUTER AIDED STRUCTURAL ENGINEERING during 

the academic year 2020-22. The Internship report has been approved as it satisfies the 

academic requirements in respect of Internship work prescribed for the said degree. 

Signature with date Signature with date Signature with date 

Lto 

*********** 

MtAvnd Salecha 
Director, 

Ms. Anusha P Gowda Dr. Y Ramalinga Reddy 
Assistant Professor Director 

School of Civil Engineering
Reva University, Bengaluru 

School of Civil Engineering

Reva University, Bengaluru 

Chethan Infratech Consultants 

Private limited Bengalru-50 

External Viva Voice 

Name of the Examiner with affiliation Signature with date 
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CHETAN INFRATECH CONSULTANTS PVT. LTD., 

Regd. Off 435, Togari Street, KR Mohalla, Mysore 570024 
Design off No:7/11, 13th Main Road, BSK I" stage, Srinagar, Bangalore-50 
Email: chetaninfratech@gmail.com 

Landline: 0821 2431059 

ILandline: 080 226674 108 
Mobile: +91-9342129391 

Date: 01/12/2021 

CERTIFICATE OF COMPLETION 

This is to certify that Mr. VISHNUMAHANTHESH MB bearing SRN R20TB019 , a 

2nd year M.tech in Computer Aided Structural Engineering student of REVA 

UNIVERSITY, Bangalore-560064 has successfully completed internship in our 

organization from 01-09-2021 to 30-11-2021. During this period, he worked with our 

structural engineering team. He has shown great amount of responsibility, sincerity and 

willingness to learn. 

We wish him all the best for his future endeavors. 

With Regards, 

For Chetan InfraTech Consultants Pvt. Ltd. 

N 
Aorized Srgnatory 

BRIDGES GEOTECH HIGHWAYS STRUCTURES 
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Gertificale MCE

OF PARTICIPATION

THIS CERTIFICATE IS PROUDLY PRESENTED TO

HEMANTH KUMAR B
HAS COMPLETED HIS TWO MONTH INTERNSHIP

As part of his internship he has done a study on Highway Engineering through
E-Learning parallel to the technology use in NH-43 from 5 Sept 2021 to 5 Nov 2021.

During the period of his internship program with us he had been exposed to
different process was found punctual, hard working and inquisitive.

05th November 2021

Date Instructor
(Er. Nirajan Kr. Singh)

E-LEARNING

Created with Scanner Pro





















 



B. Vinayaka 
M .Tech (Phd) 

. 
8197245600 

E-mail : swathicivilconsultancv@g .1 ma, .com 

SW A THI CIVH. CO NSULT ANCY 

Ref: SCC/INT/202 1/40 

TO WHOM IT MAY CONCERN 

Bellahalli Cross 

Towards Reva Universit y·, 

Bangaluru-560064 

Date . 05/12/2021 

This is to ce1tify that Mr. SANGRAM KUMAR KHATUA (R20TK016) , a 

student of MTech (Transp01tation Engineering) REVA university ,Bangalore has 

successfu.Jly completed 3 Months ( From 15th September to 30th November 2021) 

long internship prograin at this company Swathi Civil Consultancy under KNR 

Constructions PVT Ltd banner. 

As part of his internship he has bestowed role of Site supervision and Quality Check 

(QC) at site. During the period of his internship program with us he was found 

punctual, Hai·dworking and inquisitive 

We wish hi1n every success in life 

te.9.J.h~. 
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AND TRL URBAN 

ment a 

Karn 

shary the uuy aties movr 

DIRECTORATE OF URBAN LAND TRANSPORT 

Urban Development Department, Government of Karnataka 

CERTIFICATE 
This is to certify that 

Mr. Sumukh VN. has successfully completed 
his internship program from ...13-09-2021.. to ..20.11:2021... on 

Local Area, Mobility.Parameters, (LAMR).
at Directorate of Uban Land Transport, VDD, GoK 

la 
Commissioler 

Directorate of Urban Land Transport & E/o Additional Chief Secretary to Government 

01VHO 



,fuzpifl(J I~ way citilJ n,aw 

~lid ma~ NC~F"W~~~ 
DIRECTORATE OF URBAN LAND TRANSPORT 

~m>f"LI~ llooif"O 
Urban Development Department, Government of Karnataka 

CfH?TIF1CATE 
?}iis is to certify that 

.. 1.rtr: .. r. .S. .. S.fHt.sef-M: .... has successfu[{y comp feted 
his internship program from ... l!.-.<J.~-:JgJl ... to .... ?.<J.-:ll-:~gJJ ... on 

JE.~.~w.. !1!!E.'!Pl.!.':~f~~~ .of. .$.f!':!!:<?!!. Jt~~. 
at (J)irectorate of Vr6an Land rfransport, V([)(J), (Jo'l.G 

Directorate of Urban Land Transport & E/o Additional Chief Secretary to Government 
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INFRATECH 

Date: 24-Jan-2022 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr/Ms. HARSHITHA REDDY R Reg. No - R20TE011 studying 

M.Tech (Construction Technology and Management) -3rd Semester at REVA 

University, Yelahanka, Bangalore has successfully completed his/her Internship. 

He/She has undergone training on our ongoing Project "HIMS Hassan Nurse & 

Hostel Block", at Karnataka from 01-Nov-2021 to 31-Dec-2021. Under the 

guidance of Project management.

His/Her performance was satisfactory during the internship and submitted the tasks 

assigned in time. 

For BSR Infratech India Limited. 

Authorized Signatory

BSR Infratech India Ltd. 
Corporate Office: # 851, D Block, 15th Cross, Sahakarnagar, Bengaluru 560092 

ACCREDITED
Phone: +91 80 2362 3700/01, Fax: +91 80 2362 3703. info@bsrill.com 

AS Registered Office:# 10-27, Yeditha, Mandapeta, (M) East Godavari (Dist). Andhra Pradesh - 533234 

MSCB- B-122 Phone: +91 8855 231 737 
lobal MCS Regional Office #1-104/5/A, Madhapur, Hyderabad, Telangana -500081. Phone: +91 40 2311 4278 

Regional Office: #59 A-8/12-11/14, Plot No. 90, Vasavi Nagar, Patamata Vijayawada A.P -520010 An I$O 9001: 2015, ISO 14001: 2015 & ISO 45001:2018 Certified Company 

CIN:U45209AP2008PLCO59914 Phone: +91 866 2970027 
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Passion at work 

20 th December 2021 

To Whomsoever It May Concern 

Ms. Avani P (R20TE006) from Reva University, Bangalore has successfully completed her internship 

training at Sobha Limited for the duration from 27 th September 2021 to 27th November 2021. 

We wish her all the best for her future endeavors, 

Thanking you, 

For Sobha Ltd. 

 

Srinivas Shetty 

General Manager I-IR. 

SOBHA LIMITED 
RECD & CORPORATE OFFICE : 'SOBHA', SARJAPUR - MARATHAHALLI OUTER RING ROAD. BELLANDUII POST, BANGALORE - 560103, INDIA 

CINI L4520 1 KAI | TEL : +91-80-49320000 | FAX +9180 49320+14 | 
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ACS CONSULTANTS 
Architects 
Engineers 
Interior Designers 

# 697 C.B.I. Road, R.T. Nagar, Bangalore - 560 032 Tel.: 918023331879 e-mail: acs_arch@hotmail.com 

DATE: 9th September-2021 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Ms. ASHMITA SAJJANSHETTY student of REVA UNIVERSITY is 
appointed as an Intern at our office ACS CONSULTANTS. During her internship, she 
will be studying Architectural, structural working drawings, quantity survey, and analysis 
of rates and site inspections of ongoing projects. 

The internship term will be between 1st
- Sept 2021 to 1st Dec 2021 under the guidance 

of our projects in charge Mr. B. Jagannath Reddy. 

AJAY KUMAR. G. A.I.I.A., M.C.A 
Reg. No: CA/96/19526 

BCC/B.L./3.6/A-1819/08-09 

1 





 
 

 
January 7, 2022 

 
 
 

TO WHOM IT MAY CONCERN 
 
This is to certify that Mr. CHANDAN G K has successfully completed his professional 
internship program at Big Bridge Homes. The duration of his internship was from August 26, 
2021, to December 28, 2021. 

 
This internship had a large cohort from different planning and real estate schools. This 
internship was based on real estate research, projects’ data collection, neighborhood analysis 
and project mapping of their respective markets. During his internship, Chandan worked on 
real estate markets of Bangalore & Gurgaon region. As part of the assignment, he collected 
data of various residential projects under different parameters and did analyze city’s respective 
neighborhoods. 

 
During the internship, he demonstrated good analytical skills with a self-motivating attitude to 
learn new things. His performance exceeded expectations and was able to complete the 
project successfully on time. 

 
I hereby certify his work excellent to the best of my knowledge. 

 
Big Bridge Homes shall be keen to engage him in the future as well for any kind of suitable 
opportunity. I wish him all the best for his future endeavors. 

 
 
 

Regards 
 
 

Naveen Garg 
CEO 
BigBridge Homes 
ngarg@bigbridgegroup.com 
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January 7, 2022

TO WHOM IT MAY CONCERN

This is to certify that Mr.Dhanush D S has successfully completed his professional internship 
program at BigBridge Homes. The duration of his internship was from October 2, 2021, to
December 30, 2021.

This internship had a large cohort from different planning and real estate schools. This
internship was based on real estate research, projects’ data collection, neighbourhood
analysis and project mapping of their respective markets. During his internship, Dhanush
worked on real estate markets of Bangalore & Noida region. As part of the assignment, he
collected data of various residential projects under different parameters and did analyze city’s
respective neighbourhoods.

During the internship, he demonstrated good analytical skills with a self-motivating attitude to
learn new things. His performance exceeded expectations and was able to complete the
project successfully on time.

I hereby certify his work excellent to the best of my knowledge.

BigBridge Homes shall be keen to engage him in the future as well for any kind of suitable
opportunity. I wish him all the best for his future endeavors.

Regards

Naveen Garg
CEO
BigBridge Homes ngarg@bigbridgegroup.com

mailto:ngarg@bigbridgegroup.com
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INFRATECH 

Date: 24-Jan-2022 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr/Ms. MOHAN BABU V L Reg. No - R20TE016 studying 

M.Tech(Construction Technology and Management) - 3rd Semester at REVA 

University, Yelahanka, Bangalore has successfully completed his/her Internship. 

He/She has undergone training on our ongoing Project "HIMS Hassan Nurse & 

Hostel Block", at Karnataka from 01-Nov-2021 to 31-Dec-2021. Under the 

guidance of Project management. 

His/Her performance was satisfactory during the internship and submitted the tasks 

assigned in time. 

For BSR Infratech India Limited. 

A 
Authorized Signatory 

BSR Intratech India Ltd. 
560092 Corporate Office:# 851, D Block, 15th Cross, Sahakarnagar, Bengaluru 

Phone: +91 80 2362 3700/01, Fax: +91 80 2362 3703. info@bsril.com 
Registered Ofice: # 10-27, Yeditha, Mandapeta, (M) East Godavai (Dist). Andhra Pradesh- 533234 CCREDITED 

AS Phone: +91 8855 231 737 MSCB-122 
Global MCS Regional Ofice #1-104/5/A, Madhapur, Hyderabad, Telangana -500081. Phone: +91 40 2311 4278 

Regional Office #59 A-8/12-11/1A, Plot No. 90, Vasavi Nagar, Patamata Vijayawada A.P-520010 

Phone: +91 866 2970027 
An ISO 9001: 2015, ISO 14001: 2015 & ISO 45001:2018 Certified Company 

CIN:U45209AP2008PLCO59914 
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Passion at work 

20 th December 2021 

To Whomsoever It May Concern 

Ms. S Nidhi (R20TE023) from Reva University, Bangalore has successfully completed her internship 

training at Sobha Limited for the duration from 27 th September 2021 to 27th November 2021. 

We wish her all the best for her future endeavors, 

Thanking you, 

For Sobha Ltd. 

 

Srinivas Shetty 

General Manager I-IR. 

SOBHA LIMITED 
RECD & CORPORATE OFFICE : 'SOBHA', SARJAPUR - MARATHAHALLI OUTER RING ROAD. BELLANDUII POST, BANGALORE - 560103, INDIA 

CINI L4520 1 KAI | TEL : +91-80-49320000 | FAX +9180 49320+14 | 
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      Hi Shrilakshmi, 
 

Congratulations on your selection at Tata Elxsi! 
 
Please submit below documents for completion of your joining process. 
 
a.    Relieving letter(s) & Experience Certificate(s) from all your previous Organisations 

covering your entire experience. 
b.    Your salary certificate / payslips (Latest 3 months Pay Slips from your immediate 

previous employer). 
c.    Certificates of 10th & 12th Classes. 
d.    Graduation Certificate & Marks Sheets. 
e.    Post Graduation Certificate & Mark Sheets (If applicable).  
f.    Passport Details (Number, Date, Place of Issue and Validity) with copy of first four and 

last two pages. Please get the self-attested copies of first four and last two pages of 
pass port. 

g.    Last Employer’s PF Membership No. (If applicable). 
h.    Passport Size Photograph (White Background). 
i.   Copies of Pan Card, self attested.  
j.   Copies of Aadhar Card, self attested. 

 
The offer should be signed (at the end of every page) and shared back to us. 
 

Joining process will start by 9:00 AM on your joining date. 
 

Note: Joining formalities will not be carried out if any of the mandatory documents is not 
submitted. Joining formalities will be done on the day when all the required documents are 
brought by you. 
 
Looking forward to your joining the TATA ELXSI FAMILY! 

 
 
for Tata Elxsi Limited,  

 
Rajagopalan S.            
Head - Human Resources  
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09 June 2022 
 
Shrilakshmi K 
D No 34 A Rushyashrunga Near Uttaradhi Mutt Road Aiyyanpete Chitradurga 577501.

 

 
Dear Shrilakshmi,  
  
We are pleased to appoint you as Sr Engineer or in such other capacity as the Management 
of the Company shall from time to time determine, under the following terms and conditions:  
 
1. Appointment:   

 
You will be required to join us on 27 June 2022. 
(The Company reserves the right to advance / postpone the date of joining.) 

  
1.1. Your date of appointment is effective from the date of joining. 

 
2. Code of Conduct: 

 
2.1. The Company may require you, at any time, to perform any other administrative, 

managerial, supervisory, technical or other functions and you will be bound to carry out 
such functions. 
 

2.2. Your individual remuneration is purely a matter between yourself and the Company and 
has been arrived at on the basis of your job, skills, specific background and professional 
merit.  Accordingly your salary and any changes made to it, is strictly confidential, and 
you shall treat it accordingly. 

 
2.3. You shall maintain proper discipline and dignity of your office and shall deal with all 

matters with sobriety. 
 

2.4. You shall maintain and keep in your safe custody such books, registers, documents and 
other papers as may be issued to you or may come in your possession and shall return 
the same when required. 

 
2.5. You shall inform the Company of any changes in your personal data within 3 days of the 

occurrence of such change. Any notice required to be given to you shall be deemed to 
have been duly and properly given if delivered to you personally or sent by post to you 
at your address in India, as recorded in the Company. 

 
2.6. You will observe work timings and holidays as applicable to your location and place of 

work. 
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3. Training & Probationary Period:  
 
3.1  You will be on training for the first 6 months. During the training period, you will be subject 

to assessment at various stages and you are expected to meet the minimum acceptable 
criteria for your continuity in the Company and subject to submission of Provisional 
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.  

 
3.2  Post the above, you will be on probation for the next 6 months. On meeting the minimum 

acceptable criteria and on completion of the probation period, if found suitable in the 
appointed post, you will be confirmed in writing by the Company. The terms and conditions 
of this letter shall continue to bind you or as may be amended by the Company from time 
to time.  

 
3.3  Based on your performance, the Company is at liberty to terminate your services, if found 

unsatisfactory at any time during the Training or probation period, or extended probation 
period, as it deems necessary.  

 
 
4. Salary: 
 
4.1. During the period of probation you will be entitled to salary and perquisites as detailed 

in the annexure. The Company in writing will communicate any change in compensation 
to you.  

 
4.2. Compensation structure detailed in the attached annexure is for a posting in Bangalore. 

The compensation structure is based on location of posting and any change in 
compensation arising out of a change in location of posting will be communicated to you 
in writing. 

 
 

5. Initial Posting and Subsequent Transfers: 
 

Your initial posting can be at any of our design & development centers in Bangalore. You 
will be liable to transfer in such capacity as the Company may from time to time determine 
to any other location, department, establishment, factory or branch of the Company or 
subsidiary, associate or affiliate of the Company in India or abroad without claiming any 
extra remuneration for such transfers.  
 
 

6. Leave: 
 
6.1. You will be entitled to leave and other benefits in accordance with the rules / policies of 

the Company.  
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7. Other Work: 
 
7.1. Your position is a full time employment with the Company and you shall devote your 

whole time and attention to the Company's business entrusted to you. You will not take 
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity 
or be interested directly or indirectly (except as shareholder or debenture holder) in any 
other trade or business during the employment with the Company without the prior 
written permission of the Chief Executive Officer of the Company. 
 

8. Termination:  
 
8.1. During the period of training / probation, your services shall be terminable by giving one 

month’s notice or one month's basic pay in lieu thereof on either side at the sole 
discretion of Tata Elxsi management. On confirmation of your services in the Company, 
your services shall be terminable by giving three months notice or three months basic 
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management. 

 
8.2. In the event that you want to terminate your employment with the Company, while on a 

project at customer’s site in India or abroad you be will required to give a minimum of 
90 days notice, to enable smooth transition and transfer of technology. The actual date 
of release will be mutually decided with the consent of the concerned client and your 
superior and the said date of release shall not be unreasonably withheld provided you 
are able to handover charge satisfactorily within the 90 day period.  This minimum notice 
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in 
clause 8.1 above or adjusted against the Privilege Leave. 

 
8.3. During the term of your employment with the Company, if the Company decides to enroll 

you for Training/Development Program abroad, you shall not leave or abandon the 
services of the Company for the time period set forth in a separate agreement from the 
date of completion of such Training and Development Program. On completion of such 
time period, if you wish to leave the services of the Company, you shall be bound to 
provide prior notice in writing as per the terms of this Employment Agreement / Offer 
letter. 

 
8.4. You will be liable to termination from service by the Company without notice if: 

a. Any declaration given by you or any testimonials furnished by you to the Company is 
found to be false, or, 

b. You are found to have willfully suppressed any material information, or, 
c. You are found to have been convicted for or indulged in criminal, subversive or immoral 

activities, or,  
d. You are found to have indulged in financial irregularities; or  
e. You breach any of the terms and conditions of your employment as specified in this 
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letter, or of any further official communication from the Company.  
 

9. On Separation: 
 
9.1. On communication of the termination/resignation of your employment with the 

Company, you will immediately give up to the Company before you are relieved, all 
documents of the Company including correspondence, specifications, formulae, books, 
documents, cost data, market data, literature, drawings, effects and shall not make or 
retain any copies of these items.  

 
10. Background Check: 
 
You are advised that, before or after joining the services, the Company or its Client(s) may 
conduct a background check such as past employment, education, financial & criminal check, 
including any other information that has been furnished by you. The Company reserve the 
right to withdraw any offer of employment or terminate your appointment immediately, without 
any liability should the results of your background investigation found negative. 
 
11. Intellectual Property and Confidential Information: 
 
11.1. Information pertaining to the Company’s operations and its clients shall remain secret 

and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by 
you. You will also keep us duly informed if you are bound by any confidentiality 
agreement with any of your previous employers, in which case you shall keep us 
indemnified against any breach thereof by you. Any Intellectual Property or Patents 
developed by you during your service will be the property of Tata Elxsi Limited. After 
leaving the services of the Company, you shall keep confidential and proprietary 
information and technologies, which you were involved with during your service with the 
Company and shall render yourself liable to damages and costs arising out of breach of 
such confidentiality. 

 
11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation, 

assign to TEL all rights, title and interests including the transfer rights and Intellectual 
Property Rights in all products, designs, software, all embedded, intermediary, base 
software technology which is created or developed by you during the course of your 
employment.  TEL shall have the right to obtain and hold in its own name, copyrights, 
trade-marks and other applicable registrations and seek such other protection as may 
be appropriate to the work, product and all designs, software created by you and you 
shall also provide TEL or any person designated by TEL all assistance as may be 
required to establish and / or perfect the rights defined in this clause. 
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11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or 
any of its affiliates or group companies may process your personal data/ sensitive data. 
You also hereby provide explicit consent to the company to transfer such 
personal/sensitive data outside the country in which you are employed.  TEL will process 
your personal data in the performance of a contract as your employer, to ensure to meet 
the employer obligations and the requirements of employment law. Your 
personal/sensitive data as part of legal obligation for business accounting, payroll, tax, 
immigration purposes.  Your personal/sensitive data shall be under legitimate interests 
to carry out background checks as part of our due diligence measures. You hereby give 
your explicit consent to TEL to process such personal/or sensitive data. 

 
12. Adhering to Safety Standards: 
 
12.1. The Company strives to provide each employee with a safe and healthy work 

environment. Each employee has responsibility for maintaining a safe and healthy 
workplace for all employees by following safety and health rules and practices and 
reporting accidents, injuries and unsafe equipment, practices or conditions.  

 
12.2. Violence and threatening behavior are not permitted. Employees should report to work 

in condition to perform their duties, free from the influence of illegal drugs, smoking, 
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace 
will not be tolerated. 

 
12.3. Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You 

are expected adhere to the Health and Safety Policy and promptly report any potential 
health and safety issues as per the reporting mechanism stipulated under the Health 
and Safety Policy. This act may help us maintain our own safety, as well as the safety 
of our fellow co-workers. 

 
13. Protection of Interest: 
 
13.1. If you conceive any new or advanced methods of improving process / formulae / systems 

in relation to the operations of the Company, such development will be fully 
communicated to the Company and will be and will remain sole right / property of the 
Company. 

 
14. Client Management:  
 
14.1. On Termination / Resignation of employment for what-so-ever reasons, you will not seek 

employment opportunities with our principals, customers and any other person / entity,  
with whom you had a business relationship / technical engagement within one year from 
your last working day in the Company. In the event the Company is of the reasonable 
opinion that you are terminating your employment with the Company to pursue an 
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occupation in violation of this Clause 12, then the Company reserves the right to, at its 
sole discretion, refuse to accept any letter of termination, by whatever name called, of 
your employment with the Company. The Company further reserves the right to 
approach a Court of competent jurisdiction and obtain an injunction preventing you from 
terminating your employment with the Company and/or recover damages there from. 

 
15. Non-solicitation:  
 
15.1. During the period of employment and for a period of two years following your termination 

of employment with the Company, irrespective of the circumstances of or reasons of the 
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone 
else to solicit, hire or employ, any other employee of the Company. At no time you may 
directly or indirectly seek to induce any other employee of the Company to leave the 
employment of the Company or to become associated with, or perform services of any 
type for any third party. 

 
15.2. During the period of employment and for a period of two years following your termination 

of employment with the Company, irrespective of the circumstances of or reasons of the 
termination, you will not, directly or indirectly, solicit, induce or encourage any customer 
or vendor of the Company to move his/her existing business with the Company to a third 
party or to terminate his/her business relationship with the Company. 

 
16. Retirement: 
 
16.1. You will retire in the month of your attaining the age of 60 years.   
 
17. Original Certificates: 
 
17.1. You are required to produce Original certificates / testimonials for our reference & 

verification on the day of joining. 
 
18. You are requested to join us on the date as indicated to you in clause 1 of this letter 

(“Date of Appointment”). 
 
 
19. Jurisdiction and Dispute resolution:  

 
19.1.  Any dispute which may at any time hereafter arise between the parties hereto, shall be 

referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi 
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation  
act, 1996. It shall be open to any one of the parties to move the Company Secretary to 
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an 
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be 
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Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of 
all other Courts.  
 

19.2. You will be required to produce one set of photocopies and the originals of certificates / 
testimonials on the day of joining. Photocopies will be retained for our records and 
originals will be returned to you upon verification. 
 

19.3. Please note that while on employment, you will be governed by all Rules and 
Regulations of the Company, which are in force from time to time, and the Company 
shall have the right from time to time to vary or modify any of the terms and conditions 
of service, which shall be binding on you.  
 

We take pleasure in welcoming you to our Organization and look forward to a mutually 
beneficial association. 
 

Wishing you the best in your career, 
 

For Tata Elxsi Limited,  

 
Rajagopalan S. 
Head - Human Resources  
 
Declaration 
 

I acknowledge that I was provided with an unsigned copy of this Agreement in advance of 
signing the same and was accorded ample opportunity to read and seek whatever clarification 
I needed related to the Agreement. I have read and understood the above terms and 
conditions of employment and am accepting the same.  I will be reporting for duty on as 
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement 
I consent to the Company for collecting, retaining and processing my personal/sensitive data. 
 

Date:      Signature: ____________________________      
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                                                                Annexure 1 
 
 
   Annexure to: Shrilakshmi K 
                                    
   Appointment Letter Dated: 09 June 2022 
 

Name   Shrilakshmi K 

Level  E 

Designation Sr Engineer 
Location Bangalore 

  Amount in INR 

Basic   15,000 
House Rent Allowance   7,500                          
Flexible Benefit Plan** 6,912                          
Statutory Bonus * 1,400                          
   

Monthly Salary 30,812                         
 

  
Deferred Benefits (Annualised)  
Provident Fund (As per the PF Act 1952) 21,600                         
Gratuity (As per the Gratuity Act 1972) 8,658                          
   

Annual Gross Salary                      
4,00,002 

 
   Medical Insurance (Hospitalisation) coverage as per Company policy as amended  

   time to time. 

   Group Term Life (Personal Accident + Life Insurance) Coverage as per Company  

   policy as amended time to time. 

  *As per the Payment of Bonus Act 1965 

  **Please refer the annexure for details of FBP 
 
 
  For Tata Elxsi Limited,  
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  Rajagopalan S. 
  Head - Human Resources  

 
      Annexure 2 

 
 

Annexure indicating breakup of FBP components applicable to grade “E” 
 

1. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.). 
 

2. Membership for Technical Societies (not exceeding Rs.6000/- p.a.). 
 

3. LTA (tax free twice in 4 years as per prevailing Income Tax rules). 
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LOK SAMVAD SANSTHAN 
 

http://www.loksamvadindia.org/ 
 

PAN: AAAAL4055D 
2/633, Sector 1. Jawahar Nagar. Jaipur, Rajasthan 302004. India. 

 
 
                                                                                                                                
 
 

Date:  1st April, 2021 
 
 
 
 
 
Dear Abhishek Kashyap, 
 
I am delighted to welcome you to the LOK SAMVAD family as an Intern. At LOK SAMVAD , 
we believe that our team is our biggest strength and we take pride in hiring ONLY the best 
and the brightest. We are confident that you would play a significant role in the overall 
success of the venture and wish you the most enjoyable and meaningful experience with us.  
 
Your appointment will be governed by the terms and conditions presented in the  
Annexure A.  
 
 
Congratulations!   
 
 
Best regards,         

Manish Kothary.          
Joint Secretary.   
LOK SAMVAD   

mkothary@gmail.com 
hr@soleralife.com 
 
 
 
 
 
 
 
 
 
 
 
 



 

LOK SAMVAD SANSTHAN 
 

http://www.loksamvadindia.org/ 
 

PAN: AAAAL4055D 
2/633, Sector 1. Jawahar Nagar. Jaipur, Rajasthan 302004. India. 

 
 
 

Annexure A         
         

You shall be governed by the following terms and conditions of service during your 
internship with Lok Samvad , and those may be amended from time to time.         

     

1. You are being hired as a Data Science Intern and A Reporting Manager / 
Mentor will be assigned to you during the first few days of your internship. 
 

2. Please note that this is an unpaid internship. 
 

3. Your date of joining is 1st April , 2021 and you are being hired for a period 
of a minimum of six (06) months. During this time, you are expected to 
devote your time and efforts solely to Solera’s work. You are also required to 
let your mentor know about forthcoming events (if there are any) in advance 
so that your work can be planned accordingly. 
 

4. You will be working remotely for the duration of the internship. There will be 
meetings scheduled with your mentor to discuss work progress and overall 
internship experience at regular intervals.  
      

5. All the work that you will produce at or in relation to Solera Life Sciences 
Private Limited will be the intellectual property of Lok Samvad . You are not 
allowed to store, copy, sell, share, and distribute it to any third party under 
any circumstances. Similarly, you are expected to refrain from talking about 
your work in public domains (both online such as blogging, social networking 
sites, and offline among your friends, relatives, etc.) without prior approval 
from your mentor. 

 

6. We take data privacy and security very seriously. Maintaining 
confidentiality of any students’, customers’, clients’, and companies’ data 
and contact details that you may get access to during your internship will be 
your responsibility.  Lok Samvad operates on the zero-tolerance principle 
regarding any breach of data security guidelines. 

 
7. You are expected to conduct yourself with the utmost professionalism in 

dealing with your mentor, team members, colleagues, clients, and customers 
and treat everyone with due respect.     

 



 

LOK SAMVAD SANSTHAN 
 

http://www.loksamvadindia.org/ 
 

PAN: AAAAL4055D 
2/633, Sector 1. Jawahar Nagar. Jaipur, Rajasthan 302004. India. 

 
 

8. Under normal circumstances, the agreement shall be valid, from the date of 
starting of this internship, till the time Lok Samvad  and/or you deem so fit. 
However, LOK SAMVAD may terminate this agreement immediately, without 
any notice, under situations of unprofessional behaviour and/or lack of 
performance delivery. Parties acknowledge and agree that any amendment in 
the terms and conditions of the arrangement shall be in writing or over email.  
 

9. We love people who like to go beyond the normal call of duty and can think 
out of the box. Surprise us with your passion, intelligence, creativity, and 
hard work – and expect appreciation & rewards to follow.  

 
10. Expect constant and continuous objective feedback from your mentor and 

other team members and we encourage you to ask for and provide feedback 
at every possible opportunity. It’s your right to receive and give feedback – 
this is the ONLY way we all can continuously push ourselves to do better. 

 
11.  Have fun at what you do and do the right thing – both the principles are the 

core of what Lok Samvad stands for and we expect you to imbibe them in 
your day-to-day actions and continuously challenge us if we are falling short 
of expectations on either of them. 

 
12. Make sure you report your work to your assigned mentor or on this email id 

hr@soleralife.com , report would be in the form of goggle sheet or goggle 
form. 

 
13. Please be available for the duration for your internship , if you  choose to 

take a holiday or a leave please notify us before 10 days , the number of days 
you took leave will be added to the further days that is  after your internship 
ends. Eg:   If your internship started on 1st march 2020 till 1st June, 2020 and 
you took a leave for 15 days , so these 15 days will be added further that is till 
15th June 2020. 

 
14.  If you are not responsive and not available for this internship then your 

mentor will try to reach you and your internship would be terminated. 
 

15. 15 days before completing the internship please send us email on 
hr@soleralife.com for certificates. 

 
 
 
 
 



 

LOK SAMVAD SANSTHAN 
 

http://www.loksamvadindia.org/ 
 

PAN: AAAAL4055D 
2/633, Sector 1. Jawahar Nagar. Jaipur, Rajasthan 302004. India. 

 
 
 
ACCEPTANCE:  
              
 
I, Abhishek Kashyap have agreed, read, and understood all the terms and conditions of this 
Internship Offer Letter as well as Annexure hereto and affix my signature in complete 
acceptance of the terms of the letter.        

   
 
  DATE:                                                                                         SIGNATURE: 
 
 
 
 
 
PLACE:                                                                                              NAME: 
 



Kyndryl Solutions Private Limited
(formerly known as Grand Ocean Managed Infrastructure Services 
Private Limited)
CIN: U72900KA2021PTC142940
2nd to 4th Floors, Block D, 
Embassy Golf Links Business Park, 
Off Intermediate Ring Road, Domlur
Bengaluru- 560071, India
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© Kyndryl 2021

Dear Poojasree  S, 

Hope you are well. 

It is with great pleasure we are writing to you to confirm your offer with Kyndryl as a Associate - Technical Engineer, 04G 
effective July 5, 2022. We welcome you to join Kyndryl - the world's leading global managed infrastructure services 
organization - committed to powering human progress.

People are at the core of everything we do. The word Kyndryl is derived from kinship referencing our belief on how we 
build and nurture trusted relationships with our people and customers every day. And we have built long-lasting 
relationships with the leading Fortune 500 global customers across industries - for whom we design, build, manage, and 
run strong, secure, resilient and adaptive digital infrastructure capabilities. Combine this focus with the diversified skill 
sets of our workforce; the breadth and expertise of our technology portfolio, solutions, and services; and the scale at 
which we operate - we are committed to advancing growth, innovation, and impact in the world, for the world. 

We are excited to have you join a team that embodies unbridled energy and creativity in all that they do for our clients. 
Your unique skill sets and your position will offer you an incredible opportunity to contribute, learn, and thrive on 
outcomes you aspire for yourself, the business, and clients. 

The work we do is very important. And we do it on the grounds of transparency, trust, inclusion, integrity, and 
responsibility. We foster a culture that encourages open attitude, positive spirit, one that enables us to push ourselves 
and each other to do better, work flexibly and learn from each other at every step.

As Kyndryl becomes an independent organization, we are confident that you will cherish your experience of being 
instrumental in paving the way for organization's future growth and success. 

We wish you an enriching and a great career at Kyndryl.

Thank you
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July 5, 2022

Kyndryl Solutions Private Limited

2nd to 4th Floors, Block D, 
Embassy Golf Links Business Park, 
Off Intermediate Ring Road, Domlur
Bengaluru- 560071, India
https://www.kyndryl.com/kyndryl

Dear Poojasree  S,

The world is transforming rapidly, and technology is paving way for more innovations in the way we live and work today. 
These advancements have introduced newer ways in driving business operations, business models, industries, and 
outcomes. We have exponentially more power to reach the full potential of our life and work today. And this is Kyndryl’s 
vision for the future- advancing the human progress.

We invite you to join us as a Associate - Technical Engineer, in band 04G for your dream job ever. You will be working 
with passionate Kyndryls, business and technology experts, who are constantly building their knowledge and expertise to 
find the best solutions for our clients, helping them achieve their goals and create newer possibilities.

At Kyndryl, you will experience an inclusive and collaborative culture where you will get an open platform to bring your 
ideas and solutions to the fore, no matter your area of expertise - you have an audience that listens to you from Day 1. 
You will have access to world-class learning opportunities that will help you create the career you’ve always imagined. 
Join us and you’ll be proud to call yourself a Kyndryl.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to us in case 
of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of our team.

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e July 5, 2022. Please contact us immediately if you require an 
alternative joining date to Candidate-Management-Team@Kyndryl.com (Kyndryl candidate query management). If you do 
not confirm your acceptance or we are unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

 Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do not provide 
your acceptance, you will not be allowed to join on the joining date specified above.

 Any change of joining date must be communicated to the recruiter at least 5 days prior to your original joining 
date. The new joining date must be a weekday (except Saturday & Sunday) and should be no later than 5 days 
from the joining date specified above.

You need to report at the Onboarding location on the joining date at 9:00 a.m. Please note that it is important to be on 
time to complete the joining formalities. If you arrive late, you will not be allowed to join and must reschedule your joining 
date.
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On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs (passport 
size, color with white background) (iii) One set of print outs of the completed on boarding forms & Originals (iv) Aadhaar 
number (If you do not have one, please apply immediately and provide the enrolment number on the day of onboarding). 
This is required to facilitate remittance of your provident fund to the Employees Provident Fund Organization, as well as 
for any other purposes that may be required by statutory and regulatory authorities. Please note that Aadhaar is currently 
not mandatory for employees who do not hold an Indian passport, hence please notify us in advance if you fall within this 
category (v) Two sets of photocopies of the following mandatory documents:

 Relieving document from most recent employer - Relieving letter or Service Certificate or Resignation acceptance 
email with last Working day (LWD) confirmation.

 Passport and Pan card- If you do not have Passport or Pan card you need to bring one of the following IDs.
o Voter ID card
o Driving Licence
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for University hires only)

 In the absence of Passport and Pan card, apply for the same immediately and carry on one of the following as 
mentioned above to complete on boarding process.

 Disability certificate - If you have stated in your application to Kyndryl that you are differently abled, please bring 
the disability certificate as per the prescribed format, duly filled & signed.

 Name change document - If you have ever changed your name at any point of time, and for any reason 
whatsoever.

 Valid Indian Work Permit, if applicable.
 Education documents (For University hires only): Degree certificate and all year mark sheets for the highest 

degree attained.

The other terms and conditions of the offer are as follows:

 Your employment with the Company is at all times subject to you having a valid work permit from the Government 
of India. It is your responsibility to obtain and maintain throughout your employment a valid work permit. A copy of 
the work permit needs to be furnished by you on the date of on boarding, failing which you will not be permitted to 
join.

 Your initial posting will be in Bangalore . However, your services are transferable and you may be assigned to 
any other department, location or office of Kyndryl, a subsidiary, or associate company as the Company may 
decide from time to time. Your project, designation or role may be changed at the discretion of the Company 
depending on the work assigned to you. In such case, you will be governed by the policies of that location and 
role.

 You acknowledge that the technology industry undergoes rapid transformations and structural changes. In this 
context, Kyndryl frequently enters into agreements with other entities, including outsourcing arrangements, 
transitions, mergers, acquisitions, divestitures and other corporate actions. If any such action relates to your role / 
position, you agree to cooperate with Kyndryl and take any necessary steps to ensure a smooth transition.

 Your appointment and continued employment at Kyndryl is conditional upon satisfactory reference & background 
checks including verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not have any non-
compete obligations or other restrictive clauses with any previous employer). If any information furnished by you 
in your application for employment or during the selection process is found at any time during your employment to 
be incorrect or false, and/or if you have suppressed material information regarding your qualifications and 
experience, the Company may terminate your services without notice or compensation.

 Your offer is contingent upon you agreeing to authorize KYNDRYL to recover a sum of Rs 100000 (Rupees One 
Lakh Only) as cost incurred towards your training during the course of your employment, in the event your 
services with KYNDRYL are terminated for whatever reason, including your resignation from services, within a 
period of 12 months from the date of your joining KYNDRYL or if you are absconding from work for a period of 8 
days which will lead to eventual termination of your employment.

 You may be required to travel on Company work and you will be reimbursed expenses as per Company policy.
 If you are absent for a continuous period of 8 days without leave or obtaining your manager’s approval, you will 

be deemed to have voluntarily terminated your service without notice.
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 You will be on probation until your successful completion of the probationary period is confirmed in writing. The 
normal probation period is [1] year but may be extended or confirmed earlier based on your performance and at 
your manager’s discretion. At any time during your probationary period, either you or the Company may terminate 
your service by giving 30 days notice or basic salary in lieu thereof.

 Upon completion of your probation period and confirmation as a regular employee, you or the Company may 
terminate your service at any time by giving 90 days notice or basic salary in lieu thereof. However due to 
exigencies of business the Company may at its sole discretion reject the salary in lieu of notice and ask you to 
serve the entire or part of the notice period. You shall not be deemed to have been relieved of your services 
except upon issue of a letter by the Company to that effect.

 Kyndryl encourages and fosters a culture of strong performance from its employees. Accordingly, during your 
service with Kyndryl, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees develop their 
skills and build their career. You shall maintain a satisfactory level of performance at all times.

o You agree to utilize Kyndryl’s resources, materials and training programs as applicable, and shall ensure 
that your skills are at all times current and relevant to Kyndryl's business.

o You may be required to undergo certain training and assessment programs from time to time and shall 
complete the same to the satisfaction of Kyndryl.

o You also understand and acknowledge that Kyndryl requires its employees to be productively and 
effectively utilized at all times. Kyndryl maintains listings of open positions on its internal job postings 
page. If you are no longer deployed on a project/ assignment, you shall search for positions that are 
commensurate with your skills and experience and ensure you are effectively utilized. If selected for such 
positions, your movement to these positions will be subject to Kyndryl’s processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer needs. 
You hereby consent, should your role require it, to working on any shift, including night shift, to support 
the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and shall be 
an integral condition of your continued employment with Kyndryl.

 You will retire from the services of the Company on attaining 58 years. Retirement action will be performed one 
day prior to the last working day of the retiring month.

 Upon your resignation or retirement from the Company or termination of your services, you are required to return 
all assets and property of the Company such as documents, machines, data, files and books etc. (including but 
not limited to leased properties).

 Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion.  
 Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been determined based 

on numerous factors such as your job, skills-specific background, and professional merit. This information and 
any changes made therein should be treated as personal, confidential and should not be disclosed to any person 
without Kyndryl’s prior written authorization. 

 During your service with the Company, you are expected to devote your whole time and attention to the 
Company's affairs and refrain from directly or indirectly engaging in any other employment or business in any role 
or capacity.

 Information pertaining to Kyndryl operations and intellectual property is confidential as detailed in Annexure B. 
You will also be bound by more specific non-disclosure agreements on sensitive issues based on business 
requirements. If you are bound by a confidentiality agreement with a previous employer, you must notify the 
Company and indemnify the Company against any breach thereof.

 You hereby agree to abide by all the rules and regulations of the Company and accept the policies and 
processes of the Company which are in force from time to time and the Company shall have the right to vary or 
modify any or all of the rules, regulations or policies and the same shall be binding on you.
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 You will, by default, be enrolled in Kyndryl’s Group Mediclaim Insurance Policy, unless you choose to opt out. A 
nominal premium will be charged to you for the same, for as long as you participate in the Policy. All benefits as 
outlined herein and in Kyndryl policies are subject to change at the Company’s discretion. You will be entitled to  
earned leave / Vacation time off in accordance with the Company’s policy as applicable from time to time.

 It is your responsibility to notify the Company of any changes in your personal information within 3 working days. 
All notices shall be considered duly and properly delivered to the address on file with the Company.

 All employees are required to read and comply with Kyndryl’s Business Conduct Guidelines and sign a statement 
to this effect. Any breach of the Guidelines or the terms and conditions of employment may result in termination 
of your services without notice or compensation.

 This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date of this 
offer, you are required to apply for one immediately and produce the relevant acknowledgement on the day of 
your on boarding. Should you be denied a passport or if you are otherwise unable to produce a copy of your 
passport, Kyndryl shall be entitled to terminate your employment for cause. It is a condition of your employment 
that you have a valid passport at all times.

 You will be required to register your profile with National Skills Registry once you join Kyndryl. The details on the 
National Skills Registry are available on www.nationalskillsregistry.com .To complete the registration process, 
you will be required to submit a photograph, a photo identity proof and registration fee of  INR 300 + (Service 
taxes as applicable) - which includes  INR 50/- annual usage fee at the POS (Point of Service) helpdesk at 
Kyndryl office. Registration with National Skills Registry is mandatory and should be completed within 30 days 
from your date of joining.

 You will be required to provide the Aadhaar Number on the day of onboarding and the same must be updated on 
the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the name as per Aadhaar 
is exactly the same as the name given by you to Kyndryl , and that appears on this employment contract. In case 
there is a mismatch please have the same rectified with Aadhaar authority (UIDAI) prior to onboarding.

 You shall be entitled to the following benefits when you join at the training location. These amounts are subject to 
applicable income taxes, and shall not be considered a part of your salary for the purpose of any statutory 
deductions:

Settling in Allowance - A one-time amount of INR 25,000/- towards settling-in allowance will be paid to you upon 
joining the Company. The payment timeline is subject to the date of joining and the company payment cut-off 
date. For example: if your date of joining is between 1st to 10th of the month then the payment will be processed 
in the same month of joining else it will be processed in the subsequent month of joining. This amount is intended 
to offset any and all expenses applicable during the joining process of the employee (e.g., relocation expenses 
like travel, stay, conveyance etc. during initial training and first project deployment post training) - no additional 
amounts are payable or reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and 
you will not be required to submit receipts for any expenses incurred. Please note that this settling-in allowance is 
subject to appropriate income tax deductions as per applicable law. If you resign from Kyndryl, or your 
employment is terminated for any reason, within 1 year from your joining date, you agree that you will repay the 
entire settling in allowance to Kyndryl. You may be required to repay to Kyndryl any taxes that were deducted 
from your settling in allowance and paid to the income tax authorities, subject to applicable law, and if such 
amounts cannot be reclaimed by Kyndryl, Kyndryl may recover all such amounts from your final settlement.

http://www.nationalskillsregistry.com/
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KYNDRYL CONFIDENTIAL

ANNEXURE A

DATE July 5, 2022

NAME Poojasree  S BAND 04G 

DESIGNATION Associate - Technical Engineer LOCATION Bangalore

Compensation Components Kyndryl Offer (in INR)

1. Annual Basic Salary 180000

2. Annual Flexible Benefit Plan (FBP) 214760

3. Annual Reference Salary (ARS) 394760

4. Retirals

a) Provident Fund (PF) 21600

b) Gratuity @ 4.8% 8640

5. Annual Reference Salary + Retirals 425000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your 
compensation opportunity and is designed to support a team oriented, high-performance work culture. Further details 
of the program will be made available to you upon joining Kyndryl. Please note: Kyndryl reserves the right, in its sole 
discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing program at any time, including, 
but not limited to, changing how the profit sharing pool is allocated or altering the payment amount at the region or 
country level based on unanticipated business issues or extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award Program 
will be made available to you upon joining Kyndryl. Please note: Kyndryl reserves the right in its sole discretion to 
amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act, 1965, against 
payments made under the Company’s profit distribution schemes GDP & PA.

OTHER BENEFITS:
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 By default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your immediate family (Spouse 
& up to Four Children) within 30 days of joining.  If you wish to do so, a nominal premium for covering you and 
your family will be charged to you unless you choose to opt out for yourself and family.

 Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS/ CONDITIONS
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to play a part 
in that revolution. At Kyndryl, we're changing the world every day and we will be delighted to have you as part of our 
team. To confirm your acceptance of this offer letter on the terms and conditions specified herein, please sign in the 
space specified below and return the signed copy to Kyndryl on your on boarding day.

Signed By: Kyndryl Authorized Signatory

Ritwik Jha (Talent Acquisition Leader - APAC)

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE 
DATE OF JOINING)

I agree that I have read, understand, and accept employment with Kyndryl under the terms and conditions stated above. 
By signing on this offer, I also agree and acknowledge that this offer letter does not require a physical signature, and the 
issuance of this offer of employment to me, my acceptance of this offer, and Kyndryl's acknowledgment of the same and 
the affixing of a signature by the Kyndryl representative shall be adequate to constitute a valid contract of employment 
between Kyndryl Solutions Private Limited and me. (Please sign below to confirm that you agree with the terms and 
conditions stated in this offer.)

SIGNATURE
------------------------------------------------------------------------------
PRINTED NAME
------------------------------------------------------------------------------
DATE OF JOINING
------------------------------------------------------------------------------
DATE
------------------------------------------------------------------------------

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
-----------------------------------------------------------------------------
PRINTED NAME
-----------------------------------------------------------------------------
DATE
-----------------------------------------------------------------------------
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Kyndryl CONFIDENTIAL

Explanation of Compensation Components

Component Summary Explanation*

1. Basic Salary The fundamental salary component to which many other compensation components are 
linked.

2. Flexible Benefit Plan 
(FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For certain 
elements, employees may avail of tax exemptions as per prevailing tax laws. The elements 
are listed below.

(a) Leave Travel 
Allowance (LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as 
per Income tax rules.

(b) House Rent Allowance Maximum 50% of Basic Salary per annum. To be used for house rent.

(c) National Pension 
System (NPS) It is a voluntary contribution. Maximum 10% of monthly Basic Salary.

(d) Meal Card Voluntary contribution of INR 2,200/- or INR 1,100/- per month

(e) “Flat” Allowance Remaining FBP funds and is a taxable amount.

3.  Retirals These elements of compensation are not paid out until later when certain conditions are met.

(a) Provident Fund (PF) 12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4.8% of Basic Salary, which is included as a part of your Annual Remuneration denotes the 
company’s contribution to the Gratuity Fund based on actuarial calculations. You are not 
entitled to this amount as a cash component as this is intended to be a retiral benefit. Gratuity 
is payable to you as per the Payment of Gratuity Act, 1972, on cessation of your employment 
after at least 5 years of continuous service with the Company.

Annual Reference Salary Annual Basic Salary + Annual FBP

*For detailed information please refer to Company policies, which are subject to change from time to time.
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Kyndryl CONFIDENTIAL

Other Benefits– Additional Information*

Group Term Life and Accident Rider Coverage Scheme

Group Term Life Insurance Plan:
This is a company paid benefit which provides group term life coverage to all employees of Kyndryl Solutions Private 
Limited. The benefit basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum 
coverage as stated in the policy.  Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:
This is a company paid benefit which provides group personal accident coverage to all employees of Kyndryl Solutions 
Private Limited. The benefit basis for accident coverage against permanent total disability, permanent partial disability 
and dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the 
policy. Coverage applies world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)
By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3 
Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four 
Children) through our Third-Party Administrator’s (TPA) website within 30 days of your joining. If you decide to avail 
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not 
to be covered, you may choose to opt out within 30 days of joining. You have the option of enhancing this cover up to a 
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis 
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 30 days of the child birth) and newly married spouse (within 30 days 
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be 
with effect from the date of event (marriage/ birth whichever is applicable) *
*Subject to enrolling the new dependent within 30 days from the date of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%. 
Claims pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20% 
basis.

Critical Illness Buffer
This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse or 
child is diagnosed with any of the illnesses defined under the "Critical Illness Buffer" criteria, you can also be eligible for 
an additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is 
exhausted. This is subject to available Corporate Buffer and policy T&C.

Domiciliary Benefit
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Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/- ( at 50% 
Co-pay) is also provided to employees who participate in the Group Mediclaim Insurance Policy.

National Pension System (NPS)
NPS is a voluntary defined contribution-based scheme option provided to all Kyndryl Regular employees. It’s a tax saving 
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 per month and 
maximum of 10% of your  monthly Basic Salary on Kyndryl Intranet. You can find more details about this program on 
Kyndryl intranet.

ESIC
Until your monthly wages are up to INR 21,000/- per month, or such other amount prescribed by law, you will be covered 
under Employee State Insurance Act, 1948 (ESIC) and will be entitled to avail benefits under the same.

Compensation under Employees Compensation Act
All Kyndryl employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from 
time to time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance 
Plan and shall be paid under following circumstances:
a) incase of personal injury caused to  an employee by an accident arising out of and in the course of his employment 
resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is 
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of any 
order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other device 
provided for the purpose of securing safety of employees. 
b) Incase of any injury resulting in Death or permanent total disability.
c) Incase of occupational disease as defined under the Act. 

* For detailed information, please refer the Company's Intranet. Company benefits and policies are subject to withdrawal; 
change from time to time at the sole discretion of the Company and without the need of any prior notice to the employees.

Maternity Benefit:

All women Kyndryl employees are entitled for maternity benefits in accordance with the Maternity Benefit Act, 1966 and 
Kyndryl Maternity Leave Policy as may be amended from time to time. These benefits currently include:

1) Maternity Leave for:
a) Delivery: Women employees who have been in continuous service for at least 80 days in the 12 months prior to the 
commencement of maternity leave are entitled to up to 26 weeks of maternity leave with full pay of which not more than 8 
weeks shall precede the expected delivery date.
b) Miscarriage/Medical termination: In case of miscarriage or medical termination of pregnancy, a women employee is 
entitled to 6 weeks of leave with full pay immediately following the day of miscarriage or medical termination of 
pregnancy.
c) Tubectomy: In case of tubectomy operation, a women employee is entitled to 2 weeks of leave with full pay 
immediately following the day of her tubectomy operation.
d) Illness: Women employees suffering from illness arising out of pregnancy, delivery, premature birth of child, 
miscarriage, medical termination of pregnancy or tubectomy operation are entitled to an additional period of 4 weeks 
leave with full pay.

2) Leave for Adoption/Surrogacy: Women employees who have been in continuous service for at least 80 days in the 12 
months prior to the commencement of maternity leave are entitled to up to 12 weeks of maternity leave with full pay upon 
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the adoption of a child or in case the employee has used the surrogacy arrangement.

3) Group Medical Insurance Policy covers expenses for pre and post natal consultations, prescribed medications and 
prescribed investigations incurred up to 60 days after maternity.  The expenses covered are up to a maximum of INR 
10,000 per maternity event. This benefit is a sub limit of the maternity benefit of INR 50,000 and is reimbursed on 
production of complete and detailed bill and documents.

4) Women employees returning from Maternity can opt for work from home option if the role or function allows for remote 
working.

Kindly refer Kyndryl Maternity leave policy and Kyndryl Flexible work option policy in effect from time to time for more 
details in respect of the above benefits.  For additional information including in relation to child care, please get in touch 
with your Manager or Human Resources Partner.
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Kyndryl CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters  

Serial # :________________   Date Of Hire :  __ __ / __ __ / __ __ __ __

In consideration of my employment or my continued employment by Kyndryl, Inc. or one of its subsidiaries or affiliates 
(collectively, “Kyndryl”), which I acknowledge, and the payment to me of a salary or other compensation during my 
employment, I agree as follows:

1. I will not, without Kyndryl's prior written permission, disclose to anyone outside of Kyndryl or use in other than Kyndryl's 
business, either during or after my employment, any confidential information or material of Kyndryl, or any information or 
material received by Kyndryl in confidence from third parties, such as suppliers or customers. If I leave the employment of 
Kyndryl or at the request of Kyndryl, I will return to Kyndryl all property in my possession belonging to Kyndryl or received 
by Kyndryl from any third party, whether or not containing confidential information and whether stored on an Kyndryl 
owned asset or a personally owned asset, including, but not limited to, electronic data, electronic files, flash drives, cloud 
accounts, and other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or 
records. No employee is prohibited from reporting possible violations of law or regulation to a government agency, as 
protected by law.

‘Confidential information or material’ of Kyndryl (or any variations of such expression)  is any information or material of a 
confidential or secret nature: (a) generated or collected by or utilized in the operations of Kyndryl; received from any third 
party; obtained in confidence from an entity Kyndryl acquired or in which Kyndryl purchased a controlling interest 
(including information or material received by that entity from a third party); or suggested by or resulting from any task 
assigned to me or work performed by me for or on behalf of Kyndryl; and (b) which has not been made available 
generally to the public, whether or not expressed in a document or other medium and whether or not marked "Kyndryl 
Confidential" or with any similar legend of Kyndryl or any third party.  Confidential information covered by this Agreement 
consists of, without limitation: (i) trade secrets; (ii) proprietary information that does not rise to the level of a statutorily 
protectable trade secret that is made the property of Kyndryl through positive operation of law in the form of this mutual 
agreement of the parties; and (iii) information that is otherwise legally protectable. Confidential information or material 
may include, but is not limited to, information and material related to past, present and future development, manufacturing 
activities, or information about employees to which I have special access through a position of trust and confidence, such 
as human resources and payroll, and for which I have not received the employees’ written consent to disclose (e.g. social 
security number, medical certifications, confidential personnel information, driver’s license number, bank account 
information, passport information, etc.); marketing and business plans; pricing information; customer lists; technical 
specifications, drawings, and designs; prototypes; computer programs; and databases.Notice of immunity from liability for 
confidential disclosure of a trade secret to the government or in a court filing: Notwithstanding the foregoing, an individual 
shall not be held criminally or civilly liable under any Central or State trade secret law for the disclosure of a trade secret if 
the disclosure (a) is made (i) in confidence to a Central, State, or local government official, either directly or indirectly, or 
to an attorney and (ii) solely for the purpose of reporting or investigating a suspected violation of law; or (b) is made in a 
complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal (where so permitted 
under applicable law or by the concerned authority / court). An individual who files a lawsuit for retaliation by an employer 
for reporting a suspected violation of law may disclose the trade secret to the attorney of the individual and use the trade 
secret information in the court proceeding, if the individual files any document containing the trade secret under seal 
(where so permitted under applicable law or by the concerned authority / court) and does not disclose the trade secret, 
except pursuant to court order.

2. (a) During my employment with Kyndryl and for two years following the termination of my employment from Kyndryl for 
any reason, I will not directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any 
effort to solicit, any employee of Kyndryl to be employed or to perform services outside of Kyndryl. For purposes of this 
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Paragraph 2(a), “Restricted Area” shall mean any geographic area in the world in which I worked or for which I had job 
responsibilities, including supervisory responsibilities, during the last twelve (12) months of my employment with Kyndryl. 
Also, for purposes of this Paragraph 2(a), “employee of Kyndryl” shall mean any employee of Kyndryl who worked within 
the Restricted Area at any time in the 12-month period immediately preceding any actual or attempted solicitation.

(b) I agree that, during my employment with Kyndryl and for one year following the termination of my employment for any 
reason, I will not directly or indirectly solicit for competitive business purposes any customer with which I was directly or 
indirectly involved as part of my job responsibilities during the last twelve (12) months of my employment with Kyndryl. 
The post-employment prohibition in this paragraph 2(b) does not apply to any Kyndryl employee whose work location is 
within the state of California.I acknowledge that Kyndryl would suffer irreparable harm if I fail to comply with Paragraph 
2(a) or (b), and that Kyndryl would be entitled to any appropriate relief, including money damages, equitable relief and 
attorneys’ fees.

3. I will not disclose to Kyndryl, use in its business, or cause it to use, any information or material which is confidential to 
any third party unless authorized by Kyndryl. In addition, I will not incorporate, into any product used and/or sold by 
Kyndryl, any copyrighted materials or patented inventions of any third party, unless authorized by Kyndryl pursuant to 
Paragraph 5.

4. I will comply, and do all things necessary for Kyndryl to comply, with (a) the laws and regulations of all governments 
under which Kyndryl does business, (b) the provisions of contracts between any such government or its contractors and 
Kyndryl that relate to intellectual property or to the safeguarding of information, and (c) Kyndryl 's corporate directives, 
including, without limitation, policies and information technology security standards issued from time to time as well as the 
Kyndryl Business Conduct Guidelines as amended from time to time.

5. I hereby assign to Kyndryl my entire right, title, and interest (including all worldwide intellectual property rights), in 
perpetuity, in any idea, concept, technique, invention, design (whether the design is ornamental or otherwise), computer 
programs and related documentation, other works of authorship, mask works, improvements, techniques, methods, 
formulas, processes, compositions of matter, compilations, discoveries, and data, etc. (all hereinafter called 
"Developments"), hereafter made, conceived, written, developed, improved, reduced to practice or otherwise created 
solely or jointly by me, whether or not such Developments are patentable, or subject to copyright, trade secret, or 
trademark protection or susceptible to any other form of protection which: (a) relate to the actual or anticipated business 
or research or development of Kyndryl; or (b) are suggested by or result from any task assigned to me or work performed 
by me for or on behalf of Kyndryl. If, by operation of law such right, title, and interest in Developments vest in Kyndryl 
upon creation, I acknowledge that such right, title, and interest belong to Kyndryl. Also, I hereby assign to Kyndryl my 
entire right, title and interest in any such Developments that were or are suggested by or a result of any task assigned to 
me or work performed by me for or on behalf of any entity that Kyndryl acquired or in which Kyndryl purchased a 
controlling interest to the extent that any such right, title and interest is not already owned by said entity.In the case of any 
"other works of authorship", such assignment or ownership shall be limited to those works of authorship which meet both 
conditions (a) and (b) above.

I acknowledge that the rights, title and interest to any Developments (which is assigned to Kyndryl under this Paragraph 
5) shall not be deemed to have lapsed if Kyndryl does not exercise the rights for any period and I agree to waive my 
rights under Section 19(4) of the (Indian) Copyright Act, 1957 and any other similar law of any jurisdiction.

If I have any rights, including without limitation, “artist’s rights” or “moral rights” in the Developments that cannot be 
assigned, I hereby unconditionally and irrevocably grant to Kyndryl an exclusive, worldwide, fully paid and royalty free, 
irrevocable, perpetual license with rights to sublicense through multiple tiers of sublicensees, to: (i) use, reproduce, 
distribute, create derivate works of, publicly perform and publicly display the Developments in any medium or format, 
whether now known or later developed; (ii) use, make, have made, sell, offer to sell, import and otherwise exploit any 
product or service based on, embodying, incorporating, or derived from, the Developments, and (iii) exercise any and all 
other present or future rights in the Developments. In the event that I have any rights in the Developments that cannot be 
assigned or licensed, I unconditionally and irrevocably waive the enforcement of such rights, and all claims and causes of 
action of any kind against Kyndryl or its customers.
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California Notice: For Developments subject to California law, notwithstanding
anything above to the contrary, I understand that this assignment does not apply to a
Development which qualifies fully under the provisions of Section 2870 of the
California Labor Code, which provides:

(a) Any provision in an employment agreement which provides that an employee
shall assign, or offer to assign, any of his or her rights in an invention to his or her
employer shall not apply to an invention that the employee developed entirely on his
or her own time without using the employer's equipment, supplies, facilities, or trade
secret information except for those inventions that either:

(1) Relate at the time of conception or reduction to practice of the
invention to the employer's business, or actual or demonstrably anticipated
research or development of the employer; or

(2) Result from any work performed by the employee for the employer.

(b) To the extent a provision in an employment agreement purports to require an
employee to assign an invention otherwise excluded from being required to be
assigned under subdivision (a), the provision is against the public policy of this state
and is unenforceable.

The above provisions concerning assignment or ownership of Developments apply to Developments created during the 
“Period of My Employment” by Kyndryl.  “Period of My Employment” means the entire duration of my employment with 
Kyndryl including not only hours worked at Kyndryl’s facilities and working on Kyndryl’s business away from the facilities 
but also non-working off-hours such as weekends and other time spent outside of the office and not performing Kyndryl’s 
work (such as during parental leave, vacations, and sabbaticals).

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which I have a right, title, or 
interest and that were, prior to my employment with Kyndryl, (1) conceived and/or made solely or jointly by me; (2) written 
wholly or in part by me; or (3) expressly stated in an agreement that I executed with another party which precludes an 
assignment to Kyndryl (collectively, these exceptions to assigned Developments hereunder shall be known as “Excluded 
Developments”). Further, I acknowledge that I will not use, or cause to be used, any Excluded Developments in Kyndryl’s 
business, research or development without a written or email authorization to do so from both my first and second line 
manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that were or are 
suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that 
Kyndryl acquired or in which Kyndryl purchased a controlling interest, unless assignment of my right, title, and interest in 
the Development is governed by an agreement executed prior to my Kyndryl employment.  I acknowledge and agree that 
if I use any of my Excluded Developments in the scope of my employment or include them in any product or service of 
Kyndryl, I hereby grant to Kyndryl a perpetual, irrevocable, nonexclusive, world-wide, royalty-free license to use, disclose, 
make, sell, copy, distribute, modify, and create works based on, perform, or display such Excluded Developments and to 
sublicense third parties with the same rights.

I hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g., 
United States Patent & Trademark Office). In the following table I have provided a brief non-confidential description that 
sufficiently identifies the Excluded Development (e.g., title of publication), the creation date of the Excluded Development, 
and, to the extent my rights to the Excluded Development are governed by an agreement, the other named party to the 
agreement and the date the obligation terminates.

If I do not have any Excluded Developments to declare I have left the following table blank or have written “None,” 
“Non/Applicable,” or a similar designation.

Description of Excluded Development Date Created Named Party/Termination Date
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Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. Kyndryl requires you 
to disclose Excluded Developments in this Paragraph 5. If you wish to interest Kyndryl  in any Excluded Development, 
you may contact the Intellectual Property and Licensing Department at Corporate Headquarters, which will provide you 
with instructions for submitting it to Kyndryl.

6. In connection with any of the Developments assigned by Paragraph 5: (a) I will promptly disclose them in writing to the 
Kyndryl Intellectual Property Law Department; and (b) I will, on Kyndryl's request, promptly execute a specific assignment 
of title to Kyndryl or its designee, and do anything else reasonably necessary to enable Kyndryl or such designee to 
secure a patent, copyright or other form of protection therefore in the United States and in other countries. In addition, I 
agree to promptly notify the Kyndryl Intellectual Property Law Department in writing of any patent or patent application in 
which I am an inventor but which is not assigned by Paragraph 5 and which discloses or claims any Development made, 
conceived, or written while I am employed by Kyndryl . I also agree to promptly notify the Kyndryl Intellectual Property 
Law Department if, after I leave the employment of Kyndryl, I am contacted by anyone or any entity outside of Kyndryl  
regarding any transaction, legal or governmental proceeding, litigation or other legal dispute concerning or relating to any 
of the Developments assigned by Paragraph 5.

7. Kyndryl and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of 
any Development which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission 
to change or otherwise alter its integrity. I hereby waive and release, to the extent permitted by law, all rights in and to 
such designation and any rights I may have concerning modifications of such Developments.

I understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable 
by Kyndryl  and are for the benefit of Kyndryl  and its subsidiaries, licensees, successors, and assigns.

8. I agree that Kyndryl, its services providers and other third parties authorized by Kyndryl will collect, use, store, make 
available to those who have a need-to-know, and otherwise process my personal information to establish, maintain and 
terminate my employment relationship with Kyndryl and for other legitimate business purposes, anywhere in the world. 
Such personal information, whether provided to Kyndryl, its service providers, or third parties directly by me or otherwise 
gathered, includes my name, photo, contact information, skills, compensation, performance, usage of Kyndryl assets, 
background check results, bank account information, and disability information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment, 
any personal information about others to which I may have access during my employment at Kyndryl .

Kyndryl provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and 
other social media. I agree to comply with all Kyndryl policies and practices regarding use of social computing tools and I 
understand that I am personally responsible for the content I post on any social computing tools (whether on Kyndryl ’s 
internal platforms or on third party sites) and that any information I post, including any of my personal information, may be 
made broadly available to others, potentially inside or outside Kyndryl, who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by 
Kyndryl.
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10. This Agreement supersedes all previous oral or written communications, representations, understandings, 
undertakings, or agreements relating to the subject matter hereof, except as expressly agreed otherwise by Kyndrylin 
writing upon my hire or transfer of employment to Kyndryl. Any waiver of a term in this Agreement and any amendment to 
this Agreement may only be made in a writing signed by the Senior Vice President of Human Resources for Kyndryl and 
myself.

11. This Agreement shall be governed by the laws of India. All disputes shall be subject to exclusive jurisdiction of courts 
in Bengaluru, Karnataka.  In the event that any one or more of the provisions of this Agreement shall be held to be invalid 
or unenforceable, the validity and enforceability of the remaining provisions shall not in any way be affected or impaired 
thereby.  Moreover, if any one or more of the provisions contained in this Agreement shall be held to be excessively 
broad as to duration, activity, or subject, such provisions shall be construed by limiting and reducing them so as to be 
enforceable to the maximum extent allowed by applicable law.  Furthermore, a determination in any jurisdiction that this 
Agreement, in whole or in part, is invalid or unenforceable shall not in any way affect or impair the validity or enforceability 
of this Agreement in any other jurisdiction.

12. I recognize that any violation of my obligations described herein would cause Kyndryl to suffer irreparable harm and 
can result in disciplinary action, including dismissal from Kyndryl, and any other appropriate relief for Kyndryl, including 
money damages, equitable relief and attorneys’ fees.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee’s Full Name(please print) Employee’sSignature EmployeeSerial
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Dell International Services India Pvt. Ltd. 
Corporate Identification Number :U74999KA1996FTC055568 

Registered Office : Divyashree Greens, Sy .Nos. 12/1,12/2A,13/1A, Challaghatta Village, 
Varthur Hobli, Bangalore-560071,Main: +91-08028077000 Fax:+91-8041520030 

Dell.com 
 

Internal Use - Confidential 

 
 

 
To: Aniket Singh Rajput 
 
Congratulations, you are being offered an Internship role with Dell Technologies! 
 
 
We are pleased to inform that you have been selected and shortlisted for the role of 
Undergraduate Intern at IN Grade.    
 
You will be based out of Bangalore location.  
 
Your stipend will be INR 25000 per month.  
  
Post your confirmation, completion and clearance of graduation and after due internal approvals 
on your candidature a definitive formal letter of employment with compensation break-up and date 
of joining will be issued which will be the final offer from the Company. 
    
Should you have any queries please feel free to contact: UR_India@Dell.com  
 
Kindly confirm your acceptance to enable us to consider your candidature. 
  
Feel free to reach out to us for any additional information. We look forward to hearing back from 
you very soon! 
  
  
Best Regards,  
 

 
Savneet Shergill 
Senior Director - Talent Acquisition 
Dell Technologies 
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Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
 
 
16-Jan-2022
 
Keerthy Rajan M
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Keerthy Rajan M, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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February 15, 2022 

Dear Bandi Jeevan,

Sub: Letter of Engagement as Intern

We are pleased to inform you that you have been selected for undergoing Internship in our organization Wipro Limited
(Wipro) as Intern under the following terms and conditions:  

1. Nature of Engagement  

You will be engaged as an Intern at Wipro.  

2. Duration of training  

The duration of internship will be from February 21, 2022 to April 30, 2022. During this period, Wipro shall evaluate
your performance. Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall
automatically stand terminated at the expiry of the internship period.  

3. Verification Report  

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars
furnished by you in your application and information given at the time of Interview. If any declaration or information
furnished to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will
be liable to removal from training without any notice.  

4. Obligations and Responsibilities

a. During your internship period, Wipro expects you to undergo training in any department / section in which you are
placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training.
You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be
interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during
the training period without obtaining permission in writing from the appointing authority at Wipro. You will be
governed by the service rules / standing orders, policies and regulations as may be promulgated by Wipro from
time to time in relation to conduct, discipline and other matters. You will not seek membership of any local or
public bodies without first attaining specific permission from the appointing authority at Wipro. You are expected
to comply with the policies of Wipro including the Code of Business Conduct and other policies of Wipro as they
form an integral part of the terms of your training with Wipro.  

Consequently, you are required to understand the scope and intent behind these policies and to comply with the
same. These Policies are updated / modified on a periodic basis and new Policies may be introduced and
notified to employees/trainees from time to time and you will be required to comply with the same. Any matter or
situation or incident that may arise that could potentially result, or has resulted, in any violation of the Policies or
the terms of your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary
action will be initiated.
 

b. During the training period, if you conceive any new or advanced method of improving processes / formulae /
systems in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro
and will be the sole property of Wipro. In consideration of the opportunities, training and access to new
techniques and know-how that will be made available to you, you will be required to comply with the
Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to
time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by Wipro and
in the course of your training. This covenant shall endure during your training and beyond the cessation of your
training with Wipro.
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c. During the training period and thereafter, you will not pass onto anyone in writing or by word of mouth or
otherwise, particulars or details of work, processes, technical know-how, research carried out, security
arrangements, administrative and organization matters of confidential or secret nature, which you may come
across during your training period or become known to you by virtue of your undergoing training in Wipro or
otherwise.
 

d. In connection with your internship and during the term of your internship, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques,
and improvements (including without limitation legal documents, training materials, computer software and
associated materials) developed or conceived by you solely or jointly with others (whether or not during business
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

5. Posting  

During your training period, you are liable to be transferred or assigned to training in any division / department /
establishment or location at which Wipro or its associate companies have their offices or operation and whether at
present existing or which may be set up in future at any time and at any place in India, without any increase in stipend.
On such posting, you will be governed by the policies, rules and regulations as applicable in that Unit / Branch /
Establishment.  

6. Travel  

You will be required to undertake travel as required by Wipro and you will be paid travel expenses as per Wipro rules.  

7. Termination  

Notwithstanding any of the clauses of this letter of engagement, Wipro reserves the right in its sole discretion of
terminating this agreement during the training period without assigning any reason by giving one week’s (7 days) notice
or payment of one week’s stipend, in lieu of notice.  

8. Training Hours and Holidays  

As an intern you will be called upon to undergo training during the hours and days as may be fixed by Wipro. Normally
all Sundays will be weekly holidays together with all National and Festival Holidays observed by the establishment.  

9. After completion / termination of internship  

On completion / termination of internship, you will immediately surrender to Wipro all specifications, documents,
literature, drawings, records etc. belonging to Wipro or relating to its Businesses and shall not take or retain any copies
of the said items.  

10. Date of commencement of training  

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of this letter
of engagement within one week, duly signed by you, in token of your acceptance of the offer and report for training on or
before the date of commencement of training. While reporting for training, please bring 3 copies of your latest passport
size photographs and two copies each of your certificates and testimonials along with the originals. The original
certificates will be returned to you after verification.

Yours sincerely, 
For Wipro Limited, 

Aparna Shailen 
General Manager - Human Resources

Endorsement: 

1. I accept the terms and conditions stipulated in the above letter of engagement.  

2. I shall report for internship on 
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ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION

TECHNOLOGY ACT, 2000)

I Bandi Jeevan, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) for the
following purposes: 

a. validating my curriculum vitae and retaining records on the same for any future reference/verification; 

b. processing my application for internship including background verification checks; 

c. Internship related actions including record keeping, processing training stipend and any action required in the
context of my training with Wipro.

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.  

I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.

 
ANNEXURE II 

 
CONFIDENTIALITY & NON-DISCLOSURE AGREEMENT

This non-disclosure agreement ("Agreement") is made on this the [      ] day of [       ] between  

Wipro Limited, a public limited Company incorporated under the Indian Companies Act, 1913, and existing under the
Indian Companies Act, 1956, having its registered office at Dodda Kannelli, Sarjapur Road, Bengaluru 560-035.

 
And

______________________________________[Name of the Intern], S/o / D/o
________________________________________________________________________________,  

Residing at________________________________________________________________________________  
_________________________________________________________________________________________  

(Hereinafter referred to as "Intern” which expression shall mean and include his/her representatives in interest, assurers
and guarantors). 

WHEREAS:  

The Intern has expressed his/her desire to be trained with Wipro for a period of ____________________________
(“Internship Period”);  

Wipro has accepted the Intern’s application subject to the Intern adhering to and complying with certain covenants
governing his or her movement within Wipro premises, conduct, and other tasks whatsoever which they may be allotted
from time;  

During the term of the internship, the Intern may have access to certain information which may be proprietary and/or of
confidential nature ("Confidential Information", as more particularly described below).  

NOW THEREFORE in consideration of the Agreement herein by the parties hereto and such additional promises and
understandings as are hereinafter set forth, the parties agree as follows:

1. For purposes of this Agreement, "Confidential Information "means, with respect to Wipro, any and all
information in written, representational, electronic, verbal or other form that is disclosed to Intern by Wipro or
which Intern becomes aware of in the course of the internship, including without limitation, information relating
directly or indirectly to the present or potential business, operation or financial condition, pricing, legal cases
pertaining Wipro, marketing plans or strategy, volumes, services rendered, customers’ and suppliers’ names or
lists, any customer information, financial or technical or service matters or data of or relating to Wipro and any
information identified as being proprietary and/or confidential and any information which might reasonably be
presumed to be proprietary or confidential in nature, excluding any such information which (i) is known to the
public (through no act or omission of Intern in violation of this Agreement); (ii) was known to Intern prior to its
disclosure under this Agreement; or (iii) is required to be disclosed by governmental or judicial order, in which
case Intern shall give Wipro prompt written notice, and use reasonable efforts to ensure that such disclosure is
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accorded confidential treatment and also to enable Wipro to seek a protective order or other appropriate remedy. 

2. Nothing contained hereunder shall be construed as creating, conveying, transferring, granting or conferring by
Wipro on Intern any rights, license or authority in or to the Confidential Information. 

3. Intern agrees and undertakes that he/she shall not disclose or make available to any person (including the
Institute) reproduce or transmit in any manner, or use (directly or indirectly) for his/her own benefit or the benefit
of others, any Confidential Information, including without limitation, the use of the Confidential Information in any
thesis or report required to be submitted by Intern under any course. Intern undertakes that he/she will not,
without prior written consent of Wipro, use any Confidential Information in any of her future projects or
presentations for any person, including the institute, nor shall he/she use any of the Confidential Information in
his/her resumes or any application for prospective employment. 

4. Intern shall use and/or protect the Confidential Information received by him/her with utmost degree of care and
diligence. 

5. Intern agrees that upon (i) termination/expiry of Internship Period, or (ii) at any time during its currency, or (iii) on
Intern ceasing to be an Intern of Wipro, Intern shall promptly deliver to Wipro the Confidential Information and
copies thereof in his/her possession or under his/her direct or indirect control, and shall destroy all memoranda,
notes and other writings prepared by him/her or his/her subordinates based on the Confidential Information. 

6. Intern acknowledges that the Confidential Information coming to his/her knowledge may relate to and/or have
implications regarding the future strategies, plans, business activities, methods, processes and or information of
Wipro or its affiliated companies which could afford third parties certain competitive and strategic advantage.
Intern shall ensure that the use of such Confidential Information by the Intern shall not jeopardize or adversely
affect in any manner such future strategies, plans, business activities, methods, processes, information, and/or
competitive and strategic advantage of Wipro. 

7. Intern acknowledges the quantum of damages and/or losses that Wipro may suffer as a result of the breach of
this Agreement by the Intern and therefore, agrees to indemnify and keep indemnified Wipro against all loss or
damage, which Wipro may suffer as a result of any such breach. 

8. Intern hereby acknowledges and agrees that in the event of a breach or threatened breach by Intern of the
provisions of this Agreement, Wipro shall without prejudice to any of its rights under this Agreement or in law
have the right to claim damages and shall also be entitled to injunctive relief against such breach or threatened
breach by Intern. 

9. No failure or delay by Wipro in exercising or enforcing any right, remedy or power hereunder shall operate as a
waiver thereof, nor shall any single or partial exercise or enforcement of any right, remedy or power preclude any
further exercise or enforcement thereof or the exercise of enforcement of any other right, remedy or power. 

10. This Agreement will be governed exclusively by the laws of India and, jurisdiction shall be vested exclusively in
the courts at Bengaluru. This Agreement shall not be amended, assigned or transferred by either party without
obtaining the written consent of Wipro. 

11. The obligations of confidentiality shall survive the expiry or termination of the internship. Nothing in this
Agreement is intended to confer any rights/remedies under or by reason of this Agreement on any third party. 

12. If any term or provision of this Agreement is determined to be illegal, unenforceable, or invalid in whole or in part
for any reason, such illegal, unenforceable, or invalid provisions or part(s) thereof shall be stricken from this
Agreement and such provision shall not affect the legality, enforceability, or validity of the remainder of this
Agreement.

IN WITNESS WHEREOF the parties hereto have duly executed this Agreement as of the date and year written above.

Yours sincerely, 
For Wipro Limited, 

Aparna Shailen 
General Manager - Human Resources  
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 Accept             Decline

Intern Name: Bandi Jeevan  Signature Bandi Jeevan 15/2/2022 11:10 PM 
(checking the checkbox above is equivalent to a
handwritten signature)

 
Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com

India C :L32102KA1945PLC020800

Sensitivity: Internal & Restricted

22766742
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December 27, 2021 
 
Pemmaraju Srinivasa Sai Pavan 
 
Flat no 101 ,Anjana Green Park Apartment,  
Guntupalli, Vijayawada, Andhra Pradesh , 521241 
 
Dear Pemmaraju,  
 

Strictly Private & Confidential 
 
Sub: Internship – NagraVision India Pvt. Ltd.  
  
We are pleased to offer you a position as an Intern - Engineering at Level 8 with NagraVision India Pvt. 
Ltd.  
 
We would like you to join us on or before February 1, 2022. Kindly sign the duplicate-copy of your letter 
of internship and have it returned to us at the earliest. 
 
Please note that the offer of internship is subject to satisfactory completion of your reference check. 
 
You can send all your communication and any clarification with regards to appointment to the 
undersigned at the mentioned address NagraVision India Pvt Ltd., at No.301 & 302, 3rd Floor, Campus C, 
RMZ Centennial, EPIP Industrial Area, ITPL Road, Mahadevapura Post, Bangalore – 560048. 
 
 
We look forward to a mutually rewarding association with you at NagraVision India Pvt Ltd. 
 
 
Sincerely, 
For NAGRAVISION INDIA PVT LTD., 

 
 
Pradeep Bangalore 
Director – Human Resources 
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TERMS AND CONDITIONS OF INTERNSHIP 
 
We have pleasure in appointing you as Intern - Engineering at Level 8 in our Bangalore office, or in such 
other capacity the management shall from time to time determine. Please note that the internship terms 
contained in this letter are subject to Company policy. The company reserves the right to amend, 
abrogate, modify, revise any or all clauses of this document depending upon exigencies of business. 
 
1. INTERNSHIP 
 
This offer of internship will not be valid and will be withdrawn under the following circumstances: 

a) Not reporting to work on the accepted date  
b) Not agreeing to execute the offer of internship, proprietary information, inventions, and non-

competition agreement  
c) Any other essential information that has been suppressed or falsely provided.   

 
This internship is valid for a period of 6 months, ending on July 31, 2022. 
 
2. COMPENSATION 
 

a) A total stipend of INR 15,000 (INR Fifteen Thousand Only) per month. 
 

3. OTHER BENEFITS 
 

a) You will be entitled to leave, holidays and working hours as applicable to your category of 
employees and location of posting. 

b) You will be eligible for perquisites, if any, as applicable to your category of employees and / or 
based on functional requirements as determined by the company. 

c)     You will be eligible to participate in the Company Medical Insurance Program to the extent 
applicable. 
 

4. RESPONSIBILITIES 
 

a) In view of your position and office, you must effectively, diligently and to the best of your ability 
perform all responsibilities and ensure results. You will be expected to work extra hours to achieve 
the above whenever the job so requires. In this connection, you are required not to engage in 
activities that have or will have an adverse impact on the reputation / image and business of 
NagraVision India Pvt Ltd., whether directly or indirectly. 
 

b) We at NagraVision India Pvt Ltd., are committed to ensure “Integrity” in all aspects of its 
functioning. Please ensure that you comply with the policies of the company as they form an 
integral part of the terms of internship with you. Consequently, you are required to understand 
the scope and intent behind these policies and to comply with the same. These policies are 
updated / modified on a periodic basis and new policies may be introduced from time to time. As 
and when this happens, you will be required to comply with the same. 
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c)     In connection with your internship and during the term of your internship you shall disclose and 

assign to NagraVision India Pvt Ltd., as its exclusive property, all developments developed or 
conceived by you solely or jointly with others and shall comply with the policies of the Company 
in relation to Intellectual Property. 

 
 
5. EMPLOYEE SEPERATION & NOTICE PERIOD 
 
This contract of internship is terminable, without reasons, by either party with written notice period of 15 
days. 
 
The company may at any time terminate your internship without notice or payment in lieu thereof, if you 
commit any serious or persistent breach or non-observance of the terms, or are guilty of any serious 
negligence or ethical, moral or behavioral misconduct in connection with or affecting the business or 
affairs of the Company so serious in nature that the terminating party could not reasonably be expected 
to continue the Agreement for any period of time.  
 
6. JURISDICTION  
 
This Agreement will be governed by the laws of India. The jurisdiction shall vest in the courts located in 
the city of Bangalore for any suits, proceedings or disputes arising from or relating to this Agreement or 
any of documents relating thereto. 
 
Please confirm that the above terms are acceptable to you and that you accept the appointment by signing 
a copy of this offer of internship. 
 
 
Yours sincerely 
For NagraVision India Pvt Ltd.,   

 
     
Pradeep Bangalore 
Director – Human Resources 
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I HAVE READ THIS LETTER OF INTERNSHIP CAREFULLY AND I UNDERSTAND AND ACCEPT THE OBLIGATIONS 
WHICH IT IMPOSES UPON ME WITHOUT RESERVATION. NO PROMISES OR REPRESENTATIONS HAVE BEEN 
MADE TO ME TO INDUCE ME TO SIGN THIS AGREEMENT. I SIGN THIS VOLUNTARILY AND FREELY. 
 
I agree to accept this internship on the terms and conditions mentioned in this letter. 
  
 
 
 
  
December 27, 2021                                             
Pemmaraju Srinivasa Sai Pavan 
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16-Jan-2022
 
Abhishek D
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Abhishek D, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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11-Jan-2022
 
Abhishek Damodaran
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Abhishek Damodaran, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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16-Jan-2022
 
Akash Patil
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Akash Patil, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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15-Jan-2022
 
Aman Saini
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Aman Saini, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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INTERNSHIP OFFER LETTER

To: Date: Aug 05, 2021 (Thu)
Mr. Amareshwar Karatagi,
No. 70, 13th Cross, Kempegowda Nagar,
Vishxxaneedam Post Magadi Main Road,
Bengalutll 560 091

Dear Amarshwar,

On behalf of Semiconductor Fabless Accelerator Lab (the "EntityP or "SFAL"), we are
pleased to extend you the offer of and "at will" Internship at SFAL, reporting to the Program
Management Office, SFAL. Upon acceptance of this offer, your 6 months internship period starts
with the Entity from August 09, 2021 (Mon) and you will be expected to work for 40 Internship
hours per week Work timings will be 09:30 AM to 06:00 PM (Mon to Fn) and flexible as per
SFAL guidelines.

It will be a paid internship and as an intern you will be paid INR 15,000/- (Indian Rupees Fifteen
%ousand Only) per month with all applicable taxes and deductions subject to satisfactory
performance every month.

By accepting this offer letter, you agree to all the terms and conditions that have been mentioned
above and you agree that you will be following all the rules and regulations at SFAL, and you will
also be observing all the practices and policies that define the working and conduct at the Entity.
If you are found in violation of any of SFAL guidelines, policies, or expectations of whatsoever,
your internship maybe terminated at SFAL's sole discretion. You acknovdedge that SFAL has the
right to terminate your internship at any time, with or without cause and with or without notice
at any time during your intemship. Upon termination, you shall not be entitled to any stipend or
other benefits from SFAL, including but not limited to access to SFAL premises or resources.
SFAL is not obliged to entertain any requests from pu or anyone on behalf of you, on anything
pertaining to your internship.

As an intem, you will not receive any of the employee benefits that regular SFAL employees are
entitled to receive. You understand that participation in the intemship program is not an offer of
employment, and successful completion of the internship does not entitle you to employment
with the Entity. You may not disclose the terms of this internship to any third party without the
prior written consent of SFAL.

The benefits of the internship will expose you to the semiconductor and ESDM domain, with
multiple prospects of working in Al/ ML, VLSI, IC Design, Verification, Testing areas engagmg
with SFAL ecosystem companies and partners. SFAL team will decide and assign tasks for you to
understand and complete them.

Head Office: 15t Floor Bhive Workspaces | 29, MG Road I Next to Trinity Metro Station I Bengaluru - 560 001
+91 88840 07325 |

1



FAL

During the course of your internship, you may have access to confidential information belonging
to SFAL and SFAL ecosystem of companies and/or partners. By accepting this offer of
internship, you acknowledge that you must keep all such information strictly confidential, and
t?frain from using it for your own purposes or from disclosing it to anyone outside SFAL. In
addition, you agree that, upon conclusion of your internship, you will immediately return to the
Entity all of its property, equipment, and documents, including electronically stored information,
NAhatever was created, in your possession. You will be expected to sign and execute the Standard
NDA with SFAL on the first day of your joining.

We hope that your internship with the Entity-SFAL will be successful and rewarding. Kindly
indicate pur acceptance of this offer by signing below and/or you may confirm it through email
to connecta sfalcoe.com.

Sincerely,

Brijesh Jaynnt Deshpande
Program Manager, SFAL

OBLESS

SEAL

I accept the internship with SFAL on the terms and conditions set out in this letter.

Place: Bengaluru
Date: Aug 05, 2021 (Thu) Acceptance Signature

Head Office: 15t Floor Bhive Workspaces | 29, MG Road I Next to Trinity Metro Station I Bengaluru - 560 001
+91 88840 07325 | connect@sfalcqe.com

www.sfalcqe.org 2
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15-Jan-2022
 
Anirban Biswas
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Anirban Biswas, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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for details for Training Inbox 

DXC_Campus_Connect 31 Jan 

to 

We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 

through survey, if you have laptop to attend the 

training

Click here to fill the Survey before Feb 5tn 

Thanks& Regards 

DXC Learning&Development Team 

XC 
TECHNOLOGY
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17-Jan-2022
 
Ankitha Kavya Gowda
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Ankitha Kavya Gowda, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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18-Jan-2022
 
Aripi Sumanth
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Aripi Sumanth, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:

Administrator
Rectangle
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APPOINTMENT LETTER

January 24, 2022  

Dear Ashmitha Murthy, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits: 

You will also be eligible for: 
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a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.
 

d. Leave Travel Assistance (LTA) as per the Company’s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. 
ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company. 
iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property  

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property. 

8. Non-Compete  

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation. 

9. General:  

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law. 

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education. 
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit. 
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10. Training Agreement:  

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company. 

11. Notice Period & Termination:  

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time. 

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items. 

12. Pre Joining Program (PJP):  

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.  

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.  

I shall be reporting for duty on 

 
ANNEXURE I 

 
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.  

Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company’s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities. 

As an employee of the Company you are considered as an Insider and accordingly advised as below: 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from
the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

mailto:policyclearinghouse@wipro.com
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I Ashmitha Murthy, confirm that I am voluntarily sharing my Personal Information including documents with Wipro
Limited (‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

 
ANNEXURE III 

 
SALARY OFFER SHEET

Name: Ashmitha Murthy

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.  

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE – IV 
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Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:  

Year Bonus

End of 6
months 25000

End of 18
months

25000 -
75000

End of Year
2

50,000 -
1,00,000

End of Year
3

2,00,000-
2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:  

a. you being "active" in the services of the company through to retention date as applicable 

b. your employment has not been terminated for poor performance or for cause prior to retention date 

c. you have not resigned voluntarily or abandoned your job as of the retention date 

II. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.  

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts 

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy 

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and
binding. 

VI. You shall keep the contents of this letter confidential

 
ANNEXURE – V 

 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents.  

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate
termination of my employment with the Company.

 

ANNEXURE – VI 
 

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:  
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Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters: 

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.  

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period. 

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts. 

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:  

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.  

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.  

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.  

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.  

5. New Pension System: 
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You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.  

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses. 

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical  

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining. 
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Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age. 

Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws. 

Survivor Benefit Pension Program**:  

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members. 

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members. 

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate. 

Loans: 

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments. 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash. 

1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium. 

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident  

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)  

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.  

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.  

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
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& transparent fund management.  

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year). 

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.  

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year. 

 Accept            Decline

 Signature Ashmitha Murthy 24/1/2022 12:22 PM 
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com

India C :L32102KA1945PLC020800

22766720
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16-Jan-2022
 
Ayush Kaushik
B.Tech Electronics and Telecommunication Engineering
Reva University, Bangalore 
 
Dear Ayush Kaushik, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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No 527, 22nd Main Road, Sector 1
Sector 1, HSR Layout
Bangalore, Karnataka 560102, India
Cerium-systems.com

Date:4th Oct 2021
Bhagyashree
BhagyaShree
Permanent Address: H/NO 369 CIB Colony Behind Bus Gulbarga
585103
Phone no-8217384389

Subject - Offer of Appointment

Dear Bhagyashree,

It is our pleasure to welcome you to Cerium Systems Private Limited (referred to as “The Company”)

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate
Engineer on U1 band, operating out of our Bangalore office.

2. Your “Annual Total Cash Compensation” will be Rs. 4,10,000 (Indian Rupees Four lakhs ten thousand only).
Please refer Annexure-A for details on the compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and should
not be discussed with anyone nor divulged to anyone in any manner whatsoever.

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5. You are required to join on (Joining Date will be communicated Later) at the below mentioned location. The Offer
stands withdrawn thereafter, unless the date is extended and communicated to you in writing.

6. On the date of joining, you are requested to report to Bangalore office at 9:30 AM to complete the joining formalities.
At the time of joining, you are expected to carry originals of the documents as per Annexure – D and submit the copies
of the same to the HR Team.

7. Please note that this Offer is subject to your being given a clear background check either at the time of reporting/joining
or thereafter depending upon our receipt of the background check report from the agency.

8. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to
Offers@cerium-systems.com latest by 6th Oct 2021.

mailto:Offers@cerium-systems.com
mailto:contactus@cerium-systems.com
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9. For any clarification / further Information on:

 Employment terms and conditions, please get in touch with Bhargav (E-Mail:Offers@cerium-systems.com)
 On boarding logistics / operations, kindly drop a mail to helpdesk@cerium-systems.com(Please quote the

Reference No. as mentioned above in emails)

For Cerium Systems Private Limited,

Authorized Signatory

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality Agreement),
Annexure F – Intellectual property Assignment, Annexure-G – General Covenant, Annexure H (Code of Conduct and
Ethics), Annexure I (Indemnity Bond with Surety)

Accepted

Date: Signature of Candidate:

mailto:helpdesk@cerium-systems.com
mailto:contactus@cerium-systems.com
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Annexure - A

1. Salary: Your salary will be paid monthly through bank transfer on the last day of the month, for which you would be
required to open a Bank A/c with any of the Companies specified Bank/s. Disbursement of Salary is subject to your
regular attendance, submission and updation of Permanent Account Number (PAN) details in the company’s records.

2. Flexible Benefit Plan (as applicable): Associates will also be given an option of restructuring their Flexible
component of their TFP as per the “Flexi Benefit Plan’ under the following heads as per eligibility specified in the
applicable policy:

Component Max Limit
Leave Travel Assistance
Meal Card 26400
Residential Telephone Reimbursement
Car Lease
Fuel & Maintenance
Driver Salary
Superannuation
National Pension Scheme

Post utilization of applicable max limits as mentioned above, balance amount if any, shall be paid as taxable amount
under Additional Personal Pay component.

(Contd...)

NAME Bhagyashree

TITLE Associate Engineer
BAND U1
LOCATION Bangalore

COMPONENTS Per Annum
(All figures in Indian Rupees)

BASIC (@40% OF TOTAL FIXED PAY) 156980

HRA (@70% OF BASIC) 109886

BONUS / STATUTORY BONUS 48000

EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND 21600

FLEXIBLE COMPONENTS OF TFP 55983

TOTAL FIXED PAY........................ (A) 392449

TOTAL VARIABLE PAY (TVP).......... (B) 0

ADDITIONAL BENEFITS................. (C) 10000

GRATUITY 7551

TOTAL COST TO COMPANY........ (D) = (A) + (B) + (C) 410000

mailto:contactus@cerium-systems.com
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For Cerium Systems Private Limited,

Authorised Signatory

Annexure - A (Contd...)

3. Additional Benefits: Associates shall be eligible for below mentioned benefits:
a) Group Term Life Insurance (GTLI) Coverage: You would be eligible to be covered under the Group Term Life

Insurance Cover, providing Life Insurance Coverage to the associates on the unfortunate death of the associate.

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance scheme of
the company with a cover of 3 Lakhs applicable to Self.

c) Group Personal Accident Insurance (GPAI) Coverage: You would be enrolled under the Company’s GPA scheme
payable in case of permanent disablement arising out of any unfortunate event of an accident.
.

4. Deductions:
a) The Company shall make any deductions from the salary, as it may be stated in the respective policies from time to

time. For example, deductions towards company provided transport, non-adherence as per disciplinary policies etc.

b) Statutory Deductions: Cerium Systems Private Limited shall make necessary statutory deductions from your gross
salary and directly pay on your behalf to the concerned authorities. In the instances where the Company is not under
an obligation to make these deductions, you will agree to make such payments to the concerned authorities. And also,
you shall, upon request by Cerium Systems Private Limited, provide documents/proofs of such payments.

Notes:
1. Bonus / Statutory Bonus, if applicable as per The Payment of Bonus Act, 1965, shall be paid in 12 equal monthly

instalments in advance.
2. For purpose of contribution to PF, Gratuity, Superannuation, if any, and encashment of leave, notice period etc.,

computations will be on Basic Pay.
3. Total Variable Pay (TVP) amount mentioned is maximum amount based on 100% performance; TVP shall be payable as

per Variable Pay Policy applicable for the Financial Year.
4. In addition to above, Associates carrying Individual Revenue Targets (Sales, Relationship Management etc.) will be

covered by the ‘Performance Bonus Policy’ or ‘Sales Incentive Policy’, as applicable.
5. Please note that the salary structure of The Company may be altered/modified at any time without any prior notice and

your remuneration and other terms may accordingly be altered/ modified from time to time. Further salary, allowances and
all other payments/benefits will be governed by The Company’s rules as well as statutory provisions in force from time to
time and subject to deduction of appropriate taxes at source.

6. Gratuity shall apply as per the ‘Payment of Gratuity Act 1972’.

mailto:contactus@cerium-systems.com
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Annexure – B

1) Employment Agreement

a) Code of Conduct
During the period of your employment, you will work honestly, faithfully, diligently and efficiently for the growth of
The Company.

b) Secrecy
You are expected to maintain utmost secrecy with regard to the affairs of The Company and shall keep
confidential any information, whether written or oral, which relates to internal controls, computer or data
processing programs, algorithms, electronic data processing applications, routines, subroutines, techniques or
systems, or information concerning the business or financial affairs and methods of operation or proposed
methods of operation, accounts, transactions, proposed transactions, security procedures, trade secrets, know-
how, or inventions of Cerium Systems Private Limited or its Affiliate, or any client, agent, contractor or vendor.
You shall not disclose the identities and other related information of any of its clients.

Breach of this provision shall be treated as a gross violation of the terms herein and your services are liable to be
terminated.

c) Employee data
By accepting this Offer and furnishing your personal data to the Company, you are according your irrevocable
consent to Company to possess, deal with or handle your sensitive personal data either by itself or through any
third party agency during the term of your employment with the Company subject however to the terms of the
Privacy Policy of the Company. You are aware that your personal data is confidential in nature and Company
shall process the same in the course of its business, in terms of its privacy policy with due and reasonable care.

d) Conflict of Interest
Your position with The Company calls for whole time employment and you will devote yourself exclusively to the
business of The Company. You will not take up any other work for remuneration (part time or otherwise) or work
on advisory capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business, during your employment with The Company, without written permission from The
Company. Contravention of this will lead to termination of your services from The Company without any notice,
with or without any liability on the part of The Company for payment of any compensation in lieu of such notice as
per the procedure mentioned in Section 3.

e) Non-Solicitation / Non-Compete
You acknowledge that you have signed Covenant against Disclosure and Covenant Not to Compete/Non-
Solicitation ("Covenant"), which is incorporated into this Agreement by reference and is made a part of this
Agreement and that it constitutes an integral part of the terms of your employment. In the Covenant, you have
agreed that for a period of twelve months following termination of your employment for any reason whatsoever
you also confirm and agree that these restrictions are reasonable and are legitimately required to protect the
business interest of the Cerium Systems Private Limited.
(i) You will not solicit business and/or sell services/products or build business relationship with customers, you

were directly or indirectly involved with, during your tenure in Cerium Systems Private Limited.
(ii) You will not interfere with its business relations, including but not limited to soliciting or providing services to

any of Cerium Systems Private Limited’s clients (except as directed by Cerium Systems Private Limited),
directly or indirectly.

(iii) You will not be employed by a client of Cerium Systems Private Limited for which you performed services
while employed by Cerium Systems Private Limited.

(iv) You will not solicit or induce Cerium Systems Private Limited associates to join a client or to compete with
Cerium Systems Private Limited

(v) You undertake not to solicit or induce or endeavor to solicit or induce any consultant, supplier or service
provider to cease to deal with the Company and shall not interfere in any way with any relationship between
a consultant, a supplier or a service provider and the Company.

f) Exclusivity of Services, Publications, Gifts/Anti-bribery
You shall devote all work efforts exclusively to The Company and the furtherance of its interests. Any
engagement in additional activities for remuneration or any direct or indirect participation in other enterprises of
any kind requires the prior written consent of The Company. The Company's consent shall not be required for
ordinary acquisitions of shares or other participation for investment purposes. Membership in the board of
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directors or supervisory board of other enterprises shall be subject to The Company's prior written consent. Any
publications and lectures by you on topics relating to The Company's business or interests shall be subject to
The Company's prior written consent.

You agree, to not accept or demand loans, rewards or other benefits, or promises thereof, from The Company's
clients or other persons with whom the Associate has official or business contacts in the context of the
Associate's activities for The Company, without The Company's prior written consent.

You hereby covenant and undertake that you will:
 Not engage in any actions that are, or could be seen to be, bribery of foreign public officials as described in

the OECD Convention on Combating Bribery of Foreign Public Officials in International Business
Transactions, the Foreign Corrupt Practices Act of the United States of America (the “FCPA”), the Anti-
Terrorism, Crime and Security Act 2001 and Bribery Act, 2010 of the United Kingdom of Great Britain and
Northern Ireland; and

 Comply with all United Kingdom, United States, German and other Applicable Law prohibiting bribery and in
doing so will provide nothing of value to any government official.

 Not directly or indirectly offer or have offered or give or given or agree or agreed to give or given to any
person any gift, success fee, rebate or consideration of any kind whatsoever including speed or facilitation
money or indulge in any activity as an inducement or reward for influencing or carrying out any act and
specifically in relation to any business opportunity or a customer including for the purposes of collection or
for showing any favour or disfavour to any person or persons in relation to such performance.

 You hereby agree not to involve in receiving any gift/bribery during your tenure with the Company. You shall
abide and follow the Company’s anti-bribery policy which is hereby incorporated for reference. This
Company policy shall be amended from time to time.

g) Confidentiality / Non-Disclosure
a) You must return to The Company, upon request, and in any event, upon termination of your employment, all

documents and tangible items which belong to The Company or which refer to any confidential information
and which are in your possession or under your control.

b) You must, if requested by The Company, delete all confidential information from any reusable material and
destroy all other documents and tangible items which contain or refer to any confidential information and
which are in your possession or under your control.

c) All software, systems, ideas, concepts, designs, documentation or any other material produced by you,
during the period of your assignment to the Cerium Systems Private Limited will either be Intellectual
Property of the Cerium Systems Private Limited or that of its customers. You will not have any rights to such
material as described above.

You shall execute / sign the Confidentiality Agreement as and when required by Cerium Systems Private Limited
or the Client.

2. Assignments/Transfer/Deputation
Though you have been engaged for a specific position, The Company reserves the right to send you on
training/deputation/secondment/transfer/assignments to sister companies, associate companies, clients’ locations or
third parties whether in India or abroad. In such case, the terms and conditions of service applicable to the new
assignment will govern you.

You shall, only at the request of The Company, enter into a direct agreement or undertaking with any customer to
whom you may be assigned/seconded/deputed accepting restrictions as such customer may reasonably require for
the protection of its legitimate interests.

3. Termination of Employment
(a) Either party can terminate this employment by serving a notice of 90 days on the other. The Company may at its

absolute discretion make a payment representing salary (basic) in lieu of notice of termination. However, for
cause like misconduct, gross negligence, willful insubordination or disobedience, misbehavior or non-
performance, Cerium Systems Private Limited may terminate your services with immediate notice. The Company
shall have the right to place you under suspension on subsistence allowance and benefits as applicable pending
any investigation into potential dishonesty, gross misconduct, misappropriation, gross negligence, fraud or other
circumstances, which expressly provides for termination of your employment which if proved, would entitle The
Company to dismiss your services summarily.

mailto:contactus@cerium-systems.com


Cerium Systems Private Limited
#527, 22nd Main Road

Cerium Systems Pvt Ltd
No 527, 22nd Main Road, Sector 1
Sector 1, HSR Layout
Bangalore, Karnataka 560102, India
Cerium-systems.com

(b) In the event of your serving on The Company a notice of termination of employment by submitting a resignation
letter, your release will be governed by the relevant policies in force at that point in time, subject to satisfactory
handing over of your duties, responsibilities, Company documents, Company assets, etc. to the relevant parties.

(c) In case of Associates who are governed by any other service agreement(s) for serving a minimum stipulated
period, the associate will need to mandatorily fulfill requirements of Clause 3(a) along with applicable exit policy
clauses under stipulated service period agreed to and provided therein.

(d) Unauthorized absence or absence without permission from duty for a continuous period of 7 working days would
make you lose your lien on employment. In such case your employment shall automatically come to an end
without any notice of termination.

(e) You will be governed by The Company’s laid down Code of Conduct and if there is any breach of the same or
non-performance of contractual obligation or the terms and conditions laid down in this agreement, your service
could be terminated as per the procedure mentioned in Clause 3(a) herein above. The Company further reserves
the right to invoke other legal remedies as it deems fit to protect its legitimate interests.

(f) Reference check will be made from your previous employers and other references as may be deemed
appropriate. In case there is any adverse report against you which may be detrimental to the interests of The
Company or if the information furnished by you is not true, The Company reserves the right to terminate your
services as per the procedure mentioned in Clause 3(a) herein above on the grounds of misrepresentation of
facts.

(g) In addition to The Company’s right to carry the above verifications, you shall fill in and sign the Criminal
Disclosure Declaration Form. In the event you have been accused, charged and/or convicted for any criminal
offence, at any time whether prior or subsequent to your joining The Company, you shall make full disclosure of
the same and furnish all necessary documents in support thereof. In the event you have been accused, charged
and/or convicted for any criminal offence, your joining shall be subject to specific written confirmation from The
Company. The Company at its sole discretion reserves the right to terminate your employment as mentioned in
Clause 3(a) or take appropriate disciplinary action against you or revoke this Offer Letter. In the event of
suppression of any facts, The Company shall be entitled to take such other action at any time as it may deem fit.

(h) The Company reserves the right to carry out banned/ illegal drugs/narcotic substance screening tests on you at
any point of time during your tenure. You understand and acknowledge that this is a requirement and you have
no objections whatsoever if such checks, banned/ illegal drugs/narcotic substance screening tests and
verifications are carried out by The Company or a third party agency engaged by The Company. Arising out of
such verification or check or otherwise, if it is detected that the information furnished by you in your application is
mis-stated or is unstated or document submitted by you are not correct or banned/ illegal drugs/narcotic
substance screening tests, results are positive, The Company shall, at its sole discretion be entitled to fore with
terminate your employment as per the procedure mentioned in Clause 3(a) herein above and/or revoke your
appointment with The Company, without further reference in the matter.

4. Statement of Facts
(a) It must be specifically understood that this offer is made based on your proficiency on Technical/Professional

skills you have declared to possess as per the application, and on the ability to handle any assignment/job
independently anywhere in India or overseas. In case, at a later date, any of your statements/particulars
furnished are found to be false or misleading, or your performance is not up to the mark or falls short of the
minimum standards set by The Company, The Company shall have the right to terminate your services forthwith
without giving any notice, notwithstanding any other terms and conditions stipulated herein.

(b) You confirm and represent that there exists no personal circumstances which are likely to affect your liability to
discharge your obligations in the course of your employment. You further undertake to notify, your line manager
and HR Manager immediately of any material change in personal circumstances that may have impact on the
status of your employment including, but not limited to, criminal convictions and/or cases pending, health issues,
right to work in the country where work is to be performed etc.

5. Company Policies
You are required to comply with all the policies of the Company including but not limited to the Code of Ethical
Business Conduct, the Policy on Prevention of Sexual Harassment and such other policies, as communicated to the
associates of Cerium Systems Private Limited from time to time. In case of any violation or failure to comply with such
Company Policy/policies, the Employee shall be subjected to the disciplinary action as per company policy. These
policies are available on Cerium Systems Private Limited’s intranet. You are requested to visit the site at frequent
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intervals to get all updates / changes. By signing a copy of this letter, you are consenting that you will visit the intranet
site and get familiar with Cerium Systems Private Limited’s policies. Cerium Systems Private Limited reserves the
right to interpret, change, suspend or terminate any of its benefits, policy plans or programs in accordance with its
needs from time to time.

6. Personal Indebtedness
Cerium Systems Private Limited shall not be responsible for personal indebtedness or other liabilities incurred by you,
during/prior to your employment with Cerium Systems Private Limited. You understand and accept that you shall have
no authority to pledge the credit of Cerium Systems Private Limited to any person or entity without Cerium Systems
Private Limited’s prior written authorization.

7. Restraints
Access to Information
Information is available on need to know basis for specified groups. The network file server is segregated to allow
individual sectors for projects and units. Access to these are authorized through access privileges approved by unit
Mentors or Project Mentors.

Authorization
Only those authorized by a specific power of attorney may sign legal documents, representing The Company.

Smoking
We owe and assure a smoke free environment for our Associates. Barring some areas, the entire office premises
including conference rooms, lobbies, is declared as “No-Smoking Zone”.

Passwords
Access to our network, development environment and MS-Exchange is through individual’s password. For security
reasons it is essential to maintain confidentiality of the same.

Unauthorized Software
You shall not install, download, copy and duplicate any unauthorized or unlicensed software, programs, games,
attachments on to your computer systems.

Security
Security is an important aspect of our communication and office infrastructure. We have security personnel deployed
on all the floors who take care of the security. Those of you who wish to work late or early hours are requested to
produce their identity cards to the Security personnel on demand. If there is a need to take some of the
equipment’s/infrastructure out of the office premises for any reason the associate shall obtain the gate pass from the
security staff after the authorization from your mentor.

The communication security is maintained by controlling physical access to computer systems, disabling all
workstation floppy disk drives, and a Company-wide awareness about the need for protection of intellectual property
and sensitive customer information. For some projects, The Company uses sophisticated data encryption devices.
Your work table and storage space is lockable. Please ensure they are locked when unattended. Duplicate keys are
maintained with Security. One can take a duplicate key after signing for it for one’s own or team member’s table or
storage.

(a) Destroying Papers & Material
Any official communication, which is confidential in nature, shall be destroyed through paper shredder after the
purpose is served.

(b) Use of Company Resources
i. You shall use The Company’s resources only for official purposes as per the applicable Company policy.
ii. The Company shall have the right to access the files, folders and data stored in the official laptop provided

to you by the Company and to keep track on individual user’s activity and logs stored in the official laptop.
Further the Company may also monitor the emails and email traffic in your official mail id provided by the
Company as measure to ensure compliance with Company’s policies and network security. You also
authorize the Company representative to access all the data and information stored under your mail id
during and after employment with the Company and this access is provided under the applicable data
privacy laws. You also expressly waive any other rights as may be available under the applicable Data
Privacy laws against the Company for providing such access.

iii. You shall access only those web sites, which are relevant to your work at hand.
iv. You shall not use any company resource for hacking or other unethical / illegal activities.
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v. You shall not circulate or distribute offensive/pornographic material through e-mail or in any other manner.

8. Overseas Service Agreement
As The Company will be spending substantial amount of time and money for your deputation /secondment abroad,
you may be required to sign a deputation agreement with The Company and may also be required to execute a
Surety Bond on such terms, as The Company may deem appropriate. (This agreement will consist, inter alia, of
issues like (i) your commitment to complete the project (ii) your returning to India after completion of the project and
serving The Company for a stipulated period).

9. Intellectual Property Rights
You agree to disclose any invention, development, process, plan, design, formula, specification, program or other
matter of work whatsoever (collectively "the Inventions") created, developed or discovered by you, either alone or in
concert, in the course of your employment and the same shall be the absolute property of The Company. Any
Intellectual Property Rights and rights to inventions arising out of your activities hereunder, or if ownership rights
cannot be transferred under applicable law, any exploitation rights relating thereto, shall be transferred to The
Company in accordance with applicable law. You shall, as and when requested by The Company (at Company's cost
and expense), assist The Company in perfecting the Intellectual Property Rights in any manner The Company deems
fit. You shall execute/sign the Intellectual Property Rights Assignment document as and when required by Cerium
Systems Private Limited or the Client.

10. Jurisdiction
Even though The Company may depute you overseas for on-site work or to any other location in India, the jurisdiction
concerning any dispute arising out of your employment will be in the courts in Bengaluru only.

11. Retirement
Your services with the Company will come to an end immediately upon your attaining the age of retirement as per the
then prevailing policy of the Company. For the purpose of determining this, the age recorded with The Company shall
be considered as final and conclusive.
Termination of employment may also be initiated earlier by either party by serving prior written notice on the other, as
per the notice period stipulated in this letter.

12. General
The above terms and conditions including those in Annexure - A (Salary break up) are based on Company policies,
procedures and other rules currently applicable in India as well as Overseas and are subject to amendments and
adjustments from time to time. In all services matters, including those not specifically covered here such as Traveling,
Leave, Working Hours, Retirement, Code of Conduct, etc. you will be governed by the rules of The Company as shall
be in force from time to time.

13. You shall be present in the office during normal working hours as specified in the policies or during hours expressly
designated for you in writing. Depending on organizational requirement or project contingencies, you may be required
to work on 24*7 project on shift basis if required and you’re working hours’ / work days may be modified/ altered from
time to time. The Company does not encourage overtime work and accordingly does not have a policy for payment of
overtime.

14. You shall provide details regarding the utilization of your time by entering the same into Cerium Systems Private
Limited’s electronic timesheet system on a daily basis. In case you are attached to any project where the client may
have requirement of recording specific time-efforts, you shall comply with such requirement also, in addition to Cerium
Systems Private Limited’s timesheet system.

15. This offer is purely based on the information / documents provided by you and by accepting the offer, you specifically
authorize The Company or any external agency through Cerium Systems Private Limited to verify your educational,
employment antecedents, your conduct and any other background checks prior to your joining The Company or
thereafter. You shall extend your co-operation (if asked for) during such verification without any protest or demur.

This is to certify that I have gone through and understood all the terms and conditions mentioned in Annexure – B and I
hereby accept and agree to abide by them. I am also required to fill the EMPLOYMENT VERIFICATION FORM, complete
in all respects and bring it along with all the other documents / testimonials as required (Annexure D) at the time of joining.

Name in full :

Signature :
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Address :

Date :

Place :
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Annexure- C- Medical Declaration

Candidate’s Medical History:

Candidate’s Medical Details Yes No Please provide
the details

Do you have any defect or problem of vision?

Can you readily distinguish between the pigmentary colors?

Do you suffer from a degree of deafness which would prevent your hearing of normal
conversation?

Do you have any physical deformity / handicap?

Do you have any congenital disorder / abnormality?

Have you ever been diagnosed to have any Psychiatric ailment including Depression,
Anxiety Neurosis, Phobic Disorders, Schizophrenia, Manic Depressive Psychosis or any
other Psychiatric illness?

Have you ever been diagnosed with an alcohol or drug abuse problem? If yes, are you on
treatment for the same?

Have you ever been disqualified on medical grounds from any previous employment
opportunity?

Have you ever been suffering from any Medical condition that may require you to take
Medical Leave over the next 12 months?

Have you had any form of critical illness or operation in the last two years?

Have you ever been diagnosed to have Cancer, Tumor, Cyst or any similar type of
growth?

Have you ever suffered/are you suffering from any of the following? (Please tick whichever applicable)

Heart Attack Diabetes

MEDICAL DECLARATION FORM

Applicant ID (To be filled by HR) Associate ID (To be filled by HR)

First Name: Last Name:

Gender: Male/Female Date of birth (DD/MM/YYYY) Blood Group
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High Blood Pressure Stroke

Night Blindness Valve Disorders

Asthma Slipped disc

Any other major disease/illness that you may be willing to
disclose

Candidate’s Declaration:

I declare that, to the best of my knowledge, the answers to the questions in this form are correct and that I am not
suffering from any disease/illness that I have not revealed.

Signature:

Name: _________________________________________

Date: _________________________________________

(DD/MM/YY)
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Annexure – D – Checklist of the Documents

At the time of joining, you are requested to bring the

a. Acceptance copy of Cerium Systems Private Limited’s offer of appointment duly signed on all pages (including all
annexures)

b. Two passport-sized color photographs with white background.

If you have not submitted the following documents on the Cerium Systems Private Limited Pre-Onboarding Portal, or if
documents are submitted but not yet approved, you should carry the following documents:

a. Relieving Letter: Your relieving letter from your present organization Service Certificate from the last employer
as well as all previous employers.

b. Valid Passport: Please submit copy of the valid Passport (inclusive of all blank pages). In case you have applied
for it, please submit the proof of Passport Office submission ticket. Upon receipt of Passport from Passport Office,
please submit the documents to HR.

c. PAN Card: You MUST carry and provide your PAN Card copy. Please note that it is mandatory to provide the
PAN number for processing of your payroll and no payments on account of salaries can be made without a PAN
Number. If applied for please submit a copy of the acknowledgement as issued by the Income Tax authorities.

d. Aadhaar Card: You MUST carry and provide your Aadhaar Card copy. Please note that it is mandatory to
provide your Aadhaar card number for processing the KYC in EPFO portal. If applied for, please submit a copy of
the acknowledgement as issued by the authorities. Please do ensure that your Name on the Aadhaar Card Name
and PAN name is same and Aadhaar Card has correct Date of Birth (DD-MM-YYYY format) and Father’s name.

e. PF UAN Number: You MUST provide your PF UAN Card copy or UAN Number (not applicable for fresher’s).
You can find UAN number on your previous employer pay slip or you can check with your previous employer for
your PF UAN Number.

Your offer has been made based on the information furnished by you. However, if there is a discrepancy in the copies of
the documents/certificates given by you as a proof in support of the above, The Company reserves the right to revoke the
offer.
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Annexure E - Confidentiality Agreement

I understand that during my employment with Cerium Systems Private Limited, I will have access to information for its
customers, suppliers, vendors and licensors, any or all of which are referred to in this agreement “Cerium Systems Private
Limited”. I also understand that this information, whether technical or non-technical is commercially valuable. It is referred
to in this agreement as “confidential information”.
A few examples of confidential information are given below. However, these examples do not list all of the types of
confidential information which I may develop or to which I may have access:

1) Information of a business nature such as marketing, underwriting, associate customer and claimant data, sales, and
list of customers, including future developments and planning concerning them.

2) Computers /software programs and associated documentation and material which are propriety to Cerium Systems
Private Limited or which Cerium Systems Private Limited is under an obligation to prevent this disclosure.

3) Information from Cerium Systems Private Limited’s vendor and supplier which is confidential, propriety or copyrighted.

4) I hereby agree that:
 The confidential information shall remain the sole and exclusive propriety of Cerium Systems Private Limited and

I shall regard it as confidential and secret information.
 The confidential information is the property considered to be the trade secrets of Cerium Systems Private Limited

because it involves processes and compilation of information which are secret, confidential, and not generally
known to the public and which are the products of expenditure of time, effort, money, and /or creative skills of
Cerium Systems Private Limited

 The use of confidential information is furnished to me during my employment on a confidential and secret basis
for a sole and exclusive use and pursuing my employment duties at Cerium Systems Private Limited

 I will not, during and after my employment at Cerium Systems Private Limited publish, disclosed, or otherwise
divulge the confidential information to any person not specifically authorized by Cerium Systems Private Limited
to receive such information.

 I will not copy and confidential information for any purpose except with the express consent of the Cerium
Systems Private Limited. Officials or the expressed written authorization of the third party owner.

 Upon termination of my employment with Cerium Systems Private Limited, or at any other time at Cerium
Systems Private Limited. request, I agree to return promptly to Cerium Systems Private Limited, all confidential
information, including but not limited to all manuals, letters, notes, notebooks, reports, formulae, computer
programs and associated documentation and material, memoranda, customer list and all other materials and all
copies of them relating in any way to Cerium Systems Private Limited which in any way were obtained by me
during my employment at Cerium Systems Private Limited which are in my possession or under my control. I
further agree that I will not make or retain any copies of the above mentioned information and will so represent to
Cerium Systems Private Limited upon termination of my employment.

 This confidentiality agreement will continue to be in effect after the termination of my employment with Cerium
Systems Private Limited.

 IF any provision of this agreement is declared invalid or unenforceable with respect to a particular occurrence or
circumstance or otherwise, that will not affect the validity, enforceability, or applicability of any other provision of
this agreement.

Name:

Signature:

Date:
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Annexure - F - Intellectual Property Assignment

Associate Name:

Associate ID:

Date:

In consideration of my employment with Cerium Systems Private Limited and in view of the confidential nature of
employment by reason of which I will obtain and have obtained special knowledge of Cerium Systems Private Limited and
business, its necessities and plans and the information of its customer, I hereby agree as follows:

(a) Intellectual Property Assignment
I hereby assign, to Cerium Systems Private Limited or its successor, designees or assigns, any and all rights in any

design, invention, discovery, or other intellectual property (including without limitation, right to apply for and obtain a patent)
which I may create, develop or assist in creating of developing during my employment which design, inventions, discovery
and other intellectual property relate to services provided/ to be provided or products or systems manufactured or
developed or licensed or sold by Cerium Systems Private Limited whenever made by me and for any work made and/or
created or cause to made and/or created in the course of my employment whether on the customer project or otherwise.

Cerium Systems Private Limited shall be the first owner of the copyrights therein and for work made and/or created or
cause to made and/or created in the course of my employment. If by virtue of any law or any judgment, Cerium Systems
Private Limited is not the first owner, then I hereby assign, exclusively and irrevocably, the same, wholly and generally,
forever throughout the world, without any obligation of payment of royalty or any other sum of money or benefit(s), the
whole of the copyright(s) in all such work(s) and further waive all my moral rights wholly in favour of Cerium Systems
Private Limited. I also agree to sign on demand, whether during the employment or any time thereafter, any papers and do
any acts which may be deemed necessary or desirable by Cerium Systems Private Limited to secure to Cerium Systems
Private Limited its successors, designees, or assign, any right relating to such design, invention, discovery, copyright or
intellectual property and improvement including patents in India or any other foreign country.

(b) Restrictions after Termination
I further agree upon termination of my employment to surrender to Cerium Systems Private Limited all software programs,
data (whether in hard copy form or in electronic form), notebooks, designs, drawings, blueprints, writings, manuals, price
books, any business or market information, business and technical brochures, service models and techniques and other
documents and materials (including all copies) then in my possession or control, which relate in any way to the business,
research, development, sales, sales promotions, marketing or customer’s information or other activities of Cerium
Systems Private Limited. The obligations stated under this Agreement shall survive the termination or discontinuation of
my employment with Cerium Systems Private Limited.

WITNESSED ACCEPTED

_______________________
__________________
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Annexure – G

Agreement – General Covenant Against Disclosure and Covenant Not to Compete / Non- Solicitation

In consideration of my employment with Cerium Systems Private Limited and in consideration of the wages or salary to
be paid to me and regardless of the duration of my employment, I enter into the following agreements:

1. I agree to perform competently, diligently, reliably and to the best of my ability all duties required of me from time to
time by Cerium Systems Private Limited. I shall not directly or indirectly, either as an associate, employer, consultant,
agent, principal, partner, stockholder, corporate officer, director or in any other individual or representative capacity,
engage or participate in any business that is in competition in any manner whatsoever with the business of
Cerium Systems Private Limited during the term of my employment with Cerium Systems Private Limited either within or
outside of business hours.

2. I acknowledge and agree that I am bound by all of the terms and conditions of my Service Agreement in
addition to the terms and conditions of this agreement.

3. Actions Required on Termination: Upon termination of my employment at Cerium Systems Private Limited whether
voluntary or involuntary (or at any other time upon the request of Cerium Systems Private Limited.), I shall return to
Cerium Systems Private Limited all of its property of which I have had custody, including all handbooks,
manuals, notebooks, supplies, credit cards, keys, disks, tapes, records, statistics, data and Confidential
Information (defined herein) for which I have acquired by virtue of my employment, regardless of form or media.

4. Covenant Against Disclosure: I understand that it may be desirable and necessary for Cerium Systems Private
Limited or any of its suppliers, licensors, licensees or customers to disclose to me information which may include,
by way of illustration and not by way of limitation, technical information, designs, drawings, processes, systems,
procedures, formulae, test data, improvements, price lists, financial data, code books, invoices, financial
statements and other financial information, computer programs, disks, printouts, sketches, customer and
prospect contacts, customer and prospect lists, names, addresses or any other compilation of information
written or unwritten (both individually and collectively referred to herein as "Confidential Information") during the
course of my employment.

Because I will have access to and become familiar with such Confidential Information, I hereby agree to accept and
retain such Confidential Information in confidence and agree, at all times during or after the termination of my
employment, not to, directly or indirectly, disclose, reveal, use, copyright or patent such Confidential
Information, without the prior written consent of an authorized officer Cerium Systems Private Limited I also agree
to keep the contractual relationships of Cerium Systems Private Limited with its suppliers, licensors, licensees,
customers, contractors, and subcontractors confidential, including the names, addresses, or special
requirements of Cerium Systems Private Limited’s customers. This Section 4 is intended to apply to all materials,
which I may compile as well as to all materials furnished to me by anyone else in connection with my employment.

a. Because it may not be clear to Associate which information is Confidential Information in order to minimize the
possibility of inadvertent disclosure, Associate agrees to consult with Cerium Systems Private Limited before
making any disclosure of information covered by this Agreement.

b. Associate may disclose information if such disclosure is directly pursuant to a valid and existing order of a
court, or a governmental body or agency, within India provided, however, that prior to such disclosure, the
Associate (i) notifies Cerium Systems Private Limited in writing of the prospective order, or proceeding giving rise to
such order, and (ii) Cerium Systems Private Limited has had the opportunity to prevent or limit such disclosure.

c. In the event of a breach or threatened breach of this Section 4 by Associate, Cerium Systems Private Limited
shall be entitled, in addition to all other remedies otherwise available to Cerium Systems Private Limited to and
Associate hereby consents to the issuance thereof forthwith in any court of competent jurisdiction without proof
of specific damages. Associate waives any requirement for a bond in connection with any temporary or
pendente lite injunctive relief.

d. In the event that Cerium Systems Private Limited shall enforce any part of this Agreement through legal
proceedings and obtains any judgment or order in such proceedings, Associate agrees to pay to Cerium
Systems Private Limited any costs and attorneys’ fees reasonably incurred by Cerium Systems Private Limited in
connection with obtaining such judgment or order.

If any court should hold any part of the covenants set forth herein to be unreasonable, or otherwise unenforceable,
the parties expressly agree that the covenants set forth herein shall be enforced to the extent that would otherwise
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be deemed reasonable or enforceable. In the event of any breach by Associate, the Non-Compete Period shall be
extended on a per diem basis for the period that Associate is in breach.

5. Ownership of Work Product: Cerium Systems Private Limited shall be the sole owner of all of my work product. For
this purpose, “work product” means all inventions, improvements, discoveries, documentation, programming and
technology (including all associated intellectual property rights) that I may create (alone or with others, at work or
elsewhere, during or after the normal workday) relating to the work I do, the business of Cerium Systems Private
Limited or any research or development conducted by Cerium Systems Private Limited. I agree to assign, disclose
and deliver to Cerium Systems Private Limited as Cerium Systems Private Limited’s property, all right and
evidence I may have or acquire with respect to any and all work product, and I agree to take such further
actions and sign such further instruments as Cerium Systems Private Limited may request from time to time to
protect and defend its ownership of any and all work product. I understand that disclosure of my
suggestions and ideas is encouraged.

6. Partial Restriction on Post-Termination Competition: Background. Cerium Systems Private Limited expects to
invest considerable time, effort and capital in enhancing the value and desirability of my skills. Both this investment
and my compensation reflect Cerium Systems Private Limited’s expectation of receiving a considerable return from
the exclusive use of my services and know-how in the future, free from any danger that Cerium Systems Private
Limited’s customers or competitors may attempt to cause me to leave Cerium Systems Private Limited and
wrongfully gain the benefit of Cerium Systems Private Limited’s investment. The partial restraint set forth in this
Section 6 does not, and cannot, provide complete protection for Cerium Systems Private Limited’s investment,
development efforts, product, strategy, proprietary and Confidential Information, but Cerium Systems Private
Limited believes that in combination with the other provisions of this Agreement, it is the most fair and
reasonable measure to protect Cerium Systems Private Limited’s interest, giving due regard to both my interests
and the interests of Cerium Systems Private Limited.

7. Covenant Not to Compete. I hereby covenant and agree as a part of and ancillary to this Agreement that for the 12
months’ period following the termination of my employment with Cerium Systems Private Limited (irrespective of the
reason for or such termination),

(a) I will not solicit, or attempt to solicit, or cause any third party to solicit, directly or indirectly, any customer of
Cerium Systems Private Limited for the purpose of selling or licensing products or services that are then
competitive with the products and services that are then available to that customer from Cerium
Systems Private Limited provided, however, that this restriction shall apply only to customers of Cerium
Systems Private Limited with whom I actually have material contact (meaning direct interaction, such as
through sales calls, presentations or other business dealings) in the course of performing my employment
duties for Cerium Systems Private Limited within the two year period preceding the date my employment
with Cerium Systems Private Limited ends. It is understood that this restriction is necessary to avoid
possible compromise of Confidential Information and business interest.

(b) I will not (1) seek or obtain employment of any kind by any means, directly or indirectly, as either associate,
agent or consultant, with any customer of Cerium Systems Private Limited’s for which I am providing services on
behalf of Cerium Systems Private Limited that are competitive with the products and services available to the
client from Cerium Systems Private Limited provided however, that this restriction shall apply only to employment
to perform the same or substantially similar services that I am performing for the client as a Cerium Systems
Private Limited associate; or (2) induce or solicit any associate of Cerium Systems Private Limited to seek or
obtain such employment with a customer of Cerium Systems Private Limited This restriction applies to my
acceptance of any employment by a customer through general advertising or third party recruitment;

I accept and agree that the above covenants (a) and (b) are reasonable restrictions imposed with an objective to
protect Cerium Systems Private Limited’s legitimate business interests and proprietary and confidential information.
Given the compensation and benefits provided to me, I agree that the restriction as to time and scope contained
herein are reasonable and necessary to protect Cerium Systems Private Limited’s business interests and proprietary
information. I have sufficient skills to find alternative, commensurate employment that would not violate the terms of
this undertaking. I acknowledge that adherence to this undertaking shall not deprive me of the ability to earn a living
or support my dependents.

8. Compliance Not Contingent Upon Additional Consideration: I understand and acknowledge that the
wages, compensation, benefits training and experience that Cerium Systems Private Limited provides to me shall
be full and sufficient consideration for the promises contained in this Agreement. I have not been promised,
and shall not claim any additional or special payment or compliance with the covenants and agreements
herein.
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9. Damages and Remedies: I acknowledge and agree that if violate this Agreement, Cerium Systems Private Limited
may take legal action against me as follows: (1) Cerium Systems Private Limited may take legal action in the court
specified below in Paragraph 14 for the liquidated damages specified in Paragraph 6 above and (2) a violation of
this Agreement is likely to cause severe and irreparable Cause injury to the business, good will, client relations and
proprietary information of Cerium Systems Private Limited an injury that is not adequately compensable by money
damages alone. Accordingly, in the event of a breach (or threatened or attempted breach) of this
Agreement, Cerium Systems Private Limited shall in addition to any other rights and remedies, be entitled to
immediate, appropriate injunctive relief, or a decree of specific performance of this Agreement, without the
necessity of showing any irreparable injury or special damages, in any court of competent jurisdiction.

10. Severability: Each paragraph and provision of this Agreement is severable from the contract and if one provision is
declared invalid, the remaining provisions shall nevertheless remain in full force and effect. Further, the invalid
provision or part shall remain enforceable to the extent permitted by law.

11. Entire Agreement: This Agreement reflects the full and complete agreement between myself and Cerium Systems
Private Limited on the subjects covered herein and supersedes and replaces all prior negotiations or agreements,
whether written or oral. This Agreement shall only be modified, altered or replaced by a subsequent writing, signed
by myself and an authorized officer of Cerium Systems Private Limited.

12. Binding Effect: This Agreement shall inure to the benefit of, and be binding upon, my heirs, executors,
administrators and personal representatives as well as the subsidiaries and affiliates of Cerium Systems Private
Limited (Together with their successors and assigns).

13. Choice of Law: This Agreement will be governed and controlled in all respects by the laws of India.

14. Choice of Forum: The parties submit to the jurisdiction and venue of India with respect to any action arising,
directly or indirectly, out of this Agreement or the performance or breach of this Agreement. The parties stipulate
that the venues referenced in this Agreement are convenient.

In the event of any violation of the terms of this clause, I agree that I shall be liable to Cerium Systems Private Limited for
liquidated damages in the amount of the gross salary earned by me during the preceding one year from the date of such
breach. I acknowledge and agree that said amount constitutes liquidated damages and not a penalty, and that the
amount is a reasonable and fair estimate of the actual damages that Cerium Systems Private Limited would incur upon
such breach.

Following the expiration of the one-year period described herein, I shall continue to be obligated under the
Covenant Against Disclosure in Section 4 so long as such Confidential Information remains proprietary or
protectable as confidential or trade secret information.

Executed this _______ day of ___________, 20___

For and on Behalf Of
Cerium Systems Private Limited

Authorized Signatory

Signature

(Suresh Kumar Varupula)
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Annexure – H

PROOF OF ACCEPTANCE OF
Code of Ethical Business Conduct (CEBC)
And
Statement of Policies and Procedures for Preventing Insider Trading

To
Cerium Systems Private Limited
Date of Joining: __________
Dear Sir/Madam,
I ___________________________________________________ Associate Id No ______________

(Associate) of Cerium Systems Private Limited do hereby state to have read and accepted that Cerium Systems Private
Limited Code of Ethical Business Conduct (CEBC) and Statement of policies and Procedures for Preventing Insider
Trading.
I have read and fully understood the above stated code of conduct and Ethics for directors and Associates and Statement
of Policies and Procedures for preventing Insider Trading and shall abide by the policies, procedures and
Principles contained therein.
I understand that any misinterpretation and /or false understanding given herein may attract penalties
as laid down under the policy.

Authorized Signatory (HR) Signature of the Associate

Name:
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Annexure - I

INDEMNITY BOND WITH SURETY

This Indemnity is made and executed at ___________________on this ___________________ ____________ by Mr. /Ms. /Mrs.
Name __________________________________________age ________S/o Mr.__________________________ a permanent
resident of ________________________ *hereinafter called “Employee” which expression shall, unless repugnant to the
context or meaning thereof, mean and include his heirs, legal representatives, administrators, executors and assigns] the party of
the first part

AND

Mr.__________________________________ age ______ S/o Mr._______________________________________ a permanent
resident of _________________________________________ [hereinafter called “Surety” which expression shall, unless repugnant
to the context or meaning thereof, mean and include his heirs, legal representatives, administrators, executors and assigns] the
party of the second part,

IN FAVOUR OF Cerium Systems Private Limited, a company incorporated under the Companies Act, 1956 and having its Corporate
Office at #527, 22nd Main Road, O.R.R Beside HDFC Bank, Bangalore, Karnataka 560102 [hereinafter called “Cerium Systems” which
expression shall, unless repugnant to the context or meaning thereof, mean and include its successors-in-interest and permitted
assigns].

WHEREAS the Employee has been selected for appointment as
Associate Engineer in the service of Cerium Systems.

AND WH E R E A S a n O f f e r o f A p p o i n t m e n t c o n t a i n i n g t h e t e r m s a n d c o n d i t i o n s o f t h e appointments
has already been issued to the Employee of Cerium Systems.

AND WHEREAS the acceptance of the terms and conditions of the appointment has already been communicated to Cerium
Systems on by the employee.

AND WHEREAS one of the terms and conditions of the appointment is that the Employee shall undergo an initial training
programme for a minimum period of 3 months and would be subsequently placed on assignments relating to various projects of
Cerium Systems. The Employee shall serve Cerium Systems for a minimum period of 36 months from the date of joining of the
Employee and execute an indemnity with surety in favour of Cerium Systems.

NOW THIS INDENTURE WITNESSETH as under:

1. In compliance of the aforesaid condition in Offer of Appointment subject to which Cerium Systems has agreed to give
appointment to the Employee, the Employee hereby undertakes to undergo the Initial Training Programme as provided by Cerium
Systems without any interruption whatsoever and serve Cerium Systems, on its various projects at any location, in India or abroad,
for a minimum period of 36 months from the date of joining.

2. The Employee hereby undertakes to devote his/her full time and attention to the business of Cerium Systems with due care,
skill and diligence. The Employee further undertakes to use his/her best efforts in the performance of his/her duties and
responsibilities and abide by the rules and regulations of Cerium Systems.

3. The Employee hereby undertakes to honor the commitment made by Cerium Systems to its customer/s for completion of any
project/s and further undertakes not to abandon any project before its completion.

4. The party of the Second Part i.e. agrees to stand as Surety for the due
performance of the obligation of the Employee under this agreement of indemnity. In case of breach of the terms of this indemnity
by the Employee and failure to indemnify Cerium Systems, the Surety shall be jointly and severally liable to pay the aforesaid
amount of Rs. 500000/- (Rupees Five lakhs only) to Cerium Systems with an interest at the rate as specified herein below,
immediately on demand.

5. The Employee further agrees and undertakes that in case, he/she commits breach of the above conditions and resigns from
or leaves/abandons the service and/or neglects in performance of the duty assigned to him/her leading to termination of
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his/her service as per rules/regulations, by Cerium Systems, he/she shall pay an amount of 500000/- (Rupees _Five_ lakh only)
with the interest thereon @ 15% per annum from the date of breach of the above till the payment thereof, as liquidated
damages/cost of training including on the job training, the expenses which Cerium Systems has incurred/may have to incur
in recruiting another employee in his/her place, and also on account of business loss suffered/to be suffered by Cerium
Systems during intervening period. The employee and surety agree that assessment of liquidated damages as assessed as
500000/- (Rupees Five lakh only) are reasonable, which they both agree to pay jointly and severally, on demand made by Cerium
Systems.

6. Notwithstanding anything contained herein above, furnishing of this indemnity will not create any right in favour of the
Employee to continue in the service of Cerium Systems for the aforesaid term of 36 months, and Cerium Systems shall always
have the right to take appropriate action against the Employee as per terms of the appointment letter and/or the rules and
regulations of Cerium Systems as applicable, in case of commission of any misconduct by the Employee.

7. The amount specified above shall constitute a debt owing to Cerium Systems and shall be recoverable from the Employee and
the Surety jointly and severally with interest thereon at the rate specified above till the payment thereof.

8. IN WITNESS whereof, the EMPLOYEE & the SURETY have put their signatures in the presence of the witnesses.

Signed and delivered by the Party of the first part i.e. the Employee
having read and understood
the contents/terms of this Indemnity Bond

Signed and delivered by the Party of the second part i.e. the Surety having
read and understood
the contents/terms of this Indemnity Bond

1. WITNESS:

NAME & ADDRESS:

2. WITNESS:

NAME & ADDRESS
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ValueLabs 

Date: February 04, 2022 

Name: Bhavana BS 

Address: # 27 PG Halli main road kb nagar,, 
Bangalore, Karnataka. 

Internship Offer 

Dear Bhavana, 

On behalf of ValuelLabs, we are pleased to extend to you this offer of internship with the QE team at ValueLabs. Please be advised that you are expected to accept this offer within one (1) day of 

the receipt of this offer letter, failing which, this offer shal be revoked from our end. You may send 
us your acceptance by replying to the email containing this offer letter. 

Upon acceptance of this offer, your intemship period shall begin on February 07, 2022 and shall 
continue for a period of (3) Three Months. During this period, you will receive a stipend of INR 
35000 (INR Thirty Five Thousand Only) per month. However, you will not be eligible to receive 
any other employee benefits that a regular Valuelabs employee can avail, including but not limited 
to, health insurance, paid leaves or holidays, etc. 

You are expected to work (9) hours per day, including one (1) hour of break time, for five (5) days 
in a week. Your leaves during the internship period will be governed as per Valuelabs leave 

policies. Any ad hoc leave requests shall be subject to the discretion of your repoting manager 
and if approved, it shall be deemed as loss of pay. 

By accepting this offer and the attached Internship Agreement, you agree that throughout your 
internship, you will observe all policies and practices governing the conduct of our business and 
employees. This letter sets forth the complete offer we are extending to you, and supersedes and 
replaces any prior inconsistent statements or discussions. It may be changed only by a subsequent 
written agreement. 

Thope that your association with the Company will be successful and rewarding. We look forward 
to having you on board! 

Yours Sincerely 

For Valuelabs LLP 

Bhanu Kishore Rampalli 
President 

o4loal 2022 

ValueLabs LLP 

Plot # 41, Hitech City, Phase 2, Madhapur, Hyderabad -500081 
Ph:+91-40-6623-9000 | Fax: +91-40-6623-9100 www.valuelabs.com 
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for details for Training Inbox 

DXC_Campus_Connect 31 Jan 

to 

We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 

through survey, if you have laptop to attend the 

training

Click here to fill the Survey before Feb 5tn 

Thanks& Regards 

DXC Learning&Development Team 

XC 
TECHNOLOGY
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15-Jan-2022
 
Borra Obula Reddy
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Borra Obula Reddy, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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APPOINTMENT LETTER

January 21, 2022  

Dear Chandini ns, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits: 

You will also be eligible for: 
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a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.
 

d. Leave Travel Assistance (LTA) as per the Company’s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. 
ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company. 
iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property  

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property. 

8. Non-Compete  

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation. 

9. General:  

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law. 

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education. 
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit. 
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10. Training Agreement:  

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company. 

11. Notice Period & Termination:  

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time. 

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items. 

12. Pre Joining Program (PJP):  

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.  

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.  

I shall be reporting for duty on 

 
ANNEXURE I 

 
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.  

Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company’s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities. 

As an employee of the Company you are considered as an Insider and accordingly advised as below: 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from
the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

mailto:policyclearinghouse@wipro.com
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I Chandini ns, confirm that I am voluntarily sharing my Personal Information including documents with Wipro Limited
(‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

 
ANNEXURE III 

 
SALARY OFFER SHEET

Name: Chandini ns

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.  

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE – IV 
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Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:  

Year Bonus

End of 6
months 25000

End of 18
months

25000 -
75000

End of Year
2

50,000 -
1,00,000

End of Year
3

2,00,000-
2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:  

a. you being "active" in the services of the company through to retention date as applicable 

b. your employment has not been terminated for poor performance or for cause prior to retention date 

c. you have not resigned voluntarily or abandoned your job as of the retention date 

II. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.  

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts 

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy 

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and
binding. 

VI. You shall keep the contents of this letter confidential

 
ANNEXURE – V 

 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents.  

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate
termination of my employment with the Company.

 

ANNEXURE – VI 
 

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:  
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Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters: 

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.  

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period. 

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts. 

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:  

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.  

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.  

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.  

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.  

5. New Pension System: 
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You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.  

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses. 

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical  

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining. 
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Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age. 

Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws. 

Survivor Benefit Pension Program**:  

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members. 

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members. 

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate. 

Loans: 

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments. 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash. 

1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium. 

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident  

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)  

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.  

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.  

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
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& transparent fund management.  

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year). 

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.  

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year. 

 Accept            Decline

 Signature Chandini ns 21/1/2022 6:35 PM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com

India C :L32102KA1945PLC020800

22766550

 

 



14 January 2022

 

 
To
Venkata Susanth Chandra
26-15-35/4, Flat no 101, Renu trident Apartment,
Hare krishna Nagar , Near Iskon Temple, Nellore
Nellore, Andhra Pradesh, 524004
Nellore,Andhra Pradesh524004

Dear Venkata Susanth:

Juniper Networks India Private Ltd. STPI Unit, a wholly-owned subsidiary of Juniper Networks, Inc. 
(hereinafter referred to as the "the Company"), takes pleasure in confirming you as an Intern 3 
Software Engineering with the Company by this Internship Letter ("Internship")  upon the following 
terms and conditions:

1. Internship 

Your Internship with the Company will commence from 07/02/2022 and will end on 29/07/2022. The
Company is not obliged to provide you employment in the Company after completion of your internship
with the Company.

You will report directly to Manu J Prakash or such other person as the Company may designate.
During your Internship, you will perform all acts, duties and obligations and comply with such orders as
may be designated by the Company. Currently, the tasks expected to be performed by you are
mentioned in Annexure A.

You shall devote your full business efforts and time to the Company and agree to perform your duties
faithfully and to the best of your ability. You agree not to engage in any other internship, employment,
occupation or consulting activity for any direct or indirect remuneration without the prior approval of the
Company.

2. Stipend

Your gross monthly stipend will be INR 41860.00 which is subject to the local withholding taxes and
other statutory deductions as mentioned in Annexure B. Please understand that stipend details are
confidential. These details are between you and the Company. We request that stipend details not be
discussed with other employees.

3. Expenses

The Company shall reimburse you in respect of (a) such expenses as may be incurred by you while
engaged in the business of the Company as the Company, in its discretion, shall consider reasonable;
and (b) expenses in connection with your operation of a vehicle in connection with the business of the
Company, subject to your provision to the Company of proper receipts or other evidence of such
expenditure, in accordance with the rules and procedures established by the Company from time to
time.

4. Place of Work and Hours of Work

Juniper Business Use Only



Your place of work will be Bangalore, IND(Electra,Exora ) However, you may be required to work at
any other premises which the Company currently has or may later acquire. You may also be required to
travel within India and abroad for the performance of your duties. Your working hours shall be such
hours as the Company may from time to time deem appropriate and as may be necessary to achieve
the purposes of the Company and shall include the hours from 8.30 a.m. to 5.30 p.m. (subject to a
lunch break of one hour), Monday to Friday in each week during your internship with the Company.

5. Holidays and Leaves

You are entitled to public holidays, annual leaves, sick leave and casual leaves in accordance with
Juniper policies and applicable local legislation of the state of your posting and after taking prior written
approval from the Company.

6. Company Policies

During your Internship with the Company, you shall observe and comply with all policies, rules and/or
regulations of the Company as may be made or amended from time to time.

7. Termination

Either party may terminate your internship before the end date specified in Paragraph 1 on one month's
written notice or payment in lieu of any shortfall of written notice.

The Company reserves the right to terminate your internship contract without any notice if it has
reasonable grounds to believe you are guilty of gross misconduct, persistent unpunctuality, neglect of
duty, material breach of any of the terms of your Internship or on any other ground as per applicable
law.

8. Return of Company Property

All notes and memoranda of any trade secrets or confidential information concerning the business of
the Company which shall be acquired, received or made by you during the course of your Internship
shall be the property of the Company and shall be surrendered by you to a person duly authorised in
that behalf at the termination of this Internship or at the request of the Company at any time during the
course of your Internship.

You must not destroy or damage any Company Property (including, for the avoidance of doubt, any 
electronic materials) prior to their return, unless otherwise directed by the Company in writing.

9. Confidentiality and Intellectual Property

You shall not, during the continuance of your Internship or after its termination, disclose, divulge, impart
or reveal to any person or company any of the trade secrets or confidential operations, processes,
dealings or any information concerning the organisation, business, finance, transactions or affairs of the
Company or any of its related companies which may come to your knowledge during your Internship
and shall not use or attempt to use any such information in any manner which may injure or cause loss
either directly or indirectly to the Company or its business.

You may be required to sign and return a copy of the attached Confidential Information and Invention
Assignment Agreement.

10. Representation

Juniper Business Use OnlyJuniper Business Use Only



In the event of termination of your Internship, you agree that you will not at any time after such
termination represent yourself as still having any connection with the Company or any Associated
Company save as a intern for the purposes only of communicating with prospective employers or
complying with any applicable statutory requirements.

11. Severability

If any of the terms of this Internship Agreement is in conflict with any rule of law or statutory provision or
is otherwise unenforceable or invalid under any applicable law or regulation, such invalidity or
unenforceability shall not invalidate, impair or effect any of the remaining terms of this agreement and
this agreement shall continue in full force and effect.

12. Entire Agreement

This Internship Agreement supersedes and cancels all previous agreements and undertakings between
the Company and you with respect to your appointment as intern whether such be written or oral.

13. Governing Law and Jurisdiction

This Internship Agreement shall be governed by and construed in accordance with the laws of India
and courts of Bangalore courts shall have the non-exclusive jurisdiction to deal with the any dispute
arising out of this Agreement.

We are excited at the possibility of having you as part of the Juniper team and hope that you share our
enthusiasm. We believe that this is a tremendous opportunity for you to be a part of the cutting-edge
product development team. Please confirm your acceptance of the above terms and conditions by
signing and returning to us the duplicate of this Internship Agreement.

Yours sincerely

Jai Prashanth
Senior Manager, Talent Acquisition
Juniper Networks India Private Ltd.

---------------------------------------------

Acceptance

I, Venkata Susanth Chandra hereby confirm acceptance of all of the above terms and conditions.

                                       

Signature: Date:

Juniper Business Use OnlyJuniper Business Use Only



Annexure A

 Expected tasks to be performed by the Intern 

1) Comprehend the Problem definition of the Project.

2) Thorough due diligence of the Technology Choices and Recommend the best Technology

3) Learn domain details, design and implement a prototype

4) Understand and use Juniper software development process

5) Make Project Status Presentations to the Managers every month.

6) Follow the project schedule and deliver results on time.

Juniper Business Use OnlyJuniper Business Use Only



 
Annexure B 

                                                                                              

Components Amount in INR (Per Month)

Basic Salary 15500.00

Special Allowance   
24360.00

Advance Statutory Bonus* 2,000.00

Provident Fund*(Employer Contribution) 1860.00

Total 43720.00

* Advance Statutory Bonus – Paid in accordance with Payment of Bonus Act

**Provident Fund – Paid in accordance with Provident Fund Legislation and matching contribution is 
deducted from stipend every month

Travel Allowance

You will be entitled to the standard Juniper Networks Travel Allowance for travelling to Bangalore for
your internship and travelling back from Bangalore after completion of internship. The travel allowance
will be paid as a lump sum amount to you along with your First month Salary. The travel allowance that
you are entitled for is as follows:

Total Travel Allowance 

Juniper Business Use OnlyJuniper Business Use Only
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08-Feb-2022
  
Dear Charunika S,
B.Tech, Electronics & Communication Engineering
Reva University, Bangalore
 
Candidate ID – 19770461
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program, if offered to you:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship (If offered to you):
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program
 
c) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.
 
3.2 Continuous Skill Development (CSD) Program (If offered to you):
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
4. Training - Post Joining Cognizant:
 
Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.
 
a) You could be onboarded directly to business without any additional training.
b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:
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                                                 Compensation and Benefits

Name: Charunika S Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

  
As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Charunika S, 22, residing at ____________________________________ (hereinafter referred to as "you",
"your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be deemed
to mean and include his/her heirs, executors and administrators) of the OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
• Violation of non-disparagement obligations
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• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited                  Charunika S
 
Sign: __________________                                                                 Sign: _________________
Name:                                                                                                    Name:
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11-Feb-2022
  
Dear Dhamini S J,
B.Tech, Electronics & Communication Engineering
Reva University, Bangalore
 
Candidate ID – 19774439
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program, if offered to you:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship (If offered to you):
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program
 
c) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.
 
3.2 Continuous Skill Development (CSD) Program (If offered to you):
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
4. Training - Post Joining Cognizant:
 
Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.
 
a) You could be onboarded directly to business without any additional training.
b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:
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                                                 Compensation and Benefits

Name: Dhamini S J Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

  
As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Dhamini S J, 23, residing at ____________________________________ (hereinafter referred to as "you",
"your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be deemed
to mean and include his/her heirs, executors and administrators) of the OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
• Violation of non-disparagement obligations
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• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited                  Dhamini S J
 
Sign: __________________                                                                 Sign: _________________
Name:                                                                                                    Name:
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23-Feb-2022
 
Dhanya R
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Dhanya R, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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for details for Training Inbox 

DXC_Campus_Connect 31 Jan 

to 

We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 

through survey, if you have laptop to attend the 

training

Click here to fill the Survey before Feb 5tn 

Thanks& Regards 

DXC Learning&Development Team 

XC 
TECHNOLOGY



CHHAPOLIKA & COMPANY 
Date: October 28th, 2021 

Dear E Niranjana 

. 

OFFER OF EMPLOYMENT 

We are pleased to offer you employment in our Organization Chhapolika & Company (hereinafter "CC" or "The 

Company), as Software Engineer subject to the following terms and conditions: 

1, Your employment with CC will involve deputation to our client/s, where you will render services to our client, at their 

premises, subject to the terms and conditions mentioned below and in accordance to the instructions received by you 

from us or any other authorized person and you will be bound by our rules and regulations. You date of Joining would 

be October 28th, 2021 to June 30th, 2022. Your annual CTC would be Rs. 481,400/-Per Annum (Four lakhs Eighty- 

One Thousand and Four hundred) 

2. Your deputation to our client/s may be extended from time to time, as decided by CC for specified duration and 

location. During the tenure of your deputation, you will continue to be an employee of CC and your compensation and 

applicable allowances shall be paid by the Company.

3. You hereby agree to be liable for the following terms and conditions 

Fully perform the services, in a professional manner, at the Client's location/s until the completion of the termn 

of the work assignment/ deputation. 
During the term of the work assignment, you shall render services exclusively to the Client, you are deputed 

to and in the discharge of your duties, and you shall not have any third-party obligation, whatsoever. 

During the term of your employment, you Will be a whole-time employee of the Company and will neither seek 

nor accept to be employed or engaged in any manner whatsoever, directly or indirectily with any third party 
either in India or abroad, in any other trade, business, protession or any other employment part time or full 
time anywhere, in any capacity, either honorary or otherwise, whilst in the services of the Company. The 

findings of the Company in this respect shall be final and binding. Breach of this condition shall lead to 

termination of your services by the Company without any notice or compensation. 

You shall not engage in any conduct which is detrimental to the interests of the Client or CC. 
You shall not receive payments of any nature directiy or indirectily from the Client unless previously agreed to 

by CC. 
You shall neither directly nor indirectly accept offers for employment with the Client and/or its affiliates during 

the period of your work assignment without prior written permission from CC. 
You shall extend all cooperation to the Client's employees, consultants, representatives, etc., and do all such 

things as may be necessary and comply with all terms of the Appointment letter so as to effectively and 

efficiently discharge your work. 
You shall during the course of your employment, you can be transferred to any location within the territory of 
India or outside India as and when required by CC or its client for executing the services provided herein. 
Report and be present at the designated location during working hours and abide by the rules and regulations 

as required by the Client and Company.

You shall comply with the safety, alth and other rules and regulations of the client establishment and CC. 

4. You agree lo defend, indemnify and hold CC or its ClienUs harmless from any and all claims, damages, liability. 
attorneys' fees and expenses on account ot your tailure to satisty any of your obligations under this work assignment 
letter or for misconduct or for violation of any law or creation of any legal liability by you. 

5. You shall not engage in any act subversive of disCipline in the course of your dutylies for the client within the Client's

organization or outside it, and if you were at any time lound indulging in such act/s, the Company reserves the right to 

initiate disciplinary action as is deemed fit against you. 

Email: info@taxedge.in Ph no: 8974921585 



CHHAPOLIKA & COMPANY 
12. The company reserves the right to have your background verified directly or through an outside agency. If, on such 
verification, it is found that you have furnished false/wrong information or concealed any material information; Your 
services are liable to be terminated forthwith without any notice. 

13. In addition to the terms of appointment mentioned above, your employment will also be governed by the standard 
employment rules of the Company. The combined rules and regulations contained in this letter and communicated to 

you through any associate policy handbook shall constitute the standard employment rules. You are required to read 
both of them in conjunction. 

14. Addresses for communication: The address for service of notice and other official communication to the Company 
shall be the address of the Registered Office of the Company. The address of communication for service of notice and 
other offical communication is the address set out as above and your present residential address, as per our records. 
In the event there is a change in your address, you shall inform the same in writing to the Company. The address last 
furnished' by you shall be deemed to be sufficient for communication and shall be deemed to be effective on you. 

15. You are requested to submit attested photocopies of the following documents: 

Education Certificates Mark Sheet and Degree / University Certificates of 10th Std. 12th Std, Bachelor's 
Master's Degree 
Appointment / Salary Revision/ Experience / Relieving letter of previous employers
Last 3 months' pay sligs 
Photo ID Proof, Addresds Proof, Date of Birth Proof 
Copy of resume 
Passport Copy, PAN Card Copy, Aadhar Card Copy 
Previous UAN No. 

Passport size photographs 

We at CC would like to create an environment and culture committed to cooperation, quality and responsivene: 
permeates every activity. As a new entrant we would like you to add value to this process. Please return the copy of 
the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy signifying your consent 
for having read, agreed, fully understood and accepted the terms and conditions of appointment. Please send in the 
signed acknowledgement to our Bahgalore Address, mentioned below. In the event, we do not receive your 
acknowledgement copy within a period of 15 days from the date of joining: your assignment at CC with the acceptance 
of your first salary from CC will be conclusive proof of your acceptance in accordance of terms and conditions. 

tha 

CC neither accepts any consideration in the form of cash or kind nor supports any policy of accepting such consideration 
by any third party for providing employment to prospective candidates. In the event you have paid any such amount to 
any employee, Officer, representative of CC kindly bring the same to the immediate notice of your superiors or report 
the same to CC through email or through the numbers provided to you. 

Wish you all the best. 

ENDORSEMENT

I hereby confirm acceeptance of the above assignment, on the terms and conditions stipulated theréin. 

For Chhapolika & Company Accepted and Agreed 

AuP 3ol L0|21 
Ankur Chhapolika 
(Authorized Signatory) 

Signature and date: 
Name: E Niranjana 

Email: info@taxedge.in Ph no: 8974921585 



CHHAPOLIKA & COMPANY 

Date: October 28th, 2021 

Dear E Niranjana 

Letter of Deployment 

We are pleased to deploy you to our client LG Soft India Pvt Ltd effective at Bangalore, subject to the 

following terms and conditions: 

Further to the conditions set out in your offer of employment, you will render services to our client at their premises 

Subject to the terms and conditions of the engagement letter executed by you on October 28th, 2021 until further notice. 

In the day-to-day functioning or carrying out your responsibilities and duties, you will receive instructions from our 

Clienus through their assigned representative/s and hereby agree to follow the client's workplace rules and regulations; 
and agree to undertake any suggestions during the course of your work, throughout the tenure of your deployment. 

You will be bound by the working hours of the Client's organization. 

You are mandatorily required to fill timesheets as per the client policy and have it been your responsibility to have the 

same approved by the assigned representative at the Client organization, in a timely manner and by the prescribed 
cutoff date/s and time/s, without any follow up to do so. You shall ensure that the hours filled in are accurate and based 

on actual hours. Salary is payable only for efforts approved by the Client. 

At the client location, you will be issued an Employee/Contractor ID. You will be required to use the same to login 
To submit your timesheets on the client portal and for daily tracking/reporting of your work. Your tasks will be identified 

against a work order number, at all times. 

For Chhapolika & Company 
Accepted and Agreed 

Ankur Chhapolika 
Authorized Signatory)) 

Rllu 
Name: E Niranjana 

Email: info@taxedge.in Ph no: 8974921585 
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16-Jan-2022
 
G Ashok
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear G Ashok, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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08-Feb-2022
  
Dear Jagan Govindaraj Parthasarathi,
B.Tech, Electronics & Communication Engineering
Reva University, Bangalore
 
Candidate ID – 19772801
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program, if offered to you:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship (If offered to you):
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program
 
c) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.
 
3.2 Continuous Skill Development (CSD) Program (If offered to you):
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
4. Training - Post Joining Cognizant:
 
Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.
 
a) You could be onboarded directly to business without any additional training.
b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:
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                                                 Compensation and Benefits

Name: Jagan Govindaraj Parthasarathi Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

  
As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Jagan Govindaraj Parthasarathi, 22, residing at ____________________________________ (hereinafter
referred to as "you", "your" or "yourself", which expression shall unless repugnant to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the
OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
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hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
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Company;
 
c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
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• Violation of non-disparagement obligations
• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited                  Jagan Govindaraj Parthasarathi
 
Sign: __________________                                                                 Sign: _________________
Name:                                                                                                    Name:



                 

  



                 

  



                 

  



                 

 

 

Hello Girish 

Congratulations on your selection at Altimetrik - one of the fastest growing global Digital Technology 
Company!  

I am delighted to extend this offer to you to join our highly energetic and innovative team helping Fortune 
100 companies modernize and transform their business.  

With our engineering excellence, product mindset, and delivery focus, we have become partners to many 
marquee global brands. Our results driven philosophy has earned the trust of several new clients, placing 
us on a promising growth trajectory. Even with the recent global pandemic, we are able to continue a 
substantial growth rate due to our unfailing delivery commitment to customers while taking utmost care of 
all our employees.  

As a workplace, we take pride in our best-in-class policies and standards, and a hyper-collaborative and 
innovative work culture. A testimonial to our consistent efforts is that we have been ranked in the Top 100 
Best Places to Work by the Great Places to Work Institute for five consecutive years, rising up the ranks. 
This year, we are extremely proud to be ranked 36th and for being in the Top 50 workplaces club for second 
consecutive time. In addition we are ranked TOP 25 in the IT&IT-BPM category and in the TOP 100 in the 
Best Workplaces for Women category 

India nests the company’s largest Technology Center with over 3000 employees across Chennai, 
Bengaluru, Pune and Hyderabad, catering to our remarkable client portfolio globally. We enable the growth 
of our business by cultivating a solutioning mindset that helps our clients achieve relevant business 
outcomes. Delivery excellence is of utmost importance for us to ensure customer satisfaction. As a people 
centric organization, we help our employees evolve as practitioners in both their tech and business 
domains. Our approach posits us as a company to be highly agile in technology adoption and stay ahead 
in the market.  

Innovation and learning are therefore given the highest decree here. If you have the zeal to learn, or an 
idea you believe in, you will discover the ideal culture to help you realize your passion and follow it.  

I am confident you will experience personal growth and value in your career with Altimetrik, and be a prized 
addition to our team. Hoping to see you soon!  

Best regards,  

Ranga Kanapathy



                 

U72200KA2003PTC032290 
P a g e  5 | 13 

 

    17 February 2022 

Mr. Girish                                                            

Reva University, Kattigenhalli, 

Yelahanka, Bangalore, 

Karnataka - 560064.                                                  

E-Mail: girivani95@gmail.com  | Mobile: 9108180837 

                 

EMPLOYMENT LETTER 

Dear Girish , 

On behalf of Altimetrik India Private Limited, we are pleased to offer you the position of “Associate Engineer – 

Product and Platform Engineering”. Attached are the specific terms and conditions of your employment – please 
read these important details carefully, including your compensation and benefits. 

1. Date of Employment:  Your employment will be effective on your date of joining, which shall be not be later 
than 16th August 2022.   Please contact us immediately if you require an alternative joining date.  In the event 
you fail to join us on or before 16th August 2022, this offer for employment will stands withdrawn without any 
further obligation from our side. 

 

2. Emoluments:  Your per annum cost to the Company is INR 5,50,008/- the breakup of which is shown in 
Annexure - I.  Your remuneration is strictly confidential and we expect you to treat this information and any 
changes made therein from time to time as Personal and Confidential.  Unless otherwise provided by Company, 
your salary shall be paid monthly. The total amount paid will be your salary less any statutory, standard, 
permissible or elected deductions or set-offs applicable to your employment. In addition to your salary, you may 
receive other benefits, as applicable under the Company’s benefits or similar policies. Company may, upon notice 
to you, at any time and in its sole discretion amend, suspend, vary and modify any of the terms and conditions of 
these benefits and/or policies. The compensation and/or benefits offered to you by the Company may be pro-
rated depending on your effective start or effective termination date. In case you have any queries in this regard, 
you may discuss the matter with your reporting manager. 
 

3. Designation:  Company reserves the right to alter your designation as it shall from time to time determine, in 
accordance with Company's policy. 
 

4. Posting and Period of Employment: Your services are transferable and you may be assigned to any office of 
the Company or to any subsidiary or associate company, whether now existing or still to be formed whether in 
India or abroad. You may also be deputed to any of our customer’s locations.  Such transfer/deputation will be in 
accordance with the Company’s rules being in force at the time. 
 

5. Duties: The roles, responsibilities and duties appropriate to your employment, will be specified by Company from 
time to time. Company may at any time, in its sole discretion, upon notice to you, alter or otherwise modify these 
roles, responsibilities and duties. Further, at any time, you may be required to provide services, directly or 
indirectly, to Company, contractors and clients. You will be required to report to any reporting manager at the 
discretion of the Company. During your service with the Company, you are expected to devote your whole time 
and attention to the Company's affairs and refrain from directly or indirectly engaging in any other employment 
or business in any role or capacity. 
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6. Leave Without Approval:  If you are absent for a continuous period of 8 days without leave or obtaining your 

manager’s approval, you will be deemed to have voluntarily terminated your service without notice 
 

7. Travel and Expenses: You may be required to travel, whether in or around India or overseas, in connection with 
your employment with Company upon short notice to you. While traveling for work, your expenses and costs in 
connection with such travel and any other expenses incurred by you during the course of your employment will 
be reimbursed in accordance with the current travel and expense policy of Company. You are expected to keep 
your passport valid at all times 
 

8. Employee Benefits Program: You will be covered by the Company sponsored Employee Benefit Program as 
applicable from time to time 
 

9. Salary Review: Your compensation will be reviewed periodically as per the Company’s policy and your salary 
may be adjusted depending upon various factors, including your performance during the preceding 
performance period. Notwithstanding the above, you acknowledge that it is Company’s policy to review the 
compensation payable to its employees for successive years and such compensation may be higher or lower 
than the compensation received for the previous year depending on various factors, including the overall 
performance of the Company, the Industry and prevailing economic conditions 
 

10. Leave: You are eligible for 24days leave per annum.  Company’s leave policy shall apply to your employment and 
may be modified by Company at any time, in its sole discretion, upon notice to you 
 

11. Working Hours:  Company’s general working hours are from 9.00 am to 6.00 pm, Monday through Friday.  You 
may be required to work additional hours as may be necessary for the efficient execution of your responsibilities. 
Your weekly off may not necessarily be for 2 days and not necessarily be on Saturday and Sunday. Company may, 
at any time and in its sole discretion, change the working hours applicable to you upon notice to you 

 

12. Non-Disclosure agreement (NDA): You are required to sign a separate NDA document covering the following 
clauses:  Confidential Information, Intellectual Property Ownership Rights, Non-compete, Non-solicit and Non-
circumvent. 
 

13. Past Record and Unsatisfactory Services:  It is your responsibility to notify the Company of any changes in 
your personal information within 3 working days.  All notices shall be considered duly and properly delivered 
to the address on file with the Company. If at any time it emerges that such particulars were false or incorrect 
or that any material or relevant information had been suppressed or concealed or exaggerated, any employment 
pursuant hereto will be considered ineffective and irregular and will be liable to be terminated by the Company 
without notice or salary in lieu of notice, without prejudice to the right of the Company to take disciplinary action 
against you. The Company will be entitled to conduct such background checks and medical examination upon 
you as it may deem fit and you hereby expressly grant the Company the permission to do so and waive and all 
rights under applicable law in this regard 

 

14. Termination:  
 You or the Company may terminate your service at any time by giving 60 days’ notice or basic salary in 

lieu thereof.  You shall not be deemed to have been relieved of your services except upon issue of a letter 
by the Company to that effect 
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 In the event of disputed separation, where the client and/or the Company faces any monetary damage 
due to the separation, the Company reserves the right to withhold all the non-statutory payments due 
to you. The Company may further reserve the right to recover any amount receivable/recoverable from 
you including salary in lieu of un-served notice period. 

 Company shall have the right, at  its sole discretion, to terminate your contract of employment with  
Company 'for cause' at any time, without any further payment to you, specifying the reason for such 
termination, and you shall not be entitled to any incentive compensation for the period ending on the 
date of such termination.  For purposes of this subparagraph, 'cause' shall mean (i) your involvement in 
any act of moral turpitude; (ii) your  misconduct (willful, intentional or otherwise) or negligence during or 
in connection with the performance of your obligations hereunder or being arrested, charged or 
convicted in a criminal proceeding or similar proceeding that involves a matter which Company believes, 
in its sole discretion, may affect the performance of your obligations hereunder, may affect the Company 
and/or its affiliates and their employees, contractors and/or clients or may otherwise bring the Company 
and/or its affiliates and their employees, contractors and/or clients any disrepute, whether or not such 
matter is directly related to the affairs of the Company and/or its affiliates and their employees, 
contractors or clients; (iii) your embezzlement, intoxication or illegal drug abuse, unauthorized absence 
in excess of the Company leave policy, unauthorized disclosure or misuse or attempted unauthorized 
disclosure or misuse of the Company’s Confidential Information, gross insubordination, or receipt or 
attempted receipt of any impermissible rebate, kickback or other similar remuneration or consideration 
in connection with any potential or existing opportunity for the Company and its affiliates and their 
employees, contractors and clients; (iv) your participation or abetment in a strike in contravention of any 
law; (v) damaging  the property of the Company; (vi) continued discharge of work functions, which do 
not meet the standards reasonably expected by the Company from you; or (vii) the breach by you of a 
material term of this letter, NDA, policies of the Company or your failure to implement the reasonable 
business requests or directions of the Company. 

 Full & Final Settlement dues (if any) shall be settled upon due receipt of clearance from concerned 
departments. 

 You will retire from the services of the Company on attaining the age of superannuation 60 years. 
 Any notice required to be given to you shall be deemed to be duly and properly given if delivered to you 

personally or sent by registered post to you at your address in India or by e-mail to your last personal e-
mail address as recorded with the Company 

 

15. Consequence of Termination:  
(a) Upon termination or expiration of your employment, for any reason, or as otherwise requested by 

Company, you will return to the Company: (i) any property belonging to the Company, such as laptop 
computer, mobile phone, access card and other devices with details of any passwords or user ids installed 
therein; (ii) all Confidential Information and any work product, including any documents and information, 
of whatever description or in whatever form, tangible or intangible, in your possession, together with 
copies, notes or summaries of such documents and your own working papers which are derived of or 
based on such documents; and (iii) amounts due or payable, from, or to you by the Company shall be 
settled in full and an acknowledgment of such settlement shall be recorded in writing 

(b) Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at its 
sole discretion, pursue any remedy available in law or in contract to ensure settlement of any amounts 
owed by you hereunder, including costs and expenses incurred towards your training 

(c) Any termination of employment or the terms hereof shall be without any further liability, except as 
specified above, of Company and its affiliates and their employees, contractors or clients to you or to 
your heirs, administrators, successors or assigns 
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16. Indemnification:  You agree to indemnify the Company and its affiliates for any losses or damages sustained 
by Company and its affiliates which is caused by or related to your breach of any of the provisions contained 
hereof 
 

17. Mode of Communication: Other than general notices, which may be intimated by e-mail, general notice, 
announcement on the Company’s web site, bulletin e- mail, bulletin boards and other similar postings, notices 
will be provided to you in person, by email or by ordinary post at the address given by you at the time of your 
employment or such other address as may be intimated by you to the management of the Company thereafter   
 

18. Entire Agreement: This letter sets forth the entire agreement and understanding between the Company and you 
relating to the subject matter herein and merges all prior discussions between the parties. No modification of or 
amendment to this letter, nor any waiver of any rights under this letter, will be effective unless in writing signed 
by the parties 
 

19. General: These terms of employment and your employment are personal to you and you cannot assign, 
subcontract or transfer your obligations hereunder to any other person or entity. The Company may assign these 
terms of employment, in part or whole, upon notice to you.  No delay or failure by the Company to exercise any 
of its powers, rights or remedies under these terms of employment will operate as a waiver of such powers, rights 
or remedies.  If any provision of these terms of employment is held by any competent authority to be invalid or 
unenforceable, the validity of the other provisions and the remainder of these terms of employment shall not be 
affected. You shall not make any announcement concerning Company and its affiliates and their employees, 
contractors or clients without Company’s prior written consent and you shall not use or disclose the name, 
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates and 
their employees, contractors or clients. These terms of employment will be construed in accordance with and 
governed by the laws of India.  Upon your acceptance, these terms of employment,  
together with the employment letter (and any attachments thereto), are the exclusive and entire agreement 
between the parties relating to its subject matter, and supersedes all prior and contemporaneous discussions, 
agreements negotiations, representations, and proposals relating to the subject matter hereof 

20. Miscellaneous: 
(a) You will notify the Company immediately of every incapacitation from work and its probable duration. 

Upon request by the Company, reasons for the incapacitation must be given to the Company by you. 
(b) You represent and warrant that you have not entered into any previous or contemporaneous of this 

agreement, or which would preclude you from fully performing your job responsibilities for the Company. 
(c) All of the rights, duties and obligations between the Company and you as set forth in this letter are in 

addition to those provided by applicable law and none of the remedies specifically provided for in this 
letter will preclude either you or the Company from pursuing additional remedies available to either of 
the parties. 

(d) It is agreed that any dispute of whatsoever nature between you and the Company will be subject to the 
jurisdiction of Bangalore Courts only, whether they be any other courts or tribunal or authority of 
whatsoever nature. 

(e) If one or more provisions of this letter are held to be illegal or unenforceable under Indian law, such 
illegal or unenforceable portion(s) shall be limited or exclude from this letter to the minimum extent 
required so that this letter shall otherwise remain in full force and effect and enforceable in accordance 
with their terms. 
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21. On the Date of Joining: 
a. Reporting Time: 09:00am 
b. Reporting Location: Will be updated 3 weeks before the date of joining  
c. Mandatory documents to be submitted is as below: 

i. 3 self-photographs (passport sized, color photos with a white background) 
ii. Originals and 1 set of photocopies of the following documents: 

1. All Educational documents including X, XII, Graduation and Post-Graduation certificates 
and all year mark sheets. Photocopies should include both front and back sides of 
certificate/ Mark sheet 

2. PAN card, AADHAR and Passport, if you do not have any of the documents, kindly apply 
and carry the document/ acknowledgement on the day of your  joining 

3. If you have stated that you are differently abled in your application to Altimetrik, please 
bring related certificate as per the prescribed format, duly filed & signed 

4. If you have ever changed your name at any point of time, and for any reason 
whatsoever, please bring supporting documents for the same 

5. Valid Indian Work Permit, if applicable 
 

iii. Documents required for UAN (Universal Account Number) for Employee Provident Fund (One 
set of photocopies of the below documents, which are self-attested) if applicable 

1. Bank Account Document (A Cancelled Cheque leaf  or a copy of Cheque leaf  or Bank 
Statement (having IFSC Code) or Passbook (having IFSC Code)) 

2. Copy of ID Proof (NPR/ Aadhaar or PAN Card or Passport or Driving License or Election 
Card or Ration Card or ESIC Card) 

 
b. You are required to submit above mentioned documents or such other documents requested by 

Altimetrik during your employment within the time stipulated by Altimetrik. Non submission of the 
documents within the stipulated time will be considered as misconduct and Altimetrik may take 
appropriate action as per Disciplinary Policy.  
 

22. Retention Bonus:  You are entitled to a Retention Bonus ("Bonus") of INR 1,50,000, which will be paid out as 
per the below timelines: 
 

Retention Bonus Payout Period Amount 

On completion of 01 month INR 50,000 
On completion of 07 months INR 50,000 
On completion of 13 months INR 50,000 

 
Retention bonus will be paid in the subsequent month of completing the above said period. In the event of 
your separation or termination from the company on/before 12 months, you will not be eligible for the 
retention bonus and you agree that you shall return the entire bonus to the company, inclusive of the tax 
deducted. The company shall also be entitled to take the bonus into account for reconciling any amounts due 
to you from the company. Any such deduction from amounts owing to you by the Company upon 
separation/termination as aforesaid shall not affect the Company’s rights in law or equity in respect of the  
Amount of un-recovered Bonus, if any.  The bonus shall be subject to all statutory deductions. All applicable 
taxes in respect of the Bonus shall be to your account. 
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It gives me great pleasure to invite you to join the Altimetrik family.  We will be delighted to have you as part of our 
growing family and be a key contributor to the success of Altimetrik 

 

Sincerely, 

 

For Altimetrik India Pvt Ltd., 

 

 

 

Krishna Muniramaiah 

APAC Head- Human Resources 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ACCEPTANCE OF EMPLOYMENT TERMS AND CONDITIONS: 

I agree that I have read, understand, and accept employment with Altimetrik under the terms and conditions stated above.  

 

(Please sign below to confirm that you agree with the terms and conditions stated in this employment.) 

Signature:        

Printed Name:        

Date:     Date of Joining (if requesting an alternative date):    
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ANNEXURE I 

Mr. Girish 

 Components Annual  Monthly  

A Basic Pay 2,10,000.00 17,500.00 

B House Rent Allowance 1,05,000.00 8,750.00 

C Leave Travel Allowance 35,004.00 2,917.00 

D Flexible Benefit Plan 1,30,500.00 10,875.00 

E Meal Voucher 13,200.00 1,100.00 

F Statutory Bonus 21,000.00 1,750.00 

 Gross Fixed Pay (A to F) 5,14,704.00 42,892.00 

G Employer's Contribution to Provident Fund 25,200.00 2,100.00 

H Employer's Contribution to ESI - - 

I Gratuity 10,104.00 842.00 

 Total Cost to Company (A to I) 5,50,008.00 45,834.00 

Your monthly Net Pay = Gross Fixed Pay (A to F) – (PF, ESIC, Professional Tax, Income Tax & Insurance) 
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ANNEXURE II 

 

 

Provident Fund 

 
 
 
12% of Basic 
Salary or INR 
1800 Per Month 

Contributions towards Provident Fund. 
Two options are available.  
Option I: Limit equal contribution of 12% of basic salary from employer and 
employee. This option will give you consistent take home salary, decrease your 
tax liability and increase your ability to save for retirement 
Option II:  Limit equal contribution of INR 1800 from employer and employee. 
This option will certainly give you a higher take home salary and conversely 
increase your tax liability and reduce your ability to save for retirement 

SALARY COMPONENT AND BENEFITS EXPLANATION  

(For detailed information please refer to Company policies, which are subject to change from time to time) 

COMPONENT % EXPLANATION 

Basic Salary 40% of gross 
compensation 

Fundamental component of your salary that is linked to many other components 

House Rent 

Allowance (HRA) 

50% of Basic 
Salary (Maximum) 

To be used for paying house rent 

Flexible Benefit 

Plan (FBP) 

Balancing amount 
from gross salary 
based on other 
components  
 

Employee has to opt for these benefits by submitting the FBP declaration form  
 
1)  Meal Voucher  
2) Vehicle Maintenance and Driver Salary - Employees with 4 Wheeler Vehicle 
that are registered in their name and are using the vehicle for primarily official 
purposes can avail this tax benefit.  
4 Wheeler < 1600 CC are eligible for tax benefit up to INR 1800 
4 Wheeler > 1600 CC are eligible for tax benefit up to INR 2400 
In case a driver is employed, employee will be eligible for an additional exemption 
of INR 900 per month (employee must submit the license copy of the driver along 
with the salary receipts. 
3) The National Pension System (NPS) is a contribution based pension system 
launched by the Government of India. This allows employees to augment their 
retirement solutions. This is a voluntary contribution it is up to the employee to 
avail the scheme. Employees can make a monthly contribution of a minimum INR 
500 to a maximum of 10% of the basic. The amount will be rounded off to the 
nearest INR 100 

Leave Travel 

Allowance (LTA) 

2 Months Annual 
Basic 

Paid as monthly allowance and is tax exempted to the extent of bills submitted 
for reimbursement.  Up to maximum of economy class air fare twice during a four 
year period as per Income Tax rules 

Meal Voucher INR 1100 or INR 
2200 per Month 

Meal Cards - provided by the company based on voluntary declaration and is tax 
exempted. One can opt for INR 1100 per month or INR 2200 per month as part of 
initial declarations upon joining the company  

Gratuity 4.81% of basic 
salary 

Payment of Gratuity will be governed by “Payment of Gratuity Act 1972” and 
subjected to applicable taxes as per Indian Income Tax Act. 

Employee State 

Insurance Act 

 Until your monthly wages are less than INR 21,000/- or such other amount 
prescribed by law, you will be covered under Employee State Insurance Act , 1948 
(ESIC) and will entitled to avail benefits under the same 
 

 

Payment of 

Bonus Act 

 Until your monthly wages are less than INR 21,000/- or such other amount 
prescribed by law, you will be covered under Payment of Bonus Act , 1965 
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The difference is adjusted with FBP (Flexible Benefit Plan) keeping the CTC as 
constant. The options are available at the time of joining.  
Employees can choose to make Voluntary contributions to PF account in addition 
to the options above (VPF) 

Group Term Life 

Insurance Plan 

3 times of annual 
CTC subject to 
min of INR 
20,00,000/- 

This is a company paid benefit which provides group term life coverage to all 
employees of Altimetrik India Pvt. Ltd. The benefit basis for life coverage will be 
3 times of Annual CTC subject to a minimum of INR 20,00,000/-. The coverage is 
subject to completion of the Insurance company's prescribed insurance 
underwriting procedure and awarding of coverage by the insurance company. 
Coverage applies world-wide, 24 hours a day. 

Group Personal 

Accident Plan 

2 times of annual 
CTC subject to 
min of INR 
20,00,000/- 

This is a company paid benefit which provides group personal accident coverage 
to all employees of Altimetrik India Pvt. Ltd. The benefit basis for accident 
coverage against permanent total disability, permanent partial disability and 
dismemberment will be 2 times of the Annual Cost to the Company subject to a 
minimum of INR 20,00,000/-. 

Group Mediclaim 

Insurance Policy  

Base Sum Insured 
of INR 3 Lakhs per 
family, with the 
option to Top Up 
in multiples of 1 
Lakh up to 7 
Lakhs 

Altimetrik provides a Family Floater cover with a Base Sum Insured of INR 3 Lakhs 
which costs approximately about INR 15,000/- per employee. Employees can 
cover their family members (Self + Spouse + 2 Kids + Parents/In laws) under this 
policy, with no additional cost burden on themselves.  
 
Employees will also have the option to Enhance their Sum Insured by paying the 
applicable Premium. The details of the same is available in the below table: 
 

Base Sum 
insured 

Enhancement 
Sum Insured Total Sum Insured 

Annual Premium  
(Recoverable from 

employees) 
INR 3 Lakhs - INR 3 Lakhs - 
INR 3 Lakhs INR 1 Lakh INR 4 Lakhs INR  4,206 
INR 3 Lakhs INR 2 Lakhs INR 5 Lakhs INR   6,308 
INR 3 Lakhs INR 3 Lakhs INR 6 Lakhs INR  9,462 
INR 3 Lakhs INR 4 Lakhs INR 7 Lakhs INR  10,881 
INR 3 Lakhs INR 5 Lakhs INR 8 Lakhs INR  12,514 
INR 3 Lakhs INR 6 Lakhs INR 9 Lakhs INR  14,390 
INR 3 Lakhs INR 7 Lakhs INR 10 Lakhs INR  16,549 

 
In case you fail to opt for any of the above option, you will be enrolled under the 
default Sum Insured option of 3 Lakhs. You need to enrol your immediate family 
(Spouse & 2 Children and dependent parents/in-laws) within 45 days of joining. 
Mid-term inclusion of only new born babies (within 45 days of the child birth) and 
newly married spouse (within 45 days from the date of marriage) is allowed 

 

Leave 

Encashment 

Annual Leave 
Encashment of up 
to 15 days 

Leave balance for the calendar year over and above 30 days (maximum carry 
forward) and subject to a maximum of 15 days will be encashed at the end of 
every year.  The encashment will be computed on the Monthly Basic Salary of an 
employee. 





TIGER 
ANALYTICS 

Golakoti GVP Sai Ram 

Oct 22, 2021 

Dear Golakoti G V P, 

We are pleased to extend to you an offer of internship with Tiger Analytics (the Company). 

This contract is valid only for the period of internship, and you will be required to sign a separate contract 

should you take up a full-time role with the Company. 

Your internship is subject to the following terms and conditions: 

1. Date of Commencement 
The internship is for a period of 7 Months -Oct 27, 2021 to May 31, 2022 

2. Place of Work 
Your internship will be administered remotely. 

3. Stipend 
You will be paid a stipend of INR 30000 (pre-tax) per month during your internship. This will be 

deposited into your bank account. 

4. Benefits 

Benefits available to full-time employees such as Provident Fund and Medical Insurance are not 

applicable to Interns. 

5. Leave Entitlements
During your internship period, you are entitled to leave as approved by your manager. Leave cannot 

be encashed. 

6. Safety 

The Company is committed to providing a safe working environment for all employees and therefore 

required to abide by all safety rules and procedures operating within the Company. 

7. Conduct 
You will be expected to dress appropriately for a business setting. Business casual attire as outlined 

below is considered appropriate
a. A collared shirt, pants, and shoes for men 

b. Equivalent indian or Western business casuals for women 

Behaviour unbecoming of a business environment (as perceived the Company) will not be tolerated

and might lead to termination of employment.
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TICER 
ANALYTICS 

8. Confidentiality 

During vour employment with the Company, you will make use of Confidential Information in carrying 

out your duties. Without limitation, "Confidential Information" includes: 

1. Information relating to the goods and services and proprietary techniques provided by the 

Company and clients of the Company 
2. All information concerning the business, its methods of operation, marketing and other activities 

3. All databases, lists compiled by the company, client proposals, reports, software, algorithms, and 

computer programs 
4. Compettive and financial information concerning the business, which is not in the public domain 

5. Information concerning the business of the Company's clients 

You must not, whether during employment or after termination of your employment with the 

Company, without written authority, divulge "Confidential Information' to anyone other than an 

employee authorized to receive the information, or use such information for your own personal gain. 

9 Inventions and Copyright 
You assign to the Company your entire right, title and interest in and to any copyright and any 

industrial or intellectual property rights in any and all works, designs, computer programs, inventions, 
processes, concepts, strategies, plans and lists (Confidential Property) which (either solely or jointly 

with others) you have developed or may develop during and/or as a result of your employment with 

the Company. 
You also agree promptly to disclose to the Company or to its attorneys any and all such Confide ntial 

Property developed by you and agree to execute upon demand, at the expense of the Company, all 

documents which may be desirable to secure to the Company the best copyright, patent or other 

protection in India and elsewhere and/or rights relating to such Confidential Property. 

15. Following End of Internship 
15.1 Confidentiality 

You agree that upon termination of your internship with the Company you shall return to the 

Company: 
a. All documents and any other materials constituting or containing Confidential Property

or Confidential Information including, without limitation, customers or contacts, 

correspondence and other written material relating to Confidential Information or 

Confidential Property and that you will not retain any such documents or material or 

copies of such documents or material 

b. Company mobile phone or other electronic telecommunications devices that the 

company has issued to you. The telephone number of the company owned 

telecommunications devices will remain property of the company 
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TIGER 
ANALYTICS 

C. And other property of the Company including, without limitation, security access cards, 

credit cards, computers and computer software (which must be deleted immediately 

from any storage device owned by you). 

15.2 Non-rendering of services to clients 

You also agree that you will not, during your employment with the Company or Group and 

for a period of twelve months after termination, contact, or assist anyone else to contact, 

any Client of the Company with a view to obtaining business from those Clients; or to 

persuade those Clients to cease to do business with the Company or to reduce the amount 

of business which any such Clients has customarily done or is reasonable expected to do with 

the Company. 

The definition of Client includes any prospective client to whom you or the Company has 

made a formal presentation at any time during the twelve months immediately preceding 

termination. 

You also agree that, if such clients approach you in that period, you will inform them of this 

agreement and refer them to the appropriate person at the Company. 

15.3 Non-hire of staff 

You also agree that, for six months following termination of your employment with the 

Company, you will not hire or encourage a third party to hire any member of staff of the 

Company. 

16. Invalidity 
In any terms of provisions in this agreement shall be held illegal or unenforceable, in whole or in part, 

under any enactment or rule of law, such term or provision or part shall to that extent be deemed not 

to form part of this agreement but the enforceability of the remainder of this agreement shall not be 

affected. 

17. Variation 
The terms of this contract of employment may be varied by the Company from time to time. You will 

be notified of any variations. 

18. Adherence to Company Policies 
When you join the Company, it will also be a condition of employment that you review and adhere to 

company policies which you will be notified of subsequently. You agree to adhere to the Company's

project financing contracts (e.g. BOT) with the clients. 

19. Governing Laws and Jurisdiction 
This contract will be governed by the law in force in Chennai, India. 
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TIGER 
ANALYTICS 

20. Personal Information and Consent 
By accepting this offer, you are giving your implicit consent to Tiger Analytics to collect and use your 

personal information for business purposes. Your personal information may be shared with the Clients 
and prospective Clients of Tiger Analytics as a part of selection or onboarding process to work 

in projects. Tiger Analytics will also share your personal information with a third party for carrying out 

the background verification as required. Tiger Analytics will store your employment, financial and 

personal information during the period of employment and for Data Retention Period after your 

separation, as per the data retention policy to comply with statutory requirements. 

21. Acceptance 
Please sign this letter signifying your acceptance of the appointment and the conditions of service 

specified in this letter. 

We are pleased to welcome you to the Company. If the preceding terms and conditions of your 

employment with the Company are acceptable to you, please indicate you acceptance by initialing 

each page and signing the last page of the attached copy and returning it to me. 

Regards 

G. udnp kunaa 
Pradeep Gulipalli 

General Manager 

Tiger Analytics India LLP 
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Acknowledgement 

, the employee, acknowledge and understand the terms and conditions contained in this agreement, and 

was given a copy of the intended agreement and given a reasonable opportunity to seek independent 

advice before I entered it. I was not induced to enter this agreement by any oppressive means, undue 

influence or duress by the Company. 

nelakoti_ VP Sai Ra 
Name 

Signature 

2hof Date 
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for details for Training Inbox 

DXC_Campus_Connect 31 Jan 

to 

We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 

through survey, if you have laptop to attend the 

training

Click here to fill the Survey before Feb 5tn 

Thanks& Regards 

DXC Learning&Development Team 

XC 
TECHNOLOGY
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March 6, 2022

Dear gunti nikith,

Sub: Letter of Engagement as Intern

We are pleased to inform you that you have been selected for undergoing Internship in our organization Wipro Limited
(Wipro) as Intern under the following terms and conditions: 

1. Nature of Engagement 

You will be engaged as an Intern at Wipro. 

2. Duration of training 

The duration of internship will be 10 to 16 weeks starting from March 10th. During this period, Wipro shall evaluate your
performance. Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall
automatically stand terminated at the expiry of the internship period. 

3. Verification Report 

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars
furnished by you in your application and information given at the time of Interview. If any declaration or information
furnished to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will
be liable to removal from training without any notice. 

4. Obligations and Responsibilities

a. During your internship period, Wipro expects you to undergo training in any department / section in which you
are placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing
training. You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory
capacity or be interested directly or indirectly in any other trade or business (except as share-holder or
debenture holder) during the training period without obtaining permission in writing from the appointing authority
at Wipro. You will be governed by the service rules / standing orders, policies and regulations as may be
promulgated by Wipro from time to time in relation to conduct, discipline and other matters. You will not seek
membership of any local or public bodies without first attaining specific permission from the appointing authority
at Wipro. You are expected to comply with the policies of Wipro including the Code of Business Conduct and
other policies of Wipro as they form an integral part of the terms of your training with Wipro. 

Consequently, you are required to understand the scope and intent behind these policies and to comply with the
same. These Policies are updated / modified on a periodic basis and new Policies may be introduced and
notified to employees/trainees from time to time and you will be required to comply with the same. Any matter or
situation or incident that may arise that could potentially result, or has resulted, in any violation of the Policies or
the terms of your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary
action will be initiated.
 

b. During the training period, if you conceive any new or advanced method of improving processes / formulae /
systems in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro
and will be the sole property of Wipro. In consideration of the opportunities, training and access to new
techniques and know-how that will be made available to you, you will be required to comply with the
Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to
time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by Wipro and in



3/6/22, 12:17 AM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Unpaid_intern_template_without_start_and_end_da…

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Unpaid_intern_template_without_start_and_end_dates&user=22766717… 2/5

the course of your training. This covenant shall endure during your training and beyond the cessation of your
training with Wipro.
 

c. During the training period and thereafter, you will not pass onto anyone in writing or by word of mouth or
otherwise, particulars or details of work, processes, technical know-how, research carried out, security
arrangements, administrative and organization matters of confidential or secret nature, which you may come
across during your training period or become known to you by virtue of your undergoing training in Wipro or
otherwise.
 

d. In connection with your internship and during the term of your internship, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques,
and improvements (including without limitation legal documents, training materials, computer software and
associated materials) developed or conceived by you solely or jointly with others (whether or not during business
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

5. Posting 

During your training period, you are liable to be transferred or assigned to training in any division / department /
establishment or location at which Wipro or its associate companies have their offices or operation and whether at
present existing or which may be set up in future at any time and at any place in India, without any increase in stipend.
On such posting, you will be governed by the policies, rules and regulations as applicable in that Unit / Branch /
Establishment. 

6. Travel 

You will be required to undertake travel as required by Wipro and you will be paid travel expenses as per Wipro rules. 

7. Termination 

Notwithstanding any of the clauses of this letter of engagement, Wipro reserves the right in its sole discretion of
terminating this agreement during the training period without assigning any reason by giving one week’s (7 days) notice
or payment of one week’s stipend, in lieu of notice. 

8. Training Hours and Holidays 

As an intern you will be called upon to undergo training during the hours and days as may be fixed by Wipro. Normally
all Sundays will be weekly holidays together with all National and Festival Holidays observed by the establishment. 

9. After completion / termination of internship 

On completion / termination of internship, you will immediately surrender to Wipro all specifications, documents,
literature, drawings, records etc. belonging to Wipro or relating to its Businesses and shall not take or retain any copies
of the said items. 

10. Date of commencement of training 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of this letter
of engagement within one week, duly signed by you, in token of your acceptance of the offer and report for training on or
before the date of commencement of training. While reporting for training, please bring 3 copies of your latest passport
size photographs and two copies each of your certificates and testimonials along with the originals. The original
certificates will be returned to you after verification.

Yours sincerely,
For Wipro Limited,

Aparna Shailen
General Manager - Human Resources
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Endorsement: 

1. I accept the terms and conditions stipulated in the above letter of engagement. 

2. I shall report for internship on 

 
ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION TECHNOLOGY

ACT, 2000)

I gunti nikith, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) for the following
purposes:

a. validating my curriculum vitae and retaining records on the same for any future reference/verification;

b. processing my application for internship including background verification checks;

c. Internship related actions including record keeping, processing training stipend and any action required in the
context of my training with Wipro.

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.

 
ANNEXURE II 

 
CONFIDENTIALITY & NON-DISCLOSURE AGREEMENT

This non-disclosure agreement ("Agreement") is made on this the [      ] day of [       ] between 

Wipro Limited, a public limited Company incorporated under the Indian Companies Act, 1913, and existing under the
Indian Companies Act, 1956, having its registered office at Dodda Kannelli, Sarjapur Road, Bengaluru 560-035.

 
And

______________________________________[Name of the Intern], S/o / D/o
________________________________________________________________________________, 

Residing at________________________________________________________________________________ 
_________________________________________________________________________________________ 

(Hereinafter referred to as "Intern” which expression shall mean and include his/her representatives in interest, assurers
and guarantors). 

WHEREAS: 

The Intern has expressed his/her desire to be trained with Wipro for a period of ____________________________
(“Internship Period”); 

Wipro has accepted the Intern’s application subject to the Intern adhering to and complying with certain covenants
governing his or her movement within Wipro premises, conduct, and other tasks whatsoever which they may be allotted
from time; 

During the term of the internship, the Intern may have access to certain information which may be proprietary and/or of
confidential nature ("Confidential Information", as more particularly described below). 

NOW THEREFORE in consideration of the Agreement herein by the parties hereto and such additional promises and
understandings as are hereinafter set forth, the parties agree as follows:
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1. For purposes of this Agreement, "Confidential Information "means, with respect to Wipro, any and all
information in written, representational, electronic, verbal or other form that is disclosed to Intern by Wipro or
which Intern becomes aware of in the course of the internship, including without limitation, information relating
directly or indirectly to the present or potential business, operation or financial condition, pricing, legal cases
pertaining Wipro, marketing plans or strategy, volumes, services rendered, customers’ and suppliers’ names or
lists, any customer information, financial or technical or service matters or data of or relating to Wipro and any
information identified as being proprietary and/or confidential and any information which might reasonably be
presumed to be proprietary or confidential in nature, excluding any such information which (i) is known to the
public (through no act or omission of Intern in violation of this Agreement); (ii) was known to Intern prior to its
disclosure under this Agreement; or (iii) is required to be disclosed by governmental or judicial order, in which
case Intern shall give Wipro prompt written notice, and use reasonable efforts to ensure that such disclosure is
accorded confidential treatment and also to enable Wipro to seek a protective order or other appropriate remedy.

2. Nothing contained hereunder shall be construed as creating, conveying, transferring, granting or conferring by
Wipro on Intern any rights, license or authority in or to the Confidential Information.

3. Intern agrees and undertakes that he/she shall not disclose or make available to any person (including the
Institute) reproduce or transmit in any manner, or use (directly or indirectly) for his/her own benefit or the benefit
of others, any Confidential Information, including without limitation, the use of the Confidential Information in any
thesis or report required to be submitted by Intern under any course. Intern undertakes that he/she will not,
without prior written consent of Wipro, use any Confidential Information in any of her future projects or
presentations for any person, including the institute, nor shall he/she use any of the Confidential Information in
his/her resumes or any application for prospective employment.

4. Intern shall use and/or protect the Confidential Information received by him/her with utmost degree of care and
diligence.

5. Intern agrees that upon (i) termination/expiry of Internship Period, or (ii) at any time during its currency, or (iii) on
Intern ceasing to be an Intern of Wipro, Intern shall promptly deliver to Wipro the Confidential Information and
copies thereof in his/her possession or under his/her direct or indirect control, and shall destroy all memoranda,
notes and other writings prepared by him/her or his/her subordinates based on the Confidential Information.

6. Intern acknowledges that the Confidential Information coming to his/her knowledge may relate to and/or have
implications regarding the future strategies, plans, business activities, methods, processes and or information of
Wipro or its affiliated companies which could afford third parties certain competitive and strategic advantage.
Intern shall ensure that the use of such Confidential Information by the Intern shall not jeopardize or adversely
affect in any manner such future strategies, plans, business activities, methods, processes, information, and/or
competitive and strategic advantage of Wipro.

7. Intern acknowledges the quantum of damages and/or losses that Wipro may suffer as a result of the breach of
this Agreement by the Intern and therefore, agrees to indemnify and keep indemnified Wipro against all loss or
damage, which Wipro may suffer as a result of any such breach.

8. Intern hereby acknowledges and agrees that in the event of a breach or threatened breach by Intern of the
provisions of this Agreement, Wipro shall without prejudice to any of its rights under this Agreement or in law
have the right to claim damages and shall also be entitled to injunctive relief against such breach or threatened
breach by Intern.

9. No failure or delay by Wipro in exercising or enforcing any right, remedy or power hereunder shall operate as a
waiver thereof, nor shall any single or partial exercise or enforcement of any right, remedy or power preclude any
further exercise or enforcement thereof or the exercise of enforcement of any other right, remedy or power.

10. This Agreement will be governed exclusively by the laws of India and, jurisdiction shall be vested exclusively in
the courts at Bengaluru. This Agreement shall not be amended, assigned or transferred by either party without
obtaining the written consent of Wipro.

11. The obligations of confidentiality shall survive the expiry or termination of the internship. Nothing in this
Agreement is intended to confer any rights/remedies under or by reason of this Agreement on any third party.

12. If any term or provision of this Agreement is determined to be illegal, unenforceable, or invalid in whole or in part
for any reason, such illegal, unenforceable, or invalid provisions or part(s) thereof shall be stricken from this
Agreement and such provision shall not affect the legality, enforceability, or validity of the remainder of this
Agreement.

IN WITNESS WHEREOF the parties hereto have duly executed this Agreement as of the date and year written above.
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Yours sincerely,
For Wipro Limited,

Aparna Shailen
General Manager - Human Resources 

 Accept             Decline

Intern Name: gunti nikith  Signature gunti nikith 6/3/2022 12:14 AM
(checking the checkbox above is equivalent to a
handwritten signature)

 
Registered Office:

Wipro Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur Road E :info@wipro.com

Bengaluru
560 035

W :wipro.com

India C :L32102KA1945PLC020800

Sensitivity: Internal & Restricted

22766717
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16-Jan-2022
 
Gururaj M Sajjan
B.E. Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Gururaj M Sajjan, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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Mahindra 

JOINING REPORT 

Date of joining: O9/02/2 092 

Dear Sir/Madam, 

With reference to your offer of appointment taTiraTOdOTala KVdo hereby join 

my duties as (Designation) Totern 

I hereby undertake to abide by the rules, regulations, terms and conditions applicable to me in Tech

Mahindra. 

Authorized Signatory Signature of the associate 

Name HaTivoTadaraya k Name. 

Version 2.3 Copyright 2013, Tech Mahindra. All rights reserved. 
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Tech Mahindra Cerium- 
Internshipl! Inbox 

Joshita Gour 9 Feb 
J to Ashit 

Dear Al1, 

Greetings from Tech Mahindra Cerium!! 

Your Internship career with TechM 
Cerium will be initiated today (09-02-2022) 
and will be done virtually. As part of 
onboarding formalities, please fill the 
attached Employee Data form, and Joining 
report. Ensure to share any of your ID 

proof (Pan/Aadhaar/Passport) by today 
EOD (09-02-2022). 

Please note that your designation will be 
'Intern' 

Note: 

O 
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Harivaradaraja K V 9 Feb 

to Joshita, Ashit v 
cHON 

Dear Tech Mahindra Team, 
I'm very pleased to join as an Intern with Tech 

Mahindra Cerium Systems. 
Thank you for providing me this opportunity to be a 
part of your team. 

Yours sincerely, 
Harivaradaraja K V 

REVA University Bengaluru 

Show quoted text 

HARIVARAD.._Details.zip 

Reply Reply all Forward 

O 
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for details for Training Inbox 

DXC_Campus_Connect 31 Jan 

to 

We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 

through survey, if you have laptop to attend the 

training

Click here to fill the Survey before Feb 5tn 

Thanks& Regards 

DXC Learning&Development Team 

XC 
TECHNOLOGY



 

Dell International Services India Pvt. Ltd. 
Corporate Identification Number :U74999KA1996FTC055568 

Registered Office : Divyashree Greens, Sy .Nos. 12/1,12/2A,13/1A, Challaghatta Village, 
Varthur Hobli, Bangalore-560071,Main: +91-08028077000 Fax:+91-8041520030 

Dell.com 
 

Internal Use - Confidential 

 
 

 
To: Harshitha T R 
 
Congratulations, you are being offered an Internship role with Dell Technologies! 
 
 
We are pleased to inform that you have been selected and shortlisted for the role of 
Undergraduate Intern at IN Grade.    
 
You will be based out of Bangalore location.  
 
Your stipend will be INR 25000 per month.  
  
Post your confirmation, completion and clearance of graduation and after due internal approvals 
on your candidature a definitive formal letter of employment with compensation break-up and date 
of joining will be issued which will be the final offer from the Company. 
    
Should you have any queries please feel free to contact: UR_India@Dell.com  
 
Kindly confirm your acceptance to enable us to consider your candidature. 
  
Feel free to reach out to us for any additional information. We look forward to hearing back from 
you very soon! 
  
  
Best Regards,  
 

 
Savneet Shergill 
Senior Director - Talent Acquisition 
Dell Technologies 
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     Software AG Bangalore Technologies Private Limited

5th & 6th Floor, 2A East Tower, Embassy Tech Village – SEZ
(Formerly Known as Vrindavan Tech Village)

Marathahalli Outer Ring Road, Devarabisanahalli
Bangalore – 560 103, India.

Phone : +91 80 4640 5000
www.softwareag.com

CIN#: U72200KA2004FTC034618

27 January 2022

Mr. Jagadeesh Reddy A L
#51/1, 1st Cross, 2nd Main, Kempanna Layout,
Dodda Bommasandra, Vidyaranyapura,
Bangalore – 560097   

          Letter of Offer - Internship

Dear Jagadeesh,

We are pleased to offer you the position of Intern with Software AG Bangalore Technologies Private 
Limited.

Role

As a Intern in our Bangalore Development Centre you will be assigned to R&D team and reporting to Sanjan 
Bora You will be located at our facility in Bangalore.

Starting Date

This internship will be for a period commencing from 1st February 2022 to 30th June 2022. If necessary this 
date can be changed by mutual agreement. 

Stipend

During your internship you will be paid a stipend of INR 20000/- per month to assist you with your living 
expenses. Accommodation and travel will be your own responsibility. 

Other Terms and Conditions

It is a stated objective of the company to demonstrate the highest levels of professionalism and integrity in 
every aspect of the business. This applies to all dealings with staff, customers, and partners. All employees are 
expected to uphold this objective; ethical breaches are grounds for termination. 

You will be required to sign a standard nondisclosure and proprietary invention agreement at your 
commencement of internship with Software AG, Bangalore.  These documents set out certain rights and 
obligations of both Software AG or its subsidiaries and its employees, ensures that you are aware of them at 
the time you commence your internship with us, provide your covenant not to disclose confidential, proprietary 
or trade secret information of Software AG and its subsidiaries or their customers, prospects and business 
partners, and provide that your performance of services as an employee will not violate any duty, covenant, 
agreement or understanding to which you are subject.  We can provide a copy of these agreements for review 
upon your request.

Software AG, Bangalore is offering you this internship in reliance on the accuracy of your resume and other 
information you provided in the application process and based upon your general experience and knowledge, 
and not due to specialized knowledge of your current or previous employer and their confidential information 
or trade secrets or any desire to cause any ethical breach concerning these companies.  As a condition of your 
internship you have told us, and hereby represent and warrant, that your performance as an intern of Software 
AG, Bangalore does not and will not breach any agreement to keep in confidence proprietary information, 
knowledge or data acquired by you prior to your commencing with Software AG, Bangalore.  

You hereby represent that if you obtained any information during your prior employment that your employer 
indicated was considered confidential and proprietary or that was disclosed to you in a manner that should 



     Software AG Bangalore Technologies Private Limited

5th & 6th Floor, 2A East Tower, Embassy Tech Village – SEZ
(Formerly Known as Vrindavan Tech Village)

Marathahalli Outer Ring Road, Devarabisanahalli
Bangalore – 560 103, India.

Phone : +91 80 4640 5000
www.softwareag.com

CIN#: U72200KA2004FTC034618

have made you realize it was so considered, then you will not make use of, disclose or induce Software AG, 
Bangalore, Software AG or any affiliate to use any such confidential and proprietary information during your 
internship with Software AG, Bangalore unless such information: (a) becomes publicly available for reasons 
other than action on your part; (b) is independently developed by others at or on behalf of Software AG, 
Bangalore, Software AG or any affiliate who do not receive access to such information from you; or (c) is 
received by Software AG, Bangalore, Software AG or any affiliate from a third party.  You are not a party to 
any other agreement that will interfere with your full compliance with these provisions or otherwise restrict 
your internship with Software AG, Bangalore in any way.  You will not enter into any agreement, whether 
written or oral, in conflict with the provisions hereof.  

Please note that one week’s notice is required by either you or Software AG, Bangalore in terminating 
internship; however, this will not apply in situations where you are guilty of serious misconduct (misconduct 
of a kind such that it would be unreasonable to require Software AG, Bangalore to continue your internship 
during the notice period). Also, as agreed in the Interview, you will be eligible to get the Letter of experience 
from us only if you continue in the project for a minimum of 3 Months.

Upon joining Software AG, Bangalore, you will be asked to provide for our review, birth certificate and address 
proof.

Your Response

We look forward to welcoming you into Software AG, Bangalore shortly. If you wish to accept this offer, 
please sign where indicated below and return a copy of the complete letter to us no later than 28th January 
2022. By signing this letter, you specifically acknowledge that you received no inducement or representation 
other than those set forth in the letter, which caused you to accept the offer of internship. 

The terms of this letter, including the terms offered to you and the expiration date of this offer letter, can only 
be modified or extended in a written document signed by an authorized representative of Software AG, 
Bangalore. This offer will expire and have no further effect if you do not accept it without change and return 
a signed copy of this letter by that date.  This letter contains all of the terms of your offer of internship and 
supersedes any prior communications relating to your internship.

Please contact me should you require any further discussion or clarification.

Yours sincerely,

Vipin Bhaskaran
Head – HR Operations, India

I accept the terms and conditions of this letter of offer of an internship with Software AG Bangalore 
Technologies Private Limited.

Signed:  ___________________________ Date: ____________________________
                                Jagadeesh Reddy A L

Stamp

FreeText
28-01-2022
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19-Jan-2022
 
Jasnavi LNU
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Jasnavi LNU, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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15-Jan-2022
 
Jatinjayasimha V N
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Jatinjayasimha V N, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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for details for Training Inbox 

DXC_Campus_Connect 31 Jan 

to 

We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 

through survey, if you have laptop to attend the 

training

Click here to fill the Survey before Feb 5tn 

Thanks& Regards 

DXC Learning&Development Team 
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CHHAPOLIKA & COMPANY 
Date: October 28th, 2021 

Dear Jyothsna K Gowda 

OFFER OF EMPLOYMENT 

We are pleased to offer you employment in our Organization Chhapolika & Company (hereinafter "CC" or "The 
Company'), as Software Engineer subject to the following terms and conditions: 

1. Your employment with CC will involve deputation to our client/s, where you will render services to our client, at their 
premises, subject to the terms and conditions mentioned below and in accordance to the instructions received by you 
from us or any other authorized person and you will be bound by our rules and regulations. You date of Joining would 
be October 28t", 2021 to June 30t, 2022. Your annual CTC would be Rs. 481,400/- Per Annum (Four lakhs Eighty- 
One Thousand and Four hundred) 

2. Your deputation to our client/s may be extended from time to time, as decided by CC for specified duration and 
location. Duing the tenure of your deputation, you will continue to be an employee of CC and your compensation and 
applicable allowances shall be paid by the Company. 

3. You hereby agree to be liable for the following terms and conditions: 

Fully perform the services, in a professional manner, at the Client's location/s until the completion of the term 
of the work assignmentU deputation. 
During the term of the work assignment, you shall render services exclusively to the Client, you are deputed 
to and in the discharge of your duties, and you shall not have any third-party obligation, whatsoever. 
During the term of your employment, you will be a whole-time employee of the Company and will neither seek 
nor accept to be employed or engaged in any manner whatsoever, directly or indirectly with any third party 
either in India or abroad, in any other trade, business. profession or any other employment part time or fui 
time anywhere, in any capacity, either honorary or othervise, whilst in the services of the Company. The 
findings of the Company in this respect shall be final and binding. Breach of this condition shall lead to 
termination of your services by the Company without any notice or compensation. 
You shall not engage in any conduct which is detrimental to the interests of the Client or CC. 
You shall not receive payments of any nature directly or indirectly from the Client unless previously agreed to 
by CC. 

You shall neither directly nor indirectly accept offers for employment with the Client andor its affliates during 
the period of your work assignment without prior written permission from CC. 

You shall extend all cooperation to the Client's employees, consultants, representatives, etc., and do all such 
things as may be necessary and comply with all terms of the Appointment letter so as to effectively and 
efficiently discharge your work. 

You shall during the course of your employment, you can be transferred to any location within the terriory of 
India or outside India as and when required by CC or its dlient for executing the services provided herein. 
Reporl and be present at the designated location during working hours and abide by the rules and regulations
as required by the Client and Company 

You shall comply with the safety, health and other rules and regulations of the client establishment and CC. 

4. You agree to defend, indemniíty and hold CC or its Client's harmless from any and all laims, damages, liabity. 
attorneys' fees and expenses on account of your failure to satisfy any of your obligations under this work asignment
letter or for misconduct or for violation of any law or creation of any legal liability by you. 
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CHHAPOLIKA & COMPANY 
5. You shall not engage in any act subversive of discipline in the course of your duty/ies for the client within the Client 's 
organization or outside it, and if you were at any time found indulging in such act/s, the Company reserves the right to 

initiate disciplinary action as is deemed fit against you. 

6. Any dispute between you and CC shall be referred to a sole arbitrator appointed by CC. The 
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at 
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India. 

7. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize CC to make all 
salary payments required to be made to you by CC, which may include reimbursements either by way of Cheque or 

by directly crediting the amounts to your bank account 

8. You will be entitled to employer's contribution to Provident Fund and ESI, if and as applicable, as amended by the 

Government, from lime to time. It is hereby clarified that if you fil to submit the ESIC, PF, Gratuity nomination forms 
together with any other document as required under the applicable labour legislations, CC shall not incur any liability 
with regards to any Claims under the said applicable labour legislations. 

9. Proprietary & Confidential information, and Nondisclosures: 

You hereby acknowledge that by reason of your services with the Company and/or your deputation to its 
Clien/s, you will have access to records, documents, drawings, forms, reports, studies, memoranda, 
correspondence, manuals, plans, magnetic media and other information sources. 

Such infomation or documents received by you shall be deemed privileged, classified and confidential 
information. You shall not, other than with prior written consent of the client or CC, during or after expiry of 
your employment or termination, disclose any confidential information directly or indirectly to any person, firm, 
company or third party and shall use such information only for the purposes of carrying out your work at the 
said client organization. The confidential information includes, but is not limited to, CC or the client's 
business/es, technical and nontechnical information, research project, work in process, future developments, 
marketing and customer support strategies; Financial information including sales, costs, profits and pricing 
methods; internal organization, employee andlor customer lists and the cliene's technology including 
discoveries, trade secrets, inventions, research and development efforts, firmware, designs, schematics, 
techniques, manufacturing processes, hardware/software (regardless of media) design and maintenance 
tools, and hardware/software product knowhow and show how, and all derivatives, developments, 
improvements and enhancements. 
You shall not claim ownership to any of thee work which were created or developed by you, partially or wholly, 
during the course of your deputation with the clients. CC and/or its Clients, as the case may be, shall retain 
exclusive ownership and rights for work products resulting from the services rendered by you during your 
employment. Confidential information shall also include information marked 'Confidential or 'Proprietary' or 

Classified'. 
You shall not disclose, reproduce or use any confidential information for any purpose except solely in 
connection with your performance during the course of your employment/deployment and for no other 
purpose. Upon conclusion of your engagement by virtue of your resignation and its acceptance, or termination
or project closure, you shall cease to use all confidential information and handover all copies of such 
information in whatever form, in your possession to the assigned representatives of the Client/Company. 

10. You are expected to take proper care of the Client's/Company's properties/assets entrusted to you and/or to carry 
out your work. In the event of your resignation/termination, you are obliged to return all the company's assets such as 
access/ID cards, documents, machines, data, files, books, laptop, data card, mobile phone (if provided by the company) 
in your possession in good condition, or reimburse the value of the same. You shall also officially hand over your job 

responsibilities to your immediate supervisor, or any other person nominated by the client's management for this 

purpose. 

11. Separation: In the event you wish to leave the services of the Company, you will be required to give a clear written 
notice of 30 days to the Company OR salary in lieu thereof. You will be relieved from the services of the Company 
subject to your: 

a) Handing over the project and knowledge transfer to the client's assigned representative/s in respect of the 
assignments handled by you. 

b) Obtaining a "No Objection Letter" from the client as a confirmalion of your having complied with (a) above. 
You are bound to make good the loss suffered by the Company and/or Client and any other charges/liabilities 
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CHHAPOLIKA & COMPANY 
the Company/client incurs, if you fail to give such written notice and complete the handover within the 

prescribed time as mentioned hereinabove. Should exigencies of business so dictate, the Company may 

require you to serve the entire or part of the notice period as mentioned above. 

12. The company reserves the right to have your background verified directly or through an outside agency. If, on such 

verification, it is found that you have furnished false/wrong information or concealed any material information, Your 

services are liable to be terminated forthwith without any notice. 

13. In addition to the terms of appointment mentioned above, your employment will also be governed by the standard 

employment rules of the Company. The combined rules and regulations contained in this letter and communicated to 

you through any associate policy handbook shall constitute the standard employment rules. YOu are required to read 

both of them in conjunction. 

14. Addresses for communication: The address for service of notice and other official communication to the Company 

shall be the address of the Registered Office of the Company. The address of communication for service of notice and 

other official communication is the address set out as above and your present residential address, as per our records. 

In the event there is a change in your address, you shall inform the same in writing to the Company. The address last 

furnished by you shall be deemed to be sufficient for communication and shall be deemed to be effective on you. 

15. You are requested to submit attested photocopies of the following documents: 

Education Certificates Mark Sheet and Degree / University Certificates of 10th Std, 12th Std, Bachelor's 

Master's Degree 

Appointment/ Salary Revision / Experience/ Relieving letter of previous employers 

Last 3 months' pay slips 
Photo ID Proof, Address Proof, Date of Birth Proof 

Copy of resume 

Passport Copy, PAN Card Copy, Aadhar Card Copy 
Previous UAN No. 

Passport size photographs 

We at CC would like to create an environment and culture committed to cooperation, quality and responsiveness that 

permeates every activity. As a new entrant we would like you to add value to this process. Please return the copy of 

the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy signifying your consent 

for having read, agreed, fully understood and accepted the terms and conditions of appointment. Please send in the 

signed acknowledgement to our Bangalore Address, mentioned below. In the event, we do not receive your 

acknowledgement copy within a period of 15 days from the date of joining: your assignment at CC with the acceptance 

of your first salary from CC will be conclusive proof of your acceptance in accordance of terms and conditions. 

CC neither accepts any consideration in the form of cash or kind nor supports any policy of accepting such consideration

by any third party for providing employment to prospective candidates. ln the event you have paid any such amount to 

any employee, Officer, representative of CC kindly bring the same to the immediate notice of your superiors or report 

the same to CC through email or through the numbers provided to you. 

Wish you all the best. 

ENDORSEMENT 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 

For Chhapolika & Company 
Accepted and Agreed 

Ankur Chhapolika 
(Authorized Signatory) 

Signature and date: 
Name: Jyothsna K Gowda 

30 0t o 

Email: info@taxedge.in Ph no: 8974921585 



CHHAPOLIKA & COMPANY 
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Salary Annexure 

Particulars Amounts 

Basic 15,745 

House Rent Allowance 6,298 

Flexi Benefits 2,000 

11,568 Special Allowance 

Monthly Gross 35,611 

1,889 Employer PF Contribution 

Total Monthly Gross 37,500 

Annualized Gross 450,000 

Lunch 26,400 

5,000 Diwali/ Birthday Gift 

Cost to Company 481,400 

Income tax deductions, if applicable, ill be as per the Income Tax Act, 1961 

Professional Tax would be deducted, as applicable 
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CHHAPOLIKA & COMPANNY 
Date: October 28th, 2021 

Dear Jyothsna K Gowda 

Letter of Deployment 

We are pleased to deploy you to our client LG Soft India Pvt Ltd effective at Bangalore, Subject to tne 

following terms and conditions: 

Furtner tO the conditions set out in your offer of employment, you will render services to our client at their premises 

Suoect to ne terms and conditions of the engagement letter executed by you on October 28h, 2021 until further notice. 

n the day-to-day functioning or carrying out your responsibilities and duties, you will receive instructions trom our 

client's through their assigned representative/s and hereby agree to follow the client's workplace rules and regulations, 

and agree to undertake any suggestions during the course of your work, throughout the tenure of your deployment. 

You will be bound by the working hours of the Client's organization. 

You are mandatorily required to fill timesheets as per the client policy and have it been your responsibility to have the 

same approved by the assigned representative at the Client organization, in a timely manner and by the prescribed 

cutoff date/s and tinme/s, without any follow up to do so. You shall ensure that the hours filled in are accurate and based 

on actual hours. Salary is payable only for efforts approved by the Client. 

At the client location, you will be issued an Employee/Contractor ID. You will be required to use the same to login 

To submit your timesheets on the client portal and for daily tracking/reporting of your work. Your tasks will be identified 

against a work order number, at all times. 

Accepted and Agreed 
For Chhapolika & Company 

Ankur Chhapolika 
(Authorized Signatory) Name: Jyothsna K Gowda 
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Offer Let ter and Terms of Employment
Date: 13.12.2021

Dear Kadali Satyendra,

At the outset, we would like to extend our sincere thanks for exploring career opportunities with KPIT. Further to our
discussions, we are delighted to extend you an offer of employment.

This offer is based on your profile, relevant work experience and performance in the selection process.

Role: Trainee
Designation: Trainee
Grade: A

Your Total Target Compensat ion including all benef its will be Rs. 4 ,00,000/- (Four Lakh) per annum;
upon Successful Completion of KPIT Elective (If Applicable).

You shall be governed by the terms and conditions of service during your employment with KPIT as per existing
policies and those that may be amended from time to time.

Kindly confirm your acceptance through the system generated email within 7 days from the date of this offer beyond
which this offer is considered null and void. Your offer is subject to a positive background check and in case the
background check comes out negative, company reserves the right to terminate your services with immediate effect.

You will be eligible for Gratuity, Mediclaim and Group Personal Accident Insurance benefits as per the company
policy. The duly signed appointment letter will be issued to you on the first day of your joining at KPIT only upon
submitting your valid testimonials and related joining formalities.

A new assignment, work place and colleagues, await you to jump start to achieve the company's vision of building a
global Mobility Organization. Work life at KPIT is all about mobility, enabling our customers by accelerating
implementation of next generation mobility technologies. We value fun as an integral part of our culture.

For: KPIT Technologies Limited

Rahul Uplap
Associate Vice President
Global Head - Educat ion & Competency Development (ECoDe)

KPIT Techno logies Limit ed
Registered & Corporate Office: Plot 17, Rajiv Gandhi Infotech Park, MIDC-SEZ, Phase III, Maan,
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OTHER BENEFITS

Annual Leave
You will be eligible for Annual Leave as per the Employer's Leave Policy, the policy however can be modified
time to time at Employer's discretion. You can refer to the Leave Policy on the "myWorld", KPIT's internal
portal

Holidays
You are entitled to Public Holidays applicable at India every year at the regular rate of pay. If placed at a
customer site, you must follow holidays observed by customer.

Benef its Coverage
Group Medical Insurance cover of INR 6,00,000.00/-
Group Term Life Insurance cover of INR 10,05,000.00/-
Group Personal Accident Insurance cover of INR 20,00,000/-

* The above Plan however can be modified on yearly basis at Employer's discretion

Annual Health Checkup
You and your family (Spouse, Parents and Parents in law) will be eligible for the KPIT Annual Health Checkup
organized every year.

* The above Plan however can be modified on yearly basis at Employer's discretion

Terms of Employment -

Bond
You will also be required to sign a bond of 2 years on the date of joining the Company (For some additional
technology trainings, there will be a separate additional bond). In the event of breaching the bond, there will
be a penalty of INR 2,00,000 payable to the company in lieu of training costs. The detailed terms and
conditions are given in the agreement. You acknowledge that you are willing to sign the bond at the time of
joining.

Compensat ion St ructure
The structure of the compensation package offered to you will be as per the prevailing Company policy at the
time of your joining.

Condit ional Of fer:
The Offer is valid subject to :

a. Passing of KPIT PACE Assessment (if applicable)
Your joining in the organization is subject to:

a. Completion of degree in stipulated time frame, without keeping any terms/backlog and is eligible for
award of degree certificate by the respective University.

b. Submission of all the relevant academic certificates / mark sheets.
c. In case at the time of joining the Company OR within a time specified by the Company, the candidate is

not able to produce the above documents, the Offer / employment will be terminated with immediate
effect.

PACE & EkWip Program
PACE (Program for Academic Collaboration and Engagement) is a KPIT flagship program, which provides
foundation knowledge on the Automotive Technologies. The KPIT created courses are delivered to students
while they are in the Institution for their degree program. It is recommended that Students can opt to undergo
this program at their own choice to make themselves Industry ready.
EkWip program is a KPIT program that engages the candidates who have been offered KPIT placement to
make them KPIT ready even before they join us. This is a mandatory intense online program that is
administered through digital technologies.
Its mandatory for all the candidates who receive an offer from KPIT to complete the PACE and EkWip
programs which includes assessments. The assessment scores will determine the on-boarding process.
Course Contents, Subject Matter Expertâ€™s connects and assessments would be hosted through digital
platforms.
Course launch dates and duration will be communicated later, by the campus team.

Joining Date and Locat ion
Will be announced later by Campus team. Joining date and location depends on business need, batch
planning and your PACE assessment score. On-boarding date is spread across the financial year.

KPIT Techno logies Limit ed
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Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts and/or over time
depending upon the business exigencies as permitted by law.

Mobility
KPIT reserves the right to transfer / utilize your services at any of its offices, work sites, or outside India, on the
terms and conditions as applicable to you at the time of transfer.

Salary Review, Increments and Promot ions
Your performance and contribution to the company will be an important consideration for salary
Review,increments and promotions
You will be considered for salary review and promotions as per the company's policies effective from time to
time.

Alternat ive Employment
As a full- time employee of KPIT, you are not permitted to undertake any other business, assume any public
office, honorary or remunerative, without the written permission of KPIT

Conf ident iality Agreement
As part of the joining formalities, you are required to sign a confidentiality agreement, which aims to protect the
intellectual property rights and business information of KPIT and its clients

Overseas Agreement / Internat ional Assignment Agreement
If you are on international assignment, you will be covered by the KPIT International Assignment policy from
the date of deputation, accordingly, you will be required to sign the applicable Overseas Deputation /
International Assignment Agreement(s).
In case of every international assignment that exceeds 30 days, you will be required to serve notice period
KPIT as per the policy. This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to KPIT and its associates. This transfer of knowledge and information is
essential for KPIT to continue to serve its clients and customers better
If you are deputed internationally for training, you will be required to sign an agreement to serve KPIT for a
minimum period of 12 months on completion of training

KPIT Code of Conduct
You are required to sign the KPITs Code of Conduct and follow the same in your day to day conduct as an
employee of KPIT

Not ice Period
During your employment with KPIT, either you or KPIT can terminate the appointment by giving 90 calendar
day's written notice or 3 month's basic salary in lieu of the notice.
The Company reserves the right to release the employee prior to the notice period taking into consideration
business needs and work exigencies and the Company will not be liable to make any payment to the
employee in lieu of the notice period. If you are covered under Deputation Agreement / International
Assignment Agreement, either you or KPIT can terminate the appointment by giving 90 calendar day's written
notice as set out in the Separation Policy of KPIT
KPIT reserves the right, if it is in the interest of the business and current assignment, to ask you to complete
your notice period or decide whether your existing earned vacation or basic salary in lieu of notice period
may be adjusted against the entire or partial notice period.
In case you decide to end your employment with the Company or the Company terminates your services for
any reason before you complete one year of employment with the Company,
The company retains the right to recover from you any expenses incurred by it about your recruitment
including, but not limited to, fees paid to consultant, joining benefits paid to you (if any), etc. and
The company retains the right to recover from you any expenses incurred by it for processing any visa/ work
permit for you and/or any of your family members.
The Company also reserves the right to recover the period costs of any specific expenditure incurred, either
on processing a visa/ work permit or for any specific training given for an assignment and where you are
unable, for any reason, to fulfil your part of the obligation, either to travel or to complete the assignment.

Ret irement
You will retire from the services of the Company on reaching your 60th birthday as per the proof of age
submitted by you at the time of joining.
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Employment in India
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit and or any other
permissions and / or documentation as prescribed by the Government of India for permanent employment with
KPIT. Keeping your permit / permission up to date during the course of employment with KPIT and submitting a
valid copy of that to KPIT is your responsibility

Let ter of Appointment
You will be issued a letter of appointment at the time of your joining and completing joining formalities as per
KPITs policy

Terms and Condit ions
The above terms and conditions of employment are specific to your employment in India and there can be
changes to the said terms and conditions in case of deputation on international assignments during the course
of your employment

Rules and Regulat ions of the Company
Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
KPIT as applicable to you and the changes therein from time to time.

Compliance to all clauses
You will be required to fulfill all the terms and conditions mentioned in this letter of offer. Any failure to fulfill any
term and / or condition would entitle KPIT in withdrawing this offer letter at its sole discretion.

Validity:
This offer is valid for a period of 7 days from the date of issue. Also, the company has made the offer of
employment on the basis of the bonafide statements and facts provided by you. At the time of employment or
during employment if the company finds the information provided to be false or misleading, it reserves the
right to take appropriate disciplinary action against you which also includes termination of employment.
In case you decide to end your employment with the Company or the Company terminates your services for
any reason before you complete one year of employment with the Company,
the company retains the right to recover from you any expenses incurred by it in connection with your
recruitment including, but not limited to, fees paid to consultant, joining benefits paid to you (if any), etc. and
the company retains the right to recover from you any expenses incurred by it for processing any visa/ work
permit for you and/or any of your family members

Arbit rat ion
Any dispute concerning the subject matter of the present appointment letter or Confidentiality & IPR Assignment
Undertaking or the breach, termination or validity thereof which shall include but not limited to issue as to the
interpretation, operation, or effect of any clause contained in it or any other difference arising (a 'Dispute') shall
be first attempted to be settled mutually, failing in which, the dispute shall be referred to the sole arbitrator to
be appointed mutually.
In case the Arbitrator is not appointed mutually, the dispute shall be referred to the arbitrator thatÂ shall be
appointed by the High Court of Judicature of Bombay on an application in that behalf by either of the party as
per the provisions of the Arbitration and Conciliation Act 1996.
The place of arbitration shall be city of Pune, Maharashtra. The language of proceedings shall be English.The
dispute shall be subject to and governed by the laws prevalent in India. However, in case of any difference on
provisions of law in Stale Law and Central Law on a particular subject, state laws applicable in state of
Maharashtra shall prevail.

KPIT Techno logies Limit ed
Registered & Corporate Office: Plot 17, Rajiv Gandhi Infotech Park, MIDC-SEZ, Phase III, Maan,
Taluka - Mulshi, Hinjawadi, Pune - 411057, India. | CIN: U74999PN2018PLC174192

O
E
W

+91 20 6770 6000
info@kpit.com
kpit.com



Culture at KPIT:
KPIT has open door policy which makes the work culture transparent and easy to approach
It always gives opportunities and challenges beyond your current role to prove yourself and achieve greater
heights
KPIT has an open culture, a great work environment, and offers a sense of belonging to employees, which is
conducive to future growth.
KPIT is the perfect place for someone looking for a challenging, fast growing environment with opportunities to
take on bigger responsibilities and learn cross functional skills
With a relatively flat organizational structure, KPIT encourages innovative thinking and gives everyone a
sound hearing, regardless of the seniority of the individual.
Channelization of raw energy and execution of good ideas is brought in by young employees like you.
KPIT gives you a platform for new ideas and a lot of innovation is fostered here.
Gives you an opportunity to discuss ideas with the senior management and be enabled to execute them, at a
relatively early stage of your career.

The Dhoom Club:
Where passion comes alive, where a world of awesomeness, away from the drudgeries of mundane work
awaits you, where we take fun seriously! Dhoom caters to a wide variety of interests - sports, music,
photography, art , theat re, t reks.Â Get ready to showcase your talent even at Work!

Corporate Social Responsibility (CSR):
Community Contribution is one of the seven core values at KPIT. It has a significant mention in our mission and
vision to reflect our commitment towards it.
Few of our CSR Initiatives:

Chhote Scientists
Water Conservation through mass volunteering
Reforestation Program
Meet the Social Legends

Document submission
1. You are required to submit your documents in TalentOjo before 2 weeks of your joining date, for which you

would receive an email from us.
2. Along with document submission, you are also requested to update your personal information and verify the

Non-Disclosure Agreement before uploading your signature.
3. National Apprenticeship Training Scheme (NATS) Enrollment (mandatory)

You must register on NATS portal to enroll yourself in apprentice.
It is compulsory for fresher to register on NATS, please consider doing this on priority before joining.
You need to get your 16 digits NATS enrollment number on day of joining.
Below is the link: https://mhrdnats.gov.in/boat/contracts/getAllContracts.action
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Cerium Systems Private Limited
#527, 22nd Main Road

Cerium Systems Pvt Ltd
No 527, 22nd Main Road, Sector 1
Sector 1, HSR Layout
Bangalore, Karnataka 560102, India
Cerium-systems.com

Date:4th Oct 2021
Kaif N Alagur
Bharpetha Galli,
Ambedkar circle Jamkhandi,
Jamkhandi ,
Taluk:Jamkhandi ,
District:Bagalkot ,
State: Karnataka,
Pin-code : 587-301
Phone no-8971679911

Subject - Offer of Appointment

Dear Kaif N Alagur,

It is our pleasure to welcome you to Cerium Systems Private Limited (referred to as “The Company”)

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate
Engineer on U1 band, operating out of our Bangalore office.

2. Your “Annual Total Cash Compensation” will be Rs. 4,10,000 (Indian Rupees Four lakhs ten thousand only).
Please refer Annexure-A for details on the compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and should
not be discussed with anyone nor divulged to anyone in any manner whatsoever.

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5. You are required to join on (Joining Date will be communicated Later) at the below mentioned location. The Offer
stands withdrawn thereafter, unless the date is extended and communicated to you in writing.

6. On the date of joining, you are requested to report to Bangalore office at 9:30 AM to complete the joining formalities.
At the time of joining, you are expected to carry originals of the documents as per Annexure – D and submit the copies
of the same to the HR Team.

7. Please note that this Offer is subject to your being given a clear background check either at the time of reporting/joining
or thereafter depending upon our receipt of the background check report from the agency.

8. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to
Offers@cerium-systems.com latest by 6th Oct 2021.
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9. For any clarification / further Information on:

 Employment terms and conditions, please get in touch with Bhargav (E-Mail:Offers@cerium-systems.com)
 On boarding logistics / operations, kindly drop a mail to helpdesk@cerium-systems.com(Please quote the

Reference No. as mentioned above in emails)

For Cerium Systems Private Limited,

Authorized Signatory

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality Agreement),
Annexure F – Intellectual property Assignment, Annexure-G – General Covenant, Annexure H (Code of Conduct and
Ethics), Annexure I (Indemnity Bond with Surety)

Accepted

Date: Signature of Candidate:
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Annexure - A

1. Salary: Your salary will be paid monthly through bank transfer on the last day of the month, for which you would be
required to open a Bank A/c with any of the Companies specified Bank/s. Disbursement of Salary is subject to your
regular attendance, submission and updation of Permanent Account Number (PAN) details in the company’s records.

2. Flexible Benefit Plan (as applicable): Associates will also be given an option of restructuring their Flexible
component of their TFP as per the “Flexi Benefit Plan’ under the following heads as per eligibility specified in the
applicable policy:

Component Max Limit
Leave Travel Assistance
Meal Card 26400
Residential Telephone Reimbursement
Car Lease
Fuel & Maintenance
Driver Salary
Superannuation
National Pension Scheme

Post utilization of applicable max limits as mentioned above, balance amount if any, shall be paid as taxable amount
under Additional Personal Pay component.

(Contd...)

NAME Kaif N Alagur

TITLE Associate Engineer
BAND U1
LOCATION Bangalore

COMPONENTS Per Annum
(All figures in Indian Rupees)

BASIC (@40% OF TOTAL FIXED PAY) 156980

HRA (@70% OF BASIC) 109886

BONUS / STATUTORY BONUS 48000

EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND 21600

FLEXIBLE COMPONENTS OF TFP 55983

TOTAL FIXED PAY........................ (A) 392449

TOTAL VARIABLE PAY (TVP).......... (B) 0

ADDITIONAL BENEFITS................. (C) 10000

GRATUITY 7551

TOTAL COST TO COMPANY........ (D) = (A) + (B) + (C) 410000
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For Cerium Systems Private Limited,

Authorised Signatory

Annexure - A (Contd...)

3. Additional Benefits: Associates shall be eligible for below mentioned benefits:
a) Group Term Life Insurance (GTLI) Coverage: You would be eligible to be covered under the Group Term Life

Insurance Cover, providing Life Insurance Coverage to the associates on the unfortunate death of the associate.

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance scheme of
the company with a cover of 3 Lakhs applicable to Self.

c) Group Personal Accident Insurance (GPAI) Coverage: You would be enrolled under the Company’s GPA scheme
payable in case of permanent disablement arising out of any unfortunate event of an accident.
.

4. Deductions:
a) The Company shall make any deductions from the salary, as it may be stated in the respective policies from time to

time. For example, deductions towards company provided transport, non-adherence as per disciplinary policies etc.

b) Statutory Deductions: Cerium Systems Private Limited shall make necessary statutory deductions from your gross
salary and directly pay on your behalf to the concerned authorities. In the instances where the Company is not under
an obligation to make these deductions, you will agree to make such payments to the concerned authorities. And also,
you shall, upon request by Cerium Systems Private Limited, provide documents/proofs of such payments.

Notes:
1. Bonus / Statutory Bonus, if applicable as per The Payment of Bonus Act, 1965, shall be paid in 12 equal monthly

instalments in advance.
2. For purpose of contribution to PF, Gratuity, Superannuation, if any, and encashment of leave, notice period etc.,

computations will be on Basic Pay.
3. Total Variable Pay (TVP) amount mentioned is maximum amount based on 100% performance; TVP shall be payable as

per Variable Pay Policy applicable for the Financial Year.
4. In addition to above, Associates carrying Individual Revenue Targets (Sales, Relationship Management etc.) will be

covered by the ‘Performance Bonus Policy’ or ‘Sales Incentive Policy’, as applicable.
5. Please note that the salary structure of The Company may be altered/modified at any time without any prior notice and

your remuneration and other terms may accordingly be altered/ modified from time to time. Further salary, allowances and
all other payments/benefits will be governed by The Company’s rules as well as statutory provisions in force from time to
time and subject to deduction of appropriate taxes at source.

6. Gratuity shall apply as per the ‘Payment of Gratuity Act 1972’.
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Annexure – B

1) Employment Agreement

a) Code of Conduct
During the period of your employment, you will work honestly, faithfully, diligently and efficiently for the growth of
The Company.

b) Secrecy
You are expected to maintain utmost secrecy with regard to the affairs of The Company and shall keep
confidential any information, whether written or oral, which relates to internal controls, computer or data
processing programs, algorithms, electronic data processing applications, routines, subroutines, techniques or
systems, or information concerning the business or financial affairs and methods of operation or proposed
methods of operation, accounts, transactions, proposed transactions, security procedures, trade secrets, know-
how, or inventions of Cerium Systems Private Limited or its Affiliate, or any client, agent, contractor or vendor.
You shall not disclose the identities and other related information of any of its clients.

Breach of this provision shall be treated as a gross violation of the terms herein and your services are liable to be
terminated.

c) Employee data
By accepting this Offer and furnishing your personal data to the Company, you are according your irrevocable
consent to Company to possess, deal with or handle your sensitive personal data either by itself or through any
third party agency during the term of your employment with the Company subject however to the terms of the
Privacy Policy of the Company. You are aware that your personal data is confidential in nature and Company
shall process the same in the course of its business, in terms of its privacy policy with due and reasonable care.

d) Conflict of Interest
Your position with The Company calls for whole time employment and you will devote yourself exclusively to the
business of The Company. You will not take up any other work for remuneration (part time or otherwise) or work
on advisory capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business, during your employment with The Company, without written permission from The
Company. Contravention of this will lead to termination of your services from The Company without any notice,
with or without any liability on the part of The Company for payment of any compensation in lieu of such notice as
per the procedure mentioned in Section 3.

e) Non-Solicitation / Non-Compete
You acknowledge that you have signed Covenant against Disclosure and Covenant Not to Compete/Non-
Solicitation ("Covenant"), which is incorporated into this Agreement by reference and is made a part of this
Agreement and that it constitutes an integral part of the terms of your employment. In the Covenant, you have
agreed that for a period of twelve months following termination of your employment for any reason whatsoever
you also confirm and agree that these restrictions are reasonable and are legitimately required to protect the
business interest of the Cerium Systems Private Limited.
(i) You will not solicit business and/or sell services/products or build business relationship with customers, you

were directly or indirectly involved with, during your tenure in Cerium Systems Private Limited.
(ii) You will not interfere with its business relations, including but not limited to soliciting or providing services to

any of Cerium Systems Private Limited’s clients (except as directed by Cerium Systems Private Limited),
directly or indirectly.

(iii) You will not be employed by a client of Cerium Systems Private Limited for which you performed services
while employed by Cerium Systems Private Limited.

(iv) You will not solicit or induce Cerium Systems Private Limited associates to join a client or to compete with
Cerium Systems Private Limited

(v) You undertake not to solicit or induce or endeavor to solicit or induce any consultant, supplier or service
provider to cease to deal with the Company and shall not interfere in any way with any relationship between
a consultant, a supplier or a service provider and the Company.

f) Exclusivity of Services, Publications, Gifts/Anti-bribery
You shall devote all work efforts exclusively to The Company and the furtherance of its interests. Any
engagement in additional activities for remuneration or any direct or indirect participation in other enterprises of
any kind requires the prior written consent of The Company. The Company's consent shall not be required for
ordinary acquisitions of shares or other participation for investment purposes. Membership in the board of

mailto:contactus@cerium-systems.com


Cerium Systems Private Limited
#527, 22nd Main Road

Cerium Systems Pvt Ltd
No 527, 22nd Main Road, Sector 1
Sector 1, HSR Layout
Bangalore, Karnataka 560102, India
Cerium-systems.com

directors or supervisory board of other enterprises shall be subject to The Company's prior written consent. Any
publications and lectures by you on topics relating to The Company's business or interests shall be subject to
The Company's prior written consent.

You agree, to not accept or demand loans, rewards or other benefits, or promises thereof, from The Company's
clients or other persons with whom the Associate has official or business contacts in the context of the
Associate's activities for The Company, without The Company's prior written consent.

You hereby covenant and undertake that you will:
 Not engage in any actions that are, or could be seen to be, bribery of foreign public officials as described in

the OECD Convention on Combating Bribery of Foreign Public Officials in International Business
Transactions, the Foreign Corrupt Practices Act of the United States of America (the “FCPA”), the Anti-
Terrorism, Crime and Security Act 2001 and Bribery Act, 2010 of the United Kingdom of Great Britain and
Northern Ireland; and

 Comply with all United Kingdom, United States, German and other Applicable Law prohibiting bribery and in
doing so will provide nothing of value to any government official.

 Not directly or indirectly offer or have offered or give or given or agree or agreed to give or given to any
person any gift, success fee, rebate or consideration of any kind whatsoever including speed or facilitation
money or indulge in any activity as an inducement or reward for influencing or carrying out any act and
specifically in relation to any business opportunity or a customer including for the purposes of collection or
for showing any favour or disfavour to any person or persons in relation to such performance.

 You hereby agree not to involve in receiving any gift/bribery during your tenure with the Company. You shall
abide and follow the Company’s anti-bribery policy which is hereby incorporated for reference. This
Company policy shall be amended from time to time.

g) Confidentiality / Non-Disclosure
a) You must return to The Company, upon request, and in any event, upon termination of your employment, all

documents and tangible items which belong to The Company or which refer to any confidential information
and which are in your possession or under your control.

b) You must, if requested by The Company, delete all confidential information from any reusable material and
destroy all other documents and tangible items which contain or refer to any confidential information and
which are in your possession or under your control.

c) All software, systems, ideas, concepts, designs, documentation or any other material produced by you,
during the period of your assignment to the Cerium Systems Private Limited will either be Intellectual
Property of the Cerium Systems Private Limited or that of its customers. You will not have any rights to such
material as described above.

You shall execute / sign the Confidentiality Agreement as and when required by Cerium Systems Private Limited
or the Client.

2. Assignments/Transfer/Deputation
Though you have been engaged for a specific position, The Company reserves the right to send you on
training/deputation/secondment/transfer/assignments to sister companies, associate companies, clients’ locations or
third parties whether in India or abroad. In such case, the terms and conditions of service applicable to the new
assignment will govern you.

You shall, only at the request of The Company, enter into a direct agreement or undertaking with any customer to
whom you may be assigned/seconded/deputed accepting restrictions as such customer may reasonably require for
the protection of its legitimate interests.

3. Termination of Employment
(a) Either party can terminate this employment by serving a notice of 90 days on the other. The Company may at its

absolute discretion make a payment representing salary (basic) in lieu of notice of termination. However, for
cause like misconduct, gross negligence, willful insubordination or disobedience, misbehavior or non-
performance, Cerium Systems Private Limited may terminate your services with immediate notice. The Company
shall have the right to place you under suspension on subsistence allowance and benefits as applicable pending
any investigation into potential dishonesty, gross misconduct, misappropriation, gross negligence, fraud or other
circumstances, which expressly provides for termination of your employment which if proved, would entitle The
Company to dismiss your services summarily.
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(b) In the event of your serving on The Company a notice of termination of employment by submitting a resignation
letter, your release will be governed by the relevant policies in force at that point in time, subject to satisfactory
handing over of your duties, responsibilities, Company documents, Company assets, etc. to the relevant parties.

(c) In case of Associates who are governed by any other service agreement(s) for serving a minimum stipulated
period, the associate will need to mandatorily fulfill requirements of Clause 3(a) along with applicable exit policy
clauses under stipulated service period agreed to and provided therein.

(d) Unauthorized absence or absence without permission from duty for a continuous period of 7 working days would
make you lose your lien on employment. In such case your employment shall automatically come to an end
without any notice of termination.

(e) You will be governed by The Company’s laid down Code of Conduct and if there is any breach of the same or
non-performance of contractual obligation or the terms and conditions laid down in this agreement, your service
could be terminated as per the procedure mentioned in Clause 3(a) herein above. The Company further reserves
the right to invoke other legal remedies as it deems fit to protect its legitimate interests.

(f) Reference check will be made from your previous employers and other references as may be deemed
appropriate. In case there is any adverse report against you which may be detrimental to the interests of The
Company or if the information furnished by you is not true, The Company reserves the right to terminate your
services as per the procedure mentioned in Clause 3(a) herein above on the grounds of misrepresentation of
facts.

(g) In addition to The Company’s right to carry the above verifications, you shall fill in and sign the Criminal
Disclosure Declaration Form. In the event you have been accused, charged and/or convicted for any criminal
offence, at any time whether prior or subsequent to your joining The Company, you shall make full disclosure of
the same and furnish all necessary documents in support thereof. In the event you have been accused, charged
and/or convicted for any criminal offence, your joining shall be subject to specific written confirmation from The
Company. The Company at its sole discretion reserves the right to terminate your employment as mentioned in
Clause 3(a) or take appropriate disciplinary action against you or revoke this Offer Letter. In the event of
suppression of any facts, The Company shall be entitled to take such other action at any time as it may deem fit.

(h) The Company reserves the right to carry out banned/ illegal drugs/narcotic substance screening tests on you at
any point of time during your tenure. You understand and acknowledge that this is a requirement and you have
no objections whatsoever if such checks, banned/ illegal drugs/narcotic substance screening tests and
verifications are carried out by The Company or a third party agency engaged by The Company. Arising out of
such verification or check or otherwise, if it is detected that the information furnished by you in your application is
mis-stated or is unstated or document submitted by you are not correct or banned/ illegal drugs/narcotic
substance screening tests, results are positive, The Company shall, at its sole discretion be entitled to fore with
terminate your employment as per the procedure mentioned in Clause 3(a) herein above and/or revoke your
appointment with The Company, without further reference in the matter.

4. Statement of Facts
(a) It must be specifically understood that this offer is made based on your proficiency on Technical/Professional

skills you have declared to possess as per the application, and on the ability to handle any assignment/job
independently anywhere in India or overseas. In case, at a later date, any of your statements/particulars
furnished are found to be false or misleading, or your performance is not up to the mark or falls short of the
minimum standards set by The Company, The Company shall have the right to terminate your services forthwith
without giving any notice, notwithstanding any other terms and conditions stipulated herein.

(b) You confirm and represent that there exists no personal circumstances which are likely to affect your liability to
discharge your obligations in the course of your employment. You further undertake to notify, your line manager
and HR Manager immediately of any material change in personal circumstances that may have impact on the
status of your employment including, but not limited to, criminal convictions and/or cases pending, health issues,
right to work in the country where work is to be performed etc.

5. Company Policies
You are required to comply with all the policies of the Company including but not limited to the Code of Ethical
Business Conduct, the Policy on Prevention of Sexual Harassment and such other policies, as communicated to the
associates of Cerium Systems Private Limited from time to time. In case of any violation or failure to comply with such
Company Policy/policies, the Employee shall be subjected to the disciplinary action as per company policy. These
policies are available on Cerium Systems Private Limited’s intranet. You are requested to visit the site at frequent
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intervals to get all updates / changes. By signing a copy of this letter, you are consenting that you will visit the intranet
site and get familiar with Cerium Systems Private Limited’s policies. Cerium Systems Private Limited reserves the
right to interpret, change, suspend or terminate any of its benefits, policy plans or programs in accordance with its
needs from time to time.

6. Personal Indebtedness
Cerium Systems Private Limited shall not be responsible for personal indebtedness or other liabilities incurred by you,
during/prior to your employment with Cerium Systems Private Limited. You understand and accept that you shall have
no authority to pledge the credit of Cerium Systems Private Limited to any person or entity without Cerium Systems
Private Limited’s prior written authorization.

7. Restraints
Access to Information
Information is available on need to know basis for specified groups. The network file server is segregated to allow
individual sectors for projects and units. Access to these are authorized through access privileges approved by unit
Mentors or Project Mentors.

Authorization
Only those authorized by a specific power of attorney may sign legal documents, representing The Company.

Smoking
We owe and assure a smoke free environment for our Associates. Barring some areas, the entire office premises
including conference rooms, lobbies, is declared as “No-Smoking Zone”.

Passwords
Access to our network, development environment and MS-Exchange is through individual’s password. For security
reasons it is essential to maintain confidentiality of the same.

Unauthorized Software
You shall not install, download, copy and duplicate any unauthorized or unlicensed software, programs, games,
attachments on to your computer systems.

Security
Security is an important aspect of our communication and office infrastructure. We have security personnel deployed
on all the floors who take care of the security. Those of you who wish to work late or early hours are requested to
produce their identity cards to the Security personnel on demand. If there is a need to take some of the
equipment’s/infrastructure out of the office premises for any reason the associate shall obtain the gate pass from the
security staff after the authorization from your mentor.

The communication security is maintained by controlling physical access to computer systems, disabling all
workstation floppy disk drives, and a Company-wide awareness about the need for protection of intellectual property
and sensitive customer information. For some projects, The Company uses sophisticated data encryption devices.
Your work table and storage space is lockable. Please ensure they are locked when unattended. Duplicate keys are
maintained with Security. One can take a duplicate key after signing for it for one’s own or team member’s table or
storage.

(a) Destroying Papers & Material
Any official communication, which is confidential in nature, shall be destroyed through paper shredder after the
purpose is served.

(b) Use of Company Resources
i. You shall use The Company’s resources only for official purposes as per the applicable Company policy.
ii. The Company shall have the right to access the files, folders and data stored in the official laptop provided

to you by the Company and to keep track on individual user’s activity and logs stored in the official laptop.
Further the Company may also monitor the emails and email traffic in your official mail id provided by the
Company as measure to ensure compliance with Company’s policies and network security. You also
authorize the Company representative to access all the data and information stored under your mail id
during and after employment with the Company and this access is provided under the applicable data
privacy laws. You also expressly waive any other rights as may be available under the applicable Data
Privacy laws against the Company for providing such access.

iii. You shall access only those web sites, which are relevant to your work at hand.
iv. You shall not use any company resource for hacking or other unethical / illegal activities.
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v. You shall not circulate or distribute offensive/pornographic material through e-mail or in any other manner.

8. Overseas Service Agreement
As The Company will be spending substantial amount of time and money for your deputation /secondment abroad,
you may be required to sign a deputation agreement with The Company and may also be required to execute a
Surety Bond on such terms, as The Company may deem appropriate. (This agreement will consist, inter alia, of
issues like (i) your commitment to complete the project (ii) your returning to India after completion of the project and
serving The Company for a stipulated period).

9. Intellectual Property Rights
You agree to disclose any invention, development, process, plan, design, formula, specification, program or other
matter of work whatsoever (collectively "the Inventions") created, developed or discovered by you, either alone or in
concert, in the course of your employment and the same shall be the absolute property of The Company. Any
Intellectual Property Rights and rights to inventions arising out of your activities hereunder, or if ownership rights
cannot be transferred under applicable law, any exploitation rights relating thereto, shall be transferred to The
Company in accordance with applicable law. You shall, as and when requested by The Company (at Company's cost
and expense), assist The Company in perfecting the Intellectual Property Rights in any manner The Company deems
fit. You shall execute/sign the Intellectual Property Rights Assignment document as and when required by Cerium
Systems Private Limited or the Client.

10. Jurisdiction
Even though The Company may depute you overseas for on-site work or to any other location in India, the jurisdiction
concerning any dispute arising out of your employment will be in the courts in Bengaluru only.

11. Retirement
Your services with the Company will come to an end immediately upon your attaining the age of retirement as per the
then prevailing policy of the Company. For the purpose of determining this, the age recorded with The Company shall
be considered as final and conclusive.
Termination of employment may also be initiated earlier by either party by serving prior written notice on the other, as
per the notice period stipulated in this letter.

12. General
The above terms and conditions including those in Annexure - A (Salary break up) are based on Company policies,
procedures and other rules currently applicable in India as well as Overseas and are subject to amendments and
adjustments from time to time. In all services matters, including those not specifically covered here such as Traveling,
Leave, Working Hours, Retirement, Code of Conduct, etc. you will be governed by the rules of The Company as shall
be in force from time to time.

13. You shall be present in the office during normal working hours as specified in the policies or during hours expressly
designated for you in writing. Depending on organizational requirement or project contingencies, you may be required
to work on 24*7 project on shift basis if required and you’re working hours’ / work days may be modified/ altered from
time to time. The Company does not encourage overtime work and accordingly does not have a policy for payment of
overtime.

14. You shall provide details regarding the utilization of your time by entering the same into Cerium Systems Private
Limited’s electronic timesheet system on a daily basis. In case you are attached to any project where the client may
have requirement of recording specific time-efforts, you shall comply with such requirement also, in addition to Cerium
Systems Private Limited’s timesheet system.

15. This offer is purely based on the information / documents provided by you and by accepting the offer, you specifically
authorize The Company or any external agency through Cerium Systems Private Limited to verify your educational,
employment antecedents, your conduct and any other background checks prior to your joining The Company or
thereafter. You shall extend your co-operation (if asked for) during such verification without any protest or demur.

This is to certify that I have gone through and understood all the terms and conditions mentioned in Annexure – B and I
hereby accept and agree to abide by them. I am also required to fill the EMPLOYMENT VERIFICATION FORM, complete
in all respects and bring it along with all the other documents / testimonials as required (Annexure D) at the time of joining.

Name in full :

Signature :
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Address :

Date :

Place :
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Annexure- C- Medical Declaration

Candidate’s Medical History:

Candidate’s Medical Details Yes No Please provide
the details

Do you have any defect or problem of vision?

Can you readily distinguish between the pigmentary colors?

Do you suffer from a degree of deafness which would prevent your hearing of normal
conversation?

Do you have any physical deformity / handicap?

Do you have any congenital disorder / abnormality?

Have you ever been diagnosed to have any Psychiatric ailment including Depression,
Anxiety Neurosis, Phobic Disorders, Schizophrenia, Manic Depressive Psychosis or any
other Psychiatric illness?

Have you ever been diagnosed with an alcohol or drug abuse problem? If yes, are you on
treatment for the same?

Have you ever been disqualified on medical grounds from any previous employment
opportunity?

Have you ever been suffering from any Medical condition that may require you to take
Medical Leave over the next 12 months?

Have you had any form of critical illness or operation in the last two years?

Have you ever been diagnosed to have Cancer, Tumor, Cyst or any similar type of
growth?

Have you ever suffered/are you suffering from any of the following? (Please tick whichever applicable)

Heart Attack Diabetes

MEDICAL DECLARATION FORM

Applicant ID (To be filled by HR) Associate ID (To be filled by HR)

First Name: Last Name:

Gender: Male/Female Date of birth (DD/MM/YYYY) Blood Group
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High Blood Pressure Stroke

Night Blindness Valve Disorders

Asthma Slipped disc

Any other major disease/illness that you may be willing to
disclose

Candidate’s Declaration:

I declare that, to the best of my knowledge, the answers to the questions in this form are correct and that I am not
suffering from any disease/illness that I have not revealed.

Signature:

Name: _________________________________________

Date: _________________________________________

(DD/MM/YY)
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Annexure – D – Checklist of the Documents

At the time of joining, you are requested to bring the

a. Acceptance copy of Cerium Systems Private Limited’s offer of appointment duly signed on all pages (including all
annexures)

b. Two passport-sized color photographs with white background.

If you have not submitted the following documents on the Cerium Systems Private Limited Pre-Onboarding Portal, or if
documents are submitted but not yet approved, you should carry the following documents:

a. Relieving Letter: Your relieving letter from your present organization Service Certificate from the last employer
as well as all previous employers.

b. Valid Passport: Please submit copy of the valid Passport (inclusive of all blank pages). In case you have applied
for it, please submit the proof of Passport Office submission ticket. Upon receipt of Passport from Passport Office,
please submit the documents to HR.

c. PAN Card: You MUST carry and provide your PAN Card copy. Please note that it is mandatory to provide the
PAN number for processing of your payroll and no payments on account of salaries can be made without a PAN
Number. If applied for please submit a copy of the acknowledgement as issued by the Income Tax authorities.

d. Aadhaar Card: You MUST carry and provide your Aadhaar Card copy. Please note that it is mandatory to
provide your Aadhaar card number for processing the KYC in EPFO portal. If applied for, please submit a copy of
the acknowledgement as issued by the authorities. Please do ensure that your Name on the Aadhaar Card Name
and PAN name is same and Aadhaar Card has correct Date of Birth (DD-MM-YYYY format) and Father’s name.

e. PF UAN Number: You MUST provide your PF UAN Card copy or UAN Number (not applicable for fresher’s).
You can find UAN number on your previous employer pay slip or you can check with your previous employer for
your PF UAN Number.

Your offer has been made based on the information furnished by you. However, if there is a discrepancy in the copies of
the documents/certificates given by you as a proof in support of the above, The Company reserves the right to revoke the
offer.
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Annexure E - Confidentiality Agreement

I understand that during my employment with Cerium Systems Private Limited, I will have access to information for its
customers, suppliers, vendors and licensors, any or all of which are referred to in this agreement “Cerium Systems Private
Limited”. I also understand that this information, whether technical or non-technical is commercially valuable. It is referred
to in this agreement as “confidential information”.
A few examples of confidential information are given below. However, these examples do not list all of the types of
confidential information which I may develop or to which I may have access:

1) Information of a business nature such as marketing, underwriting, associate customer and claimant data, sales, and
list of customers, including future developments and planning concerning them.

2) Computers /software programs and associated documentation and material which are propriety to Cerium Systems
Private Limited or which Cerium Systems Private Limited is under an obligation to prevent this disclosure.

3) Information from Cerium Systems Private Limited’s vendor and supplier which is confidential, propriety or copyrighted.

4) I hereby agree that:
 The confidential information shall remain the sole and exclusive propriety of Cerium Systems Private Limited and

I shall regard it as confidential and secret information.
 The confidential information is the property considered to be the trade secrets of Cerium Systems Private Limited

because it involves processes and compilation of information which are secret, confidential, and not generally
known to the public and which are the products of expenditure of time, effort, money, and /or creative skills of
Cerium Systems Private Limited

 The use of confidential information is furnished to me during my employment on a confidential and secret basis
for a sole and exclusive use and pursuing my employment duties at Cerium Systems Private Limited

 I will not, during and after my employment at Cerium Systems Private Limited publish, disclosed, or otherwise
divulge the confidential information to any person not specifically authorized by Cerium Systems Private Limited
to receive such information.

 I will not copy and confidential information for any purpose except with the express consent of the Cerium
Systems Private Limited. Officials or the expressed written authorization of the third party owner.

 Upon termination of my employment with Cerium Systems Private Limited, or at any other time at Cerium
Systems Private Limited. request, I agree to return promptly to Cerium Systems Private Limited, all confidential
information, including but not limited to all manuals, letters, notes, notebooks, reports, formulae, computer
programs and associated documentation and material, memoranda, customer list and all other materials and all
copies of them relating in any way to Cerium Systems Private Limited which in any way were obtained by me
during my employment at Cerium Systems Private Limited which are in my possession or under my control. I
further agree that I will not make or retain any copies of the above mentioned information and will so represent to
Cerium Systems Private Limited upon termination of my employment.

 This confidentiality agreement will continue to be in effect after the termination of my employment with Cerium
Systems Private Limited.

 IF any provision of this agreement is declared invalid or unenforceable with respect to a particular occurrence or
circumstance or otherwise, that will not affect the validity, enforceability, or applicability of any other provision of
this agreement.

Name:

Signature:

Date:
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Annexure - F - Intellectual Property Assignment

Associate Name:

Associate ID:

Date:

In consideration of my employment with Cerium Systems Private Limited and in view of the confidential nature of
employment by reason of which I will obtain and have obtained special knowledge of Cerium Systems Private Limited and
business, its necessities and plans and the information of its customer, I hereby agree as follows:

(a) Intellectual Property Assignment
I hereby assign, to Cerium Systems Private Limited or its successor, designees or assigns, any and all rights in any

design, invention, discovery, or other intellectual property (including without limitation, right to apply for and obtain a patent)
which I may create, develop or assist in creating of developing during my employment which design, inventions, discovery
and other intellectual property relate to services provided/ to be provided or products or systems manufactured or
developed or licensed or sold by Cerium Systems Private Limited whenever made by me and for any work made and/or
created or cause to made and/or created in the course of my employment whether on the customer project or otherwise.

Cerium Systems Private Limited shall be the first owner of the copyrights therein and for work made and/or created or
cause to made and/or created in the course of my employment. If by virtue of any law or any judgment, Cerium Systems
Private Limited is not the first owner, then I hereby assign, exclusively and irrevocably, the same, wholly and generally,
forever throughout the world, without any obligation of payment of royalty or any other sum of money or benefit(s), the
whole of the copyright(s) in all such work(s) and further waive all my moral rights wholly in favour of Cerium Systems
Private Limited. I also agree to sign on demand, whether during the employment or any time thereafter, any papers and do
any acts which may be deemed necessary or desirable by Cerium Systems Private Limited to secure to Cerium Systems
Private Limited its successors, designees, or assign, any right relating to such design, invention, discovery, copyright or
intellectual property and improvement including patents in India or any other foreign country.

(b) Restrictions after Termination
I further agree upon termination of my employment to surrender to Cerium Systems Private Limited all software programs,
data (whether in hard copy form or in electronic form), notebooks, designs, drawings, blueprints, writings, manuals, price
books, any business or market information, business and technical brochures, service models and techniques and other
documents and materials (including all copies) then in my possession or control, which relate in any way to the business,
research, development, sales, sales promotions, marketing or customer’s information or other activities of Cerium
Systems Private Limited. The obligations stated under this Agreement shall survive the termination or discontinuation of
my employment with Cerium Systems Private Limited.

WITNESSED ACCEPTED

_______________________
__________________
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Annexure – G

Agreement – General Covenant Against Disclosure and Covenant Not to Compete / Non- Solicitation

In consideration of my employment with Cerium Systems Private Limited and in consideration of the wages or salary to
be paid to me and regardless of the duration of my employment, I enter into the following agreements:

1. I agree to perform competently, diligently, reliably and to the best of my ability all duties required of me from time to
time by Cerium Systems Private Limited. I shall not directly or indirectly, either as an associate, employer, consultant,
agent, principal, partner, stockholder, corporate officer, director or in any other individual or representative capacity,
engage or participate in any business that is in competition in any manner whatsoever with the business of
Cerium Systems Private Limited during the term of my employment with Cerium Systems Private Limited either within or
outside of business hours.

2. I acknowledge and agree that I am bound by all of the terms and conditions of my Service Agreement in
addition to the terms and conditions of this agreement.

3. Actions Required on Termination: Upon termination of my employment at Cerium Systems Private Limited whether
voluntary or involuntary (or at any other time upon the request of Cerium Systems Private Limited.), I shall return to
Cerium Systems Private Limited all of its property of which I have had custody, including all handbooks,
manuals, notebooks, supplies, credit cards, keys, disks, tapes, records, statistics, data and Confidential
Information (defined herein) for which I have acquired by virtue of my employment, regardless of form or media.

4. Covenant Against Disclosure: I understand that it may be desirable and necessary for Cerium Systems Private
Limited or any of its suppliers, licensors, licensees or customers to disclose to me information which may include,
by way of illustration and not by way of limitation, technical information, designs, drawings, processes, systems,
procedures, formulae, test data, improvements, price lists, financial data, code books, invoices, financial
statements and other financial information, computer programs, disks, printouts, sketches, customer and
prospect contacts, customer and prospect lists, names, addresses or any other compilation of information
written or unwritten (both individually and collectively referred to herein as "Confidential Information") during the
course of my employment.

Because I will have access to and become familiar with such Confidential Information, I hereby agree to accept and
retain such Confidential Information in confidence and agree, at all times during or after the termination of my
employment, not to, directly or indirectly, disclose, reveal, use, copyright or patent such Confidential
Information, without the prior written consent of an authorized officer Cerium Systems Private Limited I also agree
to keep the contractual relationships of Cerium Systems Private Limited with its suppliers, licensors, licensees,
customers, contractors, and subcontractors confidential, including the names, addresses, or special
requirements of Cerium Systems Private Limited’s customers. This Section 4 is intended to apply to all materials,
which I may compile as well as to all materials furnished to me by anyone else in connection with my employment.

a. Because it may not be clear to Associate which information is Confidential Information in order to minimize the
possibility of inadvertent disclosure, Associate agrees to consult with Cerium Systems Private Limited before
making any disclosure of information covered by this Agreement.

b. Associate may disclose information if such disclosure is directly pursuant to a valid and existing order of a
court, or a governmental body or agency, within India provided, however, that prior to such disclosure, the
Associate (i) notifies Cerium Systems Private Limited in writing of the prospective order, or proceeding giving rise to
such order, and (ii) Cerium Systems Private Limited has had the opportunity to prevent or limit such disclosure.

c. In the event of a breach or threatened breach of this Section 4 by Associate, Cerium Systems Private Limited
shall be entitled, in addition to all other remedies otherwise available to Cerium Systems Private Limited to and
Associate hereby consents to the issuance thereof forthwith in any court of competent jurisdiction without proof
of specific damages. Associate waives any requirement for a bond in connection with any temporary or
pendente lite injunctive relief.

d. In the event that Cerium Systems Private Limited shall enforce any part of this Agreement through legal
proceedings and obtains any judgment or order in such proceedings, Associate agrees to pay to Cerium
Systems Private Limited any costs and attorneys’ fees reasonably incurred by Cerium Systems Private Limited in
connection with obtaining such judgment or order.

If any court should hold any part of the covenants set forth herein to be unreasonable, or otherwise unenforceable,
the parties expressly agree that the covenants set forth herein shall be enforced to the extent that would otherwise
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be deemed reasonable or enforceable. In the event of any breach by Associate, the Non-Compete Period shall be
extended on a per diem basis for the period that Associate is in breach.

5. Ownership of Work Product: Cerium Systems Private Limited shall be the sole owner of all of my work product. For
this purpose, “work product” means all inventions, improvements, discoveries, documentation, programming and
technology (including all associated intellectual property rights) that I may create (alone or with others, at work or
elsewhere, during or after the normal workday) relating to the work I do, the business of Cerium Systems Private
Limited or any research or development conducted by Cerium Systems Private Limited. I agree to assign, disclose
and deliver to Cerium Systems Private Limited as Cerium Systems Private Limited’s property, all right and
evidence I may have or acquire with respect to any and all work product, and I agree to take such further
actions and sign such further instruments as Cerium Systems Private Limited may request from time to time to
protect and defend its ownership of any and all work product. I understand that disclosure of my
suggestions and ideas is encouraged.

6. Partial Restriction on Post-Termination Competition: Background. Cerium Systems Private Limited expects to
invest considerable time, effort and capital in enhancing the value and desirability of my skills. Both this investment
and my compensation reflect Cerium Systems Private Limited’s expectation of receiving a considerable return from
the exclusive use of my services and know-how in the future, free from any danger that Cerium Systems Private
Limited’s customers or competitors may attempt to cause me to leave Cerium Systems Private Limited and
wrongfully gain the benefit of Cerium Systems Private Limited’s investment. The partial restraint set forth in this
Section 6 does not, and cannot, provide complete protection for Cerium Systems Private Limited’s investment,
development efforts, product, strategy, proprietary and Confidential Information, but Cerium Systems Private
Limited believes that in combination with the other provisions of this Agreement, it is the most fair and
reasonable measure to protect Cerium Systems Private Limited’s interest, giving due regard to both my interests
and the interests of Cerium Systems Private Limited.

7. Covenant Not to Compete. I hereby covenant and agree as a part of and ancillary to this Agreement that for the 12
months’ period following the termination of my employment with Cerium Systems Private Limited (irrespective of the
reason for or such termination),

(a) I will not solicit, or attempt to solicit, or cause any third party to solicit, directly or indirectly, any customer of
Cerium Systems Private Limited for the purpose of selling or licensing products or services that are then
competitive with the products and services that are then available to that customer from Cerium
Systems Private Limited provided, however, that this restriction shall apply only to customers of Cerium
Systems Private Limited with whom I actually have material contact (meaning direct interaction, such as
through sales calls, presentations or other business dealings) in the course of performing my employment
duties for Cerium Systems Private Limited within the two year period preceding the date my employment
with Cerium Systems Private Limited ends. It is understood that this restriction is necessary to avoid
possible compromise of Confidential Information and business interest.

(b) I will not (1) seek or obtain employment of any kind by any means, directly or indirectly, as either associate,
agent or consultant, with any customer of Cerium Systems Private Limited’s for which I am providing services on
behalf of Cerium Systems Private Limited that are competitive with the products and services available to the
client from Cerium Systems Private Limited provided however, that this restriction shall apply only to employment
to perform the same or substantially similar services that I am performing for the client as a Cerium Systems
Private Limited associate; or (2) induce or solicit any associate of Cerium Systems Private Limited to seek or
obtain such employment with a customer of Cerium Systems Private Limited This restriction applies to my
acceptance of any employment by a customer through general advertising or third party recruitment;

I accept and agree that the above covenants (a) and (b) are reasonable restrictions imposed with an objective to
protect Cerium Systems Private Limited’s legitimate business interests and proprietary and confidential information.
Given the compensation and benefits provided to me, I agree that the restriction as to time and scope contained
herein are reasonable and necessary to protect Cerium Systems Private Limited’s business interests and proprietary
information. I have sufficient skills to find alternative, commensurate employment that would not violate the terms of
this undertaking. I acknowledge that adherence to this undertaking shall not deprive me of the ability to earn a living
or support my dependents.

8. Compliance Not Contingent Upon Additional Consideration: I understand and acknowledge that the
wages, compensation, benefits training and experience that Cerium Systems Private Limited provides to me shall
be full and sufficient consideration for the promises contained in this Agreement. I have not been promised,
and shall not claim any additional or special payment or compliance with the covenants and agreements
herein.
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9. Damages and Remedies: I acknowledge and agree that if violate this Agreement, Cerium Systems Private Limited
may take legal action against me as follows: (1) Cerium Systems Private Limited may take legal action in the court
specified below in Paragraph 14 for the liquidated damages specified in Paragraph 6 above and (2) a violation of
this Agreement is likely to cause severe and irreparable Cause injury to the business, good will, client relations and
proprietary information of Cerium Systems Private Limited an injury that is not adequately compensable by money
damages alone. Accordingly, in the event of a breach (or threatened or attempted breach) of this
Agreement, Cerium Systems Private Limited shall in addition to any other rights and remedies, be entitled to
immediate, appropriate injunctive relief, or a decree of specific performance of this Agreement, without the
necessity of showing any irreparable injury or special damages, in any court of competent jurisdiction.

10. Severability: Each paragraph and provision of this Agreement is severable from the contract and if one provision is
declared invalid, the remaining provisions shall nevertheless remain in full force and effect. Further, the invalid
provision or part shall remain enforceable to the extent permitted by law.

11. Entire Agreement: This Agreement reflects the full and complete agreement between myself and Cerium Systems
Private Limited on the subjects covered herein and supersedes and replaces all prior negotiations or agreements,
whether written or oral. This Agreement shall only be modified, altered or replaced by a subsequent writing, signed
by myself and an authorized officer of Cerium Systems Private Limited.

12. Binding Effect: This Agreement shall inure to the benefit of, and be binding upon, my heirs, executors,
administrators and personal representatives as well as the subsidiaries and affiliates of Cerium Systems Private
Limited (Together with their successors and assigns).

13. Choice of Law: This Agreement will be governed and controlled in all respects by the laws of India.

14. Choice of Forum: The parties submit to the jurisdiction and venue of India with respect to any action arising,
directly or indirectly, out of this Agreement or the performance or breach of this Agreement. The parties stipulate
that the venues referenced in this Agreement are convenient.

In the event of any violation of the terms of this clause, I agree that I shall be liable to Cerium Systems Private Limited for
liquidated damages in the amount of the gross salary earned by me during the preceding one year from the date of such
breach. I acknowledge and agree that said amount constitutes liquidated damages and not a penalty, and that the
amount is a reasonable and fair estimate of the actual damages that Cerium Systems Private Limited would incur upon
such breach.

Following the expiration of the one-year period described herein, I shall continue to be obligated under the
Covenant Against Disclosure in Section 4 so long as such Confidential Information remains proprietary or
protectable as confidential or trade secret information.

Executed this _______ day of ___________, 20___

For and on Behalf Of
Cerium Systems Private Limited

Authorized Signatory

Signature

(Suresh Kumar Varupula)
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Annexure – H

PROOF OF ACCEPTANCE OF
Code of Ethical Business Conduct (CEBC)
And
Statement of Policies and Procedures for Preventing Insider Trading

To
Cerium Systems Private Limited
Date of Joining: __________
Dear Sir/Madam,
I ___________________________________________________ Associate Id No ______________

(Associate) of Cerium Systems Private Limited do hereby state to have read and accepted that Cerium Systems Private
Limited Code of Ethical Business Conduct (CEBC) and Statement of policies and Procedures for Preventing Insider
Trading.
I have read and fully understood the above stated code of conduct and Ethics for directors and Associates and Statement
of Policies and Procedures for preventing Insider Trading and shall abide by the policies, procedures and
Principles contained therein.
I understand that any misinterpretation and /or false understanding given herein may attract penalties
as laid down under the policy.

Authorized Signatory (HR) Signature of the Associate

Name:
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Annexure - I

INDEMNITY BOND WITH SURETY

This Indemnity is made and executed at ___________________on this ___________________ ____________ by Mr. /Ms. /Mrs.
Name __________________________________________age ________S/o Mr.__________________________ a permanent
resident of ________________________ *hereinafter called “Employee” which expression shall, unless repugnant to the
context or meaning thereof, mean and include his heirs, legal representatives, administrators, executors and assigns] the party of
the first part

AND

Mr.__________________________________ age ______ S/o Mr._______________________________________ a permanent
resident of _________________________________________ [hereinafter called “Surety” which expression shall, unless repugnant
to the context or meaning thereof, mean and include his heirs, legal representatives, administrators, executors and assigns] the
party of the second part,

IN FAVOUR OF Cerium Systems Private Limited, a company incorporated under the Companies Act, 1956 and having its Corporate
Office at #527, 22nd Main Road, O.R.R Beside HDFC Bank, Bangalore, Karnataka 560102 [hereinafter called “Cerium Systems” which
expression shall, unless repugnant to the context or meaning thereof, mean and include its successors-in-interest and permitted
assigns].

WHEREAS the Employee has been selected for appointment as
Associate Engineer in the service of Cerium Systems.

AND WH E R E A S a n O f f e r o f A p p o i n t m e n t c o n t a i n i n g t h e t e r m s a n d c o n d i t i o n s o f t h e appointments
has already been issued to the Employee of Cerium Systems.

AND WHEREAS the acceptance of the terms and conditions of the appointment has already been communicated to Cerium
Systems on by the employee.

AND WHEREAS one of the terms and conditions of the appointment is that the Employee shall undergo an initial training
programme for a minimum period of 3 months and would be subsequently placed on assignments relating to various projects of
Cerium Systems. The Employee shall serve Cerium Systems for a minimum period of 36 months from the date of joining of the
Employee and execute an indemnity with surety in favour of Cerium Systems.

NOW THIS INDENTURE WITNESSETH as under:

1. In compliance of the aforesaid condition in Offer of Appointment subject to which Cerium Systems has agreed to give
appointment to the Employee, the Employee hereby undertakes to undergo the Initial Training Programme as provided by Cerium
Systems without any interruption whatsoever and serve Cerium Systems, on its various projects at any location, in India or abroad,
for a minimum period of 36 months from the date of joining.

2. The Employee hereby undertakes to devote his/her full time and attention to the business of Cerium Systems with due care,
skill and diligence. The Employee further undertakes to use his/her best efforts in the performance of his/her duties and
responsibilities and abide by the rules and regulations of Cerium Systems.

3. The Employee hereby undertakes to honor the commitment made by Cerium Systems to its customer/s for completion of any
project/s and further undertakes not to abandon any project before its completion.

4. The party of the Second Part i.e. agrees to stand as Surety for the due
performance of the obligation of the Employee under this agreement of indemnity. In case of breach of the terms of this indemnity
by the Employee and failure to indemnify Cerium Systems, the Surety shall be jointly and severally liable to pay the aforesaid
amount of Rs. 500000/- (Rupees Five lakhs only) to Cerium Systems with an interest at the rate as specified herein below,
immediately on demand.

5. The Employee further agrees and undertakes that in case, he/she commits breach of the above conditions and resigns from
or leaves/abandons the service and/or neglects in performance of the duty assigned to him/her leading to termination of
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his/her service as per rules/regulations, by Cerium Systems, he/she shall pay an amount of 500000/- (Rupees _Five_ lakh only)
with the interest thereon @ 15% per annum from the date of breach of the above till the payment thereof, as liquidated
damages/cost of training including on the job training, the expenses which Cerium Systems has incurred/may have to incur
in recruiting another employee in his/her place, and also on account of business loss suffered/to be suffered by Cerium
Systems during intervening period. The employee and surety agree that assessment of liquidated damages as assessed as
500000/- (Rupees Five lakh only) are reasonable, which they both agree to pay jointly and severally, on demand made by Cerium
Systems.

6. Notwithstanding anything contained herein above, furnishing of this indemnity will not create any right in favour of the
Employee to continue in the service of Cerium Systems for the aforesaid term of 36 months, and Cerium Systems shall always
have the right to take appropriate action against the Employee as per terms of the appointment letter and/or the rules and
regulations of Cerium Systems as applicable, in case of commission of any misconduct by the Employee.

7. The amount specified above shall constitute a debt owing to Cerium Systems and shall be recoverable from the Employee and
the Surety jointly and severally with interest thereon at the rate specified above till the payment thereof.

8. IN WITNESS whereof, the EMPLOYEE & the SURETY have put their signatures in the presence of the witnesses.

Signed and delivered by the Party of the first part i.e. the Employee
having read and understood
the contents/terms of this Indemnity Bond

Signed and delivered by the Party of the second part i.e. the Surety having
read and understood
the contents/terms of this Indemnity Bond

1. WITNESS:

NAME & ADDRESS:

2. WITNESS:

NAME & ADDRESS
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February 15, 2022 

Dear kakarla vinod,

Sub: Letter of Engagement as Intern

We are pleased to inform you that you have been selected for undergoing Internship in our organization Wipro Limited
(Wipro) as Intern under the following terms and conditions:  

1. Nature of Engagement  

You will be engaged as an Intern at Wipro.  

2. Duration of training  

The duration of internship will be from February 21, 2022 to April 30, 2022. During this period, Wipro shall evaluate
your performance. Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall
automatically stand terminated at the expiry of the internship period.  

3. Verification Report  

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars
furnished by you in your application and information given at the time of Interview. If any declaration or information
furnished to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will
be liable to removal from training without any notice.  

4. Obligations and Responsibilities

a. During your internship period, Wipro expects you to undergo training in any department / section in which you are
placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training.
You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be
interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during
the training period without obtaining permission in writing from the appointing authority at Wipro. You will be
governed by the service rules / standing orders, policies and regulations as may be promulgated by Wipro from
time to time in relation to conduct, discipline and other matters. You will not seek membership of any local or
public bodies without first attaining specific permission from the appointing authority at Wipro. You are expected
to comply with the policies of Wipro including the Code of Business Conduct and other policies of Wipro as they
form an integral part of the terms of your training with Wipro.  

Consequently, you are required to understand the scope and intent behind these policies and to comply with the
same. These Policies are updated / modified on a periodic basis and new Policies may be introduced and
notified to employees/trainees from time to time and you will be required to comply with the same. Any matter or
situation or incident that may arise that could potentially result, or has resulted, in any violation of the Policies or
the terms of your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary
action will be initiated.
 

b. During the training period, if you conceive any new or advanced method of improving processes / formulae /
systems in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro
and will be the sole property of Wipro. In consideration of the opportunities, training and access to new
techniques and know-how that will be made available to you, you will be required to comply with the
Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to
time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by Wipro and
in the course of your training. This covenant shall endure during your training and beyond the cessation of your
training with Wipro.
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c. During the training period and thereafter, you will not pass onto anyone in writing or by word of mouth or
otherwise, particulars or details of work, processes, technical know-how, research carried out, security
arrangements, administrative and organization matters of confidential or secret nature, which you may come
across during your training period or become known to you by virtue of your undergoing training in Wipro or
otherwise.
 

d. In connection with your internship and during the term of your internship, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques,
and improvements (including without limitation legal documents, training materials, computer software and
associated materials) developed or conceived by you solely or jointly with others (whether or not during business
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

5. Posting  

During your training period, you are liable to be transferred or assigned to training in any division / department /
establishment or location at which Wipro or its associate companies have their offices or operation and whether at
present existing or which may be set up in future at any time and at any place in India, without any increase in stipend.
On such posting, you will be governed by the policies, rules and regulations as applicable in that Unit / Branch /
Establishment.  

6. Travel  

You will be required to undertake travel as required by Wipro and you will be paid travel expenses as per Wipro rules.  

7. Termination  

Notwithstanding any of the clauses of this letter of engagement, Wipro reserves the right in its sole discretion of
terminating this agreement during the training period without assigning any reason by giving one week’s (7 days) notice
or payment of one week’s stipend, in lieu of notice.  

8. Training Hours and Holidays  

As an intern you will be called upon to undergo training during the hours and days as may be fixed by Wipro. Normally
all Sundays will be weekly holidays together with all National and Festival Holidays observed by the establishment.  

9. After completion / termination of internship  

On completion / termination of internship, you will immediately surrender to Wipro all specifications, documents,
literature, drawings, records etc. belonging to Wipro or relating to its Businesses and shall not take or retain any copies
of the said items.  

10. Date of commencement of training  

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of this letter
of engagement within one week, duly signed by you, in token of your acceptance of the offer and report for training on or
before the date of commencement of training. While reporting for training, please bring 3 copies of your latest passport
size photographs and two copies each of your certificates and testimonials along with the originals. The original
certificates will be returned to you after verification.

Yours sincerely, 
For Wipro Limited, 

Aparna Shailen 
General Manager - Human Resources

Endorsement: 

1. I accept the terms and conditions stipulated in the above letter of engagement.  

2. I shall report for internship on 
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ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION

TECHNOLOGY ACT, 2000)

I kakarla vinod, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) for the
following purposes: 

a. validating my curriculum vitae and retaining records on the same for any future reference/verification; 

b. processing my application for internship including background verification checks; 

c. Internship related actions including record keeping, processing training stipend and any action required in the
context of my training with Wipro.

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.  

I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.

 
ANNEXURE II 

 
CONFIDENTIALITY & NON-DISCLOSURE AGREEMENT

This non-disclosure agreement ("Agreement") is made on this the [      ] day of [       ] between  

Wipro Limited, a public limited Company incorporated under the Indian Companies Act, 1913, and existing under the
Indian Companies Act, 1956, having its registered office at Dodda Kannelli, Sarjapur Road, Bengaluru 560-035.

 
And

______________________________________[Name of the Intern], S/o / D/o
________________________________________________________________________________,  

Residing at________________________________________________________________________________  
_________________________________________________________________________________________  

(Hereinafter referred to as "Intern” which expression shall mean and include his/her representatives in interest, assurers
and guarantors). 

WHEREAS:  

The Intern has expressed his/her desire to be trained with Wipro for a period of ____________________________
(“Internship Period”);  

Wipro has accepted the Intern’s application subject to the Intern adhering to and complying with certain covenants
governing his or her movement within Wipro premises, conduct, and other tasks whatsoever which they may be allotted
from time;  

During the term of the internship, the Intern may have access to certain information which may be proprietary and/or of
confidential nature ("Confidential Information", as more particularly described below).  

NOW THEREFORE in consideration of the Agreement herein by the parties hereto and such additional promises and
understandings as are hereinafter set forth, the parties agree as follows:

1. For purposes of this Agreement, "Confidential Information "means, with respect to Wipro, any and all
information in written, representational, electronic, verbal or other form that is disclosed to Intern by Wipro or
which Intern becomes aware of in the course of the internship, including without limitation, information relating
directly or indirectly to the present or potential business, operation or financial condition, pricing, legal cases
pertaining Wipro, marketing plans or strategy, volumes, services rendered, customers’ and suppliers’ names or
lists, any customer information, financial or technical or service matters or data of or relating to Wipro and any
information identified as being proprietary and/or confidential and any information which might reasonably be
presumed to be proprietary or confidential in nature, excluding any such information which (i) is known to the
public (through no act or omission of Intern in violation of this Agreement); (ii) was known to Intern prior to its
disclosure under this Agreement; or (iii) is required to be disclosed by governmental or judicial order, in which
case Intern shall give Wipro prompt written notice, and use reasonable efforts to ensure that such disclosure is
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accorded confidential treatment and also to enable Wipro to seek a protective order or other appropriate remedy. 

2. Nothing contained hereunder shall be construed as creating, conveying, transferring, granting or conferring by
Wipro on Intern any rights, license or authority in or to the Confidential Information. 

3. Intern agrees and undertakes that he/she shall not disclose or make available to any person (including the
Institute) reproduce or transmit in any manner, or use (directly or indirectly) for his/her own benefit or the benefit
of others, any Confidential Information, including without limitation, the use of the Confidential Information in any
thesis or report required to be submitted by Intern under any course. Intern undertakes that he/she will not,
without prior written consent of Wipro, use any Confidential Information in any of her future projects or
presentations for any person, including the institute, nor shall he/she use any of the Confidential Information in
his/her resumes or any application for prospective employment. 

4. Intern shall use and/or protect the Confidential Information received by him/her with utmost degree of care and
diligence. 

5. Intern agrees that upon (i) termination/expiry of Internship Period, or (ii) at any time during its currency, or (iii) on
Intern ceasing to be an Intern of Wipro, Intern shall promptly deliver to Wipro the Confidential Information and
copies thereof in his/her possession or under his/her direct or indirect control, and shall destroy all memoranda,
notes and other writings prepared by him/her or his/her subordinates based on the Confidential Information. 

6. Intern acknowledges that the Confidential Information coming to his/her knowledge may relate to and/or have
implications regarding the future strategies, plans, business activities, methods, processes and or information of
Wipro or its affiliated companies which could afford third parties certain competitive and strategic advantage.
Intern shall ensure that the use of such Confidential Information by the Intern shall not jeopardize or adversely
affect in any manner such future strategies, plans, business activities, methods, processes, information, and/or
competitive and strategic advantage of Wipro. 

7. Intern acknowledges the quantum of damages and/or losses that Wipro may suffer as a result of the breach of
this Agreement by the Intern and therefore, agrees to indemnify and keep indemnified Wipro against all loss or
damage, which Wipro may suffer as a result of any such breach. 

8. Intern hereby acknowledges and agrees that in the event of a breach or threatened breach by Intern of the
provisions of this Agreement, Wipro shall without prejudice to any of its rights under this Agreement or in law
have the right to claim damages and shall also be entitled to injunctive relief against such breach or threatened
breach by Intern. 

9. No failure or delay by Wipro in exercising or enforcing any right, remedy or power hereunder shall operate as a
waiver thereof, nor shall any single or partial exercise or enforcement of any right, remedy or power preclude any
further exercise or enforcement thereof or the exercise of enforcement of any other right, remedy or power. 

10. This Agreement will be governed exclusively by the laws of India and, jurisdiction shall be vested exclusively in
the courts at Bengaluru. This Agreement shall not be amended, assigned or transferred by either party without
obtaining the written consent of Wipro. 

11. The obligations of confidentiality shall survive the expiry or termination of the internship. Nothing in this
Agreement is intended to confer any rights/remedies under or by reason of this Agreement on any third party. 

12. If any term or provision of this Agreement is determined to be illegal, unenforceable, or invalid in whole or in part
for any reason, such illegal, unenforceable, or invalid provisions or part(s) thereof shall be stricken from this
Agreement and such provision shall not affect the legality, enforceability, or validity of the remainder of this
Agreement.

IN WITNESS WHEREOF the parties hereto have duly executed this Agreement as of the date and year written above.

Yours sincerely, 
For Wipro Limited, 

Aparna Shailen 
General Manager - Human Resources  
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 Accept             Decline

Intern Name: kakarla vinod  Signature kakarla vinod 15/2/2022 7:41 PM 
(checking the checkbox above is equivalent to a
handwritten signature)

 
Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com

India C :L32102KA1945PLC020800

Sensitivity: Internal & Restricted

22987894
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16-Jan-2022
 
Kanaka Vinay Goud
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Kanaka Vinay Goud, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:



Cerner Healthcare Solutions India Private Limited | Registered Office: Ground Floor, Wing B, Block H2, Mountain Ash
Manyata Embassy Business Park, Nagawara, Bangalore 560 045, Karnataka, India

Phone: +91 80 4501 1001| Fax: +91 80 4501 1002 | CIN: U72200KA2014FTC130004| Email: Cerner-india@cerner.com | www.cerner.com

Date: February 10, 2022

Dear Kashinath:

We at Cerner Healthcare Solutions India Private Limited (“Cerner”) are impressed with you and your 
credentials are are pleased to inform you that you have been selected to participate in an internship with 
Cerner, contingent upon receipt of a satisfactory outcome of a background check and execution of an 
Internship Agreement.

We are pleased to offer you a monthly stipend of Rs. 22,000/- (Rupees Twenty-Two Thousand Only) 
during the internship.

Based on our discussions with you at your college during our campus visit, we also believe that you 
would make an excellent full-time addition to our organization. Therefore, I am also pleased to extend 
an invitation of full-time employment as a System Intern with our company, contingent upon your 
satisfactory performance and conduct during the internship.

This offer is contingent upon receipt of a satisfactory outcome of a background check.

After successful completion of the internship, your Full-Time Offer CTC would be in the range of 
Rs.6,30,000 to Rs.7,40,000 per year.

Please sign and return a copy of this letter confirming your acceptance of our offer.

Sincerely,

Dilip Kantharaj
Talent Acquisition Partner I, India Recruitment

ACCEPTANCE
By signing this letter, you agree to and accept the terms and conditions of employment as an Intern 
with Cerner Healthcare Solutions India Private Limited. Please sign and return the letter to your 
recruiter. You must also electronically acknowledge this Invitation of Employment through your Cerner 
Careers account. You will receive an official copy of the Internship Agreement with your new hire 
paperwork, which must be signed on or before your first day with Cerner.

Signature: __________________________________________________

Print Name: ____________________________________________________

Today's Date: _________________________



Capgemini Technology Services India Limited

(Formerly known as IGATE Global Solutions Limited)

IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121

www.capgemini.com/in-en

Superset ID: 1259732

Letter of Intent (''LOI'')

Dear KAVYA M,

With reference to your interview conducted by us, we are pleased to inform that you have been

shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set

forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular

requirements as laid down by the University/ Institute for award of the degree/ diploma and the

minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated

to you in due course of time post successful completion of your pre-joining trainings and final

semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the

location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills

required to be industry ready. The learning will be a self-paced journey inclusive of assignments,

assessments and webinars as deemed appropriate by Capgemini and the successful completion of

the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the

assignments and assessments. The progress made by you in this learning journey would not only

help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant

to your career at Capgemini. We also encourage you to learn beyond the prescribed course

curriculum and acquire industry recognized certifications to accelerate your career in this competitive

industry.



Upon joining Capgemini,

You are expected to enter into an employment agreement with Capgemini which shall contain

details including the scope, terms and conditions of your employment and the contractual

obligation with Capgemini.

1.

You will be on probation for a period of six months from your date of joining and subject to

satisfactory performance your employment will be confirmed (vide written confirmation) at the

end of six months.

2.

During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during

such training period

3.

Capgemini reserves the right to decide the continuance of your further training and your employment

depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third

party.

You may note that this letter should neither be construed as an offer of employment from Capgemini

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any

time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,

within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact

fresherhiring.in@capgemini.com, please ensure below format of email subject -

For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1259732

●

For queries about on-boarding process, please note the on-boarding communication will

be sent once your document validation and verification process is completed. For further

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1259732

●

In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1259732

●

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature



ANNEXURE 1

KAVYA M
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will

receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at

source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:

U85110PN1993PLC145950
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for details for Training Inbox 

DXC_Campus_Connect 31 Jan 

to 

We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 

through survey, if you have laptop to attend the 

training

Click here to fill the Survey before Feb 5tn 

Thanks& Regards 

DXC Learning&Development Team 

XC 
TECHNOLOGY
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16-Jan-2022
 
Keshav Raj E B
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Keshav Raj E B, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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16-Jan-2022
 
Kishan Damam
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Kishan Damam, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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16-Jan-2022
 
Vikram Kotlo
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Vikram Kotlo, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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16-Jan-2022
 
Kumar Yash
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Kumar Yash, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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16-Jan-2022
 
Kummetha Mounika
B.E. Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Kummetha Mounika, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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16-Jan-2022
 
Lakshmi K
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Lakshmi K, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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16-Jan-2022
 
M.C. Ganesh Gowtham
B.E. Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear M.C. Ganesh Gowtham, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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Date: October 28th, 2021 
 
 

Dear M Gouthami 
 
 
 

OFFER OF EMPLOYMENT 
 
 
 

We are pleased to offer you employment in our Organization Chhapolika & Company (hereinafter “CC” or “The 
Company”), as Software Engineer subject to the following terms and conditions: 

 
1. Your employment with CC will involve deputation to our client/s, where you will render services to our client, at their 
premises, subject to the terms and conditions mentioned below and in accordance to the instructions received by you 
from us or any other authorized person and you will be bound by our rules and regulations. You date of Joining would 
be October 28th, 2021 to June 30th, 2022. Your annual CTC would be Rs. 481,400/- Per Annum (Four lakhs Eighty- 
One Thousand and Four hundred) 

 
 

2. Your deputation to our client/s may be extended from time to time, as decided by CC for specified duration and 
location. During the tenure of your deputation, you will continue to be an employee of CC and your compensation and 
applicable allowances shall be paid by the Company. 

 
 

3. You hereby agree to be liable for the following terms and conditions: 
 

• Fully perform the services, in a professional manner, at the Client’s location/s until the completion of the term 
of the work assignment/ deputation. 

• During the term of the work assignment, you shall render services exclusively to the Client, you are deputed 
to and in the discharge of your duties, and you shall not have any third-party obligation, whatsoever. 

• During the term of your employment, you will be a whole-time employee of the Company and will neither seek 
nor accept to be employed or engaged in any manner whatsoever, directly or indirectly with any third party 
either in India or abroad, in any other trade, business, profession or any other employment part time or full 
time anywhere, in any capacity, either honorary or otherwise, whilst in the services of the Company. The 
findings of the Company in this respect shall be final and binding. Breach of this condition shall lead to 
termination of your services by the Company without any notice or compensation. 

• You shall not engage in any conduct which is detrimental to the interests of the Client or CC. 
• You shall not receive payments of any nature directly or indirectly from the Client unless previously agreed to 

by CC. 
• You shall neither directly nor indirectly accept offers for employment with the Client and/or its affiliates during 

the period of your work assignment without prior written permission from CC. 
• You shall extend all cooperation to the Client’s employees, consultants, representatives, etc., and do all such 

things as may be necessary and comply with all terms of the Appointment letter so as to effectively and 
efficiently discharge your work. 

• You shall during the course of your employment, you can be transferred to any location within the territory of 
India or outside India as and when required by CC or its client for executing the services provided herein. 
Report and be present at the designated location during working hours and abide by the rules and regulations 
as required by the Client and Company. 

• You shall comply with the safety, health and other rules and regulations of the client establishment and CC. 

4. You agree to defend, indemnify and hold CC or its Client/s harmless from any and all claims, damages, liability, 
attorneys’ fees and expenses on account of your failure to satisfy any of your obligations under this work assignment 
letter or for misconduct or for violation of any law or creation of any legal liability by you. 

 
5. You shall not engage in any act subversive of discipline in the course of your duty/ies for the client within the Client’s 
organization or outside it, and if you were at any time found indulging in such act/s, the Company reserves the right to 
initiate disciplinary action as is deemed fit against you. 

mailto:info@taxedge.in


  CHHAPOLIKA & COMPANY  

Email: info@taxedge.in Ph no: 
8974921585 

 

 

 

6. Any dispute between you and CC shall be referred to a sole arbitrator appointed by CC. The 
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at 
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India. 

 
7. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize CC to make all 
salary payments required to be made to you by CC, which may include reimbursements either by way of Cheque or 
by directly crediting the amounts to your bank account. 

 
8. You will be entitled to employer’s contribution to Provident Fund and ESI, if and as applicable, as amended by the 
Government, from time to time. It is hereby clarified that if you fail to submit the ESIC, PF, Gratuity nomination forms 
together with any other document as required under the applicable labour legislations, CC shall not incur any liability 
with regards to any Claims under the said applicable labour legislations. 

 
9. Proprietary & Confidential information, and Nondisclosures: 

 
• You hereby acknowledge that by reason of your services with the Company and/or your deputation to its 

Client/s, you will have access to records, documents, drawings, forms, reports, studies, memoranda, 
correspondence, manuals, plans, magnetic media and other information sources. 

• Such information or documents received by you shall be deemed privileged, classified and confidential 
information. You shall not, other than with prior written consent of the client or CC, during or after expiry of 
your employment or termination, disclose any confidential information directly or indirectly to any person, firm, 
company or third party and shall use such information only for the purposes of carrying out your work at the 
said client organization. The confidential information includes, but is not limited to, CC or the client’s 
business/es, technical and nontechnical information, research project, work in process, future developments, 
marketing and customer support strategies; Financial information including sales, costs, profits and pricing 
methods; internal organization, employee and/or customer lists and the client’s technology including 
discoveries, trade secrets, inventions, research and development efforts, firmware, designs, schematics, 
techniques, manufacturing processes, hardware/software (regardless of media) design and maintenance 
tools, and hardware/software product knowhow and show how, and all derivatives, developments, 
improvements and enhancements. 

• You shall not claim ownership to any of the work which were created or developed by you, partially or wholly, 
during the course of your deputation with the client/s. CC and/or its Clients, as the case may be, shall retain 
exclusive ownership and rights for work products resulting from the services rendered by you during your 
employment. Confidential information shall also include information marked ‘Confidential’ or ‘Proprietary’ or 
‘Classified’. 

• You shall not disclose, reproduce or use any confidential information for any purpose except solely in 
connection with your performance during the course of your employment/deployment and for no other 
purpose. Upon conclusion of your engagement by virtue of your resignation and its acceptance, or termination 
or project closure, you shall cease to use all confidential information and handover all copies of such 
information in whatever form, in your possession to the assigned representatives of the Client/Company. 

 

10. You are expected to take proper care of the Client’s/Company’s properties/assets entrusted to you and/or to carry 
out your work. In the event of your resignation/termination, you are obliged to return all the company’s assets such as 
access/ID cards, documents, machines, data, files, books, laptop, data card, mobile phone (if provided by the company) 
in your possession in good condition, or reimburse the value of the same. You shall also officially hand over your job 
responsibilities to your immediate supervisor, or any other person nominated by the client’s management for this 
purpose. 

 
11. Separation: In the event you wish to leave the services of the Company, you will be required to give a clear written 
notice of 30 days to the Company OR salary in lieu thereof. You will be relieved from the services of the Company 
subject to your: 

 
a) Handing over the project and knowledge transfer to the client’s assigned representative/s in respect of the 

assignments handled by you. 
b) Obtaining a “No Objection Letter” from the client as a confirmation of your having complied with (a) above. 

You are bound to make good the loss suffered by the Company and/or Client and any other charges/liabilities 
the Company/client incurs, if you fail to give such written notice and complete the handover within the 
prescribed time as mentioned hereinabove. Should exigencies of business so dictate, the Company may 
require you to serve the entire or part of the notice period as mentioned above. 
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12. The company reserves the right to have your background verified directly or through an outside agency. If, on such 
verification, it is found that you have furnished false/wrong information or concealed any material information; Your 
services are liable to be terminated forthwith without any notice. 

 
13. In addition to the terms of appointment mentioned above, your employment will also be governed by the standard 
employment rules of the Company. The combined rules and regulations contained in this letter and communicated to 
you through any associate policy handbook shall constitute the standard employment rules. You are required to read 
both of them in conjunction. 

 
14. Addresses for communication: The address for service of notice and other official communication to the Company 
shall be the address of the Registered Office of the Company. The address of communication for service of notice and 
other official communication is the address set out as above and your present residential address, as per our records. 
In the event there is a change in your address, you shall inform the same in writing to the Company. The address last 
furnished by you shall be deemed to be sufficient for communication and shall be deemed to be effective on you. 

 
15. You are requested to submit attested photocopies of the following documents: 

 
• Education Certificates Mark Sheet and Degree / University Certificates of 10th Std, 12th Std, Bachelor's 

Master’s Degree 
• Appointment / Salary Revision / Experience / Relieving letter of previous employers 
• Last 3 months’ pay slips 
• Photo ID Proof, Address Proof, Date of Birth Proof 
• Copy of resume 
• Passport Copy, PAN Card Copy, Aadhar Card Copy 
• Previous UAN No. 
• Passport size photographs 

 
We at CC would like to create an environment and culture committed to cooperation, quality and responsiveness that 
permeates every activity. As a new entrant we would like you to add value to this process. Please return the copy of 
the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy signifying your consent 
for having read, agreed, fully understood and accepted the terms and conditions of appointment. Please send in the 
signed acknowledgement to our Bangalore Address, mentioned below. In the event, we do not receive your 
acknowledgement copy within a period of 15 days from the date of joining; your assignment at CC with the acceptance 
of your first salary from CC will be conclusive proof of your acceptance in accordance of terms and conditions. 

 
CC neither accepts any consideration in the form of cash or kind nor supports any policy of accepting such consideration 
by any third party for providing employment to prospective candidates. In the event you have paid any such amount to 
any employee, Officer, representative of CC kindly bring the same to the immediate notice of your superiors or report 
the same to CC through email or through the numbers provided to you. 

 
Wish you all the best. 

 
ENDORSEMENT 

 
I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 

 
 

For Chhapolika & Company Accepted and Agreed 

                                                                                 
 

Ankur Chhapolika Signature and date: 05/11/2021 
(Authorized Signatory) Name: M Gouthami 
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Salary Annexure 
 
 

Particulars Amounts 

Basic 15,745 

House Rent Allowance 6,298 

Flexi Benefits 2,000 

Special Allowance 11,568 

Monthly Gross 35,611 

Employer PF Contribution 1,889 

Total Monthly Gross 37,500 

Annualized Gross 450,000 

Lunch 26,400 

Diwali / Birthday Gift 5,000 

Cost to Company 481,400 

 
 
❖ Income tax deductions, if applicable, will be as per the Income Tax Act, 1961 
❖ Professional Tax would be deducted, as applicable 
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Date: October 28th, 2021 

Dear M Gouthami 

 
 
 
 
 

Letter of Deployment 
 
 

We are pleased to deploy you to our client LG Soft India Pvt Ltd effective at Bangalore, subject to the 
following terms and conditions: 

 
Further to the conditions set out in your offer of employment, you will render services to our client at their premises 
subject to the terms and conditions of the engagement letter executed by you on October 28th, 2021 until further notice. 

 
In the day-to-day functioning or carrying out your responsibilities and duties, you will receive instructions from our 
client/s through their assigned representative/s and hereby agree to follow the client’s workplace rules and regulations; 
and agree to undertake any suggestions during the course of your work, throughout the tenure of your deployment. 

 
You will be bound by the working hours of the Client’s organization. 

 
You are mandatorily required to fill timesheets as per the client policy and have it been your responsibility to have the 
same approved by the assigned representative at the Client organization, in a timely manner and by the prescribed 
cutoff date/s and time/s, without any follow up to do so. You shall ensure that the hours filled in are accurate and based 
on actual hours. Salary is payable only for efforts approved by the Client. 

 
At the client location, you will be issued an Employee/Contractor ID. You will be required to use the same to login 
To submit your timesheets on the client portal and for daily tracking/reporting of your work. Your tasks will be identified 
against a work order number, at all times. 

 
For Chhapolika & Company Accepted and Agreed 

                                                                                                                                                                                                                                                                                                      
Ankur Chhapolika  
(Authorized Signatory) 

Name: M Gouthami 
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17-Jan-2022
 
M Thirumal Anand
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear M Thirumal Anand, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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16-Jan-2022
 
Madhu Chandrika B
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Madhu Chandrika B, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 

through survey, if you have laptop to attend the 

training

Click here to fill the Survey before Feb 5tn 
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DXC Learning&Development Team 
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TORVALDS (OPC) PRIVATE LIMITED
7, 17th Cross, 1st Main, B. K. Nagar, Yeshwanthpur,

Bangalore

08/02/2022

Letter of Appointment

Dear Madhushree Ravisha,

Appointment as Software Engineering Intern

We refer to your recent interview for the position and are please to advise that we are offering you the position with
TORVALDS (OPC) PRIVATE LIMITED effective from 15/12/21 under the following terms and conditions:

1. Posting & Transfer
Your services are liable to be transferred, at the sole discretion of Management, in such other capacity as the company
may determine, to any department / section, location, associate, sister concern or subsidiary, at any place in India or
abroad, whether existing today or which may come up in future. In such a case, you will be governed by the terms and
conditions of the service applicable at the new placement location.

2. Probation
That you will be on probation for a period of six months. The period of probation can be extended at the discretion of the
Management and you will continue to be on probation till an order of confirmation has been issued in writing.

3. Full time employment
Your position is a whole time employment with the Company and you shall devote yourself exclusively to the business
and interests of the company. You will not take up any other work for remuneration (part time or otherwise) or work in
an advisory capacity, or be interested directly or indirectly (except as shareholder / debenture holder), in any other trade
or business during your employment with the company, without permission in writing of the Management of the
Company. You will also not seek membership of any local or public bodies without first obtaining specific permission
from the Management.

4. Confidentiality
You will not, at any time, during the employment or after, without the consent of the Management disclose or divulge or
make public, except on legal obligations, any information regarding the Company’s affairs or administration or research
carried out, whether the same is confided to you or becomes known to you in the course of your service or otherwise.

5. Intellectual Property
If you conceive any new or advanced method of improving designs/ processes/ formulae/ systems, etc. in relation to the
business/ operations of the Company, such developments will be fully communicated to the company and will be, and
remain, the sole right/ property of the Company.

6. Responsibilities & Duties
Your work in the organization will be subject to the rules and regulations of the organization as laid down in relation to
conduct, discipline and other matters. You will always be alive to responsibilities and duties attached to your office and
conduct yourself accordingly. You must effectively perform to ensure results.

7. Past Records



This letter of appointment is based on the information furnished in your application for employment and during the
interviews you had with us. If any declaration given, or information furnished by you, to the company proves to be false,
or if you are found to have willfully suppressed any material information, in such cases, you will be liable to removal from
services without any notice.

8. Termination of employment
During the probationary period and any extension thereof, your services may be terminated without giving any notice or
salary in lieu thereof. However, on confirmation the services can be terminated from either side by giving one month (30
days) notice or salary in lieu thereof.

Upon resignation/termination of employment, you will immediately hand over to the Company all correspondence,
specifications, formulae, books, documents, market data, cost data, drawings, affects or records belonging to the
Company or relating to its business and shall not retain or make copies of these items.

Upon resignation/termination of employment, you will also return all company property, which may be in your
possession.

Notwithstanding the above condition, the contract of service may also be terminated because of under mentioned
stipulations. This will be without payment of any compensation.

If you fail, refuse or neglect to carry out and perform your duties assigned to you by the company.
For loss of confidence in you by the company for any of the act committed by you.
If you are found to be guilty of fraud, insubordination or misconduct whether in course of performance of duties
entrusted to you or otherwise.
If you are found unfit for being entrusted with the responsible work commensurate with your position in
consequences of any misconduct, moral turpitude. * If you commit any act prejudicial to the continuing good
relationship between you and the company.
If you commit breach of any of the terms of this letter of appointment.

9. Authority
No authority is vested upon you to make any financial commitment and enter into agreements/contracts/understandings
of any nature with any second party and third party without seeking the prior permission/approval of the management.
Any violation to exceed your specified authority as mentioned will be seriously viewed and disciplinary/appropriate legal
action will be taken.

If you agree to the above terms and conditions of the appointment, kindly confirm your acceptance by signing and
returning the duplicate copy of this letter for our file and records.

Sincerely,

Abhishek S
Personnel Manager
TORVALDS (OPC) PRIVATE LIMITED 

I agree to the appointment and accept the above terms and conditions of service.

Name: Madhushree Ravisha
Employee ID : INTERN2021REVA169
Date: 08/02/2022

Signature: ....................................
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16-Jan-2022
 
Magalaxmi N
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Magalaxmi N, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:



Letter of Intent (LOI)

Superset ID: 1127922

November 02, 2021

Dear Mahesh T,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that

we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.

Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link.
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

https://campus2cognizant.cognizant.com/Pages/Prelogin

Thank you for the interest and stay tuned to hear from us.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President - Human Resources
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We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 

through survey, if you have laptop to attend the 

training

Click here to fill the Survey before Feb 5tn 

Thanks& Regards 

DXC Learning&Development Team 
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Hello Manideep R Kummitha 

Congratulations on your selection at Altimetrik - one of the fastest growing global Digital Technology 
Company!  

I am delighted to extend this offer to you to join our highly energetic and innovative team helping Fortune 
100 companies modernize and transform their business.  

With our engineering excellence, product mindset, and delivery focus, we have become partners to many 
marquee global brands. Our results driven philosophy has earned the trust of several new clients, placing 
us on a promising growth trajectory. Even with the recent global pandemic, we are able to continue a 
substantial growth rate due to our unfailing delivery commitment to customers while taking utmost care of 
all our employees.  

As a workplace, we take pride in our best-in-class policies and standards, and a hyper-collaborative and 
innovative work culture. A testimonial to our consistent efforts is that we have been ranked in the Top 100 
Best Places to Work by the Great Places to Work Institute for five consecutive years, rising up the ranks. 
This year, we are extremely proud to be ranked 36th and for being in the Top 50 workplaces club for second 
consecutive time. In addition we are ranked TOP 25 in the IT&IT-BPM category and in the TOP 100 in the 
Best Workplaces for Women category 

India nests the company’s largest Technology Center with over 3000 employees across Chennai, 
Bengaluru, Pune and Hyderabad, catering to our remarkable client portfolio globally. We enable the growth 
of our business by cultivating a solutioning mindset that helps our clients achieve relevant business 
outcomes. Delivery excellence is of utmost importance for us to ensure customer satisfaction. As a people 
centric organization, we help our employees evolve as practitioners in both their tech and business 
domains. Our approach posits us as a company to be highly agile in technology adoption and stay ahead 
in the market.  

Innovation and learning are therefore given the highest decree here. If you have the zeal to learn, or an 
idea you believe in, you will discover the ideal culture to help you realize your passion and follow it.  

I am confident you will experience personal growth and value in your career with Altimetrik, and be a prized 
addition to our team. Hoping to see you soon!  

Best regards,  

Ranga Kanapathy
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    17 February 2022 

Mr. Manideep R Kummitha                                                            

#28, Ankireddy bldg, Ambhabhavani Nagar, 

Doddabettahalli, Yelahanka, Banglore, 

Karnataka - 560097.                                                  

E-Mail: maanideeprkummiitha@gmail.com  | Mobile: 7619197356 

                 

EMPLOYMENT LETTER 

Dear Manideep R Kummitha , 

On behalf of Altimetrik India Private Limited, we are pleased to offer you the position of “Associate Engineer – 

Product and Platform Engineering”. Attached are the specific terms and conditions of your employment – please 
read these important details carefully, including your compensation and benefits. 

1. Date of Employment:  Your employment will be effective on your date of joining, which shall be not be later 
than 16th August 2022.   Please contact us immediately if you require an alternative joining date.  In the event 
you fail to join us on or before 16th August 2022, this offer for employment will stands withdrawn without any 
further obligation from our side. 

 

2. Emoluments:  Your per annum cost to the Company is INR 5,50,008/- the breakup of which is shown in 
Annexure - I.  Your remuneration is strictly confidential and we expect you to treat this information and any 
changes made therein from time to time as Personal and Confidential.  Unless otherwise provided by Company, 
your salary shall be paid monthly. The total amount paid will be your salary less any statutory, standard, 
permissible or elected deductions or set-offs applicable to your employment. In addition to your salary, you may 
receive other benefits, as applicable under the Company’s benefits or similar policies. Company may, upon notice 
to you, at any time and in its sole discretion amend, suspend, vary and modify any of the terms and conditions of 
these benefits and/or policies. The compensation and/or benefits offered to you by the Company may be pro-
rated depending on your effective start or effective termination date. In case you have any queries in this regard, 
you may discuss the matter with your reporting manager. 
 

3. Designation:  Company reserves the right to alter your designation as it shall from time to time determine, in 
accordance with Company's policy. 
 

4. Posting and Period of Employment: Your services are transferable and you may be assigned to any office of 
the Company or to any subsidiary or associate company, whether now existing or still to be formed whether in 
India or abroad. You may also be deputed to any of our customer’s locations.  Such transfer/deputation will be in 
accordance with the Company’s rules being in force at the time. 
 

5. Duties: The roles, responsibilities and duties appropriate to your employment, will be specified by Company from 
time to time. Company may at any time, in its sole discretion, upon notice to you, alter or otherwise modify these 
roles, responsibilities and duties. Further, at any time, you may be required to provide services, directly or 
indirectly, to Company, contractors and clients. You will be required to report to any reporting manager at the 
discretion of the Company. During your service with the Company, you are expected to devote your whole time 
and attention to the Company's affairs and refrain from directly or indirectly engaging in any other employment 
or business in any role or capacity. 
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6. Leave Without Approval:  If you are absent for a continuous period of 8 days without leave or obtaining your 

manager’s approval, you will be deemed to have voluntarily terminated your service without notice 
 

7. Travel and Expenses: You may be required to travel, whether in or around India or overseas, in connection with 
your employment with Company upon short notice to you. While traveling for work, your expenses and costs in 
connection with such travel and any other expenses incurred by you during the course of your employment will 
be reimbursed in accordance with the current travel and expense policy of Company. You are expected to keep 
your passport valid at all times 
 

8. Employee Benefits Program: You will be covered by the Company sponsored Employee Benefit Program as 
applicable from time to time 
 

9. Salary Review: Your compensation will be reviewed periodically as per the Company’s policy and your salary 
may be adjusted depending upon various factors, including your performance during the preceding 
performance period. Notwithstanding the above, you acknowledge that it is Company’s policy to review the 
compensation payable to its employees for successive years and such compensation may be higher or lower 
than the compensation received for the previous year depending on various factors, including the overall 
performance of the Company, the Industry and prevailing economic conditions 
 

10. Leave: You are eligible for 24days leave per annum.  Company’s leave policy shall apply to your employment and 
may be modified by Company at any time, in its sole discretion, upon notice to you 
 

11. Working Hours:  Company’s general working hours are from 9.00 am to 6.00 pm, Monday through Friday.  You 
may be required to work additional hours as may be necessary for the efficient execution of your responsibilities. 
Your weekly off may not necessarily be for 2 days and not necessarily be on Saturday and Sunday. Company may, 
at any time and in its sole discretion, change the working hours applicable to you upon notice to you 

 

12. Non-Disclosure agreement (NDA): You are required to sign a separate NDA document covering the following 
clauses:  Confidential Information, Intellectual Property Ownership Rights, Non-compete, Non-solicit and Non-
circumvent. 
 

13. Past Record and Unsatisfactory Services:  It is your responsibility to notify the Company of any changes in 
your personal information within 3 working days.  All notices shall be considered duly and properly delivered 
to the address on file with the Company. If at any time it emerges that such particulars were false or incorrect 
or that any material or relevant information had been suppressed or concealed or exaggerated, any employment 
pursuant hereto will be considered ineffective and irregular and will be liable to be terminated by the Company 
without notice or salary in lieu of notice, without prejudice to the right of the Company to take disciplinary action 
against you. The Company will be entitled to conduct such background checks and medical examination upon 
you as it may deem fit and you hereby expressly grant the Company the permission to do so and waive and all 
rights under applicable law in this regard 

 

14. Termination:  
 You or the Company may terminate your service at any time by giving 60 days’ notice or basic salary in 

lieu thereof.  You shall not be deemed to have been relieved of your services except upon issue of a letter 
by the Company to that effect 
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 In the event of disputed separation, where the client and/or the Company faces any monetary damage 
due to the separation, the Company reserves the right to withhold all the non-statutory payments due 
to you. The Company may further reserve the right to recover any amount receivable/recoverable from 
you including salary in lieu of un-served notice period. 

 Company shall have the right, at  its sole discretion, to terminate your contract of employment with  
Company 'for cause' at any time, without any further payment to you, specifying the reason for such 
termination, and you shall not be entitled to any incentive compensation for the period ending on the 
date of such termination.  For purposes of this subparagraph, 'cause' shall mean (i) your involvement in 
any act of moral turpitude; (ii) your  misconduct (willful, intentional or otherwise) or negligence during or 
in connection with the performance of your obligations hereunder or being arrested, charged or 
convicted in a criminal proceeding or similar proceeding that involves a matter which Company believes, 
in its sole discretion, may affect the performance of your obligations hereunder, may affect the Company 
and/or its affiliates and their employees, contractors and/or clients or may otherwise bring the Company 
and/or its affiliates and their employees, contractors and/or clients any disrepute, whether or not such 
matter is directly related to the affairs of the Company and/or its affiliates and their employees, 
contractors or clients; (iii) your embezzlement, intoxication or illegal drug abuse, unauthorized absence 
in excess of the Company leave policy, unauthorized disclosure or misuse or attempted unauthorized 
disclosure or misuse of the Company’s Confidential Information, gross insubordination, or receipt or 
attempted receipt of any impermissible rebate, kickback or other similar remuneration or consideration 
in connection with any potential or existing opportunity for the Company and its affiliates and their 
employees, contractors and clients; (iv) your participation or abetment in a strike in contravention of any 
law; (v) damaging  the property of the Company; (vi) continued discharge of work functions, which do 
not meet the standards reasonably expected by the Company from you; or (vii) the breach by you of a 
material term of this letter, NDA, policies of the Company or your failure to implement the reasonable 
business requests or directions of the Company. 

 Full & Final Settlement dues (if any) shall be settled upon due receipt of clearance from concerned 
departments. 

 You will retire from the services of the Company on attaining the age of superannuation 60 years. 
 Any notice required to be given to you shall be deemed to be duly and properly given if delivered to you 

personally or sent by registered post to you at your address in India or by e-mail to your last personal e-
mail address as recorded with the Company 

 

15. Consequence of Termination:  
(a) Upon termination or expiration of your employment, for any reason, or as otherwise requested by 

Company, you will return to the Company: (i) any property belonging to the Company, such as laptop 
computer, mobile phone, access card and other devices with details of any passwords or user ids installed 
therein; (ii) all Confidential Information and any work product, including any documents and information, 
of whatever description or in whatever form, tangible or intangible, in your possession, together with 
copies, notes or summaries of such documents and your own working papers which are derived of or 
based on such documents; and (iii) amounts due or payable, from, or to you by the Company shall be 
settled in full and an acknowledgment of such settlement shall be recorded in writing 

(b) Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at its 
sole discretion, pursue any remedy available in law or in contract to ensure settlement of any amounts 
owed by you hereunder, including costs and expenses incurred towards your training 

(c) Any termination of employment or the terms hereof shall be without any further liability, except as 
specified above, of Company and its affiliates and their employees, contractors or clients to you or to 
your heirs, administrators, successors or assigns 
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16. Indemnification:  You agree to indemnify the Company and its affiliates for any losses or damages sustained 
by Company and its affiliates which is caused by or related to your breach of any of the provisions contained 
hereof 
 

17. Mode of Communication: Other than general notices, which may be intimated by e-mail, general notice, 
announcement on the Company’s web site, bulletin e- mail, bulletin boards and other similar postings, notices 
will be provided to you in person, by email or by ordinary post at the address given by you at the time of your 
employment or such other address as may be intimated by you to the management of the Company thereafter   
 

18. Entire Agreement: This letter sets forth the entire agreement and understanding between the Company and you 
relating to the subject matter herein and merges all prior discussions between the parties. No modification of or 
amendment to this letter, nor any waiver of any rights under this letter, will be effective unless in writing signed 
by the parties 
 

19. General: These terms of employment and your employment are personal to you and you cannot assign, 
subcontract or transfer your obligations hereunder to any other person or entity. The Company may assign these 
terms of employment, in part or whole, upon notice to you.  No delay or failure by the Company to exercise any 
of its powers, rights or remedies under these terms of employment will operate as a waiver of such powers, rights 
or remedies.  If any provision of these terms of employment is held by any competent authority to be invalid or 
unenforceable, the validity of the other provisions and the remainder of these terms of employment shall not be 
affected. You shall not make any announcement concerning Company and its affiliates and their employees, 
contractors or clients without Company’s prior written consent and you shall not use or disclose the name, 
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates and 
their employees, contractors or clients. These terms of employment will be construed in accordance with and 
governed by the laws of India.  Upon your acceptance, these terms of employment,  
together with the employment letter (and any attachments thereto), are the exclusive and entire agreement 
between the parties relating to its subject matter, and supersedes all prior and contemporaneous discussions, 
agreements negotiations, representations, and proposals relating to the subject matter hereof 

20. Miscellaneous: 
(a) You will notify the Company immediately of every incapacitation from work and its probable duration. 

Upon request by the Company, reasons for the incapacitation must be given to the Company by you. 
(b) You represent and warrant that you have not entered into any previous or contemporaneous of this 

agreement, or which would preclude you from fully performing your job responsibilities for the Company. 
(c) All of the rights, duties and obligations between the Company and you as set forth in this letter are in 

addition to those provided by applicable law and none of the remedies specifically provided for in this 
letter will preclude either you or the Company from pursuing additional remedies available to either of 
the parties. 

(d) It is agreed that any dispute of whatsoever nature between you and the Company will be subject to the 
jurisdiction of Bangalore Courts only, whether they be any other courts or tribunal or authority of 
whatsoever nature. 

(e) If one or more provisions of this letter are held to be illegal or unenforceable under Indian law, such 
illegal or unenforceable portion(s) shall be limited or exclude from this letter to the minimum extent 
required so that this letter shall otherwise remain in full force and effect and enforceable in accordance 
with their terms. 
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21. On the Date of Joining: 
a. Reporting Time: 09:00am 
b. Reporting Location: Will be updated 3 weeks before the date of joining  
c. Mandatory documents to be submitted is as below: 

i. 3 self-photographs (passport sized, color photos with a white background) 
ii. Originals and 1 set of photocopies of the following documents: 

1. All Educational documents including X, XII, Graduation and Post-Graduation certificates 
and all year mark sheets. Photocopies should include both front and back sides of 
certificate/ Mark sheet 

2. PAN card, AADHAR and Passport, if you do not have any of the documents, kindly apply 
and carry the document/ acknowledgement on the day of your  joining 

3. If you have stated that you are differently abled in your application to Altimetrik, please 
bring related certificate as per the prescribed format, duly filed & signed 

4. If you have ever changed your name at any point of time, and for any reason 
whatsoever, please bring supporting documents for the same 

5. Valid Indian Work Permit, if applicable 
 

iii. Documents required for UAN (Universal Account Number) for Employee Provident Fund (One 
set of photocopies of the below documents, which are self-attested) if applicable 

1. Bank Account Document (A Cancelled Cheque leaf  or a copy of Cheque leaf  or Bank 
Statement (having IFSC Code) or Passbook (having IFSC Code)) 

2. Copy of ID Proof (NPR/ Aadhaar or PAN Card or Passport or Driving License or Election 
Card or Ration Card or ESIC Card) 

 
b. You are required to submit above mentioned documents or such other documents requested by 

Altimetrik during your employment within the time stipulated by Altimetrik. Non submission of the 
documents within the stipulated time will be considered as misconduct and Altimetrik may take 
appropriate action as per Disciplinary Policy.  
 

22. Retention Bonus:  You are entitled to a Retention Bonus ("Bonus") of INR 1,50,000, which will be paid out as 
per the below timelines: 
 

Retention Bonus Payout Period Amount 

On completion of 01 month INR 50,000 
On completion of 07 months INR 50,000 
On completion of 13 months INR 50,000 

 
Retention bonus will be paid in the subsequent month of completing the above said period. In the event of 
your separation or termination from the company on/before 12 months, you will not be eligible for the 
retention bonus and you agree that you shall return the entire bonus to the company, inclusive of the tax 
deducted. The company shall also be entitled to take the bonus into account for reconciling any amounts due 
to you from the company. Any such deduction from amounts owing to you by the Company upon 
separation/termination as aforesaid shall not affect the Company’s rights in law or equity in respect of the  
Amount of un-recovered Bonus, if any.  The bonus shall be subject to all statutory deductions. All applicable 
taxes in respect of the Bonus shall be to your account. 
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It gives me great pleasure to invite you to join the Altimetrik family.  We will be delighted to have you as part of our 
growing family and be a key contributor to the success of Altimetrik 

 

Sincerely, 

 

For Altimetrik India Pvt Ltd., 

 

 

 

Krishna Muniramaiah 

APAC Head- Human Resources 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ACCEPTANCE OF EMPLOYMENT TERMS AND CONDITIONS: 

I agree that I have read, understand, and accept employment with Altimetrik under the terms and conditions stated above.  

 

(Please sign below to confirm that you agree with the terms and conditions stated in this employment.) 

Signature:        

Printed Name:        

Date:     Date of Joining (if requesting an alternative date):    
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ANNEXURE I 

Mr. Manideep R Kummitha 

 Components Annual  Monthly  

A Basic Pay 2,10,000.00 17,500.00 

B House Rent Allowance 1,05,000.00 8,750.00 

C Leave Travel Allowance 35,004.00 2,917.00 

D Flexible Benefit Plan 1,30,500.00 10,875.00 

E Meal Voucher 13,200.00 1,100.00 

F Statutory Bonus 21,000.00 1,750.00 

 Gross Fixed Pay (A to F) 5,14,704.00 42,892.00 

G Employer's Contribution to Provident Fund 25,200.00 2,100.00 

H Employer's Contribution to ESI - - 

I Gratuity 10,104.00 842.00 

 Total Cost to Company (A to I) 5,50,008.00 45,834.00 

Your monthly Net Pay = Gross Fixed Pay (A to F) – (PF, ESIC, Professional Tax, Income Tax & Insurance) 
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ANNEXURE II 

 

 

Provident Fund 

 
 
 
12% of Basic 
Salary or INR 
1800 Per Month 

Contributions towards Provident Fund. 
Two options are available.  
Option I: Limit equal contribution of 12% of basic salary from employer and 
employee. This option will give you consistent take home salary, decrease your 
tax liability and increase your ability to save for retirement 
Option II:  Limit equal contribution of INR 1800 from employer and employee. 
This option will certainly give you a higher take home salary and conversely 
increase your tax liability and reduce your ability to save for retirement 

SALARY COMPONENT AND BENEFITS EXPLANATION  

(For detailed information please refer to Company policies, which are subject to change from time to time) 

COMPONENT % EXPLANATION 

Basic Salary 40% of gross 
compensation 

Fundamental component of your salary that is linked to many other components 

House Rent 

Allowance (HRA) 

50% of Basic 
Salary (Maximum) 

To be used for paying house rent 

Flexible Benefit 

Plan (FBP) 

Balancing amount 
from gross salary 
based on other 
components  
 

Employee has to opt for these benefits by submitting the FBP declaration form  
 
1)  Meal Voucher  
2) Vehicle Maintenance and Driver Salary - Employees with 4 Wheeler Vehicle 
that are registered in their name and are using the vehicle for primarily official 
purposes can avail this tax benefit.  
4 Wheeler < 1600 CC are eligible for tax benefit up to INR 1800 
4 Wheeler > 1600 CC are eligible for tax benefit up to INR 2400 
In case a driver is employed, employee will be eligible for an additional exemption 
of INR 900 per month (employee must submit the license copy of the driver along 
with the salary receipts. 
3) The National Pension System (NPS) is a contribution based pension system 
launched by the Government of India. This allows employees to augment their 
retirement solutions. This is a voluntary contribution it is up to the employee to 
avail the scheme. Employees can make a monthly contribution of a minimum INR 
500 to a maximum of 10% of the basic. The amount will be rounded off to the 
nearest INR 100 

Leave Travel 

Allowance (LTA) 

2 Months Annual 
Basic 

Paid as monthly allowance and is tax exempted to the extent of bills submitted 
for reimbursement.  Up to maximum of economy class air fare twice during a four 
year period as per Income Tax rules 

Meal Voucher INR 1100 or INR 
2200 per Month 

Meal Cards - provided by the company based on voluntary declaration and is tax 
exempted. One can opt for INR 1100 per month or INR 2200 per month as part of 
initial declarations upon joining the company  

Gratuity 4.81% of basic 
salary 

Payment of Gratuity will be governed by “Payment of Gratuity Act 1972” and 
subjected to applicable taxes as per Indian Income Tax Act. 

Employee State 

Insurance Act 

 Until your monthly wages are less than INR 21,000/- or such other amount 
prescribed by law, you will be covered under Employee State Insurance Act , 1948 
(ESIC) and will entitled to avail benefits under the same 
 

 

Payment of 

Bonus Act 

 Until your monthly wages are less than INR 21,000/- or such other amount 
prescribed by law, you will be covered under Payment of Bonus Act , 1965 
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The difference is adjusted with FBP (Flexible Benefit Plan) keeping the CTC as 
constant. The options are available at the time of joining.  
Employees can choose to make Voluntary contributions to PF account in addition 
to the options above (VPF) 

Group Term Life 

Insurance Plan 

3 times of annual 
CTC subject to 
min of INR 
20,00,000/- 

This is a company paid benefit which provides group term life coverage to all 
employees of Altimetrik India Pvt. Ltd. The benefit basis for life coverage will be 
3 times of Annual CTC subject to a minimum of INR 20,00,000/-. The coverage is 
subject to completion of the Insurance company's prescribed insurance 
underwriting procedure and awarding of coverage by the insurance company. 
Coverage applies world-wide, 24 hours a day. 

Group Personal 

Accident Plan 

2 times of annual 
CTC subject to 
min of INR 
20,00,000/- 

This is a company paid benefit which provides group personal accident coverage 
to all employees of Altimetrik India Pvt. Ltd. The benefit basis for accident 
coverage against permanent total disability, permanent partial disability and 
dismemberment will be 2 times of the Annual Cost to the Company subject to a 
minimum of INR 20,00,000/-. 

Group Mediclaim 

Insurance Policy  

Base Sum Insured 
of INR 3 Lakhs per 
family, with the 
option to Top Up 
in multiples of 1 
Lakh up to 7 
Lakhs 

Altimetrik provides a Family Floater cover with a Base Sum Insured of INR 3 Lakhs 
which costs approximately about INR 15,000/- per employee. Employees can 
cover their family members (Self + Spouse + 2 Kids + Parents/In laws) under this 
policy, with no additional cost burden on themselves.  
 
Employees will also have the option to Enhance their Sum Insured by paying the 
applicable Premium. The details of the same is available in the below table: 
 

Base Sum 
insured 

Enhancement 
Sum Insured Total Sum Insured 

Annual Premium  
(Recoverable from 

employees) 
INR 3 Lakhs - INR 3 Lakhs - 
INR 3 Lakhs INR 1 Lakh INR 4 Lakhs INR  4,206 
INR 3 Lakhs INR 2 Lakhs INR 5 Lakhs INR   6,308 
INR 3 Lakhs INR 3 Lakhs INR 6 Lakhs INR  9,462 
INR 3 Lakhs INR 4 Lakhs INR 7 Lakhs INR  10,881 
INR 3 Lakhs INR 5 Lakhs INR 8 Lakhs INR  12,514 
INR 3 Lakhs INR 6 Lakhs INR 9 Lakhs INR  14,390 
INR 3 Lakhs INR 7 Lakhs INR 10 Lakhs INR  16,549 

 
In case you fail to opt for any of the above option, you will be enrolled under the 
default Sum Insured option of 3 Lakhs. You need to enrol your immediate family 
(Spouse & 2 Children and dependent parents/in-laws) within 45 days of joining. 
Mid-term inclusion of only new born babies (within 45 days of the child birth) and 
newly married spouse (within 45 days from the date of marriage) is allowed 

 

Leave 

Encashment 

Annual Leave 
Encashment of up 
to 15 days 

Leave balance for the calendar year over and above 30 days (maximum carry 
forward) and subject to a maximum of 15 days will be encashed at the end of 
every year.  The encashment will be computed on the Monthly Basic Salary of an 
employee. 



Cerium Systems Private Limited
#527, 22nd Main Road

Cerium Systems Pvt Ltd
No 527, 22nd Main Road, Sector 1
Sector 1, HSR Layout
Bangalore, Karnataka 560102, India
Cerium-systems.com

Date:4th Oct 2021
Manjunath BN
Name:Manjunath BN
Address:S/O BN Nagaraj Brindavan Nagar,
Hospet road,
Koppal (583231),
Karnataka.
Phone no-8105635884

Subject - Offer of Appointment

Dear Manjunath BN,

It is our pleasure to welcome you to Cerium Systems Private Limited (referred to as “The Company”)

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate
Engineer on U1 band, operating out of our Bangalore office.

2. Your “Annual Total Cash Compensation” will be Rs. 4,10,000 (Indian Rupees Four lakhs ten thousand only).
Please refer Annexure-A for details on the compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and should
not be discussed with anyone nor divulged to anyone in any manner whatsoever.

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5. You are required to join on (Joining Date will be communicated Later) at the below mentioned location. The Offer
stands withdrawn thereafter, unless the date is extended and communicated to you in writing.

6. On the date of joining, you are requested to report to Bangalore office at 9:30 AM to complete the joining formalities.
At the time of joining, you are expected to carry originals of the documents as per Annexure – D and submit the copies
of the same to the HR Team.

7. Please note that this Offer is subject to your being given a clear background check either at the time of reporting/joining
or thereafter depending upon our receipt of the background check report from the agency.

8. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to
Offers@cerium-systems.com latest by 6th Oct 2021.

mailto:Offers@cerium-systems.com
mailto:contactus@cerium-systems.com


Cerium Systems Private Limited
#527, 22nd Main Road

Cerium Systems Pvt Ltd
No 527, 22nd Main Road, Sector 1
Sector 1, HSR Layout
Bangalore, Karnataka 560102, India
Cerium-systems.com

9. For any clarification / further Information on:

 Employment terms and conditions, please get in touch with Bhargav (E-Mail:Offers@cerium-systems.com)
 On boarding logistics / operations, kindly drop a mail to helpdesk@cerium-systems.com(Please quote the

Reference No. as mentioned above in emails)

For Cerium Systems Private Limited,

Authorized Signatory

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality Agreement),
Annexure F – Intellectual property Assignment, Annexure-G – General Covenant, Annexure H (Code of Conduct and
Ethics), Annexure I (Indemnity Bond with Surety)

Accepted

Date: Signature of Candidate:

mailto:helpdesk@cerium-systems.com
mailto:contactus@cerium-systems.com


Cerium Systems Private Limited
#527, 22nd Main Road

Cerium Systems Pvt Ltd
No 527, 22nd Main Road, Sector 1
Sector 1, HSR Layout
Bangalore, Karnataka 560102, India
Cerium-systems.com

Annexure - A

1. Salary: Your salary will be paid monthly through bank transfer on the last day of the month, for which you would be
required to open a Bank A/c with any of the Companies specified Bank/s. Disbursement of Salary is subject to your
regular attendance, submission and updation of Permanent Account Number (PAN) details in the company’s records.

2. Flexible Benefit Plan (as applicable): Associates will also be given an option of restructuring their Flexible
component of their TFP as per the “Flexi Benefit Plan’ under the following heads as per eligibility specified in the
applicable policy:

Component Max Limit
Leave Travel Assistance
Meal Card 26400
Residential Telephone Reimbursement
Car Lease
Fuel & Maintenance
Driver Salary
Superannuation
National Pension Scheme

Post utilization of applicable max limits as mentioned above, balance amount if any, shall be paid as taxable amount
under Additional Personal Pay component.

(Contd...)

NAME Manjunath BN

TITLE Associate Engineer
BAND U1
LOCATION Bangalore

COMPONENTS Per Annum
(All figures in Indian Rupees)

BASIC (@40% OF TOTAL FIXED PAY) 156980

HRA (@70% OF BASIC) 109886

BONUS / STATUTORY BONUS 48000

EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND 21600

FLEXIBLE COMPONENTS OF TFP 55983

TOTAL FIXED PAY........................ (A) 392449

TOTAL VARIABLE PAY (TVP).......... (B) 0

ADDITIONAL BENEFITS................. (C) 10000

GRATUITY 7551

TOTAL COST TO COMPANY........ (D) = (A) + (B) + (C) 410000
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For Cerium Systems Private Limited,

Authorised Signatory

Annexure - A (Contd...)

3. Additional Benefits: Associates shall be eligible for below mentioned benefits:
a) Group Term Life Insurance (GTLI) Coverage: You would be eligible to be covered under the Group Term Life

Insurance Cover, providing Life Insurance Coverage to the associates on the unfortunate death of the associate.

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance scheme of
the company with a cover of 3 Lakhs applicable to Self.

c) Group Personal Accident Insurance (GPAI) Coverage: You would be enrolled under the Company’s GPA scheme
payable in case of permanent disablement arising out of any unfortunate event of an accident.
.

4. Deductions:
a) The Company shall make any deductions from the salary, as it may be stated in the respective policies from time to

time. For example, deductions towards company provided transport, non-adherence as per disciplinary policies etc.

b) Statutory Deductions: Cerium Systems Private Limited shall make necessary statutory deductions from your gross
salary and directly pay on your behalf to the concerned authorities. In the instances where the Company is not under
an obligation to make these deductions, you will agree to make such payments to the concerned authorities. And also,
you shall, upon request by Cerium Systems Private Limited, provide documents/proofs of such payments.

Notes:
1. Bonus / Statutory Bonus, if applicable as per The Payment of Bonus Act, 1965, shall be paid in 12 equal monthly

instalments in advance.
2. For purpose of contribution to PF, Gratuity, Superannuation, if any, and encashment of leave, notice period etc.,

computations will be on Basic Pay.
3. Total Variable Pay (TVP) amount mentioned is maximum amount based on 100% performance; TVP shall be payable as

per Variable Pay Policy applicable for the Financial Year.
4. In addition to above, Associates carrying Individual Revenue Targets (Sales, Relationship Management etc.) will be

covered by the ‘Performance Bonus Policy’ or ‘Sales Incentive Policy’, as applicable.
5. Please note that the salary structure of The Company may be altered/modified at any time without any prior notice and

your remuneration and other terms may accordingly be altered/ modified from time to time. Further salary, allowances and
all other payments/benefits will be governed by The Company’s rules as well as statutory provisions in force from time to
time and subject to deduction of appropriate taxes at source.

6. Gratuity shall apply as per the ‘Payment of Gratuity Act 1972’.
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Annexure – B

1) Employment Agreement

a) Code of Conduct
During the period of your employment, you will work honestly, faithfully, diligently and efficiently for the growth of
The Company.

b) Secrecy
You are expected to maintain utmost secrecy with regard to the affairs of The Company and shall keep
confidential any information, whether written or oral, which relates to internal controls, computer or data
processing programs, algorithms, electronic data processing applications, routines, subroutines, techniques or
systems, or information concerning the business or financial affairs and methods of operation or proposed
methods of operation, accounts, transactions, proposed transactions, security procedures, trade secrets, know-
how, or inventions of Cerium Systems Private Limited or its Affiliate, or any client, agent, contractor or vendor.
You shall not disclose the identities and other related information of any of its clients.

Breach of this provision shall be treated as a gross violation of the terms herein and your services are liable to be
terminated.

c) Employee data
By accepting this Offer and furnishing your personal data to the Company, you are according your irrevocable
consent to Company to possess, deal with or handle your sensitive personal data either by itself or through any
third party agency during the term of your employment with the Company subject however to the terms of the
Privacy Policy of the Company. You are aware that your personal data is confidential in nature and Company
shall process the same in the course of its business, in terms of its privacy policy with due and reasonable care.

d) Conflict of Interest
Your position with The Company calls for whole time employment and you will devote yourself exclusively to the
business of The Company. You will not take up any other work for remuneration (part time or otherwise) or work
on advisory capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business, during your employment with The Company, without written permission from The
Company. Contravention of this will lead to termination of your services from The Company without any notice,
with or without any liability on the part of The Company for payment of any compensation in lieu of such notice as
per the procedure mentioned in Section 3.

e) Non-Solicitation / Non-Compete
You acknowledge that you have signed Covenant against Disclosure and Covenant Not to Compete/Non-
Solicitation ("Covenant"), which is incorporated into this Agreement by reference and is made a part of this
Agreement and that it constitutes an integral part of the terms of your employment. In the Covenant, you have
agreed that for a period of twelve months following termination of your employment for any reason whatsoever
you also confirm and agree that these restrictions are reasonable and are legitimately required to protect the
business interest of the Cerium Systems Private Limited.
(i) You will not solicit business and/or sell services/products or build business relationship with customers, you

were directly or indirectly involved with, during your tenure in Cerium Systems Private Limited.
(ii) You will not interfere with its business relations, including but not limited to soliciting or providing services to

any of Cerium Systems Private Limited’s clients (except as directed by Cerium Systems Private Limited),
directly or indirectly.

(iii) You will not be employed by a client of Cerium Systems Private Limited for which you performed services
while employed by Cerium Systems Private Limited.

(iv) You will not solicit or induce Cerium Systems Private Limited associates to join a client or to compete with
Cerium Systems Private Limited

(v) You undertake not to solicit or induce or endeavor to solicit or induce any consultant, supplier or service
provider to cease to deal with the Company and shall not interfere in any way with any relationship between
a consultant, a supplier or a service provider and the Company.

f) Exclusivity of Services, Publications, Gifts/Anti-bribery
You shall devote all work efforts exclusively to The Company and the furtherance of its interests. Any
engagement in additional activities for remuneration or any direct or indirect participation in other enterprises of
any kind requires the prior written consent of The Company. The Company's consent shall not be required for
ordinary acquisitions of shares or other participation for investment purposes. Membership in the board of
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directors or supervisory board of other enterprises shall be subject to The Company's prior written consent. Any
publications and lectures by you on topics relating to The Company's business or interests shall be subject to
The Company's prior written consent.

You agree, to not accept or demand loans, rewards or other benefits, or promises thereof, from The Company's
clients or other persons with whom the Associate has official or business contacts in the context of the
Associate's activities for The Company, without The Company's prior written consent.

You hereby covenant and undertake that you will:
 Not engage in any actions that are, or could be seen to be, bribery of foreign public officials as described in

the OECD Convention on Combating Bribery of Foreign Public Officials in International Business
Transactions, the Foreign Corrupt Practices Act of the United States of America (the “FCPA”), the Anti-
Terrorism, Crime and Security Act 2001 and Bribery Act, 2010 of the United Kingdom of Great Britain and
Northern Ireland; and

 Comply with all United Kingdom, United States, German and other Applicable Law prohibiting bribery and in
doing so will provide nothing of value to any government official.

 Not directly or indirectly offer or have offered or give or given or agree or agreed to give or given to any
person any gift, success fee, rebate or consideration of any kind whatsoever including speed or facilitation
money or indulge in any activity as an inducement or reward for influencing or carrying out any act and
specifically in relation to any business opportunity or a customer including for the purposes of collection or
for showing any favour or disfavour to any person or persons in relation to such performance.

 You hereby agree not to involve in receiving any gift/bribery during your tenure with the Company. You shall
abide and follow the Company’s anti-bribery policy which is hereby incorporated for reference. This
Company policy shall be amended from time to time.

g) Confidentiality / Non-Disclosure
a) You must return to The Company, upon request, and in any event, upon termination of your employment, all

documents and tangible items which belong to The Company or which refer to any confidential information
and which are in your possession or under your control.

b) You must, if requested by The Company, delete all confidential information from any reusable material and
destroy all other documents and tangible items which contain or refer to any confidential information and
which are in your possession or under your control.

c) All software, systems, ideas, concepts, designs, documentation or any other material produced by you,
during the period of your assignment to the Cerium Systems Private Limited will either be Intellectual
Property of the Cerium Systems Private Limited or that of its customers. You will not have any rights to such
material as described above.

You shall execute / sign the Confidentiality Agreement as and when required by Cerium Systems Private Limited
or the Client.

2. Assignments/Transfer/Deputation
Though you have been engaged for a specific position, The Company reserves the right to send you on
training/deputation/secondment/transfer/assignments to sister companies, associate companies, clients’ locations or
third parties whether in India or abroad. In such case, the terms and conditions of service applicable to the new
assignment will govern you.

You shall, only at the request of The Company, enter into a direct agreement or undertaking with any customer to
whom you may be assigned/seconded/deputed accepting restrictions as such customer may reasonably require for
the protection of its legitimate interests.

3. Termination of Employment
(a) Either party can terminate this employment by serving a notice of 90 days on the other. The Company may at its

absolute discretion make a payment representing salary (basic) in lieu of notice of termination. However, for
cause like misconduct, gross negligence, willful insubordination or disobedience, misbehavior or non-
performance, Cerium Systems Private Limited may terminate your services with immediate notice. The Company
shall have the right to place you under suspension on subsistence allowance and benefits as applicable pending
any investigation into potential dishonesty, gross misconduct, misappropriation, gross negligence, fraud or other
circumstances, which expressly provides for termination of your employment which if proved, would entitle The
Company to dismiss your services summarily.
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(b) In the event of your serving on The Company a notice of termination of employment by submitting a resignation
letter, your release will be governed by the relevant policies in force at that point in time, subject to satisfactory
handing over of your duties, responsibilities, Company documents, Company assets, etc. to the relevant parties.

(c) In case of Associates who are governed by any other service agreement(s) for serving a minimum stipulated
period, the associate will need to mandatorily fulfill requirements of Clause 3(a) along with applicable exit policy
clauses under stipulated service period agreed to and provided therein.

(d) Unauthorized absence or absence without permission from duty for a continuous period of 7 working days would
make you lose your lien on employment. In such case your employment shall automatically come to an end
without any notice of termination.

(e) You will be governed by The Company’s laid down Code of Conduct and if there is any breach of the same or
non-performance of contractual obligation or the terms and conditions laid down in this agreement, your service
could be terminated as per the procedure mentioned in Clause 3(a) herein above. The Company further reserves
the right to invoke other legal remedies as it deems fit to protect its legitimate interests.

(f) Reference check will be made from your previous employers and other references as may be deemed
appropriate. In case there is any adverse report against you which may be detrimental to the interests of The
Company or if the information furnished by you is not true, The Company reserves the right to terminate your
services as per the procedure mentioned in Clause 3(a) herein above on the grounds of misrepresentation of
facts.

(g) In addition to The Company’s right to carry the above verifications, you shall fill in and sign the Criminal
Disclosure Declaration Form. In the event you have been accused, charged and/or convicted for any criminal
offence, at any time whether prior or subsequent to your joining The Company, you shall make full disclosure of
the same and furnish all necessary documents in support thereof. In the event you have been accused, charged
and/or convicted for any criminal offence, your joining shall be subject to specific written confirmation from The
Company. The Company at its sole discretion reserves the right to terminate your employment as mentioned in
Clause 3(a) or take appropriate disciplinary action against you or revoke this Offer Letter. In the event of
suppression of any facts, The Company shall be entitled to take such other action at any time as it may deem fit.

(h) The Company reserves the right to carry out banned/ illegal drugs/narcotic substance screening tests on you at
any point of time during your tenure. You understand and acknowledge that this is a requirement and you have
no objections whatsoever if such checks, banned/ illegal drugs/narcotic substance screening tests and
verifications are carried out by The Company or a third party agency engaged by The Company. Arising out of
such verification or check or otherwise, if it is detected that the information furnished by you in your application is
mis-stated or is unstated or document submitted by you are not correct or banned/ illegal drugs/narcotic
substance screening tests, results are positive, The Company shall, at its sole discretion be entitled to fore with
terminate your employment as per the procedure mentioned in Clause 3(a) herein above and/or revoke your
appointment with The Company, without further reference in the matter.

4. Statement of Facts
(a) It must be specifically understood that this offer is made based on your proficiency on Technical/Professional

skills you have declared to possess as per the application, and on the ability to handle any assignment/job
independently anywhere in India or overseas. In case, at a later date, any of your statements/particulars
furnished are found to be false or misleading, or your performance is not up to the mark or falls short of the
minimum standards set by The Company, The Company shall have the right to terminate your services forthwith
without giving any notice, notwithstanding any other terms and conditions stipulated herein.

(b) You confirm and represent that there exists no personal circumstances which are likely to affect your liability to
discharge your obligations in the course of your employment. You further undertake to notify, your line manager
and HR Manager immediately of any material change in personal circumstances that may have impact on the
status of your employment including, but not limited to, criminal convictions and/or cases pending, health issues,
right to work in the country where work is to be performed etc.

5. Company Policies
You are required to comply with all the policies of the Company including but not limited to the Code of Ethical
Business Conduct, the Policy on Prevention of Sexual Harassment and such other policies, as communicated to the
associates of Cerium Systems Private Limited from time to time. In case of any violation or failure to comply with such
Company Policy/policies, the Employee shall be subjected to the disciplinary action as per company policy. These
policies are available on Cerium Systems Private Limited’s intranet. You are requested to visit the site at frequent
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intervals to get all updates / changes. By signing a copy of this letter, you are consenting that you will visit the intranet
site and get familiar with Cerium Systems Private Limited’s policies. Cerium Systems Private Limited reserves the
right to interpret, change, suspend or terminate any of its benefits, policy plans or programs in accordance with its
needs from time to time.

6. Personal Indebtedness
Cerium Systems Private Limited shall not be responsible for personal indebtedness or other liabilities incurred by you,
during/prior to your employment with Cerium Systems Private Limited. You understand and accept that you shall have
no authority to pledge the credit of Cerium Systems Private Limited to any person or entity without Cerium Systems
Private Limited’s prior written authorization.

7. Restraints
Access to Information
Information is available on need to know basis for specified groups. The network file server is segregated to allow
individual sectors for projects and units. Access to these are authorized through access privileges approved by unit
Mentors or Project Mentors.

Authorization
Only those authorized by a specific power of attorney may sign legal documents, representing The Company.

Smoking
We owe and assure a smoke free environment for our Associates. Barring some areas, the entire office premises
including conference rooms, lobbies, is declared as “No-Smoking Zone”.

Passwords
Access to our network, development environment and MS-Exchange is through individual’s password. For security
reasons it is essential to maintain confidentiality of the same.

Unauthorized Software
You shall not install, download, copy and duplicate any unauthorized or unlicensed software, programs, games,
attachments on to your computer systems.

Security
Security is an important aspect of our communication and office infrastructure. We have security personnel deployed
on all the floors who take care of the security. Those of you who wish to work late or early hours are requested to
produce their identity cards to the Security personnel on demand. If there is a need to take some of the
equipment’s/infrastructure out of the office premises for any reason the associate shall obtain the gate pass from the
security staff after the authorization from your mentor.

The communication security is maintained by controlling physical access to computer systems, disabling all
workstation floppy disk drives, and a Company-wide awareness about the need for protection of intellectual property
and sensitive customer information. For some projects, The Company uses sophisticated data encryption devices.
Your work table and storage space is lockable. Please ensure they are locked when unattended. Duplicate keys are
maintained with Security. One can take a duplicate key after signing for it for one’s own or team member’s table or
storage.

(a) Destroying Papers & Material
Any official communication, which is confidential in nature, shall be destroyed through paper shredder after the
purpose is served.

(b) Use of Company Resources
i. You shall use The Company’s resources only for official purposes as per the applicable Company policy.
ii. The Company shall have the right to access the files, folders and data stored in the official laptop provided

to you by the Company and to keep track on individual user’s activity and logs stored in the official laptop.
Further the Company may also monitor the emails and email traffic in your official mail id provided by the
Company as measure to ensure compliance with Company’s policies and network security. You also
authorize the Company representative to access all the data and information stored under your mail id
during and after employment with the Company and this access is provided under the applicable data
privacy laws. You also expressly waive any other rights as may be available under the applicable Data
Privacy laws against the Company for providing such access.

iii. You shall access only those web sites, which are relevant to your work at hand.
iv. You shall not use any company resource for hacking or other unethical / illegal activities.
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v. You shall not circulate or distribute offensive/pornographic material through e-mail or in any other manner.

8. Overseas Service Agreement
As The Company will be spending substantial amount of time and money for your deputation /secondment abroad,
you may be required to sign a deputation agreement with The Company and may also be required to execute a
Surety Bond on such terms, as The Company may deem appropriate. (This agreement will consist, inter alia, of
issues like (i) your commitment to complete the project (ii) your returning to India after completion of the project and
serving The Company for a stipulated period).

9. Intellectual Property Rights
You agree to disclose any invention, development, process, plan, design, formula, specification, program or other
matter of work whatsoever (collectively "the Inventions") created, developed or discovered by you, either alone or in
concert, in the course of your employment and the same shall be the absolute property of The Company. Any
Intellectual Property Rights and rights to inventions arising out of your activities hereunder, or if ownership rights
cannot be transferred under applicable law, any exploitation rights relating thereto, shall be transferred to The
Company in accordance with applicable law. You shall, as and when requested by The Company (at Company's cost
and expense), assist The Company in perfecting the Intellectual Property Rights in any manner The Company deems
fit. You shall execute/sign the Intellectual Property Rights Assignment document as and when required by Cerium
Systems Private Limited or the Client.

10. Jurisdiction
Even though The Company may depute you overseas for on-site work or to any other location in India, the jurisdiction
concerning any dispute arising out of your employment will be in the courts in Bengaluru only.

11. Retirement
Your services with the Company will come to an end immediately upon your attaining the age of retirement as per the
then prevailing policy of the Company. For the purpose of determining this, the age recorded with The Company shall
be considered as final and conclusive.
Termination of employment may also be initiated earlier by either party by serving prior written notice on the other, as
per the notice period stipulated in this letter.

12. General
The above terms and conditions including those in Annexure - A (Salary break up) are based on Company policies,
procedures and other rules currently applicable in India as well as Overseas and are subject to amendments and
adjustments from time to time. In all services matters, including those not specifically covered here such as Traveling,
Leave, Working Hours, Retirement, Code of Conduct, etc. you will be governed by the rules of The Company as shall
be in force from time to time.

13. You shall be present in the office during normal working hours as specified in the policies or during hours expressly
designated for you in writing. Depending on organizational requirement or project contingencies, you may be required
to work on 24*7 project on shift basis if required and you’re working hours’ / work days may be modified/ altered from
time to time. The Company does not encourage overtime work and accordingly does not have a policy for payment of
overtime.

14. You shall provide details regarding the utilization of your time by entering the same into Cerium Systems Private
Limited’s electronic timesheet system on a daily basis. In case you are attached to any project where the client may
have requirement of recording specific time-efforts, you shall comply with such requirement also, in addition to Cerium
Systems Private Limited’s timesheet system.

15. This offer is purely based on the information / documents provided by you and by accepting the offer, you specifically
authorize The Company or any external agency through Cerium Systems Private Limited to verify your educational,
employment antecedents, your conduct and any other background checks prior to your joining The Company or
thereafter. You shall extend your co-operation (if asked for) during such verification without any protest or demur.

This is to certify that I have gone through and understood all the terms and conditions mentioned in Annexure – B and I
hereby accept and agree to abide by them. I am also required to fill the EMPLOYMENT VERIFICATION FORM, complete
in all respects and bring it along with all the other documents / testimonials as required (Annexure D) at the time of joining.

Name in full :

Signature :
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Address :

Date :

Place :
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Annexure- C- Medical Declaration

Candidate’s Medical History:

Candidate’s Medical Details Yes No Please provide
the details

Do you have any defect or problem of vision?

Can you readily distinguish between the pigmentary colors?

Do you suffer from a degree of deafness which would prevent your hearing of normal
conversation?

Do you have any physical deformity / handicap?

Do you have any congenital disorder / abnormality?

Have you ever been diagnosed to have any Psychiatric ailment including Depression,
Anxiety Neurosis, Phobic Disorders, Schizophrenia, Manic Depressive Psychosis or any
other Psychiatric illness?

Have you ever been diagnosed with an alcohol or drug abuse problem? If yes, are you on
treatment for the same?

Have you ever been disqualified on medical grounds from any previous employment
opportunity?

Have you ever been suffering from any Medical condition that may require you to take
Medical Leave over the next 12 months?

Have you had any form of critical illness or operation in the last two years?

Have you ever been diagnosed to have Cancer, Tumor, Cyst or any similar type of
growth?

Have you ever suffered/are you suffering from any of the following? (Please tick whichever applicable)

Heart Attack Diabetes

MEDICAL DECLARATION FORM

Applicant ID (To be filled by HR) Associate ID (To be filled by HR)

First Name: Last Name:

Gender: Male/Female Date of birth (DD/MM/YYYY) Blood Group

mailto:contactus@cerium-systems.com


Cerium Systems Private Limited
#527, 22nd Main Road

Cerium Systems Pvt Ltd
No 527, 22nd Main Road, Sector 1
Sector 1, HSR Layout
Bangalore, Karnataka 560102, India
Cerium-systems.com

High Blood Pressure Stroke

Night Blindness Valve Disorders

Asthma Slipped disc

Any other major disease/illness that you may be willing to
disclose

Candidate’s Declaration:

I declare that, to the best of my knowledge, the answers to the questions in this form are correct and that I am not
suffering from any disease/illness that I have not revealed.

Signature:

Name: _________________________________________

Date: _________________________________________

(DD/MM/YY)
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Annexure – D – Checklist of the Documents

At the time of joining, you are requested to bring the

a. Acceptance copy of Cerium Systems Private Limited’s offer of appointment duly signed on all pages (including all
annexures)

b. Two passport-sized color photographs with white background.

If you have not submitted the following documents on the Cerium Systems Private Limited Pre-Onboarding Portal, or if
documents are submitted but not yet approved, you should carry the following documents:

a. Relieving Letter: Your relieving letter from your present organization Service Certificate from the last employer
as well as all previous employers.

b. Valid Passport: Please submit copy of the valid Passport (inclusive of all blank pages). In case you have applied
for it, please submit the proof of Passport Office submission ticket. Upon receipt of Passport from Passport Office,
please submit the documents to HR.

c. PAN Card: You MUST carry and provide your PAN Card copy. Please note that it is mandatory to provide the
PAN number for processing of your payroll and no payments on account of salaries can be made without a PAN
Number. If applied for please submit a copy of the acknowledgement as issued by the Income Tax authorities.

d. Aadhaar Card: You MUST carry and provide your Aadhaar Card copy. Please note that it is mandatory to
provide your Aadhaar card number for processing the KYC in EPFO portal. If applied for, please submit a copy of
the acknowledgement as issued by the authorities. Please do ensure that your Name on the Aadhaar Card Name
and PAN name is same and Aadhaar Card has correct Date of Birth (DD-MM-YYYY format) and Father’s name.

e. PF UAN Number: You MUST provide your PF UAN Card copy or UAN Number (not applicable for fresher’s).
You can find UAN number on your previous employer pay slip or you can check with your previous employer for
your PF UAN Number.

Your offer has been made based on the information furnished by you. However, if there is a discrepancy in the copies of
the documents/certificates given by you as a proof in support of the above, The Company reserves the right to revoke the
offer.
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Annexure E - Confidentiality Agreement

I understand that during my employment with Cerium Systems Private Limited, I will have access to information for its
customers, suppliers, vendors and licensors, any or all of which are referred to in this agreement “Cerium Systems Private
Limited”. I also understand that this information, whether technical or non-technical is commercially valuable. It is referred
to in this agreement as “confidential information”.
A few examples of confidential information are given below. However, these examples do not list all of the types of
confidential information which I may develop or to which I may have access:

1) Information of a business nature such as marketing, underwriting, associate customer and claimant data, sales, and
list of customers, including future developments and planning concerning them.

2) Computers /software programs and associated documentation and material which are propriety to Cerium Systems
Private Limited or which Cerium Systems Private Limited is under an obligation to prevent this disclosure.

3) Information from Cerium Systems Private Limited’s vendor and supplier which is confidential, propriety or copyrighted.

4) I hereby agree that:
 The confidential information shall remain the sole and exclusive propriety of Cerium Systems Private Limited and

I shall regard it as confidential and secret information.
 The confidential information is the property considered to be the trade secrets of Cerium Systems Private Limited

because it involves processes and compilation of information which are secret, confidential, and not generally
known to the public and which are the products of expenditure of time, effort, money, and /or creative skills of
Cerium Systems Private Limited

 The use of confidential information is furnished to me during my employment on a confidential and secret basis
for a sole and exclusive use and pursuing my employment duties at Cerium Systems Private Limited

 I will not, during and after my employment at Cerium Systems Private Limited publish, disclosed, or otherwise
divulge the confidential information to any person not specifically authorized by Cerium Systems Private Limited
to receive such information.

 I will not copy and confidential information for any purpose except with the express consent of the Cerium
Systems Private Limited. Officials or the expressed written authorization of the third party owner.

 Upon termination of my employment with Cerium Systems Private Limited, or at any other time at Cerium
Systems Private Limited. request, I agree to return promptly to Cerium Systems Private Limited, all confidential
information, including but not limited to all manuals, letters, notes, notebooks, reports, formulae, computer
programs and associated documentation and material, memoranda, customer list and all other materials and all
copies of them relating in any way to Cerium Systems Private Limited which in any way were obtained by me
during my employment at Cerium Systems Private Limited which are in my possession or under my control. I
further agree that I will not make or retain any copies of the above mentioned information and will so represent to
Cerium Systems Private Limited upon termination of my employment.

 This confidentiality agreement will continue to be in effect after the termination of my employment with Cerium
Systems Private Limited.

 IF any provision of this agreement is declared invalid or unenforceable with respect to a particular occurrence or
circumstance or otherwise, that will not affect the validity, enforceability, or applicability of any other provision of
this agreement.

Name:

Signature:

Date:
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Annexure - F - Intellectual Property Assignment

Associate Name:

Associate ID:

Date:

In consideration of my employment with Cerium Systems Private Limited and in view of the confidential nature of
employment by reason of which I will obtain and have obtained special knowledge of Cerium Systems Private Limited and
business, its necessities and plans and the information of its customer, I hereby agree as follows:

(a) Intellectual Property Assignment
I hereby assign, to Cerium Systems Private Limited or its successor, designees or assigns, any and all rights in any

design, invention, discovery, or other intellectual property (including without limitation, right to apply for and obtain a patent)
which I may create, develop or assist in creating of developing during my employment which design, inventions, discovery
and other intellectual property relate to services provided/ to be provided or products or systems manufactured or
developed or licensed or sold by Cerium Systems Private Limited whenever made by me and for any work made and/or
created or cause to made and/or created in the course of my employment whether on the customer project or otherwise.

Cerium Systems Private Limited shall be the first owner of the copyrights therein and for work made and/or created or
cause to made and/or created in the course of my employment. If by virtue of any law or any judgment, Cerium Systems
Private Limited is not the first owner, then I hereby assign, exclusively and irrevocably, the same, wholly and generally,
forever throughout the world, without any obligation of payment of royalty or any other sum of money or benefit(s), the
whole of the copyright(s) in all such work(s) and further waive all my moral rights wholly in favour of Cerium Systems
Private Limited. I also agree to sign on demand, whether during the employment or any time thereafter, any papers and do
any acts which may be deemed necessary or desirable by Cerium Systems Private Limited to secure to Cerium Systems
Private Limited its successors, designees, or assign, any right relating to such design, invention, discovery, copyright or
intellectual property and improvement including patents in India or any other foreign country.

(b) Restrictions after Termination
I further agree upon termination of my employment to surrender to Cerium Systems Private Limited all software programs,
data (whether in hard copy form or in electronic form), notebooks, designs, drawings, blueprints, writings, manuals, price
books, any business or market information, business and technical brochures, service models and techniques and other
documents and materials (including all copies) then in my possession or control, which relate in any way to the business,
research, development, sales, sales promotions, marketing or customer’s information or other activities of Cerium
Systems Private Limited. The obligations stated under this Agreement shall survive the termination or discontinuation of
my employment with Cerium Systems Private Limited.

WITNESSED ACCEPTED

_______________________
__________________
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Annexure – G

Agreement – General Covenant Against Disclosure and Covenant Not to Compete / Non- Solicitation

In consideration of my employment with Cerium Systems Private Limited and in consideration of the wages or salary to
be paid to me and regardless of the duration of my employment, I enter into the following agreements:

1. I agree to perform competently, diligently, reliably and to the best of my ability all duties required of me from time to
time by Cerium Systems Private Limited. I shall not directly or indirectly, either as an associate, employer, consultant,
agent, principal, partner, stockholder, corporate officer, director or in any other individual or representative capacity,
engage or participate in any business that is in competition in any manner whatsoever with the business of
Cerium Systems Private Limited during the term of my employment with Cerium Systems Private Limited either within or
outside of business hours.

2. I acknowledge and agree that I am bound by all of the terms and conditions of my Service Agreement in
addition to the terms and conditions of this agreement.

3. Actions Required on Termination: Upon termination of my employment at Cerium Systems Private Limited whether
voluntary or involuntary (or at any other time upon the request of Cerium Systems Private Limited.), I shall return to
Cerium Systems Private Limited all of its property of which I have had custody, including all handbooks,
manuals, notebooks, supplies, credit cards, keys, disks, tapes, records, statistics, data and Confidential
Information (defined herein) for which I have acquired by virtue of my employment, regardless of form or media.

4. Covenant Against Disclosure: I understand that it may be desirable and necessary for Cerium Systems Private
Limited or any of its suppliers, licensors, licensees or customers to disclose to me information which may include,
by way of illustration and not by way of limitation, technical information, designs, drawings, processes, systems,
procedures, formulae, test data, improvements, price lists, financial data, code books, invoices, financial
statements and other financial information, computer programs, disks, printouts, sketches, customer and
prospect contacts, customer and prospect lists, names, addresses or any other compilation of information
written or unwritten (both individually and collectively referred to herein as "Confidential Information") during the
course of my employment.

Because I will have access to and become familiar with such Confidential Information, I hereby agree to accept and
retain such Confidential Information in confidence and agree, at all times during or after the termination of my
employment, not to, directly or indirectly, disclose, reveal, use, copyright or patent such Confidential
Information, without the prior written consent of an authorized officer Cerium Systems Private Limited I also agree
to keep the contractual relationships of Cerium Systems Private Limited with its suppliers, licensors, licensees,
customers, contractors, and subcontractors confidential, including the names, addresses, or special
requirements of Cerium Systems Private Limited’s customers. This Section 4 is intended to apply to all materials,
which I may compile as well as to all materials furnished to me by anyone else in connection with my employment.

a. Because it may not be clear to Associate which information is Confidential Information in order to minimize the
possibility of inadvertent disclosure, Associate agrees to consult with Cerium Systems Private Limited before
making any disclosure of information covered by this Agreement.

b. Associate may disclose information if such disclosure is directly pursuant to a valid and existing order of a
court, or a governmental body or agency, within India provided, however, that prior to such disclosure, the
Associate (i) notifies Cerium Systems Private Limited in writing of the prospective order, or proceeding giving rise to
such order, and (ii) Cerium Systems Private Limited has had the opportunity to prevent or limit such disclosure.

c. In the event of a breach or threatened breach of this Section 4 by Associate, Cerium Systems Private Limited
shall be entitled, in addition to all other remedies otherwise available to Cerium Systems Private Limited to and
Associate hereby consents to the issuance thereof forthwith in any court of competent jurisdiction without proof
of specific damages. Associate waives any requirement for a bond in connection with any temporary or
pendente lite injunctive relief.

d. In the event that Cerium Systems Private Limited shall enforce any part of this Agreement through legal
proceedings and obtains any judgment or order in such proceedings, Associate agrees to pay to Cerium
Systems Private Limited any costs and attorneys’ fees reasonably incurred by Cerium Systems Private Limited in
connection with obtaining such judgment or order.

If any court should hold any part of the covenants set forth herein to be unreasonable, or otherwise unenforceable,
the parties expressly agree that the covenants set forth herein shall be enforced to the extent that would otherwise
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be deemed reasonable or enforceable. In the event of any breach by Associate, the Non-Compete Period shall be
extended on a per diem basis for the period that Associate is in breach.

5. Ownership of Work Product: Cerium Systems Private Limited shall be the sole owner of all of my work product. For
this purpose, “work product” means all inventions, improvements, discoveries, documentation, programming and
technology (including all associated intellectual property rights) that I may create (alone or with others, at work or
elsewhere, during or after the normal workday) relating to the work I do, the business of Cerium Systems Private
Limited or any research or development conducted by Cerium Systems Private Limited. I agree to assign, disclose
and deliver to Cerium Systems Private Limited as Cerium Systems Private Limited’s property, all right and
evidence I may have or acquire with respect to any and all work product, and I agree to take such further
actions and sign such further instruments as Cerium Systems Private Limited may request from time to time to
protect and defend its ownership of any and all work product. I understand that disclosure of my
suggestions and ideas is encouraged.

6. Partial Restriction on Post-Termination Competition: Background. Cerium Systems Private Limited expects to
invest considerable time, effort and capital in enhancing the value and desirability of my skills. Both this investment
and my compensation reflect Cerium Systems Private Limited’s expectation of receiving a considerable return from
the exclusive use of my services and know-how in the future, free from any danger that Cerium Systems Private
Limited’s customers or competitors may attempt to cause me to leave Cerium Systems Private Limited and
wrongfully gain the benefit of Cerium Systems Private Limited’s investment. The partial restraint set forth in this
Section 6 does not, and cannot, provide complete protection for Cerium Systems Private Limited’s investment,
development efforts, product, strategy, proprietary and Confidential Information, but Cerium Systems Private
Limited believes that in combination with the other provisions of this Agreement, it is the most fair and
reasonable measure to protect Cerium Systems Private Limited’s interest, giving due regard to both my interests
and the interests of Cerium Systems Private Limited.

7. Covenant Not to Compete. I hereby covenant and agree as a part of and ancillary to this Agreement that for the 12
months’ period following the termination of my employment with Cerium Systems Private Limited (irrespective of the
reason for or such termination),

(a) I will not solicit, or attempt to solicit, or cause any third party to solicit, directly or indirectly, any customer of
Cerium Systems Private Limited for the purpose of selling or licensing products or services that are then
competitive with the products and services that are then available to that customer from Cerium
Systems Private Limited provided, however, that this restriction shall apply only to customers of Cerium
Systems Private Limited with whom I actually have material contact (meaning direct interaction, such as
through sales calls, presentations or other business dealings) in the course of performing my employment
duties for Cerium Systems Private Limited within the two year period preceding the date my employment
with Cerium Systems Private Limited ends. It is understood that this restriction is necessary to avoid
possible compromise of Confidential Information and business interest.

(b) I will not (1) seek or obtain employment of any kind by any means, directly or indirectly, as either associate,
agent or consultant, with any customer of Cerium Systems Private Limited’s for which I am providing services on
behalf of Cerium Systems Private Limited that are competitive with the products and services available to the
client from Cerium Systems Private Limited provided however, that this restriction shall apply only to employment
to perform the same or substantially similar services that I am performing for the client as a Cerium Systems
Private Limited associate; or (2) induce or solicit any associate of Cerium Systems Private Limited to seek or
obtain such employment with a customer of Cerium Systems Private Limited This restriction applies to my
acceptance of any employment by a customer through general advertising or third party recruitment;

I accept and agree that the above covenants (a) and (b) are reasonable restrictions imposed with an objective to
protect Cerium Systems Private Limited’s legitimate business interests and proprietary and confidential information.
Given the compensation and benefits provided to me, I agree that the restriction as to time and scope contained
herein are reasonable and necessary to protect Cerium Systems Private Limited’s business interests and proprietary
information. I have sufficient skills to find alternative, commensurate employment that would not violate the terms of
this undertaking. I acknowledge that adherence to this undertaking shall not deprive me of the ability to earn a living
or support my dependents.

8. Compliance Not Contingent Upon Additional Consideration: I understand and acknowledge that the
wages, compensation, benefits training and experience that Cerium Systems Private Limited provides to me shall
be full and sufficient consideration for the promises contained in this Agreement. I have not been promised,
and shall not claim any additional or special payment or compliance with the covenants and agreements
herein.
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9. Damages and Remedies: I acknowledge and agree that if violate this Agreement, Cerium Systems Private Limited
may take legal action against me as follows: (1) Cerium Systems Private Limited may take legal action in the court
specified below in Paragraph 14 for the liquidated damages specified in Paragraph 6 above and (2) a violation of
this Agreement is likely to cause severe and irreparable Cause injury to the business, good will, client relations and
proprietary information of Cerium Systems Private Limited an injury that is not adequately compensable by money
damages alone. Accordingly, in the event of a breach (or threatened or attempted breach) of this
Agreement, Cerium Systems Private Limited shall in addition to any other rights and remedies, be entitled to
immediate, appropriate injunctive relief, or a decree of specific performance of this Agreement, without the
necessity of showing any irreparable injury or special damages, in any court of competent jurisdiction.

10. Severability: Each paragraph and provision of this Agreement is severable from the contract and if one provision is
declared invalid, the remaining provisions shall nevertheless remain in full force and effect. Further, the invalid
provision or part shall remain enforceable to the extent permitted by law.

11. Entire Agreement: This Agreement reflects the full and complete agreement between myself and Cerium Systems
Private Limited on the subjects covered herein and supersedes and replaces all prior negotiations or agreements,
whether written or oral. This Agreement shall only be modified, altered or replaced by a subsequent writing, signed
by myself and an authorized officer of Cerium Systems Private Limited.

12. Binding Effect: This Agreement shall inure to the benefit of, and be binding upon, my heirs, executors,
administrators and personal representatives as well as the subsidiaries and affiliates of Cerium Systems Private
Limited (Together with their successors and assigns).

13. Choice of Law: This Agreement will be governed and controlled in all respects by the laws of India.

14. Choice of Forum: The parties submit to the jurisdiction and venue of India with respect to any action arising,
directly or indirectly, out of this Agreement or the performance or breach of this Agreement. The parties stipulate
that the venues referenced in this Agreement are convenient.

In the event of any violation of the terms of this clause, I agree that I shall be liable to Cerium Systems Private Limited for
liquidated damages in the amount of the gross salary earned by me during the preceding one year from the date of such
breach. I acknowledge and agree that said amount constitutes liquidated damages and not a penalty, and that the
amount is a reasonable and fair estimate of the actual damages that Cerium Systems Private Limited would incur upon
such breach.

Following the expiration of the one-year period described herein, I shall continue to be obligated under the
Covenant Against Disclosure in Section 4 so long as such Confidential Information remains proprietary or
protectable as confidential or trade secret information.

Executed this _______ day of ___________, 20___

For and on Behalf Of
Cerium Systems Private Limited

Authorized Signatory

Signature

(Suresh Kumar Varupula)
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Annexure – H

PROOF OF ACCEPTANCE OF
Code of Ethical Business Conduct (CEBC)
And
Statement of Policies and Procedures for Preventing Insider Trading

To
Cerium Systems Private Limited
Date of Joining: __________
Dear Sir/Madam,
I ___________________________________________________ Associate Id No ______________

(Associate) of Cerium Systems Private Limited do hereby state to have read and accepted that Cerium Systems Private
Limited Code of Ethical Business Conduct (CEBC) and Statement of policies and Procedures for Preventing Insider
Trading.
I have read and fully understood the above stated code of conduct and Ethics for directors and Associates and Statement
of Policies and Procedures for preventing Insider Trading and shall abide by the policies, procedures and
Principles contained therein.
I understand that any misinterpretation and /or false understanding given herein may attract penalties
as laid down under the policy.

Authorized Signatory (HR) Signature of the Associate

Name:
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Annexure - I

INDEMNITY BOND WITH SURETY

This Indemnity is made and executed at ___________________on this ___________________ ____________ by Mr. /Ms. /Mrs.
Name __________________________________________age ________S/o Mr.__________________________ a permanent
resident of ________________________ *hereinafter called “Employee” which expression shall, unless repugnant to the
context or meaning thereof, mean and include his heirs, legal representatives, administrators, executors and assigns] the party of
the first part

AND

Mr.__________________________________ age ______ S/o Mr._______________________________________ a permanent
resident of _________________________________________ [hereinafter called “Surety” which expression shall, unless repugnant
to the context or meaning thereof, mean and include his heirs, legal representatives, administrators, executors and assigns] the
party of the second part,

IN FAVOUR OF Cerium Systems Private Limited, a company incorporated under the Companies Act, 1956 and having its Corporate
Office at #527, 22nd Main Road, O.R.R Beside HDFC Bank, Bangalore, Karnataka 560102 [hereinafter called “Cerium Systems” which
expression shall, unless repugnant to the context or meaning thereof, mean and include its successors-in-interest and permitted
assigns].

WHEREAS the Employee has been selected for appointment as
Associate Engineer in the service of Cerium Systems.

AND WH E R E A S a n O f f e r o f A p p o i n t m e n t c o n t a i n i n g t h e t e r m s a n d c o n d i t i o n s o f t h e appointments
has already been issued to the Employee of Cerium Systems.

AND WHEREAS the acceptance of the terms and conditions of the appointment has already been communicated to Cerium
Systems on by the employee.

AND WHEREAS one of the terms and conditions of the appointment is that the Employee shall undergo an initial training
programme for a minimum period of 3 months and would be subsequently placed on assignments relating to various projects of
Cerium Systems. The Employee shall serve Cerium Systems for a minimum period of 36 months from the date of joining of the
Employee and execute an indemnity with surety in favour of Cerium Systems.

NOW THIS INDENTURE WITNESSETH as under:

1. In compliance of the aforesaid condition in Offer of Appointment subject to which Cerium Systems has agreed to give
appointment to the Employee, the Employee hereby undertakes to undergo the Initial Training Programme as provided by Cerium
Systems without any interruption whatsoever and serve Cerium Systems, on its various projects at any location, in India or abroad,
for a minimum period of 36 months from the date of joining.

2. The Employee hereby undertakes to devote his/her full time and attention to the business of Cerium Systems with due care,
skill and diligence. The Employee further undertakes to use his/her best efforts in the performance of his/her duties and
responsibilities and abide by the rules and regulations of Cerium Systems.

3. The Employee hereby undertakes to honor the commitment made by Cerium Systems to its customer/s for completion of any
project/s and further undertakes not to abandon any project before its completion.

4. The party of the Second Part i.e. agrees to stand as Surety for the due
performance of the obligation of the Employee under this agreement of indemnity. In case of breach of the terms of this indemnity
by the Employee and failure to indemnify Cerium Systems, the Surety shall be jointly and severally liable to pay the aforesaid
amount of Rs. 500000/- (Rupees Five lakhs only) to Cerium Systems with an interest at the rate as specified herein below,
immediately on demand.

5. The Employee further agrees and undertakes that in case, he/she commits breach of the above conditions and resigns from
or leaves/abandons the service and/or neglects in performance of the duty assigned to him/her leading to termination of
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his/her service as per rules/regulations, by Cerium Systems, he/she shall pay an amount of 500000/- (Rupees _Five_ lakh only)
with the interest thereon @ 15% per annum from the date of breach of the above till the payment thereof, as liquidated
damages/cost of training including on the job training, the expenses which Cerium Systems has incurred/may have to incur
in recruiting another employee in his/her place, and also on account of business loss suffered/to be suffered by Cerium
Systems during intervening period. The employee and surety agree that assessment of liquidated damages as assessed as
500000/- (Rupees Five lakh only) are reasonable, which they both agree to pay jointly and severally, on demand made by Cerium
Systems.

6. Notwithstanding anything contained herein above, furnishing of this indemnity will not create any right in favour of the
Employee to continue in the service of Cerium Systems for the aforesaid term of 36 months, and Cerium Systems shall always
have the right to take appropriate action against the Employee as per terms of the appointment letter and/or the rules and
regulations of Cerium Systems as applicable, in case of commission of any misconduct by the Employee.

7. The amount specified above shall constitute a debt owing to Cerium Systems and shall be recoverable from the Employee and
the Surety jointly and severally with interest thereon at the rate specified above till the payment thereof.

8. IN WITNESS whereof, the EMPLOYEE & the SURETY have put their signatures in the presence of the witnesses.

Signed and delivered by the Party of the first part i.e. the Employee
having read and understood
the contents/terms of this Indemnity Bond

Signed and delivered by the Party of the second part i.e. the Surety having
read and understood
the contents/terms of this Indemnity Bond

1. WITNESS:

NAME & ADDRESS:

2. WITNESS:

NAME & ADDRESS
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REVA University, Bangalore

School of Electronics &Communication Engineering

Internship Reporting/Confirmation Form (Form 1) 

(To submit by student before accepting/joining organization for internship at least 15 days before) 

SRN: RI8ECI80 

Name: ANOT A MURUDE 
Program, Year and Semester: .Tech ,E CE th

yeao, ncd 7th gem 
Contact(Mobile& Email): 7619194S22, mano; mueuoli31@gmil. Con 

Name of Organization: AF Somi(onduu ctonS 
Address and Contact Detailsof Organization: 157 Flo 0h, No. 70, Bnigacle Opus, 

Koeligenahallk main 97ocd Srnj eevini Nageor, Hebbl, Bengolueu, Kebrataka

Pvt. Ltel 

Email: -560012 
Offer Letter Attached: Yes No 

ame of HR: Ms. Sushmta Paul 
Online or On-Field: On- fe lol 

Address if on-field: Alkf Semitonduct chs ndha Pvt. Ltd. bnigede Opus15tPlocn, 
K.ooligerahal moin noad, Sunjeuw/ini Nogo, Habbol Bengalueul - S6De1 

Nature of Work (Expected): FTE 
JoiningDate: 5h Octoba 202} Duration: F ull Time. 

Stipend (if any): Ly-SL PA 
Any other facilities offered: 

L, hereby. would like to inform that I wish to join the organization... Ht..ni (onduttrafor the 

.....semester. 

dfruued Date: 19tNov 2021 Student Signature: 

Certified by School 

School of ECE is certifying that Mr... can join the organization

from ***rmgp *****r 1Or monuN/semester. 

Date: Authorized Signature:



REVA 
UNIVERSITY 

Bengaluru, India 

REVA University, Bangalore

School of Electronics & Communication Engineering 
Joining Report (Form 2) 

(A Scanmed copy to be sent by student within 15 days ofjoining to School/Mentor)

SRN:R18EC180
Name: MANOT A MURUDZ 

Program, Year and Semester: 8.TECH fCf 4 Yecer and7 Sern 
Contact (Mobile & Email): 7619194522, manomutuc. 3/ qmailCom 
Name of Organization: AlF Semi (orduuc trns PVT LTA 
Address and Contact Details of Organization: 5t Flpon. No. 70, Baigude Opus, Kodkgenahell Main Roud, Sanjevini Nogoe, Habbol, Beng alutu, Koernctouka. 
Email: 

Online or On-Field: On- Fielol. 
Address if on-field: 1st floen, No. 70, Brigocle pus, Kolghohall maih noonck, Habbol, 
Joining Date: 05/10/202| Bengealueu 
Nature of Work: FTE 
Name of Industrial/Internship Supervisor/Mentor: Nla veen NgqEN ayan. 
Contact Details of Industrial/Internship Supervisor/Mentor: 7 78523218 
Project Work, if allocated: 

Stipend (if ay): 4.5 LPA 

I, hereby, inform that I have joined the organization .l..mico.nouctoas. on .. . 
7h 

semester. 

Date: O1/11//20e dHd Student Signature: 

Certified by Industrial/Internship Supervisor/Mentor 
Certified that Mr. .. has joined our organization... ************* *** * 

**************** for the project work. ** ** 

Date: Name and Signature of Industry Mentor with Seal 

6 



10/4/2021 

Name-Manoj A Murudi 
Location- Bangalore 

Offer of Emplovment 
Dear Manoj A Murudi, 

Congratulations! We are pleased to confim your offer of employment with Alif Semiconductor India 

Private Limited, a company incorporated under the provisions of the Companies Act, 2013, with its office 

situated at Brigade Opus, 1st Floor, Unit Nos 101 &102, No. 70/401, Hebbal Village, KasabaHobli, 

Kodigehalli Main Road, Sanjeevini Nagar, Bangalore-560092, hereinafter referred to as 'the Company' 

as Trainee Application Engineer" at Bangalore. 

Your Total Compensation will be INR 500,000/- (INR Five Lakh Only) subject to all applicable tax 

withholdings. Details of the compensation break up is in Anmexure I of this letter. Payout details are

mentioned below: 

a) Retention Bonus will be paid to you in two instalments-July and January Cycle, if any. The Retention 

Bonus is a part of your overall compensation. 

To confim your acceptance of our Offer of Employment, kindly sign the duplicate of this Offer of 

Employment and return the same to us by 10/05/2021. If you fail to respond within this time period, this 

Offer of Employment will no longer be valid. 

You are required to join the Company on or before 10/05/2021.

A detailed letter of employment stating all the terms and conditions of appointment will be issued to you 
upon joining the Company. 

Please Note: Your offer information is confidential and should not be disclosed for any reason, other than 

as required for appropriate financial reporting purposes. Any unauthorized disclosure of your confidential

offer information could lead to renege of the offer. 

We welcome you to the Alif Semiconductor family and wish all success on your assignment with us. 

Yours sincerely,
for Alif Semiconductor India Private LimitedOR IA 

BANGALORE 
Sondur Madhan Babu 
General Manager - Bangalore RED Center 



APPOINTMENT LETTER

February 1, 2022  

Dear MANOJ KUMAR M, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits: 

You will also be eligible for: 



a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.
 

d. Leave Travel Assistance (LTA) as per the Company’s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. 
ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company. 
iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as



may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property  

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property. 

8. Non-Compete  

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation. 

9. General:  

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law. 

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education. 
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit. 



10. Training Agreement:  

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company. 

11. Notice Period & Termination:  

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time. 

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items. 

12. Pre Joining Program (PJP):  

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.  

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.  

I shall be reporting for duty on 

 
ANNEXURE I 

 
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.  

Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or



received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company’s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities. 

As an employee of the Company you are considered as an Insider and accordingly advised as below: 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from
the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

mailto:policyclearinghouse@wipro.com


I MANOJ KUMAR M, confirm that I am voluntarily sharing my Personal Information including documents with Wipro
Limited (‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

 
ANNEXURE III 

 
SALARY OFFER SHEET

Name: MANOJ KUMAR M

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.  

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE – IV 



 
Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:  

Year Bonus

End of 6
months 25000

End of 18
months

25000 -
75000

End of Year
2

50,000 -
1,00,000

End of Year
3

2,00,000-
2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:  

a. you being "active" in the services of the company through to retention date as applicable 

b. your employment has not been terminated for poor performance or for cause prior to retention date 

c. you have not resigned voluntarily or abandoned your job as of the retention date 

II. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.  

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts 

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy 

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and
binding. 

VI. You shall keep the contents of this letter confidential

 
ANNEXURE – V 

 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents.  

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate
termination of my employment with the Company.

 

ANNEXURE – VI 
 

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:  



Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters: 

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.  

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period. 

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts. 

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:  

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.  

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.  

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.  

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.  

5. New Pension System: 
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You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.  

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses. 

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical  

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining. 
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Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age. 

Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws. 

Survivor Benefit Pension Program**:  

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members. 

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members. 

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate. 

Loans: 

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments. 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash. 

1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium. 

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident  

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)  

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.  

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.  

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
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& transparent fund management.  

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year). 

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.  

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year. 

 Accept            Decline

 Signature MANOJ KUMAR M 1/2/2022 9:19 AM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com

India C :L32102KA1945PLC020800

23283660
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16-Jan-2022
 
Manvi Ishwarya
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Manvi Ishwarya, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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14 December 2021

Mohammed Ashwaq Khan
No 73, 3rd cross, P.G block, JC nagar.
Bangalore  560006
India

Private & Confidential

Dear Mohammed Ashwaq,

INTERNSHIP AGREEMENT
As part of the course curriculum in pursuance of your degree at your College, you had represented that you are required to 
complete a project assignment with EMC INDIA S/W & SERV PVT (Dell or “the Company”).

You have been approached to do the said Project with Dell in Bangalore, India and Dell is pleased to offer you an Internship with 
effect from 24 January 2022 to 8 June 2022.

The Terms and conditions of your Internship shall be as follows:

  a) You will be assigned a Project Guide during your internship with Dell. The details about your project will be provided to you 
upon you joining the Internship with Dell. You are expected to apply your best degree of professional, technical and administrative 
skills and experience, work diligently and evidence care and economy in the use of office equipment and supplies. Your progress 
will be reviewed from time to time by your Project Guide.

  b) The deliverables of your Project shall be as detailed in Annexure to this Agreement.

  c) You will be paid a consolidated monthly stipend of Rs 35,000.00 (the “Stipend”) during your internship at Dell. Statutory 
withholdings and taxes as applicable shall be deducted from your monthly Stipend. You will not be entitled to any of the other 
Benefits assigned to employees of Dell.

d) Code of Conduct: Dell looks forward to the application of the best of your skills and experience, during your Internship with 
Dell. In addition, at all time during your Internship with Dell, you shall comply with Dell’s Code of Conduct that has been attached 
in this mail, as applicable from time to time.

e) Confidentiality Obligation: You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information", 
during or after your internship, except as authorized / approved in writing by Dell. Such Information shall include what you learn or 
originate during your Internship, which is not available or readily ascertainable from public sources, and includes such information 
disclosed by others in confidence to Dell. If in doubt, you will promptly consult your Project Guide at Dell. Confidential and 
Proprietary Information includes, but is not necessarily limited to, the information described in subparagraphs below.

   i. Computer products, Dell’s processes and device strategies planned or under development, including device specifications, 
system architecture, logic designs, circuit implementations and plans for  unannounced and announced products;



    ii. Software products in use, planned or under development, including operating systems adaptations or enhancements, 
language compilers, interpreters and translators, system design and evaluation tools, and application programs;

    iii. Information relating to Dell’s employees; actual and anticipated relationships between Dell and other companies; sales 
levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 
plans; Information relating to Dell's customer and vendor relationships. This includes performance requirements, development 
and delivery schedules, device and product pricing and quantities, and other information communicated to Dell by customers or 
vendors. You will not use in your Internship or disclose to Dell any confidential or proprietary information of a third party unless 
Dell first receives written authorization from the third party allowing the use or disclosure of such information and unless Dell 
agrees in writing to receive such information on terms acceptable to Dell. You will abide by the restrictions imposed on the 
disclosure and use of such third party information.

You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 
Intellectual property may cause significant harm to Dell and that remedies at law may be inadequate to protect against a breach 
of such provisions. Accordingly, you agree that Dell shall be entitled, in addition to any other relief available to it, to the granting of 
injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the other remedies 
available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or specific 
performance based on the availability to Dell of any other remedy.

f) Data Protection: Dell will obtain, hold and use personal data relating to you in the context of your Internship, including, but not 
limited, your name, number, address, emergency contact details (e.g. home telephone number), educational details/ history/
qualifications and any other internship history done earlier, Internship Project description.

The purposes of such processing are to administer and manage the internship relationship Dell shall have with you, and may 
include disaster recovery data duplication, paying Stipends, Internship development and training, regulatory and legal 
compliance, carrying out activities related to compliance with Dell’s policies and procedures, providing references and information 
to future your employers, governmental and regulatory agencies (includes tax, social security authorities) in a take-over or 
merger, providing information to a future purchaser or potential purchaser of Dell or any part of Dell's business or a potential or 
future service provider as part of due diligence. You hereby consent to such data processing by Dell, any other Dell company or 
any third party charged with providing services, information or benefits related to the internship and you further consent to transfer 
of data to a Dell company or third party even if such company or third party is situated outside India in a country which does not 
offer a level of data protection compared to the level applied in India. Dell will put in place adequate safeguards with such third 
parties to ensure an adequate level of data protection.



g) Intellectual Property and Copyright: During your Internship with Dell, you will promptly disclose to Dell, all Intellectual 
Property developed by you, solely or jointly with others, in the course of your Internship. Intellectual Property includes each 
discovery, idea, improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to Dell's 
business or results from the use of Dell's equipment, supplies, facilities, or information. All Intellectual Property, in whatever form, 
is Dell's property. You will assign and agree to assign to Dell and its nominees, without additional compensation, all of your 
worldwide and perpetual rights in Intellectual Property. You will assist Dell in all ways, including giving evidence and executing 
any documents deemed helpful or necessary by Dell to establish, perfect, and register worldwide, at Dell’s expense, such rights 
in Intellectual Property. You will not do anything in conflict with Dell's rights in Intellectual Property and will cooperate fully to 
protect Intellectual Property against misappropriation or infringement by third parties. If you come across any cases of 
infringement of the rights of Dell in its Intellectual Property, you will promptly notify Dell of such Infringement and assist Dell in all 
ways to protect its Intellectual Property.

You hereby agree that Dell will be the copyright owner in all works of every kind and description created or developed by you, 
solely or jointly with others, in connection with any work with Dell. If requested to, and at no further expense to Dell, you will 
execute in writing any acknowledgments or assignments of copyright ownership of such Copyrightable Works as may be 
appropriate for preservation of the worldwide and perpetual ownership in Dell and its nominees of such copyrights.

On the date your internship with Dell ends, you will promptly deliver to a designated representative of Dell all originals and copies 
of all materials, documents and property of Dell which are in your possession or control. You will also cooperate in conducting 
your exit with a designated representative of Dell. The purpose of the exit meeting will be to review confidential and proprietary 
information known or possessed by you and to confirm Dell's rights regarding non-solicitation, the protection of the confidential 
and proprietary information and the disclosure to Dell and its ownership of intellectual property.

  h) Network Usage: You shall comply with applicable Dell regulations relating to the usage of Dell Network.

  i) Nothing in this arrangement can be construed to create an employer – employee relationship between Dell and you. You do 
not have any authority to assume or create any obligation or liability of any kind on behalf of Dell.

j) Misconduct - If at any time during your Internship, in the opinion of the management of Dell, which shall be final and binding, 
you are involved in or found guilty of dishonesty, negligence or indiscipline in discharge of your duties or any other conduct 
considered by the management of Dell to be detrimental
to the interests of Dell, or in violation of one or more terms of this Agreement, then your Internship with Dell shall be liable to be 
terminated with immediate effect, without any payment of Stipend thereof.

  k) This Agreement shall be governed by Indian Law. The Courts at Bangalore shall have exclusive jurisdiction to settle any 
disputes.

Regards,
Savneet Shergill
Talent Acquisition Sr. Director

Health and safety
By accepting the terms and conditions of this internship agreement you hereby agree to abide by all rules regarding Health, 
Safety requirements and other policies of the Company. You are responsible for your own safety and the company is not in any 
way liable for any damage caused to you owing to your negligence or lack of due care in performance of your internship activity at 
Dell.



Acceptance
In accepting the internship with Dell, I hereby agree to abide by the terms and conditions set out in the above and all policies and 
regulations of Dell as may be amended from time to time.

{{SigB_es_:signer1:signatureblock}}          {{Dte_es_:signer1:date}}

Mohammed Ashwaq Khan



Cerium Systems Private Limited
#527, 22nd Main Road

Cerium Systems Pvt Ltd
No 527, 22nd Main Road, Sector 1
Sector 1, HSR Layout
Bangalore, Karnataka 560102, India
Cerium-systems.com

Date:4th Oct 2021
Mohammed Adnan
1st Main,
4th Cross,
Prashanth Nagar
Harihar 577601,
Davanagere(dist)
Phone no-9741659417

Subject - Offer of Appointment

Dear Mohammed Adnan,

It is our pleasure to welcome you to Cerium Systems Private Limited (referred to as “The Company”)

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate
Engineer on U1 band, operating out of our Bangalore office.

2. Your “Annual Total Cash Compensation” will be Rs. 4,10,000 (Indian Rupees Four lakhs ten thousand only).
Please refer Annexure-A for details on the compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and should
not be discussed with anyone nor divulged to anyone in any manner whatsoever.

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5. You are required to join on (Joining Date will be communicated Later) at the below mentioned location. The Offer
stands withdrawn thereafter, unless the date is extended and communicated to you in writing.

6. On the date of joining, you are requested to report to Bangalore office at 9:30 AM to complete the joining formalities.
At the time of joining, you are expected to carry originals of the documents as per Annexure – D and submit the copies
of the same to the HR Team.

7. Please note that this Offer is subject to your being given a clear background check either at the time of reporting/joining
or thereafter depending upon our receipt of the background check report from the agency.

8. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to
Offers@cerium-systems.com latest by 6th Oct 2021.

mailto:Offers@cerium-systems.com
mailto:contactus@cerium-systems.com
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9. For any clarification / further Information on:

 Employment terms and conditions, please get in touch with Bhargav (E-Mail:Offers@cerium-systems.com)
 On boarding logistics / operations, kindly drop a mail to helpdesk@cerium-systems.com(Please quote the

Reference No. as mentioned above in emails)

For Cerium Systems Private Limited,

Authorized Signatory

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality Agreement),
Annexure F – Intellectual property Assignment, Annexure-G – General Covenant, Annexure H (Code of Conduct and
Ethics), Annexure I (Indemnity Bond with Surety)

Accepted

Date: Signature of Candidate:

mailto:helpdesk@cerium-systems.com
mailto:contactus@cerium-systems.com
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Annexure - A

1. Salary: Your salary will be paid monthly through bank transfer on the last day of the month, for which you would be
required to open a Bank A/c with any of the Companies specified Bank/s. Disbursement of Salary is subject to your
regular attendance, submission and updation of Permanent Account Number (PAN) details in the company’s records.

2. Flexible Benefit Plan (as applicable): Associates will also be given an option of restructuring their Flexible
component of their TFP as per the “Flexi Benefit Plan’ under the following heads as per eligibility specified in the
applicable policy:

Component Max Limit
Leave Travel Assistance
Meal Card 26400
Residential Telephone Reimbursement
Car Lease
Fuel & Maintenance
Driver Salary
Superannuation
National Pension Scheme

Post utilization of applicable max limits as mentioned above, balance amount if any, shall be paid as taxable amount
under Additional Personal Pay component.

(Contd...)

NAME Mohammed Adnan

TITLE Associate Engineer
BAND U1
LOCATION Bangalore

COMPONENTS Per Annum
(All figures in Indian Rupees)

BASIC (@40% OF TOTAL FIXED PAY) 156980

HRA (@70% OF BASIC) 109886

BONUS / STATUTORY BONUS 48000

EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND 21600

FLEXIBLE COMPONENTS OF TFP 55983

TOTAL FIXED PAY........................ (A) 392449

TOTAL VARIABLE PAY (TVP).......... (B) 0

ADDITIONAL BENEFITS................. (C) 10000

GRATUITY 7551

TOTAL COST TO COMPANY........ (D) = (A) + (B) + (C) 410000
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For Cerium Systems Private Limited,

Authorised Signatory

Annexure - A (Contd...)

3. Additional Benefits: Associates shall be eligible for below mentioned benefits:
a) Group Term Life Insurance (GTLI) Coverage: You would be eligible to be covered under the Group Term Life

Insurance Cover, providing Life Insurance Coverage to the associates on the unfortunate death of the associate.

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance scheme of
the company with a cover of 3 Lakhs applicable to Self.

c) Group Personal Accident Insurance (GPAI) Coverage: You would be enrolled under the Company’s GPA scheme
payable in case of permanent disablement arising out of any unfortunate event of an accident.
.

4. Deductions:
a) The Company shall make any deductions from the salary, as it may be stated in the respective policies from time to

time. For example, deductions towards company provided transport, non-adherence as per disciplinary policies etc.

b) Statutory Deductions: Cerium Systems Private Limited shall make necessary statutory deductions from your gross
salary and directly pay on your behalf to the concerned authorities. In the instances where the Company is not under
an obligation to make these deductions, you will agree to make such payments to the concerned authorities. And also,
you shall, upon request by Cerium Systems Private Limited, provide documents/proofs of such payments.

Notes:
1. Bonus / Statutory Bonus, if applicable as per The Payment of Bonus Act, 1965, shall be paid in 12 equal monthly

instalments in advance.
2. For purpose of contribution to PF, Gratuity, Superannuation, if any, and encashment of leave, notice period etc.,

computations will be on Basic Pay.
3. Total Variable Pay (TVP) amount mentioned is maximum amount based on 100% performance; TVP shall be payable as

per Variable Pay Policy applicable for the Financial Year.
4. In addition to above, Associates carrying Individual Revenue Targets (Sales, Relationship Management etc.) will be

covered by the ‘Performance Bonus Policy’ or ‘Sales Incentive Policy’, as applicable.
5. Please note that the salary structure of The Company may be altered/modified at any time without any prior notice and

your remuneration and other terms may accordingly be altered/ modified from time to time. Further salary, allowances and
all other payments/benefits will be governed by The Company’s rules as well as statutory provisions in force from time to
time and subject to deduction of appropriate taxes at source.

6. Gratuity shall apply as per the ‘Payment of Gratuity Act 1972’.
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Annexure – B

1) Employment Agreement

a) Code of Conduct
During the period of your employment, you will work honestly, faithfully, diligently and efficiently for the growth of
The Company.

b) Secrecy
You are expected to maintain utmost secrecy with regard to the affairs of The Company and shall keep
confidential any information, whether written or oral, which relates to internal controls, computer or data
processing programs, algorithms, electronic data processing applications, routines, subroutines, techniques or
systems, or information concerning the business or financial affairs and methods of operation or proposed
methods of operation, accounts, transactions, proposed transactions, security procedures, trade secrets, know-
how, or inventions of Cerium Systems Private Limited or its Affiliate, or any client, agent, contractor or vendor.
You shall not disclose the identities and other related information of any of its clients.

Breach of this provision shall be treated as a gross violation of the terms herein and your services are liable to be
terminated.

c) Employee data
By accepting this Offer and furnishing your personal data to the Company, you are according your irrevocable
consent to Company to possess, deal with or handle your sensitive personal data either by itself or through any
third party agency during the term of your employment with the Company subject however to the terms of the
Privacy Policy of the Company. You are aware that your personal data is confidential in nature and Company
shall process the same in the course of its business, in terms of its privacy policy with due and reasonable care.

d) Conflict of Interest
Your position with The Company calls for whole time employment and you will devote yourself exclusively to the
business of The Company. You will not take up any other work for remuneration (part time or otherwise) or work
on advisory capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business, during your employment with The Company, without written permission from The
Company. Contravention of this will lead to termination of your services from The Company without any notice,
with or without any liability on the part of The Company for payment of any compensation in lieu of such notice as
per the procedure mentioned in Section 3.

e) Non-Solicitation / Non-Compete
You acknowledge that you have signed Covenant against Disclosure and Covenant Not to Compete/Non-
Solicitation ("Covenant"), which is incorporated into this Agreement by reference and is made a part of this
Agreement and that it constitutes an integral part of the terms of your employment. In the Covenant, you have
agreed that for a period of twelve months following termination of your employment for any reason whatsoever
you also confirm and agree that these restrictions are reasonable and are legitimately required to protect the
business interest of the Cerium Systems Private Limited.
(i) You will not solicit business and/or sell services/products or build business relationship with customers, you

were directly or indirectly involved with, during your tenure in Cerium Systems Private Limited.
(ii) You will not interfere with its business relations, including but not limited to soliciting or providing services to

any of Cerium Systems Private Limited’s clients (except as directed by Cerium Systems Private Limited),
directly or indirectly.

(iii) You will not be employed by a client of Cerium Systems Private Limited for which you performed services
while employed by Cerium Systems Private Limited.

(iv) You will not solicit or induce Cerium Systems Private Limited associates to join a client or to compete with
Cerium Systems Private Limited

(v) You undertake not to solicit or induce or endeavor to solicit or induce any consultant, supplier or service
provider to cease to deal with the Company and shall not interfere in any way with any relationship between
a consultant, a supplier or a service provider and the Company.

f) Exclusivity of Services, Publications, Gifts/Anti-bribery
You shall devote all work efforts exclusively to The Company and the furtherance of its interests. Any
engagement in additional activities for remuneration or any direct or indirect participation in other enterprises of
any kind requires the prior written consent of The Company. The Company's consent shall not be required for
ordinary acquisitions of shares or other participation for investment purposes. Membership in the board of
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directors or supervisory board of other enterprises shall be subject to The Company's prior written consent. Any
publications and lectures by you on topics relating to The Company's business or interests shall be subject to
The Company's prior written consent.

You agree, to not accept or demand loans, rewards or other benefits, or promises thereof, from The Company's
clients or other persons with whom the Associate has official or business contacts in the context of the
Associate's activities for The Company, without The Company's prior written consent.

You hereby covenant and undertake that you will:
 Not engage in any actions that are, or could be seen to be, bribery of foreign public officials as described in

the OECD Convention on Combating Bribery of Foreign Public Officials in International Business
Transactions, the Foreign Corrupt Practices Act of the United States of America (the “FCPA”), the Anti-
Terrorism, Crime and Security Act 2001 and Bribery Act, 2010 of the United Kingdom of Great Britain and
Northern Ireland; and

 Comply with all United Kingdom, United States, German and other Applicable Law prohibiting bribery and in
doing so will provide nothing of value to any government official.

 Not directly or indirectly offer or have offered or give or given or agree or agreed to give or given to any
person any gift, success fee, rebate or consideration of any kind whatsoever including speed or facilitation
money or indulge in any activity as an inducement or reward for influencing or carrying out any act and
specifically in relation to any business opportunity or a customer including for the purposes of collection or
for showing any favour or disfavour to any person or persons in relation to such performance.

 You hereby agree not to involve in receiving any gift/bribery during your tenure with the Company. You shall
abide and follow the Company’s anti-bribery policy which is hereby incorporated for reference. This
Company policy shall be amended from time to time.

g) Confidentiality / Non-Disclosure
a) You must return to The Company, upon request, and in any event, upon termination of your employment, all

documents and tangible items which belong to The Company or which refer to any confidential information
and which are in your possession or under your control.

b) You must, if requested by The Company, delete all confidential information from any reusable material and
destroy all other documents and tangible items which contain or refer to any confidential information and
which are in your possession or under your control.

c) All software, systems, ideas, concepts, designs, documentation or any other material produced by you,
during the period of your assignment to the Cerium Systems Private Limited will either be Intellectual
Property of the Cerium Systems Private Limited or that of its customers. You will not have any rights to such
material as described above.

You shall execute / sign the Confidentiality Agreement as and when required by Cerium Systems Private Limited
or the Client.

2. Assignments/Transfer/Deputation
Though you have been engaged for a specific position, The Company reserves the right to send you on
training/deputation/secondment/transfer/assignments to sister companies, associate companies, clients’ locations or
third parties whether in India or abroad. In such case, the terms and conditions of service applicable to the new
assignment will govern you.

You shall, only at the request of The Company, enter into a direct agreement or undertaking with any customer to
whom you may be assigned/seconded/deputed accepting restrictions as such customer may reasonably require for
the protection of its legitimate interests.

3. Termination of Employment
(a) Either party can terminate this employment by serving a notice of 90 days on the other. The Company may at its

absolute discretion make a payment representing salary (basic) in lieu of notice of termination. However, for
cause like misconduct, gross negligence, willful insubordination or disobedience, misbehavior or non-
performance, Cerium Systems Private Limited may terminate your services with immediate notice. The Company
shall have the right to place you under suspension on subsistence allowance and benefits as applicable pending
any investigation into potential dishonesty, gross misconduct, misappropriation, gross negligence, fraud or other
circumstances, which expressly provides for termination of your employment which if proved, would entitle The
Company to dismiss your services summarily.
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(b) In the event of your serving on The Company a notice of termination of employment by submitting a resignation
letter, your release will be governed by the relevant policies in force at that point in time, subject to satisfactory
handing over of your duties, responsibilities, Company documents, Company assets, etc. to the relevant parties.

(c) In case of Associates who are governed by any other service agreement(s) for serving a minimum stipulated
period, the associate will need to mandatorily fulfill requirements of Clause 3(a) along with applicable exit policy
clauses under stipulated service period agreed to and provided therein.

(d) Unauthorized absence or absence without permission from duty for a continuous period of 7 working days would
make you lose your lien on employment. In such case your employment shall automatically come to an end
without any notice of termination.

(e) You will be governed by The Company’s laid down Code of Conduct and if there is any breach of the same or
non-performance of contractual obligation or the terms and conditions laid down in this agreement, your service
could be terminated as per the procedure mentioned in Clause 3(a) herein above. The Company further reserves
the right to invoke other legal remedies as it deems fit to protect its legitimate interests.

(f) Reference check will be made from your previous employers and other references as may be deemed
appropriate. In case there is any adverse report against you which may be detrimental to the interests of The
Company or if the information furnished by you is not true, The Company reserves the right to terminate your
services as per the procedure mentioned in Clause 3(a) herein above on the grounds of misrepresentation of
facts.

(g) In addition to The Company’s right to carry the above verifications, you shall fill in and sign the Criminal
Disclosure Declaration Form. In the event you have been accused, charged and/or convicted for any criminal
offence, at any time whether prior or subsequent to your joining The Company, you shall make full disclosure of
the same and furnish all necessary documents in support thereof. In the event you have been accused, charged
and/or convicted for any criminal offence, your joining shall be subject to specific written confirmation from The
Company. The Company at its sole discretion reserves the right to terminate your employment as mentioned in
Clause 3(a) or take appropriate disciplinary action against you or revoke this Offer Letter. In the event of
suppression of any facts, The Company shall be entitled to take such other action at any time as it may deem fit.

(h) The Company reserves the right to carry out banned/ illegal drugs/narcotic substance screening tests on you at
any point of time during your tenure. You understand and acknowledge that this is a requirement and you have
no objections whatsoever if such checks, banned/ illegal drugs/narcotic substance screening tests and
verifications are carried out by The Company or a third party agency engaged by The Company. Arising out of
such verification or check or otherwise, if it is detected that the information furnished by you in your application is
mis-stated or is unstated or document submitted by you are not correct or banned/ illegal drugs/narcotic
substance screening tests, results are positive, The Company shall, at its sole discretion be entitled to fore with
terminate your employment as per the procedure mentioned in Clause 3(a) herein above and/or revoke your
appointment with The Company, without further reference in the matter.

4. Statement of Facts
(a) It must be specifically understood that this offer is made based on your proficiency on Technical/Professional

skills you have declared to possess as per the application, and on the ability to handle any assignment/job
independently anywhere in India or overseas. In case, at a later date, any of your statements/particulars
furnished are found to be false or misleading, or your performance is not up to the mark or falls short of the
minimum standards set by The Company, The Company shall have the right to terminate your services forthwith
without giving any notice, notwithstanding any other terms and conditions stipulated herein.

(b) You confirm and represent that there exists no personal circumstances which are likely to affect your liability to
discharge your obligations in the course of your employment. You further undertake to notify, your line manager
and HR Manager immediately of any material change in personal circumstances that may have impact on the
status of your employment including, but not limited to, criminal convictions and/or cases pending, health issues,
right to work in the country where work is to be performed etc.

5. Company Policies
You are required to comply with all the policies of the Company including but not limited to the Code of Ethical
Business Conduct, the Policy on Prevention of Sexual Harassment and such other policies, as communicated to the
associates of Cerium Systems Private Limited from time to time. In case of any violation or failure to comply with such
Company Policy/policies, the Employee shall be subjected to the disciplinary action as per company policy. These
policies are available on Cerium Systems Private Limited’s intranet. You are requested to visit the site at frequent
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intervals to get all updates / changes. By signing a copy of this letter, you are consenting that you will visit the intranet
site and get familiar with Cerium Systems Private Limited’s policies. Cerium Systems Private Limited reserves the
right to interpret, change, suspend or terminate any of its benefits, policy plans or programs in accordance with its
needs from time to time.

6. Personal Indebtedness
Cerium Systems Private Limited shall not be responsible for personal indebtedness or other liabilities incurred by you,
during/prior to your employment with Cerium Systems Private Limited. You understand and accept that you shall have
no authority to pledge the credit of Cerium Systems Private Limited to any person or entity without Cerium Systems
Private Limited’s prior written authorization.

7. Restraints
Access to Information
Information is available on need to know basis for specified groups. The network file server is segregated to allow
individual sectors for projects and units. Access to these are authorized through access privileges approved by unit
Mentors or Project Mentors.

Authorization
Only those authorized by a specific power of attorney may sign legal documents, representing The Company.

Smoking
We owe and assure a smoke free environment for our Associates. Barring some areas, the entire office premises
including conference rooms, lobbies, is declared as “No-Smoking Zone”.

Passwords
Access to our network, development environment and MS-Exchange is through individual’s password. For security
reasons it is essential to maintain confidentiality of the same.

Unauthorized Software
You shall not install, download, copy and duplicate any unauthorized or unlicensed software, programs, games,
attachments on to your computer systems.

Security
Security is an important aspect of our communication and office infrastructure. We have security personnel deployed
on all the floors who take care of the security. Those of you who wish to work late or early hours are requested to
produce their identity cards to the Security personnel on demand. If there is a need to take some of the
equipment’s/infrastructure out of the office premises for any reason the associate shall obtain the gate pass from the
security staff after the authorization from your mentor.

The communication security is maintained by controlling physical access to computer systems, disabling all
workstation floppy disk drives, and a Company-wide awareness about the need for protection of intellectual property
and sensitive customer information. For some projects, The Company uses sophisticated data encryption devices.
Your work table and storage space is lockable. Please ensure they are locked when unattended. Duplicate keys are
maintained with Security. One can take a duplicate key after signing for it for one’s own or team member’s table or
storage.

(a) Destroying Papers & Material
Any official communication, which is confidential in nature, shall be destroyed through paper shredder after the
purpose is served.

(b) Use of Company Resources
i. You shall use The Company’s resources only for official purposes as per the applicable Company policy.
ii. The Company shall have the right to access the files, folders and data stored in the official laptop provided

to you by the Company and to keep track on individual user’s activity and logs stored in the official laptop.
Further the Company may also monitor the emails and email traffic in your official mail id provided by the
Company as measure to ensure compliance with Company’s policies and network security. You also
authorize the Company representative to access all the data and information stored under your mail id
during and after employment with the Company and this access is provided under the applicable data
privacy laws. You also expressly waive any other rights as may be available under the applicable Data
Privacy laws against the Company for providing such access.

iii. You shall access only those web sites, which are relevant to your work at hand.
iv. You shall not use any company resource for hacking or other unethical / illegal activities.
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v. You shall not circulate or distribute offensive/pornographic material through e-mail or in any other manner.

8. Overseas Service Agreement
As The Company will be spending substantial amount of time and money for your deputation /secondment abroad,
you may be required to sign a deputation agreement with The Company and may also be required to execute a
Surety Bond on such terms, as The Company may deem appropriate. (This agreement will consist, inter alia, of
issues like (i) your commitment to complete the project (ii) your returning to India after completion of the project and
serving The Company for a stipulated period).

9. Intellectual Property Rights
You agree to disclose any invention, development, process, plan, design, formula, specification, program or other
matter of work whatsoever (collectively "the Inventions") created, developed or discovered by you, either alone or in
concert, in the course of your employment and the same shall be the absolute property of The Company. Any
Intellectual Property Rights and rights to inventions arising out of your activities hereunder, or if ownership rights
cannot be transferred under applicable law, any exploitation rights relating thereto, shall be transferred to The
Company in accordance with applicable law. You shall, as and when requested by The Company (at Company's cost
and expense), assist The Company in perfecting the Intellectual Property Rights in any manner The Company deems
fit. You shall execute/sign the Intellectual Property Rights Assignment document as and when required by Cerium
Systems Private Limited or the Client.

10. Jurisdiction
Even though The Company may depute you overseas for on-site work or to any other location in India, the jurisdiction
concerning any dispute arising out of your employment will be in the courts in Bengaluru only.

11. Retirement
Your services with the Company will come to an end immediately upon your attaining the age of retirement as per the
then prevailing policy of the Company. For the purpose of determining this, the age recorded with The Company shall
be considered as final and conclusive.
Termination of employment may also be initiated earlier by either party by serving prior written notice on the other, as
per the notice period stipulated in this letter.

12. General
The above terms and conditions including those in Annexure - A (Salary break up) are based on Company policies,
procedures and other rules currently applicable in India as well as Overseas and are subject to amendments and
adjustments from time to time. In all services matters, including those not specifically covered here such as Traveling,
Leave, Working Hours, Retirement, Code of Conduct, etc. you will be governed by the rules of The Company as shall
be in force from time to time.

13. You shall be present in the office during normal working hours as specified in the policies or during hours expressly
designated for you in writing. Depending on organizational requirement or project contingencies, you may be required
to work on 24*7 project on shift basis if required and you’re working hours’ / work days may be modified/ altered from
time to time. The Company does not encourage overtime work and accordingly does not have a policy for payment of
overtime.

14. You shall provide details regarding the utilization of your time by entering the same into Cerium Systems Private
Limited’s electronic timesheet system on a daily basis. In case you are attached to any project where the client may
have requirement of recording specific time-efforts, you shall comply with such requirement also, in addition to Cerium
Systems Private Limited’s timesheet system.

15. This offer is purely based on the information / documents provided by you and by accepting the offer, you specifically
authorize The Company or any external agency through Cerium Systems Private Limited to verify your educational,
employment antecedents, your conduct and any other background checks prior to your joining The Company or
thereafter. You shall extend your co-operation (if asked for) during such verification without any protest or demur.

This is to certify that I have gone through and understood all the terms and conditions mentioned in Annexure – B and I
hereby accept and agree to abide by them. I am also required to fill the EMPLOYMENT VERIFICATION FORM, complete
in all respects and bring it along with all the other documents / testimonials as required (Annexure D) at the time of joining.

Name in full :

Signature :

mailto:contactus@cerium-systems.com


Cerium Systems Private Limited
#527, 22nd Main Road

Cerium Systems Pvt Ltd
No 527, 22nd Main Road, Sector 1
Sector 1, HSR Layout
Bangalore, Karnataka 560102, India
Cerium-systems.com

Address :

Date :

Place :
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Annexure- C- Medical Declaration

Candidate’s Medical History:

Candidate’s Medical Details Yes No Please provide
the details

Do you have any defect or problem of vision?

Can you readily distinguish between the pigmentary colors?

Do you suffer from a degree of deafness which would prevent your hearing of normal
conversation?

Do you have any physical deformity / handicap?

Do you have any congenital disorder / abnormality?

Have you ever been diagnosed to have any Psychiatric ailment including Depression,
Anxiety Neurosis, Phobic Disorders, Schizophrenia, Manic Depressive Psychosis or any
other Psychiatric illness?

Have you ever been diagnosed with an alcohol or drug abuse problem? If yes, are you on
treatment for the same?

Have you ever been disqualified on medical grounds from any previous employment
opportunity?

Have you ever been suffering from any Medical condition that may require you to take
Medical Leave over the next 12 months?

Have you had any form of critical illness or operation in the last two years?

Have you ever been diagnosed to have Cancer, Tumor, Cyst or any similar type of
growth?

Have you ever suffered/are you suffering from any of the following? (Please tick whichever applicable)

Heart Attack Diabetes

MEDICAL DECLARATION FORM

Applicant ID (To be filled by HR) Associate ID (To be filled by HR)

First Name: Last Name:

Gender: Male/Female Date of birth (DD/MM/YYYY) Blood Group
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High Blood Pressure Stroke

Night Blindness Valve Disorders

Asthma Slipped disc

Any other major disease/illness that you may be willing to
disclose

Candidate’s Declaration:

I declare that, to the best of my knowledge, the answers to the questions in this form are correct and that I am not
suffering from any disease/illness that I have not revealed.

Signature:

Name: _________________________________________

Date: _________________________________________

(DD/MM/YY)
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Annexure – D – Checklist of the Documents

At the time of joining, you are requested to bring the

a. Acceptance copy of Cerium Systems Private Limited’s offer of appointment duly signed on all pages (including all
annexures)

b. Two passport-sized color photographs with white background.

If you have not submitted the following documents on the Cerium Systems Private Limited Pre-Onboarding Portal, or if
documents are submitted but not yet approved, you should carry the following documents:

a. Relieving Letter: Your relieving letter from your present organization Service Certificate from the last employer
as well as all previous employers.

b. Valid Passport: Please submit copy of the valid Passport (inclusive of all blank pages). In case you have applied
for it, please submit the proof of Passport Office submission ticket. Upon receipt of Passport from Passport Office,
please submit the documents to HR.

c. PAN Card: You MUST carry and provide your PAN Card copy. Please note that it is mandatory to provide the
PAN number for processing of your payroll and no payments on account of salaries can be made without a PAN
Number. If applied for please submit a copy of the acknowledgement as issued by the Income Tax authorities.

d. Aadhaar Card: You MUST carry and provide your Aadhaar Card copy. Please note that it is mandatory to
provide your Aadhaar card number for processing the KYC in EPFO portal. If applied for, please submit a copy of
the acknowledgement as issued by the authorities. Please do ensure that your Name on the Aadhaar Card Name
and PAN name is same and Aadhaar Card has correct Date of Birth (DD-MM-YYYY format) and Father’s name.

e. PF UAN Number: You MUST provide your PF UAN Card copy or UAN Number (not applicable for fresher’s).
You can find UAN number on your previous employer pay slip or you can check with your previous employer for
your PF UAN Number.

Your offer has been made based on the information furnished by you. However, if there is a discrepancy in the copies of
the documents/certificates given by you as a proof in support of the above, The Company reserves the right to revoke the
offer.
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Annexure E - Confidentiality Agreement

I understand that during my employment with Cerium Systems Private Limited, I will have access to information for its
customers, suppliers, vendors and licensors, any or all of which are referred to in this agreement “Cerium Systems Private
Limited”. I also understand that this information, whether technical or non-technical is commercially valuable. It is referred
to in this agreement as “confidential information”.
A few examples of confidential information are given below. However, these examples do not list all of the types of
confidential information which I may develop or to which I may have access:

1) Information of a business nature such as marketing, underwriting, associate customer and claimant data, sales, and
list of customers, including future developments and planning concerning them.

2) Computers /software programs and associated documentation and material which are propriety to Cerium Systems
Private Limited or which Cerium Systems Private Limited is under an obligation to prevent this disclosure.

3) Information from Cerium Systems Private Limited’s vendor and supplier which is confidential, propriety or copyrighted.

4) I hereby agree that:
 The confidential information shall remain the sole and exclusive propriety of Cerium Systems Private Limited and

I shall regard it as confidential and secret information.
 The confidential information is the property considered to be the trade secrets of Cerium Systems Private Limited

because it involves processes and compilation of information which are secret, confidential, and not generally
known to the public and which are the products of expenditure of time, effort, money, and /or creative skills of
Cerium Systems Private Limited

 The use of confidential information is furnished to me during my employment on a confidential and secret basis
for a sole and exclusive use and pursuing my employment duties at Cerium Systems Private Limited

 I will not, during and after my employment at Cerium Systems Private Limited publish, disclosed, or otherwise
divulge the confidential information to any person not specifically authorized by Cerium Systems Private Limited
to receive such information.

 I will not copy and confidential information for any purpose except with the express consent of the Cerium
Systems Private Limited. Officials or the expressed written authorization of the third party owner.

 Upon termination of my employment with Cerium Systems Private Limited, or at any other time at Cerium
Systems Private Limited. request, I agree to return promptly to Cerium Systems Private Limited, all confidential
information, including but not limited to all manuals, letters, notes, notebooks, reports, formulae, computer
programs and associated documentation and material, memoranda, customer list and all other materials and all
copies of them relating in any way to Cerium Systems Private Limited which in any way were obtained by me
during my employment at Cerium Systems Private Limited which are in my possession or under my control. I
further agree that I will not make or retain any copies of the above mentioned information and will so represent to
Cerium Systems Private Limited upon termination of my employment.

 This confidentiality agreement will continue to be in effect after the termination of my employment with Cerium
Systems Private Limited.

 IF any provision of this agreement is declared invalid or unenforceable with respect to a particular occurrence or
circumstance or otherwise, that will not affect the validity, enforceability, or applicability of any other provision of
this agreement.

Name:

Signature:

Date:
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Annexure - F - Intellectual Property Assignment

Associate Name:

Associate ID:

Date:

In consideration of my employment with Cerium Systems Private Limited and in view of the confidential nature of
employment by reason of which I will obtain and have obtained special knowledge of Cerium Systems Private Limited and
business, its necessities and plans and the information of its customer, I hereby agree as follows:

(a) Intellectual Property Assignment
I hereby assign, to Cerium Systems Private Limited or its successor, designees or assigns, any and all rights in any

design, invention, discovery, or other intellectual property (including without limitation, right to apply for and obtain a patent)
which I may create, develop or assist in creating of developing during my employment which design, inventions, discovery
and other intellectual property relate to services provided/ to be provided or products or systems manufactured or
developed or licensed or sold by Cerium Systems Private Limited whenever made by me and for any work made and/or
created or cause to made and/or created in the course of my employment whether on the customer project or otherwise.

Cerium Systems Private Limited shall be the first owner of the copyrights therein and for work made and/or created or
cause to made and/or created in the course of my employment. If by virtue of any law or any judgment, Cerium Systems
Private Limited is not the first owner, then I hereby assign, exclusively and irrevocably, the same, wholly and generally,
forever throughout the world, without any obligation of payment of royalty or any other sum of money or benefit(s), the
whole of the copyright(s) in all such work(s) and further waive all my moral rights wholly in favour of Cerium Systems
Private Limited. I also agree to sign on demand, whether during the employment or any time thereafter, any papers and do
any acts which may be deemed necessary or desirable by Cerium Systems Private Limited to secure to Cerium Systems
Private Limited its successors, designees, or assign, any right relating to such design, invention, discovery, copyright or
intellectual property and improvement including patents in India or any other foreign country.

(b) Restrictions after Termination
I further agree upon termination of my employment to surrender to Cerium Systems Private Limited all software programs,
data (whether in hard copy form or in electronic form), notebooks, designs, drawings, blueprints, writings, manuals, price
books, any business or market information, business and technical brochures, service models and techniques and other
documents and materials (including all copies) then in my possession or control, which relate in any way to the business,
research, development, sales, sales promotions, marketing or customer’s information or other activities of Cerium
Systems Private Limited. The obligations stated under this Agreement shall survive the termination or discontinuation of
my employment with Cerium Systems Private Limited.

WITNESSED ACCEPTED

_______________________
__________________
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Annexure – G

Agreement – General Covenant Against Disclosure and Covenant Not to Compete / Non- Solicitation

In consideration of my employment with Cerium Systems Private Limited and in consideration of the wages or salary to
be paid to me and regardless of the duration of my employment, I enter into the following agreements:

1. I agree to perform competently, diligently, reliably and to the best of my ability all duties required of me from time to
time by Cerium Systems Private Limited. I shall not directly or indirectly, either as an associate, employer, consultant,
agent, principal, partner, stockholder, corporate officer, director or in any other individual or representative capacity,
engage or participate in any business that is in competition in any manner whatsoever with the business of
Cerium Systems Private Limited during the term of my employment with Cerium Systems Private Limited either within or
outside of business hours.

2. I acknowledge and agree that I am bound by all of the terms and conditions of my Service Agreement in
addition to the terms and conditions of this agreement.

3. Actions Required on Termination: Upon termination of my employment at Cerium Systems Private Limited whether
voluntary or involuntary (or at any other time upon the request of Cerium Systems Private Limited.), I shall return to
Cerium Systems Private Limited all of its property of which I have had custody, including all handbooks,
manuals, notebooks, supplies, credit cards, keys, disks, tapes, records, statistics, data and Confidential
Information (defined herein) for which I have acquired by virtue of my employment, regardless of form or media.

4. Covenant Against Disclosure: I understand that it may be desirable and necessary for Cerium Systems Private
Limited or any of its suppliers, licensors, licensees or customers to disclose to me information which may include,
by way of illustration and not by way of limitation, technical information, designs, drawings, processes, systems,
procedures, formulae, test data, improvements, price lists, financial data, code books, invoices, financial
statements and other financial information, computer programs, disks, printouts, sketches, customer and
prospect contacts, customer and prospect lists, names, addresses or any other compilation of information
written or unwritten (both individually and collectively referred to herein as "Confidential Information") during the
course of my employment.

Because I will have access to and become familiar with such Confidential Information, I hereby agree to accept and
retain such Confidential Information in confidence and agree, at all times during or after the termination of my
employment, not to, directly or indirectly, disclose, reveal, use, copyright or patent such Confidential
Information, without the prior written consent of an authorized officer Cerium Systems Private Limited I also agree
to keep the contractual relationships of Cerium Systems Private Limited with its suppliers, licensors, licensees,
customers, contractors, and subcontractors confidential, including the names, addresses, or special
requirements of Cerium Systems Private Limited’s customers. This Section 4 is intended to apply to all materials,
which I may compile as well as to all materials furnished to me by anyone else in connection with my employment.

a. Because it may not be clear to Associate which information is Confidential Information in order to minimize the
possibility of inadvertent disclosure, Associate agrees to consult with Cerium Systems Private Limited before
making any disclosure of information covered by this Agreement.

b. Associate may disclose information if such disclosure is directly pursuant to a valid and existing order of a
court, or a governmental body or agency, within India provided, however, that prior to such disclosure, the
Associate (i) notifies Cerium Systems Private Limited in writing of the prospective order, or proceeding giving rise to
such order, and (ii) Cerium Systems Private Limited has had the opportunity to prevent or limit such disclosure.

c. In the event of a breach or threatened breach of this Section 4 by Associate, Cerium Systems Private Limited
shall be entitled, in addition to all other remedies otherwise available to Cerium Systems Private Limited to and
Associate hereby consents to the issuance thereof forthwith in any court of competent jurisdiction without proof
of specific damages. Associate waives any requirement for a bond in connection with any temporary or
pendente lite injunctive relief.

d. In the event that Cerium Systems Private Limited shall enforce any part of this Agreement through legal
proceedings and obtains any judgment or order in such proceedings, Associate agrees to pay to Cerium
Systems Private Limited any costs and attorneys’ fees reasonably incurred by Cerium Systems Private Limited in
connection with obtaining such judgment or order.

If any court should hold any part of the covenants set forth herein to be unreasonable, or otherwise unenforceable,
the parties expressly agree that the covenants set forth herein shall be enforced to the extent that would otherwise
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be deemed reasonable or enforceable. In the event of any breach by Associate, the Non-Compete Period shall be
extended on a per diem basis for the period that Associate is in breach.

5. Ownership of Work Product: Cerium Systems Private Limited shall be the sole owner of all of my work product. For
this purpose, “work product” means all inventions, improvements, discoveries, documentation, programming and
technology (including all associated intellectual property rights) that I may create (alone or with others, at work or
elsewhere, during or after the normal workday) relating to the work I do, the business of Cerium Systems Private
Limited or any research or development conducted by Cerium Systems Private Limited. I agree to assign, disclose
and deliver to Cerium Systems Private Limited as Cerium Systems Private Limited’s property, all right and
evidence I may have or acquire with respect to any and all work product, and I agree to take such further
actions and sign such further instruments as Cerium Systems Private Limited may request from time to time to
protect and defend its ownership of any and all work product. I understand that disclosure of my
suggestions and ideas is encouraged.

6. Partial Restriction on Post-Termination Competition: Background. Cerium Systems Private Limited expects to
invest considerable time, effort and capital in enhancing the value and desirability of my skills. Both this investment
and my compensation reflect Cerium Systems Private Limited’s expectation of receiving a considerable return from
the exclusive use of my services and know-how in the future, free from any danger that Cerium Systems Private
Limited’s customers or competitors may attempt to cause me to leave Cerium Systems Private Limited and
wrongfully gain the benefit of Cerium Systems Private Limited’s investment. The partial restraint set forth in this
Section 6 does not, and cannot, provide complete protection for Cerium Systems Private Limited’s investment,
development efforts, product, strategy, proprietary and Confidential Information, but Cerium Systems Private
Limited believes that in combination with the other provisions of this Agreement, it is the most fair and
reasonable measure to protect Cerium Systems Private Limited’s interest, giving due regard to both my interests
and the interests of Cerium Systems Private Limited.

7. Covenant Not to Compete. I hereby covenant and agree as a part of and ancillary to this Agreement that for the 12
months’ period following the termination of my employment with Cerium Systems Private Limited (irrespective of the
reason for or such termination),

(a) I will not solicit, or attempt to solicit, or cause any third party to solicit, directly or indirectly, any customer of
Cerium Systems Private Limited for the purpose of selling or licensing products or services that are then
competitive with the products and services that are then available to that customer from Cerium
Systems Private Limited provided, however, that this restriction shall apply only to customers of Cerium
Systems Private Limited with whom I actually have material contact (meaning direct interaction, such as
through sales calls, presentations or other business dealings) in the course of performing my employment
duties for Cerium Systems Private Limited within the two year period preceding the date my employment
with Cerium Systems Private Limited ends. It is understood that this restriction is necessary to avoid
possible compromise of Confidential Information and business interest.

(b) I will not (1) seek or obtain employment of any kind by any means, directly or indirectly, as either associate,
agent or consultant, with any customer of Cerium Systems Private Limited’s for which I am providing services on
behalf of Cerium Systems Private Limited that are competitive with the products and services available to the
client from Cerium Systems Private Limited provided however, that this restriction shall apply only to employment
to perform the same or substantially similar services that I am performing for the client as a Cerium Systems
Private Limited associate; or (2) induce or solicit any associate of Cerium Systems Private Limited to seek or
obtain such employment with a customer of Cerium Systems Private Limited This restriction applies to my
acceptance of any employment by a customer through general advertising or third party recruitment;

I accept and agree that the above covenants (a) and (b) are reasonable restrictions imposed with an objective to
protect Cerium Systems Private Limited’s legitimate business interests and proprietary and confidential information.
Given the compensation and benefits provided to me, I agree that the restriction as to time and scope contained
herein are reasonable and necessary to protect Cerium Systems Private Limited’s business interests and proprietary
information. I have sufficient skills to find alternative, commensurate employment that would not violate the terms of
this undertaking. I acknowledge that adherence to this undertaking shall not deprive me of the ability to earn a living
or support my dependents.

8. Compliance Not Contingent Upon Additional Consideration: I understand and acknowledge that the
wages, compensation, benefits training and experience that Cerium Systems Private Limited provides to me shall
be full and sufficient consideration for the promises contained in this Agreement. I have not been promised,
and shall not claim any additional or special payment or compliance with the covenants and agreements
herein.
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9. Damages and Remedies: I acknowledge and agree that if violate this Agreement, Cerium Systems Private Limited
may take legal action against me as follows: (1) Cerium Systems Private Limited may take legal action in the court
specified below in Paragraph 14 for the liquidated damages specified in Paragraph 6 above and (2) a violation of
this Agreement is likely to cause severe and irreparable Cause injury to the business, good will, client relations and
proprietary information of Cerium Systems Private Limited an injury that is not adequately compensable by money
damages alone. Accordingly, in the event of a breach (or threatened or attempted breach) of this
Agreement, Cerium Systems Private Limited shall in addition to any other rights and remedies, be entitled to
immediate, appropriate injunctive relief, or a decree of specific performance of this Agreement, without the
necessity of showing any irreparable injury or special damages, in any court of competent jurisdiction.

10. Severability: Each paragraph and provision of this Agreement is severable from the contract and if one provision is
declared invalid, the remaining provisions shall nevertheless remain in full force and effect. Further, the invalid
provision or part shall remain enforceable to the extent permitted by law.

11. Entire Agreement: This Agreement reflects the full and complete agreement between myself and Cerium Systems
Private Limited on the subjects covered herein and supersedes and replaces all prior negotiations or agreements,
whether written or oral. This Agreement shall only be modified, altered or replaced by a subsequent writing, signed
by myself and an authorized officer of Cerium Systems Private Limited.

12. Binding Effect: This Agreement shall inure to the benefit of, and be binding upon, my heirs, executors,
administrators and personal representatives as well as the subsidiaries and affiliates of Cerium Systems Private
Limited (Together with their successors and assigns).

13. Choice of Law: This Agreement will be governed and controlled in all respects by the laws of India.

14. Choice of Forum: The parties submit to the jurisdiction and venue of India with respect to any action arising,
directly or indirectly, out of this Agreement or the performance or breach of this Agreement. The parties stipulate
that the venues referenced in this Agreement are convenient.

In the event of any violation of the terms of this clause, I agree that I shall be liable to Cerium Systems Private Limited for
liquidated damages in the amount of the gross salary earned by me during the preceding one year from the date of such
breach. I acknowledge and agree that said amount constitutes liquidated damages and not a penalty, and that the
amount is a reasonable and fair estimate of the actual damages that Cerium Systems Private Limited would incur upon
such breach.

Following the expiration of the one-year period described herein, I shall continue to be obligated under the
Covenant Against Disclosure in Section 4 so long as such Confidential Information remains proprietary or
protectable as confidential or trade secret information.

Executed this _______ day of ___________, 20___

For and on Behalf Of
Cerium Systems Private Limited

Authorized Signatory

Signature

(Suresh Kumar Varupula)
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Annexure – H

PROOF OF ACCEPTANCE OF
Code of Ethical Business Conduct (CEBC)
And
Statement of Policies and Procedures for Preventing Insider Trading

To
Cerium Systems Private Limited
Date of Joining: __________
Dear Sir/Madam,
I ___________________________________________________ Associate Id No ______________

(Associate) of Cerium Systems Private Limited do hereby state to have read and accepted that Cerium Systems Private
Limited Code of Ethical Business Conduct (CEBC) and Statement of policies and Procedures for Preventing Insider
Trading.
I have read and fully understood the above stated code of conduct and Ethics for directors and Associates and Statement
of Policies and Procedures for preventing Insider Trading and shall abide by the policies, procedures and
Principles contained therein.
I understand that any misinterpretation and /or false understanding given herein may attract penalties
as laid down under the policy.

Authorized Signatory (HR) Signature of the Associate

Name:
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Annexure - I

INDEMNITY BOND WITH SURETY

This Indemnity is made and executed at ___________________on this ___________________ ____________ by Mr. /Ms. /Mrs.
Name __________________________________________age ________S/o Mr.__________________________ a permanent
resident of ________________________ *hereinafter called “Employee” which expression shall, unless repugnant to the
context or meaning thereof, mean and include his heirs, legal representatives, administrators, executors and assigns] the party of
the first part

AND

Mr.__________________________________ age ______ S/o Mr._______________________________________ a permanent
resident of _________________________________________ [hereinafter called “Surety” which expression shall, unless repugnant
to the context or meaning thereof, mean and include his heirs, legal representatives, administrators, executors and assigns] the
party of the second part,

IN FAVOUR OF Cerium Systems Private Limited, a company incorporated under the Companies Act, 1956 and having its Corporate
Office at #527, 22nd Main Road, O.R.R Beside HDFC Bank, Bangalore, Karnataka 560102 [hereinafter called “Cerium Systems” which
expression shall, unless repugnant to the context or meaning thereof, mean and include its successors-in-interest and permitted
assigns].

WHEREAS the Employee has been selected for appointment as
Associate Engineer in the service of Cerium Systems.

AND WH E R E A S a n O f f e r o f A p p o i n t m e n t c o n t a i n i n g t h e t e r m s a n d c o n d i t i o n s o f t h e appointments
has already been issued to the Employee of Cerium Systems.

AND WHEREAS the acceptance of the terms and conditions of the appointment has already been communicated to Cerium
Systems on by the employee.

AND WHEREAS one of the terms and conditions of the appointment is that the Employee shall undergo an initial training
programme for a minimum period of 3 months and would be subsequently placed on assignments relating to various projects of
Cerium Systems. The Employee shall serve Cerium Systems for a minimum period of 36 months from the date of joining of the
Employee and execute an indemnity with surety in favour of Cerium Systems.

NOW THIS INDENTURE WITNESSETH as under:

1. In compliance of the aforesaid condition in Offer of Appointment subject to which Cerium Systems has agreed to give
appointment to the Employee, the Employee hereby undertakes to undergo the Initial Training Programme as provided by Cerium
Systems without any interruption whatsoever and serve Cerium Systems, on its various projects at any location, in India or abroad,
for a minimum period of 36 months from the date of joining.

2. The Employee hereby undertakes to devote his/her full time and attention to the business of Cerium Systems with due care,
skill and diligence. The Employee further undertakes to use his/her best efforts in the performance of his/her duties and
responsibilities and abide by the rules and regulations of Cerium Systems.

3. The Employee hereby undertakes to honor the commitment made by Cerium Systems to its customer/s for completion of any
project/s and further undertakes not to abandon any project before its completion.

4. The party of the Second Part i.e. agrees to stand as Surety for the due
performance of the obligation of the Employee under this agreement of indemnity. In case of breach of the terms of this indemnity
by the Employee and failure to indemnify Cerium Systems, the Surety shall be jointly and severally liable to pay the aforesaid
amount of Rs. 500000/- (Rupees Five lakhs only) to Cerium Systems with an interest at the rate as specified herein below,
immediately on demand.

5. The Employee further agrees and undertakes that in case, he/she commits breach of the above conditions and resigns from
or leaves/abandons the service and/or neglects in performance of the duty assigned to him/her leading to termination of
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his/her service as per rules/regulations, by Cerium Systems, he/she shall pay an amount of 500000/- (Rupees _Five_ lakh only)
with the interest thereon @ 15% per annum from the date of breach of the above till the payment thereof, as liquidated
damages/cost of training including on the job training, the expenses which Cerium Systems has incurred/may have to incur
in recruiting another employee in his/her place, and also on account of business loss suffered/to be suffered by Cerium
Systems during intervening period. The employee and surety agree that assessment of liquidated damages as assessed as
500000/- (Rupees Five lakh only) are reasonable, which they both agree to pay jointly and severally, on demand made by Cerium
Systems.

6. Notwithstanding anything contained herein above, furnishing of this indemnity will not create any right in favour of the
Employee to continue in the service of Cerium Systems for the aforesaid term of 36 months, and Cerium Systems shall always
have the right to take appropriate action against the Employee as per terms of the appointment letter and/or the rules and
regulations of Cerium Systems as applicable, in case of commission of any misconduct by the Employee.

7. The amount specified above shall constitute a debt owing to Cerium Systems and shall be recoverable from the Employee and
the Surety jointly and severally with interest thereon at the rate specified above till the payment thereof.

8. IN WITNESS whereof, the EMPLOYEE & the SURETY have put their signatures in the presence of the witnesses.

Signed and delivered by the Party of the first part i.e. the Employee
having read and understood
the contents/terms of this Indemnity Bond

Signed and delivered by the Party of the second part i.e. the Surety having
read and understood
the contents/terms of this Indemnity Bond

1. WITNESS:

NAME & ADDRESS:

2. WITNESS:

NAME & ADDRESS
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Letter of Intent (LOI)

Superset ID: 1137805

November 02, 2021

Dear MOHAMMED AHMED,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that

we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.

Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link.
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

https://campus2cognizant.cognizant.com/Pages/Prelogin

Thank you for the interest and stay tuned to hear from us.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President - Human Resources
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We hope all is well with you. 
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16-Jan-2022
 
Nagdeepa V
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Nagdeepa V, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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APPOINTMENT LETTER

January 20, 2022  

Dear NAVEEN M, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The terms of
your employment with the Company is listed below. Please be informed that the terms may be modified pursuant to
changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your performance
and other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to
customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the
University/Institution for award of the degree/diploma and the requirements, including aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of your educational qualifications
on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be changed
or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from time to
time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
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relevant criteria.

3. Other Benefits: 

You will also be eligible for: 

a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as determined
by the Company.
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and stream.
 

d. Leave Travel Assistance (LTA) as per the Company’s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees, comprising
of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and to
the best of your ability and ensure results. There may be times when you will be expected to work extra hours to
achieve the above when the job so requires. At all times, you are required not to engage in activities that have or
will have an adverse impact on the reputation / image and business of the Company, whether directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement of
travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to comply with
all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’) as they
form an integral part of the terms of your employment with Wipro. Consequently, you are required to understand the
scope and intent behind these policies and to comply with the same. These Policies are updated / modified on a
periodic basis and new policies may be introduced and notified to employees from time to time and you will be
required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the notice
of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise) directly
or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of one
year from the cessation of your employment with the Company (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. 
ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company. 
iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.



1/20/22, 2:24 PM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=2276…

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=22766545&item=373321… 3/12

6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the Company, as
secret and confidential and do not use or disclose any such Confidential Information except as may be required
under obligation of law or as may be required by the Company and in the course of your employment. This
covenant shall endure during your employment and beyond the cessation of your employment with the Company
(irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by signing
below you affirm that you have no conflicting obligations or non-compete agreements that would prevent you from
working without limitation for the Company.

7. Assignment of Intellectual Property  

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property. 

8. Non-Compete  

In the course of your employment with the Company you will be providing services to customers or clients of the Company
during which process you will be handling sensitive information including but not limited to key customers of the Company,
competitor information, customer sensitive information (‘Confidential Information’). You acknowledge and recognize that
Confidential Information available to you, if leaked, would cause irreparable harm to the Company and its protection is of
utmost importance to the Company. You confirm that for a period of six (6) months after separation of your employment
from the Company (irrespective of the circumstances of or the reason for the separation), you will not accept any offer of
employment from a customer or client with whom you have interacted or worked in a professional capacity representing
the Company during the six (6) months preceding the date of separation. 

9. General:  

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that you
have submitted fabricated documentation or made false representation or willfully suppressed material information, you
shall be liable to be removed from service with immediate effect and the Company reserves its right to initiate appropriate
action as per applicable policy and /or enforce remedies available to us under law. 

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that the
specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or unenforceable
due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order from
providing the services required under this employment contract. In the event that you are not a citizen of the country
of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education. 
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation
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and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve our
rights to take suitable action against you as we may deem fit. 

10. Training Agreement:  

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training through
learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to learn in Pre-
Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top Gear modules,
and / or customer specific tools and technology learning. Through this extensive training the Company makes significant
investment for your project readiness and successful journey in the projects. In consideration of the Company reposing
confidence in you and providing you with the opportunity to undergo the training as detailed above and in consideration of
the company bearing all the costs in connection with the training besides paying you normal salary and benefits, you
solemnly agree to complete the training and continue your employment with the company for a period of at least 12
months commencing from the date of your joining. In case you choose to leave the Company before the expiration of the
said period or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand only) in the
manner defined in the training agreement, signed by you with the Company. 

11. Notice Period & Termination:  

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice during
probationary period and three months’ notice on confirmation. The Company reserves the right to pay or recover salary in
lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit even prior to
the expiry of the notice period. However, if the Company desires you to continue the employment during the notice period
you shall do so. Notice period and termination of employment contract shall be governed by the applicable internal policies
of the Company as updated from time to time. 

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of these
items. 

12. Pre Joining Program (PJP):  

During the time period between your offer and onboarding, the Company will provide you an online, self-directed learning
opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we urge you to
utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.  

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.  

I shall be reporting for duty on 

 
ANNEXURE I 
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DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid conflict
between the personal interest of an employee and the interest of the company in dealings with suppliers, customers and all
other organizations or individuals doing or seeking to do business with the company.  

Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or received,
except where such an interest comprises of securities in widely held corporations which are quoted and sold in the
open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of another
company or organization doing or seeking to do business with the company or an affiliate except with the
knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do business
with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company’s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal policy.
Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities, while in
possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the Company. It also
involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or buy or sell or deal in
the Company’s Securities. 

As an employee of the Company you are considered as an Insider and accordingly advised as below: 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the Company
when in possession of UPSI concerning the Company. Trading in securities of the Company is also prohibited for certain
designated employees when the trading window is closed. For details please contact: policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, communicate,
provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of duties and
discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except on a
need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of the
Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe civil
and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties levied on
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the employee will not be borne by the Company and the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the Company
the number of securities acquired or disposed of within two trading days of the transaction if the value of the securities
traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a traded value in
excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to refer the
Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I NAVEEN M, confirm that I am voluntarily sharing my Personal Information including documents with Wipro Limited
(‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information including documents, relating to me that is available with
Wipro and is capable of identifying me.”

 
ANNEXURE III  

SALARY OFFER SHEET

Name: NAVEEN M

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459

Target Cost to Company per month 29,167

mailto:policyclearinghouse@wipro.com
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Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible for
payment of gratuity as per the Wipro Policy for the same.  

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits or

illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE – IV 

Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject to applicable payroll taxes and withholdings:  

Year Bonus

End of 6
months 25000

End of 18
months

25000 -
75000

End of Year
2

50,000 -
1,00,000

End of Year
3

2,00,000-
2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:  

a. you being "active" in the services of the company through to retention date as applicable 

b. your employment has not been terminated for poor performance or for cause prior to retention date 

c. you have not resigned voluntarily or abandoned your job as of the retention date 

II. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.  

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts 

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as
per company policy 

V. The management team reserves the right to make changes to the program at any time during the year. In the event
of an exceptional circumstance the management team’s decision on the payout would be final and binding. 

VI. You shall keep the contents of this letter confidential
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ANNEXURE – V 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my employment is
subject to my aggregate meeting the Company’s eligibility criteria and submission of the above mentioned documents.  

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to
submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate termination of my
employment with the Company.

 

ANNEXURE – VI 

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:  

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be linked
to the following parameters: 

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days employee
is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team Rainbow, A1, A2,
A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their
salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on specific
role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e. you
should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the program.  

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my Financials-
>Variable Pay Policy FY 2022-23.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period. 

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts. 

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under WBP,
you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of Telephone/Mobile
phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred towards these
components are eligible for exemption as per the prescribed Income Tax rules applicable. Thus, you will be subjected to
tax for the portion of the allowances that is not exempt. The Income Tax exemption for benefits availed are subject to
submission of proofs or other conditions as may be prescribed in this policy. Wipro will grant a Group Allowance, which will
be computed after reducing the aggregate cost of allowances/benefits availed under WBP and related recovery of
Perquisite Tax and associated charges. Following are your WBP Entitlements:  

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
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exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.  

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards broadband/
modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs. 19,800 per annum
under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other charges for pre-paid
connections will be eligible under this head.  

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.  

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2 children is
eligible for IT exemption under WBP.  

5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be over
and above Sec 80C investments.

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or INR
1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month salary. You may utilize this amount towards Travel and you would not need to submit bills towards
usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a lump
sum amount that will be credited with your first month salary and you would not need to submit bills towards usage
of this amount.  

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the
date of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance
& other miscellaneous expenses. 
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c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> India-
>My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of
exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical  

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to the
extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the Employee
State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a financial year.
The amount mentioned as Medical allowance in your salary stack is a notional figure and it indicates average
outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals
on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family status
towards the base sum insured premium,10% of the claim amount has to be borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro which is accessible on joining. 

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40 years of
age. 

Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws. 

Survivor Benefit Pension Program**:  

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an employee,
in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary at the time of
death, number of years till retirement, number and age of surviving members. 

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at time
of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension payable per
month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and age of surviving
members. 

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate. 

Loans: 

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The amount
is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered in 10 equal
installments. 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as per
policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken above Rs.
20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash. 
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1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in partial or
total disablement or casualty. Employees can also get an extra coverage for a nominal and highly negotiated
premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This sum
insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get an extra
coverage for a nominal and highly negotiated premium. 

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident  

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)  

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life by
planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute towards
building your retirement corpus and leverage the compounding interest earned by the corpus year on year. You simply
have to choose the scheme that suits your investment horizon and risk tolerance.  

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service Provider
(PSP) within 30 days from the date of joining the company.  

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a superannuation
scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit Linked Superannuation
scheme which offers you a market linked return, range of fund options to suit your risk appetite & transparent fund
management.  

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once made.
VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the member
employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of basic
exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to Rs.1,50,000 per
annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year). 

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ component
in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned (or the corpus)
can be utilized to avail the retirement benefits.  

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS, please
log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the Company. In
case you miss enrolling into VSS in this window period, you can do the same in the window period that is available for all
employees once every financial year. 

 Accept            Decline

 Signature NAVEEN M 20/1/2022 2:19 PM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com
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Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
 
 
16-Jan-2022
 
Neha B
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 
 
Dear Neha B, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 

through survey, if you have laptop to attend the 

training

Click here to fill the Survey before Feb 5tn 

Thanks& Regards 

DXC Learning&Development Team 

XC 
TECHNOLOGY



02/07/21

Niran N
A303E, Crystal Dew Apartments,
Hennur Bande, Hennur Main Road,
Bengaluru, KA 560043

Dear Niran,

 We are pleased to extend an offer to join IND Informatica Business Solutions Pvt Ltd, (the “Company” or “Informatica”), subject to the following terms
and conditions. You will report for work and your employment will begin on August 2, 2021.  Your employment will end on July 31, 2022.

1. JOB TITLE
Your job title at Informatica will be Intern - IT Applications.  In this capacity you will report to Kumaran C, Senior Manager, Information Technology. 
At any time, Informatica may change your reporting structure of job title based on business needs, and likewise may adjust your role, responsibilities
or work assigned from time to time.  You will be employed by the company at the Bangalore, India office (see physical address immediately below).

Bangalore Hyderabad Mumbai Chennai

Informatica Business Solutions Pvt. Ltd.
No. 66/1, Bagmane Commerz 02 

Bagmane Tech Park 
C V Raman Nagar 

Bangalore, Karnataka India - 560 093

Informatica Business Solutions Pvt. Ltd.
Unit no. 804, 8th floor, Skyview 10 

Sy No. 83/1, Plot Nos., 22, 23, 24, 31, 32 & 33,
Raidurgam, Madhapur 

Telangana State
Hyderabad – 500 081

Informatica Business Solutions Pvt. Ltd. 
Vatika Business Centre 

7th Floor Wing-B, Supreme Business Park 
Hiranandani Gardens, Powai 

Mumbai, Maharashtra India - 400 076

Elnet Software City
Module 33B, 33C, 3rd Floor 

TS140 Block 2 and 9 
Rajiv Gandhi Salai Taramani 

Chennai, Tamil Nadui - 600113, India

2.  COMPENSATION

Compensation: Your monthly stipend is Rs.30,000.00 and you will not be eligible for any other standard benefits. You will not be eligible for
overtime pay unless you receive written pre-approval from your manager . For Internal Use Only: Rs.173.07 per hour.

3.  OTHER BENEFITS

In connection with this offer, you are eligible to receive a relocation allowance of Rs.25,000.00, which you will receive in the first available
paycheck within 30 days, provided you are still active on the Company's payroll. In the event that you leave Informatica during the period of your
internship for any reason other than a reduction in force, by signing this offer you agree to reimburse the Company for the relocation allowance.

4. CONFIDENTIALITY
The Company considers the protection of its confidential information and proprietary materials to be very important. Therefore, as a condition of your
employment, you are required to execute a Confidentiality and Intellectual Property Agreement, annexed to this letter of appointment and
employment contract, as a term and condition of your employment with the Company. You further agree that you will not use the Company’s trade
secrets to solicit customers of the Company either during your employment with Informatica (except as expressly authorized by the Company) or after
your employment with Informatica ends.

5. RESIGNATION OR TERMINATION 

The Company retains the right to terminate your employment, without giving any notice or pay in lieu of notice, in case of any wrongful
declaration, misconduct, fraud or misappropriation of funds or breach of any terms of service or any policy of the Company, including but not
limited to the Code of Business Conduct.

1.

The Company retains the right to terminate your employment, without giving any notice or pay in lieu of notice, in case of any wrongful
declaration, misconduct, fraud or misappropriation of funds or breach of any terms of service or any policy of the Company, including but not
limited to the Code of Business Conduct.

2.

If termination is initiated by you, the Company may, at its discretion, relieve you from a date it may deem fit, at any time before expiration of
the notice period, without incurring any liability to pay you compensation for the unexpired period of the notice period.

3.

On termination of employment and/or your resignation you will immediately return to the Company all monetary dues (like loans, advances,
relocation expenses, etc.), tools, accessories, formulae, documents, specifications, books, etc., of whatsoever nature in your custody, care or
charge and obtain clearance from the relevant person(s), office(s), department(s), on production of which alone your dues, if any, will be
settled by the Company.

4.

6. ABANDONMENT 
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6. ABANDONMENT 
Absence for a continuous period of five working days without notice will render you to lose your lien on employment, and the same will be deemed as
voluntary abandonment of service and you will be terminated without notice and without any pay in lieu of notice. 

7. PLACE OF WORK AND TRANSFER 
Your services can be transferred by the Company in such capacity as the Company may, from time to time, determine anywhere in India or abroad to
any one of Informatica’s parent companies, departments, subsidiaries, joint ventures, associates, sister companies, etc. as per the needs of the
Company.

Such transfers will not create for you any right to ask for revision in your salary or other terms and conditions of your services. Consequent to such
transfers, you will be governed by the terms and conditions of service as applicable to your category of employees in the place you are transferred
to. 

8. RETIREMENT 
Your age of retirement from the services of the Company will be on completion of 60 years.  However, you may be retired at any age before sixty
years during your services in the establishment if you are unable to perform or render service satisfactorily due to any form of physical or mental
infirmity or are not able to perform given work.  The actual date of retirement shall be the last working day of the calendar month in which your 60th
birthday falls. This refers to the date of birth submitted by you to the Company at the time of joining.  No changes to the date of birth would be
entertained, at any later point in time. 

9. EMPLOYMENT VERIFICATION & CREDENTIALS 
Your employment will be subject to a background check, which will be conducted by such agency/firm/establishment, whose services are contracted
by the Company, from time to time. The verification will include authentication of any factual or historical information provided by you, related to past
and present data such as reference details, previous employment details, educational credentials and criminal records, etc.

If any declaration given or information furnished by you to the Company proves to be false or if you are found to have willfully suppressed any
material information, you will be liable to be removed from services without any notice or compensation. 

10. OTHER TERMS AND CONDITIONS 
Your work in the Company will be subject to the rules and regulations of the Company, as promulgated and modified from time to time in relation to
your conduct, discipline and other matters. In addition, all such other rules and regulations as may be in operation at the time of your accepting the
appointment with the Company and which may be amended or altered from time to time at the discretion of the Company will also apply to you.

11. EXCLUSIVITY, NON-RECRUITING COVENANT 
While employed by the Company, you will not be allowed to undertake any other employment or engage in any external activities of commercial
nature without prior written approval, in accordance with the provisions of the Code of Business Conduct. Also during your employment with
Informatica, you may not compete with the Company or assist others in competing with the Company in any way, or serve as a director, officer,
employee or consultant or contractor of any person or entity providing products and/or services that would substitute or replace those of the
Company, except that you may own fewer than one percent (1%) of the outstanding voting shares of a publicly traded corporation.

You also agree that the Company has invested substantial time and effort in assembling its present personnel. For a period of one year after
termination of your employment with Informatica, you shall not directly or indirectly: solicit or attempt to persuade any employee of the Company, or
recruit any person who was an employee of the Company during the twelve (12) months immediately preceding termination of your employment with
the Company, to leave the employ of the Company where such employee possesses or had access to any Confidential Information of Informatica (as
defined in the Confidentiality and Intellectual Property Agreement annexed to this employment agreement). In addition, at no time will you interfere
with the performance of other Company employees’ duties for the Company, except that which may arise from lawful post-employment competition
by you after your employment with the Company ceases.

12. MISCELLANEOUS

You will be required to effectively carry out all duties and responsibilities assigned to you by your Manager and others authorized by the
Company to assign such duties and responsibilities.

1.

You will be required to apply and maintain the highest standards of personal conduct and integrity, comply with all company policies and
procedures. All acts subversive of good conduct and discipline such as, but not limited to, insubordination, gross negligence, corruption, fraud,
forgery, misappropriation, would warrant strong disciplinary action from the Company.

2.

All other terms and conditions will be governed by the Company’s policies from time to time.  The Company’s policies are available in the
Employee Handbook found under your country’s section of the Company intranet.

3.

This agreement supersedes all prior agreements, written or oral, between you and the Company relating to the subject matter of this
agreement. This agreement may not be modified, changed or discharged in whole or in part, except by an agreement in writing signed by you
and the Company. You agree that any change or changes in your duties after signing of this agreement shall not affect the validity or scope of
this agreement.

4.

This agreement is governed by and will be construed as a sealed instrument under and in accordance with the laws in India. Any action, suit,
or other legal proceeding, which is commenced to resolve any matter arising under or relating to any provision of this agreement shall be
commenced only in a court in Bangalore, India.

5.

If any one or more of the terms of this employment agreement is, for any reason, held to be invalid, illegal or unenforceable in any respect,
such finding will not affect the other terms of this agreement and this agreement will be construed as if the invalid, illegal or unenforceable
terms had never been contained in it. Likewise, if any one or more of the terms of this employment agreement is, for any reason, held to be

6.
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terms had never been contained in it. Likewise, if any one or more of the terms of this employment agreement is, for any reason, held to be
excessively broad as to duration, geographical scope, activity or subject, it will be construed by limiting and reducing it so as to be enforceable
to the extent compatible with applicable law as it then applies.

13. ADDRESS FOR COMMUNICATION 
You have given your address, as it appears at the beginning of your offer letter. Any communication sent to that address will be deemed to have
been served upon, and received by you.  It is your responsibility to intimate the company about any change in the address.   

Please sign all the pages in acceptance of the terms and conditions set out herein. 
I would like to extend a warm welcome to you on behalf of the Company and its employees. 

Sincerely, 

For Informatica Business Solutions Pvt. Ltd. 

Mark Pellowski
Director

 

 
I agree to accept employment with Informatica on the terms and conditions as stated in this employment agreement.

  

_____________________________________________                                           _____________________________________________  
Niran N                                                                               
Signature                                                                                                       Date
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We hope all is well with you. 

You were selected as a part of our FY23 Selection 
Drive and we from DXC Learning& Development 
team look forward to connect with you soon. 

As we progress forward, we would like to 
understand your availability to attend full time 
training before being onboarded. Please take out 55 
mins and fill the survey to let us know your 
availability from Feb - April. Also please confirm 
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CHHAPOLIKA & COMPANY 
Date: December 16th, 2021 

Dear Nitha Shekar 

OFFER OF EMPLOYMENT 

we are pleased to offer you employment in our Organization Chhapolika & Company (hereinafter C or ne 

Company), as Software Engineer subject to the following terms and conditions: 
1. YOur employment with CC will involve deputation to our client/s, where you will render services to our client, at their premises, subject to the terms and conditions mentioned below and in accordance to the instructions receved by you rom us or any other authorized person and you will be bound by our rules and regulations. You date of Joining wOuld be December 16th, 2021 to June 30th, 2022. Your annual CTC would be Rs. 481,400/1- Per Annum (Four lakhs Eighty- One Thousand and Four hundred) 

2. Your deputation to our client/s may be extended from time to time, as decided by CC for specified duration and ocation. Durñng the tenure of your deputation, you will continue to be an employee of CC and your compensation and 
applicable allowances shall be paid by the Company. 

3. You hereby agree to be liable for the following terms and conditions: 

Fully perform the services, in a professional manner, at the Client's location/s until the completion of the term 
of the work assignment/ deputation. 
During the term of the work assignment, you shall render services exclusively to the Client, you are deputed to and in the discharge of your duties, and you shall not have any third-party obligation, whatsoever. During the term of your employment, you will be a whole-time employee of the Company and will neither seek 
nor accept to be employed or engaged in any manner whatsoever, directly or indirectly with any third party either in India or abroad, in any other trade, business, profession or any other employment part time or ful 
time anywhere, in any capacity, either honorary or otherwise, whilst in the services of the Company. The 
findings of the Company in this respect shall be final and binding. Breach of this condition shall lead to 
termination of your services by the Company without any notice or compensation. 
You shall not engage in any conduct which is detrimental to the interests of the Client or CC. 
You shall not receive payments of any nature directly or indirectly from the Client unless previously agreed to 
by CC. 
You shall neither directly nor indirectly accept offers for employment with the Client and/or its affiliates during 
the period of your work assignment without prior written permission from CC. 
You shall extend all cooperation to the Client's employees, consultants, representatives, etc., and do all such 

things as may be necessary and comply with all terms of the Appointment letter so as to effectively and 
efficiently discharge your work. 
You shall during the course of your employment. you can be transferred to any location within the teritory of 
India or outside India as and when required by CC or its client for executing the services provided herein. 
Report and be present at the designated location during working hours and abide by the rules and regulations 
as required by the Client and Company. 

You shal comply with the safety, health and other rules and regulations of the client establishment and CC 

4. You agree to defend, indemnity and hold GC or its Clientus harmless from any and all claims, damages, liability 
attorneys' fees and expenses on account of your failure to satisíy any of your obligaltions under this work assignment 
letter or for misconduct or for violauon of any law or crealion of any legal liability by you. 

Email: hr@taxedge.in Ph no: 8686822154



CHHAPOLIKA & COMPANY 
******* 

. You shall not engage in any act subversive of discipline in the course of your duty/ies for the client within the Cents organizaton or outside it, and if you were at any time found indulging in such act/s, the Company reserves tne igne to 
initiate disciplinary action as is deemed fit against you. 

6. Any dispute between you and CC shall be referred to a sole arbitrator appointed by CC. Ihe aroitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at 
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of india. 
, Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize C to make d salary payments required to be made to you by CC, which may include reimbursements either by way of Cheque or 
by directly crediting the amounts to your bank account. 

8. You will be entitled to employer's contribution to Provident Fund and ESI, if and as applicable, as amended by the Government, from time to time. It is hereby clarified that if you fail to submit the ESIC, PF, Gratuity nominatiorn torms together with any other document as required under the applicable labour legislations, CC shall not incur any liability with regards to any Claims under the said applicable labour legislations. 
9. Proprietary & Confidential information, and Nondisclosures 

YOu hereby acknowledge that by reason of your services with the Company and/or your deputation to its Clients, you will have access to records, documents, drawings, forms, repots, studies, memoranda, correspondence, manuals, plans, magnetic media and other information sources. Such information or documents received by you shall be deemed privileged, classified and confidential information. You shall not, other than with prior written consent of the client or CC, during or after expiry of your employment or termination, disclose any confidential information directly or indirectly to any person, tirm, company or third party and shall use such information only for the purposes of carrying out your work at the said client organization. The confidential information includes, but is not limited to, CC or the client's business/es, technical and nontechnical information, research project, work in process, future developments, marketing and customer support strategies; Financial information including sales, costs, profits and pricing methods internal organization, employee and/or customer lists and the client's technology including discoveries, trade secrets, inventions, research and development efforts, firmware, designs, Schematics, techniques, manufacturing processes, hardware/software (regardless of media) design and maintenance tools, and hardware/software product knowhow and show how, and all derivatives, developments,improvements and enhancements.
You shall not claim ownership to any of the work which were created or developed by you, partially or wholly during the course of your deputation with the client/s. CC and/or its Clients, as the case may be, shall retain 
exclusive ownership and rights for work products resulting from the services rendered by you during your employment. Confidential information shall also include information marked 'Confidential' or 'Proprietary' or 
Classified'. 
You shall not disclose, reproduce or use any confidential information for any purpose except solely in 
connection with your performance during the course of your employmenUdeployment and for no other 
purpose. Upon conclusion of your engagement by virtue of your resignation and its acceptance, or termination 
or project closure, you shall cease to use all confidential information and handover all copies of such 
information in whatever form, in your possession to the assigned representatives of the Client/Company. 

10. You are expected to take proper care of the Client's/Company's properties/assets entrusted to you and/or to carry out your work. In the event of your resignation/termination, you are obliged to return all the company's assets such as 

access/ID cards, documents, machines, data, files, books, laptop, data card, mobile phone (if provided by the company) 
in your possession in good condition, or reimburse the value of the same. You shall also officially hand over your jo 
responsibilities to your immediate supervisor, or any other person nominated by the client's management for this 
purpose. 

11. Separation: In the event you wish to leave the services of the Company, you will be required to give a clear written 

notice of 30 days to the Company OR salary in lieu thereot. You will be relieved from the services of the Company 

subject to your: 

a) Handing over the project and knowledge transler to the client's assigned representative/s in respect of the 
assignments handled by you. 

b) Obtaining a "No Objection Letter from the client as a confirmation of your having complied with (a) above. 
You are bound to make good tne loss surered by the Company and/or Client and any other charges/liabilities 
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CHHAPOLIKA & COMPANY 
ncurs, if you fail to give such written notice and complete the handover w require vou to sen oned hereinabove. Should exigencies of business so dictate, the Company may require you to serve the entire or part of the notice period as mentioned a00Ve e Company reserves the right to have vour backaround verified directly or through an outside agency. , O verincation, it is found that you have furnished false/wrong information or concealed any maeiia" " 

services are liable to be terminated forthwith without any notice. 
13. In addiuon to the terms of appointment mentioned above, your employment will also be gOverned uy d empioyment ruies ot the Company. The combined rules and regulations contained in this letter and communio younrougn any asSOCiate policy handbook shall constitute the standard employment rules. You are required to au 
both of them in conjunction. 

dard 

14. Addresses for communication: The address for service of notice and other official communication to the company shal be the address of the Registered Office of the Company. The address of communication for service o1 noice ard other ortiCial communication is the address set out as above and your present residential address, as per our recoros in the event there is a change in your address, you shall inform the same in writing to the Company. he addresS st 
furnished by you shall be deemed to be sufficient for communication and shall be deemed to be effective on you. 15. You are requested to submit attested photocopies of the following documents 

Education Certificates Mark Sheet and Degree University Certificates of 10th Std, 12th Std, Bachelors Master's Degree 
Appointment/ Salary Revision / Experience / Relieving letter of previous employers Last 3 months' pay slips 
Photo ID Proof, Address Proof, Date of Birth Proof Copy of resume 

Passport Copy, PAN Card Copy, Aadhar Card Copy Previous UAN No. 
Passport size photographs 

We at CC would like to create an environment and culture committed to cooperation, quality and responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy signirying9 your consent for having read, agreed, fully understood and accepted the terms and conditions of appointment. Please send in the signed acknowledgement to our Bangalore Address, mentioned below. In the event, we do not receive your acknowledgement copy within a period of 15 days from the date of joining: your assignment at CC with the acceptance of your first salary from CC will be conclusive proof of your acceptance in accordance of tems and conditions. 

CC neither accepts any consideration in the form of cash or kind nor supports any policy of accepting such consideration by any third party for providing employment to prospective candidates. In the event you have paid any such amount to 
any employee, Officer, representative of CC kindly bring the same to the immediate notice of your superiors or report the same to CC through email or through the numbers provided to you. 

Wish you all the best. 

ENDORSEMENT 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 

Accepted and Agreed For Chhapolika & Company 

N 

Ankur Chhapolika 
(Authorized Signatory) 

Signature and date: 
Name: Nitha Shekar 

Email: hr@taxedge.in Ph no: 8686822154



CHHAPOLIKA & COMPANY 
Salary Annexure 

Particulars Amounts 

Basic 
15.745 

House Rent Allowance 
6.298 

Flexi Benefits 
2,000 

Special Allowance 11.568 

Monthly Gross 35,611 

Employer PF Contribution 
1,889 

Total Monthly Gross 37,500 
Annualized Gross 

450,000 

Lunch 
26,400 

Diwali/Birthday Gift 5,000 

Cost to Company 481,400 

Income tax deductions, if applicable, will be as per the Income Tax Act, 1961 &Professional Tax would be deducted, as applicable 

Email: hr@taxedge.in Ph no: 8686822154 



CHHAPOLIKA & COMPANY 
Date: December 16th, 2021 

Dear: Nitha Shekar 

Letter of Deployment 

We are pleased to deploy you to our client LG Soft India Pvt Ltd effective at Bangalore, subject to the following terms and conditions: 

Further to the conditions set out in your offer of employment, you will render services to our client at their premises subject to the terms and conditions of the engagement letter executed by you on December 16th, 2021 until further notice. 

In the day-to-day functioning or carrying out your responsibilities and duties, you will receive instructions from our client/s through their assigned representative/s and hereby agree to follow the client's workplace rules and regulations and agree to undertake any suggestions during the course of your work, throughout the tenure of your deployment. 
You will be bound by the working hours of the Client's organization. 
You are mandatorily required to fill timesheets as per the client policy and have it been your responsibility to have the same approved by the assigned representative at the Client organization, in a timely manner and by the prescribed Cutoff datels and time/s, without any follow up to do so. You shall ensure that the hours filled in are accurate and based on actual hours. Salary is payable only for efforts approved by the Client. 

At the client location, you will be issued an Employee/Contractor ID. You will be required to use the same to login To submit your timesheets on the client portal and for daily tracking/reporting of your work. Your tasks will be identified against a work order number, at all times. 

For Chhapolika & Company Accepted and Agreed 

Nitha 

Ankur Chhapolika 
(Authorized Signatory) 

Name: Nitha Shekar 

Email: hr@taxedge.in Ph no: 8686822154 



Tech 
Mahindra 

CEriumsYSTEMS 

Cerium Systems Pvt Ltd 
No 527, 22 Main Road, SectorI 
Sector 1, HSR Layout 

Bangalore, Karnataka S60102, India 

Cerium-systems.com 

Date:4th Oct 2021 
Nithesh K 
Laxmi Kripa Nivas, 

Kalikamba Road, 
Belal Cross UJire 
near Dharmastala, 

Dakshina Kannada 
District 574240 

Phone no-73488 56563 

Subject Offer of Appointment 

Dear Nithesh K, 

It is our pleasure to welcome you to Cerium Systems Private Limited (eferred to as "The Company") 

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate 
Engineer on U1 band, operating out of our Bangalore office. 

2. Your "Annual Total Cash Compensation" will be Rs. 4,10,000 (Indian Rupees Four lakhs ten thousand only). 
Please refer Annexure-A for details on the compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and should 
not be discussed with anyone nor divulged to anyone in any manner whatsoever.

4. Your employment ith us will be govemed by terms and conditions as specified in Annexure-B.

5. You are required to join on (Joining Date will be communicated Later) at the below mentioned location. The Offer 
stands withdrawn thereafter, unless the date is extended and communicated to you in writing. 

6. On the date of joining. you are requested to report to Bangalore office at 9:30 AM to complete the joining formalities.
At the time of joining, you are expected to carry originals of the documents as per Annexure - D and submit the copies 

or the same to the HR Team. 

7. Please note that this Offer is subject to your being given a clear background check either at the time of reportingjoining 
or thereafter depending upon our receipt of the background check report from the agency. 

8. Kindly acknowledgeacceptance of this Offer of Appointment by signing and returning the 'acceptance copy to 
Offers@cerium-systems.com latest by 6th Oct 2021. 



Cerium Systems Pvt Ltd 
No 527. 22nd Main Road, Sector I Tech Sector I. IISR Layout 

Bangalore. Karnataka 560102. India Mahindra 
CEriumsYSTEMS 

erium-systems.coin 

9. For any clarification /further Infomation on: 

Employment terms and conditions, please get in touch with Bhargav (E-Mail:Offers@cerium-eystems.com) 
On boarding logistics I operations, kindly drop a mail to helpdesk@cerium-systems.com(Please quote the 

Reference No. as mentioned above in emails) 

For Cerium Systems Private Limited, 

Authorized Signatory 

Enc Annexure-A (Salary Structure) Annexure-3 (Important Indicative Terms & Conditions of Employment 
Annexure-c(Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality Agreememt), 
Annexure F- Intellectual property Assignment, Annexure-G - General Covenant, Annexure H (Code of Condud and 
Ethics), Annexure I (Indemnity Bond with Surety) 

Accepted 

30 Date: Signature of Candidate: 



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

15-Jan-2022

Nitish Kulkarni
B.Tech Electronics & Communication Engineering
Reva University, Bangalore 

Dear Nitish Kulkarni,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  

Please also note that: 

• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

payment and tenure spent will not guarantee your monthly stipend payment.

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 

Please do not hesitate to call us for any information you may need. 

We wish you good luck. 

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

I accept the terms and conditions of the internship program as mentioned above.

Signature:  Date:
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Program Code Programme name Name of the students Link to the relevant document

CB B.Com (Industry Integrated) THEJAS R

CB B.Com (Industry Integrated) PUNEETH K P

CB B.Com (Industry Integrated) KOVILAMPATI NARESH

CB B.Com (Industry Integrated) NIEGEL SAJI

CB B.Com (Industry Integrated) SUBBAIAH K G

CB B.Com (Industry Integrated) SAURAV SINGH S

CB B.Com (Industry Integrated) MICHAEL BEVAN ALLAN A

CB B.Com (Industry Integrated) A KUSHAL

CB B.Com (Industry Integrated) ABHISHEK GOWDA M

CB B.Com (Industry Integrated) ACHINTHYA SUMUKH D

CB B.Com (Industry Integrated) ADARSH S

CB B.Com (Industry Integrated) ADDHYAN JAISWAL

CB B.Com (Industry Integrated) AFREEN KAREEM

CB B.Com (Industry Integrated) AISHWARYA K

CB B.Com (Industry Integrated) AJOSH JOSEPH

CB B.Com (Industry Integrated) AKASH M A

CB B.Com (Industry Integrated) AKHILESH S

CB B.Com (Industry Integrated) ALBERT S

CB B.Com (Industry Integrated) AMRITH JUHIN

CB B.Com (Industry Integrated) ANKIT PAREEK

CB B.Com (Industry Integrated) ANUSHA R

CB B.Com (Industry Integrated) AVIN JOHN A

CB B.Com (Industry Integrated) BHUVANESH CHAAND O J

CB B.Com (Industry Integrated) CHANDANLAL D

CB B.Com (Industry Integrated) CHAYAKUMAR L

CB B.Com (Industry Integrated) CHIKITHA.KS  

CB B.Com (Industry Integrated) CHRISTOPHER DSOUZA

CB B.Com (Industry Integrated) DARSHAN ARADHYA K R

CB B.Com (Industry Integrated) DEEKSHITHA S

CB B.Com (Industry Integrated) DEVANSHU DHAWAN

CB B.Com (Industry Integrated) DHARSHAN M K

CB B.Com (Industry Integrated) G L DARSHAN

CB B.Com (Industry Integrated) GANESH S

CB B.Com (Industry Integrated) GAURAV

CB B.Com (Industry Integrated) GOUTHAM REDDY D

CB B.Com (Industry Integrated) GURUDEVI C H

CB B.Com (Industry Integrated) H D DEVIKA

CB B.Com (Industry Integrated) HARIHARAN S

CB B.Com (Industry Integrated) HARISH M

CB B.Com (Industry Integrated) HARSHA T P

CB B.Com (Industry Integrated) HARSHAVARDHAN M

CB B.Com (Industry Integrated) HEMA G

CB B.Com (Industry Integrated) HEMA S

CB B.Com (Industry Integrated) HITESH KUMAR V

CB B.Com (Industry Integrated) IRSHIKA M LALANI

CB B.Com (Industry Integrated) JAGADEEPU R

CB B.Com (Industry Integrated) JAGADISH PRASAD S

CB B.Com (Industry Integrated) JASTI DIVYA CHARITHA

CB B.Com (Industry Integrated) JAYANTHGOWDA T

CB B.Com (Industry Integrated) JOHN DERICK C

CB B.Com (Industry Integrated) JYOTIRMAYEE KAR

CB B.Com (Industry Integrated) SAVITHRI H

CB B.Com (Industry Integrated) V KALYAN

CB B.Com (Industry Integrated) B V PALLAVI

CB B.Com (Industry Integrated) H M MAHESH

CB B.Com (Industry Integrated) KALYANI G

CB B.Com (Industry Integrated) KANNEMADUGU BABITHA

CB B.Com (Industry Integrated) KARAN KUMAR S

CB B.Com (Industry Integrated) KAVYASHREE R

CB B.Com (Industry Integrated) KEERTHI S SINGH

CB B.Com (Industry Integrated) KHATHI JA TUL KUBRA

CB B.Com (Industry Integrated) KOUSHIK  P

CB B.Com (Industry Integrated) LAKKANNAGOWDA D V

CB B.Com (Industry Integrated) LAVKUSH SINGH

CB B.Com (Industry Integrated) LIBIN SUNNY

CB B.Com (Industry Integrated) MAHENDRA KUMAR J Y

CB B.Com (Industry Integrated) MAHESH N

1.3.4 Percentage  of students undertaking field projects / research projects / internships (Data for the latest 

completed  academic year)(5)

1.3.4.1:Number of students undertaking field project or research projects or internships



CB B.Com (Industry Integrated) MAMATHA B M

CB B.Com (Industry Integrated) MANOJ KUMAR J

CB B.Com (Industry Integrated) MANU N NARAYAN

CB B.Com (Industry Integrated) MARTINA JOSE MARTIN

CB B.Com (Industry Integrated)

MEKALACHERUVU REVANTH 

KUMAR

CB B.Com (Industry Integrated) MICHAEL MANUEL

CB B.Com (Industry Integrated) MOHAMMED FUZAIL

CB B.Com (Industry Integrated) MONISHA B R

CB B.Com (Industry Integrated) MUZAKIR HASAN TAHA

CB B.Com (Industry Integrated) NANDINI M

CB B.Com (Industry Integrated) NAYEEM AHMED

CB B.Com (Industry Integrated) NOOR MOHAMMED

CB B.Com (Industry Integrated) PAVAN YADAV M

CB B.Com (Industry Integrated) PAVANPRAKASH K

CB B.Com (Industry Integrated) PERUGU NARAYANA

CB B.Com (Industry Integrated) POORNIMA T

CB B.Com (Industry Integrated) PRADEEP J NAIK

CB B.Com (Industry Integrated) PRAJWAL K C

CB B.Com (Industry Integrated) PRASHANTH K

CB B.Com (Industry Integrated) PRASHANTH S

CB B.Com (Industry Integrated) PUNITH S

CB B.Com (Industry Integrated) RAHUL R M

CB B.Com (Industry Integrated) RAKSHITH S GOWDA

CB B.Com (Industry Integrated) RAKSHITHA M

CB B.Com (Industry Integrated) ROHIT KUMAR K B

CB B.Com (Industry Integrated) ROHITH P

CB B.Com (Industry Integrated) ROHITH U SHETTY

CB B.Com (Industry Integrated) B L VINAY

CB B.Com (Industry Integrated) DINESH S

CB B.Com (Industry Integrated) S RAHUL

CB B.Com (Industry Integrated) SAIF ULLA KHAN

CB B.Com (Industry Integrated) SHIVA SAI

CB B.Com (Industry Integrated) SANDIP MALLAH

CB B.Com (Industry Integrated) SANIYA SHEIK M

CB B.Com (Industry Integrated) SANJAY R

CB B.Com (Industry Integrated) SANTHOSH M

CB B.Com (Industry Integrated) SATISHKUMAR U

CB B.Com (Industry Integrated) SAVITHRI M

CB B.Com (Industry Integrated) SEJAL N PHATAK

CB B.Com (Industry Integrated) SHAHBAZ KHAN

CB B.Com (Industry Integrated) SHASHANK P RATHOD

CB B.Com (Industry Integrated) SHASHIKUMAR P S

CB B.Com (Industry Integrated) SHIVANGI JAISWAL

CB B.Com (Industry Integrated) SHIVARANJAN K M

CB B.Com (Industry Integrated) SHOBHANBABU S N

CB B.Com (Industry Integrated) SHREYAS N

CB B.Com (Industry Integrated) SHREYAS S

CB B.Com (Industry Integrated) SHUBHAM KUMAR

CB B.Com (Industry Integrated) SHYLESH K

CB B.Com (Industry Integrated) SIMEON RAJ KUMAR B

CB B.Com (Industry Integrated) SMITHA N

CB B.Com (Industry Integrated) SONY K

CB B.Com (Industry Integrated) SOUMYA P KUMAR

CB B.Com (Industry Integrated) SOURAV KUND

CB B.Com (Industry Integrated) SPOORTHI V

CB B.Com (Industry Integrated) SREENIVAS K

CB B.Com (Industry Integrated) SRIKANTH R

CB B.Com (Industry Integrated) SRIKANTH R

CB B.Com (Industry Integrated) SUMANTH K

CB B.Com (Industry Integrated) SUMANTH S

CB B.Com (Industry Integrated) SUMEETH KUMAR SHARMA

CB B.Com (Industry Integrated) SURAJ B M

CB B.Com (Industry Integrated) SUSMI S

CB B.Com (Industry Integrated) VARSHA GOPAL

CB B.Com (Industry Integrated) TEJAS S N

CB B.Com (Industry Integrated) VEENA

CB B.Com (Industry Integrated) VIKAS S  

CB B.Com (Industry Integrated) VISHAL RAJ YADAV

CB B.Com (Industry Integrated) VISHWAS D

CB B.Com (Industry Integrated) YADHUKRISHNA N



CB B.Com (Industry Integrated) YASHWANTH R

CB B.Com (Industry Integrated) YASWANTH A

CB B.Com (Industry Integrated) Danush P

CB B.Com (Industry Integrated) A Monika

CB B.Com (Industry Integrated) Akshay L

CB B.Com (Industry Integrated) Babita Chhetri

CB B.Com (Industry Integrated) Balaji Y

CB B.Com (Industry Integrated) Bhumika B

CB B.Com (Industry Integrated) Chaitrashree N

CB B.Com (Industry Integrated) Charanya N

CB B.Com (Industry Integrated) Daniya Firdose

CB B.Com (Industry Integrated) Dorai Raj K

CB B.Com (Industry Integrated) Faizan Pasha

CB B.Com (Industry Integrated) Fariya R

CB B.Com (Industry Integrated) Girija J

CB B.Com (Industry Integrated) K P Sanjay Rao

CB B.Com (Industry Integrated) K Prashanth

CB B.Com (Industry Integrated) Mahin Khanum

CB B.Com (Industry Integrated) Neha Bai B

CB B.Com (Industry Integrated) Nruthya Shree U

CB B.Com (Industry Integrated) Polu Uday Kumar Reddy

CB B.Com (Industry Integrated) Rashmi L

CB B.Com (Industry Integrated) Rohini Reddy

CB B.Com (Industry Integrated) Rohith Ramesh Naik

CB B.Com (Industry Integrated) Sahana K

CB B.Com (Industry Integrated) Sai Janavi K

CB B.Com (Industry Integrated) Sameer Y

CB B.Com (Industry Integrated) Shaik Parveen

CB B.Com (Industry Integrated) Sharath C

CB B.Com (Industry Integrated) Shashikala V

CB B.Com (Industry Integrated) Sheetal Thapa

CB B.Com (Industry Integrated) Shreanka

CB B.Com (Industry Integrated) Sohan M Yele

CB B.Com (Industry Integrated) Syed Owaiz

CB B.Com (Industry Integrated) Syed Subhan

CB B.Com (Industry Integrated) Toufeeq Khan



















REVA 
UNIVERSITY 

Bengaluru, India 

SCHO0L OF COMMERCE 

A PROJECT REPORT 

ON 

"CONSUMER PERCEPTION ON INTERENT BANKING" 

Submitted in fulfillment of the requirements for the award of the Degree of 

Bachelor of Commnerce 

Submitted by 

NIEGEL SAJI 

(R18BC061) 

Under the guidance of 

Prof. GIRISHA.T 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru-S60064 
www.reva.edu.in 



REVA 
UNIVERSITY 

This is to certify that Mr. NIEGEL SAJI bearing SRN: R18BC061, is a bonafide 

student of Bachelor of Commerce, REVA University. He has carried out a major 

project entitled �Consumer Perception on Internet Banking at State Bank of 

India", based on specialization, under the guidance of Prof. Girisha T. In partial 
fulfillment for the award of the degree BACHELOR OF COMMERCE during the 

Academic Year 2021-22. The project has been approved as it satisfies the academic 

requirements in respect of major project work prescribed for the said Degree. 

Signature of the/guide with date 
Prof/Girisha T 

SL No. 

1. 

2. 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukmini Knowledge Park, Yelahanka 
Post Bengaluru-560064 

Bukaini csacationsl 

External Examiner (s) 

1u +91-80-6622 6622 
F 491-80 2847 8539 
www.reva.edu.in 

Signature of thà Director 
Dr. M. Subr�maor 

School of Commerce 
REVA University 

Rukmini Knowledge Park, Kattigenaha. 
Yelahanka, Bengaluru 560 064 

Signaturewith Date 

REGD OFFICE 
Divya Sree Chambers, 'A' Wing 
#11, O'Shaugnessy Road 
Bengaluru 560025 

IR +91-80-2221 3344 
+91-80 2222 8840 



0SBI 
CERTIFICATE 

State Bank of India 
THE BANKER TO EVERY INDIAN 

DATE : 24-MAY-2022 

This is to certify Mr. Niegel Saji Student of "Reva University Bangalore" was 

placed with us fora project for a period of 4 weeks from 18h April 2022 to 18 

May 2022. During the above period. He has undertaken a project work on the 

topic "CONSUMER PERCEPTION ON INTERNET BANKING". He has shown 

disciplined efforts and good conduct WWe wish him all the best for his future 

endeavors. 

State Bank of India 

Branch Mánast/ 
State Batlinda ACtya Nagar 

YELAHANKA, NS)AAAditya nagar 
Bengaluru, Karnatak 560097 
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BACHELOR OF COMMERCE 

Submitted by 
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REVA 
UNIVERSITY 

This is to certify that Mr. SAURAV SINGH S bearing SRN: R18BC203, is a 
bonafide student of Bachelor of Commerce, REVA University. He has carried out a 
major project entitled �A Study and Analysis of Capital Structure of TATA Steel 

Company.", based on specialization, under the guidance of Prof. Girisha T. In partial 

fulfllment for the award of the degree BACHELOR OF COMMERCE during the 
Academic Year 2021-22. The project has been approved as it satisfies the academic 

requirements in respect of major project work prescribed for the said Degre. 

Signature of the guide with date 
Prof. Girisha T 

SI. No. 

1. 

SCHO0L OF COMMERCE 

2. 

CERTIFICATE 

REVA UNIVERSITY 

Name of the Examiner with affiliation 

External Examiner (s) 

charvd Rad hat 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

Tl +91-80-6622 6622 
FN 491-80 2847 8539 
www.reva.edu.in 

Signature of the Director 
Dr. M. Subraapyam 

School of Commerce 
REVA University 

Rukmini Knowledge Park, Kaltigenah. 
Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 
Divya Sree Chambers, 'A' Wing 
#11, O'Shaugnessy Road 

Bengaluru - 560025 

o4lotas 

TEL +91-80-2221 3344 

FAX 491-80 2222 8840 



HR/202299996221 

TATA STEEL 

This is to certify that Mr. Saurav Singh S. a student of Reva university Bangalore has 
successfully completed his project at TATA STEEL Lud, Bangalore from APRIL 2022 to 
MAY 2022. 

During the above period, he was placed in ourTS Department where he carried out 
project titled: 

For TATA STEEL Ltd 

Date: 25 MAY 2022 

CERTIFICATE 

*A STUDY AND ANALYSIS OF CAPITALSTRÚCTURE OF TATA STEEL 
COMPANY" 

Manoj Raghunath Yadav 

The candidate was found to be enthusiastic and observant �uring his short stint in TATA 
STEEL, Bangalore his performance has been assessed as Excellent. 

Deputy General Manager 

TATA STEEL LIMITED 
Reglsered ce Bombay Moase 24 Hao Mody Street Fort Muivbal 400 001 na Tel 99 226665 8282 Fax 91 22 6665 7724 webste wrwtatasteelcom Corporate dentity Number L27100MH1907PLCoo0260 
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A Project Report 
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Submitted in fulfillment of the requirements for the award of the Degree of 

Bachelor of Commerce 

Submitted by 

Micheal Bevan Allan 

R18BC220 

Under the guidance of 

Prof. Girish T 

MARCH 2022 
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REVA 
UNIVERSITY 

This is to certify that Mr. MICHAEL BEVAN ALLAN A bearing SRN: R18BC220, 
is a bonafide student of Bachelor of Commerce, REVA University. He has carried 

out a major project entitled *A Study on Work Life Balance in MM Activ.", based 

on specialization, under the guidance of Prof. Girisha T. In partial fulfillment for the 
award of the degree BACHELOR OF COMMERCE during the Academic Year 

2021-22. The project has been approved as it satisfies the academic requirements in 
respect of major project work prescribed for the said Degree. 

Signature ofthe guide with date 
Prof. Girisha T 

SI. No. 

SCHOOL OF COMMERCE 

1. 

2 

CERTIFICATE 

External Examiner (s) 

Name of the Examiner with affiliation 

REVA UNIVERSITY 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

chand Ratha A 

TEL 491-80-6622 6622 

FA +91-80 2847 8539 

www.reva.edu,in 

Signature ofthe Director 
Dr. M. Subrarnayam 

School of Commerce 
REVA University 

Rukmini Knowledge Park, Katigenahal:. 
Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 

oulos0a2 

DivyaSree Chambers, 'A' Wing 

10Shaugs #* 
Bengaluru 

Road 

TR +91-80-2221 3344 
FA +91-80 2222 8840 



TO WHOMEVER IT MAY CONCERN 

Mr. Jagdish Patankar 

MM ACTY 

This is to certify that Micheal Bevan Allan student of Bachelor in Commerce REVA University worked 
under my supervision during his internship period and he worked at the MM Activ, I am pleased to state 
that he worked hard in preparing this report and he had been able to present a good picture of the 
concerned works. This information and findings presented in the report seems to be authentic. 

Sci-Tech Communications 

Media | Events | Partnering | Advisory 

Micheal Bevan Allan processes a good moral character and pleasing personality. I wish him very 
successful in life. 

Founder and Managing Director 
MM Activ Sci-Tech Communications 



























































































REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

Bengaluru, India 

A PROJECT REPORT 

ON 

"ADVERTISING AS A POWER TOOL FOR BUSINESS GROWTH WITH REFERENCE TO ZUDIO PVT LTD" 
submitted in partial fulfillment of the requirement for the award of the degree of 

BACHELOR OF COMMERCE 

Submitted by 

(Avin John A) 

SRN � RigBCo16 

Under the Guidance of 

ASST PROF. BHAKTHA KUMAR K.R M.COM; M.PHIL 

SCHOOL OF COMMERCE 

2022 

Rukmini Knowledge Park, Kattigenahali, Yelahanka, Bengaluru -560 064 

www.reva.edu.in 



REVA 
UNIVERSITY 

This is to certify that Mr. AVIN JOHN A bearing SRN: R19BCO16, is a bonafide 
student of Bachelor of Commerce, REVA University. He has carried out a major 

project entitled �Advertising As a Power Tool for Business Growth", based on 

specialization, under the guidance of Prof. Bhaktha Kumar K R. In partial 
fulfillment for the award of the degree BACHELOR OF COMMERCE during the 

Academic Year 2021-22. The project has been approved as it satisfies the academic 

requirements in respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Bhaktha Kumar KR 

SL. No. 

1. 

SCHO0L OF COMMERCE 

2. 

REVA UNVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukm Kncwletge Park Yelahanka Past Bengautu 560h4 

External Examiner() 

Signature of the Director 
Dr. M. Mubramanyam 
School of Commerce 

REVA University 
Rukmini Knowledge Park, Katligenal. 

Yelahanka, Bengaluru 560 064 

+91 803472539 
www.reva ed. in 

Signature with Date 

REGD OFFICE 

1hacevFoad 9150-22344 +91 80 22834 



Date: 15-April-2022 

This is to certify that Mr. Avin John A, a student of Reva University, Bangalore pursuing his 
Bachelor of Commerce (BCOM), has completed his internship at Zudio , Bangalore from 
01-March-2022 to 31-March-2022 under the able guidance of our General Manager 

During the internship, Mr Avin John A was found to be professional in his approach towards 
the assigned tasks. His performance has been worth complimenting and he has been able 
to successfully complete the assigned tasks well before the timelines. 

ZUdIo 

TO WHOM IT MAY CONCERN 

We are confident that he will be an asset to any organisation that he associates with in the 

future. 

We wish him the best in all his future endeavours. 

For Zudio, 

BANGALO General Managef 

No 82/11 Ground Floor, Byrathi Village, Kothanur, Hennur Main Road, Bengaluru 560077, India 
ww.uiocom +91 86575 40270 CIN:074999KA2020PTC135580 



REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

A Project Report 

On 

Bengaluru, India 

*A STUDY ON FINANCIAL PERFORMANCE ANALYSIS OF KARNATAKA 

SOAPS AND DETERGENTS LIMITED COMPANY" 

Submitted in fulfilment of the requirements for the award of the Degree of 

Bachelor of commerce 

Submitted by 

BHUVANESH CHAAND 0.J 

R19BCO17 

Under the guidance of 

ASST.PROF BHAKTHA KUMAR KR M.COM; M.PHIL. 

school of commerce 

JUNE 2022 

Rukmini Knowledge park, Kattigenahalli, Yelahanka, Bengaluru-560064 

Www.reva.edu.in 



REVA 
UNIVERSITY 

This is to certify that Mr. BHUVANESH CHAAND O J bearing SRN: R19BCO17. 
is a bonafide student of Bachelor of Commerce, REVA University. He has carried 
out a major project entitled "A Study on Financial Performance Analysis of 
Karnataka Soaps & Detergents Limited Company", based on specialization, under 
the guidance of Prof. Bhaktha KumarKR. In partial fulfillment for the award of the 
degree BACHELOR OF COMMERCE during the Academic Year 202 1-22. The 

project has been approved as it satisfies the academic requirements in respect of major 

project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Bhaktha Kumar KR 

SL No. 

1. 

2 

SCHOOL OF COMMERCE 

REVA LINIVERSITY 
FRukarnn Knowledge Park Velaharka 
Post. iengaluru 560064 

Bolnni ducutiaal 

CERTIEICATE 

Name of the Examiner with affiliation 

School of Commerce 
REVA University 

Rukmini Knowledge Park, Kattigenahali 
External Examiner () Yelahanka. Bengaluru - 500 084 

491 80 6622 6627 
491aO 2847 8S39 

Signature of the Director 
Dr. M. Subrarhanyam 

Director 

wnw.reva. edu.in 

Signature with Date 

REGD OFRcE 
DvyaSree Charbers, A Wing 
11,0Shaugessy Road 
Bengakru- S60025 

91-8O 2221 8344 
491 00 2222 8840 



N:GSE110KA1980SGCO03871 

(rue nrdd toes to) 
Karnataka Soaps & Detergents Limited 

(A Government of Karnataka Undertaking) 

KSDL/HRD/S9|C|-A21-22/ 

CERIIGICA TS 

Date: 20.04.2022 

This is to certify that Mr. Bhuvanesh Chaand O J SRN No:R19BCO17, 

Student of B.Com (Industry Intregrated), Reva University, Rukmini Knowledge 
Park, Yelahanka, Bengaluru-560064, has completed his Project work on "A 
Study on Financial Performance Analysis" at Karnataka Soaps & Detergents 
Limited Bengaluru-560055, from: 22.03.2022 to 20.04.2022. 

Wishing him all the best for future Career. 

ASST.GENERAL MANAGER 
[Human Resource & Development) 

AMBIKA RAMRAO 
Asst. General Manager (HRD) 

Karnataka Soaps & Detergents Limited 
(A Governnent of Karnataka Undertahlng) 

Bangalore- 560 055 

edvs seo d soCeid do. 27, reb sdet, od doi 5031, doriseco-rd Bogo, coaoesderld, sdorisacd-56006. dcae 
ELndasors : 6Trd o80-22164800, daad dd : 1800425103 o : O80-2337049e / 2397tO2 dey 23077691 
Corporate Off. Factory : # 27, Industrial Suburb, Bangalore-Pune Highway, Rajajinagar, Bangalore 560 055 Karnataka 
Ph : Factory : 080-22164 4800 Toll Free: 1800 425 1103 Fax : 080-2337 0498 1 2337 5102 Teletax 2337 7691 

E-nal: promnysoresandal@gmail.com www.mysoresandal. org 









REVA 
UNIVERSITY 

A COMPARATIVE STUDY ON EFFECTIVE PROMOTIONAL STRATEGY 
INFLUENCING CUSTOMER FOR TH PRODUCTS OF RELIANCE SMART 

AND DMART AT BENGALURU 
Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

Bhengaluru, India 

COMMERCE 

By 

CHAYA KUMARV 

SRN:R19BCO19 

Under The Guidance Of 

Prof: JANAKI S 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelabanka, Bengaluru - 560 064 

June 2022 



REVA 
UNIVERSITY 

This is to certify that Mr. CHAYA KUMARL bearing SRN: R19BC019, is a 
bonafide student of Bachelor of Commerce, REVA University. He has carried out a 
major project entitled �A Comparative Study on Effective Promotional Strategy 
Influencing Customer for the Product of Reliance Retail & DMart at 
Bengaluru", based on specialization, under the guidance of Prof. Janaki S. In partial 
fulfillment for the award of the degree BACHELOR OF COMMERCE during the 

Academic Year 2021-22. The project has been approved as it satisfies the academic 

requirements in respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Janaki S 

SI. No. 

1. 

2. 

SCHOOL OF COMMERCE 

REVA UNHIVERSITY 

Name of the Examiner with affiliation 

Rukmini Knowiedge Park, Yelahanka 

Post, Bengaluru-560064 

Ru koini Educational 

CERTIFICATE 

Jobt 

External Examiner (s) 

T +91-80-6622 6622 
s 91-80 2847 8539 
www.reva.edu.in 

Signature of the Director 
Dr, M. Subfshhanyam 

School of Commerce 
REVA University 

Rukmini Knowledge Park, Kattiganahall. 
Yelahanka. Bengaluru $69 064 

Signature with Date 

Leoalslbz 

REGD OFFICE 

Divya Sree Chambers, 'A' Wing 
#11,0'Shaugnessy Road 

Bengaluru-560025 

+91-80-2221 3344 

AX 91-80 2222 8840 



RelianceMART 

RELIANCE MART 

BHARTIYA CITY Bhartlya City Mall, Thansandra Maln road,Bangalore-6001 

Date: 

CERTIFICATE 

Thís is to certify that MR CHAYAKUMAR L REG NO, RI9BC019 VI semester student 
of REVA UNIVERSITY, Yelahanka, Bengaluru, has done a project in our REIANCE 
MARTA COMPARATIVE STUDY ON THE EYYECTIVE PROMOTIONAL 
STRATEGY INLUEN CING CUSTOMER VOR THE PRODUCTS OF KELIANCE 
SMART AND DMART AT BENGALURU, During the project period hês conduct was 
good. 

We wish him all the best in hs future endeavors. 

IThankdng You 

M/s. RELLANCE RETAILLIMITEC 

RRL SMART PAARTIeY M 

Na. 01, LG, BAar Cs hal I 
Thanisahdra Mi Road 

R.K. Hegde hagar Bangalore-64 

The Authorized Slgnatories 

Manager 

























































































































































































































REVA 
UNIVERSITY 

SCHO0L OF COMMERCE 

Bengaluru, India 

A Project Report On 

A STUDY ON CONSUMER BEHAVIOUR OF ROYAL 

ORCHID HOTELS 

Submitted in fulfillment of the requirement for the award of the degree of 

BACHELOR OF COMMERCE 

SUBMITTED BY 

KALYANI.G 
R19BCO55 

UNDER THE GUIDANCE OF 

Prof. LATHA N 

2022 

Rukmini Knowledge Park, KATTEGENAHALLI, YELAHANKA, BENGALURU - 560064 



REVA 
UNIVERSITY 

This is to certify that Ms. KALYANIG bearing SRN: RI9BC0S5, is a bonafide 
student of Bachelor of Commerce, REVA University. She has carried out a major 
project entitled "A Study on Consumer Behaviour of Royal Orchid Hotels", based 

on specialization, under the guidance of Prof. Latha N. In partial fulfllment for the 
award of the degree BACHELOR OF COMMERCE during the Academie Year 
2021-22. The project has been approved as it satisfies the academic requirements in 

respect of major project work prescribed for the said Degree. 

SI. No. 

Signature of the gulde with date 
Prof. Latha N 

1. 

2. 

SCHOOL OF COMMERCE 

ulclsase 

Madh 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

External Examiner (s) 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru 560064 

DrUvaeunu 

tt +91-80-6622 6622 
HAN 491-80 2847 8539 

Slgnature af the Director 

REVA University 
Rukmini Knowledge Park, Kattigena 

Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 

DivyaSree Chambers, A' Wing 
#11,0Shaugnessy Road 

Tu +91-80-222 

tA +91-80 222 

Dr, MSorayarce School 



ROYAL ORCHID 

CENTRAL 
BANGALORE 

We wish her all the best in her future endeavors. 

For Rovstnshid Central, 

To whomsoever it may concern 

This is to certify that Ms. Kalyani G from Reva University, Bengaluru has completed her 
Internship in Marketing Department in our organization. 

Internship scheduled days are 14/03/22, 16/03/22, 17/103/22, 18/03/22, 25O3/22, 28/0322, 
29/03/22, 31/03/22, 1/04/22 & 04/04/2022. 

A Unioon Rpitality Pvt. Ltd. 

CEN 

AskaSuBE 

47/N, Diokenson Road, Manpai Cantre, 
Bengauu 880042, tndia. 

Human Resources Manager 

T +91 80 2858 4242 F+91 80 2558 8594 
E certralroyalorchdhotels.com 

www.royaiorchidhotels.com 

11h June 2022 

(A Unit of ICON Hospitality Pvt. Ltd.) 



REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

A Project Report 

On 

�A STUDY OF RECRUITMENT AND SELECTION PROCESS" 

Submitted in fulfillmeat of the requirements for the award of the Degree of 

Bachelor of Commerce 
Submitted by 

Babitha. K 

R19BCO57 

Under the guidance of 

Bengaluru, India 

Prof. Latha. N 

JUNE 2022 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru-560064 
www.reva.edu.in 



HEVA 
UNIVERSITY 

This is to certify that Ms. K BABITHA bearing SRN: R19BC057, is a bonafide 

student of Bachelor of Commerce, REVA University. She has carried out a major 

project entitled "A Study on Recruitment & Selection Process at Merusri 

Developers", based on specialization, under the guidance of Prof. Latha N. In partial 

fulfillment for the award of the degree BACHELOR OF COMMERCE during the 

Academic Year 2021-22. The project has been approved as it satisfies the academic 

requirements in respect of major project work prescribed for the said Degree. 

SI. No. 

Signature of the guide with date 
Prof. Latha N 

1. 

SCHO0L OF COMMERCE 

2. 

utclso 

CERTIFICATE 

REVA UNIVERSITY 

Name of the Examiner with affiliation 

External Examiner (s) 

Madhu Diuvaena 

R n oonecÍe Park Yeiat yrka 
+91 e06622 6622 

o91 P0 2347 853? 
www.edu.n 

Signature of the Director 
Dr. M[8OfManyam School of Commere 
REVA University 

Rukmini Knowledge Park, Kattigenahalli 

Yelahanka, Bengaluru - 569 064 

Signature with Date 

REGO OFFICE 



TO WHOMESOEVER IT MAY CONCERN 

We wish all the best for your future cndeavors 

This is to certify that Babitha. K, SRN No: R19BCO57, Final ycar B.com 
student from REVA INIVERSITY, Bangalore has successfully completed project 
Compensation Department on Topic: Training and development from March 
01% 2022 to April 01" 2022.During the period of the project work she was 
punctual, cooperative and disciplined. We also certify that she is very dedicative 
and hard working person. 

For Merusri Real Estate Developers Pvt Ltd 
For Merusti ResiEstate Daelopsrs Pyt. Ltd. 

anaging Diector 
M.Venkatleswara reddy 
Managing Director 

Date : 0!-04-2022 

Merusri Real Estate Developers Pvt. Ltd. 

Prav�en Tula 0 
Admin 

34716, 2nd Floer Tinty SqUare. 'A' bck. Saakar Negar. Bargalore-560092 

CIN: U7010ZKA20 14PTCO75252 GST: 20AAJCH2789E12S 

m 
merusri 

Www.merusrideveispers.cam 
Phone: +91 9505 800 935 







































REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

A PROJECT REPORT 

ON 

Bengaluru, India 

"A Study ON PROMOTION OF THE RETAIL MARKET" 

Submitted in partial fulfilment of the requirements for the award of the Degree of 

BACHELOR OF COMMERCE 

IN 

COMMERCE 

Submitted by 

LAKKANNA GOWDA D V 

SRN - R19BC066 

Under the Guidance of 

Prof. SHARATH KUMAR Y 

2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560064 



1, MR. LAKKANNA GOWDA D V student of Bachelor of Commerce, belong in to 
School of Commerce, REVA University, declare that this Project Report / Dissertation 
entitled A Study ON PROMOTION OF THE RETAIL MARKET " is the result the of 
project/ dissertation work done by me under the supervision of Prof. SHARATH 
KUMARY. 

I am submitting this Project Report / Dissertation in partial fulfilment of the requirements 
for the award of the degree of "Master of BACHELOR OF COMMERCE" by the REVA 
University, Bangalore during the academic year 202 1-22. 

I declare that this project report has been tested for plagiarism and has passed the 
plagiarism test with the similarity score less than 25% and it satisfies the academic 
requirements in respect of Project work prescribed for the said Degree. 

I further declare that this project / dissertation report or any part of it has not been 
submitted for award of any other Degree / Diploma of this University or any other 
University/ Institution. 

LAKKANNA GOWDA D V 

9ulol2022 
(Signature of the candidate) 

DECLARATION 

Certified that this project work submitted by LAKKANNA GOWDA D V has 
been carried out under my / our guidance and the declaration made by the candidate is true 
to the best of my knowledge. 

Signature of Gaide 

Date: 

Signature of Dirketor ÚNIVE 

'CHO RSITY* 
Date: 



REVA 
UNIVERSITY 

This is to certify that Mr. LAKKANNAGOWDA D V bearing SRN: R19BCO66, is 
a bonafide student of Bachelor of Commerce, REVA University. He has carried out 
a major project entitled "Promotion of the Retail Market", based on specialization, 
under the guidance of Prof. Sharath Kumar Y. In partial fulfillment for the award of 
the degree BACHELOR OF COMMERCE during the Academic Year 2021-22. 
The project has been approved as it satisfies the academic requirements in respect of 
major project work prescribed for the said Degree. 

SI. No. 

Signature of the guide with date 
Prof. Sharath Kumar Y 

1 

2. 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

ulel2o 

Rulmini Educational 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

External Examiner (s) 

+91-80-6622 6622 
91-80 2847 8539 

Www.reva.edu.in 

Signature of the Director 
Dr. M. Subramanyam 

Director 
School of Commerce 

REVA University 
Rukmini Knowledge Park, Kattigenahall! 

Yelahanka, Bengeluru - 560 064 

Signature with Date 

REGD OFFICE 

DivyaSree Chambers, A Wing 
#11,0'Shaugnessy Road 
Bengaluru - 560025 

TL +91-80-2221 3344 
491-80 2222 8840 



Karnataka Co-operative Milk Producers' Federation Ltd. 
KMF Complex, P.B. No.2915, D.R.College Post, Dr.M.H.Marigow da Road, BANGALORE - 560 029 (KTK) 

Phone 80-260 87800 Customer Care Number:1800 4356 8030 toll free 10.00AM - 5.30PM 

Email: customerbIrcare.nandini@kmf.coop 

TO WHOMSOEVER IT MAY CONCERN 

We wish him all the Best in his endeavor! 

We hereby certify that MR. LAKKANNA GOWDA D.V., REG.NO.R19BCO66, B.Com 

student of of REVA University, Kattigenahalli, Bengaluru-560064, has successfully 

Completed the project titled, "A STUDY ON PROMOTION OF THE RETAIL MARKET", 

during the period from 7h April 2022 to 20h May 2022. 

K.R. MANJUNATH 

For Karnataka Co-operative Milk Producers' Federation Ltd. 

ADMINISTRATIVE MANAGER 

www. kmfnandini.coop 

State Mi 

(NANDINI) 

8iore 

20th May, 2022 





























































REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

A PROJECT REPORT 

ON 

Bengaluru, India 

A STUDY ON CUSTOMER ATTITUDE TOWARDS BIMAL AUTO PRIVATE 
LIMITED MAHADEVPURA, BANGLORE 

Submitted in partial fulfiment of the requirements for the award of the Degree of 

In 

COMMERCE 

Submitted by 

M REVANTH KUMAR 
SRN - R19BC076 

Under the Guidance of 

Prof. JYOTI GUPTA 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru -560 064 

JUNE 2022 



REVA 
UNIVERSITY 

This is to certify that Mr. MEKALACHERUVU REVANTH KUMAR bearing 
SRN: R19BC076, is a bonafide student of Bachelor of Commerce, REVA 

University. He has carried out a major project entitled �A Study on Customer 
Attitude Towards BIMAL Auto Private Limited, Mahadevapura, Bengaluru", 
based on specialization, under the guidance of Prof. Jyoti Gupta. In partial fulfillment 
for the award of the degree BACHELOR OF COMMERCE during the Academic 
Year 2021-22. The project has been approved as it satisfies the academic requirements 
in respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Jyoti Gupta 

SI. No. 

1. 

SCHO0L OF COMMERCE 

2. 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affliation 

External Examiner(s) 

Rkrnr KoNiedge Park Yelahanka 
Post engaluy Sb0064 

Sunce Ts 

+91 80t622 bb22 
ta 91-80 847 8S39 
www.reva edu.in 

Signature of the Director 
Dr. M. Subramanyam 

Director 
Sc10o1 of Commerce 

REVA University 
Rukmini Knowledge Park, Kattigenahall 

Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 

DvyaSree Chabers A Wieg 
#11,0Shaugressy Aoad 

Bengakuru 560025 

+91 80 2221 3344 
a91 80 2222 8840 



BIMAL AUTO AGENCY 
Maruti Suzuki Cars Dealers, Services. 

successfully. 

This is to certify that Mr. MEKALACHERUVU REVANTH 

KUMAR (SRN:R19BC076) BCOM student of REVA UNIVERSITY 

BENGALURU. He undertook his Project Study titled �A STUDY ON 

CUSTOMER ATTITUDE TOWARDS BIMAL AUTO PRIVATE LTD 

MAHADEVPURA, BENGALURU" and he has completed the project work 

TO WHOM SO EVER IT MAY CONCERN 

His project performance was satisfactory From 10th March 2022 to 10th 

May. 2022. This Certificate is issued at the specific request of the student who 

has collected the required information from us for study purpose only. 

We wish him success for his future career. 

eo PR 

Date : 12/05/2022 

(PENGALURU) 

6012, ITPL Road, Close to Phoenix Mall, Mahadevapura, Bengaluru, Karnataka 560048 



















































































REVA 
UNIVERSITY 

Bengaluru, India 

SCHOOL OF COMMERCE 

A Project Report On 

"ADVERTISING STRATEGY OF ASHWINI DISTRIBUTORS" 

Submitted in fulfillment of the requirement for the award of the degree of 

BACHELOR OF COMMERCE 

SUBMITTED BY 

PRADEEP J NAIK 

R19BC090 

UNDER THE GUIDANCE OF 

Prof. KRUPA. S 

Rukminí Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

JUNE 2022 



REVA 
UNIVERSITY 

This is to certify that Mr. PRADEEP J NAK bearing SRN: R19BC090, is a bonafide student of Bachelor of Commerce, REVA University. He /She has caried out a major project entitled �Advertising Strategy of Ashwini Distributors", based on specialization, under the guidance of Prof. Krupa S. In partial fulfillment for the 
award of the degree BACHELOR OF COMMERCE during the Academic Year 
2021-22. The project has been approved as it satisfies the academic requirements in 
respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Krupa S 

SI. No. 

1. 

2 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

Rukrmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

CERTIFICATE 

Name of the Examiner with affiliation 

Rulenini Eáucetional 

External Examiner() 

91-80-6622 6622 
SM 491-80 2847 8539 
www.seva.edu.in 

Signature of the Director 
Dr. M. Subramanyam 

Director 

Rukmini Knowledge Park, Kattigenaha 
Yelahanka, Bengaluru -560 064 

School of Commerce 
REVA University 

REGD OFFICE 

Signature with Date 

DivyaSree Charnbers, 'A' Wing 
#11, O'Shaugnessy Road 

Bengalur -560025 

TL 491 80-2221 3344 

SA 491-80 2222 8840 



AD 
ASHWINI DISTRIBUTORS 

EOR YOUR 
HEALTH 

ASHWINI DISTRIB¯TORS 
#18, sth main, 7th cross, NR Colony, Bangalore-560019 

email- ashwinidistributor@gmail.com, mobile +91 8150000S18 
GST NO - 29APHPA0613B1Zo 

Dr Ashwini Appaji 

Proprietor 

26 May 2022 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Mr PRADEEP J NAIK with SRN No RI9BCO90, 

BCom student of Reva University Kattigenahali, Yelahanka has 

done his Project report on "Advertising Strategy of Ashwini 

Distributors" in our organization for a duration of 6 weeks, from 

V42022 to 13/5/2022 under the able guidance of 

Dr Ashwini Appaji , Proprietor, Ashwini Distributors, Bangalore. 

During the period of his internship program with us, he was found 

punctual, hardworking and inquisitive. The Project report carried out 

by Pradeep J was to the entire satisfaction of ours. 

We wish all the success in his future endeavors. 

BANGALORE 19 

INDI 
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UNIVERSITY 

SCHOOL OF COMMERCE 

Bengaluru, India 

A PROJECT REPORT 
ON 

"DISTRIBUTION AND SALES AT LAJ EXPORTS Ltd" 

Submitted in partial fulfilment of the requirements for the award of the Degree of 

BACHELOR OF COMMERCE 

Submitted by 

PUNITH S 
SRN: R19BC094 

Under the Guidance of 

PROF, KRUPA S 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560064 
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LAJ EXPORTS LIMITED 
No. 127, Sth 'A' Main, Industrial Suburb, Yeshwanthp ur, Bengaluru - 560 022 Tel : 91 - 80- 67352129, 91 -80-67352 1 28, Web :www.lajexports.com 

CIN N0: U51909DL2004PLC124854 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Mr. Punith S (Reg. No. R19BC094) 
Studying B.Com, student at Reva University Bangalore. He undertook his 
Project Study titled "A STUDY ON DISTRIBUTION AND SALES IN LAJ 
EXPORTS Ltd " and he has completed the project work successfully. His 
project performance was satisfactory from 04th March 2022 to 28th May 
2022. 

28/05/2022 

This Certificate is issued at the specific request of the student who 
has collected the required information from us for study purpose onty. 

We wish him success for his future career. 

Mr. Thimrfegowd Venkatappa Pedda 
Director 



REVA 
UNIVERSITY 

This is to certify that Mr. PUNITH S bearing SRN: R19BC094, is a bonafide student 

of Bachelor of Commerce, REVA University. He has carried out a major project 

entitled "A Study on Distribution & Sales at LAJ Exports Ltd", based on 

specialization, under the guidance of Prof. Krupa S. In partial fulfillment for the 

award of the degree BACHELOR OF COMMERCE during the Academic Year 

2021-22. The project has been approved as it satisfies the academic requirements in 

respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Krupa S 

S. No. 

1. 

2. 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

CERTIFICATE 

Rukmiu Knowiedge Park Yelahanka 
Post, Bengaluru 560064 

Name of the Examiner with affiliation 

External Examiner (s) 

T +91 80 6622 6622 
491-80 2847 8539 

www.reva. edu.in 

Signature of the Director 
Dr. M. SHR 

School of Commerce 
REVA University 

Rukmini Knowiedge Park, Kattigenahal! 
Yelahanka, bengaluru - 560 064 

Signature with Date 

REGD OFFICE 
DvyaSree Chambers, A Wing 
#11,0'Shaugnessy Road 
Bengaluru 560025 

+91 80 2221 3344 

N91 80 2222 8840 
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A Project Report 

On 

A STUDY ON MARKET SEGMENTATION AT MARUTHI 
SUZUKI 

Bengaluru, India 

Submited in fulfillment of the requirements for the award of the Degree of 

Bachelor of commerce 

Submitted by 

RAHUL RM 

R19BC096 

Under the guidance of 

Prof. KRUPA S 

APRIL 2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru-560064 

www.reva.edu.in 



MANDOVI MOTORS PRIVATE LIMITED 

MAND 

This is to certify that Mr.RAHULRM(SRN. RI9BCO96) student of 

6 Sem. B.COM, REVA UNIVERSITY BENGALURU he undertook his 
Project Study titled "A MARKET SEGMENTATION ON MARUTH 

SUZUKI and he has completed the project work succestully, His project 
performance was satistactory from 10, MARCH 2022 to 10th, MAY2022. 
This Certificate is issued at the specific request of the student who has 

collected the required information from us for study purpose only. 

We wish him success for his future career. 

MOTO 

TOWHOMSOEVERTMAY CONCERN 

BENGALU^u) 

rELAH 

Date : 12/05/2022 

AÑKA 



UNIVERSITY 

This is to certify that Mr. RAHUL R M bearing SRN: RI9BCO96, is a bonafide 

student of Bachelor of Commerce, REVA University. He / She has carried out a 
major project entitlcd "A Study on Market Segmentation on Maruthi Suzuki", 
based on specialization, under the guidance of Prof. Krupa S. In partisl fulfillment 
for the award of the degree BACHELOR OF COMMERCE during the Academic 
Year 2021-22. The project has been approved as it satisfies the academic requirereits 
in respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Krupa S 

SI. No. 

1. 

SCHOOL OF COMMERCE 

2. 

REVA UNIVERSITY 

CERTIEICATE 

Name of the Examiner with affiliation 

Shocthe 

External Examiner (s) 

Signature of thà Director 
Dr. M. Subramànyam 

Director 
School of Commerce 

REVA University 
Rukmini Knowledge Park. Kattigenaha!t 

Yelahanka, Bengaiuru - 560 064 

Signature vith Date 

REGD OFFICE 

























































REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

A MAJOR PROJECT REPORT 

ON 

Bengaluru, India 

A STUDY ON EMPLOYEE JOB SATISFACTION AT SANDHAR 
TECHNOLOGIES PVT LTD 

Submitted in fulfillment of the requirements for the award of the Degree of 

Bachelor of Commerce 

Submitted By 

SAIF ULLA KHAN 

(R19BC108) 

Under the guidance of 

Prof. ANITHA KUMARI. B 

Assistant Professor 

June-2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru-560064 

www.reva.edu.in 
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VA 
UNIVERSITY 

This is to certify that Mr. SAIF ULLA KHAN bearing SRN: RI19BC108, is a 
bonafide student of Bachelor of Commerce, REVA University. He has carried out a 
major project entitled �A Study On Employee Job Satisfaction at Sandhar 
Technologies Pvt Ltd.", based on specialization, under the guidance of 
Prof. Anitha Kumari B. In partial fulfillment for the award of the degree 
BACHELOR OF COMMERCE during the Academic Year 2021-22. The project 
has been approved as it satisfies the academic requirements in respect of major project 

work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Anitha Kumari B 

SI. No. 

1. 

2. 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

CERTIFICATE 

Rukmin1 Knowledge Park Yelahanka 

Post Bengaluru 560064 

External Examiner (s) 

Name of the Examiner with affiliation 

+91-80 6622 6622 
S;+91-80 2947 8539 
Www.reva.edu.in 

Signature of the Director 
Dr. M. Subramanyam 

Signature with Date 

REGD OFFICE 

DivyaSree Chambers, A Wing 
#11,0'Shaugnessy Road 
Bengaluru 560025 

" +91-80 2221 3344 

s 491 80 2222 8840 



SANDHAR 
Sondhar Technologies Limited 

This is to certify that Mr. SAIF ULLA KHAN bearing registration number R19BC108, a student of REVA UNIVERSITY has completed his project work titled "A STUDY ON EMPLOYEE JOB SATISFACTION" in our organisation for a period of four weeks. 

During his work, he has shown keen interest in learning the objectives. He was also enthusiastic and proactive in understanding the concepts. 

Your Sincerely 

CERTIFICATE 

For Sandhar Technologies Private Limited 
CCHNO 

(HR DEPARTMENT) 

SANDHAR TECHNOLOGIES PRIVATE LIMITED 
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UNIVERSITY 

A STUDY ON KEY PERFORMANCE INDICATORS FOR ACCOUNTING 

PERFORMANCEAT SRINIVASA WORKS CONTRACTORS 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

Bengaluru India 

BACHELOR OF COMMERCE 

By 

SHIVA SAI 

SRN:R19BC109 

Under The Guidance Of 

(ANITHA KUMARIB) 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 
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REVA 
UNIVERSITY 

This is to certify that Mr. SAMAKOTI SIVASAI bearing SRN; R19BCI09, is a 
bonafide student of Bachelor of Commerce, REVA University, He has carried out 
a major project entitled «A Study on Key Performance Indicators for Aceounting 
Performance", based on specialization, under the guidance of Prof, Anitha 
Kumari B. In partial fulfillment for the award of the degree BACHELOR OF 

COMMERCE during the Academic Year 202 1-22, The project has been approved 
as it satisfies the academic requirements in respect of major project work prescribed 
for the said Degree. 

Signature of the guide with date 
Prof. Anitha Kumari B 

SL. No. 

1. 

SCHOOL OF COMMERCE 

2. 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukmint Krawtedge Park, Yelahanka 
Post. Bengelur-560064 

External Examiner (s) 

180 6622 6622 
91e0 28 47 539 

Wiw.vs.aduln 

Signature of the Director 
Dr, M, Subramanyam 

Director 
School of Comnerce 

REVA University 
Rukmini Knoiedge Park, Katigenghal 

Yelahanka, Beagelaru- 560 064 

Signature with Date 

Deeaee fernbe A We 



GSTIN. 37AZBPS6243H1ZS 

Ref: 

SRINIVASA WORKS CONTRACTORS 
AUM SRI SAI RAM 

#3/782, Gopuram Street, East 3rd Cross, PUTTAPARTHY - 515134 Anantapuram Dist., Andhra Pradesh, INDIA 
Proprietor :S. SIVALAH 

TO WHOM SO EVERIT MAY CONCERN 

MARCH 2022 TO 20 JUNE 2022 

THANK YOU 

THIS IS TO CERTIFY THAT MR. SHIVA SAI ,BCOM,STUDENT OF REVA UNIVERSITY 
COLLEGE HAS SUCCESFULLY COMPLETED INTERNSHIP PROGRAM DATED 5 

HIS PERFORMANCE DURING THE PERIOD WAS GOOD. 

Cell No: 9440016983 

WE TAKE THIS OPPRTUNITY TO WISH HIM GOOD LUCK FOR FUTURE 
ENDEAVOURS. 

SRINIVASA WORKS CONTRACTORS 

(AUTHORIZED SIGNATURE) 

Date:.. 
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"A STUDY ON THE APPLICATION OF COST ACCOUNTING TO 

MANAGEMENT PLANNING, CONTROL AND DECISIONMAKING AT 

MANIPAL HOSPITAL" 

Bengaluru, India 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

BACHELOR OF COMMERCE 

By 

SHASHIKUMAR PS 

SRN:R19BC121 

Under The Guidance Of 

M.SWETHA 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Katigenahalli, Yelahanka, Bengaluru � 560 064 

June 2022 



so REVA 
UNIVERSITY 

This is to certify that Mr. SHASHIKUMAR PS bearing SRN: R19BC121, is a 

bonafide student of Bachelor of Commerce, REVA University. He has carried out a 
major project entitled �A Study on the Applicatlon of Cost Aceounting to 
Management Planning Controlling & Declslon Making at Manipal Hospita", 
based on specialization, under the guidance of Prof. M. Swetha. In partial fulfillment 
for the award of the degree BACHELOR OF COMMERCE during the Academie 
Year 2021-22. The project has been approved as it satisfies the academic requirements 
in respect of major project work prescribed for the said Degree. 

Signature of the gulde with date 
Prof. M Swetha 

SI. No. 

1. 

SCHO0L OF COMMERCE 

2. 

CERTIFICATE 

Name of the Examiner with afiliation 

REVA UNIVERSITY 

DRAKSHAYANBA 

External Examiner (s) 

Rukmini Knowledge Park, Yelahanka 
Post Bengaluru 560064 

St Annca ELKA t Grade ollege or Alomeh 

91-80-6622 6622 
h 491-20 2947 8539 
www.revs.edu,in 

Signature of the Director 
Dr. M, Subramanyam 

Rukmini Knowledge Park, Kattigenahals Yelahanka, Bengaluru - 560 064 

Director 
School of Commerce 

REVA University 

Signature with Date 

REGD OFFICE 

DivyaSree Chambes, 'A VWing 
#11, OShaugnessy Road 
Bengaluru 560025 

|22 

+91-0 2221 3344 

Iw s91-0 2222 8940 



manipalhospitals 
UFE'S ON 

With Regards, 

To Whomsover it may concern 

This is to certify that Mr.Shashikumar PS a Student of B.com of Reva University 

Rukhmini Knowledge Park Kattigenahalli Yelahanka Bangalore-560064 has 

completed her Internship training/project work on Customer preference in 

Manipal Hospital in our organization from 15th March to 31* May 2022.During 

the period of is Study, He has keen interest,about is Internship training and is 

conduct and character were found satisfaction. 

We wish him all the success for him future endeavours. 

Authorised signatory, 

REDDY 

05/06/2022 

Address State highway 9, Bashettihali, Doddaballapur, Bangalore- 561203, Karnataka, In 
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A STUDY ON CUSTOMER PREFERENCE IN DTDC EXPRESS LIMITED 
Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

BACHELOR OF COMMERCE 

By 

SMITHA.N 
SRN:Rl9BC130 

Under The Guidance Of 
(ANKIT A GUPTA) 

School of Commerce 

REV A UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 



,() RLVA 
· UNIVERSITY 

' 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Ms. SMITHA N bearing SRN: R19BC130, is a bonafide student 

of Bachelor of Commerce, REVA University. She has carried out a major project 

entitled "A Study on Customer Preference at DTDC Express Limited", based on 

specialization, under the guidance of Prof. Ankita Gupta. In partial fulfillment for 

the award of the degree BACHELOR OF COMMERCE during the Academic Year 

2021-22. The project has been approved as it satisfies the academic requirements in 

respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Ankita Gupta 

Signature of th Director 
Dr. M. su!OMfl byam 

School of Commerce 
. . REVA University Ruk~T' Knowledge Park, KaHigcnahal/1 

e ahanka, Bengaluru • 560 064 

External Examiner (s) 

SI.No. Name of the Examiner with affiliation Signature with Date 
I 

1. 0Jt .1- . 1 /Ud . -- 4- . 1. 2..2- . 

2. 

REGO OFFICE 
REVA UNIVERSITY "' >91-80-6622 6622 DivyaSree Chambers. 'A' w,ng '" +91-80-2221 3344 

'° +91-80 2847 8539 #11, O'Shaugnessy Road ,., +91-80 2222 8340 

L
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Rukmini Knowledge Park, Yelahanka Post, Bengaluru-560064 



.IITIIC/( e · International {.f_ 
Express Courier & Cargo "-' 

OS/06/2022 

To Whomsoever it may concern 

This is to certify that Miss.Smitha.N (R19BC130) student of B.com of Reva University , Rukhmini 
Knowledge Park, Kattigenahalli, Yelanka - Bangalore-560064 has completed her Internship 
training/Project work on Customer Preference in DTDC EXPRESS LIMITED, in our organization from 15th 

March to 31st May 2022.During the period of her Study, she has keen interest, about her Internship 
training and her conduct and character were found satisfactory. 

We wish her all the Success for her future endeavours 

From omc EXPRESS LIMITED .,.•c* 0 L.N. ENTERPRISES 
~ # 154/A, 1st Floor, Martyana Palya Bus Stop 

Above Axis Bank ATM, 
Ravlchandra.l AF. Post, Bangalore • 560 02.1 

., · 966357~99 / 944907861' 
Senior manager 



DECLARATION 

I, Ms. SMITHA N student ofB.COM ( INDUSTRY INTEGRATED), belong in to School of 

Commerce, REV A University, declare that this Project Report/ Dissertation entitled" A STUDY 

ON CUSTOMER PREFERENCE IN DTDC EXPRESS LIMITED " is the result the of project/ 

dissertation work done by me under the supervision of Dr/ Prof. ANK.IT A GUPTA 

I am submitting this Project Report/ Dissertation in partial fulfillment of the requirements for the 

award of the degree of Bachelor of Commerce by the REV A University, Bangalore during the 

academic year 2019-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 

prescribed for the said Degree. 
I further declare that this project / dissertation report or any part of it has not been submitted for 

award of any other Degree/ Diploma of this University or any other University/ Institution. 

(Signature of the candidate) 

Signed by me on IJ. /06/2022 

Certified that this project work submitted by SMJTHA.N has been carried out under my I our 

guidance and the declaration made by the candidate is true to the best of my knowledge. 

Signature of Guide 

Date: .;l\,\ \oo\i--1-
Official 
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SCHOOL OF COMMERCE 

A PROJECT REPORT 

ON 

A Study on Key Performance Indicators for 

accounting at BioN ex gen Innovations 

Pvt.Ltd,Bangalore. 
Submitted in partial fulfillment of the requirement for the award of the degree of 

BACHELOR OF COMMERCE 

Submitted by 

SRIKANTH.R 

[R19BC136] 

Under the Guidance of 

Prof.Ankita Gupta 

Assistant Professor, School of Commerce, 

REV A University 

Rukmini Knowledge Park, Kattigenhalli, Yelahanka, Bengaluru- 560064 

www.reva.edu 

2022 
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· REVA 

v-~~ UNIVERSITY . 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. SRIKANTH R bearing SRN: R19BC136, is a bonafide 

student of Bachelor of Commerce, REVA University. He has carried out a major 

project entitled "A Study Marketing Performance Indicators for Accounting at 

BioNexgen Innovations.", based on specialization, under the guidance of 

Prof. Ankita Gupta. In partial fulfillment for the award of the degree BACHELOR 

OF COMMERCE during the Academic Year 2021-22. The project has been 
approved as it satisfies the academic requirements in respect of major project work 
prescribed for the said Degree. 

Signature of the guide with date 
Prof. Ankita Gupta 

tk:4 cr1~ 
Signature o) the Director 
Dr. M. Subramanyam 

Director 
School of Commerce 

REVA University 
Rukmini Knowledoe Park, Katti gcnal1c1 .. , 

• Ye\ahanka, Benga luru • 560 064 External Exammer {s) 

SI.No. Name of the Examiner with affiliation 

1. 

2. 
~9t.T 

REVA UNIVERSITY 

Rukm,ni Knowledge Park. Yelahanka 
Posl, Bengaluru-560064 

"' +91 -80-6622 6622 
w +91 -80 2847 8539 
www.reva.edu.in 

Signature with Date 

r:·4 

REGO OFFICE 
DivyaSree Chambers, 'A' Wing 
#11 , O'Shaugnessy Road 
Bengaluru · 560025 

"' +91 -80-2221 3344 
,., +91 -80 2222 8840 

J 
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~Ne69eri" 

Innovations Pvt. Ltd. 
The Biotech People 

Date : 28th May 2022 

C 

BioNexgen Innovations Pvt. Ltd. 

#20, 2nd floor, Major Sandeep Unnikrishna 

Rd Yelahanka New Town, Bangalore,560064 
' 

Ph NO : 080 28460567 

CERTIFICATE 

This is to certify that Mr.SRIKANTH Ra student of REV A University, Bangalore has 

successfully completed summer internship from 7th March 2022 to 4th April 2022 with 

BioNexgen Innovation Pvt.Ltd.Bangalore. 

The Candidate has worked on "A Study on Key Performance Indicators for Accounting 

at BioNexgen Innovations Pvt.Ltd. and added value through his work. 

We wish him all the best in his future endeavours. 

With Regards, 

Authorised sign. 
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A Major Projeet Report 

On 

"A STUDY ON CUSTOMER SATISFACTION TOWARDS GOLD LOAN 
MUTHO0T FINCORP PVT.LTD," 

Submitted in Partial Fulfilment of the Requirement for the award of the degree of 

Bachelor of Commerce 

Submitted By 

Sumanth S 

R19BC139 

Under The Guidance Of 

PROF.ANKITA TUSHAR GUPTA 

School of Commerce June 

2022 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, 
Yelahanka, Bengaluru - 560 064 



REVA 
UNIVERSITY 

This is to certify that Mr. SUMANTH S bearing SRN: R19BC139, is a bonafide 

student of Bachelor of Commerce, REVA University. He has carried out a major 

project entitled �A Study on Customer Satisfaction Towards Gold Loan 

Muthoot Fincorp Pvt Ltd.", based on specialization, under the guidance of 
Prof. Ankita Gupta. In partial fulfillment for the award of the degree BACHELOR 
OF COMMERCE during the Academic Year 2021-22. The project has been 

approved as it satisfies the academic requirements in respect of major project work 
prescribed for the said Degree. 

Signature of the guide with date 
Prof. Ankita Gupta 

SI. No. 

1. 

SCHOOL OF COMMERCE 

2. 

CERTIFICATE 

REVA UNIVERSITY 

Name of the Examiner with affiliation 

External Examiner (s) 

RBS- DY S vidhya 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

1 +91-80-6622 6622 
FAX +91-80 2847 8539 
www.reva.edu.in 

Signature of the Director 
Dr. M. Subramanyam 

Director 
School of Commerce 

REVA University 
Rukmini Knowledge Park, Kattigena:.o 

Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 

DivyaSree Chambers, 'A' Wing 
#11, O'Shaugnessy Road 
Bengaluru- 560025 

L +91-80-2221 3344 

FAS +91-80 2222 8840 



uthööt 
FINCORP 

Date: 19th May 2022 

With Regards, 

We wish him all the best in his future endeavors. 

CERTIFICATE 

This is to certify that Mr. Sumanth S, student at REVA University, Bengaluru 

has successfully completed summer internship from 22/04/2022 to 19/05/2022 
with Muthoot FinCorp Pvt. Ltd. Bengaluru. 

Por MUTHOOT FINCORPLTD 

Branch: IIORAMAVU 

The candidate has worked on �A Study on Customer satisfaction towards Gold 

Loan at Muthoot FinCorp Pvt. Ltd." and added value through his work. 

Authorized Sign 

Signatories 

ANCORA 

Muthoot FinCorp Pvt. Ltd. 

O0T 

Bc/934, 1% Floor, 

VV Plaza, Babusapalya, 

HOF MN 

Bengaluru, Karnataka 560043 



REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

A PROJECT REPORT 

ON 

"A STUDY ON CASH MANAGEMENT AT ITC" 

submitted in partial fulfilment of the requirement for the award of the degree of 

BACHELOR OF COMMERCE 

Submitted by 

Bengaluru, India 

Sumeeth Kumar Sharna 

(SRN-R19BC140) 

Under the Guidance of 

(PROF. Ankita Gupta) 

2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru -560 064 
www.reva.edu.in 



REVA 
UNIVERSITY 

This is to certify that Mr. SUMEETH KUMAR SHARMA bearing SRN: 
R19BC140, is a bonafide student of Bachelor of Commerce, REVA University. He 

has carried out a major project entitled �A Study on Cash Management at ITC", 

based on specialization, under the guidance of Prof. Ankita Gupta. In partial 

fulfillment for the award of the degree BACHELOR OF COMMERCE during the 

Academic Year 2021-22. The project has been approved as it satisfies the academic 

requirements in respect of major project work prescribed for the said Degree. 

SI. No. 

Signature of the guide with date 
Prof. Ankita Gupta 

1. 

SCHOOL OF COMMERCE 

Anba 

2. 

CERTIFICATE 

External Examiner (s) 

Name of the Examiner with affiliation 

Signatur�ef te Director 
D9oUbramanyamce 

REVA University 
Rukmini Knowledge Park, Kattigenaha:B 

Yelahanka. Bengaluru -569 064 

Signature with Date 



Date : 10h June 2022 

Mr. SUMEETH KUMAR SHARMA 

ITC LIMITED 
5JPQ+PR4 

With Regards, 

Meenakunte Hosur 
Bangalore 

JTC Limited Ph No:080 2580418 

We wish him all the best in his future endeavours. 

Authorised signatory 

Karnataka - 562157 

CERTIFICATION OF COMPLETION 

This is to certify that Mr.SUMEETH KUMAR SHARMA a student of REVA 

University, Bangalore has successfully completed summer internship from 3th 
May 2022 to 10h June 2022 with ITC LIMITED. 

The Candidate has worked on *A Study on Cash Management at ITC."and 

added value through his work. 









REVA 
UNIVERSITY 
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A STUDY ON HUMAN RESOURCE ACCOUNTING 
AT 

Eengaluru India 

ROYAL MART, YELAHANKA 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

SCHOOL OF COMMERCE 

By 

SUSMIS 

R19BC143 

Under The Guidance Of 

Prof. SUNIL KUMAR 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 



REVA 
UNIVERSITY 

This is to certify that Ms. SUSMI S bearing SRN: R19BC143 is a bonafide student 
of Bachelor of Commerce, REVA University. She has carried out a major project 
entitled �A Study on Human Resource Accounting", based on specialization, under 
the guidance of Prof. Sunil Kumar. In partial fulfillment for the award of the degree 
BACHELOR OF COMMERCE during the Academic Year 2021-22. The project 
has been approved as it satisfies the academic requirements in respect of major project 

work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Sunil Kumar 

SI. No. 

1. 

2. 

SCHO0L OF COMMERCE 

REVA UNVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukmin1 Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

External Examiner (s) 

,vdhya 

I 491-80-6622 6522 
91-80 2847 8539 

Www.reva.edu.in 

Mmy a 
Slgnature of the Director 
Dr. M. Subramanyam 

Director 
School of Commerce 

REVA University 
Rukmini Knowledge Park, KattigenahaHt 

Yelahanka, Bengaluru - S60 064 

Signature with Date 

REGD OFFICE 
DivyaSree Chambers, 'A' Wing 
11,0Shaugnessy Road 
Bengaluru -560025 

m +91-80-2221 3344 

ts 91-80 2222 8840 



ro almart 

To, 
The Principal 
School of Commerce 

REVA University 
Bangalore 

Date: 21/O6/2022 

SUPERMARKET 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Name of Ms Susmi S (Register No:R19BC143) has done her 
internship in Human Resource Accounting at Royal mart supermarket, Bangalore, 
from 12/03/2022 to 15/04/2022 

She has worked on a project titied Human Resource accounting .During her 
internship he/she has demonstrated her skills with self-motivation to learn new skils. 
Her performance exceeded our expectations and she was able to complete the project 
on time, 

We wish her all the best for her upcoming career. 

Reshm 

Royalmart supermarket/ 
Su 

Bangalore 

Assistant Manager HR& Admin 

mar 









REVA 
UNIVERSITY Bengaluru, Inda 

Impact of Reward system on the Motivational Level of Employees at FirstSource Solutions Ltd." 
Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 
Varsha Gopal 

SRN: RI9BC146 

Under The Guidance Of 
Prof. Sunil Kumar 

School of Commerce 

REVA UNIVERSITY 

Rukmini Know ledge Park, Kattigenahalli, Yelahanka, Bengaluru - S60 064 

June 2022 



REVA 
UNIVERSITY 

Degree. 

This is to certify that Ms. VARSHA GOPAL bearing SRN: R19BC146, is a bonafide 

major 
student of Bachelor of Commerce, REVA University. She has carried out a 

project entitled Impact of Rewards System on the Motivational Level of 

Employees", based on specialization, under the guidance of Prof. K Suni Kumar. In 

partial fulfillment for the award of the degree BACHELOR OF COMMERCE 

during the Academic Year 2021-22. The project has been approved as it satisfies the 

academic requirements in respect of major project work prescribed for the said 

Signature of the guide with date 
Prof. K Sunil Kumar 

| SI. No. 

1. 

2. 

SCHOOL OF COMMERCE 

Do. 

REVA UNVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukmni Knowiedge Park, Yelaharnka 
Post Bengaluru 560064 

External Examiner (s) 

vidhya 

T +91-80-6622 6622 
491-80 2847 8539 

wwW.eva.edU. in 

RRS 

Signature of the Director 
Dr. M. Subramanyam 

Director 
School of Commerce 

REVA University 
Rukmini Knowledge Park, Kattigenahaki 

Yelahanka. Benqaluru - 560 064 

Signature with Date 

REGD OFFICE 

DryaSree Chambers, 'A Ving 
#110Shaugnessy Road 
Bengaturu- 560025 

+91 802221 33 
+91-80 2222 88 



firstsoIrce 

Date: 18-06-2022 

Certificate 
Thie is to inform that Ms. Varsha Gopal who is pursuing B.Com (Industry Integrated) R19BC146 at Reva University has successfully completed the project work in the field of 4Human Resource" titled as "mpact of Reward system on the Motivational Level of 
Employees" in our company for a period of four weeks. 

RP- Sanjiv Goenka 
Group 
Growing Legacies 

During the project work in our company we found Ms. Varsha Gopal dedicated, hardworking and we found her character and conduct was good. 
We wish her all the best for her future endeavors. 

Firstsource Salutions Ltd., 

(Manager) 



REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

A Major Project Report 
On 

�A STUDY ON INTERNET BANKING" 

Bengaluru, India 

Submitted in fulfillment of the requirements for the award of the Degree of 

Bachelor ofCommerce 

Submitted by 

VEENA 

(R19BC148) 

Under the guidance of 

Prof. Sunil Kumar 

Assistant Professor 

School ofCommerce 

APRIL 2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru-560064 

www.reva.edu.in 



REVA 
UNIVERSITY 

k. 

This is to certify that Ms. VEENA bearing SRN: R19BC148 is a bonafide student of 
Bachelor of Commerce, REVA University. She has carried out a major project 
entitled "A Study on Internet Banking", based on specialization, under the guidance 
of Prof. Sunil Kumar. In partial fulfillment for the award of the degree BACHELOR 
OF COMMERCE during the Academic Year 2021-22. The project has been 
approved as it satisfies the academic requirements in respect of major project work 
prescribed for the said Degree. 

SI. No. 

Signature of the guide with date 
Prof. Sunil Kumar 

1. 

S 

2. 

SCHO0L OF COMMERCE 

REVA UNVERSITY 

CERTIFICATE 

Name of the Examiner with affliation 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

External Examiner () 

Iu 91-80-6622 6622 
rA 491-80 2847 8539 
www.reva.edu.in 

Signature of the Director 
Dr. M, Subramanyam 

Director 
School of Commerce 

REVA University 
Rukmini Knowledge Park Kt3enahak 

Yelahanka, bet.gatu:. - Std Ooi 

Signature with Date 

REGD OFFICE 

DivyaSree Chambers, 'A' Wing 
#11,0'Shaugnessy ROad 
Bengaluru 560025 

+91-80-2221 3344 
A 491-80 2222 8840 



far 
VIJAYA BANK 
A friend you Con bank upon 

R.T. Nagar-br-bangalore,57, Dinnur Main Road, 

Behind Rt Nagar Police St, Bangalore 

CERTIFICATE 

This to certify that Miss. VEENA (Reg. no- R19BC148) sixth semester B.COM 

student of REVA UNIVERSITY, Bangalore has successfully completed her 

project with VIJAYA BANK, Bangalore on the topic STUDY ON INTERNET 

BANKING" 

During the above we found her character and conducts are found good. We wish 

all success in his future endeavor. 

Signatateof Manager 



REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

Bengaluru, India 

A Project Report on 
"A STUDY ON LOAN AND ADVANCES AT AXIS BANK" Submitted in partial fulfillment of the requirements for the award of the Degree of 

Bachelor of commerce 
Submitted by 

VIKAS S 

(R19BC150) 

Under the guidance of 

Prof. K SUNIL KUMAR 

Assistant Professor 

2022 

Rukmini Knowledge park, Kattigenahalli,Y elahanka, 
Bengaluru-560064 
www.reva.edu. in 



REVA 
UNIVERSITY 

kSt 

This is to certify that Mr. VIKAS S bearing SRN: R19BC150, is a bonafide student 
of Bachelor of Commerce, REVA University. He has carried out a major project 
entitled �A Study on Loans & Advances at Axis Bank", based on specialization. 
under the guidance of Prof. K Sunil Kumar. In partial fulfillment for the award of 

the degree BACHELOR OF COMMERCE during the Academic Year 2021-22. 

The project has been approved as it satisfies the academic requirements in respect of 

major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. K Sunil Kumar 

SI. No. 

1. 

SCHOOL OF COMMERCE 

2. 

CERTIFICATE 

REVA UNIVERSITY 

Name of the Examiner with affiliation 

External Examiner (s) 

Hy 
Signature of the Director 

Dr. M. Subramanyam 

School of Commerce 
REVA Univers1ty 

Rukmini Knowledge Park. Kattigengh a f1 

Yelahanka, Bengaluru - 560 Ct-4 

Director 

REGO OFFICE 

Signature with Date 



AXIS BANK 

Date: 11th June 2022 

AXISB/WZ/NORTH/2018-43 

This is to certify that Mr. VIKAS S, (R19BC150) student of B.com of REVA 
UNIVERSITY, Bangalore-560064, has successtul completed his Internship 
training/Project work on "STUDY ON LOANS AND ADVANCES AT AXIS BANK" 
at our branch, from 3rd May 2022 to 10th Jurne 2022. During the period of his 
study, he has keen interest about his Internship training/Project and added 
value through the work. 

CERTIFICATE OF COMPLETION 

We wish him all the best for his future endeavours. 

Institute's Seal 

Authorised Signatory 









~<,.~ REVA 
UNIVERSITY 

Bengaluru, India 

SCHOOL OF COMMERCE 

A Project Report 

On 

"ROLE OF AXIS BANK IN COMMERCIAL SECTOR " 
Submitted in fulfillment of the requirements for the award of the Degree of 

Bachelor of Commerce 

Submitted by 

VISHWAS.D 

(R19BC152) 

Under the guidance of 

PROF.SUNIL KUMAR.K 

JUNE 2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru-560064 
www .reva.edu.in 



· REV~ 
UNIVERSITY . 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. VISHWAS D bearing SRN: Rl9BC152, is a bonafide 

student of Bachelor of Commerce, REVA University. He has carried out a major 

project entitled "Role of AXIS Bank in Commercial Sector", based on 

specialization, under the guidance of Prof. K Sunil Kumar. In pa1iial fulfillment for 

the award of the degree BACHELOR OF COMMERCE during the Academic Year 

2021-22. The project has been approved as it satisfies the academic requirements in 

respect of major project work prescribed for the said Degree. 

J/ o a~ , , 
' , ~ u ""-.1 3-K(M'X--, 

Signature of the guide with date 
Prof. K Sunil Kumar Si~ 

Dr. M. Omfeffif nyam 
Scl'lool of Commerce 

REVA University 
Rukmini Knowledoe Park, Kattigcnahalli 

Yelahanka. Bcng_aluru - 560 064 
External Examiner (s) 

SI. No. Name of the Examiner with affiliation Signature with Date 

1. 

2. 

REVA UN IVERSITY 
Rukm,ni Knowledge Paik, Yelahanka 
Posl, Bengaluru-560064 

"' +91 ·80·6622 6622 
,., +97-80 2847 8539 
www.reva.edu.in 

REGO OFFICE 
o,vyaSree Chambers, 'A' Wrng 
# 11 , O'Shaugnessy Road 
Bengaluru · 560025 

,, +91·80·2221 3344 
<M +91 ·80 2222 8840 



J, 
AXIS BANK 

9th April 2022 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr.VISHWAS.D Reg no: R19BC152 a student of 
Bachelor of Commerce (II) From REVA University has successfully 
completed internship training in our organization From Jib March 2022 to 4th 

April 2022. The Candidate has worked on "ROLE OF AXIS BANK IN 
COMMERCIAL SECTOR". During the period of his internship program with 
us he was found punctual, hardworking and inquisitive. 

We wish his every success in life. 

With Regards, 

Manager. 



DECLARATION 

I, Mr. VISHW AS.D student of BACHELOR OF COMM ER CE 

Belong into School of Commerce "ROLE OF AXIS BANK IN COMMERCIAL SECTOR " 
REV A University, declare that this Project Report/ Dissertation titled 

the result the of project I dissertation work done by me under the supervision of Prof.SUNIL 
KUMAR,K at School of Commerce. 

I am submitting this Project Report/Dissertation in partial fulfillment of the requirements for the 

award of the degree of Bachelor of Commerce in Accounts by the REV A University, Bangalore 

during the academic year 2019-2022. 

I declare that this project report has been tested for plagiarism, and has passed the plagiarism test 

with the similarity score less than 25% and it satisfies the academic requirements in respect of 

Project work prescribed for the said Degree. 

I further declare that this project I dissertation report or any part of it has not been submitted 

forward of any other Degree/Diploma of this University or any other University/Institution. 

rP ·'::JV \S' 
(Signature of the candidate) 

I .. 



REVA 
UNIVERSITY 

Bengaluru, India 

A STUDY ON PERFORMANCE APPRAISAL AT AXIS BANK 
Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

YADHU KRISHNAN 
SRN: Rl9BC153 

Under The Guidance Of 

(K Sunil Kumar) 

School of Commerce 

REV A UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 



REVA ¢-i>~ UNIVERSITY • 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. YADHUKRISHNA N bearing SRN: R19BC153, is a 

bonafide student of Bachelor of Commerce, REVA University. He has carried out a 

major project entitled "A Study on Performance Appraisal at Axis Bank", based 

on specialization, under the guidance of Prof. K Sunil Kumar. In partial fulfillment 

for the award of the degree BACHELOR OF COMMERCE during the Academic 

Year 2021-22. The project has been approved as it satisfies the academic requirements 
in respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. K Sunil Kumar 

tit:) c/~ 

Signature of the Director 
Dr. M. Subramanyam 

Director 
School of Commerce 

. . REVA Univers ity 
Rukm1n1 Knowledge Parle, Katt igen,:'1aUi 

• Yelahanka, Bengaluru - 560 06 a.i External Exammer (s) 

SI. No. Name of the Examiner with affiliation 

1. 

2. 

REVA UNIVERSITY 

Rukmini Knowledge Park, Yelahanka "' +91-80-6622 6622 
Post, Bengaluru-560064 "' +97 -80 2847 8539 

Signature with Date 

REGD OFFICE 
DivyaSree Chambers, 'A' Wing 
# 11, O'Shaugnessy Road 

'" +91 -80-2221 3344 
'" +91-80 2222 8840 

________ __::ww:!:w:::.,:,re::va::,:;:,ed::,::;u,.:::,in_~""!':'":.._ ________ _ Bengaluru - 560025 :::::mll 
• ,J 



J.. AXIS BANK 

Date: 11th June 2022 

AXISB/WZ/NORTH/2018-43 

CERTIFICATE OF COMPLETION 

This is to certify that Mr. YADHU KRISHNAN, (R19BC153) student of B.com of 
REVA UNIVERSllY, Bangalore-560064, has successful completed his Internship 
training/Project work on "A STUDY ON PERFORMANCE APPRAISAL AT AXIS 
BANK" at our branch, from 3rd May 2022 to 10th June 2022. During the period 
of his study, he has keen interest about his Internship training/Project and 
added value through the work. 

We wish him all the best for his future endeavours. 

lnstitute's Seal 

Authorised Signatory 

#349, komarla Towers, No 5 & 7, Old Taluk Cutchery Road, Gandi Nagar near Chickpet, Bengaluru, 
Karnataka 560 053 Tel: 18655005505 website - www.axisbank.com 



DECLARATION 

I, Mr./ Ms. Yadhu Krishna N student ofB.COM (INDUSTRY INTEGRATED), belong in to 

School of Commerce, REVA University, declare that this Project Report/ Dissertation entitled 

"A STUDY ON PERFORMANCE APPRAISAL AT AXIS BANK" is the result 

the of project/ dissertation work done by me under the supervision of Dr/ Prof. K Sunil Kumar 

I am submitting this Project Report / Dissertation in partial fulfillment of the requirements for the 

award of the degree of Master of Commerce by the REVA University, Bangalore during the 

academic year 2019-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 

prescribed for the said Degree. 

I further declare that this project/ dissertation report or any part of it has not been submitted for 

award of any other Degree/ Diploma of this University or any other University/ Institution. 

lad-
(Signature of the candidate) 

Signed by me on /0 /2022 

Certified that this project work submitted by Yadhu Krishna N has been carried out under my I 

our guidance and the declaration made by the candidate is true to the best of my knowledge. 

k <:;; . .9 (W'j6!~ 
Signature of Gui e 

Date: 

School 

I 
I 
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REVA 
-¢'~~ UNIVERSITY 

Bengaluru, India 

SCHOOL OF COMMERCE 

A Project Report 

On 

"A study on impact of budgetary controlling on financial 

performance of Maruti Suzuki India Ltd." 
Submitted in fulfillment of the requirements for the award of the Degree of 

Bachelor of Commerce 

Submitted by 

Yashwanth. R 

(Rl9bcl54) 

Under the guidance of 

PROF K. Sunil Kumar 

June 2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru-560064 
www.reva.edu.in 



REVA . 
UNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. YASHW ANTH R bearing SRN: R19BC154, is a bonafide 

student of Bachelor of Commerce, REVA University. He has carried out a major 

project entitled "A Study on Impact of Budgetary Controlling on Financial 

Performance of Maruti Suzuki India Ltd", based on specialization, under the ... 
guidance of Prof. K Su nil Kumar. In partial fulfillment for the award of the degree 

BACHELOR OF COMMERCE during the Academic Year 2021-22. The project 
has been approved as it satisfies the academic requirements in respect of major project 
work prescribed for the said Degree. 

Signature of the guide with date 
Prof. K Sunll Kumar 

t½:':Jvi--
Signature of the Director 
Dr. M. §~~ffifnyam 
SC:-1001 of Commerce 

REVA Un:-.• 21:,1 ,·1 
Ruk111ini KnowledQe Park, l',ai ll9 e11ahc1 lli 

Yelahanka, Bengaluru • 560 064 
External Examiner (s) 

SI. No. 

1. 

2. 

Name of the Examiner with affiliation 

REVA UNIVERSITY 

Rukmini Knowledge Park, Yelahanka t91-80-b622 6622 
Post Bengaluru-560064 · +91-80 2847 8539 

www.reva.edu.in 

Signature with Date 

REGO OFFICE 
DivyaSree Chambers, 'A' V/1ng 
ol l , O'Sl1augnessv Road 
Bengaluru - 560025 

, +91-80-2221 3344 
•· +91-80 2222 8840 



MARUTI ~~ $ SUZUKI 

Way ol Lile! 

To WHOMSOEVER IT MAY COCERN 

This is to certify that Mr. Yashwanth.R (R19BC154) From "Reva university" has 
successfully completed his intership project at "Maruti Suzuki Pvt Ltd". the 
project was done for a duration of four weeks. the preliminary objectives of the 
intership project were met by the intern. during the intership program with us, he 
was found punctual, hardworking and inquisitive. 

We wish him all the very best for his future endeavors . 

Thanking you 

For Maruti Suzuki Pvt Ltd 

n~u 
-~ ·IJ;J7 

Authorised Signature 

Marut~i Slizuki Service 
Avalah;:i' : ' l J r,:,:c', .,s ) ..: ,j , 

BENGALuKU-JbU 049. 

#58/lA & 61/22 Avalahalli, old Madras Rd, vlrgonagar, krishnarajapura, Bengaluru, karnataka 560049 
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CERTIFICATE 

'This is to certify that Mr. Yashwantb.R bearing SRN. Rl9BC1S4, a bona fide student of Bachelor of Commerce. 

:program of the School of Commerce, REVA University {Batch.2020-2022), undertook Dissertation project 

work on" A Study on dealer'sperception towards Accounting ofMaruthi Suzuki Project". The report is prepared 

by him underThe guidance of Prof. Sonil Kumar, in partial fulfillment of the requirements for the award of the 

1 oegree of Bachelorof Commerce. The project has been approved as it satisfies the academic requirements in 

respt:ct of DissertarionProjtd work prescribed for tht: said Degree. 

Signature of the Guide. 

School of Commerce. 

External Examiner (s) 

Name of the Examiner with affiliation. 

I. 

2. 

Director 

Signature with Date 



DECLARATION 

I Mr. yashwantb.R, hereby declare that Dissertation entitled "A Study on dealers perception towards 
.; Accounting" with reference to Maruthi Suzuki ltd, Bangalore" prepared by me under the supervision 
of Prof. k. Su nil kumar., School of Commerce, REVA University, and external assistance by 
.................. ........... . .......... , Maruti Suzuki Project. 

I am submitting this Dissertation project in partial fulfillment of the university regulations for the 
award of degree of Bachelor of Commerce during the academic year 2020-22, School of Commerce, 
REVA University,Bangalore. 

I have undergone Dissertation project for a period of four weeks. I further declare that this project is 
bac;ed on the original study undertaken by me and hac; not been submitted for the award of any 
degree/diploma from any other University/Institution. 

b 

Student Name: Y ashwanth.R 

SRN: R19BC154 

Place: Bangalore 

Date: 



REVA 
~:> UNIVERSITY 

Bengaluru, India 

SCHOOL OF COMMERCE 

A PROJECT REPORT 

ON 

"A STUDY ON CREDIT RISK MANAGEMENT OF STATE BANK 
OF INDIA AND KOTAK MAHINDRA BANK" 

submitted in partial fulfilment of the requirement for the award of the degree of 

BACHELOR OF COMMERCE 

Submitted by 
YASWANTHANAND 

(SRN -Rl9BCI55) 

Under the Guidance of 
(PROF. Sunil Kumar) 

2022 
Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru -560 064 

www.reva.edu.in 



DECLARATION 

I, Mr• Yaswantb Anand student ofB.COM(II), belong in to School of Commerce REVA University, 

declare that this Project Report I Dissertation entitled "A STUDY ON CREDIT RISK MANAGEMENT 
OF STATE BANK OF INDIA AND KOTAK MAHINDRA BANK" is theresult the of project/ 

dissertation work done by me under the supervision of Prof. SUNIL KUMAR 

1 
run submitting this Project Report I Dissertation in partial fulfilment of the requirements for the award of 

lhe degree of Bachelor Of Commerce by the REV A University, Bangalore during the academic year 20
19

• 

22. 

1 
declare that this project report it satisfies the academic requirements in respect of ProjCct work prescribed 

for the said Degree. 

I further declare that this project/ dissertation report or any part of it has not been submitted for award of 

any other Degree of this University or any other University. 

(Signature 

Signed by me on : ... I I 

Certified that this project work submitted by KRISHNA BAILP AT has been carried out under my I our 

guidanceand the declaration made by the candidate is true to the best of my knowledge. 

f< .. QJ2~,-
Signature of Guide 

/V 
Signat~ irector, 

Date: .......... . Date: ... ....... . 

Official Seal of the School 



C, State Bank of India I 
THE BANKER TO EVERY INDIAN 

Date: 19th June 2022 

CERTIFICATE 

This is to certify that Mr Y ASW ANTH ANAND a student of REV A UNIVERSITY, 

Bangalore has undergone a summer project with us as a part of the partial fulfilment of the 

degree of B.Com. The duration of the project was from 17th March 2022 to 23th May 2022. 

Mr Y ASW ANTH ANAND has successfully completed the project on time to our 

satisfaction on Title "A STUDY ON RISK MANAGEMENT" at STATE BANK 

OF INDIA added value through his work. 

We wish him success in future. 

With Regards, 

Authorised signatory 

Ban~alore. 



REVA 
¢,-~f UNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. Y ASW ANTH ANAND bearing SRN: R19BC155, is a 

bonafide student of Bachelor of Commerce, REV A University. He has carried out a 

major project entitled "A Study on Credit Risk Management of State Bank of India 

& Kotak Mahindra Bank", based on specialization, under the guidance of 

Prof. Sunil Kumar. In partial fulfillment for the award of the degree BACHELOR 

OF COMMERCE during the Academic Year 2021-22. The project has been 

approved as it satisfies the academic requirements in respect of major project work 
prescribed for the said Degree . . 

Signature of the guide with date Signature of th Director 
Prof. Sunil Kumar Dr. M. S.ubramanyam 

c , urrecto:-
0c ,10_01 of Commerce 

. . RE\/11 Un iversity 
flukmin, l<nowlcd,·e P··rl( ,,. ,,·., ... .. .. y 'i. t. 1 I ,, , lt/1..,. (, 1c• ' · ,:·1 · 

i:1;1/1,111/rn . Uu1u1:.!•:r11. :.iGo' ,fr,~'· ·". External Examiner (s) 

SI. No. Name of the Examiner with affiliation 

1. 

2. 
, Yi 

REVA UNIVERSITY 

Rukmini l<nowledge Park, Ye/ahanka 11·' +91 80 4696 6966 
Post, Bengaluru-560064 '" +91 80 2847 8539 

www.reva.edu.in 

Signature with Date 

REGO OFFICE 
DivyaSree Chambers, 't,:, Wing 
#17, O'Shaugnessy Road 
Bengaluru-560025 

m +91 80 2221 3344 
FAX +91 80 2222 8840 

































































































REVA 
UNIVERSITY o 

A STUDY ON PROMOTIONAL STRATEGIES USED AT REVA UNIFORMS, 

Bengskurs, frdia 

RAJAINAGAR 

Submited in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

K PRASHANTH 

SRN:R19BC202 

Under The Guidance Of 

Prof. JAYASHREE BN 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 202 



REVA 
o UNIVERSITY 

This is to certify that Mr. K PRASHANTH bearing SRN: R19BC202, is a bonafide 
student of Bachelor of Commerce, REVA University. He has carried out a major 
project entitled "A Study on promotional strategies used at REVA Üniforms, 

Rajajinagar", based on specialization, under the guidance of Prof. Jayashree BN. 
In partial fulfillment for the award of the degree BACHELOR OF COMMERCE 
during the Academic Year 2021-22. The project has been approved as it satisfies 

the academic requirements in respect of major project work prescribed for the said 
Degree. 

Signature of the guide with date 
Prof. Jayashroe B N 

SI.No. 

1, 

2. 

EVA UNNERSITY 

SCHOOL OF COMMERCE 

skmini Knowledge Park, Yelahanka 
bst, Bengaluru-560064 

CERTIFICATE 

External Examiners) 

Name of the Examiner with affiliation 

Signature of the Director 
Dr. M Subramanyam 
School of Conmerce 

REVA University 
Rukinini Knowledge Park, kattigenanat Yelahanka, Bengaluru - 560 0c4 

Signature with Date 

1EL 491 80 6622 6622 
FAX 491 80 6622 6645 
www.reya.edu.in 



REVA UNIFORMS 
2ND MAY 2022 

This is to certify that Mr. K. PRASHANTH, student of Bachelor of Commerce REVA IINIVERSITY has successfully completed the internship program with our branch from 08h APRIL 2022 to 29th April 2022. 

The candidate has worked on "A STUDY ON PROMOTIONAL STRATEGIES USED N REVA UNIFORMS" and has added value through his work, 

CERTIEICATE OF COMPLETION 

During the internship period with us he had been exposed to different process, was found punctual, hardworking and inquisitive. 
We wish him every success in his life and career. 

REVA UNIFORMS 
REVA APPARELS 
#742, Ground Floor, 
Dr. Rajkumar Road, 

6th Block, Rajajinagar 
BANGALORE-560 016 

MANAGER 



































































¢'.~~ REVA 
UNIVERSITY 

Bcngaluru, India 

"A Study on Consumer Consumption Level of Thanco's Natural 

Ice-cream" 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

ROIDTH RAMESH NAIK 
SRN: R19BC214 
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DECLARATION 
I, Mr. ROHITH RAMESH NAIK student of B.com, belonging to the School of Commerce, 
REV A University, declare that this Project Report entitled "A STUDY ON CONSUMER 
CONSUMPTION LEVEL OF THNCOS's NATURAL ICE-CREAM" is the result the of 
project work done by me under the supervision of Prof. JAYALAKSHMI N A 

I am submitting this Project Report in partial fulfilment of the requirements for the award of 
the degree of Bachelor of commerce by REVA University, Bangalore during the academic year 
2019-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 
prescribed for the said Degree. 

I further declare that this project report or any part of it has not been submitted for the award 
of any other degree of this University or any other University. 
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(Signature of the candidate) 
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is a bonafide st~dent of Bachelor of Commerce, REV A University. He has carried 

out a major project entitled "A Study on Consumer Consumption level of 

Thanco's Natural Ice Cream", based on specialization, under the guidance of 

Prof. Jayalakshmi N A. In partial fulfillment for the award of the degree 

BACHELOR OF COMMERCE during the Academic Year 2021-22. The project 

has been approved as it satisfies the academic requirements in respect of major 

project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Jayalakshmi N A 

External Examiner(s) 

SI.No. Name of the Examiner with affiliation 
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Uirector -
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TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr ROHTH RAMESH NAIK bearing SRN. R19BC214, a student 

of 6th semester B'com from REVA UNIVERSITY Bangalore, has successfully 

completed his project with our guidance and support. 

PROJECT TITLE: "A STUDY ON CONSUMER CONSUMPTION LEVEL OF THANCO's 
NATURAL ICE-CREAM" 

During his project, he was found to be sincere and hardworking. 

We wish him all success in the future. 
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Prof. Jayalakshmi N A. In partial fulfillment for the award of the degree 
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TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr.SHARATH C bearing SRN. R19BC219, A 
student of 6th semester 3rd year B.com INDUSTRY INTEGRADE from 
REVA UNIVERSITY Bengaluru, has successfully completed his 
project with our guidance and support. 

PROJECT TITLE: "STUDY ON RATIO ANALYSIS IN JYOTH 
CONSTRUCTION" 

We wish him all success in the future. 

conpro@jyothigroups.com 

During his project, he was found to be sincere and hardworking. 

For Auhgizi Signatory 

Date-20.05.2022 

Jyoth CoRstaction 

No. 6, 1st Cross, Subbanna Garden, Vijayanagar, Bangalore - 560 040 
Mob. : +91 9972301013 | +91 9663689615 www.jyothigroups.com 
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This is to certify that Mr. K. PRASHANTH, student of Bachelor of Commerce REVA IINIVERSITY has successfully completed the internship program with our branch from 08h APRIL 2022 to 29th April 2022. 

The candidate has worked on "A STUDY ON PROMOTIONAL STRATEGIES USED N REVA UNIFORMS" and has added value through his work, 

CERTIEICATE OF COMPLETION 

During the internship period with us he had been exposed to different process, was found punctual, hardworking and inquisitive. 
We wish him every success in his life and career. 

REVA UNIFORMS 
REVA APPARELS 
#742, Ground Floor, 
Dr. Rajkumar Road, 

6th Block, Rajajinagar 
BANGALORE-560 016 
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I, Mr. ROHITH RAMESH NAIK student of B.com, belonging to the School of Commerce, 
REV A University, declare that this Project Report entitled "A STUDY ON CONSUMER 
CONSUMPTION LEVEL OF THNCOS's NATURAL ICE-CREAM" is the result the of 
project work done by me under the supervision of Prof. JAYALAKSHMI N A 

I am submitting this Project Report in partial fulfilment of the requirements for the award of 
the degree of Bachelor of commerce by REVA University, Bangalore during the academic year 
2019-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 
prescribed for the said Degree. 

I further declare that this project report or any part of it has not been submitted for the award 
of any other degree of this University or any other University. 
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(Signature of the candidate) 

Certified that this project work submitted by ROHTH RAMESH NAIK has been carried out 
under my guidance and the declaration made by the candidate is true to the best of my 
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This is to certify that Mr. ROHITH RAMESH NAIK bearing SRN: R19BC214, 

is a bonafide st~dent of Bachelor of Commerce, REV A University. He has carried 

out a major project entitled "A Study on Consumer Consumption level of 

Thanco's Natural Ice Cream", based on specialization, under the guidance of 

Prof. Jayalakshmi N A. In partial fulfillment for the award of the degree 

BACHELOR OF COMMERCE during the Academic Year 2021-22. The project 

has been approved as it satisfies the academic requirements in respect of major 

project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Jayalakshmi N A 

External Examiner(s) 
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TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr ROHTH RAMESH NAIK bearing SRN. R19BC214, a student 

of 6th semester B'com from REVA UNIVERSITY Bangalore, has successfully 

completed his project with our guidance and support. 

PROJECT TITLE: "A STUDY ON CONSUMER CONSUMPTION LEVEL OF THANCO's 
NATURAL ICE-CREAM" 

During his project, he was found to be sincere and hardworking. 

We wish him all success in the future. 
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S: www.thancosnatural.com 
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I, Ms. SHAIK PARVEEN student of B. com, belong in to School of Commerce, REVA 
University, declare that this Project Report entitled � A STUDY ON COMPARATIVE 

ANALYSIS OF PRODUCTS AND SERVICES OF AXIS BANK" is the result the of project 

work done by me under the supervision of Prof. JAYALAKSHMI N A. 

I am submitting this Project Report in partial fulfllment of the requirements for the award of the 

degree of Bachelor of commerce by the REVA University, Bangalore during the academic year 

2019-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 

prescribed for the said Degree. 

DECLARATION 

I further declare that this project report or any part of it has not been submitted for award of any 

other Degree of this University or any other University. 

$Foven a3|c\a09A 

(Signature of the candidate) 

Certified that this project work submitted by SHAIK PARVEN has been carried out under my /our 

guidance and the declaration made by the candidate is true to the best ofmy knowledge. 
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This is to certify that Ms. SHAIK PARVEEN bearing SRN: R19BC218, is a 
bonafide student of Bachelor of Commerce, REVA University. She has carried out 

a major project entitled �A Study on Comparative Analysis of Products and 
Services of AXIS BANK", based on specialization, under the guidance of 
Prof. Jayalakshmi N A. In partial fulfillment for the award of the degree 
BACHELOR OF COMMERCE during the Academic Year 202 1-22. The project 

has been approved as it satisfies the academic requirements in respect of major 

project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Jayalakshmi NA 
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AXIS BANK 

8th April 2022 

This is to certify that Ms.SHAIK PARVEEN Reg no: R19BC218 a student 

of Bachelor of Commerce (II) From REVA University has successfully 

completed internship training in our organization From 7h March 2022 to 4th 

April 2022. The Candidate has worked on "A Study on Comparative 

Analysis of Product and Services of Axis Bank". During the period of her 

internship program with us she was found punctual, hardworking and 

inquisitive. 

We wish her every success in life. 

With Regards, 

NYS 

TO WHOMSOEVER IT MAY CONCERN 

For Axis bank. 

Manager. 
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1, Ms. SHARATH C student Bachelor of Commerce of belonging to school of COMMERCE, 
REVA UNIVERSITY, declare that this project report/ Discretion entitled "A Study on Ratio 
Analysis At Jyothi Construction Pvt Ltd". Is the result of the project / Discretion work done 
by me under the supervision of Asst. Prof. JAYALAKSHMI N A Reva University. 

I am submitting this Project Report Dissertation in partial fulfilment of the requirements for 
the award of the degree Bachelor of Management by the REVA University Bangalore during 

the academic year 2019-2022. 

I declare that this project report satisfies the academic requirements in respect of Project work 
prescribed for the said Degree. 
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I further Declare that this Project/Dissertation report or any part of it has not been submitted 
for award of any other Degree/Diploma of this University or any other University/Institution. 

Shodta 
(Signature of the candidate) 

Certified that this project work submitted by SHARATH C been carried out under Mylour 
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JCJYOTHI constructions 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr.SHARATH C bearing SRN. R19BC219, A 
student of 6th semester 3rd year B.com INDUSTRY INTEGRADE from 
REVA UNIVERSITY Bengaluru, has successfully completed his 
project with our guidance and support. 

PROJECT TITLE: "STUDY ON RATIO ANALYSIS IN JYOTH 
CONSTRUCTION" 

We wish him all success in the future. 

conpro@jyothigroups.com 

During his project, he was found to be sincere and hardworking. 

For Auhgizi Signatory 

Date-20.05.2022 

Jyoth CoRstaction 

No. 6, 1st Cross, Subbanna Garden, Vijayanagar, Bangalore - 560 040 
Mob. : +91 9972301013 | +91 9663689615 www.jyothigroups.com 



REVA 
UNIVERSITY 

"A STUDY ON FINANCIAL PERFORMANCE OF KARNATAKA BANK LTD" 

Bengaluru, India 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

SHASHIKALAV 

SRN: R19BC220 

Under The Guidance Of 

Prof. JAYALAKSHIMI N A 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru � 560 064 

June 2022 



L, Ms. SHASHIKALAV student of B.com (lndustry lntegrated) belong in to school of 
commerce. REVA University, declare that this projeet Report entitled "A STUDY ON 
FINANCIAL PERFORMANCE OF KARNATAKABANK LTD" is the result of the project 
work done by me under the supervision of Assistant. Prof . JAYALAKSHMI NA, 

I am submitting this project Report in partial fulillment of the requirements for the award of the 
degree of Bachelor of Commerce by the REVA University, Bangalore during the academic 
year 2019- 2022. 

I declare that this project Report satisfies the academic requirements in respect of project work 
preseribed for the said degree. 

DECLARATION 

I further declare that this project Report or any part ofit has not been submitted for award of any 
other degree of this university. 

V 
( Signature of the candidate) 

Signed by me on: 

Certified that this project work submitted by SHASHIKALA V has been carried out under my/ 

our guidance and the declaration made by the candidate is true to the best of my knowledge. 

Signd ofGuide. Signature ofpirctor, 
Date:.... 

Official seal of the school 
REVA 

UNI VERSI 

TY MEERC 

OF CO 



REVA 
UNIVERSITY 

This is to certify that Ms. SHASHIKALA V bearing SRN: R19BC220, is a 
bonafide student of Bachelor of Commerce, REVA University. She has carried out 
a major project entitled �A Study on Financial Performance of KARNATAKA 

BANK Ltd", based on specialization, under the guidance of Prof. Jayala kshmiN 

A. In partial fulfillment for the award of the degree BACHELOR OF 

COMMERCE during the Academic Year 2021-22. The project has been approved 

as it satisfies the academic requirements in respect of major project work prescribed 

for the said Degree. 

Signature of the guide with date 
Prof. Jayalakshmi N A 

SLNo. 

1. 

2. 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

CERTIFICATE 

Rukmini Knowledge Park, Yelahanka 

External Examinere) 

Name of the Examiner with affiliation 

D Rechi Gut (RV) 

Signature of the Director 
Dr. M Subramanyam 

DIrector 
School of Commerce 

REVA University 
Rukmini Knowledge Park, Kattigenahaa 

Yelahanka, Bengaluru - 560 064 

Signature with Date 

TEL 491 80 6622 6622 
FAY 491 80 6622 6645 
www.reva.edu. in 
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REVA 
UNIVERSITY 

"A STUDY ON NON-PERFORMING ASSETS IN KARNATAKA BANK LTD " 

Bengaluru, India 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

SHEETAL THAPA D 
SRN: RI9BC221 

Under The Guidance Of 

Prof. GEETHA C 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 



L, Ms. SHEETAL THAPA D student of B.com (Industry Integrated ) belonging in to school of 
commerce. REVA University , declare that this project Report entitled A STUDY ON NON -
PERFORMING ASSETS IN KARNATAKA BANK LTD" is the result of the project work 

done by me under the supervision of Assistant . Prof . GEETHA C 

I am submitting this project Report in partial fulfillment of the requirements for the award of the 
degree of Bachelor of Commerce by the REVA University, Bangalore during the academnic year 
2019-2022. 

I declare that this project report satisfies the academic requirements in respect of Project work 
prescribed for the said degree 

I further declare that this project Report or any part of it has not been submitted for award of any 
other degree of this university. 

( Signature of the candidate) 

DECLARATION 

Submitted by me on: J9-b- So2 

Certified that this project work submitted by SHEETAL THAPA D has been carried out under 

my/ our guidance and the declaration made by the candidate is true to the best of my knowledge. 

Signanste of guide. 
Date 92 lo6|3022 

SCHOO 

May 
Signature pf Director, 

Date...... 

Otieia Scalof the School 

OF 

ERS, 
COMMES 



REVA 
UNIVERSITY 

This is to certify that Ms. SHEETAL THAPA D bearing SRN: R19BC221, is a 
bonafide student of Bachelor of Commerce, REVA University. He has carried out 

a major project entitled �A Study on Non-performing assets in KARNATAKA 
BANK Ltd", based on specialization, under the guidance of Prof. Geetha C. In 

partial fulfillment for the award of the degree BACHELOR OF cOMMERCE 

during the Academic Year 2021-22. The project has been approved as it satisfies 
the academic requirements in respect of major project work prescribed for the said 
Degree. 

Signature of the guide with date 
Prof. Geetha C 

SI.No. 

1. 

2. 

EVA UNIVERSITY 

SCHOOL OF COMMERCE 

uknini Knowledge Park, Yelahanka 
(ost, Bengaluru-560064 

CERTIFICATE 

External Examinero) 

Name of the Examiner with afiliation 

Rukmini Educational 
Charitable Trust 

Signature of the Director 
Dr. M Subramanyam 

Director School of Commerce 
REVA University 

Rukmini Knowledge Park, Kattigenahalli Yelahanka, Bengaluru -560 064 

Signature with Date 

TEL 491 80 6622 6622 
FAX +91 80 6622 6645 
www.reva.edu.in 



x Karnataka Bank Ltd. 
Branch:Sanjayanagar, Bangalore 

No21, Ground Floor, SOR Main Road, 
Janata Bazar, Sanjaynagar, 

Bangalore S60094, Kamataka 

KBL SAN:2022-23 

Phone : 080-22956893,894 
E-Mal blr.sanjaynagar@ktkbank.com 

For Karnataka Bank Ltd., 

Website:www.karnatakabank.com 
: L85110KA1924PLCO01128 

Senior Branch Marager 

CIN 

CERTIFICATE 

This is to certify that Ms.Sheetal Thapa D, B.com., Final year student of REVA 

UNIVERSITY bearing Reg No.R19BC221, Bangalore has successfully completed his 

academic project work titled "A STUDY ON NON-PERFORMING ASSETS IN 

KARNATAKA BANK LTD," at Karnataka Barnk Ltd., during the period from 18.05.2022 to 

15.062022, under the guidance of Mr.Hariprasad Karanth T, Senior Manager of our 

Branch. 

Date : 22-06-2022 

She has showed his extensive interest during his project work, which is worth appreciating. 



9-t~ REVA 
UNIVERSITY 

Bcngaluru, Indio 

A STUDY ON BUDGETARY CONTROL WITH REFERENCE TO AIRTEL 
COMPANY 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

BACHELOR OF COMMERCE 

Submitted By 

SHREANKA 
SRN :RI 9BC222 

Under The Guidance Of 

Prof. GEETHA C 

School of Commerce 

REV A UNIVERSITY 
Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 



DECLARATION 

I, Ms. SHREANKA student of B.com, belonging to School of Commerce, REV A 
University, declare that this Project Report entitled " A STUDY ON BUDGETARY 
CONTROL WITH REFERNCE TO AIRTEL COMPANY" is the result the of project work 
done by me under the supervision of Prof. GEETHA .C 

I am submitting this Project Report in partial fulfilment of the requirements for the award of 
the degree of Bachelor of commerce by REV A University, Bangalore during the academic 
year 2021-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 
prescribed for the said Degree. 

I further declare that this project report or any part of it has not been submitted for award of 
any other Degree of this University or any other University. 

AW1~ ~,o~\2,'v 
),1--

(Signature of the candidate) 

Certified that this project work submitted by SHREANKA has been carried out under my 
guidance and the declaration made by the candidate is true to the best of my knowledge. 

Signature of Guide 

Date : .. ~?.:-l O ~{ ~9-l---

Si~f~ 
Date: .......... . 



/'A REVA c,-.'t.""Q ~'> UNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Ms. SHREANKA bearing SRN: R19BC222, is a bonafide 

student of Bachelor of Commerce, REV A University. She has carried out a major 

project entitled "A Study on Budgetary Control with reference to Airtel 

Company", based on specialization, under the guidance of Prof. Geetha C. In 

partial fulfillment for the award of the degree BACHELOR OF COMMERCE 

during the Academic Year 2021-22. The project has been approved as it satisfies 

the academic requirements in respect of major project work prescribed for the said 
Degree. 

Signature of the guide with date 
Prof. Geetha C 

JjN::\ V' ..------
Signa;e of t~e ~rector 

Dr. M Subramanyam 
Director 

School of Commerce 
REVA University 

Rukmini Knowl edoe Park, Katt igenahallr 
Yelalian ka , Bengaluru - 560 064 

External Examiner(s) 

SI.No. 

1. J)y -
2. 

REVA UNIVERSITY 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

Name of the Examiner with affiliation 

R~t· c;~~ (_ I< V) 

Signature with Date 

~ -
:.--r,r "J-1) ·2..--

t 

'"- +91 BO 6622 6622 
""' +91 80 6622 6645 
www.reva.edu.in 



airtel 
Date: 30/05/2022 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Ms. SHREANKA (R19BC222), student of Bachelor of 

Commerce REVA . UNIVERSITY has done a project on "A STUDY ON 

BUDGETARY CONTROL WITH REFERENCE TO AIRTEL COMPANY" has 

successfully completed 4 week of internship program. 

During the internship period with us she had been exposed to different process was 
found punctual, hardworking and inquisitive. 

We wish her every success in her life and career. 

For Bharti Airtel ltd 

MANAGER 

NEW BEL ROAD KGE LAYOUT R.M.V 2nd STAGE BANGLORE 560094 









REVA 
UNIVERSITY 

*A STUDY ON SALES PROMOTION AT SYNERGY CONNECTIONS" 
Submitted in Partial Fulfillment of the Requirement for the award of the degree of 

BACHELOR OF COMMERCE 

Submitted by 

SYED OWAIZ 

(SRN: R19BC225) 

Bengaluru, India 

Under The Guidance Of 

Prof. GEETHA C 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru � S60 064 

June 2022 



REVA 
UNIVERSITY 

This is to certify that Mr. SYED OWAIZ bearing SRN: R19BC225, is a bonafide 
student of Bachelor of Commerce, REVA University. He has carried out a major 
project entitled �A Study on sales promotion at Synergy Connections", based on 
specialization, under the guidance of Prof. Geetha C. In partial fulfillment for the 
award of the degree BACHELOR OF COMMERCE during the Academic Year 
2021-22. The project has been approved as it satisfies the academic requirements in 
respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Geetha C 

SL.No. 

1. 

2. 

REVA UNIVERSITY 

SCHOOL OF COMMERCE 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

CERTIFICATE 

External Examiner(s) 

Name of the Examiner with affiliation 

Rukminí Educational 

Signature of the Director 
Dr. MSbramanyam 

School of Commérce 
REVA University 

Rukmini Knowiedge Park, Kattigenahal: 
Yelahanka, Bengaluru - 560 064 

Chaifahlo Toict 

Signature with Date 

TE 491 80 6622 6622 
FAK +91 80 6622 6645 

www.reva.edu.in 



Date: 

SYNERGY CONNECT|ONS 

KIGIONAL OFF: 31/2, 3 RD MAN KOÀD. ADI KAHIR ASLKAM, KI NAGAR POSr BANGAI ORI- 2 
PHONE: 7406830811, E MALSYNERGyCONNECTIONs1Z09geCGMAL COM 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr. SYED OWAIZ bearing SRN. RI9BC225, a student of 6" semester 3 

year B. Com INDUSTRY INTEGRATED from REVA UNIVERSITY Bangalore has 

successfully completed his project in SYNERGY CONNECTIONS for the duration of 4 weeks. 

PROJECTTITLE: �A STUDY ON SALES PROMOTIONAL AT SYNERGY CONNECTIONS" 

We appreciate the hard work during his project tenure. 

We wish him all the best for future endeavours. 

NEK SYNERGY CONNECTIONS 

1,3d ElogbetCross, 

Genesba 
Eiodk 

Dnnur 
Main 

Roed, 
RT.KKPogt. Bangalore-560 032 

ONNECTIONS 

















REVA 
UNIVERSITY 

"A STUDY ON FINANCIAL PERFORMANCE OF KARNATAKA BANK LTD" 

Bengaluru, India 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

SHASHIKALAV 

SRN: R19BC220 

Under The Guidance Of 

Prof. JAYALAKSHIMI N A 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru � 560 064 

June 2022 



L, Ms. SHASHIKALAV student of B.com (lndustry lntegrated) belong in to school of 
commerce. REVA University, declare that this projeet Report entitled "A STUDY ON 
FINANCIAL PERFORMANCE OF KARNATAKABANK LTD" is the result of the project 
work done by me under the supervision of Assistant. Prof . JAYALAKSHMI NA, 

I am submitting this project Report in partial fulillment of the requirements for the award of the 
degree of Bachelor of Commerce by the REVA University, Bangalore during the academic 
year 2019- 2022. 

I declare that this project Report satisfies the academic requirements in respect of project work 
preseribed for the said degree. 

DECLARATION 

I further declare that this project Report or any part ofit has not been submitted for award of any 
other degree of this university. 

V 
( Signature of the candidate) 

Signed by me on: 

Certified that this project work submitted by SHASHIKALA V has been carried out under my/ 

our guidance and the declaration made by the candidate is true to the best of my knowledge. 

Signd ofGuide. Signature ofpirctor, 
Date:.... 

Official seal of the school 
REVA 

UNI VERSI 

TY MEERC 

OF CO 



REVA 
UNIVERSITY 

This is to certify that Ms. SHASHIKALA V bearing SRN: R19BC220, is a 
bonafide student of Bachelor of Commerce, REVA University. She has carried out 
a major project entitled �A Study on Financial Performance of KARNATAKA 

BANK Ltd", based on specialization, under the guidance of Prof. Jayala kshmiN 

A. In partial fulfillment for the award of the degree BACHELOR OF 

COMMERCE during the Academic Year 2021-22. The project has been approved 

as it satisfies the academic requirements in respect of major project work prescribed 

for the said Degree. 

Signature of the guide with date 
Prof. Jayalakshmi N A 

SLNo. 

1. 

2. 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

CERTIFICATE 

Rukmini Knowledge Park, Yelahanka 

External Examinere) 

Name of the Examiner with affiliation 

D Rechi Gut (RV) 

Signature of the Director 
Dr. M Subramanyam 

DIrector 
School of Commerce 

REVA University 
Rukmini Knowledge Park, Kattigenahaa 

Yelahanka, Bengaluru - 560 064 

Signature with Date 

TEL 491 80 6622 6622 
FAY 491 80 6622 6645 
www.reva.edu. in 
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REVA 
UNIVERSITY 

"A STUDY ON NON-PERFORMING ASSETS IN KARNATAKA BANK LTD " 

Bengaluru, India 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

SHEETAL THAPA D 
SRN: RI9BC221 

Under The Guidance Of 

Prof. GEETHA C 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 



L, Ms. SHEETAL THAPA D student of B.com (Industry Integrated ) belonging in to school of 
commerce. REVA University , declare that this project Report entitled A STUDY ON NON -
PERFORMING ASSETS IN KARNATAKA BANK LTD" is the result of the project work 

done by me under the supervision of Assistant . Prof . GEETHA C 

I am submitting this project Report in partial fulfillment of the requirements for the award of the 
degree of Bachelor of Commerce by the REVA University, Bangalore during the academnic year 
2019-2022. 

I declare that this project report satisfies the academic requirements in respect of Project work 
prescribed for the said degree 

I further declare that this project Report or any part of it has not been submitted for award of any 
other degree of this university. 

( Signature of the candidate) 

DECLARATION 

Submitted by me on: J9-b- So2 

Certified that this project work submitted by SHEETAL THAPA D has been carried out under 

my/ our guidance and the declaration made by the candidate is true to the best of my knowledge. 

Signanste of guide. 
Date 92 lo6|3022 

SCHOO 

May 
Signature pf Director, 

Date...... 

Otieia Scalof the School 

OF 

ERS, 
COMMES 



REVA 
UNIVERSITY 

This is to certify that Ms. SHEETAL THAPA D bearing SRN: R19BC221, is a 
bonafide student of Bachelor of Commerce, REVA University. He has carried out 

a major project entitled �A Study on Non-performing assets in KARNATAKA 
BANK Ltd", based on specialization, under the guidance of Prof. Geetha C. In 

partial fulfillment for the award of the degree BACHELOR OF cOMMERCE 

during the Academic Year 2021-22. The project has been approved as it satisfies 
the academic requirements in respect of major project work prescribed for the said 
Degree. 

Signature of the guide with date 
Prof. Geetha C 

SI.No. 

1. 

2. 

EVA UNIVERSITY 

SCHOOL OF COMMERCE 

uknini Knowledge Park, Yelahanka 
(ost, Bengaluru-560064 

CERTIFICATE 

External Examinero) 

Name of the Examiner with afiliation 

Rukmini Educational 
Charitable Trust 

Signature of the Director 
Dr. M Subramanyam 

Director School of Commerce 
REVA University 

Rukmini Knowledge Park, Kattigenahalli Yelahanka, Bengaluru -560 064 

Signature with Date 

TEL 491 80 6622 6622 
FAX +91 80 6622 6645 
www.reva.edu.in 



x Karnataka Bank Ltd. 
Branch:Sanjayanagar, Bangalore 

No21, Ground Floor, SOR Main Road, 
Janata Bazar, Sanjaynagar, 

Bangalore S60094, Kamataka 

KBL SAN:2022-23 

Phone : 080-22956893,894 
E-Mal blr.sanjaynagar@ktkbank.com 

For Karnataka Bank Ltd., 

Website:www.karnatakabank.com 
: L85110KA1924PLCO01128 

Senior Branch Marager 

CIN 

CERTIFICATE 

This is to certify that Ms.Sheetal Thapa D, B.com., Final year student of REVA 

UNIVERSITY bearing Reg No.R19BC221, Bangalore has successfully completed his 

academic project work titled "A STUDY ON NON-PERFORMING ASSETS IN 

KARNATAKA BANK LTD," at Karnataka Barnk Ltd., during the period from 18.05.2022 to 

15.062022, under the guidance of Mr.Hariprasad Karanth T, Senior Manager of our 

Branch. 

Date : 22-06-2022 

She has showed his extensive interest during his project work, which is worth appreciating. 



9-t~ REVA 
UNIVERSITY 

Bcngaluru, Indio 

A STUDY ON BUDGETARY CONTROL WITH REFERENCE TO AIRTEL 
COMPANY 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

BACHELOR OF COMMERCE 

Submitted By 

SHREANKA 
SRN :RI 9BC222 

Under The Guidance Of 

Prof. GEETHA C 

School of Commerce 

REV A UNIVERSITY 
Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 



DECLARATION 

I, Ms. SHREANKA student of B.com, belonging to School of Commerce, REV A 
University, declare that this Project Report entitled " A STUDY ON BUDGETARY 
CONTROL WITH REFERNCE TO AIRTEL COMPANY" is the result the of project work 
done by me under the supervision of Prof. GEETHA .C 

I am submitting this Project Report in partial fulfilment of the requirements for the award of 
the degree of Bachelor of commerce by REV A University, Bangalore during the academic 
year 2021-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 
prescribed for the said Degree. 

I further declare that this project report or any part of it has not been submitted for award of 
any other Degree of this University or any other University. 

AW1~ ~,o~\2,'v 
),1--

(Signature of the candidate) 

Certified that this project work submitted by SHREANKA has been carried out under my 
guidance and the declaration made by the candidate is true to the best of my knowledge. 

Signature of Guide 

Date : .. ~?.:-l O ~{ ~9-l---

Si~f~ 
Date: .......... . 



/'A REVA c,-.'t.""Q ~'> UNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Ms. SHREANKA bearing SRN: R19BC222, is a bonafide 

student of Bachelor of Commerce, REV A University. She has carried out a major 

project entitled "A Study on Budgetary Control with reference to Airtel 

Company", based on specialization, under the guidance of Prof. Geetha C. In 

partial fulfillment for the award of the degree BACHELOR OF COMMERCE 

during the Academic Year 2021-22. The project has been approved as it satisfies 

the academic requirements in respect of major project work prescribed for the said 
Degree. 

Signature of the guide with date 
Prof. Geetha C 

JjN::\ V' ..------
Signa;e of t~e ~rector 

Dr. M Subramanyam 
Director 

School of Commerce 
REVA University 

Rukmini Knowl edoe Park, Katt igenahallr 
Yelalian ka , Bengaluru - 560 064 

External Examiner(s) 

SI.No. 

1. J)y -
2. 

REVA UNIVERSITY 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

Name of the Examiner with affiliation 

R~t· c;~~ (_ I< V) 

Signature with Date 

~ -
:.--r,r "J-1) ·2..--

t 

'"- +91 BO 6622 6622 
""' +91 80 6622 6645 
www.reva.edu.in 



airtel 
Date: 30/05/2022 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Ms. SHREANKA (R19BC222), student of Bachelor of 

Commerce REVA . UNIVERSITY has done a project on "A STUDY ON 

BUDGETARY CONTROL WITH REFERENCE TO AIRTEL COMPANY" has 

successfully completed 4 week of internship program. 

During the internship period with us she had been exposed to different process was 
found punctual, hardworking and inquisitive. 

We wish her every success in her life and career. 

For Bharti Airtel ltd 

MANAGER 

NEW BEL ROAD KGE LAYOUT R.M.V 2nd STAGE BANGLORE 560094 









REVA 
UNIVERSITY 

*A STUDY ON SALES PROMOTION AT SYNERGY CONNECTIONS" 
Submitted in Partial Fulfillment of the Requirement for the award of the degree of 

BACHELOR OF COMMERCE 

Submitted by 

SYED OWAIZ 

(SRN: R19BC225) 

Bengaluru, India 

Under The Guidance Of 

Prof. GEETHA C 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru � S60 064 

June 2022 



REVA 
UNIVERSITY 

This is to certify that Mr. SYED OWAIZ bearing SRN: R19BC225, is a bonafide 
student of Bachelor of Commerce, REVA University. He has carried out a major 
project entitled �A Study on sales promotion at Synergy Connections", based on 
specialization, under the guidance of Prof. Geetha C. In partial fulfillment for the 
award of the degree BACHELOR OF COMMERCE during the Academic Year 
2021-22. The project has been approved as it satisfies the academic requirements in 
respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Geetha C 

SL.No. 

1. 

2. 

REVA UNIVERSITY 

SCHOOL OF COMMERCE 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

CERTIFICATE 

External Examiner(s) 

Name of the Examiner with affiliation 

Rukminí Educational 

Signature of the Director 
Dr. MSbramanyam 

School of Commérce 
REVA University 

Rukmini Knowiedge Park, Kattigenahal: 
Yelahanka, Bengaluru - 560 064 

Chaifahlo Toict 

Signature with Date 

TE 491 80 6622 6622 
FAK +91 80 6622 6645 

www.reva.edu.in 



Date: 

SYNERGY CONNECT|ONS 

KIGIONAL OFF: 31/2, 3 RD MAN KOÀD. ADI KAHIR ASLKAM, KI NAGAR POSr BANGAI ORI- 2 
PHONE: 7406830811, E MALSYNERGyCONNECTIONs1Z09geCGMAL COM 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr. SYED OWAIZ bearing SRN. RI9BC225, a student of 6" semester 3 

year B. Com INDUSTRY INTEGRATED from REVA UNIVERSITY Bangalore has 

successfully completed his project in SYNERGY CONNECTIONS for the duration of 4 weeks. 

PROJECTTITLE: �A STUDY ON SALES PROMOTIONAL AT SYNERGY CONNECTIONS" 

We appreciate the hard work during his project tenure. 

We wish him all the best for future endeavours. 

NEK SYNERGY CONNECTIONS 

1,3d ElogbetCross, 

Genesba 
Eiodk 

Dnnur 
Main 

Roed, 
RT.KKPogt. Bangalore-560 032 

ONNECTIONS 

















 

Program Code Programme name Name of the students Link to the relevant document

CC B.Com Honors AISHWARYA N

CC B.Com Honors AJAY S

CC B.Com Honors AKASH

CC B.Com Honors AMMAR YOUSUF

CC B.Com Honors ANANYA BYRAPURAM

CC B.Com Honors ANANYA S KUMAR

CC B.Com Honors ANISH AIYAPPA N V

CC B.Com Honors ARTI

CC B.Com Honors ATHUL SANJEEV KUMAR

CC B.Com Honors ATIBA KOUSER

CC B.Com Honors BHARATH M NAMBIAR

CC B.Com Honors BINITHGOWDA G

CC B.Com Honors C KARTHIK VARMAA

CC B.Com Honors DARSHAN S

CC B.Com Honors DEEKSHASHREE V

CC B.Com Honors DEEPAK KUMAR PANDEY

CC B.Com Honors DINESH KUMAR K

CC B.Com Honors GAURAV NAG

CC B.Com Honors GAYANA G L

CC B.Com Honors GREESHMA C V

CC B.Com Honors HARSHAVARDHAN H L

CC B.Com Honors HARSHITHA M

CC B.Com Honors HEMANTH GAUR

CC B.Com Honors JANARDHAN M

CC B.Com Honors KALYAN KUMAR S

CC B.Com Honors KARTHIK N

CC B.Com Honors KARTHIK V

CC B.Com Honors KEERTHIRAJ S

CC B.Com Honors KIRANDEEP KOUR

CC B.Com Honors KISHORE P

CC B.Com Honors KRUPESH D K

CC B.Com Honors LEKHAN N

CC B.Com Honors MADANAMOHANREDDY R N

CC B.Com Honors MADHUSHREE R

CC B.Com Honors MAHESH S

CC B.Com Honors MANASA S

CC B.Com Honors MD SAQUIB ALAM ASHRAFI

CC B.Com Honors MELITA ANN STEPHEN

CC B.Com Honors MITHRA K

CC B.Com Honors MOHAMED NOOH M A

CC B.Com Honors MOHAMMED IYAAN

CC B.Com Honors MOHAMMED ZAMROOD

CC B.Com Honors MONISH GOWDA K

CC B.Com Honors

MUHAMMED BILAL ABDUL 

RASHEED

CC B.Com Honors NANDISH RAJ N

CC B.Com Honors NAVEEN K BALAPPANAVAR

CC B.Com Honors NAVYA N NAMBIAR

CC B.Com Honors NEHA S

CC B.Com Honors NIPA DEBNATH

CC B.Com Honors PAVAN H

CC B.Com Honors PAVAN KUMAR D L

CC B.Com Honors PAVITHRA K

CC B.Com Honors POURNIMA SOMESH

CC B.Com Honors PRAISON BEZALEL

CC B.Com Honors PRONAY SARKAR

CC B.Com Honors PUSHPANJALI G

CC B.Com Honors RAHUL KUMAR JAISWAL A

CC B.Com Honors RAMYASHREE R

CC B.Com Honors REVANTH M V

CC B.Com Honors REVANTH R

CC B.Com Honors ROHAN PATEL C

CC B.Com Honors RUCHITHA S

CC B.Com Honors RUJIT J RAJAN

CC B.Com Honors SAHANA P

CC B.Com Honors SANDHYA S R

CC B.Com Honors SANTHOSH G

1.3.4 Percentage  of students undertaking field projects / research projects / internships (Data for the latest 

completed  academic year)(5)

1.3.4.1:Number of students undertaking field project or research projects or internships



CC B.Com Honors SAPNA CHAUHAN

CC B.Com Honors SATYAJEET S S

CC B.Com Honors SHARMITHA SHREE S

CC B.Com Honors SHIV RAJ

CC B.Com Honors SIMRAN S

CC B.Com Honors SINCHANA B

CC B.Com Honors SONAL RAJ

CC B.Com Honors SREE DEV M

CC B.Com Honors SUMA SRI S

CC B.Com Honors SWARUP CHAND

CC B.Com Honors SWATHI J

CC B.Com Honors THANUSH M D

CC B.Com Honors UPASNA PARMAR

CC B.Com Honors VARUN GUPTA

CC B.Com Honors VASU S

CC B.Com Honors VASUDHA N

CC B.Com Honors VIGNESH H

CC B.Com Honors YASH AGARWAL

CC B.Com Honors YASHAS R PRASAD

CC B.Com Honors YESHWANTH A

CC B.Com Honors KUSHAL RAJU S

CC B.Com Honors LOKESH J









































REVA 
UNIVERSITY 

FINANCIAL ANALYSIS OF SHIMSHA COOPERATIVE BANK 

Bengaluru, India 

MADDUR 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

Ananya S Kumar 
SRN: RI9BC507 

Under The Guidance Of 

Prof. Naresh Babu KS 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru � 560 064 

June 2022 



REVE 
UNIVERSITY 

This is to certify that Ms. ANANYA S KUMAR bearing SRN: R19BC507, is a 
bonafide student of Bachelor of Commerce - Honors, REVA University. She has 
carried out a major project entitled �A Study on Financial Analysis at Shimsha Co 
operative Bank, Maddur", based on specialization, under the guidance of 
Prof. Naresh Babu K S. In partial fulfilment for the award of the degree 
BACHELOR OF COMMERCE - HONORS during the Academic Year 202 1-22. 
The project has been approved as it satisfies the academic requirements in respect of 
major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Naresh babuKS 

SL. No. 

1. 

SCHOOL OF COMMERCE 

2. PactinaR 

PEVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukmini nowledge Park, Yelananka 
Post Bengaiuru-560064 

External Examiner (s) 

T +91-80-6622 5622 
+91-80 2847 8539 

Www.reva.edu.in 

Signature of the Director 
Dr. M. SDBFananyam 

School of Commerce 
REVA University 

Rukmini Knowledge Park, Kattigenaha. 
Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 

DIvya Sree Chambers, A Wing 
#11,0 Shaugnessy Road 
Bengaiury- 560025 

+91-80-2221 3344 

491-802222 4840 



No. 

Reg No. ARCS.39 R.S.R. Regd - 24732 

SHIMSHA SAHAKARA BANK NIYAMITHA, MADDUR. 
Beside Taluk Panchayath Office, 

MAIN ROAD, MADDUR - 571 428. Mandya (Dist.), Karanataka. 

Thank you 

R.B.I. Lic. No. UBD. KA- 0011P 

CERTIFICATE 

This is to certifiy that Ms Ananya s kumar, 3° year B.c 
honors,of REVA UNIVERSITY, 

Has completed her project on "Financial Analysis of 
Shimsha cooperative Bank " in our firm under guidance 

We wish her best of luck for her future. 

Shimsha Sahakara Bank 
Niyamitha, Maddur 

S:08232-235069 



~"'~ REVA UNIVERSITY 
Bongoluru, lndta 

"A STUDY ON INDIAN REAL ESTATE MARKET AND 

CAPITAL BUDGETING DECISION WITH REGARD TO REAL 

ESTATE PROJECTS AT HABULUS HOMES PVT.LTD" 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

BACHELOR OF COMMERCE (HONS) 

By 

Anish Aiyappa N V 
R19BC508 

Under The Guidance Of 

Naresh Babu K S 

School of Commerce 

REV A UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru- 560 064 

June 2022 



DECLARATION 
I, Mr. ANISH AIY APPA N V student of B.com Honors, belong into School of Commerce, 

REVA University, declare that this Project Report / Dissertation entitled "A STUDY ON 
INDIAN REAL ESTATE MARKET AND CAPITAL BUDGETING DECISION WITH 

REGARD TO REAL ESTATE PROJECTS AT HABULUS HOMES PVT.LTD" is the 

result the of project/ dissertation work done by me under the supervision of Prof. Naresh Babu K 

S, School of Commerce. 

I am submitting this Project Report/ Dissertation in partial fulfillment of the requirements for the 

award of the degree of Bachelor of Commerce in Major Project by the REVA University, 

Bangalore during the academic year 2019-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 

prescribed for the said Degree. 
I further declare that this project / dissertation report or any part of it has not been submitted for 
award of any other Degree/ Diploma of this University or any other University/ Institution. 

Certified that this project work submitted by Anish Aiyappa N V has been carried out under my I 

our ,:dance and }Je declaration made by the candidate is true to the best of my knowledge. 

~ - - ~ 
Signature ff Guide Sign 
Date :?.'.H.}?~ Dat 

O/fici 



UNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. ANISH AIY APP A N V bearing SRN: R19BC508, is a 

bonafide student of Bachelor of Commerce - Honors, REV A University. He has 

carried out a major project entitled "A Study on Indian Real Estate Market & 

Capital Budgeting Decision with regard to Real Estate Projects at Habulus 

Homes Pvt Ltd.," based on specialization, under the guidance of Prof. Naresh Babu 

K S. In partial fulfillment for the award of the degree BACHELOR OF 

COMMERCE - HONORS during the Academic Year 2021-22. The project has 

been approved as it satisfies the academic requirements in respect of major project 
work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Naresh Babu KS 

Signatureot\he Director 
Dr. M. S~b9am 

School of Commerce 
REVA University 

Rukmini KnowledQe Park, Katti genal1-. 
Yelahanka, Bengaluru • 560 064 

External Examiner (s) 

SI.No. Name of the Examiner with affiliation 

1. 

2. 

R~I!-\ IJMl'/EASITY . 

qJkm1ni <nowledge Park. VelJhar,~a -91-80-6622 6622 
?Js1, %1qaiuru-5o00o4 , ?1-30 2347 3539 

www.i0-ava .2du. in 

Signature with Date 

REGD OF;:ICE 
Oi11YaSre~ Charnoi::rs 'A' W ng 
lf l 1 0 :;ha~gnessJ ;;JaJ 
eerg21 J f lj. ~0002:i 

+91-80-,22 3141 
d 1 -au 2222 36J 



Qbu us omes vt. Ltd. 

CERTIFICATE 
This is to certify that Mr Anish Aiyappa N V, 3rd year B. Com (HONS), of 

REVA UNIVERSITY has completed his project on "A STUDY ON INDIAN 

REAL ESTATE MARKET AND CAPITAL BUDEGETING DECISION 

WITH REGARD TO REAL ESTATE PROJECTS AT HABULUS 
HOMES PVT.LTD" in our company, from 21.03.2022 to 29.04.2022. 

The student has shown keen interest in learning about the real estate industry 

during the above period. We found him enthusiastic, diligent, and creative. 

We wish him bright future and success in his endeavour. 

Thank you 

For HABULUS H~M S PVT LTD 

·r . 
Oiiect 

(Managing Director) 

Date: 2nd May 2022 

Habuh.11s Homes Pvt. ltd, 
;',: 20, ::..:;~ Floor, VG? Layout Road, Kudlu Vi.Hage, Bangalore - 68, Cell: +91 9916063634 

























REVA 
UNIVERSITY 

Bengaluru, India 

"A STUDY ON THE EFFECTS OF COVID-19 

ON DHL (DALSEY,HILLBLOM AND 
LYNN)" 

(Submitted in Partial Fulfillment for the award of 

Degree in Bachelor of Commerce) 

Submitted by 

BHARATH.M. NAMBIAR 
R19BC514 

Under the Guidance of 

Prof. NARESH BABU S 

Assistant Professor, 

School of Commerce, 

REVA University 

Rukmini Knowledge Park, Kattigenahalli, 

Yelahanka, Bengaluru-560064 

(2021-22) 



REVA 
UNIVERSITY 

This is to certify that Mr. BHARATHM NAMBIAR bearing SRN: R19BCS14, is 

a bonafide student of Bachelor of Commerce, REVA University. He has carried 

out a major project entitled �A Study on Effects of COVID-19 on DHL (Dalsey, 

Holblom & Lynn)", based on specialization, under the guidance of Prof. Naresh 

Babu K S. In partial fulfillment for the award of the degree BACHELOR OF 

COMMERCE during the Academic Year 2021-22. The project has been approved 

as it satisfies the academic requirements in respect of major project work prescribed 

for the said Degree. 

Signature of the guide with date 

Prof. Naresh BabuKS 

SL. No. 

SCHO0L OF COMMERCE 

1. 

REVA UNVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

WathisR 

External Examiner (s) 

Rukmini Knowledge Park, Yelaranka 
Post, Bengaluru-560064 

+91-80-6622 6622 
91-80 2847 8539 

wW.reva.edu.in 

Signature of the Director 
Dr. M. Sutbraayam 

-School of Commerce 
REVA University 

Rukmini Knowledge Park, Kattigenahallt 
Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 
DivyaSree Chambers, 'A' Wing 
#11, O»Shaugnessy Road 

Bengaluru 560025 

+91-80-2221 3344 

FA +91-80 2222 8840 



This is to certify that Mr. BHARATH M NAMBIAR register no:R19BCS14, final 

year B.com, student of REVA UNIVERSITY, has completed his project on 

"EFFECTS OF COVID-19 ON DHL " in DHL supply chain, under guidance of 

Mr. Vikas Anand. 

CERTIFICATE 

During his time with us, we found him to be punctual, hardworking and 

inquisitive. 

Thank you 

TO WHOMEVERITMA Y CONCERN 

We wish him best of luck for his future. 

Vikas Anand 

(Branch manager) 

















































REVA 
UNIVERSITY 

A STUDY ON FINANCIAL PERFORMANCE OF ICICI BANK 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

Bengaluru, India 

COMMERCE 

By 

GAURAV NAG 

SRN:R19BC523 

Under The Guidance Of 

HARSHA J 

Assistant professor 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 



REVA 
UNIVERSITY 

Tis is to certify that Mr. GAURAV NAG bearing SRN: R19BCS23, is a bonafide 

ctudent of Bachelor of Commerce, REVA University. He has carried out a major 

nroiest entitled �A Study on Financial Performance of ICICI Bank", based on 

specialization, under the guidance of Prof. Harsha J. In partial fulfillment for the 

award of the degree BACHELOR OF COMMERCE during the Academic Year 

2021-22. The project has been approved a[ it satisfies the academic requirements in 

respect of majof project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Harsha J 

SL No. 

1. 

SCHOOL OF COMMERCE 

2. 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

HUkminu Knowiedge Park, Yelahanka Post, Bengaly-56O064 

External Examiner (s) 

91 80-6622 6622 
i 91-0 2847 8539 
www.reva.edu in 

Signature of the Director 
Dr. M. SaBAmahyam 
School of Commerce 

REVA University 
Rukmini Knowledge Park, Kattigenaha... 

Yelahanka, Bengaluru -560 064 

Signature with Date 

REGD OFFICE 

DivyaS/ee Chambers, 'A Wing 
#11,O'Shaugnessy Road 
Bengaluru - 560025 

R +91S0 2221 3344 
sA 91-80 2222 8840 



cICI Bank 

This is to certify that Mr. GAURAV NAG final year B.com(HONS), of REVA UNIVERSITY, 

has completed his project on "A STUDY ON FINANCIAL PERFORMANCE OF ICICI 

BANK" in our firm, under guidance of Mr. B.KISHORE 

We have found him to be a self- starter who is motivated, duty bound and hard working. He 

worked sincerely on assignments and his performance was par excellence. 

CERTIFICATE 

We wish him best of luck for his future. 

Thank you 

D.KISHORE 

(BRANCH MANAGER) 

Bank 



~---------
¢',t~ REVA 
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A STUDY ON 
"ANALYSIS OF EMPLOYEES TRAINING AND DEVELOPMENT 

NEEDED FOR THE BANKING SECTOR" 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

Gayana. G L 
SRN: Rl9BC524 

Under the Guidance Of 
Prof. Harsha 

School of Commerce 

REVA UNIVERSITY 
Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 



Analysis of Employees Training and Development needed in the Banking sector 

DECLARATION 

I, Mr. / Ms. Gayana G L student of Bcom (Hon), belong in to School of Commerce, REV A 

University, declare that this Project Report / Dissertation entitled "Analysis of Employees 

training and development needed for the banking sector" is the result the of project/ dissertation 

work done by me under the supervision of Prof. Harsha 

I am submitting this Project Report / Dissertation in partial fulfillment of the requirements for 

the award of the degree of Bcom (Hon) in Analysis of Employees training and development 

needed for the banking sector by the REV A University, Bangalore during the academic year 

2019-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 

prescribed for the said Degree. I further declare that this project / dissertation report or any part 

of it has not been submitted for award of any other Degree / Diploma of this University or any 

other University/ Institution. 

GayanaGL 

Signed by me on 12'\ June, 2022 

Certified that this project work submitted by Gayana G L has been carried out under my 

I our guidance and the declaration made by the candidate is true to the best of my 

rrZ er! 
&gnatu~ 

' 
Signature of Guide 

Date: .. ..... .. .. Date: ...... ... .. 

Official Seal of the School 

2 
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; /' UNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Ms. GAYANA G L bearing SRN: R19BC524, is a bonafide 

student of Bachelor of Commerce, REVA University. She ha<; carried out a major 

project entitled "A Study on Analysis of Employees Training & Development 

Needed for the Banking Sector", based.on. specialization, under the guidance of 

Prof. Harsha J. In partial fulfillment for the award of the degree BACHELOR OF 

COMMERCE during the Academic Y,ear 2021-_22. The project has been approved 
as it satisfies the academic requirements in respect of major project work prescribed 
for the said Degree. 

Signature of the guide with date ) 
Signature of the Director 
· Dr'. M. Subramanyam 

Director 

Prof. Harsha J · 

SI.No. 

Sciiool of Commerce 
. . REVA University 

Ru.krnm1 Knowledgi Park, Kattigenahall1 
Yelahanka, Bengaluru - 560 064 External Examiner w_ 

Name of the Examiner with affiliation 
Signature with Date 

-------------·---

REVA UNIVERSITY 

Rukm1n, l<nowledge Park. Yelahanka '" +91 80 4696 6966 
Post Benqalur.,-560064 ., +91 80 284 7 8539 

www.reva.edu.in 

--

REGO OFFICE 

DlllyaSree Chambers. 'A' Wing 
#1·1. O'Shaugnessy Road 
Bengalu, u-560025 

m. +91 802221 3344 
'"" +91 80 2222 88dQ 
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UNIVERSITY 
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A PROJECT REPORT 

ON 

"A STUDY ON FINANCIAL STATEMENT USING RATIO 

Bengaluru, india 

ANALYSIS AT CANARA BANK" 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

BACHELOR OF COMMERCE (HONS) 

Submitted by 

HARSHAVARDHAN HL 
RI9BC526 

Under the guidance of 

Prof. HARSHA J 

June 2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - S60064 

WWw.reva.edu 



REVA 
UNIVERSITY 

This is to certify that Mr. HARSHAVARDHAN HL bearing SRN: R19BC526, is a 
bonafide student of Bachelor of Commerce - Honors, REVA University. He has 
carried out a major project entitled �A Study on Financial Statements Using Ratio 
Analysis at Canara Bank", based on specialization, under the guidance of 
Prof. Harsha J. In partial fulfillment for the award of the degree BACHELOR OF 

COMMERCE - HONORS during the Academic Year 2021-22. The project has 

been approved as it satisfies the academic requirements in respect of major project 
work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Harsha J 

SI. No. 

1. 

2. 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Kanitha-R Aoya Snsit 

Ruknin Knowledge Park, Yelahanka 
Post, Bengaturu-560064 

Ruatni Baucotiona 

External Examiner (s) 

+91-80-6622 6622 

i +91-80 2847 8539 
www.reva.edu.in 

Hy a 
Signatu9 9the Director 

REVA University 
Rukmini Knowledge Park, Kattigenahalli 

Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 

DivyaSree Chambers, 'A' Wing 
#11,0'Shaugnessy Road 
Bengaluru- 560025 

TL +91-80-2221 
fa +91-80 2222 E 



NR CIRCLE, HN PURA ROAD, MAIN BRANCH HASSAN S73 201 
Phone No 08172-268238. email: cb0531@canarabank.com 

This is to certify that Mr Harshavardhan H L. 3d year B. Com (HONS), of REVA 

UNIVERSITY has completed his project on "A STUDY ON FINANCIAL 

ANALYSIS OF CANARA BANK LIMITED" in our firm, under guidance of branch 

manager. 

Thank you 

Canara Bank 

We have found him to be a self-starter who is motivated, duty bound and hard working. 

He worked sincerely on his assignments and his performance was par excellence. 

We wish him best of luck for his future. 

CERTIFICATE 

zå tufa/r CANARA BANK 
3rfereSryÁUK/ Manager 

}IHA Y AAT, THH-573 201 

Hassan Main Br., Hassan-573201 















REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

Bengaluru, India 

A PROJECT REPORT ON 

"A STUDY ON FINANCIAL STATEMENT ANALYSIS AT SAMRUDDHI LOGISTICS 

SOLUTIONS PVT LTD" 

(Submitted in Partial Fulfilment of the Requirement for the award of the degree) 

BACHELOR OF COMMERCE (HONORS) 

Submitted by 
JANARDHAN M 

R19BC530 

Under The Guidance Of 

Prof. CHANDRASHEKAR TG 

JUNE 2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru � 560 064 
www.reva.edu.in 



REVA 
UNIVERSITY 

This is to certify that Mr. JANARDHAN M bearing SRN: R19BC530, is a bonafide 
student of Bachelor of Commerce -Honors, REVA University. He has carried out a 
major project entitled �A Study on Financial Statement Analysis at Samruddhi 
Logistics Solutions Pvt Ltd," based on specialization, under the guidance of Prof. 
Chandrashekara T G. In partial fulfillment for the award of the degree BACHELOR 
OF COMMERCE-HONORS during the Academic Year 2021-22. The project has 
been approved as it satisfies the academic requirements in respect of major project 
work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Chandrashekara T G 

SI. No. 

1. 

2. 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

RksintEdncationd 
haritablorust 

External Examiner (s) 

+91-80-6622 6622 
tAX 491-80 2847 8539 
Www.reva.edu.in 

Signature of the Director 
Dr. M. Subramanyam 

School of Commerce 
REVA University 

Rukmini Knowledge Park, Kattigenahal1 
Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 
DivyaSree Chambers, 'A' Wing 
#11, O'Shaugnessy Road 
Bengaluru -560025 

L +91-80-2221 3344 

HAY 491-80 2222 8840 

Dtot Oyss 



Samruddhi Logistics 
Depot | Freight | Land Mark 

TO WHOMSOEVER IT MAY CONCERN 

We wish him good luck in future endeavours 

Samruddhi logistics solutions Pvt Ltd. 

This is to certify that JANARDHAN M (R19BC530) Third year B.com (H) student 
REVA UNIVERSITY, Bangalore has successfully completed project under finance 
Depariment on topic "A STUDY ON FINANCIAL STATEMENT ANALYSIS IN 
SAMRUDDHI LOGISTICS" from March 7 2022 to April 15 2022 during the 
period of project work he was punctual, cooperative and disciplined. 

Managing Director 

fssat 

Date: April 15h 2022 

SAMRUDDHI LOGISTICS SOLUTIONS PVT. LTD. 
# 48, K.No. 28/2/28/3/98, A. Ramareddy Layout, 
Near Bagnalore English High School, 9th Cross, 
N.N.Pura, Electronic City, Bangalore -560 100, 
Karnataka, India 

Lience No: 1122030000286 

080-42242030 

www.samruddhilogistics.in 
info@samruddhilogistics.in 





















REVA 
UNIVERSITY 

Bengakur, ndia 

SCHOOL OF COMMERCE 

A PROJECT REPORT 
ON 

"A STUDY ON STRATEGIC PLANNING OF STORE OPERATION AND PRICING 
AT DECATHLON ANUBHAVA" 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

BACHELOR OF COMMERCE (HONORS) 
Submitted by 

KEERTHI RAJ S 

RI9BCS36 

Under The Guidance Of 

Prof. CHANDRASHEKAR TG 

JUNE 2022 

Rukmini Knowledge Park, Katigenahalli, Yelahanka, Bengaluru � 560 064 

www.reva.edu.in 



REVA 
UNIVERSITY 

This is to certify that Mr. KEERTHIRAJ S bearing SRN: R19BCS36, is a bonafide 
student of Bachelor of Commerce - Honors, REVA University. He has carried out a 
major project entitled "A Study on Strategie Planning of Store Operations & 
Pricing," based on specialization, under the guidance of Prof. Chandrashekara T 
G. In partial fulfillment for the award of the degree BACHELOR OF COMMERCE 
- HONORS during the Academic Year 2021-22. The project has been approved as 
it satisfies the academic requirements in respect of major project work prescribed for 
the said Degree. 

Signature of the gulde with date 
Prof. Chandrashekara T G 

SI. No. 

1. 

2. 

SCHOOL OF COMMERCE 

Asst. 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

External Examiner (s) 

Signature of the DirYctze 
Dr. M.Suaanyam 
School of Commerce 

REVA University 
Rukmini Knowledge Park, Kattigenahalt# Yelahanka, Bengaluru -560 064 

491 80 6622 6622 

iM 491-80 2847 8539 
www.reva.edu.in 

Signature with Date 

REGD OFFICE 

DivyaSree Chambers, 'A' Wing 
#11,O'Shaugnessy Road 
Bengaluru- 560025 

OHla2e22 

+91-80-2221 3344 

FA 491-80 2222 8840 



Date :23-06-202 

IO WHOMSOEVERIT MAY CONCERN 

DECATHLON 

his is to certify that Mr. 
ecathlon Sports Indía Pvt Ltd, Karmataka from 03-03-2022 to 20-05-2022 on "A STUDY ON 

has completed internship at 

TRATEGIC PLANNING OF STORE OPERATIONS & PRICING under the guidance of ARJUN NAMBIAR 

Juring the period of his internship programme with us, we found he was punctual, hardworking ind inquisitive. We wish him all the very best for his future endeavors. 

sports ndia 

KEERTHI RAJ (Sm R19BC536) 

for Decathlon Sports India Pvt Ltd 

Authorized Sighatory 

















REVA 
UNIVERSITY 

Bengaluru, India 

SCHOOL OF COMMERCE 

MAJOR PROJECT 

A Project Report On 
A STUDY ONHYBRID MODEL INFLUENCING 

FINANCIAL PERFORMANCE OF AN 
ORGANISATION" 

Bachelor of Commerce (Honors) 

Submitted by 
(Krupesh D K) 

(RI9BCS39) 

Under the guidance of 

(Prof Chandrashekhar) 

JUNE 2022 

Rukmini Knowledge Kattigenahalli, Yelahanka, 
Bengaluru560064. 

www.reva.edu.in 



REVA 
UNIVERSITY 

This is to certify that Mr. KRUPESH DK bearing SRN: R19BCS39, isa bonafide 

student of Bachelor of Commerce - Honors, REVA University. He has carried out a 

major project entitled A Study on Hybrid Model Influencing Financial 

Performance of an Organization," based on specialization, under the guidance of 

Prof. Chandrashekara T G. In partial fulfillment for the award of the degree 

BACHELOR OF COMMERCE - HONORS during the Academic Year 2021-22. 

The project has been approved as it satisfies the academic requirements in respect of 

major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Chandrashekara T G 

SI. No. 

1. 

SCHOOL OF COMMERCE 

2. 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

External Examiner (s 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

Chataale M 

TEL 491-80-6622 6622 
FAX 491-80 2847 8539 

ww.reva.edu.in 

Signature of the Djrector 
Dr. M. Subraranyarerce 

School of REVA University 

Rukmini Knowledge Park, Kattigenahalli 

Yelahanka, BengalurU 560 064 

Signature with Date 

REGD OFFICE 

DivyaSree Chambers, 'A Wing 
#11, O'Shaugnessy Road 
Bengaluru - 560025 

Ta +91-80-2221 33 

FAX +91-80 2222 8E 



accenture 

Date: 8June 22 

Name: Krupesh D K 

Dear Krupesh D R 

We would like to take this opportunity to congratulate you on the successful completion of your 

project during internship with the Company. 

This letter certifies that you have completed your internship with Accenture Services Pvt. Ltd. 

The duration of internship was from 1st March 22 to 4th June 22. 

Proiect Ttle: Hybrid Working Model Structure 

Project Details: How does a Hybrid Working Model Influence the Financial Performance of an 

Organization 

INTERNSHIP COMPLETION CERTIFICATE 

Your inputs to the assignment were very well received and we appreciate your contribution to the 

project 

We wish you the very best for the future. 

Yours sincerely. 

Sukhpreet Kalra 

HRMP| India Lend- Cross DTE Recruitment 

Accenture India 

Accenture Services Pvt. Ltd. 

IBC Knowledge Park 4/1, Bannerghatta Road 

Bangalore 560 029 

Tel: 080 4106 0000 Fax: 080 4306 0001 

accenture.com 

Registered Office : 

Accenture Services Pvt. Ltd. 

Plant-3, Godrej & Boyce Complex 

Vikhroli (W), Mumbai 400079, 

Maharashtra India Tel: 022 40444420 









REVA 
UNIVERSITY 

Bengaluru, India 

SCHOOL OF COMMERCE 

A PROJECT REPORT 

ON 

"A STUDY ON FINANCIAL STATEMENT ANALYSIS IN TEAM TRUCKS FORCE 

LOGISTICS PVTLTD" 

Submitted in Fulfilment of the Requirement for the award of the Degree 

BACHELOR OF COMMERCE (HONORS) 

Submitted by 

MADANAMOHANREDDY RN 

R19BC541 

Under The Guidance Of 

Prof. CHANDRASHEKAR TG 

JUNE 2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru �560 064 

www.reva.edu.in 



REVA 
UNIVERSITY 

This is to certify that Mr. MADANAMOHANREDDY R N bearing SRN: 

RI9DCEA1, is a bonaide student of Packelo: Commerce - Htars, REVA 

University. He has carried out a major project entitled *A Study on Financial 

Statement Analysis of Team Truck Force Logistics Pvt Ltd.," based on 

specialization, under the guidance of Prof. Chandrashekara T G. In partial 
fulfillment for the award of the degree BACHELOR OF COMMERCE-HONORS 
during the Academic Year 2021-22. The project has been approved as it satisfies the 
academic requirements in respect of major project work prescribed for the said 
Degree. 

Signature of ihe guide with date 
Prof. Chandrashekara T G 

S. No. 

1. 

SCHOOL OF COMMERCE 

2 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Ruknini Knowiedge Park, Yelahanka 
Post, Bengaluru-560064 

External Examiner (s) 

TEL 491-80-6622 6622 
FaX 491-80 2847 8539 
www.reva.edu.in 

Sigrature cf ie Director 
Dr. A. Subraanyam 

$chool of Corñmerce 
REVA University 

Rukmini Knowledge Park, Kattigenahaii 
Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 
DivyaSree Chambers, 'A' Wing 
#11, O'Shaugnessy Road 
Bengaluru -560025 

+91-80-2221 3344 

FAX +91-80 2222 8840 



TO WHOMSOEVER IT MAY CONCERN 

Date: June 20 2022 

This is to certify that MADANAMOHANREDDY RN (R19BC541) Third year B.com (Honours) student studying in REVA UNIVERSITY, Bangalore has successfully completed project under finance Department on topic "A STUDY ON FINANCIAL STATEMENT ANALYSIS IN TTF LOGISTICS Pvt Ltd" from April 20" 2022 to June 15h 2022 during the period of project work he was punctual, cooperative and disciplined. 

We wish him good luck in future endeavours 

Teamtrucks FCe LOSNCS Pvt Ltd. 

TEAMTRUCKS FORCE LOGISTICS PVT. LTD 
No. 47/5, MR Complex, Above HDFC ATM Near BTR Graden, Kudlu Main Road, Bangalore -560 0068. 

+91 96060 11939 O 

teamtrucks.logistics @gmail.com 
www.ttfiogistics.com 

































































































































REVA 
UNIVERSITY 

A STUDY ON CAPITAL STUCTURE AT SUVARNA COOPERATIVE BANK 

Bengaluru, India 

LIMITED, BANGALORE 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

PAVITHRA.K 

SRN:R19BC561 

Under The Guidance Of 

Prof. ROOPASHRI. V 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 



REVA 
JNIVERSITY 

Degree. 

his is to certify that Ms. PAVITHRA K bearing SRN: RI9BC561, is a bonafide 

tudent of Bachelor of Commerce, REVA University. She has carried out a major 

iroject entitled "A Study on Capital Structure at Suvarna Co-operative Bank 

Limited.", based on specialization, under the guidance of Prof. Roopashri V. In 

bartial fulfillment for the award of the degree BACHELOR OF COMMERCE 

during the Academic Year 2021-22. The project has been approved as it satisfies 

the academic requirements in respect of major project work prescribed for the said 

Signature of the guide with date 
Prof. Roopashri V 

SI. No. 

1. 

2. 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

Aulanini Educational 

External Examiner (s) 

+91-80-6622 6622 
A 491-80 2847 8539 
www.reva.edu.in 

Signature of the Director 
Dr. M5 Subrapanyam 

School of Commerce 
REVA University 

Rukmini Knowledge Park, Kattigenahalti 
Yelahanka, Bengaluru - 560 064 

Signature with Date 

REGD OFFICE 
DivyaSree Charnbers, 'A' Wing 
#11,0'Shaugnessy Road 

Bengaluru-560025 

r +91-80-2221 3344 
FAX 491-80 2222 8840 

AotuiDaacs 



: 22244637. 22110072, 22110073 

zo : 22354637. 22208634 

. eo, CA 

Ues vo : #o. 62, tottet es, a dt , dortsas-560 002 

SUVARNA CO-0PERATIVE BANK LIMITED 

Admn. O.:#62, Sanjeevappa Lane, Avenue Road Cross, Bengaluru-560 002 

H.O. Branch : # 612, Chandra Bldg. Avenue Road, Bengaluru-560 002 
email : suvarnacoopbank@gmail.com 

:22426054 

dtrd :29513161 

CERTIFICATE 

-93lo6laoaa 

This is to certify that M/s PAVITHRA K, bearing Reg No.R19BC561, a final year 

student of B.Com (HONS) specialízed in Finance from REVA University, 

Bangalore, has fully completed the Project on "A STUDY ON CAPITAL 

STRUCTURE ANALYSIS" in Suvarna Co operative Bank Ltd. The Project was 

carried out for a period of 4 weeks, (23 April 2022 to 25 May 2022) Internship in 

our esteemed bank. 

During the study, she has shown keen interest in collecting data, making 

analysis and preparation of report. Her effort in completion of this report is 

satisfactory. I wish her all success. 

Suvarna Co-operative Bank Ltd 

Secretary / C EO 
Secretary 



















REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

A Project Reports 

On 

A Study of Analysis of Selection and Recruitment process 

Bengaluru, India 

Submitted in fulfilment of the requirements for the award of the Degree of 

BACHELOR OF COMMERCE 

Submitted by 
Pronay Sarkar 

R19BC565 

Under the guidance of 

Prof. Roopashri V 

JUNE 2022 

Rukmini Knowledge Park, Kattigenahali, Yelahanka, Bengaluru-560064 

www.reva,edu. in 



REVA 
UNIVERSITY 

This is to certify that Mr. PRONAY SARKAR bearing SRN: R19BC565, is a 
bonaflde student of Bachelor of Commerce - Honors, REVA University. He has 

carried out a major project entitled "A Study on Analysis of Selection & 

Recruitment Process", based on specialization, under the guidnce of 

Prof. Roopashri V, In partial fulfillment for the award of the degree BACHELOR 

OF COMMERCE-HONORS during the Academle Year 2021-22. The project has 

been approved as it satisfies the academic requirements in respect of major project 

work prescribed for the said Degree. 

Signature of the gulde with date 
Prof. Roopaohrl V 

SL. No. 

SCHOOL OF COMMERCE 

2 

REVA UNIVERSITY 

CERTIEICATE 

RAkESHN 
Name of the Examiner with affiliation 

Runc Kowiedge Park yelatanka 
Post Bengularu S60064 

Slgnature of the'Director 
Dr, M. Subramanyam 

External Examiner (oyelahanka, Bengaluru -500 064 

101-00 6622 6672 
eg160 2947 0539 

www.reva edu in 

Director 
School of Commorce 

REVA University 
Rukmiai Koowledge Park, Kattigenahall 

Signtyyp with 

REGD OFFIce 
Dvyalree Chanttrs A Wng 

i0sheugnessy tou 
Bengaluru o0025 

01 80 2221 a)44 
9180 9222 8540 



Ref. 

SARALAYA HOSPITALS PVT LTD. 
#3/1/B, Saralaya Layout, Shree Krishna Gardens, Kattigenahali, Bagalur Main Road, 

Yelahanka, Bengaluru -560 064. 

For Appointment / Emergency Contact: 974051 0470, 9448738246 

This is to certify that Mr. PRONAY SARKAR a student of "Reva University, Bangalore" was placed 
with us for a project, from 29h April 2022 to 27h May 2022. (Duration 4 Weeks). During the above 
period, he had undertaken a project work on a topic of "Analysls of Selection & Recruitment 
Process" in M/s.Saralaya Hospitals Private Limited. 

Thanking you 

This Certificate is issued solely for the education purpose to provide service oriented Exposure to 
the student. 

We wish hin success for his future endeavours. 

TO WHOM SO EVER IT MAY CONCERN 

For SARALAYA HOSPITALS PRIVATE LIMITED 

Authorised Signatory 

Place : Bangalore-64 

Date : 10/06/2022. 

Date 

salore 
064 

















REVA 
UNIVERSITY 

A STUDY ON WORKING CAPITAL MANAGEMENT AT IMPERIAL-I 
Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

Bengaluru India 

BACHELOR OF COMMERCE 

By 

RAMYASHREE.R 

R19BC568 

Under The Guidance Of 

Prof. MEGHA.S 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru 560 064 

June 2022 



REVA 
UNIVERSITY 

This is to certify that Ms. RAMYASHREE R bearing SRN: R19BC568 isa bonafide 

student of Bachelor of Commerce - Honors, REVA University. She has carried out 

a major project entitled �A Study on Working Capital Management at Imperial -
I", based on specialization, under the guidance of Prof. Megha S. In partial 

fulfillment for the award of the degree BACHELOR OF COMMERCE-HONORS 
during the Academie Year 2021-22. The project has been approved as it satisfies the 
academic requirements in respect of major project work prescribed for the said 

Degree. 

Signature ßf the guide with date 
Prof. Megha S 

SI. No. 

1. 

2 

SCHOOL OF COMMERCE 

REVA UNIVERSITY 

CERTIFICATE 

Name of the Examiner with affiliation 

Rukrmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

Rulernini Edocutlonal 

RAFESHN- RnOT 

External Examiner (s) 

TE +91-80-6622 6622 

FAY 491-80 2847 8539 
www.reva.edu.in 

Signature of the birector 
Dr. M, Subr 

Rukmini Knowiedge Park, Kattigenahall 
Yelahanka, Bengaluru -560 064 

relanyam 
School of Commerce 

REVA University 

Sign�ture with Date 

REGD OFFICE 

DivyaSree Charmbers, 'A' Wing 
#11, 0'Shaugnessy Road 
Bengaluru- 560025 

TE 491-80-2221 3344 

FAX +91-80 2222 8840 



Inn o vating ifestyte 
MPERIAL 

DATE : 21.JUNE.2022 

This is the certify that Ms. Ramyashree. R Bearing Reg No : R19BC568. a final year student of 
B.com (HONS) Specialized in Finance from REVA University, Bangalore, has done her major 
project in our company named IMPERIAL I and successfully completed 5 weeks (14 April 2022 

to 15 May 2022) internship in our organization. 

During internship period she has conducted a Project Titled "A study on working capital 

Management of Imperial I". 

Name: 

We wish her the very best for her future endeavors. 

Signature 

CERTIFICATE 

MPERIALI 
IKhala No. 16/24, e 
Thamora anah ali Vi 

Sdllbele Taluk, Bengaluru Rure-663 1 



REVA 
UNIVERSITY 

SCHO0L OF COMMERCE 

Bengaluru, India 

A STUDY ON PROFITABILITY POSITION OF CANARA BANK LTD 

Submitted in fulfillment of the requirements for the award of thé Degree of 

BACHELOR OF COMMERCE 

Submitted by 

REVANTH MV 

R19BC569 

Under the guidance of 

Prof. MEGHA, S 

JUNE 2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru-560064 

www.reva.edu.in 



UNIVERSITY 

This is to certify that Mr. REVANTH MV bearing SRN: R19BC569, is a bonafide 
student of Bachelor of Commerce- Honors, REVA University. He has carried out a 

major project entitled «A Study on Profitability Position of Canara Bank Ltd", 

based on specialization, under the guidance of Prof. Megha S. In partial fulfillment 
for the award of the degree BACHELOR OF COMMERCE- HONORS during the 
Academic Year 2021-22. The project has been approved as it satisfies the academic 
requirements in respect of major project work prescribed for the said Degree. 

Signature of the guide with date 
Prof. Megha S 

SI. No. 

1. 

SCHOOL OF COMMERCE 

2. 

CERTIFICATE 

REVA UNVERSITY 

Name of the Examiner with affiliation 

RAAESHN 

Akmini Knowledne Par Yagranka 

External Examiner (s) 

91-80-6622 5622 
-91-30 29478539 

wwreva.edu.in 

My 
Signature of the Director 

Dr. M, Subramanyam 
Director School of Commerce 

REVA University Rukmini Knowledge Park, Kattigenahalti Yelahanka, Bengalurs - 560 064 

Signature with Date 

REGO OFFICE 

DivyaSree Chambers A Wing 
#110Snaugnessy Poad 
8engaiuru -563023 

+91-80 2221 3344 
-91-8)2222 9843 



soleI �o Canara BankA 

Date: 18/06/2022 

This is to certify that the project titled 'A Study on Profitability Position of 
Canara Bank Ltd" is submitted in fufiliment of the requirement for the sith 

semester degree of B. Com from Reva University, Bangalore. 

This projedt is a bonafide record at work caried out by Mr. REVANTH MV 

(Reg No: R19BC569) under the supervision and guidance of Mr. PRASOON 
PANDEY (Manager), Canara Bank, TAMAKA KOLAR. 

We wish him all the success in his future endeavors. 

NARA 

BANA 

S63102 Regard.563102 

CERTIFICATE 

CANARA BANK, 

TAMAKA Branch 

Dist. 

NANDINI ARCADE, NH4 
NEAR SLV TILES 
TAMAKA KOLAR 

PHONE: 09945185076 
Email: cb5076@canarabank.com 

er Dis 













































REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

A STUDY ON SWOT AND RATIO ANALYSIS OF 
RIGHT CONCEPTS ADVERTISING PVT, LTD. 

ubmited in fulfillment of the requiremens for the awaró f he Deyesof 

In 

BACHELOR OF COMMERCE 

Submited by 

SANTHOSH G 

R19BCST7 

Under the guidance of 

Prof. MEGHA. S 

JUNE 2022 

Rukmini Krosedye Park, Katigenabali, Yelabanka, Bengaluru-56064 
www.reva.edu.in 



REVA 
UNIVERSITY 

his ia to certifty that Mr., SANTHOSIH G bearing SRN: R19BCST7, is a bonafide 
student of Bachelor of Commerce, REVA University. IHe has carried out a major 
poject entitled "A STUDY ON SWOT AND RATIO ANALYSI", based on 
specialization, under the guidance of Prof. Megha 8. In partial fulfillment for the 
aNard of the degree BACHELOR OF COMMERCE during the Academie Year 
2021-22, The project has been approved as it satisfies the academic requirements in 

respect of major project work prescribed for the said Degree,. 

Signature otthe gulde with date 

SL. No. 

1. 

Prof. Megha S 

2. 

SCHOOL OF cOMMERCE 

REVA UNIVERSITY 

CERTIECATE 

Name of the Examiner with affiliation 

Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru 560064 

liukminl Lducationel 
Churitable Trst 

External Examiner() 

H 91-80 6622 6622 
40160 2647 8639 

www.reva.edu.in 

Signature of the Director 
Dr. M. Subramanyam 

Directof 
School of Commerce 

REVA University 
flukmini Koowledge Parh, Kattigenatati 

Yelahanka, Bengaluru - 560 084 

Signature with Date 

AEGD OFFICE 

e Charrbers K Wing 
Diyasee t 
W11,OShavgre 

wgpessy fosd 
Bengalury -60025 

0162721 344 



erichE 
Concepts Advertising Pvt Ltd 

Date: 17 May 2022 

This is to certify that Mr. Santhosh G, bearing Reg no. R19BC577, A final year student of 

B.Com (Hons) specializing in Finance from REVA University, Bangalore, has done his 

major project in our company name Right Concept Advertising Pvt Itd and successfully 

completed '4 weeks' (5 April to 15 May 2022) internship in our organization. 

During the internship period, he has conducted a project titled �A Study on SWOT and Ratio 

Analysis on Right Concept Advertising Pvt Itd" 

We wish him the very best in his future endeavours, 

Best Regards 

CERTIFICATE 

From Right Concepts Advertising Pvt Itd 

Authorized Signatory 
Name: Arjun Wilson 

CIN: U36109KA2013PTCO70054 

Designation: Marketing Manager 

No.931, Ramadev Garden, KK Halli, Kalyan Nagar Post, Bangalore 560 043 

















·-----------
REVA UNIVERSITY 

Bengaluru, India 

SCHOOL OF COMMERCE 

A project report 

on 

STUDY ON TRAINING AND DEVELOPMENT OF NASH INDUSTRY IN 

BANGALORE 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

Bachelor of commerce 

Submitted by 

Sharmitha Shree.S 

SRN: R19BC580 

U oder The Guidance Of 

NA VEEN KUMAR P 

School of Commerce 

REV A UNIVERSITY 

Rukmini Know ledge Park, Kattigenahalli, Y elahanka, Bengaluru - 560 064 

June 2022 



DECLARATION 
I, Mr. / Ms. Sbarmitha Shree.S student of B.COM (honours), belong in to School of 

Commerce, REV A University, declare that this Project Report/ Dissertation entitled "A study 

on training and development at NASH industry" is the result the of project / dissertation 

work done by me under the supervision of Dr/ Prof. Naveen Kumar P. 

I am submitting this Project Report / Dissertation in partial fulfilment of the requirements for 

the award of the degree of Master ofB.COM(HONOURS) in Human Resource by the REVA 

University, Bangalore during the academic year 2019-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 

prescribed for the said Degree. 

I further declare that this project / dissertation report or any part of it has not been submitted 
for award of any other Degree / Diploma of this University or any other University/ 

Institution. 

sHClo~~.-~~E.S 
Signe~ < 12-06-2022 > 

Certified that this project work submitted by SHARMITHA SHREE.S has been carried out 

under my I our guidance and the declaration made by the candidate is true to the best of my 

knowledge. 

Signli of ir~ 

Date ... Wt .'l/l...-- I 
Datel ... ... .... . 

0 



REVA 
) UNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Ms. SHARMITHA SHREE S bearing SRN: R19BC580, is a 

bonafide student of Bachelor of Commerce - Honors, REV A University. She has 

carried out a major project entitled "A Study on Training & Development at NASH 

Industry", based on specialization, under the guidance of Prof. Naveen Kumar P. 

In partial fulfillment for the award of the degree BACHELOR OF COMMERCE -

HONORS during the Academic Year 2021-22. The project has been approved as it 

satisfies the academic requirements in respect of major project work prescribed for the 
said Degree. 

Signature f the Director 
Dr. M. s\i iilunyam 
Sc~1001 of Commerce 

REVA University 
f!ukmini Knowledo~ Park, Kattigenaha1. 

Y~latlanka, Bengaluru • 560 064 

External Examiner (s) 

SI.No. Name of the Examiner with affiliation 

1. 

2. 

REVA UNIVERSITY 
Rukmini Knowledge Park, Yelahanka 
Post. Bengaluru-560064 

m +91-80-6622 6622 
rM +91-80 2847 8539 
www.reva.edu.in 

Signature with Date 

REGO OFFICE 
DivyaSree Chambers, 'A' Wing 
#11 , O'Shaugnessy Road 
Bengaluru - 560025 

- 2. 

m +91-80-2221 3344 
rM +91-80 2222 8840 



~ASH 
Inspired Engineering 

NASH INDUSTRIES (I) PVT. LTD. (E.o.u.) 

NASH!HRD/PNY/PW/2022 17th June 2022 

CERTIFICATE 

This is to certify that Ms. Sharmitha Shree S. Reg. No: R19BC580, student 

of B.COM 6th Semester from REVA University, Rukmini Knowledge Park, 

Kattigenahalli, Yelahanka, Bangalore - 560064. She has successfully 

completed the "Project Work" on "A STADY ON TRAINING AND 

DEVELOPMENT" in our organization under guidance of Mr. G Ravi 

Kumar (Senior Manager - HR & Admin). 

Her conduct and behavior was found good. 

We wish her all the best in his future endeavors. 

For Nash Industries (I) Pvt. Ltd. 

&.~ 
Senior Manager - HR & Admin. 

No. 236-237/2, 8th Main Road, 3rd Cross, 3rd Phase, Peenya Industrial Area, Bangalore _ 560 058 
Ph: 41179150 / 41272484 / 41179024 Fax: 28391255 email· adm'ineou@ h' d' . · nas In Ia.com 

Website : www.nashindia.com, CIN : U28110KA2012PTC063429 

0 V 



*t-¢ REVA 
UNIVERSITY 

n~11ynlun1, h1dlo 

FINANCIAL PERFORMANCE ANALYSIS OF CHAMUNDESHWARI ENTERPRISE 
Submitted in Partial Fulfillment of the Requirement for the award of the degree 

In 

COMMERCE 

By 

SHIV RAJ 
SRN: R19BC582 

Under The Guidance Of 

Naveen Kumar P 

Assistant Professor 

School of Commerce 

REV A UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru- 560 064 

June 2022 



DE;CLARATION 

I, Mr. Shiv Raj student of B.Com(hons), belong in to School of Commerce, REV A University, declare that 

this Project Report / Dissertation entitled " Financial Performance Analysis of Chamundeshwari Enterprise" 

is the result the of project/ dissertation work done by me under the supervision of Prof Naveen Kumar P. 

I am submitting this Project Report/ Dissertation in partial fulfillment of the requirements for the Award of 

the degree of Bachelor of Commerce in Finance by the REV A University, Bangalore during the academic 
year 2019-22. 

I declare that this project report satisfies the academic requirements in respect of Project work prescribed for 
the said Degree. 

I further declare that this project / dissertation report or any part of it has not been submitted for award of 

any other Degree/ Diploma of this University or any other University/ Institution. 

(Sign~ ~didate) 

Signed by me on 2. J./ / (!) 6 / Zo 2.. 2 

Certified that this project work submitted by Shiv Raj has been carried out under my I our guidance and the 

idate is true to the best of my knowledge. 

Signatu 

Dat 

Officz 

, 



REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. SHIV RAJ bearing SRN: R19BC582, is a bonafide student 

of Bachelor of Commerce - Honors, REVA University. She has carried out a major 

project entitled "Financial Performance Analysis of Chamundeswari Enterprise", 

based on specialization, under the guidance of Prof. Naveen Kumar P. In partial 

fulfillment for the award of the degree BACHELOR OF COMMERCE- HONORS 

during the Academic Year 2021-22. The project has been approved as it satisfies the 

academic requirements in respect of major project work prescribed for the said 

Degree. 

Signature oft e Director 
Dr. M. s~ '(Mflce 

ScMol o o ·t 
REVA Un1vers1 y . halll pork Katt1gena 

Ru¼mini Knowledoe n; -560 064 
Yelahanka, Benga,u 

External Examiner (s) 

SI.No. Name of the Examiner with affiliation 

1. 

2. 

REV A UNIVERSITY 
Rukmini Knowledge Park, Yelahanka 
Post, Bengaluru-560064 

Rukmini Educational 

m +91-80-6622 6622 
w +91·80 2847 8539 
www.reva.edu.in 

Signature with Date 

REGDOFFICE 
DivyaSree Chambers, 'A' Wing 
#1 1, O'Shaugnessy Road 
Bengaluru · 560025 

m +91·80·2221 3344 
w +91 -80 2222 8840 



Om Sa1 

'. c. Siva Shankaar 
,ovl Licence Contracto r - Closs 1 A 

CHAMUNDESWARI 
ENTERPRISES 
(Electrical Contractor & Engineers) 

1536, Suggappa Layout. Gandhinagar. 
Yelahanka, Bangalore - 560 064. 
Tel. : 28462919 Cell : 98864 52919 

CERTIFICATE OF INTERNSHIP 

June 05, 2022 

TO WHOM IT MAY CONCERN 

This is to certify that Mr. Shiv Raj (Rl 9BC582} was associated with Chamundeswari Enterprises in 
the capacity of an intern from March 23, 2022 to April 23, 2022 for 30 Days with our Accounting 
Manager. He has worked under the guidance of Mrs. Nagini Reddy. 

During his internship Mr.Shiv Raj closely worked as a part of the accounts reporting and financial 
statements team. 

He demonstrated good accounting skills and microsofl excel skills and he was found punctual 
hardworking and inquisitive 

We wish all the best in his future endeavors. 

With Regards, 
For Chamundeswari Enterprises. 

Dikeshwar.S 
General Manager 

SPEC I A L I S T S IN H T , L AY O U T & S U BSTATIO N WORKS 













REVA UNIVERSITY 
Bcngaluru, India 

A STUDY ON THE SELECTION AND RECRUITMENT PROCESS IN 

STATE BANK OF INDIA 

Submitted in Partial Fulfilment of the Requirement for the award of the degree 

In 

BACHELOR OF COMMERCE 

By 

SONALRAJ 
SRN: Rl9BC585 

Under The Guidance Of 

PROF. NAVEEN KUMAR P 

School of Commerce 

REVA UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

June 2022 



DECLARATION 

I, Mr. Sonal Raj student of BCOM (HONOURS), belong into School of Commerce, REVA 

University, declare that this Project Report entitled "A STUDY ON THE RECRIDTMENT 

AND SELECTION PROCESS IN STATE BANK OF INDIA" is the result the of project 

work done by me under the supervision of Prof. Naveen Kumar P. 

I am submitting this Project Report in partial fulfillment of the requirements for the award of the 

degree of Bachelor of Commerce in Major project by the REV A University, Bangalore during 

the academic year 2019-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 

prescribed for the said Degree. 
I further declare that this project report or any part of it has not been submitted for award of any 
other Degree/ Diploma of this University or any other University/ Institution. 

1 Ob} <io11 

Certified that this project work submitted by SONAL RAJ has been carried out under my I our 

guidance and the declaration made by the candidate is true to the best of my knowledge. 

"--IJ <V1 .,.,,--
Signatu;e ~f D ector, 

Date : ......... . . 



tEVA 
fNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. SONAL RAJ bearing SRN: R19BC585, is a bonafide 

student of Bachelor of Commerce - Honors, REVA University. He has carried out a 
major project entitled" A Study on Recruitment & Selection Process in State Bank 

of India, Sathanur Branch", based on specialization, under the guidance of 

Prof. Naveen Kumar P. In partial fulfillment for the award of the degree 

BACHELOR OF COMMERCE- HONORS during the Academic Year 2021-22. 

The project has been approved as it satisfies the academic requirements in respect of 

major project work prescribed for the said Degree. 

Sig 

SI. No. 

1. 

2. 

HM ~ 
Signature of t~e Director 

Dr. ~~~6pyam 
School of Commerce 

REVA University 
Rukmini Knowledge Park, Kattigenahall1 

Yelaha.nka, Bengaluru - 560 064 
External Examiner Cs} 

Name of the Examiner with affiliation 

11£VA UNIVERSITY 
Rulcrnini Knowledge Park. Yelahanka "' +91 -80-6622 6622 
Post. Bengaiuru-560064 "' +91 -80 284 7 8539 

www.reva.edu.ln 

Signature with Date 

REGDOFFICE 
DivyaSree Chambers, 'A' Wing 
# 11, Q'Shaugnessy Road 
Bengaluru - 560025 

Ul +91 -80-2221 3344 
'"' +91 -80 2222 8840 

I 



0 "-ll(dlll 
State Bank of India 

BAGAWR MAIN Rd, SATHANUR BRANCH -40920 
#67 /1, Sathanur Village, Katigenahalli Village Panchayat, 

Bagalur Post, Jala Hobll, Opp. Country Club, 
Bagalur Main Rd, Bangalore (N) Taluk, Bangalore-562149 

e-mail: - sbi.40920@sbi.co.inPhone: - 080-28478630 

CERTIFICATE 

DATE: 17/06(2022 

This is to certify that Mr. Sonat Raj (Rl9BC585) B. Com (honors) student of "Reva 
University, Yelahanka, Bangalore has successfully completed his project work on "A Study 
on Recruitment and Selection process in State Bank of India, Satbanur Branch, 

Bangalore" from 22-04-2022 to 12-05-2022. 

Best Regards, 

Yours Sincerely 

. - «::, ' 

ff ~~c-arcf.i 
~ ~ or __ n. u,- ,1/,, 

',,-_) 

~-/Branch Manager \:_'-:,~~'NOi~ ,, 
Bagalur Main Road, Sathanur Br-40920 ~j" 

Branch Manager 

STATE BANK OF INDIA 



~<,.~ REVA 
UNIVERSITY 

Bengaluru, India 

SCHOOL OF COMMERCE 

A Project Report 

On 

A Study on "Customer satisfaction on Cab service in 
International market at OLA" 

Submitted in fulfillment of the requirements for the award of the Degree of 

Bachelor of Commerce (B. Com Honors) 

Submitted by 

SREEDEV .M 

Rl9BC586 

Under the guidance of 

Prof. Naveen Kumar 

JUNE2022 

Rukmini Knowledge Park , Kattigenahalli, Yelahanka, Bengaluru-560064 
www .reva.edu.in 



REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. SREE DEV M bearing SRN: R19BC586, is a bonafide 

student of Bachelor of Commerce - Honors, REVA University. He has carried out a 

major project entitled "A Study on Customer Satisfaction on Cab Service in 

International Market at OLA", based on specialization, under the guidance of 

Prof. Naveen Kumar P. In partial fulfillment for the award of the degree 

BACHELOR OF COMMERCE-HONORS during the Academic Year 2021-22. 

The project has been approved as it satisfies the academic requirements in respect of 
major project work prescribed for the said Degree. 

Si Signature of the Director 
Dr. M. slibr~fflfyam 

School of Commerce 
REVA Universi ty 

Rukmini Knowlcdoe Park, l<attigenailalli 
Yelahanka, Bengaluru - 560 064 

External Examiner (s) 

SI.No. Name of the Examiner with affiliation 

1. 

2. 

REVA UNIVERSITY 

Rukmini Knowledge Park, Yelahanka m +91-80-6622 6622 
Post, Bengaluru-560064 '" +91-80 2847 8539 

www.reva.edu.in 

Signature with Date 

REGDOFFICE 
DivyaSree Chambers, 'A' Wing 
#11 , O'Shaugnessy Road 
Bengaluru - 560025 

m +91-80-2221 3344 
'" +91-80 2222 8840 



DECLARATION 

I, Mr. Sreedev. M student of B.Com Honors, belonging to School of Commerce, REVA 

University, declare that this Project Report entitled "Customer satisfaction on Cab service in 

International market at OLA" is the result the of project work done by me under the supervision 
of Prof. Naveen Kumar at School of Commerce. 

I am submitting this Project Report in partial fulfillment of the requirements for the award of the 

degree of Bachelor of Commerce in International business by the REV A University, Bangalore 
during the academic year 2019-22. 

I declare that this project report has been tested for plagiarism, and has passed the plagiarism test 

with the similarity score less than 25% and it satisfies the academic requirements in respect of 
Project work prescribed for the said Degree. 

I further declare that this project report or any part of it has not been submitted for award of any 
other Degree / Diploma of this University or any other University/ Institution. 

};~ 
Sreedev.M 

Signed by me on 19/06/2022 

Certified that this project work submitted by Sreedev. M has been carried out under my guidance 

and the declaration made by the candidate is true to the best of my knowledge. 

Prof Naveen Kumar 
Date : 19/06/2022 

Signature =-=· l 

Official 

2 



O oLA 
ANI TECHNOLOGIES PRIVATE LIMITED 

CIN - U72900KA2010PTC086S96 
Registered Office: Regent Insignia, #414, 3rd Floor, 4th Block, 

17th Malnl00 Feet Road, Koramangala, Bangalore, 
Karnataka - 560034 IN. Landllne: 080 6743 3400 

Email : companysecretary@olacabs.com 

= 

www.olacabs.com 

April 05, 2022 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Sreedev M, Employee Id 54236 a final year student of Reva University, pursuing 

International business, is working for ANI TECHNOLOGIES PRIVATE LIMITED since 03-Feb-22 

This letter has been issued on employee request for Education Purpose. 

Yours Sincerely, 
For ANI TECHNOLOGIES PRIVATE LIMITED 

Balachandar N 
SVP & Group CHRO 

A.NI Technologlu Private Um.lted 

























REVA 
UNIVERSITY 

Bengaluru, India 

SCHOOL OF COMMERCE 

Major Project Report 

On 

"A STUDY ON FINANCIAL STATEMENT ANALYSIS AT S V PACK INDUSTRIES" 

Submitted in fulfilment of the requirements for the award of the degree of 

BACHELOR OF COMMERCE 

Submitted by 

THANUSHMD 

(Rl9BC591) 

Under the guidance of 

Prof. NA VEEN KUMAR P 

Assistant Professor 

APRIL 2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bangalore -560064 

www.reva.edu.in 



DECLARATION 

1, Mr. THANUSH MD student ofB. Com(honors), belong in to School of Commerce, REVA University, 

declare that this Project Report/Dissertation entitled "A STUDY ON FINANCIAL STATEMENT 

ANALYSIS AT S V PACK INDUSTRIES" is the result the of project work done by me under the 
supervision of ProfNaveen kumar P, School of Commerce 

1 am submitting this Project Report in partial fulfillment of the requirements for the award of the degree of 

Bachelor of Commerce in major project by the REVA University, Bangalore during the academic year 
2019-22. 

1 declare that this project report satisfies the academic requirements in respect of Project work prescribed 
for the said Degree. 

1 further declare that this project report or any part of it has not been submitted for award of any other 

Degree/ Diploma of this University or any other University/ Institution. 

¼~ 
(Signature of the candidate) 

Signed by me on 

Certified that this project work submitted by (THANUSH MD) has been carried out under my I our 

guidance and the declaration made by the candidate is true to the best of my knowledge. 

e: ... .. . l.~.C/1--
Sign 

Dat 

O./ficia 



REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

~'t'!FICATE 

This is to certify that Mr. THAf+JUSH M D bearing SHN: R19BC591, is a bonafide 

student of Bachelor of Commer\!e - Honors, REVA University. He/ She has carried 

out a major project entitled" A Study on Financial Statement Analysis on S V Pack 

Industries," based on specialization, under the guidance of Prof. Naveenkumar P. 

In partial fulfillment for the award of the degree BACHELOR OF COMMERCE -

HONORS during the Academic Year 2021-22. The project has Leen approved as it 

satisfies the academic requirements in respect of major project work prescribed for the 
said Degree. 

SI.No. 

1. 

2. 

L 

External Examiner (s) 

Name of the Examiner with affi!i:ltion 

REVA UNIVERSITY 

Rukmini Knowledge Park, Yelahanka m +91 -80-6622 6622 
Post. Bengaluru-560064 '" +97-80 2847 8539 

www.reva.edu.in 

Signature of th Director 
Dr.M.S~~am 

Sc~ool of Commerce 
P.EVA University 

Rukmini Knowledoe Park, Kattigenahalh 
Yelallanka, Bengaluru - 560 064 

Signature with Dat\' 

REGO OFFICE 
DivyaSree Chambers. 'A' Wing 
#1 1, D'Shaugnessy Road 
Bengaluru - 560025 

m +91-80-2221 3344 
'" +91-80 2222 8840 



-
N . 29410853726 
31 :290211100454 

M/s S.V. Pack: Industries 

Ph : 080·28464249 
I Mb : 9945690027 

tel. 

Manufacturers of Corrugated Boxes & 2 Ply Roles 
No. C • 22, KIADB Industrial Area, Veerapura Post, Bashettihalli Post, 

DODDABALLAPUR • 561 203. Bangalore Dist. 

TO WHOMSOEVER IT MAY CONCERN 

Date ....................... . 

This is to certify that Mr. THANUSH MD, Reg no: R19BC591 , a student of Bachelor of 

commerce (Honours) from REVA UNIVERSITY has undergone internship training in our 

organization from 10-03-2022 to 10-04-2022. Under the guidance of BHASKAR Manager, 

during the period of his internship program with us he was found punctual, hardworking and 

inquisitive. 

We wish him every success in life. 

For, Mis S. V. Pack Industries 





































,' I • ~t\ REVA 
UNIVERSITY 

Bengaluru, India 

SCHOOL OF COMMERCE 

A project 

REPORT ON 

A STUDY OF FINANCIAL RATIO OF SHRI LASHMI 

ENTERPRISES 
(Basis of financial performance and audit report) 

Submitted in fulfilment of the requirements for the award of the Degree 
of 

Bachelors of Commerce 

Submitted 

by 

VIGNESHH 
(Rl9BC596) 

Under the guidance of 

Prof. PURUSHOTHAM H C 

APRIL2022 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, 
Bengaluru-560064 

www.reva.edu.in 



DECLARATION 

I Mr- Vignesh student of B. Com (Honors), belong in to School of Commerce,_ REV A 

~niversity, declare that this Project Report on entitled "A Study of financial ratio of Lakshmi 

Enterprises" (audit and financial performance) is the result of the project work done by me 

under the supervision of Prof. Purushotham at REVA University. 

r am submitting this Project Report in partial fulfilment of the requirements for the award of 

the degree of Bachelors of Commerce in Honors by the REV A University, Bangalore during 

the academic year 2019-22. 

r declare that this project report has been tested for plagiarism, and has passed the plagiarism 

test with the similarity score less than 25% and it satisfies the academic requirements in respect 

of Project work prescribed for the said Degree. 

I further declare that this project report or any part of it has not been submitted for award of 

any other Degree/ Diploma of this University or any other University/ Institution. 

Signed by me on J2 / o(,/ 12-

Certified that this project work submitted by Vignesh has been carried out under my guidance 

and the declaration made by the candidate is true to the best of my knowledge. 

Signature of Guide Date: 

School 



EVA 
VBNIVERSITY v'~> 

-

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. VIGNESH H bearing SRN: R19BC596, is a bonafide 

student of Bachelor of Commerce - Honors, REVA University. He has carried out a 

major project entitled "A Study on Financial Ratio of Sri Lakshmi Enterprises", 

based on specialization, under the guidance of Prof. Purushotham H C. In partial 

fulfillment for the award of the degree BACHELOR OF COMMERCE- HONORS 

during the Academic Year 2021-22. The project has been approved as it satisfies the 

academic requirements in respect of major project work prescribed for the said 

Degree. 

Signature of the guide with date 
Prof. Purushotham H C 

Signa:;;::;; e Director 
Dr. M. Subramanyam 

Director 
sc:,ool of Commerce 

REVA Univ2rsity 
Rukmini Knowledoe Park, Kattigenahall1 

Yelallanka, Bengaluru - 560 064 
External Examiner (s) 

SJ.No. Name of the Examiner with affiliation Signature with Date 

1. 

2. 

REVA UNIVERSITY 

Rukmini Knowledge Park. Yelahanka 
PoSI, Bengaluru-560064 

"' +91-80-6622 6622 
'"".+91-80 2847 8539 

REGDOFFICE 
DivyaSree Chambers. 'A' Wing 
#1 1. O'Shaugnessy Road 
Bengaluru - 560025 

"'- +91-80-2221 3344 
'"" +91-80 2222 8840 



_....-:-.,. zgCFZPM, .,oiM,~ 
...,... GSTII•• PH:9900090444 

I SRI LAKSHMI TRADING COMPANY 
NO 85, Near Eshwara temple, Nagashettyhalli Sanjaynagar Bangalore -560094 

}lef: Date: 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr.VIGNESH.H Reg no: R19BC596. A 
student of Bachelor of commerce (Honors) from REV A 
UNIVERSITY has undergone internship training in our 
organization from 10-03-2022 to 10-04-2022. Under the guidance 
of MANOJ KUMAR (manager). During the period of his 
internship program with us he was found punctual, hardworking 
and inquisitive. 

We wish him every success in life. 

Regards, 

For, SRI Lakshmi Trading Company 

MANOJKUMAR 

(Manager) 

1 



CERTIFICATE 

Certified that the project work entitled A STUDY OF FINANCIAL RA TIO OF SHRI 

LASHMI ENTERPRISES (AUDIT AND FINANCIAL PERFORMANCE) carried out under 

my I our guidance by VIGNE SH, RI 9BC596, a Bonafede student of REV A University during 

the academic year 2016-17, is submitting the project report in partial fulfilment for the award 

of BACHLORES OF COMMERCE in B. Com (Honors) during the academic year 2019-22. 

The project report has been tested for plagiarism, and has passed the plagiarism test with the 

similarity score less than 25%. The project report has been approved as it satisfies the academic 

requirements in respect of Project work prescribed for the said Degree. 

Signature with date 

PROF. PURUSHOTHAM 

(Guide) 

External Examiner 

Name of the Examiner with affiliation 

Signature with Date 

Signature with date 

DR. SUBRRAMANY AM 

(Director) 

































 

Program Code Programme name Name of the students Link to the relevant document

CF M.Com ABDUL WASI

CF M.Com AJAY A

CF M.Com CHANDUSHREE S

CF M.Com GANESH N

CF M.Com JAYANTI TEKAM

CF M.Com K AISHWARYA SHENOY

CF M.Com K PRASHIKA

CF M.Com KORI SANTHOSH KUMAR

CF M.Com M MONISHA

CF M.Com NIRUPA S R

CF M.Com PARVATHI RAMESH

CF M.Com SAGAR N

CF M.Com SAI VIJAY K

CF M.Com SUBASH B

CF M.Com SWATHI V

CF M.Com K P YAKNESH

CF M.Com NAHILA

1.3.4 Percentage  of students undertaking field projects / research projects / internships (Data for the latest 

completed  academic year)(5)

1.3.4.1:Number of students undertaking field project or research projects or internships



REVA 
UNIVERSITY 

Bengaluru, India 

School of commerce 

A Project Report 

ON 

"A STUDY OF WORKING CAPITAL MANAGEMENT OF TITAN 

COMP ANY LTD" 

Submitted in Fulfilment of the Requirement for the award of the Degree of 

Master of Commerce 

SUBMITTED BY 

ABDULWASI 

R20MC001 

Under the Guidance Of 

DR. POORNIMA Y 
Associate Professor 

School of Commerce 

REV A UNIVERSITY 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560 064 

AUGUST2022 

www .reva.edu.in 



A Study of Working Capital Management-of Titan Company Ltd 

DECLARATION 

I, Mr. ABDUL WASI student ofM com, belong in to School of Commerce, REVA University, 

declare that this Project Report entitled "A STUDY OF WORKING CAPITAL 

MANAGEMENT OF TIT AN COMP ANY LTD" is the result the of project work done by me 

under the supervision of Dr Poornima Y 

I am submitting this Project Report in partial fulfillment of the requirements for the award of the 

degree of Master of Commerce in by the REV A University, Bangalore during the academic year 

2021-22. 

I declare that this project report satisfies the academic requirements in respect of Project work 

prescribed for the said Degree. 

I further declare that this dissertation report or any part of it has not been submitted for award 

of any other Degree of this University or any other University 

(Signature of the candidate) 

Signed by me on 

Certified that this project work submitted by ABDUL WAS[ has been carried out under my I 

our guidance and the declaration made by the candidate is true to the best of my knowledge. 
. " ~ --i;J··:__ 

SiJ turf g~- Signature of Director ~ ol 

Date: ;;t1 } g--- J Date: 

15!r@etar '--
Schoo1 of Commerce 

REVA University 
Rukmini Knowledge Park, Kmtitiiltl/11, 

Ye lalianka , Benr,a/uru - 560 or;:1 
Official Seal of the School 



r TNTV"C'D c-lT- r 
U J. -1-...1.. LW l. J.. 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Mr. ABDUL WASI bearing SRN: R20MC001, is a bonafide 

student of Master of Commerce, REVA University. He has carried out a major 

project entitled "A Study of working Capital Management of Titan Company 

Limited", based on specialization, under the guidance of Dr. Poornima. Y. In partial 

fulfillment for the award of the degree MASTER OF COMMERCE during the 

Academic Year 2021-22. The project has been approved as it satisfies the academic 

requirements in respect of major project work prescribed for the said Degree. 

·~.,, 2-9 1 r J.:i.z 
Signature of the guide with date 

Dr. Poornima Y 

External Examiner (s} 

SI. No. Name of the Examiner with affiliation 

1. 

2. 

Signature of the Director 
Dr. M. Sy_Qra111anyi m ., u,rector -..__ 

School of Commerce 
REVA Unive rsity 

Rukmini Knowledoe Park , Kattigenahalll 
Yelahanka. Bengaluru - SGO 06,t 

Signature with Date 

----------~ ---

HE\/A UNIVERSIJ"f 

n· 









































































































A STUDY ON FINANCIAL PERFORMANCE OF BIO GREEN TECIINOCII EM PVT LTD 

<'-~~ REVA 
UNIVERSITY 

Bf!ngaluru, Ind io 

SCHOOL OF COMMERCE 

A PROJECT REPORT 

ON 
"A STUDY ON FINANCIAL PERFORMANCE OF BIOGREEN 

TECHNOCHEM PVT LTD" 
Submitted in fulfillment of requirement for the award of the degree of 

MASTER OF COMMERCE 

Submitted by 

V.SWATHI 

R20MC017 

Under the guidance of 

Dr. M. SUBRAMANYAM 

Professor 

School of Commerce 

Rukmini Knowledge Park, Kattigenahalli, Yelahanka, Bengaluru - 560064 

www .reva.edu.in 

AUGUST2022 

REV A UNIVERSITY 



REVA 
UNIVERSITY 

SCHOOL OF COMMERCE 

CERTIFICATE 

This is to certify that Ms. V SWATHI bearing SRN: R20MC017, is a bonafide 

student of Master of Commerce, REVA University. She has carried out a major -

project entitled "A Study on Financial Performance ofBioGrecn Technochem Pvt 

Ltd", based on specialization, under the guidance of Dr. M. SUBRAMANYAM. In 

partial fulfillment for the award of the degree MASTER OF COMMERCE during 

the Acade:mic Year 2021-22. The project has been approved as it satisfies the 

academic requirements in respect of major project work prescribed for the said 

I t 
Signatur of the guide with date 

Dr. M. SUBRAMANYAM 

External Examiner (s) 

Name of the Examiner with affiliati<?n 

1. 

2. 

-IV,J -
---~-... ,..---,i:;; 

Signature of the Director 
Dr. M. Subramanyam 

Director 
School of Commerce 

REVA Un iversity 
Rukmini Knowledoe Park, Kattigcnahalii 

Yelahanka, P,engaluru - 560 064 

Signature with Date 

REGO OFFICE 



..;.. ht Vfi 
~y UNIVERSITY 

PLAGIARISM VERIFICATION 

Title of the Pro1·ect Report· "A St d F ' · I c f · G · u yon mancia Per1ormance o Bio reen 
Technochem Pvt Ltd". 

Total Pages 72 

Name of the Student Swathiv 

SRN R20MC017 

School COMMERCE 

Name of the Guide Dr. M. Subramanyam 

This is to certify that the above report was scanned for similarity detection process and 
outcome is given below. 

Software Used Turnitin 

Similarity Index 14% 

, I 

Date 24.08.2022 

Total Word Count :12152 

f7-:~. v n 4-/ 0 r/'2--o2-t--
Checked by 

Dr. Rajalakshmi Y 

Assistant Professor 

School of Comrr crc c 



~ - ·. 
llioGree~ 

Date: 15111 July 2022 

TO WHOMSEVER IT MAY CONCERN 

'Ibis is to certify that Swathi V stodent of Reva University College, was engaged with us in Finance 
Department for Projcc:t work from. 25-06-2022 to 14-07-2022 , Under ·the Finance manager of 
Mr.Aas Mohammad ,and successfully completed the Project on A STUDY ON FINANCIAL 

PERFORMANCE, 
( 

The required secondary data along with guidance shall. be provided during the c:o~ of the project. 

We wish Swathi V well in her future-endeavors. 

For BioGrccn Tcchnochcm Pvt It~ 
For B~r,rp Technoc~d-: 

"117 1"10 .·. 
Finance Manager 

Mr.Aas Mohammed 

Finance Manager 

....,..., TtdlnocMffl "1vlte Ltd, 
DI No< UZ41001W012PTCD6394f 
117 Mu~ COfflPOlllld ~llldral cltde lellary • SIJ101, Klmauu, lndll 
,..,.,113!12Z4,ne7l~-CIO.lnlWWW,~-CIO'ln 



















 



      

May 1st, 2021 

  

 

TO WHOMSOEVER IT MAY CONCERN 

  

This is to certify that MS. P. BHUVANESHWARI, pursuing her 5th year, B.A. LL.B. 

(Hon.) course at School of  Legal Studies, REVA University, Bangalore, has successfully 

completed her internship in our organization. She interned from April 1 to April 30, 2021. 

 

During her internship, Bhuvaneshwari conducted research and worked on various 

subjects of  Constitutional Law and Family Law. She also helped with the ‘Right to 

Education Campaign’ in filing applications for admission to schools in the state. 

 

She is hard-working and enthusiastic, and consistent in her efforts. 

 

I wish Bhuvaneshwari all the very best in all her future endeavours! 

  

  

 

(ASHWINI OBULESH) 

FOUNDER-TRUSTEE 
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May 1st, 2021 

  

 

TO WHOMSOEVER IT MAY CONCERN 

  

This is to certify that MS. RUBY, pursuing her 5th year, B.A. LL.B. (Hon.) course at 

School of  Legal Studies, REVA University, Bangalore, has successfully completed her 

internship in our organization. She interned from April 1 to April 30, 2021. 

 

During her internship, Ruby conducted research and worked on various subjects of  

Constitutional Law and Family Law. 

 

She is hard-working and meticulous. 

 

I wish Ruby all the very best in all her future endeavours! 

  

  

 

(ASHWINI OBULESH) 

FOUNDER-TRUSTEE 
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SCHOOL OF LEGAL STUDIES

INTERNSHIP: 2021
Name of the Student: Shilpa J.

SRN: R16AL031

Course and Semester: 10th semester, BA., LLB (Hons.)

Title of the Internship:

Internship area Institution with address: 21, Chamundi Nagar Main Rd, Dinnur, Hebbal, 
Bengaluru, Karnataka 560032.

Name of the Internship in charge Teacher: Asst. Prof. G. Raghavendra

Signature of the Student:

Date of Submission of final Report along with draft report, Work Diary & Attendance 
Certificate: 1/05/2021

                                                                                        Internship In-charge Teacher (Mentor)



 
 

DECLARATION 
 

The declaration is made regarding the internship work diary drafted and prepared by Shilpa J. 

under the guidance of Adv. Ashwini Obulesh, founder of “Dhwani Legal Trust”. It contains 

work accomplished during the internship which was assigned by the Advocate. This work was 

done in respect of the partial fulfillment of the requirement for the award of degree of B.A., 

LLB. 

This internship report has not been submitted either in whole or in part to any other law 

university or affiliated under university, recognized by bar council of India for the award of any 

law degree or diploma within the territory of India.  

                                                                                                           Dated: June 1st 2021 

Shilpa J. 

R16AL031 

BA.,LLB (Hons.) 

Year: V, Semester –X 

School of Legal Studies 

REVA University 

Bangalore  

 

 

 

 

 



 

 

 

Acknowledgment 

At the outset, I would like to thank God for his blessings and benevolently granting me vigor and 

audacity to complete my internship successfully. Before submitting my detailed draft report on 

internship, I find an opportunity to place on record my warm gratitude towards REVA University 

for giving me such a wonderful platform in pursuing BA.,LLB. Director of school of legal 

studies Dr. Bharati.   

I would like to express my sincere gratitude to Professor G. Raghavendra, in charge of 

internship for his vital support, guidance and encouragement, without which this draft report 

would not have come forth and our respected teachers encouraged us towards internship and 

how to perform our duty under internship.  

 

 I would like place my warm gratitude towards Adv. Ashwini Obulesh under whom, I 

completed my internship and I gained a detailed and useful experience for the purpose of 

internship as well as for guided and motivated me throughout my internship period.  

 

 It gives me immense pleasure to acknowledge my indebtedness and deep sense of gratitude 

and respect to my family without whose constant guidance, this would not have been 

possible. I am thankful to them for their invaluable teachings and advice given to me, for 

helping me in exploring and understanding the legal education. 

 
 

 

 

 



 

CERTIFICATE 

 

 

The document attached herein are the copy of the certificate received in lieu of the work 

undertaken during the course of my internship and the drafts, observation and research paper 

prepared by me for the drafting purposes.  

 

 

 

 

 

 

 

 

 

 

 

 

 
 



METHODOLOGY AND LIMITATION 
 

The present study will be based on primary and secondary data. I use primary and secondary 

sources for the research; basically the research question will determine which methods could be 

suitable. I study, analyze and do comparative study on various subjects to get one appropriate 

solution, if I am not able to access library due to some inevitable reasons but I do study various 

authenticated articles and online sources for the tasks assigned.  

The doctrinal study primarily revolves around the concept related to the constitution law of 

India. The collection of data and information will be from published paper, relevant article, 

relevant cases, Google books, legislations, treaties, internet websites and official sources like 

agreement and treaties also include various texts from legal sections, the period of proposal study 

will be limited to scrutinizing the topics related to constitution of India. Another methodology 

adopted for internship is exploratory in nature. The conclusions have been drawn by exploratory 

research work. It included primary source which included collecting of information’s and data’s 

directly from the high court.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



INTERNSHIP WORK DIARY:

School of Legal Studies

INTERNSHIP  WORK DIARY – daily report

Name, SRN, Course and Semester of the Student: Shilpa J., (R16AL031) 10th semester.

Internship Duration (4 weeks): From 1/04/2021 to 30/04/2021

Name and address of the Internship area Institution: Dhwani Legal Trust, RT Nagar, Bengaluru.

Name of the Supervisor/Authority Internship Institution Head/In-charge: Adv. Ashwini, Founder 
of Dhwani Legal Trust.

Date Days Remarks/Note Signature of the 
student

Signature of 
Supervisor/Authority 

1/04/2021

-

3/04/2021

Drafted Legal Notice-Divorce

SUNDAY
5/04/2021

-

6/04/2021

1. Prepared RTE school list 
2. Filing RTE applications to 

private Unaided schools

7/04/2021 Filed a Cyber Complaint on 
Instagram fraud



8/04/2021

-

9/04/2021

Drafted a Module on Sex Workers 
rights in India

10/04/2021 Client Meeting and review of 
‘agreement for sale’ 

SUNDAY
12/04/2021

-

13/04/2021

1. Created a ppt on Dr. 
Ambedkar 

2. Preparation on 
‘Constitutional Morality’

14/04/2021 Zoom Meeting on Dr. Ambedkar 
Jayanthi

15/04/2021

-

16/04/2021

Made Posters on POSH Act

17/04/2021 Client Meeting 

SUNDAY

19/04/2021 Research on spreading and 
advertising fake and unscientific 
information about curing Corona



20/04/2021

-

22/04/2021

An Exhaustive research on 
Schemes and policies for 

Transgender and Sex workers in 
Karnataka, Telangana, Andhra 

Pradesh and Tamil Nadu.

23/04/2021 Made slides on Pradhan Mantri 
Matru Vandhana Yojana

24/04/2021 Client Meeting and research on 
remedies available to the girl, child 

marriage victim

SUNDAY

26/04/2021 Client Meeting

27/04/2021 Defamation suit for fake news 
telecasted in regional channel

28/04/2021

-

30/04/2021

Drafted Legal Notice-
Maintenance, return of dowry 
articles and cash, bigamy and 

cruelty



      

May 1st, 2021 

  

 

TO WHOMSOEVER IT MAY CONCERN 

  

This is to certify that MS. SHILPA J., pursuing her 5th year, B.A. LL.B. (Hon.) course at 

School of  Legal Studies, REVA University, Bangalore, has successfully completed her 

internship in our organization. She interned from April 1 to April 30, 2021. 

 

During her internship, Shilpa conducted research and worked on various subjects of  

Constitutional Law and Family Law, and also closely studied various schemes relating to 

women and sex workers in Karnataka. She also helped immensely with the ‘Right to 

Education Campaign’ in researching about schools and filing applications for admission 

to schools in the state. 

 

She is hard-working and systematic, and is always eager to learn. 

 

I wish Shilpa all the very best in all her future endeavours! 

  

  

 

(ASHWINI OBULESH) 

FOUNDER-TRUSTEE 



Right to Education Cell,
O/o State Project Director,

KARNATAKA RIGHT TO EDUCATION - 2021
 ( APPLICANT COPY )

 O/o Commissioner for Public Instruction,             
Nrupathunga Road, Bangalore - 560 001

Samgra Shiksha Karnataka(SSK),
Nrupathunga Road, Bangalore - 560 001

Application No: Mobile No : Submission Date :

Name of the Child  :

Parent / Guardian Name  :

Address Type  :

Date of Birth  :

Parents / Guardian Residential Address

Educational District  :

Educational Block :

Revenue Village / Ward Name  :

Habitation / Locality   :

Pin Code  :

Address Entered by the Applicant  Address as per Aadhaar ID / Enrollment ID  

House No/ Bldg /Apt.  :

Street/ Road/Lane  :

Area/Locality/Sector  :

Village/Town/City  :

Pin Code  :

Nationality :

Reservation Claimed under  :

Certificate Number  :

Religion : Mother Tongue  :

Annual Income  :

Date Valid From  : Date Valid Till  :

Class to be Admitted : Application Uploaded by  :

Preferred Schools  in Residing Ward / Village

111452   9241727088

Yajath Raj L

Lakshmana Raju

11/12/2015

Aadhaar ID

No 26

T R Shamanna Nagar Shri Nagar

T R Shamanna Nagar Shri Nagar

560050

Bangalore South

BENGALURU SOUTH

SOUTH1

Ward 162 - Girinagara

T R Shamannanagara

560050

Indian Hindu Kannada

60000 

02/04/202603/04/2021

Category-2A

RD0039268468280

Class 1

06/04/2021

Parents

School Code School Name and Address Management School Type Medium Preference

29200141606 AUDEN PUBLIC SCHOOL UnAided CoEd English 1

29200141607 MARTIN LUTHER ENGLISH ICSE SCHOOL UnAided CoEd English 2

29200141608 MARTIIN LUTHER PUBLIC CBSE SCHOOL UnAided CoEd English 3

Declaration : I hereby declare that the information given by me OR my Parents/Guardian along with documents reference no/id  are true and correct to the best of my knowledge.

BoyGender :

Softwaredevelopment Centre, G-Governance cell, CPI Office, Bangalore. 14/6/2021 5:23:15 PM **



Right to Education Cell,
O/o State Project Director,

KARNATAKA RIGHT TO EDUCATION - 2021
 ( APPLICANT COPY )

 O/o Commissioner for Public Instruction,             
Nrupathunga Road, Bangalore - 560 001

Samgra Shiksha Karnataka(SSK),
Nrupathunga Road, Bangalore - 560 001

Yajath Raj L

Softwaredevelopment Centre, G-Governance cell, CPI Office, Bangalore. 24/6/2021 5:23:15 PM **



Right to Education Cell,
O/o State Project Director,

KARNATAKA RIGHT TO EDUCATION - 2021
 ( APPLICANT COPY )

 O/o Commissioner for Public Instruction,             
Nrupathunga Road, Bangalore - 560 001

Samgra Shiksha Karnataka(SSK),
Nrupathunga Road, Bangalore - 560 001

Application No: Mobile No : Submission Date :

Name of the Child  :

Parent / Guardian Name  :

Address Type  :

Date of Birth  :

Parents / Guardian Residential Address

Educational District  :

Educational Block :

Revenue Village / Ward Name  :

Habitation / Locality   :

Pin Code  :

Address Entered by the Applicant  Address as per Aadhaar ID / Enrollment ID  

House No/ Bldg /Apt.  :

Street/ Road/Lane  :

Area/Locality/Sector  :

Village/Town/City  :

Pin Code  :

Nationality :

Reservation Claimed under  :

Certificate Number  :

Religion : Mother Tongue  :

Annual Income  :

Date Valid From  : Date Valid Till  :

Class to be Admitted : Application Uploaded by  :

Preferred Schools  in Residing Ward / Village

111407   9886562086

Dhanvi S

Netravathi N

23/11/2017

Aadhaar ID

No 135

C T Bed Road

C T Bed Road

560085

Bangalore South

BENGALURU SOUTH

SOUTH1

Ward 165 - Ganesh Mandir

5THMAINROAD 17TH B CROSS

560085

Indian Hindu Kannada

60000 

26/08/202327/08/2018

Weaker Section

RD0039268322737

LKG

06/04/2021

Parents

School Code School Name and Address Management School Type Medium Preference

29200124118 JSS PUBLIC SCH UnAided CoEd English 1

29200135530 APPOLLO NATIONAL PUBLIC SCHOOL UnAided CoEd English 2

Declaration : I hereby declare that the information given by me OR my Parents/Guardian along with documents reference no/id  are true and correct to the best of my knowledge.

Dhanvi S

GirlGender :

Softwaredevelopment Centre, G-Governance cell, CPI Office, Bangalore. 14/6/2021 3:30:28 PM **



 

 
 

 

 

 

Cyber Crime Incident

Complaint / Incident Details

Acknowledgement Number : Complaint Type : Report and Track

Category of complaint Online Financial Fraud

Approximate Date: 01/04/2021 HH : 05 MM : 44  PM

Is there any delay in reporting: No

Supporting Evidence:

Description Text Information Supporting Evidence

Instagram ID/ Account URL lovethrifting4
Screenshot_2021-04-01-18-54-13-

391_com.instagram.android.jpg

Please provide any additional information about the incident:

My name is Navakansha, I reside in Bengaluru, currently I am in Rajasthan.

On 31st March, I got a request on my Instagram account from a thrift store

named @lovethrifting4 and as normal thrift stores , I decided to check it out.

I liked their collection so I asked them regarding two products and made a

purchase on 1 st April. While doing the online shopping, I asked them mode

of transaction, they told me via bank transfer but I insisted them to give me

their phone number so that I can do gpay/phone pe. But they insisted on

doing the bank transfer. However I made the payment from that mode and I

was told by Monday shipment details along with the tracking number will by

sent by 4 and if not, I can text them at 4:30. I waited till the due time and

then I texted them around 4:50 . She texted back sure and after two

minutes had deactivated the account. Below are the details of the account

and transaction receipt. I tried talking to one of their claimed customer even

she deactivated her account. The account number to which I made the

payment is : 36940583348 IFSC code : SBIN0003598 Name : Temjenrenla

Suspect Details

Suspect Name ID Type Country Code ID Number

Temjenrenla Bank Account Number N/A 36940583348

Please Upload Any Photograph of Suspect's: Screenshot_2021-04-01-18-54-13-391_com.instagram.android.jpg

Address for Suspect

House No. N/A Country N/A

Street Name N/A State N/A

Colony N/A District N/A

Vill / Town / City N/A Police Station N/A

Tehsil N/A Pincode N/A

Complainant Details

Name Miss Navakansha

Mobile No. 8431300745

Gender. Female

DOB. 24/07/2000

Mother Name : Bithika

Relationship With the Victim Mother

National ID of Victim

Email Id 991akansha@gmail.com

Nationality : INDIAN

Address for Correspondence



 

 

House No. 11 Country INDIA

Street Name C Street State KARNATAKA

Colony Langford Road Anugraha Layout District BANGALORE CITY

Vill / Town / City Shantinagar Bangalore Police Station SAMPANGIRAMANAGAR PS

Tehsil N/A Pincode 560027

Uploaded File Information:

Number of Uploaded File 1

 (1). File Name :                               Screenshot_2021-04-01-18-54-13-391_com.instagram.android.jpg

Binary Hash of File(SHA256) :       9A4A97F4C314BCB304DD11E97E19991FF2DF7DB103C8A301BDEC7D3805A0C615

 Binary Hash of File(MD5) :            4CD9DA3E2FCAFEAB862FBC01B98F2877



SEXUAL

HARASSMENT





Accordance to the service rules, if not
made

Deduct the salary or wages and sum
of it shall be paid to the aggrieved

woman or if not available 
It can be paid from the land revenue  

INQUIRY  PROCEDURES: A written
request made to the INTERNAL

COMMITTEE and the aggrieved woman
can be transferred or granted leave or

any other reliefs 
 
 
 
 

INTERNAL REPORT: The finding of the
report must be submitted to the

employer 
INQUIRY ACTION: If the guilt is not

proved, the action can be discharged.
if it is proved, the employer shall further

actions  provided below-
1.

2.

3.

INQUIRY



Who can Complain against
Sexual Harassment?

Under Section 9(1) of the Sexual
Harassment Women at Workplace

Act, 2013

Any aggrieved women may
make in writing a complaint

of sexual harassment at
workplace to the Internal

committee/ Local
Committee within 3 months
from the date of incidence

in case of a series of
incident.



Employer should constitute an ICC by an order in
writing, if there are more than 10 employees.

If there are multiple administrative unit, the ICC
should be constituted in each unit.

Senior Woman employee to be presiding officer ( if no such
woman present, then select from other branches or units or
other organisations.
Half of the member must be female.
One external member from an NGO or associations committed
to the cause of women.
Not less than two members from amongst employees
committed to the cause of women and having some experience
in social work or legal knowledge.

Member of the ICC should comprise:

Maximum tenure of 3 years for all
members.

INTERNAL COMPLAINT
COMMITTEE



PUNISHMENT FOR
SEXUAL

HARASSMENT 
A person shall be imprisoned  for

1 year u/s  509 of IPC
AND

A person shall be imprisoned for
3 years u/s 354A 

AND 
inclusive of Fine or both
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DIVORCE NOTICE-Conjugal Rights 
 
 
 
Ashwini Obulesh  
21, Dinnur 1st cross, 
R. T. Nagar, Bangaluru-32 
Legal Notice  
 By RPAD/ Speed post  
 
To, 
Shri Manjunatheswar Illindra 
Aged about 40 years 
S/o Mallikarjuna Rao, 
Residing at No. 225, SJR Crystal Cove, Margondanahalli, 
Shikariyapalya Main Road, Hulimangala Village, 
Behind WIPRO office gate 5, 
Jigani Hobli, Electronic city Phase-1, 
Anekal Taluk, Bangaluru. 
 
Sir,  

Under the instructions from and behalf of my client Mrs. Suraiyakala w/o shri 

Manjunatheshwar Illindra presently residing at No. 225, SJR Crystal Cove, 

Margondanahalli, Shikariyapalya Main Road, Hulimangala Village, Behind WIPRO 

office gate 5, Jigani Hobli, Electronic city Phase-1, 

Anekal Taluk, Bangaluru.  

I do hereby serve you with the following notice, the contents of which are set forth herein 

below: 

 

1. As per my client’s instructions, you were married to my client Mrs. Suraiyakala and 

the marriage was solemnized on 5th February, 2016 according to the Hindu rites and 

ceremonies as per the Indian Hindu Marriage Act. 

 

2. I was further instructed that you were aware that Mrs. Suraiyakala is an NRI who was 

born and brought up in Singapore, a divorcee with two boy children from her 

previous marriage and also she is 14 years older to you. Mrs. Suraiyakala started a 



2 
 

company in India which is ‘Ahavataras’, the spa for women, men and children which 

had two branches in Bengaluru. 

 

 

3. Through your staff Mr. Mukul from Standard Chartered Bank on 1st of January 2010 

at New Year party you met Mrs. Suraiyakala and thereafter became client of the spa, 

you pursued Mrs. Suraiyakala and both of entered into a live-in-relationship for 3 

years. Both of you decided to get married on 5th of February, 2016 and same was 

registered on 19th of July, 2016 before the sub-register BTM –HM156-2016-17 and 

stored in CD No. BTMM12 with the consent and blessings of your family soon after 

understanding each other. You also promised Mrs. Suraiyakala to get her the OCI 

card after the marriage and the application is processed. As required by the FRRO 

authority for the purpose of applying for the OCI card for Mrs. Suraiyakala, another 

marriage certificate was registered with Mrs. Suraiyakala by you on 14th November, 

2019.   

4. You are completely aware that you and my client jointly purchased a residential villa 

bearing No. 225, SJR Crystal Cove, Margondanahalli, Shikariyapalaya Main Road, 

Hulimangala Village Wipro Office Gate 5, Jigani Hobli, Electronic City Phase-1, 

Anekal Taluk, Bengaluru wherein you and Mrs. Suraiyakala are currently residing. 

Mrs. Suraiyakala and you shared 50% each in purchasing the said property. Mrs. 

Suraiyakala is paying her share in the monthly installments to the bank availed by 

both you and my client Mrs. Suraiyakala has spent enormous amount for the interior 

design and renovation of the said house and the interest paid on the loans to an extent 

of Rs………………………/- 

 

5. Mrs. Suraiyakala and you were leading a joyful married life as husband and wife, 

Mrs. Suraiyakala frequently visited her native place (Singapore) to meet her family. 

So, in the same manner she left to Singapore on 8th of March 2020. She was unable to 

come back to India due to the ongoing pandemic because of outbreak of corona virus 

across the world but you and Mrs. Suraiyakala were in constant touch over the phone. 
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6. Mrs. Suraiyakala was fervently waiting to join you once things get back to normal 

and sorted, after arriving my client was shattered to learn that you entered into a live-

in-relationship with a woman named Jamuna Devaraj which was confessed by you 

later. Mrs. Suraiyakala has returned to India based on the assurances and promises 

given by you in regard to matrimonial relations which includes the OCI card. Mrs. 

Suraiyakala devastated as she was left behind and you stated that you are in a position 

to continue to live with my client. Mrs. Suraiyakala has been undergoing a agony as 

you turned her down by taunting and torturing her to give divorce. Mrs. Suraiyakala 

is not willing to give divorce with intention to continue to lead happy married life 

with you. 

 

7. Mrs. Suraiyakala was and is always been compassionate and having a deep immense 

love and affection, she has discharged and fulfilled her duty as a wife in managing the 

house financial responsibilities to you inspite of taking her for granted in her absence 

and desert her for another woman. 

 

8. I, therefore, call upon you through this legal notice to think again and reunite with my 

client in order to live a happy married life, renounce illegal extra marital relationship. 

There would be consequences if you decide to leave Mrs. Suraiyakala, my client calls 

upon you: 

a. To pay Rs……………………………./- which was spent towards the interior and 

renovation of the said house and interest paid on the availed loans. 

b. Return the Audi car 

c. To pay sum of Rs. ……………./- every month as maintenance to my client and 

d. To pay Rs………………/- every month for maintenance of house and servants. 

Mrs. Suraiyakala has incurred huge loss in business due to pandemic and not in 

position to pay her share in the EMI to the bank, therefore you are further liable to 

pay the EMI and above mentioned amounts. 

 

WHEREFORE, my client calls upon you to discuss again as you are aware of the 

consequences now which might lead to legal consequences if the wrong step is taken 
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by you. Mrs. Suraiyakala will be forced to take up the matter to the jurisdictional 

court for appropriate legal actions towards your behavior and for the above mentioned 

reliefs at your costs and risks. 

 

The charges of this notice is Rs……………/- which is liable to be paid by you to my 

client. 

A copy of this legal notice is retained in my office for the record and further 

necessary action.   

                                                                                                        

                                                                                                        (Ashwini Obulesh) 

                                                                                                          

                                                                                                            Advocate  
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MODULE DRAFT 

 

 

III. RIGHTS OF SEX WORKERS AND SEXUAL MINORITIES 

Day 3, Session 1 (10:00 a.m. to 1:00 p.m.) 

 

 Objectives  

To inform the participants, i.e. sex workers and sexual minorities, about, and raise 

awareness on, the various rights they possess by virtue of their vocation or sexual 

orientation as the case may be, and the manner of their enforcement. Enhancing their 

knowledge about legislations, judgments and legal policies applicable to them will 

encourage them to enforce their rights and advocate for themselves in varied, and 

challenging, situations. 

 

 Expected Learning Outcomes  

The participants are expected to acquaint themselves with the various legal provisions 

applicable to them by virtue of their vocation or sexual orientation as the case may be, and 

get accustomed to adopting legal remedies whenever necessary.  

 

 Pre-Activity and Introductory Session: 

1. The Facilitator to conduct a preliminary discussion on the topic of ‘Rights’. Some discussion 

points may be as under: 

a. What do you think it means when we say someone has a human right to something? 

b. What are some examples of human rights that you can think of? 

c. Where do human rights come from? 

d. Can human rights be taken away? 

e. Do you know any rights which can be used by sex workers? 

2. Based on the progress of the discussion and the answers given by the participants, the Facilitator 

to explain basic aspects about rights, the necessity for their enforcement, etc.     
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 Training Programme 

What are the rights available to sex workers and sexual minorities under Indian law?1 

 

Right to the Universal Enjoyment of Human Rights 

 All human beings are born free and equal in dignity and rights.  

 Human beings of all sexual orientations and gender identities are entitled to the full 

enjoyment of all human rights. 

 

Right to self-determination 

 Gender identity is one of the most fundamental aspects of life which refers to a 

person’s intrinsic sense of being male, female or transgender or transsexual 

person. Every person has a legal right to decide their sex orientation and to espouse 

and determine their gender identity  

 Gender identity lies at the core of one’s personal identity, gender expression and 

presentation and, therefore, it will have to be protected under Article 19(1)(a) of the 

Constitution of India. A transgender’s personality could be expressed by the 

transgender’s behavior and presentation. The State cannot prohibit, restrict or interfere 

with a transgender’s expression of such personality, which reflects that inherent 

personality. 

 Recognition of one’s gender identity lies at the heart of the fundamental right to 

dignity. Legal recognition of gender identity is, therefore, part of right to dignity and 

freedom guaranteed under our Constitution. 

 Self-determination of gender is an integral part of personal autonomy and self-

expression and falls within the realm of personal liberty guaranteed under Article 21 of 

the Constitution.  

                                                           
1 A distinguished group of human rights experts drafted, developed, discussed and reformed the principles in a 

meeting held at Gadjah Mada University in Yogyakarta, Indonesia from 6 to 9 November, 2006. The 

Yogyakarta Principles on the application of International Human Rights Law in relation to Sexual Orientation 

and Gender Identity was unanimously adopted. Yogyakarta Principles address a broad range of human rights 

standards and their application to issues of sexual orientation gender identity. They have also been cited in the 

case of NALSA vs. Union of India. 
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Discussion:  

1. These important legal aspects have been unequivocally set out in the NALSA vs. Union of India 

judgment. The Facilitator to delve into these constitutional ramifications in greater detail and 

engage the participants in a full-fledged discussion.  

2. Some other discussion points may include: how to prohibit discrimination based on sexual 

orientation and gender identity, how to safeguard freedom of expression, association, peaceful 

assembly, and other freedoms of sex workers and sexual minorities, etc. 

 

Right to life and dignity 

 Everyone has the right to life. No one shall be arbitrarily deprived of life, including by 

reference to considerations of sexual orientation or gender identity.  

 Everyone shall be treated with humanity and with respect for the inherent dignity of 

the human person.  

 

Right to privacy  

 Everyone, regardless of sexual orientation or gender identity, is entitled to the 

enjoyment of privacy without arbitrary or unlawful interference, including with regard 

to their family, home or correspondence as well as to protection from unlawful attacks 

on their honour and reputation.  

 The right to privacy ordinarily includes the choice to disclose or not to disclose 

information relating to one’s sexual orientation or gender identity. 

 This right also includes decisions and choices regarding both one’s own body and 

consensual sexual and other relations with others. 

 

Discussion:  

1. The fundamental right to privacy, and more specifically as regards how unwanted intrusion 

concerning one’s sexuality, sexual orientation and gender identity amounts to a violation of the 

right to privacy, have been set out in the Suresh Koushal vs. Naz Foundation judgment. The 

Facilitator to delve into these constitutional ramifications in greater detail and engage the 

participants in a full-fledged discussion.  
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2. Some other discussion points may include: how to safeguard the right to privacy, how to prevent 

the media from exposing identity of sex workers / sexual minorities, can norms for journalists be 

devised to encourage sensitive reporting on sex workers / sexual minorities, etc. 

 

Right to equality  

 Everyone is entitled to enjoy all human rights without discrimination on the basis of 

sexual orientation or gender identity.  

 Everyone is entitled to equality before the law and the equal protection of the law 

without any such discrimination. 

 Discrimination on the basis of sexual orientation or gender identity includes any 

distinction, exclusion, restriction or preference based on sexual orientation or gender 

identity. 

 The State shall take appropriate measures to secure adequate advancement of persons 

of diverse sexual orientations and gender identities to ensure equal enjoyment or 

exercise of human rights.  

 

Right to freedom of expression 

 Everyone has the right to freedom of opinion and expression, regardless of sexual 

orientation or gender identity.  

 This includes the expression of identity or personhood through speech, deportment, dress, 

bodily characteristics, choice of name, or any other means, as well as the freedom to seek, 

receive and impart information and ideas of all kinds, including with regard to human 

rights, sexual orientation and gender identity, through any medium and regardless of 

frontiers. 

 The State shall ensure that notions of public order, public morality, public health and 

public security are not employed to restrict, in a discriminatory manner, any exercise of 

freedom of opinion and expression that affirms diverse sexual orientations or gender 

identities. 

 The State shall also ensure that all persons, regardless of sexual orientation or gender 

identity, enjoy equal access to information and ideas, as well as to participation in public 

debate. 
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Right to recognition before the law 

 Everyone has the right to recognition everywhere as a person before the law. 

 Persons of diverse sexual orientations and gender identities shall enjoy legal capacity 

in all aspects of life.  

 No one shall be forced to undergo medical procedures, including sex reassignment 

surgery, sterilisation or hormonal therapy, as a requirement for legal recognition of 

their gender identity.  

 No status, such as marriage or parenthood, may be invoked as such to prevent the 

legal recognition of a person’s gender identity.  

 No one shall be subjected to pressure to conceal, suppress or deny their sexual 

orientation or gender identity. 

 

Discussion: 

The Facilitator may also discuss the right against harassment and discrimination at this point, 

including: 

- Direct or indirect discrimination: for example, a recruiter refuses to offer a job because 

a woman has sexual relations with a number of partners; a recruiter refuses promotion to 

an employee because he is gay, etc. 

- Harassment: for example, a person being offended, humiliated and degraded due his or 

her sexual orientation, being subjected to homophobic or transphobic violence 

- Victimization: for example, a person being treated badly because of any complaint made 

or any legal recourses adopted,   

 

Right to carry on a vocation / occupation / trade / business of one’s choice 

 A sex worker has the right to carry on any vocation / occupation / trade / business of her 

choice. This is a fundamental right under Article 19(1)(g) of the Constitution of India. 

 This ‘right to work’ also includes within its ambit the right to a safe workplace, right to 

safe sex (read: right to demand usage of condoms, right to choose customers and services 

to be provided, etc.), right to alternative livelihood, right not to be exploited or sexually 

harassed at the workplace, etc.   
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Protection from violence 

 Stigmatization of sex work may lead partners or family members to think it acceptable to 

use violence to rebuke a woman who has sex with other men.  

 It may become extremely difficult for sex workers to leave an abusive relationship, 

particularly when perpetrators threaten them, or have ‘control’ over them due to financial 

factors such as ownership of the home, or emotional factors such as power to harm / refuse 

access to their children. 

 But every person, especially those belonging to vulnerable groups based on caste, religion, 

sex, sexual orientation, place of birth, etc. has the right to protection from violence from 

the State as well as other individuals.   

 

Protection from medical abuses 

 No person may be forced to undergo any form of medical or psychological treatment, 

procedure, testing, or be confined to a medical facility, based on sexual orientation or 

gender identity.  

 A person’s sexual orientation and gender identity are not, in and of themselves, 

medical conditions and are not to be treated, cured or suppressed. 

 The State shall ensure protection of persons of diverse sexual orientations and gender 

identities against unethical or involuntary medical procedures / research in relation to 

vaccines, treatments or microbicides for HIV/AIDS or other diseases. 

 Right to health is a fundamental right under Article 21 of the Constitution of India. 

 

 Concluding Session: Discussion and Brainstorming 

1. The Facilitator, with a perception she has garnered over the day, shall assess whether the 

participants have any myths / misconceptions / doubts about the rights available to sex workers 

and sexual minorities. The Facilitator to summarise learnings during the session and do a quick 

recap so that the participants are thorough with the conceptual understanding. 

2. A comprehensive question and answer session, to discuss concepts, real-life experiences, ‘how-to’ 

and ‘what-if’ doubts will be a crucial take-away for the participants. 
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Presentation on Pradhan Mantri Mantru Vandhana Yojana
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 Under-nutrition continues to adversely affect majority
of women in India. In India, every third woman is
undernourished and every second woman is anemic.
An undernourished mother almost inevitably gives
birth to a low birth weight baby. When poor nutrition
starts in-utero, it extends throughout the life cycle
since the changes are largely irreversible.

 Owing to economic and social distress many women
continue to work to earn a living for their family right
up to the last days of their pregnancy. Furthermore,
they resume working soon after childbirth, even
though their bodies might not permit it, thus
preventing their bodies from fully recovering on one
hand, and also impeding their ability to exclusively
breastfeed their young infant in the first six months.

of
undernourished
An
birth
starts
since

 Owing
continue
up
they
though

The Maternity Benefit Programme would be 
implemented in all the districts of the country 

in accordance with the provision of the 
National Food Security Act, 2013. The 

programme is named as ‘Pradhan Mantri Matru
Vandana Yojana’ (PMMVY)

FOR WHOM?

Under PMMVY, a cash incentive of `5000/- would be 
provided directly in the account of Pregnant Women 
and Lactating Mothers (PW&LM) for first living child 

of the family subject to their fulfilling specific 
conditions relating to Maternal and Child Health.
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Providing partial 
compensation for the wage 

loss in terms of cash 
incentives so that the woman 
can take adequate rest before 
and after delivery of the first 

living child.

A beneficiary is eligible to 
receive benefits under the 

scheme only once.

The cash incentive provided 
would lead to improved 

health seeking behaviour
amongst the Pregnant 
Women and Lactating 

Mothers (PW&LM)

PW&LM shall receive a cash benefit of ` 5000/- in three installments at the 
following stages as specified in the table given 

First Installment: Early Registration of pregnancy` 1,000/-

Second Installment: Received at least one ANC (can be claimed after 6 
months of pregnancy)` 2,000/-

Third Installment: Child Birth is registered, Child has received first cycle of BCG, 
OPV,DPT and Hepatitis-B or its equivalent/substitute` 2,000/-
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 Registration and submission of claims to AWW/ASHA/ANM

a. The eligible women desirous of availing maternity benefits are 
required to register under the scheme at the Anganwadi Centre 
(AWC)/ approved Health facility depending upon the 
implementing department for that particular State/UT.

b. For registration, the beneficiary shall submit the prescribed 
application Form 1-A, complete in all respects, along with the 
relevant documents and undertaking/consent duly signed by her 
and her husband, at the AWC/ approved Health facility. While 
submitting the form, the beneficiary will be required to submit 
her and her husband’s Aadhaar details with their written 
consents, her/husband/family member’s Mobile Number and her 
Bank/Post Office account
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.
c. The prescribed form(s) can be obtained from the AWC/ 

approved Health facility free of cost. The form(s)can also 
be downloaded from the website of Ministry of Women and 
Child Development (http://wcd.nic.in). 

d. The beneficiary would be required to fill up the prescribed 
scheme forms for registration and claim of the installment 
and submit the same at the Anganwadi Centre/ approved 
Health facility. The beneficiary should obtain 
acknowledgment from Anganwadi Worker/ASHA/ANM for 
record and future reference

Verification by AWW/ASHA/ ANMM

1. MCP card for early registration of pregnancy, 
ANC and immunization.

2. Birth Certificate by a competent authority of the 
State/UT will be accepted as proof of child birth
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In case she could not apply within the normal time frame, the following 
may be considered-

1. No maternity claim under the scheme shall be admitted after 730 days 
of pregnancy. LMP registered in the MCP card will be the date of 
pregnancy to be considered in this respect.

2. The installments may be claimed independently and not interlinked 
with each other, subject to fulfillment of eligibility criteria and 
conditionalities. 

3. A beneficiary can apply, at any point of time but not later than 730 
days of pregnancy, even if she had not claimed any of the installments 
earlier but fulfils eligibility criterion and conditionalities for receiving 
benefits.

4. In cases where LMP date is not recorded in MCP card viz. a 
beneficiary is coming for claim of third installment under the scheme, 
the claim in such cases must be submitted within 460 days from the 
date of birth of the child beyond which period no claim shall be 
entertained.



17 
 

K
ar
n
at
a
k
a 

      

S
L. 
N
o. 

Name of the 
Scheme 

Intended 
Beneficiar

ies 

Prerequisites
/Eligibility 

Objectives 
Website / 

Source 
Other Remarks 

1 UJJAWALA 
sex 

workers  
victims of 
trafficking  

for prevention of 
human 

trafficking and 
rescue, 

rehabilitation 
and 

reintegration of 
victims of 

trafficking and 
commercial 

sexual 
exploiation  

https://wcd.
nic.in/sites/
default/files
/Ujjawala%2
0New%20Sc

heme.pdf  

this scheme did not 
mention about voluntarily 

entered sex workers but 
they can avail rehabilitation 

if needed. The Scheme is 
being implemented mainly 
through NGOs to provide 

direct aid and benefit to the 
victims of trafficking. 

2 CHETANA  
sex 

workers  
should be a 
sex worker 

For self-
employment and 
to lead a decent 

and dignified life  

https://ksap
s.karnataka.
gov.in/info-
4/Chetana+
Scheme/en 

its a financial assistance - 
loan of 50000/- 

3 SAMRUDHI 
HIV+ 

women  
HIV infected 

women 

to take up 
income 

generating 
activities  

http://adcl.k
arnataka.gov
.in/en/samr
uddhi_sche

me.html 

financial assistance of 
50000/- 

4 MYTHRI  
Sexual 

Minoritie
s  

1. age group 
within 18-64, 
2. Relevant 
documents 
including a 
certificate 
from the 
dept. of 

health and 
family 

welfare to 
prove their 

gender, 

to bring them 
into the main 
stream of the 
society and 
uplift them 

https://ilga.
org/karnata

ka-
government-

launches-
pension-
scheme-

mythri-for-
transgender-

people 

but the applicants are not 
entitled to any other social 

security schemes 

5 
GARIMA 

GREH 
Transgen

der  
transgender  rehbilitate  

https://pib.g
ov.in/PressR
eleaseIframe
Page.aspx?P

 

https://www.india.gov.in/spotlight/pradhan-mantri-ujjwala-yojana#tab=tab-1
https://www.india.gov.in/spotlight/pradhan-mantri-ujjwala-yojana#tab=tab-1
https://www.india.gov.in/spotlight/pradhan-mantri-ujjwala-yojana#tab=tab-1
https://www.india.gov.in/spotlight/pradhan-mantri-ujjwala-yojana#tab=tab-1
https://www.india.gov.in/spotlight/pradhan-mantri-ujjwala-yojana#tab=tab-1
https://www.india.gov.in/spotlight/pradhan-mantri-ujjwala-yojana#tab=tab-1
https://ksaps.karnataka.gov.in/info-4/Chetana+Scheme/en
https://ksaps.karnataka.gov.in/info-4/Chetana+Scheme/en
https://ksaps.karnataka.gov.in/info-4/Chetana+Scheme/en
https://ksaps.karnataka.gov.in/info-4/Chetana+Scheme/en
https://ksaps.karnataka.gov.in/info-4/Chetana+Scheme/en
http://adcl.karnataka.gov.in/en/samruddhi_scheme.html
http://adcl.karnataka.gov.in/en/samruddhi_scheme.html
http://adcl.karnataka.gov.in/en/samruddhi_scheme.html
http://adcl.karnataka.gov.in/en/samruddhi_scheme.html
http://adcl.karnataka.gov.in/en/samruddhi_scheme.html
https://ilga.org/karnataka-government-launches-pension-scheme-mythri-for-transgender-people
https://ilga.org/karnataka-government-launches-pension-scheme-mythri-for-transgender-people
https://ilga.org/karnataka-government-launches-pension-scheme-mythri-for-transgender-people
https://ilga.org/karnataka-government-launches-pension-scheme-mythri-for-transgender-people
https://ilga.org/karnataka-government-launches-pension-scheme-mythri-for-transgender-people
https://ilga.org/karnataka-government-launches-pension-scheme-mythri-for-transgender-people
https://ilga.org/karnataka-government-launches-pension-scheme-mythri-for-transgender-people
https://ilga.org/karnataka-government-launches-pension-scheme-mythri-for-transgender-people
https://ilga.org/karnataka-government-launches-pension-scheme-mythri-for-transgender-people
https://ilga.org/karnataka-government-launches-pension-scheme-mythri-for-transgender-people
https://pib.gov.in/PressReleaseIframePage.aspx?PRID=1675629
https://pib.gov.in/PressReleaseIframePage.aspx?PRID=1675629
https://pib.gov.in/PressReleaseIframePage.aspx?PRID=1675629
https://pib.gov.in/PressReleaseIframePage.aspx?PRID=1675629
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RID=167562
9 

6 
MYTHRI 
PENSION 
SCHEME  

Transgen
der  

entitled 
under mythri 

scheme  

monthly 
pensions  

http://dwcd.
kar.nic.in:80
80/women_
welfare.jsp 

 

7 
DHANA 
SHREE  

HIV+ 
women  

must be an 
AIDS patient  

Helping women 
with HIV 

https://ksbd
b.karnataka.
gov.in/info-
2/SOCIAL+

SCHEMES/e
n 

50000/- as loan 

8 

RASHTRIYA 
SWASTHYA 

BIMA 
YOJANA  

transgend
er  

BPL card 
holder, 

unorganized 
sector and 

transgender 

Helath 
insurance 
facilities  

https://www
.india.gov.in
/spotlight/ra

shtriya-
swasthya-

bima-yojana 

 

       

1
0 

RAJIV 
GANDHI 
HOUSING 
CORPORATI
ON 

transgend
er  

 

hosuing facilities  

https://ashra
ya.karnataka.
gov.in/Static
/AboutUs_E
ng.aspx  

people with siteless are 
abondoned, they should 
apply to govt for sites and 
apply for houisng facilities 
under this scheme  

1
1 

Rehabilitation 
of 
Transgender  

Transgen
der  

must be an 
transgender  

to bring an 
transgender to 
the main stream 
of the society  

National 
Portal for 
Transgender 
Persons 

financial assistance of 
50000/- 

A
P 
1 

AMMA 
VODI 

Sex 
Workers 

educational 
aspects of 
children of 
sex workers 

to uplift the 
children 

http://wcdsc.
ap.nic.in/  

 

2 

JAGANANN
A VIDYA 
DEEVENA 
SCHEME 

Sex 
Workers 

  

http://wcdsc.
ap.nic.in/  

 

3 

TRANSGEN
DER 
PENSION 
SCHEME  

TRANSG
ENDER  

    

       

    

GENERAL 
SCHEMES 

  

       

1 

one stop 
centre  women  

 

To provide 
support and 

https://wcd.n
ic.in/scheme

 

http://dwcd.kar.nic.in:8080/women_welfare.jsp
http://dwcd.kar.nic.in:8080/women_welfare.jsp
http://dwcd.kar.nic.in:8080/women_welfare.jsp
http://dwcd.kar.nic.in:8080/women_welfare.jsp
https://ksbdb.karnataka.gov.in/info-2/SOCIAL+SCHEMES/en
https://ksbdb.karnataka.gov.in/info-2/SOCIAL+SCHEMES/en
https://ksbdb.karnataka.gov.in/info-2/SOCIAL+SCHEMES/en
https://ksbdb.karnataka.gov.in/info-2/SOCIAL+SCHEMES/en
https://ksbdb.karnataka.gov.in/info-2/SOCIAL+SCHEMES/en
https://ksbdb.karnataka.gov.in/info-2/SOCIAL+SCHEMES/en
https://www.india.gov.in/spotlight/rashtriya-swasthya-bima-yojana
https://www.india.gov.in/spotlight/rashtriya-swasthya-bima-yojana
https://www.india.gov.in/spotlight/rashtriya-swasthya-bima-yojana
https://www.india.gov.in/spotlight/rashtriya-swasthya-bima-yojana
https://www.india.gov.in/spotlight/rashtriya-swasthya-bima-yojana
https://www.india.gov.in/spotlight/rashtriya-swasthya-bima-yojana
https://ashraya.karnataka.gov.in/Static/AboutUs_Eng.aspx
https://ashraya.karnataka.gov.in/Static/AboutUs_Eng.aspx
https://ashraya.karnataka.gov.in/Static/AboutUs_Eng.aspx
https://ashraya.karnataka.gov.in/Static/AboutUs_Eng.aspx
https://ashraya.karnataka.gov.in/Static/AboutUs_Eng.aspx
http://wcdsc.ap.nic.in/
http://wcdsc.ap.nic.in/
http://wcdsc.ap.nic.in/
http://wcdsc.ap.nic.in/
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405


19 
 

assistance to 
women affected 
by violence at 
private or at any 
public place, 
irrespective of 
caste, class, 
religion, region, 
sexual 
orientation or 
marital status 

s-
listing/2405  

2 

Women 
Helpline 
Scheme women  

 

To provide 24 
hour emergency 
and non-
emergency 
response to 
women affected 
by violence 
including sexual 
offences and 
harassment both 
in public and 
private sphere, 
including e 
family, 
community, 
workplace, etc. 

https://wcd.n
ic.in/scheme
s-
listing/2405 

 

3 

Working 
Women 
Hostel women  

 

To promote 
availability of 
safe and 
conveniently 
located 
accommodation 
for working 
women, with 
day care facility 
for their 
children, 
wherever 
possible, in 
urban, semi 
urban, or even 
rural areas where 
employment 
opportunities for 
women exist 

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
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4 

Rajiv Gandhi 
National 
Creche 
Scheme for 
the Children 
of Working 
Mothers women  

day-care 
facilities for 
children (6 
months to 6 
years) of 
working 
mothers in 
the 
community. 

To improve 
nutrition and 
health status of 
children. To 
promote 
physical, 
cognitive, social 
and emotional 
development of 
children 

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

5 

SWADHAR 
Scheme women  

Scheme for 
Women in 
Difficult 
Circumstance
s 

For providing 
holistic and 
integrated 
services to 
women in 
difficult 
circumstances 
and without any 
family, social 
and economic 
support, such as 
destitute widows 
deserted by their 
family in 
religious places 
like Vrindhaban 
and Kashi, 
women prisoners 
released from 
jails; women 
survivors of 
natural disasters 
who have been 
rendered 
homeless, 
trafficked 
women/girls 
rescued or 
runaway from 
brothels, women 
victims of 
terrorist violence 
without any 
means for 
survival, 
mentally 

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405


21 
 

challenged 
women and 
women with 
HIV/AIDS 
deserted by their 
family, etc 

6 

Mahila E-
Haat women  

women 
entrepreneurs 

it is an initiative 
for weomen 
across the 
country as a part 
of Digital India 
and stand up 
India  

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

7 

Rashtriya 
Mahila Kosh 
(RMK) women  

unorganized 
sector  

It caters to the 
credit needs of 
the poor and 
asset-less 
women in the 
informal sector. 

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

8 

Development 
of Women 
and Children 
in Rural 
Areas 
(DWCRA) women  poor women  

To improve the 
socio-economic 
status of the 
poor women in 
the rural areas 
through creation 
of groups of 
women for 
income-
generating 
activities on a 
self-sustaining 
basis.  

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

9 

Support to 
Training and 
Employment 
Programme 
for Women 
(STEP) women  

unskilled 
women 

To provide skills 
that give 
employability to 
women, to 
provide 
competencies 
and skill that 
enable women to 
become self-
employed/ 
entrepreneurs. 

  
1
0 

Mahila coir 
Yojana women  

unskilled 
women 

skill upgradation 
and quality 

  

https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
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impprovement 
through the 
provision of 
spinning 
equipment at 
subsidized rate 
after appropriate 
skill 
development 
training  

1
1 

Shringaar and 
Annapurna women  

Women 
between the 
age of 20 to 
60 years are 
eligible to 
apply for 
collateral-
free loan 
under these 
schemes 

women 
empowerment  

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

1
2 

Dena Shakti 
Scheme women  

Women 
entrepreneurs 
with more 
than 50% 
ownership of 
a business 

for women 
entrepreneurs 
who need 
financial 
assistance in the 
field of 
agriculture, 
manufacturing 
and other small 
businesses, loans 
of up to Rs. 20 
Lakhs are 
sanctioned for 
education, 
housing or retail 
trading and loans 
of up to Rs 
50,000 are 
offered under the 
category of 
micro credit. 

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

1
3 

Pradhan 
Mantri 
Matritva 
Vandana 
Yojana women  

preganant 
and lactating 
women 
above 19 
years for the 

provides money 
to help ensure 
the good health 
and nutrition of 
the recipients 

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
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first two live 
births 

1
4 

universalizati
on women 
helpline 
scheme women  

affected 
women  

Universalisation 
of Women 
Helpline is 
intended to 
provide 24 hours 
immediate and 
emergency 
response to 
women affected 
by violence 
through referral 
and information 
about women 
related 
government 
schemes 
programs across 
the country 
through a single 
uniform number. 

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

1
5 

THAYI 
BHAGYA 
SCHEME women  

Pregenant 
women 
belonging to 
BPL 

provides totally 
free service for the 
pregnant women 
belonging to BPL 
families, in 
registered private 
hospitals 

https://wcd.n
ic.in/scheme
s-
listing/2405  

 

1
6 

Shelter home 
for women women  

Provides 
temporary 
support and 
shelter to 
women who 
have no 
family or 
social 
support 
system. 
Women 
prisoners 
released from 
jail and are 
without 
family, social 
and 
economic 

A women's 
shelter also 
known as a 
women's refuge 
and battered 
women's shelter 
also undertakes 
the rehabilitation 
of women 
socially and 
economically 
through skill 
development and 
vocational 
training 

https://wcd.n
ic.in/scheme
s-
listing/2405 

 

https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
https://wcd.nic.in/schemes-listing/2405
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support. 

1
6 

NACO- 
PROJECTS  

NATIONAL 
AIDS 
CONTROL 
PROGRA
MME  

    

  

1. HIV 
counselling 
and testing 
services 
(HCTS) 

    

  

2. 
Treatment 
services 
offer free 
Antiretrovir
al 
Treatment(
ART) 
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RIGHT TO EDUCATION- PRIVATE UNAIDED SCHOOLS 

CITY BLOCK WARD NO. NO. OF SCHOOLS  BEO NO. 

1.Ballari  Ballari east  12 4  

2.Davangere  Davangere(s) 23 6  

3.Davangere Davangere(s) 42 3  

4.Davangere Davangere(s) 33 8  

5.Davangere Davangere(s) 38 5  

6.Davangere Davangere(s) 40 6  

7.Dharwad Hubli city  36 2  

8.Belgavi Belgavi city 51 1  

9.Belgavi  Belgavi city 2 2  

10.Mysuru  Mysuru North Ward 6_Gokulam 5  

11.Mysuru Mysuru North Ward 33_Ajijsait 
Nagara 

1  

12.Mysuru  Mysuru North Ward 
20_Vijaynagara  

6  

13.Mysuru Mysuru North Ward 
16_Shubashnagara 

4  

14.Mysuru  Mysuru North Ward 1_Hebbala 
Lakshmikanthnagara  

4  

15.Mysuru Mysuru South  64 Aravindanagara 2  

16.Mysuru  Mysuru South 47 Kuvempunagara 2  

17.Mysuru  Mysuru South 46 Dattagalli 4  

18.Mysuru  Mysuru South 44 Janathanagara 4  

19.Kalaburagi Kalaburagi North 22 15  

20.Kalaburagi  Kalaburagi North 5 1  

21.Kalaburagi  Kalaburagi south 49 1  

22.Dakshina 
Kannada 

Mangalore North 42 1  

23.Dakshina 
Kannada 

Mangalore North 16 2  

24.Dakshina 
Kannada 

Mangalore South 32 2  

 

RELEVANT PROVISIONS FOR DIVORCE (Child Marriage) 

According to section 3 of Prevention of Child Marriage Act, 2006, the minor girl has the rights 

for following aspects: 

1. Divorce  

2. Return of the valuables dowry articles given at the solemnization of marriage and 

3. Maintenance  
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4. Bigamy 

The Child Marriage is voidable and not void. Though the Hindu Marriage Act, 1955 provides 

that Child Marriage is void but Prevention of Child Marriage Act, 2006 provides for that child 

marriage is voidable.  The court ruled that Special Law prevails over General Law, therefore 

PCMA prevails over HMA. 

Legal Notice for Bigamy, Maintenance, return of dowry articles and cruelty  

 

 
 

June 7, 2021     
 

By RPAD/ Speed post 
 
To, 
 
1. Shri Sunil Vadari 
Aged about 25 years 
S/o Nagappa, 
Residing at No. 303, 18/10/B2/B wing,  
Shri Datta Society, Sangharsh Naga, 
Chandivali, Mumbai Sakinaka,  
Mumbai Sub-urban, Maharashtra-400072   
 
2. Shri. Nagappa Vadari 

S/o. Jamalappa Vadari 
Residing at No. 303, 18/10/B2/B wing,  
Shri Datta Society, Sangharsh Naga, 
Chandivali, Mumbai Sakinaka,  
Mumbai Sub-urban, Maharashtra-400072   

 
3. Smt. Lakshmi Bai Vadari 
W/o Nagappa Vadari, 
Residing at No. 303, 18/10/B2/B wing,  
Shri Datta Society, Sangharsh Naga, 
Chandivali, Mumbai Sakinaka,  
Mumbai Sub-urban, Maharashtra-400072   
 
4. Shri Narasimha Vadari 

S/o. Nagappa Vadari 
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Residing at No. 303, 18/10/B2/B wing,  
Shri Datta Society, Sangharsh Naga, 
Chandivali, Mumbai Sakinaka,  
Mumbai Sub-urban, Maharashtra-400072   
 

5. Smt. Anita Vadari 

W/o.  Narasimha Vadari 
Residing at No. 303, 18/10/B2/B wing,  
Shri Datta Society, Sangharsh Naga, 
Chandivali, Mumbai Sakinaka,  
Mumbai Sub-urban, Maharashtra-400072   

  
6. Smt. Swetha  
Aged about 17 years, 
 
Residing at No. 303, 18/10/B2/B wing,  
Shri Datta Society, Sangharsh Naga, 
Chandivali, Mumbai Sakinaka,  
Mumbai Sub-urban, Maharashtra-400072   
 
 

Dear Sir/Madam,  

Under the instructions from and on behalf of our client Mrs. Jalaja, W/o shri. Sunil 
Vadari (our “Client”), No. 303, 18/10/B2/B wing, Shri Datta Society, Sangharsh Naga, 
Chandivali, Mumbai Sakinaka, Mumbai Sub-urban, Maharashtra-400072 and presently 
residing at No. 510, 6th main cross, near MLA Basavaraj house, Byrathi, Bengaluru-
560077, we hereby notify you as follows: 

 

9. Please be informed that the instant legal notice is issued without prejudice to our 

Client’s rights in law.   

 

10. Our Client instructs us that the Second and Third of you invited marriage proposals 

for their son, the First of you herein and, in pursuance of which, Second and Third of 

you approached our Client’s Parents Mr. Bannappa and Mrs. Yellamma showing a 

keen interest in our Client. On mutually discussing the marriage proposal, the First, 

Second and Third of you agreed to have the First of you married to our Client. 

Accordingly, their marriage was solemnized on 7th May, 2019 at Yadgiri, in 
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accordance with Hindu rites and as per The Hindu Marriage Act, 1955 in the presence 

of friends, relatives and members of both families. 

 

11. At the time of marriage, our Client’s Parents gifted the First of you and our Client 40 

grams of gold and a motor bike worth ___. As our Client wished to continue her 

education, and since the First of you expressed your financial inability to look after 

her educational expenses, our Client’s father provided a sum of INR, 1,00,000/- 

(Indian Rupees One Lakh) towards the same. However, our Client instructs us that 

neither the First of you nor the other family members addressed herein were satisfied 

with the dowry given at the time of marriage.  

 
12. Our Client entertained high hopes and aspirations and was not only hoping but was 

anxiously looking forward to a life full of mirth and merriment, mutual love and 

devotion between the two. She appears to be an extremely emotional and sensitive 

girl and at the very behest cherished ideal dreams to be achieved after her marriage.  

  

13. Soon after the marriage, our Client left for her new matrimonial home and started 

residing with the First of you along with the family members addressed herein, at 

Mumbai. Our Client instructs us to state that though the marriage made a good start, it 

ran into rough weather soon after. Within 5 days thereon, the First of you confronted 

our Client that you were forced into the marriage by your parents  (2nd and 3rd of you 

herein) and you did not like or accept our Client to be your wife. Being placed in a 

new environment with new faces, our Client was startled and did not know how to 

react.   

 
14. Unfortunately, however, to the utter dismay and disappointment, our Client found that 

the treatment by the First of You and the family members herein towards her was 

cruel and harsh and her cherished dreams seem to have been shattered to pieces. 

Despite this shocking state of affairs she did not give in and kept hoping against hope 

and being of a very noble and magnanimous nature she was always willing to forgive 

and forget. As days passed by, despite her most laudable attitude, she found that 

things were not what they seem and to quote in her own words “she was treated in her 



29 
 

husbands’ house as a labourer or as an unpaid maidservant”. Although she wished to 

continue her education, she was made to do all sorts of odd jobs including household 

work at other houses and despite her protests to her husband nothing seems to have 

changed.  

 
15. Our Client further informs us that she was also subjected to cruelty and harassment by 

the Third of you and was repeatedly taunted at and criticized. Our Client was tutored 

to act according to the dictates and orders of her husband and the family members, if 

she wanted to lead a comfortable life with her husband, the First of you herein.   

 
16. Our Client informs us that she was indeed ill-treated both physically and mentally by 

the First of you and the family members herein. On several occasions, our Client was 

physically assaulted and beaten up by the First of you and threatened to be sent back 

to her Parents house. Further, to justify this behaviour and ill treatment, all of you 

addressed herein would falsely allege and harass our Client that “she is possessed 

with a ghost and is terminally ill with cancer disease” and thereby succeeded in 

chasing her back to her Parents house during the month of ____, 20____, for the first 

time.  

 
17. Our Client informs us that, on returning to her Parents house, being a girl at tender 

age, our Client could not tolerate so much physical abuse and mental harassment and 

left with no option, complained to her Parents. Our Client’s Parents pushed her to 

acclimatise and adjust to make things work, dropped her back to her matrimonial 

house. While our Client agreed to return to her matrimonial house and accustom 

herself beyond human capabilities, she was continued to be physically abused and 

mentally harassed by the First of you and the family members addressed herein. 

Please be informed, the  First, Second, Third, Fourth and Fifth of you herein are liable 

for punishment with imprisonment to the extent of 3 years and also liable for fine for 

subjecting our Client with cruelty and harassment under Section 498A of the Indian 

Penal Code.  
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18. To her utter shock and dismay, on one such day, our Client witnessed and caught the 

First of you having an illicit affair with your sister-in-law, the Fifth of you herein. On 

confronting the First, Third and Fifth of you, our Client was beaten up and was 

suppressed claiming that it is cooked up, false and that she would be thrown out of 

the house should any such news leak out. Please be informed, the First and Fifth of 

you are guilty of adultery and punishable for imprisonment for upto 5 years, a fine or 

both under Section 497 of the Indian Penal Code,  

 
19. Our Client further informs us that she was trapped between the trauma / ill treatment 

meted out to her and owing to her marital obligations and social reputation of her 

Parents family, forced herself to remain in the wedlock with the First of you. Despite 

all the physical, mental cruelty and harassment, our Client diligently continued to 

cater to the needs of the First of you and the family members with the hope that the 

First of you would change and lead a amiable wedded life. While things stood thus, 

the First of you together with the Second, Third, Fourth and Fifth of you, yet again 

forced our Client to go back to her Parents house alleging misbehaviour and called for 

her parents to pick her up.   

 
20. On 9th of May, 2020, our Client’s Father arrived at her matrimonial house to amicably 

settle the issue at hand, however even he was misbehaved with and badly treated by 

the First of you and the family members addressed herein.  Left with no other option, 

our Client’s father deemed it best to take her back home and address the issue in hand 

with the indulgence of elderly family members.  

  

21. Our Client informs us that ever since she was turned out, she was compelled to stay 

under shelter and care of her Parents in Bangalore and neither the First of you, nor 

any of the family members addressed herein approached her till date. As you are 

aware, our Client has no source of income and was dependent on the First of you for 

her day to day expenses and all her earnings she made from working at various 

households were taken away by the First of you. The First of you has not only 

deserted our Client, but has also failed to cater to her expenses till date and left her to 

fend for herself. Therefore, the First of you herein is liable to pay our Client a sum of 
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INR. 10,000/- maintenance as per Section 125 of the Code of Criminal Procedure to 

meet her day to day expenses.   

 
22. Our Client further informs us that while she was fervently waiting to get back with 

the First of you once the situation gets resolved, our Client was shocked to learn from 

her relatives at Yadgiri that with the help of Second, Third and Fourth of you, the 

First of you has discreetly married the Sixth of you addressed herein during the month 

of May, 2021  at Yadgiri, without informing our Client or her family whatsoever.   

 
23. Our Client and her family belong to a respectable family and on coming to know of 

the second marriage of the First and Sixth of you, with the intention of resolving the 

issue, our Client and her family attempted to confront the First of you and the family 

members addressed herein. However, to no avail and instead, our Client and her 

family were insulted and threatened with dire consequences and cause injury to their 

reputation.  

 
24. As you are aware, the First of you and our Client are married in accordance with 

Hindu rites and are bound by the Hindu Marriage Act, 1955. Please be informed, as 

per the said laws the First of you can only be married to one person. Therefore, when 

the first marriage with our Client has not been dissolved thus far, the second marriage 

with the Sixth of you herein is null and void as per Section 5 read with Section 11 and 

17 of the Hindu Marriage Act, 1955. Further, the First of you has cheated our Client 

and has constituted bigamy with the Sixth of you herein. Both of which are 

punishable with imprisonment which may extend to seven years, and shall also be 

liable to fine under Sections, 415 and 494 of the Indian Penal Code.   

 

25. Please be informed that the continuous course of abuse and humiliating treatment was 

calculated to torture and render the life of our Client miserable, and the continuous 

unjustifiable conduct and behaviour of the parties addressed herein affected the 

physical and mental health of our Client and her family members. Our Client is 

devastated and has no intention to continue to lead a marital relationship with the 

First of you as you have not only withdrawn from her company without reasonable or 
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lawful excuse, but have also married the Sixth of you herein during the subsistence of 

the marriage between our Client and the First of you.  

 
26. In light of the above, and without prejudice to the forgoing, the First of you is hereby 

called upon: 

 
a. To dissolve the marriage between the First of you and our Client in accordance 

with Section 13(B) of Hindu Marriage Act, 1955 within a period of 15 days from 

the date of receipt of this legal notice; 

e. To pay a sum of INR 1,00,000/- which was spent towards solemnizing the 

marriage; 

f. To return the motor bike, 40 grams of gold and household articles gifted at the 

time of marriage by our Client’s parents;  

g. To pay sum of  INR 10,000/- every month as maintenance to our Client, and 

h. To return a sum of INR 1,00,000/- provided to the First of you towards our 

Clients educational expenses. 

 

27. Please be further informed that all of you addressed herein will be individually and 

collectively be held responsible for criminal charges for the offences mentioned in the 

preceding paragraphs and subjecting our Client to mental harassment and physical 

cruelty.    

  

28. Please be informed that in the event the mandates of this legal notice are not complied 

with, our Client will be constrained to initiate both civil and criminal proceedings 

before the appropriate civil and criminal fora, holding you liable for all costs and 

consequences thereof. Please be further informed that should any of you addressed 

herein attempt to threaten or abuse our Client or her family members, our Client will 

not hesitate to seek indulgence of the jurisdictional Police.  

29. A copy of this legal notice is retained at our office for the record and further 

necessary action.   

                                                                                                    Please be notified as above. 
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______ 

Advocate                                                                                                            

 

Legal Remedies for Telecasting Fake News 

The regional channel has violated the provisions under the: 

1. Broadcasting Code and Rules 
2. Cable Television Networks (Regulation) Act, 1995 r/w rule 6(d) of the Cable Television 

Networks Rules. 
3. Section 499 of Indian Penal Code- It provides for “Defamation to impute anything to a 

deceased person, if the imputation would harm the reputation of the person if living, and 
is indented to be hurtful to the feelings of his family or other near relatives. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



CONCLUSION AND SUGGESTIONS 

 

Overall, internship is a really good program and recommended to my friends. It helps to enhance 

and develop my skills, abilities and knowledge. This association is a good place to do the 

internship since it provides numerous benefits and advantages to the practical trainers. The 

treatment by the Law firm was just, equitable and professional. I’ve learned from different units 

and people. I am grateful and thankful to my supervisor. It is a very good opportunity to learn 

many things regarded to law. 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 



 

EXPERIENCE DURING THE INTERNSHIP  

The online internship in reality is different from the normal working of the law firms. The job of 

a lawyer is only to assist a party in a suit regarding the proceedings and appear before the judge 

on his behalf. Every lawyer maintains a court diary, which provide handy and very useful as all 

the details of the case are entered in the diary with proper date and its case number. It proves to 

be useful, as respective cases are recorded by the lawyer date wise and it saves time to think and 

search of the cases as per the present date. During my internship, I learned to maintain the 

lawyer’s diary. It was a learning experience as a junior take one year to learn the courts’ 

proceedings which I could learn during the period of internship. Though one month was not 

sufficient but it was enough to learn the basics. Basics can be learned only during the observation 

during the proceedings.  It was adventurous for me as everything was unpredictable as they are 

completely different from normal working of courts. (Since it was an online proceeding) Every 

client comes with the new case, situation, matter which doesn’t have a perfect answer. The 

unpredictable one was observing the judge’s way of teaching clients and advocates, sometimes 

they teach them but sometimes they are scolded for simple mistakes.  The work as advocate is 

not that easy we see them outside the court and chamber, it needs lot of dedication, conviction 

and hard work in dealing with cases. 

In the Law firm, I learnt to draft the cause list, and check the cases stages, assessing the matter, 

helping the parties to negotiate process and different kind of proceedings. 

I also learned that it is very important to be always reading cases and new enactments, keep 

yourself always sound minded, and while dealing with a case read the facts of the case very 

carefully and try to find all the loopholes and then use them in your favor, also while cross 

questioning with the witness never allow him/her to be confident and ask them twisted questions 

as they become nervous and are unable to answer. 
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CERTIFICATE OF INTERNSHIP

This is to certify that Ms. Aiswarya K P studying BBA.LLB (Hons) from REVA University,              

(10th semester) Bangalore has successfully completed her internship in our Human Resource 

Department as Legal Assistant for a period of 1 month starting from 20th April 2021 to 20th May

2021 towards the partial fulfillment of the requirements for the award of L.L.B.

She has evinced keen interest during her internship period.

FOR BOTX AUTOMATIONS PVT. LTD.

Ms.Harsha Dinesh
Human Resource Manager
Human Resource Department
Botx Automations Pvt.Ltd

                         

Human Resource Department
Botx Automations Pvt. Ltd.

hr@botx.co.in

Ms.Harsha Dine

FOR BOTX AUTOMATIONS PVT. LTD.

esource Manager
esh

Date : 21/05/2021

Place : Ernakulam

Botx Automations Private Limited
47/764- D, 1st- Floor

Villiadath Building, 
Chalikkavattom, Vennala P.O, 

Ernakulam, Kerala
India - 682306

BOTX/ICC/INT/HR/007











K. LAKSHMINARAYANAN
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Introduction 

 

 

 

E Michael Harrington (Berklee Online Instructor) from Berklee College of 
Music. He has been professional musician for 12 years. He also worked in 
Copyright matters as consultant and expert witness. He also worked for Steve 
carrel, Lady gaga, Tupac Shakur, Stink fisher, The beastie boys and lots of 
people. He had lot of fun, Exciting feel. 

 
Berklee College of Music is a private music college in Boston, Massachusetts. It 
is the largest independent college of contemporary music in the world. Known 
for the study of jazz and modern American music, it also offers college-level 
courses in a wide range of contemporary and historic styles, including rock, hip 
hop, reggae, salsa, heavy metal and bluegrass.  

 

Berklee alumni have won 297 Grammy Awards, more than any other college, 
and 99 Latin Grammy Awards. Other notable accolades for its alumni include 
34 Emmy Awards, 5 Tony Awards and 5 Academy Awards. 

 
Since 2012, Berklee College of Music has also operated a campus in Valencia, 
Spain. In December 2015, Berklee College of Music and the Boston 
Conservatory agreed to a merger. The combined institution is known as 
Berklee, with the conservatory becoming The Boston Conservatory at Berklee. 
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What is Copyright? 

Copyright is something that's mysterious, most of us know a little about it, 
you're not born knowing it, you're not born with an inclination to do it. You fall 
in love with music usually and then you start doing that. Later on, you set to 
learn something about law and business. So, you have a copyright from the 
moment you create something. It only needs to have two things: it needs to be 
original, means it came out of your head, and it has to have some tiny bit of 
creativity. The Supreme Court called it a modicum of creativity, so if you want 
to sound heavy and legal, you'd say modicum of creativity. So, it has to be 
original and has to be fixed in a tangible medium of expression. By that, they 
mean sheet music, you recorded it, audio or video formed in an MP3, MP4 or 
something like that. So, that's what you need to have a copyright. 

Copyright is really important because it's the only time you have federal 
protection in what you do. The entire federal government is behind this, it's a 
federal law, it's not state, city, municipal. So, that gets to be really significant, 
it’s a Federal action, our government backing you. In fact, copyrights in the 
Constitution, when they were writing a constitution, article one was what 
powers the legislature should have and this is 1787 or so. Congress had the 
power to promote the progress of science and useful arts, and that was about 
protecting copyrights and patents, so copyright goes back to those days. The 
point of copyright is, to promote the progress of science and useful arts. The 
sentence was in the constitution to say, "By securing to authors and inventors, 
the exclusive rights to their respective writings and discoveries." So, in other 
words, the government gives you a monopoly on what you created, but also for 
a limited time, and then when you have this incentive to create and have a 
government backing you, you're likely to create more and more. 

Difference between Copyright, Patent & Trademark: 

Copyright is easy, you can create a copyright at work instantly. You don't need 
a lawyer, you don't need a filing fee, it's a simple matter. When you take a 
photograph with your phone, when you record something with your phone, film 
or audio, it's copyrighted from the moment of creation. For copyright, all you 
need is it has to be original and it has to be fixed in a tangible medium of 
expression. It's very simple, we create copyrighted works all day. For copyright, 
you don't have to send it to Washington. You don't have to pay anything. There 
are advantages to registering your copyright in Washington with the Library of 
Congress, where the United States Copyright Office is located. There are 
reasons you should register your work, but it's protected from the moment of 
creation. If you wrote a song and you wanted to put it on YouTube, I think you 
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should do it immediately, as soon as you want anyone to hear it. It is protected. 
If you register it with the copyright office, it will take months but you're 
protected before it even becomes officially registered. Trademarks are important 
because they distinguish goods from each other and services from each other. 
Some of the issues with that again, you have to think you don't want to confuse 
the consumer. Of course, everyone knows Apple. They started in the mid-1970s 
and they wanted to trademark that name. There was a problem right away with 
them getting a trademark, because the Beatles who were more famous, in the 
late 60s created Apple, and they meant Apple Music, and Apple Records, Apple 
Publishing. Their company was Apple. So, when these guys in California, Steve 
Jobs, wanted a trademark of Apple, the Beatles were concerned. But everyone 
talked about this and said this won't cause confusion because Apple computer 
said we do computers; we don't do music. So, there's no issue, there will be no 
confusion. And the Beatles saw that and fine, went on until Apple computers 
get into music and then now there's a problem. Because when Apple computers 
were created, of course, computers originally weren't considered to be fun, they 
were things for work and computations. So that had to be worked out so that 
both companies could stay as Apple. To get a trademark, you'll have to have a 
fee of about $290 you'll have to pay. It's an extensive application process. You 
definitely need a lawyer. You have to do a search of trademarks to make sure 
yours isn't too close to something, or the colour, or your logo, and so forth. 
That's pretty complicated. You have to have a trademark lawyer. Patents are 
inventions. There are three kinds of patents. There is a patent called a utility 
patent. That's what we normally think of, something that's useful. If you go to 
Starbucks, the insulating sleeve that's on the cup so you won't burn your hand, 
that's a patent. The lid on the cup is a patent because of how it's designed, the 
type of hole in it, the reservoir where the coffee goes, and so forth. Those are 
utility patents. A design patent is some design that you want to protect. A patent 
last for 20 years. So, there's a utility patent, a design patent, and the third patent 
are a plant patent, meaning you're crossing one type of plant with another for 
some scientific reasons. And a lot of medicines come from plants, so plant 
patents have been around since 1930. They're extremely important, and like the 
other two, they last for 20 years. To get a patent, it's insanely complicated. You 
need probably $20,000 at the minimum. You have to do extensive searches. 
You need a patent attorney who's much different than any other kind of 
attorney. It's a higher level of expertise. But you have some good advantages by 
knowing what they are and knowing the difference. With copyrights, patents, 
and trademarks, as I mentioned, copyrights are very important, they're the 
government backing your work. Your work is copyrighted from the moment of 
creation. It's very important. You have the right to exclude others from using 
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your music. Trademark is something that will identify the origin of goods, the 
recording artist or the band, the record label. Patents can be a process. It's very 
important to know about them, know the differences and to be able to use them 
to your advantage. 

The six Exclusive Rights: 

1. the right to make a copy of your work. 
2. It's the right to create derivative works. 
3. the right to perform it publicly. 
4. the right to sell your song is also obviously important. 
5. the right to publicly perform, to sell, another one is to publicly display. 
6. the right that you have with respect to your recording. 

Case Study: Sarah and Taylor Swift 

Sarah is a young songwriter and a huge fan of Taylor Swift. Such a fan, in fact, 
that her writing is deeply inspired by Taylor's songs. She was first inspired by 
Taylor Swift’s song, “Shake It Off.” Sarah likes the lyric, “that’s what people 
say,” and wants to write a song called “That’s What People Say.” 
Below is the exact Taylor Swift “that’s what people say” lyric in context: 
I stay out too late, got nothing' in my brain 
That's what people say, mmm hmm, that's what people say, mmm hmm 
I go on too many dates, but I can't make 'me stay 
At least that's what people say mmm, that's what people say mmm 
Sarah has also been inspired by another lyric in Taylor's song "Shake It Off." 
She likes the lyric, “this sick beat,” and starts to jot down some original phrases 
inspired by “this sick beat:" 
“Trick or treat, I make sick beats” 
“trick or treat, sick’s the beat” 
“I make sick beats and I cannot lie; your haters can’t deny” 
“I make sick beats to help you move your feet” 
“As you shuffle and move your feet to my sick beat” 
“The beat’s got heat, it’s one sick beat!” 
Sarah is also a visual artist and decides to design some colourful T-shirts with 
the phrase "this sick beat." 
Taylor Swift has also received three (3) federal trademarks from the United 
States Patent & Trademark Office on the three-word phrase, “this sick beat.” 
She has trademarked the phrase, “this sick beat” which comes from her larger 
copyrighted phrase, “You could have been getting down to this sick beat.” 
As of August 2017, Taylor Swift owns these three (3) “THIS SICK BEAT” 
trademarks: 
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Trademark Serial Number 5142230 “THIS SICK BEAT” which covers goods & 
services including “Paper products, namely, notebooks, notepads, blank 
journals, blank writing journals; Stickers; Stationery.” (February 4, 2017) 
Trademark Serial Number 86434791 “THIS SICK BEAT” which covers goods 
& services including “Tops for men and women; Athletic tops for men and 
women; Shirts; T-shirts.” (January 17, 2017) 
Trademark Serial Number 5256645 “THIS SICK BEAT” which covers goods & 
services including “Guitar picks; Drumsticks.” (August 1, 2017) 

What is Fair Use? 

Fair use is the use of copyrighted material that you did not create. You use that-- 
someone else's material and you do not ask for permission. If you just hear it 
stated that way, it sounds like you infringe copyright. for example. If you're in 
high school and college and you have to write a term paper or some kind of 
paper, the teacher or professor doesn't want this to be 100% your thoughts. You 
don't have to look up any facts. You don't have to look at how other people have 
treated the subject. You're just going to spew stuff and that's that. Well, of 
course not. There are supposed to be some standards, here. You're supposed to 
know the field. And you have to look at other sources. You have to quote from 
newspapers, magazines, books, television shows. So, the way it's always done is 
that you take an excerpt, you copy it, copy paste, film. Another example if you 
talk about a film with someone, then your work is derived from the film. If you 
speak about it in public, you are-- you probably would want to think that's fair 
use. To consider something a fair use, you need to consider at least four factors. 

What is Independent Creation? 

Independent creation means people creating something that was the same or 
very close to the same without any contact of each other. They independently 
created something like this. If we were talking about patents and I came up with 
these guitarists and I came with some cool device to Ben strings in a really neat 
way and I did everything right, I started making it, I plucked on my own guitar 
then I wanted to sell it. That sounds cool right except here's what I have to do. I 
have to make sure, hope I'm going to be the first to do it. If someone had done 
this same device or something very close to it before me and received a patent 
on it, even though I created independently, I've never seen this device, I just 
came up with it on my own independently, I'm in trouble. I have to stop. So, it's 
independent creation but patent law stops everyone from doing it. I have to stop. 
So, it's independent creation but patent law stops everyone from doing it. Now 
if that's a song however and I wrote a song called, I Think About You, last night 
and someone wrote a song called I Think About You five years ago, what if we 
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have and offer a lot in common, a great among in common. Would I be in any 
kind of trouble? And the answer is probably not because even though our 
expression might be nearly identical, if I didn't have access to her song, then she 
cannot accuse me of copying her song. 

What is Public Domain? 

The public domain is a gigantic area that contains music, literature, books, all 
kinds of stuff that's free for everyone to use. We use the public domain a lot. 
Anything that Bach wrote is public domain, and it's happened frequently 
someone would take music of Bach, and add new instruments, sometimes add 
words even though words weren't there, and that's all fine to do. That's legal. 
That's the public domain. 
Paul Simon has a famous song called An American Tune. He took what he had 
heard from other people that usually goes back to Johann Sebastian Bach and to 
his St. Matthew Passion, this one chorale melody he has in that song is 
beautiful. But Bach himself took it from Hans Leo Hassler, so it goes back even 
deeper into the public domain. Paul Simon said it, said this beautiful melody 
with his own words. Peter, Paul, and Mary working with Dave Brubeck said it 
before Paul Simon. Paul Simon made a lot more money on it, but if you listen to 
the two songs, you can see how close they are and melodically, but that's not an 
issue because it's in the public domain. 
 
Case Study: Kirsten Arian v. Carrie Underwood 
In January of 2018, Carrie Underwood released a song titled “The Champion” 
featuring rapper Ludacris. The song was intended to be the opening theme for 
NBC’s broadcast of the Super Bowl and entered the Billboard Hot 100 charts at 
#47. In its first week, the song sold 61,000 units. A common theme across 
genres, the song’s lyrics centre around overcoming obstacles and pushing on in 
the face of adversity. Below is an excerpt of lyrics from the chorus of the song: 
"I am invincible, unbreakable 
Unstoppable, unshakeable 
They knock me down; I get up again 
I am the champion” 
In 2017, a Nashville based songwriter named Kirsten Arian released a song 
entitled “Invincible.” The song was featured in the Lego Batman movie as the 
theme for the character Batgirl and was included in the motion picture’s 
soundtrack released on February 3, 2017. The lyrics in the chorus of 
“Invincible” are as follows: 
"Cause I'm invincible, unbreakable, unstoppable 
Nothing's going to shake me” 
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Shortly after Carrie Underwood’s “The Champion” was released, 
representatives for Arian explored whether they would sue for copyright 
infringement based on the similarity of the lyrics in the chorus. 
 
WHAT IS THE DIFFERENCE BETWEEN A COMPOSITION AND A 
SOUND RECORDING? 
A composition is a musical work, with or without lyrics, that has been created 
by a songwriter/composer. 
A sound recording, often also referred to as a "master”, is the recording of a 
performance of the underlying composition. This includes beats, percussion, 
bass, guitar, vocals, etc. 
For example, Dolly Parton wrote the composition (meaning she wrote the lyrics 
and melody), to "I Will Always Love You." Arista Records recording artist 
Whitney Houston recorded a version of Dolly Parton's composition.  In this 
case, Arista Records owns the sound recording of the song while Dolly Parton 
and her publisher own the composition. 
 
What is Sampling? 

 
In music, sampling is the reuse of a portion (or sample) of a sound recording in 
another recording. Samples may comprise elements such as rhythm, melody, 
speech, sounds, or entire bars of music, and may be layered, equalized, sped up 
or slowed down, re pitched, looped, or otherwise manipulated. 
 
What Is the Difference Between a Sample and Interpolation? 
A sample is a piece of recording reused in another recording. When you sample 
something, you are literally taking a snippet of an original recording and adding 
that snippet into a new recording. 
Interpolation, on the other hand, refers to when a piece of music is recreated in a 
new recording and meant to sound exactly the same as the original recording. 
Rather than literally copy and pasting a snippet from a recording, you are re-
playing and re-recording the underlying composition into a new recording. 
For example, if you replay the melody from "Lollipop" by Lil Wayne into your 
own song, this is considered an interpolation. However, if you literally copy and 
paste the melody from the original recording into your new song, this is 
considered sampling. 
It is important to understand the difference between the two, as the clearing 
process for interpolations and samples are slightly different. 
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Case Study: The Sugar hill Gang v. Busta Rhymes 
It was in Southern District of New York as two famous acts. One is Sugar hill 
Gang, the first rap artist to have a Top 40 hit, and the other artist is Busta 
Rhymes. Sugar hill Gang have a song called "Natural Wonder", and about 
almost two minutes into the song, they say, "Woo HAH! Got them all in check." 
So, that's the line, "Woo HAH! Got them all in check". Okay. Busta Rhymes, 
years later, has a song called "Woo HAH". What Sugar hill Gang said was, 
"Woo HAH. Got them all in check", and what Busta Rhymes said was, "Woo 
HAH, Woo HAH. Got you all in check." It's a different phrase, it seems 
obvious, a lot of people thought it was obvious that Busta Rhymes was referring 
to Sugar hill Gang, that he took that line and interpolated it, re-performed it into 
his composition. So, the question came down to, was that infringement or not? 
So, the things that had to be considered, Sugar hill Gang, in their song, it does 
say, "Woo HAH. Got them all in check." In Busta Rhymes song, it says, "Woo 
HAH, Woo HAH. Got you all in check." So, there are differences between "Got 
you all in check", "Got them all in check", and the "Woo HAH, Woo HAH" 
versus just one "Woo HAH". Was this an interpolation or replay? Was Busta 
Rhymes taking the Sugar hill Gang expression and just sticking into his song? Is 
that what he did? Yes, he did but he changed it. To listen to it, you can see 
where it's on different beats, the third and fourth beat of the measure, like, "Woo 
HAH, Woo HAH" as opposed to "Woo HAH". Sugar hill Gang say, "Woo 
HAH". The end of a beat of a measure to the beginning, "Woo HAH." Busta 
Rhymes says, "Woo HAH, Woo HAH". It's that difference was which I think is 
significant. It's changed, it's doubled the "Woo HAHs", but it's also similar. To 
go through a few more considerations of it, one is to say, are Sugar hill Gang 
the first people to ever say, "Woo HAH"? What does "Woo HAH" mean, or 
"Woo HAH, Woo HAH"? Is there some significant meaning to that? Did that 
originate with them? Is that original lyric to Sugar hill Gang? The answer is no. 
It comes from a lot of Kung Fu movies. So, Sugar hill Gang did not come up 
with "Woo HAH". They were copying an expression made famous in Kung Fu 
movies. So, how original is "Woo HAH" in terms of the fair use analysis? It's 
two words, some might think it's one word, but it's two syllables. Can you own 
that? They even admitted that, "Yeah, we watch Kung Fu. That's where we got 
that 'Woo HAH." Buster Rhymes did it twice, changed, he said, "Got you all in 
check, " and Sugar hill Gang said, "Got them all in check," and rhythmically 
different, and it went to court. It had expert witnesses on both sides. I was on 
one side, and I won't say just yet. I'd rather you think this out. Listen to the 
recordings, for example, and who would you side with?  
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The Mechanics of a Lawsuit: 

 
Now, as to the mechanics of the lawsuit, first you have to think, do you really 
want to sue? Again, I'm going to speak as if you are the plaintiff, you think your 
song has been copied. What should you do about it? What I first do when I have 
clients approach me is sit them down and tell them a bunch of things first to get 
the negative out of the way, that it's a federal matter, it's a big deal and you 
better not think it you can get through it quickly. Whatever you have seen of a 
television series in courtroom happenings on television forget that. That can be 
fairly fictional. If you lose, you're the plaintiff. If the court was convinced your 
case was frivolous, you could be compelled to pay all the court costs. All the 
other side's legal expenses. That's easily to a million dollars. Now let's say you 
know that and you're going to go through with it. You have that lawyer who's 
really good and the lawyers hired an expert witness who's really good. The 
expert witness writes a report. It gets filed. The other side counters. They get an 
expert witness. Sometimes they'll get two or three. That could be to scare you or 
intimidate you but that's what they do. There are the federal rules of civil 
procedure, and a lot of the rules apply to the behaviour and testimony and the 
mechanics of the expert witness how they carry on, how they act, and there are 
rules for the judges, rules for the lawyers. Often, things can go wrong in that 
process. They can go right and they can go wrong. As I've mentioned there is 
discovery. You want to discover all the facts. You want to use what you think 
works that benefits your side and your cause, then there'll be a deposition. So, 
your expert wrote a report, it becomes part of evidence and it's going to be in 
exhibit or several exhibits in a potential trial, but it's all under oath. Once a trial 
takes place, a lot of it is a re-enactment of what happened one or two or three 
years earlier. If you said they're very similar two years ago and now you're 
saying they're extremely similar, well the other side would say, well, which is 
it? How come you've changed your testimony? Just by changing one word. So, 
a lot of it is very nit-picking into great detail. You have to make sure you're 
consistent. Eventually, you do work it out. You have depositions of an expert on 
his or her credentials, his or her report, all the findings, what procedures and 
processes they used. If you find they're not that good, you can get them 
excluded. If you exclude an expert witness, that means you have to go through 
the whole process again. That won't look good. That's going to cost a lot. 
They're oftentimes like that where you start to find we can settle this. Let's just 
settle this. So, most of the times things do settle, but should they go to trial? It’s 
just very serious. You have to repeat everything you had said, don't change your 
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findings, don't say, "Now I've thought about it. I think this way." Just to let you 
know there's a lot that takes place in the trial. There is discovery, depositions, a 
lot of cross examination. You look at how good the evidence is, how believable 
the witnesses are, and there's another thing is that a judge gets to assess 
someone like, are you a believable person, what's your background like, and 
your background is pertinent. If you had DUI, is that you have to tell the court. 
If you have any criminal offenses civil or criminal, it's all public record. It's a 
big deal but if someone copied your music, that's a big deal. The minimum fine 
is $750 per infringement. The maximum is $150,000 per infringement. So, it's 
very easy. The trials can run up into the millions of dollars as a reward. The 
Marvin Gaye "Blurred Lines" case their first award was $7.3 million. So, I hope 
that gave you an idea of what takes place, the mechanics of a copyright 
infringement lawsuit. 
Case Study: Blurred Lines 
The Marvin Gaye family, part of the family that leased the estate, sued Robin 
Thicke and Pharrell Williams saying, Blurred Lines infringed their song, Got to 
Give it Up, and it went to trial. The outcome, I think was horrible. It was found 
that Thicke and Williams had infringed Marvin Gaye's song. Initially, it was 
$7.3 million award they were supposed to be paid. The problem with that case, 
well, they are several. I was interviewed about it before it had gotten far in the 
courts at all, I was interviewed many times about it. What it comes down to is 
this, it's the worst example I've ever seen, because, what's in common between 
the two songs is sort of a feel in a style. It's Motown, it's four string Fender 
Bass, it's a drum set, you can hear a cowbell, or is it a Coke bottle, but you're 
hearing some percussion instrument like that. You're hearing some noise of 
people in the background, they are having a good time, partying sounds, and the 
speeds are similar. But that's where the things in common evaporate, it ends 
right there. No melody was copied between the two songs, no melody. By 
melody, I'll get to the smallest definition you can, two adjacent pitches with the 
same notes and same rhythm. You cannot find two side-by-side that are the 
same. There are no chords in common between them, like a G chord to a D 
chord, or an A chord to a C chord. Nothing, no codes are the same, which is a 
really foolish as well. So, no melody, no chords, there're no lyrics. None of the 
words, not taking just a short phrase, none of that. There are no rhythmic 
features. So, there's a, if you didn't copy of specific rhythm, none of that, there 
was no sampling involved. Sampling is taking from a sound recording. You're 
copying a portion of a sound recording. So, you're getting a composition that's 
embodied in the sound recording, and the exact sounds. So, there was none of 
that here. So, again, this is the worst case I have ever seen and the worst 
decision, because no melody was copied, no chords were copied, no rhythm was 
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copied, no lyrics were copied, and there was no sampling. I have now involved 
in the appeal of that. It took place in Los Angeles, it's being appealed to the 
Ninth Circuit, which is a court in San Francisco, and a lot of people are on 
board on our side to say that this was really a bad decision, because it now has a 
way of stifling in frightening people. One of the things that Thicke or William 
said was that they were influenced by Marvin Gaye. Well, if you're in most 
kinds of popular music, how could you not be influenced by Marvin Gaye? 
You've heard Marvin Gaye, or Stevie Wonder, or The Beatles, or just fill in 
hundreds more names, all of us have been influenced. If you're inspired by 
someone or influenced, that's fine. Everything is that way. So, this decision was 
really bad, it's under appeal. Just to say a few more things about it, the judge 
allowed some evidence in that, he probably shouldn't have. The recording was, 
and this is a little bit of inside baseball here I suppose, or inside copyright, the 
Marvin Gaye song was registered with the Copyright Office in 1977. What you 
had to register in those days was the sheet music, because a sound recording 
was not protected by federal law. So, they registered at the sheet music. Now, 
the expert witnesses for the Marvin Gaye side, based their work on the sound 
recording. But the sound recording is not what's at issue, it is not supposed to 
have been allowed in and yet it was. So, that's one of the problems, those are big 
issues. Cases like that, they can cost a lot of money, you don't know the 
outcome, and there just a lot of ways to avoid that. 

 

Methodology 

 

8 Key Difference Between Trademark, Copyright and patents - 
(quickcompany.in) 

Composition vs Sound Recording - Creative and Productive 

What Is Fair Use? - Copyright Overview by Rich Stim - Stanford Copyright and 
Fair Use Center 

The Patry Copyright Blog: Independent Creation: A Bulwark of Copyright 
(williampatry.blogspot.com) 

Module 1: Copyright and the Public Domain - Copyright for Librarians 
(harvard.edu) 

 

 

https://www.quickcompany.in/articles/key-difference-between-trademarks-copyrights-and-patents
https://www.quickcompany.in/articles/key-difference-between-trademarks-copyrights-and-patents
https://www.creativeandproductive.com/composition-vs-sound-recording/
https://fairuse.stanford.edu/overview/fair-use/what-is-fair-use/
https://fairuse.stanford.edu/overview/fair-use/what-is-fair-use/
https://williampatry.blogspot.com/2005/06/independent-creation-bulwark-of.html
https://williampatry.blogspot.com/2005/06/independent-creation-bulwark-of.html
https://cyber.harvard.edu/copyrightforlibrarians/Module_1:_Copyright_and_the_Public_Domain
https://cyber.harvard.edu/copyrightforlibrarians/Module_1:_Copyright_and_the_Public_Domain
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Limitation 

 

 

Data Source: The information used in this report is mainly based on secondary 
data that are available from internet.  

Time: 4 Weeks of Summer Internship 

 

 

 

 

 

Conclusion 

 

 

As a whole, this course has been an excellent and rewarding experience. Every 
day presented itself with something new to learn and my activities included 
watching videos regarding a topic, reading the modules given by Berklee. 

 

The course delved with the multifaceted outreach of the act and helped me 
understand the enactment in a holistic way.it was enriching and the 
evaluation/assignment towards the end of the course served its purpose in 
testing the knowledge I had with reference to the subject. 
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DRAFT REPORT 

 

DAY 1: 

Introduction and the achievements of Berklee college of music. 

DAY 2: 

What is copy right and importance of copy right in music business. 

DAY 3: 

Difference between Copyright, Patent & Trademark. 

DAY 4: 

How steve  jobs got trade mark. 

DAY 5: 

The six Exclusive Rights were discussed. 

DAY 6: 

Case Study: Sarah and Taylor Swift. 

DAY 7: 

Practiced quiz on case law.  

DAY 8: 

What is fair use. 

DAY 9: 

Learnt the importance of fair use. 

DAY 10: 

What is Independent Creation. 

DAY 11: 

What is Public Domain. 

DAY 12: 

Practiced quiz on the above three topics. 

DAY 13: 
Case Study: Kirsten Arian v. Carrie Underwood 

DAY 14: 

Practiced quiz on the case study Kirsten Arian v. Carrie Underwood. 



DAY 15: 

What is the difference between a composition and a sound recording.  

DAY 16: 

A composition is a musical work, with or without lyrics, that has been created by a 
songwriter/composer. 

DAY 17: 

Practiced quiz on all above mentioned topics 

DAY 18: 

A sound recording, often also referred to as a "master”, is the recording of a performance of 
the underlying composition. 

DAY 19: 

What is Sampling. 

DAY 20: 

Again practiced quiz on the topic learned yesterday. 

DAY 21: 

What Is the Difference Between a Sample and Interpolation. 

DAY 22: 

It is important to understand the difference between the two, as the clearing process for 
interpolations and samples are slightly different. 
 

DAY 23: 

Practiced quiz on the entire topics. 

DAY 24: 

Case Study: The Sugar hill Gang v. Busta Rhymes. 

DAY 25: 

Quiz was conducted on above mentioned case study. 

DAY 26: 

The Mechanics of a Lawsuit. 

DAY 27: 

Case Study: Blurred Lines. 

DAY 28:    Final quiz was conducted. 
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                                          C E R T I F I C A T E 

      Of          June 1,2021 

    INTERNSHIP 
To whom it may concern 

     This is to Certify that Ms. Rahila Farheen a student of BBA LL.B., has 

successfully Completed a-month training in The Law Offices of                              

H.K. Varadaraju, Solicitors and Advocates from May 01st 2021 to May 31st 

2021.  During the period of her Internship Program, it has been observed that 

she demonstrated keen interest in learning the practical nuances of both 

substantive and procedural law, with inquisitive mind.  

 Ms. Rahila Farheen has carried out legal assignments in the areas of 

Transnational Matrimonial Causes, Civil and Criminal Law Practice. The 

assignments included basic research methodology and drafting of legal briefs 

and memoranda. She was allowed to observe Counseling of the Clients in the 

Law Firm and make a special note of the proceedings in the dairy. She has tried 

her hand at preparing the legal documents, court pleadings and personally 

followed the procedure for filing the Suits in the Court Registry. 

We Wish Her Best of Luck for her Future. 

 

 

                                                                                                     

     



HA LAY ASSOCIATES 
HEMANT ARYA RAJESH KUMAR MOHAN KAUSHIK 
Advocate &IPR Atomey 
M-9811364349 

Advocate 
M-9813808430 

vocato 

M-9990015815 

CHAMBER NO. 84, WESTERN WING, TIS HAZARI COURTS, DELHI -110 054 
CHAMBER NO. 727, NEW LAWYERS CHAMBERS, DISTRICT COURTS, 

SONEPAT (DELHUNCR) 131 001 

Dated: 25.05.2021 

TO WHOMSOEVER IT MAY CONCERN 
This is to certify that Ms. Shikha Gupta SRN - R16BL034 student of Law 

Faculty, Reva University, Bangalore, Karnataka has worked with me as 

Intern" for a period from 20h April, 2021 to 20h May, 2021 through virtual 

hearings. 

Ms. Shikha Gupta was found to be earnest, dedicated and hardworking with 

an appetite for more learning. Her understanding of fundamentals of law is 

highly appreciative. She also took keen interest in laws searching and client 

dealing. 

She has sincerely worked on assignments on various areas of law and has 

also undergone virtual court training with us. 

It is certain that she shall be a significant contributor and asset to any 

advocate or fim, she joins in the future. 

RAJESH KUMAR 
Adyocate 

Ch. Mo. 727, Now Lewyels-Ghmber 
Diatrict Court Sonepal 131001 (Hayana) 

9813808430. 7988643527 
Emalt rajadv111eomail.com 

I wish her all the best for her future endeavors. 

Rajesh Kumar 
Advocate 



 

 
 
H.K.VENU                     No:FF-25, HHS & HMS 

ADVOCATE                     Complex, Cubbon Pet Main  
                     Road, Bengaluru - 560002. 
                                                                         Mobile: 9845209504. 
 

Ref.:                   Date: 30/04/2021 
 

 

INTERNSHIP CERTIFICATE 
 
 

 This is to Certify that Mrs. Varshita Nandagopal, who is prosecuting 

her studies in 10th Semester BAL., LL.B., in Reva University, in connection 

with her internship has joined my office and successfully completed four 

weeks of internship programme (from 01/04/2021 to 30/06/2021). During 

her internship she assisted me in office work & other related works.   

 

 As observed, she is enthusiastic, studious and worked with full 

dedication and responsibility. During internship she had been exposed to 

different processes of Court related work and incidental works, assisted me 

with all sincerity, punctuality and shown keen interest in the Advocate 

Profession.  

I hereby wish her success in her career and future.                                                                                                                                                                                  

With best of wishes.  

          

               (H.K. VENU)  
                  ADVOCATE 
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NEPAL MADHESH FOUNDATION  
P O Box-214, Lalitpur 

Tel: +977-01-5433421, Fax: +977-01-5453723 

Website: www.nemaf.org.np 

Email: nemaf2008@gmail.com 

                                                                                

                                                                                                                               Date: 20/05/2021 

To whom it may concern, 

This is to certify that Ms. Yukta Yadav has successfully completed an internship project at Nepal 
Madhesh Foundation, Kupondol, Lalitpur. The internship started from 15th April and ended on 
20th May. 
 Yukta was assigned a study on Citizenship laws of Nepal that affects the Madheshi community 
during the course of her internship. She participated in reviewing, gathering and documenting 
secondary information regarding citizenship laws and made an analysis of the laws with regard 
to the identity politics that plays a significant role in the law making process. She also studied 
different theories of social sciences and related it to the present context of law and politics of 
Nepal. She documented the material available at NEMAF to use it as references for her study. 
She made significant contribution to our bi-annual journal called ‘Madhesh Aadhyan’ where her 
article is to be published. She undertook Key Informant Interviews of some of the experts from 
the field whom she got in touch through our organization.    
Nepal Madhesh Foundation acknowledges the remarkable contribution her study has made to 
further the grievances of Madhesh and has fearlessly voiced the discrimination towards the 
community in her article. She has proven to be very thoughtful and competent throughout her 
internship, the second half of which was mostly remote given the Covid-19 restrictions imposed 
in Kathmandu. However, Ms. Yadav kept her supervisor updated about the progress of her work 
and submitted her piece of writing on the promised time. Her patience and enterprising demeanor 
to take on tasks and criticism made her a pleasure to work with. 

I wish her the best in all her future endeavors.  

Sincerely 

Tula Narayan Shah 

(tulashahnemaf@gmail.com)  

Founder Chairperson & Executive Director 

Nepal Madhesh Foundation 

https://nemaf.org.np/
mailto:nemaf2008@gmail.com
mailto:tulashahnemaf@gmail.com














































































































































15th December 2021

To whomsoever it may concern,

This is to certify that Ms. Aditi Shinde has done her internship with Genesis BCW Pvt. Ltd.,

Mumbai branch, from November 8th, 2021 to December 15th, 2021.

During her time with us, we found her to be an enthusiastic resource.

Wishing you all the very best for an enriching and rewarding career.

Cassandra Pereira

Senior Account Executive

+91 981 971 4764

+91 981 971 4764
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This is to certify that Johanan John Prasad from REVA University, 
Bengaluru was part of 8K Productions as an Intern for one month 
(5th May 2021 – 5th June 2021).

During this tenure she was able to learn and work as assistant in 
advertisement designing department and being paid the amount of 
Rs.3,000/- as the stipend. 

We found the candidate very inquisitive and hard working. We wish 
her all the best for her future endeavours.

Internship Certificate Date: May 5, 2021



!" #$%&' ( ) *+&, -
" #$ %&'!( )* +, - #./.0 &/ 12

! " #$%&'$()' *+ ,- &'$$).' /0" ((' * +01)., -+2+0&'345+.+-6 +&'7+-2+5"04'8'%9:: 9; '

This is to certify that Manish Singh from REVA University, 
Bengaluru was part of 8K Productions as an Intern for one month 
(5th May 2021 – 5th June 2021).

During this tenure she was able to learn and work as assistant in 
advertisement designing department and being paid the amount of 
Rs.3,000/- as the stipend. 

We found the candidate very inquisitive and hard working. We wish 
her all the best for her future endeavours.

Internship Certificate Date: May 5, 2021
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This is to certify that Mohammed Aseem Damudi from REVA 
University, Bengaluru was part of 8K Productions as an Intern for 
one month (5th May 2021 – 5th June 2021).

During this tenure she was able to learn and work as assistant in 
advertisement designing department and being paid the amount of 
Rs.3,000/- as the stipend. 

We found the candidate very inquisitive and hard working. We wish 
her all the best for her future endeavours.

Internship Certificate Date: May 5, 2021



No.17, 3rd Floor, Buddha Vihara Rd, near Blue Dart, 
Pulikeshi Nagar, Bengaluru, Karnataka 560005 amyenterprises.co.in

Phone: 098867 85437

Date of issue : 5/12/2021

This is to certify that Mohammed Aseem Damudi has successfully 
completed 2 weeks of Internship at Amy Enterprises as a Graphic 
Designer from 18-11-2021 to 2-12-2021,During which he was found 

to be very productive and hardworking.

We wish him all the success in his future career.

Yours sincerely,

For Amy Enterprises

Mohammed SheesMohammed Shees
Co-founder

















AKSH AYA 
PATRA 

AR 

unlmited od fon dunalio 

November 22, 2021 

CERTIFICATE OF INTERNSHIP 
This is to certify that Ms. Uma B V, year MA in Journalism and mass 
Communication, student from Reva University has been an Intern with The Akshaya 
Patra Foundation for period of one month from October 20th, 2021 to November 
20th, 2021. 

She has successfully completed the assigned work in Online Marketing vertical of 
India One marketing department. As part of the internship, she has covered the 
following 

Mailers, blogs for Festivals and MDM 
SEO Blogs, articles, for various events like Children's day, Diwali etc., 
School visits 
Consolidation of Hope stories of beneficiaries 

She also carries with her the learning in areas of: 

. Functioning of SEO 

Organic and Inorganic Marketing 
Social Media marketing and Google Ads 

.Overall understanding of Digital Media Marketing 

She acquainted herself well with the other team members and worked actively in 
assigned areas of responsibility. 

We found the student responsible and efficient and her conduct during the Internship 
was satisfactory. 

We wish her all the best in her future endeavors. 

For The Akshayaavaoundation 
atiof 

Saanil K B 
Chief People OtiCeV 

The Akshaya Patra Foundation 
HO. 972, 3 Main Road, 1"& 2 Stage, Yeshwantpur Industrial Suburb, Bengaluru -560022 
Contact +91 80 3014 3400 Google coordinates: 13.017754, 77.55020 

www.akshayapatra.org 

Great 
Place 
TO 

Work 
Certifiec 













Mind 
leavers 
Tailoring Psychological Wellbeing 

No. MW DIP NOVI2/14/2021 

13-11-2021 

Medical College, Kozhikode 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Ms. Athira P underwent internship program in Psychology, at Mind 

Weavers, Kozhikode, Kerala, from 15th October 2021 to 13th November 2021. 

The intemship covered topics ranging from fundamentals of mental health and wellbeing 

identifying common mental health issues, providing psychological support during distress, 

case history and mental status examination in psychiatry, basics of psychotherapy, 

psychological assessments, QUEER affirmative counselling, and basics of psychological 

research. 

During this period, she had the opportunity to take part in case discussions, seminar 

presentations, role-plays, skill enhancement programs and interactive sessions. 

We are happy to inform you that Ms. Athira P actively took part in the learning, interactive 

sessions, and in the submission of various assignments. 

We would also like to wish Ms. Athira P all the success in future. 

Muhammed Ali P. K. Akhil T. S. 
M. Phil., NET M. Phil., NET 

CRR No.: A61922 Keral CRR No.: A65498 
Clinical Psychologist & Academic Head 

Mind Wcavers 
Clinical Psychologist 

Mind Wcavers 

1Weavers in 
aStadumm Merfu Kuzhkcde-h 00 



ABHAYA HOSPITAL 
A UNIT OF NEUROPSYCHATRY& CRITICAL CARE HOSPITAL PVT LTD. 

17, Dr MH. Mari Gowda Road (Hosur Road), Opp 9th Cross Bus Stop 
Wilson Garden, BE NGALURU 560 027 

Phene 9035016740/41. 26563865, 26564586 Fax 080 26566767 

Date: 5h November 2021 

Bangalore-27 

To Whom so ever it may concern 

This is to Certify Ms.CHAITRA N (Reg No-R20MPYO6), Second Year Master of Psychology from the 

School of Arts, Humanities And Social Sciences, Reva University, Bangalore had completed her 

Internship from our hospital from 6h October 2021 to 5th November 2021 

Abhaya Hospital is a unit of Neuropsychiatric and Critical Care Hospital which caters to Neuropsychiatry, 

Neurology, Neurosurgery and other General Medical Conditions. 

Ms.CHAITRA N was an external intern, underwent Internship under us. She was given orientation and 

training to the Neuropsychiatric conditions, and Psychosocial Assessment and Interventions in terms of 

individual, family, group and community. She was sincere, hard working and her clinical skills are 

commendable. We wish her all the best for her future endeavours. 

Dr. A. Jagadish.MD Dr.S.UBAHARA SAHAYARAJ .M.Phil & Ph.D Director, Coordinator Internship 
os2e Dr. A. JAGADISH, M.D. 

KOMC. Reg. No. 21598 
ABHAYA HOSPITAL 

17, Dr. M H. Mari Gowda Road, 
(Hcar Rod), Opp. 9th Cross 8us Stop 
Wieon Cerden, Bengelore 560 027. 



MA'DIN INSTITUTE OF MENTAL 

HEALTH AND REHABILITATION 

mimhar www.mimhar.com O mimhar@madin.cdu.in 
807 817 O 810 O Ma'dinMimhar 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr/Ms. FILWA FATHIMA D/o Mr. ASHRAF K.C Student of 

MSc Psychology REVA UNIVERCITY BANGALORE has successfully compieted his/her 

intermship program for 30 days from 04/10/2021 to 04/11/2021 in Ma'din Institute of Mental 

Health and Rehabilitation (MIMIAR), Swalath Nager Malappuram, Kerala, Under the 

guidance of Clinical psychologist Psychiatrist, Psychiatric social worker and Resident medical 

officer. 

During this period he/she has gained experience in Case history taking, Psycho-social 

Management and Rehabilitation. 

We wish him/her every success in lifc and carcer. 

Dr.Favaz. V Shabeer Ali Adany 

(Consultant Psychiatrist) (Managing Director) 

H NAGAR SVWALA 

MIMHAR 
Madin beatAte of Menc 
He ah and 8aabdatbio 

807 0170810 

Dr. FAVAZ V. 

CONSULTANT PSYCHIA FRIST 

TCMC REG. N 
7717 

MBBS. MD 1JIPMER) 

UR PO 
PUR 



SRANDANA 
Certiticate 

No. 9S 

SPANDANA NURSING HOME 
IV Block. Rajajinagar, Bengaluru - 560 010 

This is to state that Mr./Ms. 1AURANGI MANOCHA 

vd 
********** se year Mse.PR>y). student of .KEVA.NIYERSITY. ****. 

****°'**°'*******. *** 

has successfuly completed Internship in our Institution from :19:20. 

to 3:1:20A(30.dausyDuring this period, he/she carried out the following 
activities under supervision; Case history taking, Rapport building, Client 

handing skills, Role plays and also attended Group Counselling sessions 

1n our hospital and has observed with siucerity and uedication. 

ParS 
Chief Medical Director 

SPANDANA 
NJRSING-HOME 

S46/46, 6TH BIOC 
RAJAJIN/AT. KANGALORE-

Date 13 ula024. 







SBANDANA 
Certiicaté No. 94 

SPANDANA NURSING HOME 
V Block, Rajajinagar, Bengaluru - 560 010 

This is to state that Mr,./Ms. NOOH!NABI.:M:.... °**°*****° *°*°°**°'°°°*°°** 

a .3rd Sem.year MS«.LBsy) student of.REVA..UNIVERSITX. 

°°*"****°*°°°°* 

has successfully completed Internship in our Institution from!0-20A.. 

to 13:M:20%(30chyaDuring this period, he/she caried out the following 

activities under supervision; Case history taking, Rapport building, Client 

fhanding skils, Role plays and also attended Group Counselling sessions 

in our hospital and has observed with sincerity and dedication. 

Jue S 
Chief Medical Director Date 13-11-20 

SPANDANA 
S3 4OME 

$46/46, 67 M4 1 BLOCK 
RAJAJINAC4R. 5ANGALORE-19 



Mind 
Rleavers 
Talloring Psychological Wellbelng 

No. MW DIP_ NOVI3/14/2021 13-11-2021 

Medical College, Kozhikode 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Ms. P Sreeshma Premaraj undewent internship program in 

Psychology, at Mind Weavers, Kozhikode, Kerala, from 15th October 2021 to 13th November 

2021. 

The internship covered topics ranging from fundamentals of mental health and wellbeing, 

identifying common mental health issues, providing psychological support during distress, 

case history and mental status examination in psychiatry, basics of psychotherapy, 

psychological assessments, QUEER affirmative counselling, and basics of psychological 

research. 

During this period, she had the opportunity to take part in case discussions, seminar 

presentations, role-plays, skill enhancement programs and interactive sessions. 

We are happy to inform you that Ms. P Sreeshma Premaraj actively took part in the 

learning, interactive sessions, and in the submission of various assignments. 

We would also like to wish Ms. P Sreeshma Premaraj all the success in future. 

lad 

Muhammed Ali P. K 
M. Phil., NET 

CRR No.: A65498 
Clinical Psychologist & Academic Head 

Akhil T. S. 
M. Phil., NET 

CRR No.: A61922 
Clinical Psychologist 

Mind Weavers Mind Weavers 

www.niindweuvers.in mal@minlweavers.in 7592 99 22 33 7592 99 22 44 
Medicat Colege Carnpus, N. Olympian Ral1man Stadiun, Medical College PO, Kozhikode-673 008 



Certitcale 
No. 

SPANDANA NURSING HOME 
IV Biock, Rajajinagar, Bengaluru- 560 010 

This is to state that Mr./Ms. .K BASANTIA. *°*°° ** ** *** 

a . Sen.. year MSe.Psy).. student of..REVA...NIYERSIT.X.. 

************ 

**** 

has successfuly completed Intership in our Institutionfrom !9.9A. °°°°° *°*°°***** 

3:04.0dnpuring this period, he/she carried out the following 

activities under supervision; Case history taking, Rapport building, Client 

handing skill, Role plays and also attended Group (Counselling sessions 

in our hospital and has observed with sincerity and dedication 

Yuei S 
Chief Medical Director 

SPANDANA 

NUR 

Date :13|20 

546 , 

RAJ. 



PUNARJANI 
ONARITABLE TRUST FOR DE-ADDICTION&REHABILTATION 

Reg Ne. 217/2004 
-POOMALA P.O, ThlsUr, Keralte Pin1880 881 

Phone:9747201015, 828147832, Web: www.punarjani.org, F malt; punarjanipomelo@yahon.com 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Ms. SARANGHI S D/o. Sathyan Ks 

Kathirapilly Kathirapily House, Madakathara P.O., Thrisuur District student of M.Sc. 

Psychology REVA University Bengaluru Completed one month internship (from 

18h October 2021 to 16h November 2021) at this organization . During the time 

of her postings her duties included Assessment of Individual Cases to understand 

their problems, Report writing and documentation, Responsible for planning and 

facilitating various individual and group oriented trainings, History taking and 

program planning. and Organizing cultural activities for the residents. 

We are very impressed with her attitude and commitment and we wish her the very 

best in her future endeavors 

Done and Issued at Poomala, PUNARJANI on 17" November 2021. 

For PUNARJANI 

Charitable Trystfor De-addiction & Rehabilitation 

De-Add Trust for 

Manager Reg. No: 217/2004 
Poomala. P.O. 

Thriesur 

UOpeH 



EIE 
ISO webste www psychoshkaha com 

2e1s 

CERTIFICATE 

EADL 
PYOWO 

this is to certify that 

SUSHMA TS 
has successfully completed "Clinical Psychology Internship" of 240 hours 

dated 20th September 2021 to 19th October 2021 from Psychoshiksha. 

Anu Kapor Irisb Sheikb 
CERTIFICATE NO: PSYSHIKSHA 1ZU110936 ReaPers 







































































Report on Industrial visit

School: Applied Sciences, Department of Biotechnology

Visit to Criyagen Agribiotech Pvt Ltd, Bengaluru

Date: 28/10/2021

The Department of Biotechnology had organised an industrial visit to Criyagen Agribiotech Pvt 

Ltd, Bengaluru on 28.10.2021 for of III Semester MSc students (Total: 60 nos.). The students 

were accompanied by Prof. Renuka Madhu and the team departed towards the industry from 

REVA University at 9:00 am. The visit commenced at 10.00 am at Criyagen after completion of 

official formalities.

Criyagen Agri & Biotech Pvt.Ltd. is pioneer in developing innovative products for 

comprehensive crop production. They are one of the largest producers of Bio-chemical fertilizer, 

Bio fertilizer, and Bio control agents. Their products are suitable for all cropping conditions 

around the world to improve crop productivity and soil health. Their products tailored/designed 

to produce more crop yield per unit area while improving the eco system and bringing 

sustainability to agriculture. Currently they are catering to the domestic markets and few 

countries around the world.

Students were divided into two groups to witness the manufacturing of various products such as 

biopesticides, Biofertilisers. Detailed description of the fermentation process involved in the 

manufacture of these products were given by the scientists in charge. At criyagen, they have 

come up with an innovative idea by manipulating a drone. A drone in technological terms is an 

unmanned aircraft, a flying robot that can be remotely controlled or fly autonomously through 

software – controlled working in conjunction with onboard sensors and GPS.

By using this modified drone, farmers can reduce the labour cost and can save up a lot of time as 

well. They have attached a filler tank in which the biopesticide or biofertilizer to be prayed in 

filled in and is monitored by means of remote control along with certain software on a computer.



The team appreciated the participation and cleared multiple queries from students regarding the 

technical process and workflow. The company also appreciated the initiative taken up by REVA 

University for introducing such visits for the young minds and nurturing their careers. The visit 

concluded at 1.30 pm. Overall, the industrial visit to Criyagen enriched knowledge of both the 

students and faculty members regarding fermentation, bioreactors, biopesticide and biofertiliser 

production and its applications. 

 

 

Students interacting with the Scientist 

  

BIOFERTILIZERS, BIOPESTICIDES, MICRONUTRIENTS 



                      

 

 

 

 

FERMENTER FOR LARGE SCALE PRODUCTION 



 

 

 

 

 

 

MODIFIED DRONE FOR FARMING PURPOSE 



REVA Universtiy 

Applied Sciences, Department of Biotechnology 

Visit to Criyagen Agribiotech Pvt Ltd, Bengaluru 

Date: 28/10/2021 

SL 
Number SRN of the students Name of the students Attendance 

1 R20MBT01 AKSHAR RADHAKRISHNAN P 
2 R20MBT02 AMRITA SINHA RAY P 

3 R20MBT03 ANITHA S P 

4 R20MBT04 ANSHIKA RAI P 

5 R20MBT05  ARUNADOY CHANDRA P 

6 R20MBT06 BHRAMAR SINHA ROY P 

7 R20MBT07 DAKSHINA M P 

8 R20MBT08 DIVYA CHANDRAWANSHI P 

9 R20MBT09 DIVYA SINGH P 

10 R20MBT10 GORTHI VAISHNAVI P 

11 R20MBT11 GOWNI.SINDHU P 

12 R20MBT12 INDHU N P 

13 R20MBT13 K BHARATH P 

14 R20MBT14 KATTIMANI SWAPNIL PRAKASH P 

15 R20MBT15 KAVYASHREE M Y P 

16 
R20MBT16 KULKARNI ARUNDHATI 

VILASRAO 
P 

17 R20MBT17 LINCY BERNARD T P 

18 R20MBT18 M K OMKAR P 

19 R20MBT19 MANISHA SONTHALIA P 

20 R20MBT20 MANNAT MEHTA P 

21 R20MBT21 MERRY KASHYAP P 

22 R20MBT22 MOGAL FARNAAZ P 

23 R20MBT23 MOHAMMED JUNDAL MAJID P 

24 R20MBT24 NAGI TEJA REDDY P 

25 R20MBT25 NAHID PARWEEN P 

26 R20MBT26 NEERUGATTI MAHESH KUMAR P 

27 R20MBT27 NIDA AFREEN P 

28 R20MBT28 P RUTUPARNA P 

29 R20MBT29 PERI SAMEERA P 

30 R20MBT30 POOJA HS REDDY P 

31 R20MBT31 POOJA PRIYADARSHINI P 

32 R20MBT32 PRIYANKA PRADHAN P 

33 R20MBT33 PRIYANKA SINGH P 

34 R20MBT34 PURETI LEKHA SRI P 

35 R20MBT35 RAKSHITHA R N P 

36 R20MBT36 RINSHEE P 

37 R20MBT37 S JYOTSNA P 



38 R20MBT38 SARULATHA M P 

39 
R20MBT39 RAMEEZA ABDUL MATEEN 

SHAIKH 
P 

40 R20MBT40 SHAKSHI SINGH P 

41 R20MBT41 SHWETHA YG P 

42 R20MBT42 SONALI KINDO P 

43 R20MBT43 SONY BIJU P 

44 R20MBT44 SUKANYA MONDAL P 

45 R20MBT45 SUNCHU GAYATRI JAGDISH P 

46 R20MBT46 SUPRIYA DHONI P 

47 R20MBT47 SUSHMITHA N S P 

48 R20MBT48 TANIA BERA P 

49 R20MBT49 TEJASWENI CHAND P 

50 R20MBT50 YERIMMA G P 

51 R20MBT51 YESHASWINI M P 

52 R20MBT52  ANJU NAIR P 

53 R20MBT53 ANWESHA PANDEY P 

54 R20MBT54 GOWTHAMI K P 

55 R20MBT55 KEERTHI SHREE P 

56 R20MBT56 N.TEJA P 

57 R20MBT57 NITYA MANKAL P 

58 R20MBT58 PREETI RANI DAS P 

59 R20MBT59 SNIGDHA MADHAB MAHARANA P 

60 R20MBT60 ASHMITHA P REDDY P 

61 R20MBT54 GOWTHAMI K P 

62 R20MBT55 KEERTHISHREE C P 

63 R20MBT56 NALABHOTULA TEJA P 

64 R20MBT57 NITYA MANKAL P 

65 R20MBT58 PREETI RANI DAS P 

66 R20MBT59 SNIGDHA MADHABA MAHARANA P 

67 R20MBT60 ASHMITHA P REDDY P 

                                                                                                                                           

 



Industrial visit report

School: Applied Sciences, Department of Biotechnology

Venue: Cymbio Pharma Pvt Ltd, Yelahanka, Bangalore (http://www.cymbio.co.in/)

Date:  23/11/2021

The Department of Biotechnology, School of Applied Sciences, REVA University has

organised an industrial visit for M.Sc. First year Biotech students to Cymbio Pharma Pvt Ltd,

Bangalore on 23rd November 2021. Symbio Pharma Pvt Ltd, is a trusted manufacturer of

herbal extracts, Herbal And Cosmeceutical Products, Beverage Extracts, Beverage Premix and

Herbal Phytochemicals. Cymbio Fifty nine students from the Master degree (First semester) in

Biotechnology program accompanied by Dr. Santharam K.S (Assistant Professor) visited

Cymbio Pharma industry unit.

Students were divided into two groups for better visualization of the instruments and

facilities.  Cymbio has a world class infrastructure facility with latest equipments. Sujatha

madam, head of the operations has walked us through their manufacturing process and

facilities available at Cymbio unit. Cymbio has a start of art facilities to extract chlorogenic

acid (CGA) and caffeine from the coffee beans in bulk. Cymbio has export license, it

manufactures and exports CGA and caffeine to the United States of America. Students got an

opportunity to look at the huge bulk extractors, condensers and spray dryer. Students also

visited quality control facilities available at the Cymbio and learnt about the various

instruments used to check the quality of their product.

Overall, students had a wonderful learning experience about the manufacturing process 

involved in the bulk extraction of components from the natural products. 



 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 



REVA UNIVERSITY 
SCHOOL OF APPLIED SCIENCES 

DEPARTMENT OF BIOTECHNOLOGY-I SEM M.SC (BT) 
  Cymbio Pharma Pvt Ltd, Yelahanka, Bangalore 

         
Sl. 

No. 
SRN Name of the Student 

Attendance  
 

1 R21SL001 ABHIJIT PANDA P  
2 R21SL002 ABHINANDA MISHRA P  
3 R21SL003 AKSHITA RAMESH P  
4 R21SL004 ANAGHA ACHUTHKUMAR NAIR P  
5 R21SL005 CHAWAN JYOTI VITHAL  A  
6 R21SL006 D MADHVI P  
7 R21SL007 DESAIREDDY LIKHITHA P  
8 R21SL008 DHRUV YADAV P  
9 R21SL009 GADDAMADUGU SRAVANTHI P  
10 R21SL010 GAIKWAD MANSI SATISH P  

11 
R21SL011 GAONKAR LOWKESH 

RATNAKAR P  
12 R21SL012 HAMSA R P  
13 R21SL013 HEMANTH R A P  
14 R21SL014 KARTHIK H R A  
15 R21SL015 KOLIMI RITHUJA P  
16 R21SL016 KUSUMA L P  
17 R21SL017 MALAVIKA B P  
18 R21SL018 MAMIDANNA NAGA  ALEKHYA  P  
19 R21SL019 MEDINI BHEEMAPPA P  
20 R21SL020 MOHAMMED BIN FAISAL AL AMRI P  
21 R21SL021 MOHAN K P  
22 R21SL022 MUSKAN CHOWDARY P  
23 R21SL023 NABANITA MANDAL P  
24 R21SL024 NANDINI B P  
25 R21SL025 NITHISH S P  
26 R21SL026 NOEL JACKSON D'COSTA A  
27 R21SL027 NOUNENUO YHOME P  
28 R21SL028 PADWAL SANTOSHI DAYANAND  P  
29 R21SL029 PRABHU M P  
30 R21SL030 PRADEEP N P  
31 R21SL031 PRAGALVA MISHRA P  
32 R21SL032 PUNJAL RUCHITA VILAS P  
33 R21SL033 RAHAMAN SHERIFF M P  
34 R21SL034 RAMYA C P  
35 R21SL035 SHREYASHREE DASH P  
36 R21SL036 SHRUTHIKA MUNDADA A  



37 R21SL037 SHWETA PRIYA P  

38 
R21SL038 SIDDI SAISUMHITHA 

UMAMAHESWARARAO  P  
39 R21SL039 SONALI PRIYADARSINI P  
40 R21SL040 T SRAVYA MANASA  P  
41 R21SL041 UPASANA SAHU P  
42 R21SL042 VARSHINI N P  
43 R21SL043 A KOMALA PRIYA P  
44 R21SL044 AISHWARYA S R  P  
45 R21SL045 ALQAMA AFRIDI P  
46 R21SL046 AMRUTHA B R P  
47 R21SL047 CHAITHRA C P  
48 R21SL048 CHAUDHARI JANHAVI PRAVIN P  
49 R21SL049 DEEKSHITHA G P  
50 R21SL050 HARSITA KUMARI P  
51 R21SL051 KIRAN N S P  
52 R21SL052 KONDAPU BALANJALI  P  
53 R21SL053 KUNI JOSHNA P  

54 
R21SL054 MARTHA VAISHNAVI 

RAJENDRAPRASAD A  

55 
R21SL055 MASODKAR AANAND 

RAJABHAU P  
56 R21SL057 NISHIKANT BHOJANE P  
57 R21SL058 RANGE KETAKI PRAVIN P  
58 R21SL059 REVATHI B P  
59 R21SL060 S S MAMATHA P  
60 R21SL063 SHUBHAM GHOSH P  
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A report 

1| 

on 

MATERIALS DEPARTMENT 

Submitted by 

DHANUSHREER 
SRN NO: R20MBC14 

M.Sc. Biochemistry 

SHIVA 

Under the guidance of 

Dr. Algasen 
HOD (Materials and Environmental Department) 

SHIVA ANALYTICAL (INDIA) PVT.LTD, 
Plot No: 24D(P) & 34D, KIADB Industrial Area, Hoskote, Karnataka 5621 14 

Submitted to 
Department of Biochemistry, 

School of Allied Health Sciences 

REVA 
UNIVERSITY 

Bengaluru, India 

Rukmini Knowledge Park, Kattegenahalli, Yelahanka, Bengaluru 560064 
www.reva.edu. in 

June 2022 



Dr. Algasen 
(HOD) 
Materials And 

o REVA 

Environmental department, 

UNIVERSITY 
Bengaluru, tndia 

DEPARTMENT OF BIOCHEMISTRY 

I certify that the report on "Materials Department" submitted to Department of 

Biochemistry, School of Allied Health Sciences, REVA University in partial fulfilment of the 

requirements for the award of Degree of Master of Science in Biochemistry are bonified 

student Dhanushree R (R20MBC14) had their training program under the guidance and 

supervision of Dr.Algasen, HOD (Materials and Environmental Department) SHIVA 

ANALYTICAL (INDIA) PVTLTD, Plot No: 24D(P) & 34D, KIADB ndustrial 

Area, Hoskote, Karnataka 562114. June 2022 during the academic year 2022. This 

advanced training has been approved as it satisfies the academic requirements in respect of 

training/internship prescribed for the said degree. 

SCHOOL OF ALLIED HEALTH SCIENCES 

CERTIFICATE 

Dr Jayashree S 
Professor & Head 

Department of Biochemistry 
School of Allied Health Sciences 

REVA University 
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Date- 22/02/2022

To,

Ashish Pandey

This is to certify that Mr Aashish Pandey (SRN: RT20MMT29) pursuing MSc. Mathematics 3rd

Semester, student of REVA University, Bangalore has done internship in our company.

DURATION OF INTERNSHIP: 5th February 2022 to 20th February 2022.

AREA OF WORK: Inventory Control (utilizing ABC analysis and FSN technique)

He has shown keen interest and promise in the field of operations and management. We wish him

success in any future undertakings.

Regards,

Shyam KonnurShyam Konnur

R E G O F F : F L A T 1 7 , S O U T H M A I N R O A D , K O R E G A O N P A R K , P U N E 4 1 1 0 0 1 , M H - I N
C I N : U 9 2 4 1 2 P N 2 0 1 8 P T C 1 7 7 1 9 0 | + 9 1 - 9 2 8 4 9 1 5 0 6 1 | w w w . l g b t q . c o . i n

QUEERTAINMENT PRIVATE LIMITED





 

 



 

 

 



 

 

 

 

 



 

 



 

 



 

 



 

 

 

 



 

 

 

 



 









Ref No : 23 / NDS / 2021-22           Date : 8th January 2022

This is to certify that Ms. Ankitha PB, a student of BA in Performing Arts and Indic Studies, 

Reva University, Bangalore has successfully completed a 4 week internship (From                                

6th December, 2021 to 31st December, 2021) in the field of Bharatanatyam under the 

guidance of Vidushi Dr. Shruti N Murthy. The intern was paid an amount of Rs. 4,000 during 

the internship program.

During the period of her internship program, she has been exposed to different processes and 

was found hardworking and inquisitive. 

We wish her success in her life and career

Thanking you,

For Natyabhairavi Nruthya Shala ®

Artistic Director,
Vidhushi Dr. Shruthi N Murthy



The Aditya Birla Education Trust Initiative

2nd Floor, 2983, 12th Main, Indira Nagar, HAL, 2nd stage, Bengaluru - 560 008. +91 80 25209712 
info.bengaluru@abet.co.in

PROVISIONAL INTERNSHIP CERTIFICATE

This is to certify that Ms. Annie Giri, scholar of Reva University, Bangalore is 
undergoing her internship at our Bangalore center.

She is functioning 3-5 hours daily. We are contented to acknowledge her utmost 
passion and perseverance on every task given to her.

The practicum program comprised an orientation Getting exposure from various 
renowned professionals on Case History and Assessments, Psychiatric 
interventions/ modules of intervention, Different models of therapy, Case study 
discussions, Understanding different disorders, Group activities, Partner 
activities & Holistic and Experiential learning.  

Schedule: 27th December 2021 to 11th February 2022 

PS: This is a provisional certificate issued on intern’s request. Internship 
certification will be provided to interns once the schedule is completed
successfully.

We wish great accomplishments for her future endeavors.

DR. VINOD KUMAR
Psychiatrist & Head
M.B.B.S, MRC Psych, DPM (Nottingham University), CCST (United Kingdom)
Certified Psychodynamic, Cognitive behavioral and Interpersonal 
Psychotherapist. Certified Group Analyst

BANGALORE 
05th January 2022







MANAS PATIL

Founder

CERTIFICATE OF

INTERNSHIP

Krupa Nerli
P R E S E N T ED TO

for successfully completing her one month
internship as a content writer at Madman's

Journey
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BHOOMEEKA JAIN
@THEDESI_THERAPIST

PSYCHOLOGIST|GRAPHOLOGIST|PSYCHOTHERAPIST|
|SIGNATURE AND HANDWRITING ANALYST|

DATE: 14 January, 2022

BA in Psychology, English and Performing Arts

Reva University, Bangalore

TO WHOM IT MAY CONCERN

This letter is to certify that Ms. Preethi Vivek Mahale has successfully completed
her internship program of 2 weeks with Psychologist Bhoomeeka Jain. Her
internship tenure was from December 23, 2021, to 14, January , 2022.

She was actively & diligently involved in the projects and tasks assigned to her such as
ideation for content and research.

She was given the stipend amount of 1000/-

Sincerely,
Psychologist

Bhoomeeka Jain



BHOOMEEKA JAIN
@THEDESI_THERAPIST

PSYCHOLOGIST|GRAPHOLOGIST|PSYCHOTHERAPIST|
|SIGNATURE AND HANDWRITING ANALYST|
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Phone: 9019153455/7022479390
E-mail: principal@medhakshethra.com

1st floor, Opposite Ronaldo football turf, kannuru, Yelahanka road, bangalore

Guru Brahma, Guru Vishnu, Guru devo Maheshwara
Guru sakshat, param Brahma, tasmai shri guravay namah

Ref:    Date:129 06-06-2022

Letter of Internship

This is Internship Experience for Karthika KS from Period March 1st 2022 
to June 1st 2022 .
This is to certify that Karthika KS has  been recognized for her 
performance and skills during this time frame .

She has been Paid a Stipend of 30000 INR for this Period .

We Wish her all the Best for all her Future Endeavors



REVA 
UNIVERSITY

Internship Certificate

This is to certify that Ms. Moumita Banerjee, Fourth Semester MPA student. REVA University 

has successtiully completed her intermship in Indian Knowledge System ith the School of 

Performing Arts and Indic Studies. REVA University. for a period of I month starting in April 

2022 

Moumita exhibited diligence and competence during her internship. She delivered all her 

assignments on time and her work was found to be satisfactory.

We wish Ms. Moumita all the best for her future endeavors

Thank you. 

Dr. Vidya Kumari S 
Director
School of Performing Arts and Indie Studies
REVA University

Director
School of Pertorming Arts 

REVA University 

Rijk thint Knowiedge fPark, Kattigenahalh 
Velahanka Bengaluru 560 C6a 

REVA UNIVERSITY +91 80 4696 6966 
491 80 6622 6645 Rukmini Knowledge Park, Yelahanka 

Post Bengaluru 560064 www.reva.edu.in 

Rulumini Pdueatiomal 
Charitable Trust 
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No. 51, Ramachandrapura main road, Vidyaranyapura, Bangalore - 560097
Phone: 9481930262, 6360469958

Kalasadha Academy

TO WHOM IT MAY CONCERN

This is to certify that Kum. Pathi Likitha, the Master of Performing Arts 
(MPA) 4th Semester Student of Reva University, has successfully completed 
her 2 months of internship (1st February 2022 to 31st March 2022) at this 
Organization. 

Her internship activity includes teaching of Bharatanatyam  nritya bandha 
"Allairipu" with basic knowledge about the history of Bharatanatyam and 
Hasta mudras to the children. Satisfyingly paid her remuneration of Rs. 5000/- 
for her effort.

During the period of her internship program with us, she had been exposed to 
the different processes and was found punctual, hardworking, and very 
enthusiastic and patient. 

We wish her very successful in her life and career.

TO WHOM IT MAY CONCERN

Pathi Likitha
(MPA) 4th Semester Student of Reva University, has successfully completed 
her 2 months of internship (1st February 2022 to 31st March 2022) at this 

Her internship activity includes teaching of Bharatanatyam  nritya bandha 
" with basic knowledge about the history of Bharatanatyam and 

Hasta mudras to the children. Satisfyingly paid her remuneration of Rs. 5000/- 

During the period of her internship program with us, she had been exposed to 
the different processes and was found punctual, hardworking, and very 

Her internship activity includes teaching of Bharatanatyam  nritya bandha 
" with basic knowledge about the history of Bharatanatyam and 

Hasta mudras to the children. Satisfyingly paid her remuneration of Rs. 5000/- 

During the period of her internship program with us, she had been exposed to 
the different processes and was found punctual, hardworking, and very 
enthusiastic and patient. 

We wish her very successful in her life and career.



Daksha Academy 
Passion for Knowledge 

TO WHOM IT MAY CONCERN 

This is to certily that Sint. Pratiivi Bhat, the MPA 4 Sem Student of Reva 
Uiversily, has successlully completed her 2 months of internship ( 1" February 
2022 to 31" March 2022) at this Organisation. IHer internship activity includes 
tcaching the basic steps of Bharatanatyam overviewed with basic knowledge 
about the history of Bharatanatyam and Hasta mudras to the children. 
Satislyingly paid her remuneration of Rs. 5000/- for her effort. 

During lhe period of her internship program with us, she had been exposed to 

the dillerent processes and was found punctual, hardworking, and very 
enthusiastic and patient. 

We wish her very successful in her lile and career. 

CAD 
Date: 17.06.2022 

lers 
Place: Bangalore. Authorized Signatory 



No. 51, Ramachandrapura main road, Vidyaranyapura, Bangalore - 560097
Phone: 9481930262, 6360469958

Kalasadha Academy

TO WHOM IT MAY CONCERN

This is to certify that Kum. Priyanka Sarashetti, the Master of Performing 
Arts (MPA) 4th Semester Student of Reva University, has successfully 
completed her 2 months of internship (1st February 2022 to 31st March 
2022) at this Organization. 

Her internship activity includes teaching of Bharatanatyam  basic steps called 
"adavu" with basic knowledge about the history of Bharatanatyam and Hasta 
mudras to the children. Satisfyingly paid her remuneration of Rs. 5000/- for 
her effort.

During the period of her internship program with us, she had been exposed to 
the different processes and was found punctual, hardworking, and very 
enthusiastic and patient. 

We wish her very successful in her life and career.

TO WHOM IT MAY CONCERN

Priyanka Sarashetti
Arts (MPA) 4th Semester Student of Reva University, has successfully 
completed her 2 months of internship (1st February 2022 to 31st March 

Her internship activity includes teaching of Bharatanatyam  
 with basic knowledge about the history of Bharatanatyam and Hasta 

mudras to the children. Satisfyingly paid her remuneration of Rs. 5000/- for 

During the period of her internship program with us, she had been exposed to 
the different processes and was found punctual, hardworking, and very 

Her internship activity includes teaching of Bharatanatyam  
 with basic knowledge about the history of Bharatanatyam and Hasta 

mudras to the children. Satisfyingly paid her remuneration of Rs. 5000/- for 

During the period of her internship program with us, she had been exposed to 
the different processes and was found punctual, hardworking, and very 
enthusiastic and patient. 

We wish her very successful in her life and career.



Shreya Sabharwal

MPA (Odissi)
Semester 4

SRN : R20MPA17

Internship Letters



Shreya has taken the artistic path extensively going beyond the
purely professional and academic realm. She has been learning
Odissi under the guidance of renowned and esteemed Odissi
Exponent Smt. Shubhada Varadkar. Shreya has been giving
stage performances along with her Guru in various prestigious
festivals like Khajurao Festival, Bandra Festival, Kalaghoda
Festival, and Art in Action (UK) to name but a few. Besides, she
has also performed in her Guru’s productions like ‘Journey to
Divinity’ ‘Mayurpankh’, ‘Chitrangada’ Kanupriya’, and ‘Prakriti
Nartan’. Shreya has accompanied her guru for various
international performances in countries like England, Abu Dhabi,
Venezuela, Germany
Born into a family inclined towards arts, dance comes naturally
to Shreya. With wholehearted support from her parents, Shreya
began her journey in classical dance form by meticulously being
trained in Kathak dance under the tutelage of the renowned
Kathak and Thumri expert Late Shri. Bireshwar Gautam. Shreya
has performed Kathak extensively as a solo artist far and wide
across the country. She’s also been conferred upon with the
Menaka Award in Kathak at the inter-university youth festival. 
While honing her dancing skills, Shreya also pursued a degree in
psychology and acquired a B.Ed in Special Education which
allowed her to work with differently able children.
Graded artiste at Mumbai Doordarshan and an empanelled
artist of the Indian Council for Cultural Relations (ICCR), Shreya
has been devoting all her time and energy to the beautiful dance
form Odissi. With great humility, joy and blessings of her Guru,
she is determined to pursue the blissful journey on this artistic
path.        



Natanm Studio of performing arts - 

Padma Shree Dr Puru Dhadhich  - 

Chatrapati Shivaji Maharaj Smarak Samiti-

NCPA Outreach, Mumbai-  

Art of Living, World forum of art and culture 

I did my internship at the following institutions
between March  2022 -  May 2022.    

 

            10th March to 19th March 2022 

           3nd May to 7th May 2022

           21st Feb to 8th March 2022

            28th March 2022

           11 to 13 April 2022























THOUGHTS ACADEMY PRIVATE LIMITED

                                            
UG 69 A Ulloor Gardens

Medical College P O, Near Park Rajadhani
Thiruvananthapuram-695011, Kerala

+91 93 87 77 88 99
www.thoughtsacademy.com
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No. 51, Ramachandrapura main road, Vidyaranyapura, Bangalore - 560097
Phone: 9481930262, 6360469958

Kalasadha Academy

TO WHOM IT MAY CONCERN

This is to certify that Kum. Shilpa V, the Master of Performing Arts (MPA) 
4th Semester Student of Reva University, has successfully completed her 2 
months of internship (1st February 2022 to 31st March 2022) at this 
Organization. 

Her internship activity includes teaching of Bharatanatyam  nritya bandha 
"kautvam" with basic knowledge about the history of Bharatanatyam and 
Hasta mudras to the children. Satisfyingly paid her remuneration of Rs. 5000/- 
for her effort.

During the period of her internship program with us, she had been exposed to 
the different processes and was found punctual, hardworking, and very 
enthusiastic and patient. 

We wish her very successful in her life and career.

TO WHOM IT MAY CONCERN

This is to certify that Kum. Shilpa V, the Master of Performing Arts (MPA) 
4th Semester Student of Reva University, has successfully completed her 2 
months of internship (1st February 2022 to 31st March 2022) at this 

Her internship activity includes teaching of Bharatanatyam  nritya bandha 
" with basic knowledge about the history of Bharatanatyam and 

Hasta mudras to the children. Satisfyingly paid her remuneration of Rs. 5000/- 

During the period of her internship program with us, she had been exposed to 
the different processes and was found punctual, hardworking, and very 

Her internship activity includes teaching of Bharatanatyam  nritya bandha 
" with basic knowledge about the history of Bharatanatyam and 

Hasta mudras to the children. Satisfyingly paid her remuneration of Rs. 5000/- 

During the period of her internship program with us, she had been exposed to 
the different processes and was found punctual, hardworking, and very 
enthusiastic and patient. 

We wish her very successful in her life and career.
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ODISSI NRUTYA MANDAL
ESTD. 1987, REGD. NO: 12618/365-93-94
(A COLLEGE OF INDIAN DANCE & BALLET)

Affiliated with: Pracheen Kala Kendra, Chandigarh & Odisha Sangeet Natak Akademi, Bhubaneswar
I.T. Regd. No.: CIT/CTC/Tech-61/12-A/2003-04/2911 Service Tax Code Registration Number: AAAJO0049FSD002

Ref. No: ONM6359

To whom it may Concern

TAAN SUNDARI from Reva University, Bangalore; student of Masters in
Performing Arts and Indic Studies did Internship as Odissi Dance
Instructor to our institute students from 01:04:22 - 30:04:22 and honored
her with a token of Rs 4,500. We are happy the way she taught the
students and showcased her art and skills.
We wish all success in her life.

Guru Ashis Kumar Das
Secretary Odissi Nrutya Mandal

Office: F/363, Sec-8, CDA, Cuttack- 753014, Odisha
Phone:9437039678/9937039678, E-mail: onmkatak@yahoo.in



Mitali Varadkar

MPA (Odissi)
Semester 4

SRN : R20MPA25

Internship Letters



Inspired by her Aunt who is also her Guru Smt. Shubhada Varadkar,
Mitali’s tryst with Odissi began at a very tender age, as she watched
her aunt Smt. Shubhada Varadkar practice and perform. She has been
representing the great dance form, along with her Guru at various
prestigious festivals like Taj Mahotsav, Khajuraho festival, Chakradhar
festival, Ravindra Mahotsav, and Kala Ghoda festival, Mumbai festival in
India. Mitali has accompanied her guru for various international
performances in countries like England, Abu Dhabi, Venezuela,
Germany
.
She has performed widely in India as a soloist and with the repertoire
group of the Sankrita Foundation. As a solo artist, Mitali has performed
at reputed festivals like Jaya Smriti, Kinkini Festival, Prayaag festival,
and Mahari Festival along with winning accolades in various dance
competitions.  

As a child, she dived into chlorine rich waters and within a short
duration, she turned her course from pools to sea. She did her first
long-distance sea swimming from Dharamtar to the Gateway of India
at a very tender age of 14. Subsequently, she was a member of Asia’s
first 4-person relay team to cross the English Channel (35 km) in the
chilling waters of 16-18 degrees. It was Mitali, who placed the Indian
flag on the shore of France, thus achieving the milestone in 12 hours
and 17 minutes. In the same year, she entered the blue waters of the
Strait of Gibraltar (Spain to Morocco). She reached the shores in 4
hours 48 minutes, only this time swimming alongside Pilot Whales and
Dolphins.

Adventure along with sports and fitness runs in her blood and many
mountains in Maharashtra can silently testify to her courage. A silver
medallist in Mumbai University Boxing Competition and a bronze in
Maharashtra State Woman Boxing Championship, Mitali has also
completed Mumbai Half Marathon.

Graded Odissi artist of Mumbai Doordarshan and an empanelled artist
of the Indian Council for Cultural Relations (ICCR), Mitali has completed
her Masters's in Economics and is a professor of economics.    Her
performance is characterized by gaiety, grace and strength



Natanm Studio of performing arts - 

Padma Shree Dr Puru Dhadhich - 

Chatrapati Shivaji Maharaj Smarak Samiti-

NCPA Outreach, Mumbai- 

Art of Living, World forum of art and culture 

I did my internship at the following institutions
between March 2022 - May 2022.

           10th March to 19th March 2022 

            3nd May to 7th May 2022

           21st Feb to 8th March 2022

           28th March 2022

           11 to 13 April 2022
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Phone: 9019153455/7022479390
E-mail: principal@medhakshethra.com

1st floor, Opposite Ronaldo football turf, kannuru, Yelahanka road, bangalore

Guru Brahma, Guru Vishnu, Guru devo Maheshwara
Guru sakshat, param Brahma, tasmai shri guravay namah

Ref:    Date:128 06/06/2022

Letter of Internship

This is Internship Experience for Veena Prakash from Period March 1st 
2022 to June 1st 2022 .
This is to certify that Veena Prakash has  been recognized for her 
performance and skills during this time frame .

She has been Paid a Stipend of 30000 INR for this Period .

We Wish her all the Best for all her Future Endeavors
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